
NOTICE 

 
In pursuance of the instructions of UGC, to implement the Gender Champion Scheme in the CUPB, it is to 

inform that the aspirants can fill up the form attached herewith and route it to the undersigned through their 

CoC on or before November 1, 2016. The forms can be submitted to Sh. Kulwinder Singh Ji, in the office 

of Dr. Tarun Arora, Hall No. 5 Room No. 29. 

Eligibility Criteria: A Gender Champion should fulfill the following eligibility criteria - . 

1.       Gender Champions can be both boys and girls above l6 years of age. 

2.       Should be enrolled in and regularly attending school or college. 

3.       She/he must have secured minimum of 50% marks or equivalent grade in the annual examination. 

4.       Excellent oral, written, and presentation skills. 

5.       Should have demonstrated leadership qualities. 

6.       Excellent understanding of the socio-cultural issues and prevailing gender norms and practices. 

Terms and Conditions: 

1.       Term of appointment of Gender Champions shall be one year. 

2.       Each Gender Champion will receive a certificate on the occasion of Foundation Day celebrations. 

3.       The Best Gender Champion (Girl and Boy) will also be awarded with a certificate of Appreciation. 

Role and Responsibilities of Gender Champion: 

The responsibilities of the Gender Champion will include the following: 

i.                     Provide overall guidance to the peer group in integrating /mainstreaming gender 

in all activities of the Institution in the form of focused group discussions, debates, poster 

competitions etc. 

ii.                   Engage a variety of stakeholders from the school, college, civil society 

organizations, women's groups and media in gender mainstreaming activities. 

iii.                  Identify gaps in school/college's activities vis-d-vis gender, and make 

recommendations on how to address these gaps, e.g., observe classrooms to detect bias in 

interactions. 

iv.                 Promote Gender Champion Club in their educational institutions and undertake 

innovative activities, like creating a website or blog on gender equity and regularly writing an 

equity column on issues on, e.g. untold stories of extraordinary men and women who changed 

lives of women and girls, about enabling legislations, government schemes or about finding a 

new Gender Champion in his/her educational institution, or competitions to analyze greeting 

cards from gender perspective, organize film fest on gender equity etc. 



v.                   Organize awareness programmers on various gender issues including legislations 

to influence behavior change. This could be facilitated through workshops, theme based plays, 

films, painting competition, etc. 

vi.                 Organize the school annual function or the college fest on theme of gender 

equality and women's empowerment and encourage students to sign up and express their 

support for gender justice and equality in attractively designed Gender Champion booths. 

vii.                Organize exposure visits to various public service institutions at the village, 

block, district and city level (public health centers, hospitals, post offices, banks, police 

stations, block office, SDM/DM office to facilitate knowledge about gender issues as they 

affect diverse populations. 

viii.              Popularize phone numbers of such services as police helpline, women helpline, 

hospitals among students. 

ix.                 Arrange for providing necessary Iife skill education and information/guidance 

about existing public services to their fellow students. 

x.                   Demonstrate knowledge of important Government schemes, events, legislation, 

and court rulings which has a major impact on the treatment and experiences of diverse groups. 

xi.                 Document best practices to measure the extent of behavior change and display the 

same through exhibitions, fests, annual magazines etc. 

Sd/- 

Dr.Tarun Arora 

                                                                                                                         Nodal Officer 

 


