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MINUTES of the
Twcnty Eighth [2Bth) Meeting of Exccutive Council

held at City Campus, Ccntral Univcrsity of Punjab, Bathinda
on 2 1st Februa ry 2O7B

Thc 2Bth mceting of the Executivc Council was held on 21d'February 2018 at Centrai
University of Punjab, Bathinda. 'l'he following mcmbcrs were present:

1) Proi R. K. Kohli, Vrce Chanccllor
2) Prof. A. K. Mohapatra
3) Dr. Rekha Kalia Bhardwaj
4J Dr. Balwan Gautam
5J Prof. P. Ramarao
6l Prof. V.K. Garg
7) Prof. Ramakrishna Wusirika
Bl Prol Anjana Munshi
9) Dr. Tarun Arora
10) D r. Felix Bast
111Dr. Jagdeep Singh, Registrar

- Chairman
- Member
- Mernber
- Member
- Member
- Membe r
- Member
- Member
- Member
- Member
- Secretary

Prof. S. S. Marwaha was granted leave of absence.

The Chairman, EC and Vice-Chancellor, Central University of Punjab extended a warm
welcome to the members to the Z8th Meeting of Executive Council and thanked them
for sparing their precious time for contributing towards the academic growth of the
University and for their valuable guidance.

The Chairman, EC then requested the Secretary, EC to present the Agenda ltems one
by one to the members for deliberations and decisions/recommendations.

The Secretary presented the Items in sequence.
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Itcm. No: EC:2 B:2 018:1

To confirm the minutes of
2 7th meeting of thc
Executivc Council held on
77i, December 2O77 .

Item.No:EC:28:2018:2

To consider the Action
Taken Report (ATR) on the
decisions of 27th meeting of
the Executive Council.

The Sccrctary infolmed that the draft minutcs of
tl'te 27th i.nceting of Executivc Council werc
circulated to all the mcmbcrs on 12th December,
201.7.

No conr ments/s uggestjo]rs on thc minutes were
received. The final rninutes werc circulated on
2 Oth Dccember,2017.

Thc Sccrctary requested the EC to confirm the
minutes of its 27r'meeting

RESOI,VE

The Executive Council unanimously RESOLVED to
confirm the minutcs of its 27th mccting hcld on 11d'
December 2017

The Secretary informed that the 27th meeting of
the Executive Council was held on 11th December
201,7.

It was further informed that subsequent to the
circulation of final minutes, the concerned
Centers/ officers/ officials implemented the
decisions taken by the Executive Council in its
27th meeting.

The details of the actions taken was presented as

placed at Annexure-24.7 {Page 77 to B7J.

The members, in reference to Item No. 14 of the
ATR, suggested that Universily should seek
guidance from UGC regarding grant of non-
compounded increment to the faculty-members,
who joined in 2016 or later, in lieu of their
possessing M.Phil./ Ph.D /L.L.M Degrees.

It was also recommended that the candidates
selected for various non-teaching posts, who
have been issued appointment letters, must not
be given extension in joining time beyond 28th

February 201,8. If a candidate does not join a
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Itcm.No:EC:28:2018:3

To note the progress of the
University alter the last
Executive Council Meeting.

post, lhc post may bc oflcrcd to ncxt candidate in
pancl, as pcr rncrit.

RESOLVE

The Executive Council NOTED the Action Taken
Report on thc decision of its 2 7th meeting held on
1 1th December 2Ol7 and recorded appreciation.

The Vice Chancellor shared the information on
nroFressron rn the number of academic
programmes oflered by the University since jts
starting in 2009.

The other information included status of
cumulative student strength vis-d-vis previous
years, filled positions fboth teaching and non-
teaching) w.r.t. total sanctioned positions,
research projects at CUPB and academic
collaborations with other research and
educational institutes.

The members were informed that the University
has over 160 Research Proiects of worth more
than Rs 57 Cr.

It was added that following major project have
been recently sanctioned - MoFPI Project
proposal worth of Rs. 5.15 crores; NMHS (MoEF
& CC) coordinated Project on Himalayas- Rs.
4.68 Cr; DST-FIST fHuman Genetics and
Molecular Medicinel - Rs.97 lacs; Under "Pandit
Madam Mohan Malaviya National Mission on
Teachers and Teaching (PMMMNMT &T)" -
School of Education (Dept of EducationJ- Rs. 4.86
Cr; Teaching- Learning Centres [TLC), Dept of
SociologyJ- Rs.96 lacs; CSIR, Dr. Vikas Jaitah
Deptt of Pharmaceutical Sciences and Natural
products- Rs.29.5 lacs; ICSSR, Dr. Pany, Dept. of
Education- Rs S lacs; ICSSR, Dr. Semedha Dutta
Dept. of Sociology- Rs. 7 lacs.

As per the instructions of Govt. of India, Armed
Forces Flag Day was celebrated on 7$ December
2077 . The token Flags were distributed amongst
the facultv. staff and students at the minimum
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rated fixt-'d Lry the [iovt. A visit'"vas made to tlre
Ilathinda Arnry Cantt.

The Univcrsity has been arvardcd Five Star rating
under GRJH.A [Larger DevelopmcntsJ fbr Mastcr
plan on 19 ' Dccembcr 2 017.

As per the dircctions of PMO and MIJRI), under
El< Ilharat Shrcstha tshilr-at, thc University
organized various activities including cultural
Exchange Programmee. A delegation of 50
particrpants from llSER, Tirupati visited
University for 5 days and participates in cultural
programnres. These activities were covered by
the Doordarshan.

The University organized 0utreach Program
Lecture by the scientists from BARC, Mumbai on
15d'Jarrualy 2018. Dr'. Santosh Kunrar-and Dr'.

Deepak Sharma [scicntists from BARC] delivered
the lectures.

The University celebrated 696 Republic Day on
26n Jan 2078 at its Main Campus at village
Ghudda. Students, NSS volunteers participated in
the different activities on the occasion.

The presentation concluded with explaining the
status of construction works ongoing at the Main
Campus of the University. It was also informed
that the University is expecting to shift to the
Main Campus in the new academic session.

The detailed presentation is placed at Annexure-
28.2 {Poge 82 to 97}.

RESOLVE

The Executive Council NOTED the report ofthe Vice
Chancellor with appreciation and expressed
satisfaction over the progress made by the
University after its 27th meeting i.e. after 11th
December 2017.
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Item.No:EC:28:201 B:4

To consider the prospectus
for admission to Ph.D.
Course starting from
January- 2018 for "NET-
jRF" qualified candidates
only.

Iterns fittnt 17tt, Acadentic Council Meeting (held on 31st Jonuory 2018)

'l'he Secrelary irrforrncd thal rho Urriversity, till
Iast academic session, of-fbred seats in Ph.D.
Programmc only through CUCEl' which is
conducted once a year. Thc NET-JRF qualified
candidates, however, are exempted from the
entrance test and they are given weightage of 75
.marks for the written tcst. Although, they have to
apply through CUCET and appear in interview.

It was further informed that the University
admits only those candidates in Ph.D. who have
some financial assistance from the Govt. agencies
(RGNF, MANF, CUPB Projects etc.).The
candidates working in CUPB Research Projects
and those holding financial assistance from the
Govt. agencies are required to pass the written
entrance test as well as interview. Those without
any financial assistance are kept in a panel
against the vacant seats. The panel is valid up to
next admission process. The candidates in the
panel get provisionally enrolled for Ph.D. and
become eligible for applying to the outside
agencies such as RGNF, MANF etc for fellowships.
However, they do not begin the course work till
they submit the proof of obtaining financial
assistance.

It was further informed that in IITs and other
Institutes, the Ph.D. admissions are conducted
fwice a year [Spring Semester & Autumn
SemesterJ. The University lost many NET-]RF
students, who wanted to join CUPB due to
conducting of Ph.D. admission process only once
a year.

It was proposed that the first admission process
be initiated through CUCET for all courses
including Ph-D. in summer with other regular
admissions. The second admission process
exclusively for NET-JRF qualified candidates was
proposed to be initiated in January.

The tentative schedule of the Ph.D. admission for
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Nli'f ]RF candidatc's rvas also proposed as

foll o rv s:-

'lcntativc D.rte
6'I Novembcf
7th No\tnrberOpcninlj ol I']ofl.rl

Lasl cialc to rcacivc a

l)iltc of Irtcrvicw

The l)rospectr:s for Admission to Ph.D. Course,
for only "NEl'-JRF" qualified candidates, was
presented as placed at Annexure-z9.3 {Poge 92
to 779].

The Ser rr'tarv inf'rrmed Ih,tt thc matter was
discussed jn detail in 17tr' meeting of the
Academic Council held on 3lstJanuary 2018,vide
Item.No:AC: 17: 2018:4.

The Academic Council also considered the status
of Ph.D. admissions in January 2018 as lrlaced at
Annexure-28.4 {Page 720 to 722} and, the latest
guidelincs for Maulana Azad Fellowship
(Luexue:z8l{Page 723 to 131}).

The EC was informed that the Academic Council
resolved to recommend thc following to the
Executive Council:-

1. Proposal for conducting Ph.D. admissions
twice a year, starting from lanuary 2018.

2. Approval of Prospectus for Admission to
Ph.D. course starting from January 7.018 for
"NET-JRF" qualified ca nd idates only.

3. Adoption of the latest guidelines for award
of Maulana Azad Fellowships.

4. To continue allowing the CSIR/UGC-NET
qualified candidates to get enrolled to Ph.D.
programme anytime in the year. However,
they be permitted to take course as and
when offered on the first opportunity.

The EC also deliberated on the including
GATE/GPAT qualified candidates with financial
assistance for exemption from entrance test.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the following recommendations of 17th

2i. Norr Inil!r
2|j1h,291h No|cntbel-
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Item.No:EC:28:2018:5

4.

To consider the
rectification in the rules
and regulations for
extension in the Ph.D.
duration, due to some
exceptional circumstances.

Acadenric Council:

.)

Proposal for conducting Ph.D. admission twicc a
ycar, starting from fanuary 2018.
Prospectus for Admission to Ph.D. Course
starting from fanuary 2018 for "NET-lRF-"
qualified candidatcs.
Adoption of the latest guidelincs for award of
Maulana Azad Fellowships.
To continue allowing the CSIR/UGC-NET
qualified candidates to get enrolled to Ph.D.
programme anytime in the year. However, they
be permitted to take course as and when offered
on the first opportunity.

Thc Executive Council FURTHER RESOLVED to
exempt candidates, who have qualified a national
level test and have financial assistance, from
entrance test for Ph.D. admission. However,
aptitude for research in the field applied for,
subiect to the availability of vacant seats with the
supervisor(s) will have to be judged through
interview by the Committee comprising:

1. Senior-most Dean
2. Dean ofconcerned School
3, Head ofconcerned Department
4. Proposed Supervisor(s)
5. Nominee of the VC from allied field

The Secretary informed that the Academic
Council in its 15th meeting vide ltem No.
AC:75:201,7:9 had resolved as under:-

"The Academic Council unanimously RESOLVED
that notwithstanding what is contained in the
Regulations for Ph.D. Programme, the
Chairperson, Academic Council moy in
exceptional circumstances and on the
recommendation ofthe School Board concerned
or an appropriate committee on the merits of
eoch individual case and for reasons to be
recorded, ollow relaxation of any of the
provision except those prescribing CGPA

requirements and the Clause 17 (vi) of these
reaulotions.

l.
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'l-he Clouse 17 (vi) reads as "lhe Univcrsity shrtll
issLtc tle11t ct: in ctccordunce wilh tlte provi.sions
0J UGC (MINIMUM Sl ANDAR!)S ANI)
PROCEDURE F0R AWARD OF M.Phi|./Ph.D.
D t:G|?L' [), RE CU LAT I 0 N S, 2 0 1 6."

Further, the Ilxccutive Council in its 25rl'meetjng
vide Itenr.No:l'.C:25.20L7 :23 had resolvcd as

follows:

"'l'he Executive Council unanimously
RES0I.VED to approve the recontmenclations of
the Acodemic Council that "notwithstanding
what is contained in the Regulotions for Ph.D-

Programnte, the Chairperson, Academic
Council may in exceptional circumstances and
on the recommendations of the School Board
concerned or on appropriate committee on the
merits of each individual case and for reosons
to be recorded, ollow relaxation of ony of the
provision except those prescribing CGPA

requirements and the Clause 17 (vi) of these

regulations. The CIause 17 (vi) reads as 'The

University sholl issue degree in accordance
with the provisions of UGC MINIMUM
STANDARDS AND PROCEDURE F'OR AWARD
0F M.Phil./Ph.D. DEGREE), REGULATI0NS,

20L6."

In this connection, it was noted that the Clause
'17 (vi) referred in the above mentioned
decisions does not exist in UGC Regulations
2009, UGC Regulations, 201-6, University Rules
and Regulations for M.Phil.-Ph.D. Integrated
Programme and University Rules and
Regulations for Ph.D. Programme (applicable up
to session 2016-17).

It was also pointed out that the above decisions
of the Statutory Bodies of the University shall be
applicable to the students enrolled up to the
Academic Session 2016-17 who are covered
under the UGC Regulations 2009 /2016.

The Vice-Chancellor, as Chairman, Academic
Council and Chairman, Executive Council, vide
approval dated 9d'October 2017, allowed for the
necessary amendments in said Academic Council
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and llxccutivc Council decisions, as fbllorvs:-

"NotwiLhstondine whot is containccl in the
Regulations fu, Ph.D. progromme, the
Chairperson, Acadentic Cctuncil moy in
exceptionol circuntstonccs ctnd on the
recommendotion of the School Boord concerned
or on appropriote comtnittce on the merits of
eoch individual case ctnd for reosons to be
recorded, allow reloxcttion of any of provision
except those prescribing CGPA requirements. The
University shall issue degree in uccordance with
the provisions of UGC (Minimum Standards and
Procedure for Aword of M.Phil./Ph.D. Degree)
Regulations, 2009 or 2016, as the case may be".

The Academic Council considered the
amendment in its 17d' meeting held on 3L.t
January 2018, vide Item.No:AC:17:2018:5. The
Academic Council also considered extending of
such advantage only to the deserving students
and that it should be linked to their performance.
Non-performers should not be given advantage
of this relaxation. The genuine unavoidable
circumstances like personal health issues,
calamity, serious family issues, equipment non-
functionality, be considered.

The Academic Council resolved to recommend to
the Executive Council the rectification in rules
and regulations for extension in the Ph.D.
duration, due to some unavoidable
circumstances, subject to approval of the
Academic Council in each case, as follows:-

"Notwithstanding what is contained in the
Regulations ,for Ph.D. programme, the
Chairperson, Academic Council may in exceptional

' circumstances and on the recommendation of the
School Board concerned or an appropriote
committee on the merits of eoch individual case
and for reosons to be recorded, allow relaxotion
for extension in period for completion of Ph.D.
programme due to some unavoidable
circumstances. The University shall issue clegree in
accordance with the provisions of UGC (Minimum
Standards and Procedure for Award of M.Phil.

/Ph.D. Degree) Regulations, 2009 or 2016, as the
case may be".
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Item.No: EC:2 B:Z 018:6

To consider the pattern of
the Course Codes allocated
to subjects in the respective
Departments.

RESOI,VE

The Executive Council unanimously RESOLVED to
approve the following rectification in the rules and
rcgulations for following in the Ph.D. duration, as
recommended by the Academic Council:-

" N otwithstanding whot is cont:ained in the
Regulations for Ph.D. programme, the Chairperson,
Academic Council may in exceptional circumstances
and on the recommendation of the School Board
concerned or on oppropriate committee on the
merits of each individual case and for reasons to be
recorded, allow relaxation for extension in period
for completion of Ph.D. programme due to some
unavoidable circumstances. The University shall
issue degree in accordance with the provisions of
UGC (Minimum Standards and Procedure for Award
of M.Phil. /Ph.D. Degree) Regulations, 2009 or 2076,
as the case may be",

The Secretary informed that a Committee was
constituted to finalize the pattern of the Course
Codes allocated to subjects in the respective
Departments.

The recommendations of the committee were
presented to EC as pJaced at Annexure-28,6
{Page 732 to 737}.

The Academic Council considered the same in its
17d meeting held on 31't January 2018, vide
Item.No:AC:17:2018:6, and resolved to
recommend to the Executive Council to approve
the Course Codes, as proposed. The Academic
Council also resolved that these Course Codes be
made applicable w.e.f. Academic Session 2017-
18.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the pattern of the Course Codes allocated to
subiects in the respective Departments w.e.f.
Academic Session 2077-78, as recommended bv the

10
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Acadcmic Council.

Itcm.No:EC:28:2 01B:7

Toconsiderthe Acadernic Tirc Sccretary, infornted that thc Acadentic
Calendarforthc session Council in its 1711, rnc.eting hcld on 31'r January
2OlA-19. 2018, considered thc Acadenric Caiendar of the

University for the Sessron 2018-L9, vide
Item.No:AC:17:201B;7, and resolved to
recommend to thc Executjve Council to approve
the same.

The Academic Calendar for session 2018-19 was
presented to EC as placed at Annexure-28.7
{Page 138 to 147}.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the Academic Calendar for the Session
2O7A-19, as recommended bv the Academic Council.

Item.No:EC;28:2 018:8

To consider the Prospectus The Secretary, informed that the Academic
for admissions for Council in its 17s meeting held on 31't January
Academic Session 2Ol8-19. 2018 vide Item.No:AC:17:2018:B resolved to

recommend to the Executive Council, to approve
the University Prospectus for admissions for the
Academic Session 2018-79.

The Pr.lsFrectus, for admissions to Ph.D. and
Masters programmes, for the Academic Session
20L8-L9 was presented to EC as placed ar
Annexure-28.8 tPage 142 to 213].

The EC noted that 2 seats in Ph.D. in Department
of Mass Communication and Media Studies are to
be included.

The EC also recommended that M.A. Programme
in Global Relations (lnternational Studies) be
started with emphasis on Asian/South Asian
region and Defence Strategies, after obtaining
approval from UGC for funds and positions.

RESOLVE

The Executive Council unanimouslv RESOLVED to

1,1,
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Item.No: [C;2 B:2 018:9

To consider the UGC lcttcr
to includc Courses on
Disaster Management as
compulsory subject in
academic programmes,

approvc thc Prospectus lbr thc admissiotrs
Acadernic Session 207B-19, as recornntcnded
Acadcnric Council.

It was FURTIIER RESOLVED to include 2 seats in
Ph.D. in Department of Mass Col.nmunication and
Media Studies.

It was still I;URTHER RESOLVED that the final
approved prospcctus be signed by the CoE.

The Secretary, infbrmed that the University
received a lctter from UGC vide No.24-
1- /2076[CPP-ll) dated 4th' October 201'7
(Auexure:28.9 {Page 214}) referring to the
University Grant Commission's notified
Guidelines on "Saf-ety of Students on and off
Camnrrses oI Hipher Educational ln slit u tio ns".

Vide this letter, all Universities have been
requested to consider starting of compulsory
courses on Disaster Management for all students
which shall include (il Bomb threat, (ii]
Earthquake, (iii) Explosion, [iv] Hazardous
material spill/release, [v) Campus shooting, (vi]
Terrorist incidence and fvii) Financial
emergency such as { [a] n sudden health
emergency, (b) unexpected loss of income, (cJ

Death in the family or other family emergency,

[dJ Rcnt in arrcrr:; lnd risl< of eviction and [e)
Natural disaster.

The Academic Council considered the same in its
17d meeting held on 31't January 2018, vide
Item.No:AC:17:2018:9 and resolved to
recommend to the Executive Council to approve
that a 1or 2 credit module on Disaster
Management, be covered under ID courses. It
was further resolved that the module be
prepared by School of Environmental and Earth
Sciences.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of Academic Council
on the letter of UGC regarding starting of Courses on

for the
by the

12
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Item.No:EC:2B:201 8:10

To considcr the
recommendations of the
School Board ol the School
of Basic and Applied
Sciences.

Disaster Managernent in all academic programmes,
that: -

a) A 1 or 2 credit rnodule be ofl'ered under ID
courses/CBCS on Disaster Management, w.e.f.
the ncxt Acadcmic Scssion.

b) The module(s) be prepared by the School of
Environmental and Earth Sciences.

'l'he Secretary informed that the meeting of
School Board of the School of Basic and Applied
Scienccs was held on 27tt' January, 2018. The
School Board considered the recommendatiorrs
of the Board of Studies of all the Departments
undcr this School.

The Academic Council in its 17th meeting held on
31't January 201,8, considered the
recommendations of the School Board, School of
Basic and Applied Sciences, vide
Item.No:AC:17:2018:10, and resolved to
recommend to the Executive Council to approve
the same, pertaining only to:
1. Courses offered bv DeDartments under the

School
2. Outline oftests, as per prescribed rules
3. Scheme ofcourse, as per prescribed rules
4. Syllabus

The Academic Council further resolved to
recommend only those aspects which are in
conformity with the prescribed academic policies
of the Universigz.

The minutes of the School Board were presented
as placed at Annexure-Z9.70 {Page 215 to 218}.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board
of School of Basic and Applied Sciences, as
recommended by the Academic Council.

tl
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Itenr.No:EC:28:201 B:1 1

1'o considcr the
re co nr m e n d a ti o n s of the
School Board of the School
of Education.

Item.No:EC:28:2 018:12

To consider the
recommendations of the
School Board of the School
of Engineering and
Technology.

Thc Sccrctary infornrcd that thc ntccting of
School Board of thc School of Education n'as held
on 27t' .f anuary, 2018. 'l'hc School Iloald
considcrcd the recommcndations of the Ilo:rrd o1'

Stu d ies, Departrnent of Ed u ca tion.

'l'he Academrc Council same ln its 17rh nre€tting

considered the reconlmendations of the School
Board, School of Education, vide
Item.No:AC:17:2018:11, and resolved to
recommend to the Executive Council to approve
lhe same, pertarning only to:

1. Courses offered by Department of Education
2. 0utlinc oftests, as per prescribed rulcs
3. Scheme ofcourse, as per prescribed rules
4. Syllabus

The Academic Council further resolved to
recommend only those aspects which are in
conformity with thc prcscribed academic policies
of the University.

The minutes of the School Board were presented
as placed at Annexure-z8.7 7 {Poge 279 to 220}.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board
of School of Education, as recommended by the
Academic Council.

The Secretary informed that the meeting of
School Board of the School of Engineering and
Technology was held on 27th lanuary,2018. The
School Board considered the recommendations
of the Board of Studies, Department of Computer
Scjence and Technology.

The Academic Council in its 17th meeting held on
31.t January 2018, considered the
recommendations of the School Board, School of
Engineering and Technology, vid e
Item.No:AC:17:2078:L2, and resolved to

1,4
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Item.No:EC:28:2018: 13

To consider the
recommendations of the
School Board of the School
of Environment and Earth
Sciences.

recomnrend to thc ltxL.cutjve Cotrncjl approvc tllc
sanrc, llcrt a jnin.q only to:
1. Coursos ollcrcd by Departntcnt Computer

Scicn cc and Technology
2. Outlinc oftests, as pcr prcscribcd rules
3. Schcnrc of cour-se, as Dcr prcscrjbed rules
4. Syllabus

l'he Acadcmic Council furthcr resolved to
recornrnend only thosc aspects which are in
conformity with the prescribed academic policies
of the University.

The minutes of the School Board were presented
as placed at Annexure-28.72 {Page 227 to 2 23}.

RESOLVE

The Executive Council unanimously RESOLVED to
approvc thc rccommcndations of thc School Board
of School of Engineering and Technology, as
recommended by the Academic Council.

The Secretary informed that the meeting of the
School Board of School of Environment and Earth
Sciences was held on 246 January 2018. The
School Board considered the recommendations
of the Board of Studies, Department of
Environmental Sciences & Technology and
Department of Geography & Gcology.

The Academic Council in its 17ft meeting held on
31st January 2018, considered the
recommendations of the School Board, School of
Environment and Earth Sciences, vide
Item.No:AC:17:2018:'1,3. and resolved to
recommend to the Executive Council to approve
the same, pertaining only to:
1.. Courses offered by Departments under the

School
2. Outline oftests, as per prescribed rules
3. Scheme ofcourse, as per prescribed rules
4. Syllabus

The Academic Council further resolved to
recommend only those aspects which are in

If
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Item.No: EC:2 B:2 018:14

To consider the
recommendations of the
School Board of the School
of Global Relations.

confbrn.rity rr,rith th e prcscribed ar:a clenr jc pol icics
o1'th c Univc|sity.

The minutc.s of the School Boald 'uver-e pr-esentcd
as placed at Annexure-28.13 {Poge 221}.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board
of School of Environment and Earth Sciences. as
recommended by the Academic Council.

The Secretary rnformed that the meeting of the
School Board of the School of Global Relations
was held on 27Lh January, 2018. The School
Board considered the recommendations of the
Board of Studies, Department of South and
Central Asian Stu dies.

The Academic Council in its 17th meeting held on
31st January 2078, considered the
recommendations of the School Board, School of
Global Relations, vide Item.N o:AC:17:2 018:74,
and resolved to recommend to the Executive
Council to approve the same, pertaining only to:
1. Courses offered by Department of South and

Central Asian Stud ies
2. 0utline of tests, as per prescribed rules
3. Scheme ofcourse, as per prescribed rules
4. Syllabus

The Academic Council further resolved to
recommend only those aspects which are in
conformity with the prescribed academic policies
of the University.

The minutes of the School Board were presented
as placed aI Annexure-z9.I4 {Page 225 to 231}.

RESOTVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board
of the School of Global Relations, as recommendei
by the Academic Council.

IO
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Itcnr.No:EC:28:201 B:1 5

To consider the
lecommendations of the
School Board of the School
of Hcalth Sciences.

Item.No:EC:28:2018;16

To consider the
recommendations of the
School Board of the School
of Information &
Communicative Sciences,

The Secretary infornteti th.rt thc rlccting of
School Iioard of the School of llcalth Scicnces
was hcld on 2211d January, 2018. The Schooi
Board considct'ed the recommendations of the
Board of Studies, Department of Iluntan Gcnetics
and Molecular Medicrne.

The Academic Council in its 17rh meeting hcld on
31.t January 2078, considered the
recommendations of the School Board, School of
Health Sciences, vide Item.No:AC:17:2018:1,5,
and resolved to recommend to the Executive
Council the approve the same, pertaining only to:
1. Courses offered by Department of Human

Genetics and Molecular Medicine
2. 0utline oftests, as per prescribed rules
3. Scheme ofcourse, as per prescribed rules
4. Syllabus

The Academic Council further resolved to
recommend only those aspects which are in
conformity with the prescribed academic policies
of the University.

The minutes of the School Board were presented
as placed at Annexure-28.75 {Page 232 to 234}.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board
of School of Health Sciences, as recommended by the
Academic Council.

The Secretary informed that the meeting of the
School Board of the School of Information &
Communicative Sciences was held on 22"d

January, 2018. The School Board considered the
recommendations of the Board of Studies.
Department of Mass Communication and Media
Studies.

The Academic Council in its 17th meeting held on
31't lanuary 2078, considered the

L7
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Item.No:EC:28:2 018:1 7

To consider the
recommendations of the
School Board of the School
of Languages, Literature
and Culture.

rccomnr endation s o1'the School lloard. School of
lnfor-rnalion & Cornnrunicative Scic.nces, i'icie
Itcnr.No:AC:17:2 018:16, :r.t cl rcsolvcd to
rccomrrelicl to the L-xecutive Councjl ailprovc thc
r,r n lc, pcrlllring orr)y to:
1. Coursc.s offered by I)cpartmcnt of Mass

Comrnu nication & Media Studies
2. Outijnc oftcsts, as lrcr prescribed rules
3. Schcrnc of coursc, as per prescribed ru)es
4. Syllabus

I'he Academic Council further resolved lo
recommend only those aspects which are in
conformity with the prescribed academic policies
of the University.

The minutes of the School Board were presented
as placed at Annexure-29.16 {Page 235 to 236}.

The Academic Council also resolved that the
name of the course be changed from M.A- fMass
Communication and Journalism) to M.l^.

fJournaiism and Mass CommunicationJ as per
model syllabus of UGC.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board
of School of Information & Communicative Sciences-
as recommended by the Academic Council.

The Executive Council FURTHER RESOLVED to
approve the recommendations of Academic Council
regarding change of name of M.A (Mass
Communication & fournalism) to M.A (fournalism &
Mass Communication) as per UGC model syllabus.

The Secretary informed that the meeting of
School Board of the School of Languages,
Literature and Culture was held on 25th January
201,8. The School Board considered the
recommendations of the Board of Studies,
Department of Languages and Comparative
Literature.

The Acadcmic Council in its 17s mceting held on

18
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Item.No:EC:28:2018;18

To consider the
recommendations of the
School Board of the School
ofLegal Studies and
Governance.

31't January 2018, consideled the
lcconrnrcntlations of thc Sclrool lloard, School o1-

l,anguagcs, Ljterature and Cultu|e, vidc
Itenr.No:AC:17:201,8:1,7, and resolved to
recomnrcnd to thc Ilxccutjvc Council to allprovc
the same, pertaining only to:
l. Courses off-ered by Departinent of Languages

and Comparative Literatu rc
2. Outline oftests, as per prescribed ruJes
3. Scherne ofcoursc, as pcr prescribed rulcs
4. Syllabus

Thc Academic Council further resolved to
rccommend only those aspects which are in
conformity with the prescribed academic policies
of the University.

The minutes of the School Board were presented
as placed at Annexure-28.77 {Page 237}.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board
of School of Languages, Literature and Culture, as
recommended by the Academic Council.

The Secretary informed that the meeting of
School Board of the School of Legal Studies and
Governance was held on 25th January 2018. The
School Board considered the recommendations
of the Board of Studies, Department of Law.

The Academic Council in its 17s meeting held on
31't January 2018, considered the
recommendations of the School Board, School of
Legal Studies and Governance, vide
Item.No:AC:17:201,8:18, and resolved to
recommend to Executive Council to approve the
same, pertaining only to:
1. Courses offered by Department of Law
2. Outline oftests, as per prescribed rules
3. Scheme ofcourse, as per prescribed rules
4. Syllabus

The Academic Council further resolved to
recommend only thosc aspccts which are in

19
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Item.No:EC:28:2 018:19

To consider the
recommendations of the
School Board of the School
of Social Sciences.

confornrity \\'ith thar prcscnbcd acadcnric policics
oi thr: lJ n ivc i's ity.

'l'hc nrinutes of the School Board rverc prcsctttcd
as placcd al Annexure-28.18 {Page 238 to 242).

RESOI,VE

'I'he Executive Corrncil unanimously RESOLVED to
approve the recommendations of the School Board
of School of Legal Studies and Governance, as
recommcnded by the Academic Council.

The Secretary informed that the meeting of
School Board of the School of Social Sciences was
held on 19th january 2018. The School Board
considered the recommendations of the Board of
Studies, Department of Economic Studies and
Department of Sociology.

The Academic Council in its 17th meeting held on
31.t January 2018, considered the
recommendations of the School Board, School of
Social Sciences, vide Item.No:AC:\7 :2078:\9, and,

resolved to recommend to the Executive Council
to approve the same, pertaining only to:
1. Courses offered bv DeDartments under the

School
2. Outline of tests, as per prescribed rules
3. Scheme ofcourse, as per prescribed rules
4. Syllabus

The Academic Council further resolved to
recommend only those aspects which are in
conformity with the prescribed academic policies
of the University.

The minutes of the School Board were presented
as placed at Annexure-28.19 {Page 243 to 244}.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board
of School of Social Sciences, as recommended by the
Academic Council.

20



F.,?T 'iqrq hdtq tr"rFiqr+q

[-d C"ntr"t University of Punjab

It cm.N o:F,C:2 B :2 0 1 B :2 0

To consider the
applicability of
nomenclature of Centre or
Department in DMC(s) and
Degree(s) of thc Univcrsity.

'l'he Sccretary infbrnrcd that in vicw ol the
Univcrsity Act, thc Ccntrcs ofthe Unjvcrsrty have
norv been re-named as Departments. The
Exarnination Section has aircady issued thc
DMC(s) to studcnts of batchcs carlier to
admissions 2017-18 with the nomcnclature of
Centre (as prevalent earlierJ. The subsequent
DMC[s] with the nomenclature with Department
to these students will result in two types of
DMC[sJ for the same programme/course.

To maintain the similarity for a batch it was
proposed to the Academic Council that:

i. The nomenclature 'Department' on
DMCIs] Degreefs) be made applicable to
the sl"udents w.e.f. l-he adnrissiorrs u[
201.7 -18, onwards.

ii. The students who are already perusing
their courses/degree before 2017, their
D MC(s)/degree(s) be issued with the
nomenclature'Centre'.

The Academic Council considered the
recommendations in its 17th meeting held on 31st

lanuary 201,8, vide Item.No:AC:17:2018:20,
regarding applicability of nomenclature of Centre
or Department in DMCIsJ and Degree[sJ of the
University and resolved to recommend to the
Executive Council that:

a. Nomenclature at the time of admissions be
made applicable on DMC(s) and
Degrees(s).

b. Notification be issued regarding change of
nomenclature.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the following recommendations of the
Academic Council regarding applicability of
nomenclature of Centre or Department in DMC(s)
and Degree(s) of the University:-

a. Nomenclature at the time of admissions

21
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Item.No:EC:28:2018:2 1

To consider the draft rules
for Preservation/
Destruction of old rccords
pertaining to Examination
and Academic Sections.

be made applicable
Deglccs(s).

b. Notification be issued
of nomenclature.

on DMC(s) and

regar-ding changc

'l'hc Sccrctary presented the draft Rules for
Preservation/D estruction of old records
pertaining to Academics, Registration, Ph.D.,

Projects, UMC and Examination Section as placed
at Annexure-z9.2O {Poge 245 to 252}. 1-hcsc
rules are framed keeping in mind the rulcs of
Delhi University and Kurukshetra Llniversity.

The Acadcmic Ct-runcil cr.lnsidered these drafL
rules in its 17i' mcetjng vide
Item.No:AC:17:201,8:21, and resolved to
recommend to the Executive Council to aDDrove
thc same-

The EC deliberated on the matter and suggested
that:

a. Under Ph.D. Section, point 2: Files of Ph.D.
registration of the students of various
teaching departments (Ph.D. files) be
retained for 5 years after the publication of
result (as per Delhi Universityl.

b. Similarly, Ph.D. Research Degree Committee
Proceedings or RAC Proceedings should be
retained for 5 years minimum.

c. In case where records are proposed to be
retained for less than 3 year, a minimum
period of I years be adopted for retention.

d. A sub-commiftee of Prof. P. Ramarao, Prof.
V.K. Garg and Prof. Jagdeep Singh be
constituted to re-look into these rules.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the rules Preservation/Destruction of old
records pertaining to Academics Section,
Registration Section, Ph.D. Section, Proiects Section,
UMC Section and Examinations Section, in principle,
subject to inclusion of above suggestions and
recommendations of the sub-committee.

22
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Itent.No: E(l:2 B :2O1 B:22

To consider the issues
raised by Ph.D. Scholars of
the Departme nt of Anirnal
Sciences and Department of
Plant Sciences for
submission of Ph.D. thesis
in Centre for Biosciences.

'I'hc Sccrctary infor-nrecl that an applicaljon was
rcccived fi'om sonre I'h.ll. studcnts rcgardjng thc
subntission of Ph.D. theses in Ccntrc for
Bioscienccs. In thcir app)ication, the students
rcpresented that they got admrssion jn Centre for
Ilosciences. Later, the Centre was split into two
Centres fnow Departmcnts] i.e. Dcpartnlent of
Plant Sciences and Departmcnt of Animal
Sciences. These students want to submit their
Ph.D. thesis in Ccntre for Biosciences i.e. in the
Centre they got admission due to following
reasons:

1. They have studied the coulse-wolk designed
as ner lhe Centre for Biosciences and have
not studied the core courses pertaining to
Animal Sciences or Plant Sciences.

2. The Ph.D. synopsis is approved by the Centre
for Biosciences during their Ph.D. programme
of M.Phil.-Ph.D. Integrated programme.

3. M.Phil. degree was awarded with Centre for
Biosciences. Getting a Ph.D. degrees with a

different Centre name might cause problem
for them in future as they were enrolled in an
integrated programme.

4. They willingly opted for Centre for
Biosciences while taking admission
considering its wider scope and as per their
M.Sc. specialization.

A Committee was constituted to look into the
mafter for submission of Ph.D. thesis in Centre
for Biosciences, and its recommendations are
placed aL Annexure-28.27 {Poge 253 to 254}.

The Academic Council considered the
recommendations of the Committee in its 17ttt
meeting vide Item.No:AC:17:2018:22, and
resolved to recommend to the Executive Council
that:

Thesis be allowed to be submitted in the
Centre/Department as offered at the time of
admission.

b. A suitable certificate be issued to all such old
studcnts regarding change of nomenclature

23
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Item.NorEC:28:2018:2 3

To consider the change of
nomenclature of M.Phil.-
Ph.D. Integrated
Programme in Comparative
Literature.

of (it-.nLrt-./ Ilr.partnrcnt - L3ioscic.nces/ Plant
Scicnci:s/ Aninral Scir,rnccs, as 1hc casc m;ry
be.

RESOLVL-

The Executive Council unanimously RESOLVED to
approve the following recommcndations of the
Academic Council on thc issucs raised by Ph.D.
scholars:

a. Thesis be allowed to be submitted in the
Centre/Departmcnt as offered at the time of
admission.

b. A suitable certificatc bc issued to all such old
students regarding change of nomenclature of
Centre/ Department - Biosciences / Plant
Scienccs/ Animal Sciences, as the case may be.

The Secretary informed that the students who
completed M.Phil.-Ph.D. Integrated Programme
or are currently registered in this course
requested for change of nomenclature of Ph.D.
degree from Comparative Literature to English
(Comparative Literaturel.

It was also informed that some of these students
have already been awarded Ph.D. degrees. Some
others have been awarded M.Phil. degrees and
have completed their course work in
Comparative Literature.

The matter was considered by the Board of
Studies, Department of Language and
Comparative Literature. The BoS members were
of the opinion that it is not possible to
retrospectively change the nomenclature of the
programme.

The School Board, School of Language, Literature
and Culture in its meeting held on 25th January
2018, discussed the recommendations of the
Board of Studies and suggested that matter may
be put to the Academic Council for deliberations.

The Academic Council considered the same in its
'I 7e meeling held on 31sr January 2018, vide

24
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To consider the
Equivalence of Comparative
Literatule degree with
lnglish,rllindi/Punjabi.

Itenr.No:AC:17:2018:23, ancl r-csolved to
l-cconrn'relrci to thc IlxL.cutiVc Corrncil tlrat thc
r.rolncnclaturc of the progr-amnc. at thc tjnrc of
adnrissions be rratle annlicable.

RESOI,VE

Thc Executive Council unanimously RESOLVED to
approve the rccommendations of the Academic
Council that nomenclature of Programme, at the
time of admission be made applicable.

The Secretary informed that some of the
students of M.Phil.-Ph.D. Integrated Programme
in Cornparative Literaturc have submitted that
thcy arc facing difficulty in obtaining jobs duc to
nomenclature of their degree and have rcquested
for an equivalence certificate.

The matter was discussed by the Board of
Studies of the Department of Languages and
Comparative Literature and the following
observations were made:

1. Course content of M.Phil. and Ph.D.
course work primarily deals with the
study of Literature and Literary Theory.
Apart from Comparative Literature
Theory and Translation Studics, thc
syllabus covers Research Methodology,
Computer Applications, Literary Theory,
World Literary Classics and Area Studies.

2. The students have worked on
comparative studies of authors and texts
written in English or Punjabi/Hindi, as
the case may be, during their M.Phil. or
Ph.D. research work.

3. The students were admitted to the
course on the basis of their respective
Master's degree in English, Hindi or
Punjabi.

On the basis of the above observations, BoS
recommended that based on the respective
Master's degree of a student, an equivalence
certificate, may be issued to all the students of
M.Phil.-Ph.D. Integrated Programme in
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Item.No:EC:28:2 018:2 5

To consider the
recommendations of the
School Board ofthe School
of Management.

Co n] lla ra tiVe Litcr:rturc.

'I hc School Iloard, School of l.anguagcs.,
l,itcraturc and Culturc also discussed thc
rccol.nnrcndatlons ol'thc Iloard of Studies and
suggcsted that in vicrl ot thc largel intr-r-est of
the students, an equiva)ence certificatc rray bc
issued to the concernecl, after the approval of the
Academic Cou ncil.

Thc Acadcmic Council, irr its l Trr' mceling vidc
Item.No:AC:17:20L8:24 consrdered the issuc anc
noted that lhe matter relates to casc oi onc
individual studcnt. The Academic Council
resolved to recommend to the Executive Council
that a suitable equiva)ence certificate be issued
to thc concerncd student indicatjng the subjects
shc has studicd.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the Academic
Council that a suitable equivalence certificate be
issued to the concerned student indicating the
subjects she/he has studied.

The Secretary informed that the meeting of the
School Board of the School of Management was
held on 29th January, 2018. The School Board
considered the recommendations of the Board of
Studies, Department of Financial Administration.

The Academic Council in its 17th meeting vide
Item.No:AC:17:2018:25 resolved to recommend
to the Executive Council to approve the
recommendations of the School Board of School
of Management, pertaining only to:
1. Courses offered by Department of Financial

Administration
2. Outline oftests, as per prescribed rules
3. Scheme ofcourse, as per prescribed rules
4. Syllabus

The Acadcmic Council further resolved to
rccommcnd only those aspects which are in
conformity with the prescrrbed academic policies
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To consider amendment in
Rule 5.2 and 5.9 of the
University rules for Ph.D.
programme applicable
w.e.f. Session 2Ol7 -1A.

ofthe Unrvcrsrty.

The minules of School lloard rvcrc prcscnted as
placed at Annexure-28.22 {Page 255 t.o 2 57}.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the School Board,
School of Management, as recommended by the
Academic Council.

The Secretary inforrned that the Rule 5.2 of the
University Rules for Ph.D. Programme
applicable w.e.f. Session 2077 -78 reads as
"Candidatc must havc somc fnancial assistancc
suclt as NET-JRF, ftnortcral ass$tance J1'ottl Govt-
agencies flike Rajiv Gandhi Notionol Fellowship
(RGNF), Moulana Azad Notionol Fellowship
(MANF) etc.] ond working in CUPB projects with
fellowships. Only NETJRF will be exempted from
test however they have to appear in the
interview" .

Further, the Rule 5.9 of the University Rules for
Ph.D. Programme applicable w.e.f. Session 2017-
18 reads as "For admission to Ph.D. Programme,
thc condidates worl<ing in CUPB Rcscarch
Projects and those holding finonciol Assistance

from Govt. of India/RGNF/MAN F etc. are required
to pass in the written entronce test as well as
Interview for Ph.D.".

As per the above rules, financial assistance only
from government, agencies is considered for
admission in Ph.D. programmejlcf l.

In 17s Academic Council meeting held on 31$
January 2018, vide ltem: No:AC:17:2078:26, it
was noted that in one the of cases during
admission in Ph.D. Programme for Session
2017 -78, industrial fellowship was allowed as

financial assistance for Ph.D. admission. after
approval.

In view of the above, the existing rule position
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Ite m.N o :EC;Z 8': 2 O 18 : 2 7

To consider the
establishment ofa Centre of
Curriculum Research,
Policy and Educational

and proposcd ar.ncndnrcnts jn liulc.5.2 and 5.9
o1'thc llllrVcrsity llLrles lirI Pb.D. l'rogl-arrure
applicable r'r'.c.1. Scssion 201,7 -18 wcrc
propos ed as fbllorvs:-

Amcndmcnt
Su! ltllc-5-Z - Caniliilal i:

nr ust Ilave sorne financial
ilssjstirnce slr.h as NET-JRF,

lin.rncial assistancc ll-onr
Govt. agencics 0 ike RGNF,

MANF etc.) and working in
CUPB projccts rvjth
feliowships. 0nly NET-JRIr
will be excmptcd lrom test,
howcvcr they havc to
appear in the interview.

The Academic Council resolved to recommend to
the Executive Council to approve the amendment
in Rule 5.2 and 5.9 of the University rules for
Ph.D. programme applicable w.e.f. Session 2017-
18, as proposed above.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the amendment in Rule 5.2 and 5.9 of the
University rules for Ph.D. programme applicable
w.e.f. Session 2017 -lA, as recommended by the
Academic Council.

The Secretary informed that the Department of
Education had submitted a proposal under
Pandit Madan Mohan Malviya National Mission
on Teachers and Teaching (PMMMNMTTJ

SLr b itulc 5-2- Candidatc
nrust havc sornc financial
:lssist.rncc such as N l'.-T-JRIr,

lin:rncial :rssist:urcc 1l'onr

Govt. agencies 0ike RCNF,

MANF etc.) / Industrial
fellowship and norking in
CUPB projects with
fello."vships. 0niy NET JRF
wili be exenrptcd from test,
however they have to
aDDcar in the intcrvicw.

Sub-Rule 5.9 For
admission to Ph.D.

Programme, the candidates
working in CUPB Research
Projccts and thosc holdirrg
financial assistance from
Govt. of India/RGNF/MANF
ctc. arc required to pass in
the written entrance tcst as
wcll as Intcrview fol Ph.D.

Sub-Rule 5.9 For
admission to Ph.D.

Programme, the candidates
working in CUPB Research
Projccts with fellowship
and those holding financial
assistance from Govt.
agencics 0ike RGNF, MANF
etc.l / Industrial
fellowship are required to
pass in the written entrance
test as well as Interview for
Ph.D.
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Development under Schctrc to MJJRD and tltc santc' ltas bccn
DcparlDlenl of llducatirrn. approvccl \\,ith lbllo\4/ing th|ct conditjOns:

i. 'fo offcr intcgratcd pre - scrvicc tcacher
cd uca tion ilrogramrnc.

ii. L-ivii worl<s sanctioncd undcr the
component be cornpleted by March, 2 020.
An cmajl was sent to MilltD rcquesting
that no building r'vork is rcquircd under
project but establjshmcnt of educational
studio and lab. etc. js required.

iii. The activitics planned under the proposed
new Centre be embedded within thc
Department of Education.

Accordingly, the Department requested that
following be considered :

a. To establish Centre of Curriculum Research,
Policy and Educational Development under
Department of Education.

b. To approve new programme to be started under
this Centre.

[r] M.A. Education (with international
mentorship) - 25 seats

[ii] Ph.D Education (with international
mentorship]
After completion of the project, these
nr^orammes rarill hp mcrocd in thp
DAnarl mpnl nf FduCatiOn tO make them
sustainable.

c. Approval of course structure and curriculum of
the above said prbgramme and B.Ed. - M.Ed.
lntegrated programme. After approval from
Academic and Executive council, B.Ed. - M.Ed.
Integrated programme will be started subject to
approval from NCTE.

The Academic Council considered the same in its
17th meeting vide Item.No:AC:17:2018:27 and
resolved to recommend:
1. The establishment of Centre of Curriculum

Research, Policy and Educational Development
under the Department of Education.

2. To approve new programme to be started under
this Centre.
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Item.No:EC:28:2018:2 8

To consider continuing
Certificate Course of
Human Rights and Duties as
self-financing course.

i. M.A. ll.ducation (\,vrth

mentorsIr rp] - 25 scats
ii. Ph.l) l:ld u cat jon {with

intcrnational nrento|sh r pl -a s

rcgrrJations

in t (-.rnat ionai

of wllllollt
pcr LJGC

Aftcr conrplctior of thc projcct, thcsc
prollranrmcs will be merged in the
Departmcnt of Iiducation to make them
sustainablc.

The Academic Council deferred the approval of
course structure and curriculum of the above
said programmc and B.Ed. - M.Ed. Integrated
programme, lill llre requisite approvaJ is

obtained frorn NCI'D.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the Academic
Council to approve:

1. To establish Centre of Curriculum Research,
Policy and Educational Development under
Department of Education. The Centre will be
a part of the Department and only for the
purpose for which it is created. No posts will
be linked to it.

2. To approve new programme to be started
under this Department.
i. M.A. Education [with international

mcntorship) - 25 scats
ii. Ph.D. Education (with or without

international mentorship)-as per UGC
regulations.
After completion of the project, these
programmes will be merged in the
Department of Education to make them
sustainable.

The Secretary jnformed that the Department of
Law has completed 3 batches of Certificate
Course of Human Rights and Duties during 2015-
16. The course was funded by UGC under Xll Five
Year Plan. The UGC has not released any further
grant for this cou rse.
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Central U niversity of Punjab

Item.No:EC:28:2018:29

To consider increase in
number ofseats of courses
offered by the University
for the Academic Session
2078-19.

. lt r,r,.r s ii.it'1hcr inli;r'ntcri tlt;tt the Projcct
Col]lnlittcc has rcqucsted that thc coursc may be
allowcd to bc continued as a sclf-financing
coursc. Thc proposal of thc Cornmtttee with
details was pi'esented as placcd aL Annexure-
28.23 {Poge 258 to 267}.

l'he Academic Council, considcred the request in
its lTdrmeeting vide ltem.No:A C:17:20'LB:28 and
resolved to recommend to the Executive Council
to allow continuing Certificate Course of Iluman
Rights and Du lies as a fully self-financing course

It was further resolved to recommend that thc
course would run onlv on Saturdavs and
Sundays.

RESOTVE

The Executive Council unanimously RESOLVED to
approve continuing Certificate Course of Human
Rights and Duties as a fully self-financing course, on
weekends, as recommended by the Academic
Council.

The Secretary informed that the University, in
spite of the limitations, is determined to increase
the student strength in the forth-coming session,
after University shift to its own new campus. The
plan is to increase the strength by 50-600/o of
present intake fto around 1500-1800), in a
phase-wise manner.

The details of proposed increase in number of
seats in academic session 20IB-79 was
presented as placed at Annexure-28.24 {Page
268 to 278].

It was recommended to include 2 seats in Ph.D.
for Department of Mass Communication and
Media Studies.

The Academic Council, in its 17th meeting vide
Item.No:AC:17:201,8:29 resolved to recommend
to the Executive Council to approve increase in
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Item.No:EC:28;201 8:30

To consider the minutes of
39th Building Advisory
Committee meeting held on
6th October 2017.

Item.No:EC:28:2 018:3 1

To consider budget
proposal for continuing
Advance Diploma and
B.Voc. Course in Agriculture

the nLrnrbo- rl1- seats of courscs oflcrt'd by the
IJnivcrsitl' lol thc Acadonric Scssion 2018-19.

RESOLVE

The Executivc Corrncil unanimously RESOLVED to
approve the lecommendations of thc Academic
Council and to increase the number of scats of
courses offered by the University for the Acadenric
Session 2078-19.

The Secretary informed that the 39th meeting of
the Building Advisory Committee was held on 6'h

October 2017 .

The minutes of 39th BAC are placed at Annexure-
28.25 {Page 279 to 284}.

The Finance Committee considered the same in
its 19t1'Meetjng held on 7th February 2018, vide
Item.No:FC:19:2018:5 and resolved to approve
the minutes of 39th meeting of the Building
Advisory Committee, subiect to the condition
that the projects ale being executed as per
availability of funds and in accordance to Gol
instructions, GFR 2077 and CVC guidelines.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the Finance
Committee on 39th Building Advisory Committee
meeting held on 6d' October 2017.

The Secretary informed that the Academic
Council of the University in its L4D meeling
resolved to approve starting of B.Voc. Course in
Agriculture fGreen Farming Technologies). The

Items from 79tt' Finonce Cornmittee Meeting (held on 7th February 2018).
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(Green Farrning
Technologies).

Llnivcrsity rn'as running titc C-ornnrunity Coilcge
undcl lLrnding fiorn ll(l(l nlhcrc stiidcnts wcr(-.
pulstiing Drplorna rn Gr-ec.n I.'arnting
Tr.chnologies and Advanced D)p)orna in Green
I:arnring 'l-echnoiogics. l'he tJGC in its lettcr
dated Bd' August 2017 cxtended the scheme of
Community College till 30tr' September 2017. The
course could not bc abruptJy stoppcd.

The llxecutivc Council in its 26th meeting heid on
11th September 2017, considered this issue and
rcsolved that the Chancellor may be requested to
send a lctter to UGC/MIIRD to relook inro the
metter in this regard. 'l he Executive Council,
further resolvcd that the matter be kept in
abeyance till outconre of the initiative from UGC.
It was, still further, resolved to take immediate
necessary steps to start a Department to cater
thc needs of the community in place of the
Community College.

The lJon'ble Chancellor of the University wrote a
letter to the Chairman of UGC on l8th September
20L7. The letter was presented to the UGC by the
Nodal Officer of the scheme and the Principal,
Community College from the University on 19d,
September 2017. The University had requested
UGC to provide "No objection Certificate" to start
Advanced Diploma and B.Voc. Courses. The
University officials were informed that UGC will
issue NoC soon and on approval, the courses may
be started from one of the approved
Centres/Departments.

The UGC vide letter No. F.1-81l2015 [CC) dated
13s November 2017 gave permission for
utilization of funds allocated under Community
College Scheme beyond 12th plan period up to
31s March 2018. As per directions of the UGC
and approval of the University's Statutory
Bodies, B.Voc. in Agriculture programme has
been started/continued.

The Community College will require
approximately Rs. 4lakh for the course beyond
31$ March 20'J-B for completion of the ongoing
year.

Further, UGC vide letter No. F.1-87/2075 (CC)
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,l',t",1 2l,u Novcrrber 2017 has tnibrmed thaf
li.Voc. dc.qrt.c prograrnn.lc rlay bc startcd by thc
Univc.rsity as pel tJGL- guicielincs \'vith the
availablr. internal rcsources of the lJniversity.

A par-t o1-the c.xpenditure will be nlct froln the
fees of thc studcnts. Stiil therc iariil bc a

rcqujrcmcnl of addirjonal funds of )is. 4 lakh pcr
scnrcstcr,;rs dcta iJed bclow:

a) Hiring of Guest Faculty for nearly 600
lectures @Rs.600/lecturc = Rs.3.6 lakh

hl Other nvnnnditrn'n fhirino nf staff. \..''.,'lr
consumable and miscellaneousJ = p5. 1.9
lakh

r) Frrnds neneraled from fee - Rs. 1.4 lakh
d) Addition(l1 rcquiremcnl pcr scmester - Rs.4

lakh

As per Statute 17 (6) of Central Universities Act,
2009:

"All proposals reloting to creation of posts, and
those items which have not been included in the
budget, sholl be examined by the Finance
Commitlce belore thcy ore considcrcd by the
Executive Council" .

The budget for this proposal was not included in
the initial budgeting as it was fully supported by
the UGC scheme.

The University has a gt.rod derrrarrd frurrr ltrcal
village studcnts for thcse courses and with
additional budgetary approval will be able to
continue the courses.

The Finance Committee considered the same in its
19th Meeting on 7th February 201,8 vide
Item.No:FC:19:2018:6, and recommended that
the students who have been admitted, must
complete the relevant course. Since it is a small
amount, the University may utilize Rs. 4lakhs for
continuing Advance Diploma and B.Voc. in
Agriculture (Green Farming Technologies)
courses, from within its resources, and with
concurrence of UGC in this resard.
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Item.No:EC:28:2 01 8:32

To consider the Separate
Audit Report of the office of
the Principal Director Audit
(CentralJ on Annual
Accounts of the Universitv.

RESOLVE

Thc Executive Council unanimously RESOLVED to
approve the rccommcndations of Finance
Committee tlrat thc students who have been
admitted, must complcte the relevant course. Since
it is a small amount, the Univcrsity may utilize Rs. 4
lakhs for continuing Advance Diploma and B.Voc. in
Agriculture (Green Farming Technologiesl courses,
from within its resourccs, and with concurrence of
UGC in this regard.

It was FURTHER RESOLVED that no more new
admissions be made in these courses, in absence of
funds from the UGC. Only the ongoing course be
completed.

The Secretary informed that the University, after
approval from the Finance Committee in 18th
meeting, forwarded the Balance Sheet as
approved by the FC for SAR. The audit was
conducted from 10s July 2917 161!stJuly 2017.

The University was in receipt of a

communication from MHRD to submit the
printed Annual Financial Report by 17th
November 2017. So the University continuously
kept pursuing the Audit Department to finalize
the report.

The University received the final copy of
Separate Audit Report, as placed at Annexure-
28.26 {Page 2BS to 291}, from Audit
Department on 9th November 2017.

Due to paucity of time, the report was forwarded
to MHRD after approval of the Executive Council
in its Special Meeting held on 10s November
2017.

The Finance Committee considered the same in
its 19th meeting held on 7th February 2018 vide
Item.No:FC:19:2018:7, and resolved to approve
the Separate Audit Report of the office of
Principal Director Audit on Annual Accounts of
the University for the Financial year 201.6-L7.
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Item.No:EC:28:20 1B:3 3

To consider the proposal to
allow encashment of
Earned Leaves in the credit
of faculty, as per
Government of India rules.

Thc'liin:urcc Comrrittec lr.r lth cr reconllcnricri
tlral thc Univcrsity rrLrsl cornply rvith tirr-,

obscrvations of the Audit. I1 was also suggested
to gct thc [Jnivcrsity's Financia] Codc approved.

RESOI,VE

The Executive Council unanimously RESOLVED to
approve the Separate Audit Report of the officc of
Principal Director Audit {CentralJ on Annual
Accounts of thc University for Financial Year 2O16-
17, as recommended by the Finance Committee,

The EC FURTHER RESOLVED that as recommended
by FC, the University must comply with the
obscrvations of thc Audit.

It was also recommended to get the University's
Financial Code approved.

The Secretary informed that the Executive
Council in its 25th meeting, held on 17ttt July
201,7, vid,e Item:No:EC:25:2017:9, resolved that
option be taken from the regular faculty
members in a proforma, whether they want to
opt for vacations (yes or noJ. If 50% or more of
the regular faculty agree on vacation, then from
the academic session 2017-18, thc rcgular
teaching staff of the University may be treated as

vacation staff and their Earned Leaves,
encashment etc. be governed by the UGC

Guidelines, 2010 and subsequent amendments.
Accordingly, the Establishment Section
requested from the regular faculty membcrs in a
proforma, whether they want to opt for vacations
[Yes or No). Total 75 regular faculty members
out of 91 opted for vacations.

The Executive Council in its 26d meeting held on
11th September 2017 considered the proposal to
declare the teaching staff as vacation staff, and as
per the options received from the regular
teaching faculty, resolved to approve to declare
regular teaching staff as vacation staff on the
following terms and conditions:
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l. 'l'he Jl:rr-ncd Lcavcs to teaching stafl n'ill be
adnrissiblc as pcr r:lause 8.4.3 ol thc UGC
Regulations 2010.

2. l'he Deans, llOD's or any other lacu)ty
member having adrninistrative respon s )bility
will be requircd to pc'rform dutics during
vacations. In lieu of vacations, thcy will be
given Earned Leaves as per the UGC
Guidelines,2010.

A

3. In addition to above, the University may ask
any of the teaching staff to perform duties
during vacatrons. In lieu of this period, they
will be given Earned Leaves as per the UGC
Guidelines,2010.

The minimum and maximum limit of Earned
Leaves to be sanctioned at a time will be
decided by the Competent Authority on merit
of each case.

The Previous Earned Leaves fbefore
implementation of these rulesJ credited to
the account of faculty will be accumulated.

The Earned Leaves in the credit of faculty will
be encash-able, as per Gol rules, subject to
approval of the Finance Committee. This will
be applicable to LTC cases as well as
retirernenl" / job quitting cases.

These rules will be applicable, to be read with
any other instructions issued by DoPT and
UGC from time to time.

6.

The Finance Committee considered the proposal
to allow encashment of Earned Leaves in the
credit of faculty, as per Government of India
rules, in its 19th meeting on 7* February 2018,
vide Item.No:FC:19:20'18:8 and recommended
that a detailed proposal be sent to UGC for
guidance/approval in this regard.

5.

7.
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Item.No:EC:28:2018:34

To adopt UGC O.M No.21-
1 /201 s(FD-l /B) dated 22"t
Septembcr 2 017 regarding
TA and sitting fee payable
to official and non-official
members/expcrts,

RIISOI,VI]

The Exccutive Council unanirnously RESOLVED that
as pcr tlre recornmendations of Finance Committee,
a detailcd proposal be sent to UGC for guidance/
approval on the issue of allowing encashnrent ol'
Earned Lcavcs in thc crcdit of faculty.

The Secretary infornted that thc Univcrsity has
been adopting and following UGC regulations
regarding TA and sitting fee for experts. Th-
University Grants Commjssion has revised TA
.r)d siltins fcc nav.:bJc to official and non-official
membcrs/expcrts ( An nezMg:z82_Z {Page 292
to 2951.

Thc Univorsity may adopt thc rcviscd guidcllnes
of the UGC for its mectings/inlerviews etc.

The Finance Committee in its 19th meeting on 7t1'

February 2018, vide Item.No:FC:19:2018:11
annrnvpd the edn41i6n ofUGC 0.M No. 21-
1/2075(FD-I/B) dated 22nd Septcmber 2017
legarding TA and sitting fee payable to official
and non-official members/experts by the
University.

RESOTVE

The Executive Council unanimously RESOLVED to
approve adoption ofUGC O.M No. 21-1l2015(FD-
I/BJ dated 22nd September 2077 regarding TA and
sitting fee payable to official and non-official
members/experts by the University, as
recommended bv the Finance Committee.
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Itent.No: EC:2 B :2 0 1 B: l'l 5

To consider- the Bu dget
Estinrates of the University
for thc Financial Year 201U-
79.

l'hc. Sccrctar-y inlornted that the Budget
Ilstimatcs for the I.'inancial Year 2018-19 arc
givcn bclon,:-

The details of head wise estimates were
presented as placed at Annexure-28.Z8 {Page
296 to 300). The justifications for the next
financial year's budget yrs-a-vrs current year's
budget (201,7 -2018) were also detailed as below:

1. The increase in Grants in aid Salary is on
account of two factors. The first is that new
appointments in line with University growth are
planned in year 2018-19. Secondly, the 7s Pay
commission arrears will be paid in 20lB-79
fiscal.

In next Financial Year, the University is planning
to shift to its Main Campus and accordingly
there will be an increase in non-recurring
budget.

Rs. 15 Crores have been allocated to Scientific &
Lab Equipment.

An allocation of Rs.27 crores has been kept for
Furniture and Fixtures, Rs. L2 crores has been
kept for Computer Peripherals considering the
shifting to new campus and opening of new
Departments.

3.

^

GRANTS IN AID SALARY I36

GRANTS OF CAPITAL ASSE'I'S
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Item.No:EC:28:201 B:36

To consider the audit
paragraphs that are yet to
be settled.

'fhe. Finance Corllnliftee in its 191h mcctin! on 7rr'

I.'t-.bnrary 20l U vidc Irern No:|C: l!l:2018 12
approved the Budgct Estjnratcs oi thc llnjvorsjty
fbr tire Financial Year 2018-2019, subjcct to thc
rvr ilr bility of funds.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the Budget Estimates of the University for
the Financial Year 2O[B-2O19, as rccommended by
the Finance Committee.

Thc Sccrctary informed that the Irinance
Committee in its 19th meeting on 7'h February
2018 vide Item.No:FC:19:2018:13, considered
the response of the University to audit
paragraphs that are yet to be settled, as placcd at
Annexure-28.29 {Page 301 to 305}.

It was recommended the University must take
immediatc stcps to scttle the pending audit paras
as per Gol rules. It was also recommended that a
Standing Committee be constituted to settle the
audit paras, on monthly basis.

RESOLVE

The Executive Council unanimously RESOLVED to
approve that immediate steps be taken by the
University to settle the pending the
recommendations of the Finance Committee on
audit paragraphs that are yet to be settled.

It was FURTHER RESOLVED that following Standing
Committee be constituted to settle the audit paras,
on monthly basis:

1. Registrar (Chairman)
2. Finance Officer
3. Controller of Examinations
4. Internal Audit Officer
5. Assistant Registrar (Finance) (Convener)
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Itcln.No:EC:2B:2018:ll 7

'l'o adopt the UGC circul:rr
regarding implemcntation
of 7th CPC for Non-teaching
sta ff.

'l hc Scclctar-v inlbrlncd thal thc.
forrva rd ed the followrng letters:

tlCC has

1. F-.No.L1.-7 /?01.7 (CU) dated 1Bd' January 201B
regarding 'Schemc of revision of pay fbr the
post of Rcgistrar, Deputy Registrar, Assjstant
Registrar, Controller of Examinatjon, Deputy
Controller of Examination, Ass istant
Controller of llxamination, Financc 0fficer,
Deputy Finance Officer and Assistant Financc
0fficcr, following on the recommendations of
7th Central P"y Commission [CPC)'-
Annexure-28.30 {Page 306 to 321}.

2. F.No.71-1/20L7 tCU) dated lBth January 2018
regarding 'Pay revision of the non-teaching
employees of the Central Universities (CUs]
and Centrally funded Deemed Universities
under the administrative control of
MHRD/UGC'- Annexure-28.31 {Poge 322 to
326].

As per the orders, revision of allowances will be
issued separately. Further, the orders are only
for the pay scales and not for pension. Therefore,
the revision of pay will not affect the pension.

As per para 3 (lvl of the said letters of UGC,
quoted as under:

"lt may also be ensured thot the Institutions
which are in a position to fully meet the
additional financial impact or the institutions
which are not in a position to meet either 300/o

or ony lesser amount for their internal
resources, the revised poy scales are allowed
only after adjusting the amount so calculoted. lt
is therefore, mandatory that the internal
resources are strictly and realistically kept in
view for this purpose. The Statutory Bodies viz.,
Finance Committee, Executive Committee etc.,
sh ouId ensure thi s cond itionoI iLy. "

The Finance Committee considered the adoption
of the UGC circular regarding implementation of
7th CPC for Non-teaching stafi in its 19th meeting
on 7u, February 201,8 vide
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Item.No:EC:28:2018:38

To consider the revision of
pay of Teachers and
Equivalent Cadres of the
University as per 7th CPC,

subiect to approval from
UGC.

Iterr.No;l-C:19:20ilJ:14 and rcsolvcd that tllo 71r'

CI)C to non tcrrchinli slaff ltc paid rv.t'.1. sal:rt-y o1

Irebruai'y 201ti, r,r"'ithout Ji-rL'.rrs. n ncars to l)c
paid as pcr LIGC's instructions:rnd ttod.

It was furthcr rcsolvecl that as the llnirrc'rsity is

not rn position lo r.ncct 30o/o of thc additional
financiai rmplicatiolrs of the revision of pay
scales, a proposal be scnt to IJGC to rcleasc 10070
funds for saiary.

RESOLVE

The Executive Council unanimously RESOLVED to
approve adoption of the UGC circular regarding
implementation of 7th CPC for Non-teaching staff, as
recommended by the Finance Committee,

The Executive Council FURTIIIR RISOLVED to
approve sending proposal to UGC for releasc of
100%o funds for salary.

The Secretary informed that the UGC has

forwarded th'e letter No. F.No.23-4l20I7 (PS)
dated 30tI January 2018 regarding 'Scheme of
revision of pay of teachers and equivalent cadres
in universities and colleges following the revision
of pay scales of Central Pay Commission [CPC]'
Annexure-24.32 {Page 327 to 342}.

The Finance Committee in its 19s meeting on 7th

February 2018, considered the same vide
Item.No:FC:19:2018:15 and resolved that the 7th

CPC to Teachers and Equivalent Cadres be paid
w.e.f. salary of February 2018, without arrears.
Arrears to be paid as per UGC's instructions and
nod.

RESOLVE

The Executive Council unanimously RESOLVED to
approve revision of pay of Teachers and Equivalent
Cadres of the University as per 7th CPC, as
recommended by the Finance Committee,
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Itcm.No; EC:2 B:2 0I B:39

To consider the
reco nr rn en da ti on s of thc
intcrnal committee for
framing policy for lcavc
encashment,

Thr' 5r'r |clary irrlorrncd th.)t tltc Urrrvc|sity
constitutcd thc follonring colnnriltec to framc
policy for cnc-ashment /transfel of earned Ieaves
in I r'sper I oI lhr' r'ml)]uycos ')l lhc llnivcrsity
after quitting their scrviccs from the Univcrsity,
due to any rcasons:-

Prof. Jagdeep Singh fRegistra rJ-
Chairperson

Mr. Ajit Singh [Finance OfficerJ
Dr. Sunil Mittal (lnternal Audit Officerl
Dr. Tarun Arora [HoD, Deptt of Law)
Mr. Rajinder Kumar [Deputy Registrar,
Establishm ent)- Convener

The conrrni[tee rrree[ing was held orr 7th
December 20L7 and recommendations of the
committee are placed on Annexure-28.33 {Page
343 to 351).

The Finance Committee considered the
recommendations of the internal committee for
framing policy for leave encashment, in its 19th
meeting on 7th February 20L8 vide
Item.No:FC:19:2018:16, and resolved that
implementation should be as per DoPT/UGC
guidelines. It was recommended that case to case
interpretations be brought to the Finance
Committee for consideration.

RESOLVE

The Executive Council considered the
recommendations of the Finance Committee on
leave encashment, and RESOLVED to approve
following recommendations of committee to frame
policy for encashment /transfer of earned leaves in
respect of the employees of the University after
quitting their services from the University:

1. When an employee resigns or quits service of
his/her own accord, in which case the
lumpsum cash payment payable only to the
extent of half of the earned leaves at his/her
credit on the date of cessation from service
subject to maximum of 150 days as per
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Item.No:EC:28:2018:40

To consider execution of
HVAC system in Academic
Block of Main Campus of
CUPB at an estimated cost
of Rs. 7.63 Crore.

provision givcn in 139(1d) oI CCS Rulcs.

2. When an ernployce applics througlr proper
channel fbr outside employmcDt [State
Govt./Centre Govt./Autonomous/PSUs/State
or Central UnivcrsitiesJ and has bcnc selected
to join there, his/her 10070 ea|ned leave at
his/her crcdit will bc cncashed subiect to
maxirnum ol 300 days as per pt'ovisiott givett
in 39{dl of CCs Rules, however, an option will
be taken from the employee whether he/she
wants to transfer his balance leave along with
Icave encashment to his/her new
organization or want to draw the encashment
directly and in both cases the entry will be
made in the service book and ncw employer
will be informed.

It was FURTHER RESOLVED that for following cases
payment be made only after referring the case to
UGC/MHRD:

a. when an employee joins at CUPB after serving
in any other (State Govt./Centre
Govt./Autonomous/PSUs/State or Central
Universities) his/her previous leaves and
encashment (if any received) will be taken
into account

b. for payments beyond 300 days.

The Secretary informed that the BAC in its 3Bd
meeting held on Bth September 2017 vide agend'a
item no. BAC: 38:20L7:2 while considering the
Action Taken Report on the decisions of 37th
meeting of BAC vide sub-para (v) recommended
that the Academic Block may be provided with a
central Air Conditioning system preferably with
the latest technology. The Architect was directed
to submit the proposal of Air Conditioning of
Academic Block along with estimates through
EIL for approval of the University.

Subsequent to this decision, the proposed
estimates for HVAC works in Academic Building
was submitted by EIL vide email dated 1$
Dccember 2017 and the same was discussed and
recommended in 33'd SCBAC meetins held on Bd'
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I)cccnrlrcr 2017 vjde agc.nda iterr no. SCIIAC:
33:2017:6. I{ccpirrg ilt vierv the ut-gcncy ;rnd
conrp)ction o1' HVAC n'orl<s aiong '"t'itlr othcr'

',vcrr]<s lry lu)y,2018, lllL requestcd for approval
of thrs estimate for Rs. 7.5 Cr-ore so that further'
action on the nattcr could be taken.

The BAC Sub-Committcc noted that the total load
re(,uircnronls was 1200 tons wlrich @, Rs.

68,750/- per ton [I3ased on CPWD PAR 2014 for
E & M) works out to be around Rs. 8.00 Crores.
Sirrcc llrc cstirnaLcs cerl-ified by EIL wele wi[lrirr
this preliminary cost therefore these estimates
were recommended to be approved by BAC.
Further no separate funds for this work are
available and the expeuditure on this work can
be met from the sanctioned cost of Rs. 55 Crores
for Furniture and Furnishing works with the
approval of FC for making Phase -1A buildings
operational.

The tender documents prepared by Architect
Consultant M/s PSDA and duly checked by EIL
the Project Management Consultant of CUPB for
Phase - 14 & 1B works. The estimated cost ofthis
work as checked and recommended by EIL is as
under:

1- Part - A: Execution Phase - Rs. 6.51 Crore
2. Part - B: Comprehensive maintenance for 3 ycars -

Rs. 1.12 Crorc
Total Cost - Rs. 7.63 Crores

In the execution phase Rs.6.51 Crore is payable
and Rs. 1..12 Crore shall be paid subsequently, for
comprehensive maintenance provisions for three
years.

In view of the above, case was submitted for
administrative approval of the Finance
Committee for publishing Notice Inviting Tender
[NIT) of HVAC works in Academic Building of
Main Campus.

The Finance Committee in its 19s meeting on 7d
February 2018 vide Item.No:FC:19:2018:77,
considered the execution of I{VAC system in
Academic Block of Main Campus of CUPB at an
estimated cost of Rs. 7.63 Crore. and resolved to
approve the same, subject to the availability of
fu nds.
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Item.No:EC:28:201 B:41

To consider the rale for re-
evaluation of answer
sheets.

Ite m.N o ;EC:Z B :2 O 78 : 42

To consider the minutes of
40th Building Advisory
Committee meeting
scheduled on 2nd February
2018.

RESOI-VII

The Executive Council unanimously IIESOLVED to
approve the reconrnr en da tions of tlre [inance
Comnrittee on cxecution of HVAC systcm in
Academic Block of Main Can.rpus of CUPB at an
cstimated cost of Rs. 7 .63 Crorc.

'l'he Secrctary informed that the University
ailows re-evaluation of answer sheels in ccrtain
cases, aftcr approval of the Competent Authority.
However, no rates ofpayment to external expcrts
have been fixed for re-evaiuation of answer
sheets.

The Examination Sectron has suggested that Rs.

20/- per answer sheet per subject, subject to a

minimum payment of Rs. 200/- may be fixed to
be paid to lhe external expcrt for re-evalualion.

The Finance Committee considered the rate for
re-cvaluation of answer sheets, in its 19th

meeting on 7th February 201,8 vide
Item.NolFC:19:2018:18, and resolved to approve
the same, subject to paying this rate from the fee
collected from the students for re-evaluation
The re-evaluation fee of Rs. 200/- per paper be
charged from lhe appJicant to make it seif-
sustainable.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the rate for re-evaluation ofanswer sheets
to external experts, as recommended by the Finance
Committee.

The Secretary informed that the 40th meeting of
the Building Advisory Committee was held on Znd

February 2018.

The minutes of the 40th BAC are placed at
Annexure-28.34 {Page 3 52 to 3 59}.
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Item.No:EC:28:2018:43

To consider the purchase of
Rocket Evaporator for
Central Instrumentation
Laboratory.

'l hc |jnance Conrnrittc.e resoivcd to apl)rovt'
fhc, l-ecolrmcncl:rl jons of thc 4 0'r' 13Lrlidinll

Advisory Conrmittco hcld on 2,d February 201ti,
in i1s 191h nrccting on 71h lrcbru:rry 2018, v)dc
Itcnr.No:FC:19:2018:19, subjcct to the condition
that the projects are bcing executed as pcr
ava))ability of funds and in accordance to Gol
guidelines, CVC guidelincs and GFR,2017.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the Finance
Committee on 40th Building Advisory Committee
meeting held on 2nd February 2078.

The Secretary informed that the Central
Instrumentation Laboratory (CIL) has opened
services of CIL, for outside users. Keeping in
view this and to meet the service requirement of
internal users, CIL requires Rocket Evaporator
for sample preparation. The Rocket Evaporator
provides a total sample preparation solution for
the analytical laboratory over a traditional
sample preparation workflow consists of
extraction, cleanup, and evaporation. This
technique is profound and ensure highly
accurate and reproducible sample preparation.

Therefore, Rocket tsvaporator will be required
in CIL for extraction and preparation of the
analytical sample and analysis on various
instruments (HPLC, GC-MS and NMR).
Specifications and proprietary certificate of
Rocket Evaporator of Thermo Fisher Scientific
Corporation is placed at Annexure-28.35 {Page
360 to 363]. The Rocket Evaporator is USD 51,
000.00 flNR- 3,262,965.00 as per RBI, Dated-
17th January 2018) Annexure-28.36 {Page 364
to 365].

An allocation of Rs. 3.7 crore has been requested
undcr the budget head lab equipment for
allocation for CIL in the budget estimates for the
financial year 2017-18. The expenditure of Rs.

3,262,965.00 (Thirty Two Lakh Six$l Two
Thousand Nine Hundred Sixty Fivc Rupees onlyJ
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Item.No:EC:28:2 01 B:44

To consider regarding hike
in fee and funds of various
Programmes of the
University for the Academic
Session 201A-19.

fol- tirc purchasc of Roclict ]lvaporator is
rcqucstcd by {lll- to bc bool<cd urtdel thc
proposcd bu dgct ltt-'ad.

'fhe I--inancc Cotrmittcc in its 19tt' meeting helc
on 71h I.cbruary 201,8, resolved to approve the
purchase of Rockct llvaporator, vidc
Itcm.No:FC:19:2018:20, strictly as pcr GIiR 2017
guidelines and subject to availability funds.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the purchase of Rockct Evaporator for
Central Instrumentation Laboratory, as approved by
the Finance Committee.

The Secretary informed that a Committee was
constituted to recommend hike in fee and funds
of various programmes run by thc Univcrsity
for the Academic Session 2018-1,9.

This Committee met on 25th January 2018 and
1't February 2018 wherein representatives of
the CUPB Student Council were also present.
The Committee also considered various
representations of students related to fee hike.
The student representatives were in agreement
with the proposed fee increase by 7.5% on last
fee structure (i.e. Academic Session 2017-1B]
but were reluctant to sign the proceedings.

The recommendations of the Committee for
hike in fee and funds of various Programmes of
the University for the Academic Session 2018-
19 were presented to FC in its 19th meeting. The
fee structure for Academic Session 2017-18 was
also presented to FC.

Thc Secretarv informed that the
recommendation of the Committee are as

follows:

For Ph.D. Progromme:

1. AII fec and funds may be increased by 7.5 o/o
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Item.No:EC:28:2018:45

To consider application for
reimbursement and
applying relaxation in the
fees,

on pr-evious fcc stnrcture i.c.2017-1ti as pcr'
prcvious ilractjcc, exccpt securify clcposrt.
'fhe arnount ol a rupcc or nrol'c ntay be
roundcd offto next nrultipJe of 5.

2. This Fcc Slr-ucturc nray be applicable to thc
studcnts to be admitted for the Acaclenrc
Session 2018-19. I.'or thc cxisting students,
thcrc may be no change in fee.

3. Proposed Fee Structure is attached as
Annexure-2 8.3 7 {Pag e 3 66}.

For P-G. Programme:

1. AII fee and funds may be increased by 7.5 o/o

on previous fee structure i.e.2017-18 as per
previous practicc, except sccurity deposit.
'l'he amount of a rupee or more may be
rounded offto next multiple of5.

2. This Fee Stnrcture may he applicahle to the
students to be admitted fbr the Session 2018-
19. For the existing students, there may be no
change in fee.

3. Proposed Fee Structure is attached as

Annexure -2 8.3 B {Page 3 67}.

The Finance Committee in its 19th meeting held
on 7th February 2018, vide
Item.No:FC:19:201,8:2'J,, resolved that all fee and
funds may be increased by 7.5 o/o on previous fee
structure (i.e. 201,7-18), as proposed, except
securily deposit, and as per previous practice.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the Finance
Committee that all fee and funds may be increased
by 7,5 o/o on previous fee structure (i.e.2O17-LA),
except security deposit, as proposed and as per
previous practice.

The Secretary informed that the University is in
receipt of an application from a student of
Centre for Financial Administration (Auexue:
28.39 {Poge 368 to 369}). He has requested for
relaxation in academic fee to SC/ST students. He
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hrs adduri that rn nlosl of thc Centr';rl
lJnivcrsitir.s c'stablished Lrnder thc Cctrtral
lJnivclsity Act of 2009, 1h('rc is no acadenric fec.,

hostei fec-'or nrcss chargr-'s appiicablc to SC/S1'
nrinor-ilics' studcnts. ilc has also subrritted
Nulilir;rlion: ol Ccrrlrrl llrivcrsiry ol Karnrl.ri<:t
and Centlai [Jniversity o1'Haryana (AUeUte:
28.40 {Poge 370 to 3750.

'l'hc lrinance Committee, in rts 15th meeting vide
Item:No:FC:1:2 016:5 considercd a similar
request of students for free hostel
accommodation to SC/ST students and in light
of UGC guidelines for'Strict Implementation of
Reservation Policy of the Government in
Univcrsitics' had rcsolvcd to

aJ Adopt relaxation of rcnt-free hostel
accommodation to SC/ST students w.e.f.
admissions of 2016-17 onwards. However,
nominal maintenance fee of Rs. 1800/- per
semester to cover electricity, water,
cleanliness and upkeep charges etc. shall be
charged.

b) Refund hostel fee to all SC/ST students who
have already paid the same for academic
session 2016-17.

cJ Free hostel facility will be provided only for
the term of the course and not beyond.
Those who want to avail of the facility of
hostel subjcct to availability of
accommodation beyond the term will have
to pay the full rent as applicable.

Further, the Executive Council in its 22nd
meeting vide ltem: No: EC:22:2016:31 resolved
to approve the request of SC/ST students of
CUPB, who do not receive any external
fellowship/grant with HRA, for free hostel
accommodation as per the above aJ, bJ and c)
recommendations of the Finance Committee.

The UGC guidelines for'Strict lmplementation of
Reservation Policy of the Government in
Universities, Deemed to be Universities, Colleges
and other Grant-ln-Aid Institutions and Centres'
are silent regarding relaxation of academic fee.
However, under Clause 17. Miscellaneous, it
states that "The above policy guidelines are
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Item,No:EC:28:2018:46

To consider lifting of
Probation in respect of Dr.
Amandeep Kaur, Associate
Professor.

minirrum prcscribcd lor obsr:rvation oi thc
lesclvatjon po)ict' for SC/Sl'. l'he
Llnivcrsity/lnstitutions are lice to prorridc
additionai bcncfits to thcsc catcporics r,rrith the
approval of their- Boar-d o1- [iovcrnors/llxccutiv,:
Council etc."

The Finance Committec in its l9d' rnecting held
on 7\h February 2018 vide
Item.No:FC19:2018:21 resolved that a detailed
nronosal repardins re]axatron of acadcmic fees
of SC/ST students be sent to UGC for
consideration/ guidance.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the Finance
Committee that a detailed proposal regarding
rclaxation of acadcmic fccs of SC/ST studcnts bc
sent to UGC for consideration/ guidance.

Other ltems for Consideration.

The Secretary informed that the Dr. Amandeep
Kaur was appointed as Associate Professor in the
Centre {now Department} for Computer Science
& Technology on regular basis in PB-4 (37400-
67000J+ 9000 AGP. She joined the post on 20s
August 2 015.

As per the Clause 2 of her appointment letter, she
was on probation for 2 years from the date of
joining.

After completion the probation period she was
asked to submit her probation report. Her
probation report was assessed/reviewed by a
duly constituted committee.

The proceedings of the Committee are attached
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ztl Attttexure-2 8.41 {Pa11e l}76}.

Out ol' discussiors, it u,as notcd that cascs of
confirrral i on/l ifting o1- probatiott, of some faculty
nrenrbcrs ar-c pcncling dLrc to pcndJng vi:rjfication
o1' thcir ccrtificatcs. Jt r,r,a s noted that rnost
lacu)ty irenrbers do not submit thcir origina)
certifrcatcs for vcrificatron, nor do thcy gct ir
vcrificd by themselvcs.

The Councrl took a verv serrous view ofthis.

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the Review
Committee that probation period of Dr. Amandccp
Kaur be lifted by confirming her to the post of
Associate Profcssor in thc PB-4 {37400-67000) +

9000 AGP w.e.f 2Oth Augu st2077.

It was FURTHER RESOLVED that:

a. For cases where confirmation of a faculty
member is pending due to verification of
certificates, the concerned faculty members
be given 6 months to get their certificates
verified.

b. For the faculty members who have already
been confirmed but their document
verification is pending, they may submit
original certificates for verification/get their
certificates verified through proper channel,
within 6 months.

c. For fresh recruiters, a clause be added in the
appointment letter that their ioining will be
accepted subject to verification of certificates
within 6 months of ioining.
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Itent.N o :EC:28:2 O 1 B: 47

To consider resignation
(onc month noticeJ
subnrit led by Sh. Aiit Singlr
from the Jlost of Finance
Officer.

I'hc Sccrclar-v jnfbrnrcd that Sh. Ajit Singh r,r,as

offered appointmcnt as Financc 0fficer in the in
Pts-4 (:17 400-67000 ) + I 0,000 GP lbr. a tcnure of
3 years, with the approval of the Visitor of the
Univcrsity and as pcr thc Clausc 44 (b] of the
Central Universities Act, 2009

Sh. Ajit Singh joined the University as Finance
Officer on l9d,September 2016 [FN].

The Secrctary further informed that Mr. Singh
has now, vide lris letter datcd 23'd January 201,8,
quoting family reasons and health issues has
submitted one month notice and requcsted the
University to relieve him from his services on 4tl'
March 2018 [AN].

The Secretary informed that as Sh. Ajit Singh was
superannuated from his earlier organization, his
salary had to be fixed as pay minus pension he
was drawing.

In response to letters written by Establishment
Section to Sh. Ajit Singh, to know his pension
amount he replied, after several reminders, that
pay minus pension cannot be applied in his case
as he is on a contract.

The matter was referred to IIGC for advice

/clarification. The UGC replied that pay is to be
fixed as pay minus pension.

Accordingly, his salary was calculated and vetted
by IAO and it was found out that Rs. I,23,000 /-
excess has been paid to him as salary.

The Chairman also informed that Sh. Ajit Singh
has submitted a letter lelying allegations on
some officers/officials of the University. A
preliminary enquiry Committee comprising of
external members - Prof. P.S. Jaswal, Vice
Chancellor, Rajiv Gandhi National University of
Law,Punjab and Dr. J.S. Hundal, Registrar,
Maharaja Ranjit Singh Punjab Technical
University, Bathinda was constituted to look into
these alleged charges.
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'l'he Cornnriftr:e dciibcrated on the maifer nr

dctaii and cranrincrl all rccords oftlrc lJnivcrsity
l-eiate:d to the chalges levied point wjse. The
detaiied report of the preliminary Encluily
Conrnritte€r r.l'as sharr.d nrith the EC.

ITESOLVE

The Executive Council, aftcr dctailed deliberations,
unanimously RESOLVED, that rcsignation submitted
by Sh. Ajit Singh from the post of Finance Officer be
accepted.

It was FURTHER RESOLVED, that in view of the
sensitive nature of the post and health rcasons of
the Sh. Aiit Singh, he be relieved from his services on
22ud February 2018 (AN), after completion of his
one month notice period, as per agreement of
appointment offered to him.

The EC still FURTHER RESOLVED that the charge of
Finance Officer be handed over to the Controller of
Examination, till further orders and University
should make immediate efforts to fill the post on
regular basis.

Further the Executive Council examined the issues
raised by Sh. Ajit Singh along with detailed report of
preliminary enquiry committee and observed that
all of the allegations levelled in the confidential
Ietter of Sh. Ajit Singh are false, baseless and
factually misconceived, The Executive Council
accepted and approved the report of cnquiry
committee unanimously and resolved to file the
letter of Sh. Ajit Singh, FO.
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Itenr.No: EC:2 B :2 01 B: 4.1|

To notc thc extension of
deputation period of Mr.
Umesh Kumar for 2"d year
as Security Officer.

Item.No:EC:28:2018:49

To note appointment, re-
appointment, resignation
and term completion
details of Teaching Faculty.

The Sccrctarf ittformccl that the Executive
Council in its 22"d me..ting approvcd the
apllointlrcirt of Mr. Umesh Kun.rar as Sccurity
Officer in PI3-2 (9300-34800J + 4 600 GP for a

period of 1 ycar on depuration basis.
Accordingly, Mr. Umesh Kumar joincd the post of
Security Offrcer on 20th January 2017 (AN).

Mr. Umesh Kumar vide his lcttcr datcd 26th
December 2077, requested to extend his
deputation period. Thc Competent Authority, in
view of the current requirements of managing
Security issues both at Main Campus and City
Campus and in anticipation ofthe approval ofthe
Executive Council, allowed the extension of the
deputation period further for 1 year. The same
has been conveyed to his parent department i.e.
Sashastra Seema Bal (SSB).

RESOLVE

The Executive Council unanimously RESOLVED to
note the extension of deputation period of Mr.
Umesh Kumar for 2nd year as Security Officer.

The Secretary informed that the consequent
upon approval of the Executive Council [27th
MeetingJ the following Teaching faculty have
joined the Univcrsity on regular/contractual
basis as Assistant Professors:

Further, the following regular Teaching Staff has
resigned from the post ofAssistant Professor:-

SN !ame leDartment Date of
Joining

Nature of
appointment

I lr. Chhavi Garg Mass
Communication
& Mcdia Studies

3.1.2018 f.n. Regular

2 Dr. Rubal Kanozia 3.1.2018 f.n.
3 lr. Paramveer Singh 3.1.2018 f.n. Regular

)r. Dhanraj Sharna rinancial

idministration
3.1.2018 f.n. Regular

5 lr. Mukesh Babu
lupta

4.1.2018 tn. Contractual for
one year

SN Name Designation Department Resigned on
t_ I)r. Tamil Mani

Sivanandam Professol
Animal
Science

23.10.2017(AN)
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Tht' fbllou'iirg lcachiirg facultl, 611 thc basis of
Local Scicction Co)rnrjlLcc rvcrc appointcd/ re-
,rfl'oi Il.,i dn l,ltJ, i) lcrnpurary and r-otrttlclrtll
basis lor a po'iod as mcntioncd ag:rinst their
narles or till thc posjtion is fillcd up on regular
basis, rvhichever is earlier as per thc rulcs and
leguJ:rliuns ol llrr' l lrriversi(y.

RESOLVE

The Executive Council unanimously RESOLVED to
note appointments, re-appointments, emoluments,
resignations and term completion details of
Teaching Faculty.

SN )esign.tion Dcpartment Pc od/ ljjxed
Term 

i 
Emolumrnts

l Dr. A.K jain Environmcnl
Scicllcc &
Technolosv

Rs.80,000

RrlL500

R.5500

-,r{$!qir 51,500
Rs.51,500

Rs.s1500

R.J 1"5 00

it.'5 1500

Rr.s1J00

g

E

2. Ilr. Ashwanl
Kumar

Iss]srant So uth Cenlral&
AsiaD Studics

3. Df. Hamranpleet
Sinch i(aDoor

Mathematics &
Statistics

1. Dr. Raiesh Xunrar EdLrcation

5 Dr.Imjt XrshvrD
6. Mrs. Sandeep

Kaur
M.rthematics &
Statistics

7. Dr. Abhishek
KurD:|r'Pardey

Languages &
Cur!p.rrdtive
l-rterature

L Ms. Savita
Ahlar'r'at

Ccography &
Geoloev

Ms. Staffy
Science &
Technolosv

10 Dr. Alchna Bohra Ceography &
Ceolosv
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Item.No:EC:28:201 B:50

I'o notc :rppointment, re-
appointment, rcsignation
and term completion
dctails of Non-Teaching
Sta ff.

'J'he Sccrctaly infirr-mcd th:rt lhc consc.lucnt
upon approval of thc ljxccutir/c Council [27r]'
Meet iDg] /Co nr pL.tent Authority thc foilowing
Non-Tcaching staff havc joined thc Unjvcrsity on
regular ba s is:

The following Non-Teaching Staff were
appointed/ re-appointed on purely temporary
and contractual basis for a period as mentioned
against their names or till the position is filled up
on regular basis, whichever is earlier as per the
rules and regulations of the University:-

SN Nanrc Dcsignation Drtc ofjoinint
l Ilr s. Rrch.r Cafg lntcrralAudrt 011lcer

I0n dcDutalionl
09.01.201B

2. I\4 r. Nivedrn Salwan Assrstant Regrstrar 13.12.2017

3. Ms. Tar Jnveel Kaur 10.01.2018

4. Mr. Sachin Upper Divrs'on Clcrk 10.01.2018

5. Mr. Amnk 5Ingh Uppcr Djvision Clcrk 10.01.2018

Mr. Anrn Xurnar Loner Division Clcrk 1r.01.2018 [A]
7. Mr. Rishikcsh Sharrira LowerDlvlslo Clelk 15 01.2018

B, Mr. Anil jangid Lower Ilivision Clerk 15.01.2018

9. Mr. Rajesh Lower Drvision Clerk 19.07.2014

10. Mr. Deshraj l-ower Division Cl€rk 22.O1.2014

11 Mr. Dushyantl Re.ldy
Vennapu

Laboralory Assistant 13.O2.2018

12. Mr- Sandeep Srnqh L'bfarv Attendant 1r.u r.2018 rAN

SN Name Designation Period/
Term

Date of
ioining
{accepted
bv CAI

per

lixed)

1. Er. Prem Sagar lonsultaDt
'Infraslructure)

6 mtls 06.L1.2017 s6,s00 / -

2. Mr. Naresh Kumar
Dhir

;ection Officcr
Account6)

b murs 16.01.2018 40,900 / -

3. Mr. Sweet SinSh :onsultant
_Security 

&
tlanasementl

6 mths 01.11.2077 30,ooo/ -

4. Mr. Banit lonsultant
Horticulturel

1 ycar 1.7.71.2017 40,000/

5. Mr. Gurmail Singh 89 days 24.12.2017 32.000 / -

6. Mr. Gagandeep Sports ofncer 89 days 22.O1.2014 38,000/-
7. Mr. Satpal Singh Office

Attendant
89 days 27.12.2077 16,500/-

B. Mr. Curpreet Singh Ofnce
Attendant

89 days 27.12.2017 16,500/-

9. Mr. Vajinder
Kumar

Cleaner 89 days 29.12.2017 76,sOO/-

10. Mr. Jeet Singh Cleaner 89 days 11.01.2018 16,s0o/-

11 Mr. Aiit Paul Singh Senior
Technical
Assistant
fLaboratorv)

89 days 01.o2.2074 32,000 /-
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Item.No:EC:28:201 B:51

To consider opening of a
Kendriya Vidyalaya in the
Campus of CUPB.

RESOLVE

Thc Exccutive Courrcil unanimously IIIISOLVED to
notc appointments, re-appointments, emoluments,
resignations :urd term completion details of Non-
Teachine StalT.

The Secrctary informed that a Commjttee was
constituted to look into [aJ Requiremcnts [bJ
Fcasibility in terms of time and space [c]
Financial Commitments of CUPB [d] Quality of
educalion vjs-i-vis othcr oft ions ["J
Administrative/Academic/Fiscal contents i0
Any other issue including T & C jn connection
with opcning of a Kendiriya Vidyalaya in the
Campus of the Cenlral Universily o[ Punjab.

The committee met on 3Oth January,2078.

The committee discussed that the University
urgently requires to open a Kendriya Vidyalaya
within the Campus. l he University is having 500
acres of land and can spare approximately 5

acres of land for this purpose. However, there is
no financial sanction to the University
cxclusivcly for this purpose. As per the
guidelines of the Kendriya Vidyalaya, the Central
Government Institute of Higher Education has to
give five acres of land to construct a building
and have to pay 15Vo overhead charges for this
purpose.

The Committee recommended that to establish
Kendriya Vidyalaya in the Main Campus of the
University a proposal be sent to UGC to get
sanction of adequate funds for this purpose. The
Committee also recommended that approval of
Executive Council be obtained on this proposal.

RESOLVE

The Executive Council unanimously RESOLVED to
approve in principle the recommendations of the
Committee constituted for opening a Kendriya
Vidyalaya in the Main Campus of the University,
subject to detailed discussion on modus operandi
between officials of CUPB and Kendriya Vidyalaya
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Itcm.No:EC:2 B:2 01 fl:52

To considcr intcrnational
academic collaborations
undcr project of Pandit
Madan Mohan Malaviya
N:rtional Mission on
Teachers and Teaching
(PMMMNMTT).

Sangathan.

'l'lrc Sccretaly informcd that t)re l)epartment oI
EdLrcatjon had submittc'd a proposal under
Pandit Madan Mohan Malviya National Mission
on 'l-eachers and Teaching IPMMMNMTI)
Schenre to Mlillll and made presentation on 20'i,
Dcccmbcr,2017,

The Dcpartn,ent of Education has been
sanctioncd the project of PMMMNMTT, for which
academic collaborations with the followinc
Universities is required:

1. l.aculty ol industrial Uducation and
Technology, King Mongkut's University of
Technology Thonburi, Bangkok (Draft MoU is
placed at Annexure-28.42 {Page 377 to
37e]).

2. Nanyang Technical University, Singapore
(Draft MoU is placed at Annexure-28.43
{Page 380 to 382})

3. Institute of Education, University of
Worcester (Draft MoU is placed at
Annexure-28.4 4 {Page 383 to 385})

RESOLVE

The Executive Council unanimously RESOLVED to
approve international academic collaborations
under project of Pandit Madan Mohan Malaviya
National Mission on Teachers and Teaching
(PMMMNMTT).

The Secretary informed that the University
received a letter from Mr. Philippe Cordonnier,
Director, International Relation, University of
Lille Z-Health and Law dated 6th December 20'17 ,

conveying approval of MoU between CUPB and
the University of Lille 2-Health and Law.

They MoU will be of scientific cooperation and
the draft MoU is placed at Annexure-2g.4S
{Page 386 to 387}.

Item.No:ECr28:2018:53

To consider the MoU
between the Central
University of Punjab and
the University of Lille 2-
Health and Law

59



=i- \---c,- .G,- -
Iqq 

qqE{ zf,ETq Tq'dT4giT4zl

f+ td Central University of Punjab

Item.No:EC:28:201 B:54

To consider the
recommendations of
Finance Officer in the
matter of withdrawal of
increment given to Prof.
S.K. Bawa.

RESOI,VE

Thc Exccrrtivc Council unanimously RESOLVED to
approvc thc MoU bctween the Central Univcrsity of
Puniab and the Universitv of Lillc 2-Health and Law.

'I ho Snr-r'olarv infnrnred thtt thc J:xecutivc
Council jn its 27th meeting vidc ltem no.
EC:27:2077:23 had resolved that in vlcw of the
nature of the case (being sub-judiced), legal
opinion on the recommendations of the Finance
Officer in the matter of withdrawal of increment
given to Dr. Surinderjit Kaur Bawa, be taken from
one the empanelcd advocate oFthe University.

With approval of thc Competent Authority, legal
advice fiom Advocate K.K. Gupta, standrng
counscl of the University was sought.

Legal opinion given by Advocate K.K. Gupta was
opened before the Executive Council and it read
as follows:

"Since it is was a tenure post of one year which
was extended on the expiry of the tenure on the
same terms and conditions, therefore, there
wus no occasion for tlrc utfiversity to grarlt lrct'
the annual increment unless and until the
same was ordered to be given while renewing
the tenure. The odvice of the Finance Offcer
was legally not sustainable. Such advice was
not only violative of the order of
extension/renewal of the tenure by the
Competent Authority but also amounting to
giving her a permanent status by an officer
who was not the Competent AuthoriQt in the
renewal of the tenure. In such matters one has
to go by the tone of the order of the Competent
Authority which admittedly was to the effect
that renewdl/extension be on the same terms
and conditions. Meaning thereby, the
incumbent was entitled for the minimum of the
basic pay in the scale plus admissible
allowances."
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Item.No:EC:28:2018: 5 5

To consider the
appointment of Assistant
Professor in Department of
Law.

IIESOTVE

The Executive Council unanimously RESOLVED to
accept the legal advicc givcn by thc Standing
Counsel of the University.

The Secretary rnformcd that thc University has
advertised the following vacant sanctioned
positions in thc Department of Law:

o professor 01 (URJ

o Assistant Professor 02 {01(PWD-VHI &
01{oBC}

Only 01 application was received for the post of
Professor, so interview was not scheduled.

Total 02 applications wcrc reccived for onc post
of Assistant Professor in PWD-VH category, out
of which only 01 (PWDJ candidates was eligible,
that too in different category i.e. PwD (OH).
'l'herefore, interview was not scheduled.

Total 5 applications were received for one post of
Assistant Professor in 0BC category. After
screening 3 (OBC] candidates were shortlisted
fbr interview, and all 3 (OBCJ candidates
appcarcd in thc Intcrvicw hcld on 13th January
20IB.

The sealed recommendations of the Selection
Committee were opened by the Secretary, in
presence of the Council, for approval.

RESOLVE

The Executive Council noted that the Selection
Committee did not find any candidate suitable for
the post ofAssistant Professor in OBC category and
RESOLVED that following posts in Department ol
Law be re-advertised.

. Professor 01 (UR)

. Assistant Professor 02 {01(PWD-VH) &
01(oBc)
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ItcItt.No:EC:28:2 01 B;56

To consider the
appointment of Assistatrt
Professor in Department of
Computer Scicnce and
Technology.

I'hc Sccretary, ini'ormed that thc University has
advc.rtised thc l'ollor,,r,rins v:rcant sanctioncd
posjtions in thc Departnrcnt o1'Corr])utcr Scicncc
and Technology:

. Professor 01 [UR)

. Associate. Professor 01 [01 [PWD-0llJ
r Assisrant Profcssor 01 {01(OBCll

Nr-) all)'rlir:.rtj111]s werc r-er.rlivild for the posts rtf
Professor alrd AssuciaLe Prufcssur'. Tlrelefur,,
interviews were not scheduled.

Total 7 applications were received for the post of
Assistant Professor jn 0BC category. n fter
screening, 03 candidatcs were shortlisted for
interview and on)y 02 candidates appeared in
the Interview held on 14th lanuarv 2018.

The sealed recommendations of the Selection
Committee were opened by the Secretary, in
presence of the Council, for approval-

RESOLVE

The Executive Council considered and RESOLVED to
approve the recommendations of the Selection
Committee for appointment of following candidate
to the post of Assistant Professor (OBC) in
Department of Computer Science and Technology in
Pay Band Rs. 15600-39100 with AGP of Rs. 6,000/
on salary as per rules:

1. Dr. fay Prakash

It was FURTHER RESOLVED that following posts in
Department of Computer Science and Technology
be re-advertised.

o Professor 01 (UR)
o Associate Professor 01 (01 (PWD-OH)
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Itcm.No:llC:28:201 B:57

To considcr the
appointment of Executivc
Engineer

Item.No:EC:28:2018:58

To consider the
appointment of Estate
Officer

'l'hc Sccrctary, inlbr-rred that the lJniversit,,
advcrtjsed one post ol llxecutivc l.lnginccr' [On
tcmporary and conLractual basis) vidc advt. No.
CUPB /Estab./18 /031.

Waik-in-lntelvicw was scheduicd on 12th
February 2 018.

The sealed recommendations of the Selcctton
Comlrittee were oprened by the Secretary, in
lrescncL- of the Cor: ncjl, for approval.

RESOLVE

The Executive Council noted that the Selection
Committee did not find any candidate suitable for
the post of Executive Eugineer and RESOLVED that
the post be re-advertised.

The Secretary informed that the University
advertised one post of Estate Officer [On
temporary and contractual basis] vide advt. No.
CU PBlEstab./18/0 31.

Walk-in-lnterview was scheduled on l2th
February 2018.

The sealed recommendations of the Selection
Committee were opened by the Secretary, in
presence of the Council, for approval.

RESOLVE

The Executive Council considered and RESOLVED to
approve the recommendations of the Selection
Committee for appointment of Mr. Nirmaliit Singh as
Estate Officer for six months on fixed emoluments of
Rs. 40,000/- per month.
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Item.No:EC:2U:201 U:59

'Io consider the
appointment of Counscllor/
Clinical Psychologist.

Item.No:EC:28:2018:60

To Note the CWP No. 28661
of 2077 filcd by Dr.
Shamshir Singh Dhillon V/s
CUPB and others.

'l'he Scclctary inlorrncd 1ha1 as pcr thc'r-esolvc
thc '26n' llxecutir,,e Council vidi:
lf cnr.N o:liC:26:2AI7:5, tha lJniversity advcrtiscd
onc post of Counse))or/ Clinical I'sychologist as

Consultant on (Part Time) vide advt. No.
e.t t I B / E st.l'. / ) B / tt.-. -.

A total of 24 candidatcs sr.rbntittcd online
applications, out of which 23 candidates wele
found eligible. These were cailed for intervjcw
held on 2sth lanuary 2018. flowever', only 12
candidates appeared in the intervicw.

The sealed rccommendations of the Selection
Committec were opened by the Secretary, in
presence of the Council, for approval.

RESOLVE

'l'he Executive Council considered and RtsSOLVHD to
approve the recommendations of the Selection
Committee for appointment of Ms. Namrita lames as
Counsellor/ Clinical Psychologist as Consultant for
six months (on Part Time basis for 3 hours a day) on
fixed emoluments of Rs. 30, 000/- per month.

The Secretary informed that the University is in a
rcccipt of CWP No. 28661 of 2017 on 9th
February 2018 filed by Shamshir Singh Dhil)on,
Assistant Professor, Department of Education
against Central University of Punjab, Bathinda
and others w.r.t. his appointment for the post of
Associate Professor in Department of Education.
Respondents of the said petition are as under:

1. Central University of Punjab, Bathinda
fhrnttoh ifc RooictF.r /.it.' a.--,,.

'rLb'JL'd" \_r ry \_dr PuJ,
Bathinda.

2. Vice Chancellor of Central University of
Punjab at Bathinda.

3. Registrar of Central University of Punjab at
Bathinda.

4. Executive Council of Central University of
D,,-i-l' -l D-+1";-r-r u"jdu dL
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Item.No:EC:28:2018:61

To consider
implementation of the
Rights of Persons with
Disabilities Act, 2016.

'I hc said pctrtion r,r':rs flxcd for hcaring on 161r,

Februa|y 2018 (ActualJ ancl any r,Vrittcn
statcnlcnt/rcplJ/ \\/:ls lo bc fjied 3 days bglol'.
that day eitlrcr in ircrson or through any advocatc
d uly instru ctcd.

'l'hc Competelrt Authority has notninated
Advocate Anshuman Chopt a to detcnd the
jnterest of the Unjversity in said case.

It was further informed that the next date of
hcaring is in October 2018.

RESOTVE

The Executive Council NOTED the CWP No. 28661 of
2077 filerJ by Dr. Shamshir Singh Dhillon V/s CUPB
and others.

The Secretary informed that the UGC forwarded a

copy of Rights of Persons with Disabilities Act,
2016 (RPWD) (Annexure-28.46 {Page 3BB to
422)) vide F.No. 6-5 /2017 (SCTJ with a request
to provide the action taken report on the
following recommendations:

1. To issue appropriate instructions for
imnlemenfation of reservation ol 5o/o of
seats in every Government and
Government aided higher educational
institutions in terms of Section 32 of the
Act;

2. To work out mechanism for orientation
and sensitization at College and University
level regarding rights of PWDs in terms of
section 39 (2) [d] and also to include
rights of persons with disabilities in the
curriculum in the colleges and universities
in terms of Section 39 {2) (D of the Act;

3. To issue general instructions to all the
establishments under its control
regarding implementation of other
provisions ofthe Act;

4. To ensure inclusive education to children/
students with disabilities.

The implementation of the RPWD Act involves
administrative and financial implications as there
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Item.N o :EC:2 I :2 O 1 B : 62

To consider the
appointment of Nurse,

arr: clauscs rcleva].rt to :rdnlissior)s, rccruitl.r0nt,
building structules, laciljtics unrl schenrcs for'
PWI)s.

RESOLVE

The Executive Council un:rnimously RESOLVED to
approve the implement:rtion of the Rights of
Persons with Ilisabilities Act. 2O16. in fofo in the
University.

The Sccrel;rv infnrmed lhtl the Central
University of Punjab advertised various Non-
Teaching post, including one (01-URl post of
Nurse vide advt. No. CUPB/Esrab./1,7 /020.

A total of 27 applications were rcceived up till
the last date. After screening, total 08 candidatcs
were found to be eligible and one candidate was
found provisionally eligible. These eligible and
provisionally eligible candidates were
shortlisted for written test, which was held on
6th February 2018. All the nine [09) candidates
appeared in the written test.

The sealed envelope containing the result of the
evaluation of the OMR sheets of the candidates,
who appeared for the post of Nurse, were
opened and the same is placed at Annexure-
28.47 {Pttge 423}.

As approved, only those candidates, who have
obtained a minimum 500/o marks in written test,
were considered qualified for preparation of
merit/panel.

Accordingly, following top three [03] candidates
have been considered for panel of one (01-URJ
post of Nurse:

RESOLVE

R.No. App.
No.

4pplrcant Narnc
Category

DOB Divyaang Marks

1003 50902 JACATJIT SINCH
CILL

Ceneral 20/07 /1988 No
7Z

1001 5 0052 NAVNEET KAUR Ceneral "t3 /0L / 1991 No 70

1006 51216
R^MANDEI.JP
XAUR

Cellerai 76/ 10 / 1989 No
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Item.No:EC:28:201 B;63

To consider thc minutes of
the meeting of committee
constituted to review the
incentives for extra mural
research and other
incentives,

Thc llxccutive Council considcr-ed and ItliSOL\zl:-ll to
approve thc rccont rnendations of thc Selection
Committcc for appointment of Mr. Jagatiit Singh
Gil! as Nurse in Pay Band Rs. 9300-34.800 with AGP
of Rs. 42OO / on s:rlary as per rules.

The Secretary rnformed that the University in its
earlier years, in order to promote extra ntural
rcscarch by the faculty and to meet the sevcre
faculty crunch in the newly established Central
University of Punjab by attracting new faculty
and retaining the present one, proposed the
following incentives to the Finance Committce:-

. DislocationAllowance
e CumulativeProfessionalAllowance
o Faculty Telephone Allowance

Reimbursement
. Internet Facility at University Campus,

Hostels and Residence
o Book/ iournal allowance
. Rcscarch Sccd Moncy
. Allowances

These incentives were proposed as the
University was facing difficulty to attract faculty.
This proposal was although approvcd in 3.d
Finance Committee Meeting vide ltem
No:FC:3:2011:5, and had been proposed by the
Planning Board, it was not discussed in detail
either in the Finance Committee or Executive
Council, in line with the rules of UGC/MHRD/GFR
2005/ DoPT.

The Executive Council in its 26s meeting vide
Item: No: EC:26:201,7:I3 re-considered the
incentives for the faculty to provide Extra Mural
Research. It was noted that the University now
has more than 100 faculty members and some of
the earlier approved financial benefits like 20o/o

HRA, CPA have been revised in the recent FC/EC
meetings. The revision was done to avoid any
anomaly from prescribed Gol rules.

It was resolved to amend the incentives paid to
the faculty as below:
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1. Dislocation allolvancc bc rc. nlnrcd as
"l'ranslcr 1'A'. lt should be unilolmly
applicable to all cligiblc tcaching and non-
tcaching cmploycc of thc lJnivcrsity,
ir|cspcctivc ol tlrciI rlrtc ot .lorrrirrg , sul,jr'( l lo
the follorving:

a. That the erriployee is workjng on
regular/deputation/tenure basis (except
contractuall and havc joincd the CUPB

from State/Centre funded

d.

organizations/autonomous bodies
That before joining the CUPB, employee
was working in regular Pay Scale/Pay
Band and had applied through proper
channel
That the cmployees who availed the
allowance TA on transfer will have to
serve the university minimum period of
three years, otherwise allowance will
have to pay back.
'fhe allowance to be paid and other terms
and conditrons will be as per GOI rules of
Transfer TA
Employees coming from abroad will be
given TA as per above rules but limited to
economy fare for self, spouse and two
dependent children.

2. CPA already approved in 25s EC meeting.

3. FacuJty Telephone Allowance
reimbursement will be as follows.

. Assistant Professor : Up to Rs.500/-per month

. Associate Professor : Up to Rs.75o/-per month

. Professor : Up to Rs. 100o/-per month

Maximum reimbursement will be as per
Government of India guidelines (Deans to get
maximum of Rs. 1800/- not Rs. 2000/-J.

Research Seed Money. Research Seed Money to
the faculty, once in entire career, will be given as

follows.
. Humanities : Up to Rs. 1,50,000/'
. Science : Up to Rs.3,00,000/-

A duly constituted panel will review the research
proposal submitted by the faculty and would also

b.
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conduct periodical rcvicws of the research
p rogress.

Ailowances: Thc allowances as approved in 3'd
Finance Conrmittec mccting for the faculty who
are given additional rcsporrsibilrlies, in
accordance to Government of Indra ruies.

The Executive Council further resolved that a

committee comprising of Registrar, Finance
Officer and other members be nominated by the
Vice Chancellor to review these
allowances/incentives and to give
recommendations in regard to their viability and
need to continue these incentives in future with
suggested arnendments (if anyl. The
recommendations of the committee may he
taken up for the approval of Finance Committee.

Consequently, a committee was constituted and
it met on 1st February 201,8. Its
recommendations were presented to EC as
placed at Annexure-28.48 {Page 424 to 427}.

The Executive Council deliberated on the issue in
detail, specifically on the payment of telephone
allowance to faculty with GP less than 7600. As
per Gol rules only 250/o of employees in GP 5400
-7 600 are eligible for telephone reimbursement,
up to a maximum limit of Rs. 800/-. As earlier
approved by FC/EC, telephone bill
rcimburscmcnt has bccn fixcd for Assistant
Professor as'up to Rs. 500/-per month'. The
reimbursement to all teaching faculty has been
allowed in view of non-availability of internal
telephone facility to all the employees.

It was recommended that in view of availability
of many low costing corporate plans, a capping of
Rs. 1,000 / - per 6 months be fixed for
reimbursement of telephone allowance to
Assistant Professors.

It was also suggested that the matter needs more
deliberation and be kept in abeyance and a
Committee be constituted of Prof. P. Ramarao,
Prof. Jagdeep Singh and 7-2 more co-opted
members to give recommendations on allowance
as per Gol rules.
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Item.No:EC:28:2018:64

To consider eligibility
conditions for rccruitment
of Associate Professor,

Item.No:EC:28:2018:65

To note the appointment of
Section Officer (Store &
Purchasel on contractual
basis.

RESOLVi^

The Exccutivc Council unanimously RESOLVED that
a Committee be constituted to review the incentives
for extra mural research and other incentives in
light of Gol rules and the matter be kept in abeyance
till then.

The Secretary informed that thc Univcrsity
received certain representations from Assistant
Professors regarding eljgibility condjtions for
the position of Associate Professor. They have
requested to Iook into the rcquircmcnt ofhaving
one Ph.D. degree awarded under the guidance of
Assistant Professor to become eligible for the
post of Associate Professor (Advt.
No.CUPB/Estab./ 1,7 /022 dated 1Zth September
201,7). They have referred to the guidelines of
UGC and advertisements of other Central
Universities in this resard.

In the University advertisement for teaching
positions "for the post of Professor and Associate
Professor, at leost one Ph.D. degree under
supervision or two Ph.D. degrees under co-
supervision must have been oworded.

A committee was constituted to look into these
rcprcscntations and its rccommcndations were
presented as placed at Annexure-2q.49 {Poge
428 to 429).

RESOLVE

The Executive Council unanimously RESOLVED that
the matter regarding re-consideration of eligibility
conditions for recruitment ofAssociate Professor be
kept in abeyance, in view of new UGC Regulations, to
be issued shortlv.

The Secretary informed that the University
advertised one (01] post ofSection Officer [Store
and PurchaseJ on contractual basis, against the
leave vacancy for a period of one year, vide advt.
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Item.No:EC:28:2 018:66

To consider
recommendations of the
Committee constituted to
frame guidelines/rules for
availing LTC during active
academic session,

No. CUPB/Estab./17 /023, as per rcsoJvc of 25th
rnccting of the Exc'cutivc Councjl hcld on 17th July
2 0 1 7 (ltem.No: Il.C:25 :20 17 :4 0).

In response, total 10 candidates appearcd in
thc Walk-in-lnterview for the post of Section
Officer (Store and PurchaseJ on Contractual
basis o r.r 2Bd,Septembcr 2017.

Further, the Competent Authority has allowcd to
initiate the process of appointment of the
selected candidate, after relieving of the regular
Section Officer.

0n relieving of Mr. Ranbir Singh, Section Officer
on 12t1' February Z0IB for joining at Central
Univcrsity of lammu on deputation, appointment
ietter has been issr.red to Sh. Harbans Lal for the
post of Section Officer fStores and I'urchase).

RESOLVE

The Executive Council unanimously RESOLVED to
approve the recommendations of the Selection
Committee and note the appointment of Sh. Harbans
Lal as Section Officer (Store and Purchase) on
contractual basis against the leave vacancy for a
period of one year on fixed emoluments of Rs.
40,0O0/- per month.

The Secretary informed that the following
committee was constituted to frame
guidelines/rules for the purpose of LTC during
active academic session:

1. Prof. P. Ramarao, Dean fChairman)
2. Prof. Jagdeep Singh, Registrar
3. Prof. V.K. Garg, Dean Students Welfare
4. Prof. Satwinder Singh, Co-ordinator, IQAC
5. Prof. Ramakrishna Wusirika
6. Sh. Rajender Kumar, Deputy Registrar

(Convener)

The committee met on 12th February 2018 and
deliberated on the issue in the light of MHRD
directions and UGC Regulations, 2010. The
recommendations of the committee are nlaced
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Item.No:EC:28:2 018:67

To consider
recommendations of the
Committee constituted to
consider grant of Special
Casual Leave to faculty
members for attending
events for which thcy havc
not been deputed by the
University.

Item.No:EC:28:2018:68

To discuss ATR on abolition
ofposts as instructed by the
Department of Expenditure

at Annexurc-Z8.50 {Page 430 to 4 32}.

RESOLVE

The Executive Council unanimously RESOLVED that
LTC during active academic sessiorr be grantcd only
for Ilome Town subject to valid cxigencies. LTC-
Anj'whcre in India be granted only during vacations.

The Secrctary informed that the following
committce was constituted to consider grant of
Special Casual J.eave lo facully membcrs, for
attending events like Confcrcnce, Congress,
Symposia, Workshop, Paper Presentation,
Project work, Deliverlng lecturcs/lnvited talk,
Seminar, Short Term Courses, 'l'raining Courses
and any other events of same natule, for which
they have not been deputed by the University:

1. Prof P. Ramarao, Dean (Chairman]
2. Prof. Jagdeep Singh, Registrar
3. Prof. Satwinder Singh, Co-ordinator, IQAC
4. Sh. Rajender- Kunrar, Deputy Registrar

(Convener)

The committee met on 12d February 2018 and,
deliberated on the issue in the light of UGC
Regulations,2010. The recommendations of the
committee are placed at Annexure-2g.s7 {Page
433 to 436].

RESOTVE

The Executive Council unanimously RESOLVED to
authorize the Vice Chancellor to use his discretion
to grant leave to the faculty for attending events like
Conference, Congress, Symposia, Workshop, Paper
Presentation, Project work, Delivering
lectures/Invited talk, Seminar, Short Term Courses,
Training Courses and any other events of same
nature.

The Secretary informed that the University
received a letter from UGC @ucx!re:28.52
{Page 437 tu  39}) enclosing the letter of MHRD
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and MHRD.

Item.No:EC:28:2018:69

To consider amendments in
the Cadre Recruitment
Rules (CRRs) for Non-
Teaching staff of the
Universitv.

and l)cpartment of Expenditurc. rnstrutting to
abolish thc posts which arc vacant jn thc
University for more than 5 ycars. 'l he llnivcrsity
is required to scnd thc Action 'l'akcn Report
[Al'R] aftcr abolJshing the said posts.

The detailed report prepared in this regard was
presented ro rhc Ijxccutive Council (Auexue.
28.53 {Page 440 to 461}) for consideration.

The Council noted that the University is making
all efforts to fill the vacant posts, in spite of
limitations faced by it.

RESOLVE

The Executive Cuuncil, after rletailerl tliscussions,
unanimously RESOTVED that a suitable reply be sent
to UGC regarding essentiality of the posts, which are
still vacant but are in process of being filled-up, for
the growth of the University.

The Secretary informed that the Cadre
Recruitment Rules (Non-Teaching Employeesl,
2015 framed by the University were approved by
the UGC and noted by the Executive Council in its
18s meeting vide Item No.EC:18:2075:28.

It was further informed that during the process of
lecr uiLrrrerrI irr lhe year' 201-6, Llrc Govl-. of India
scrapped interviews for Group-C and Group-B

[Non-GazettedJ posts. Therefore, the CUPB had to
make the required amendments in the CRRs in
the year 2016, which were approved by the
Executive Council in its 22"d meetins vide
Item:EC:22:20!6:46.

The above amendments were again sent to UGC
for approval. UGC vide its letter no. F.8-1,/2014
[CU) dated 21.t April 2017 agreed on it with
minor comments/suggestions, which were
incorporated in the CRRs and the same were
noted by the Executive Council in its 25th meeting
vide Item:EC:25 :2077 :34.

Meanwhile, before the advertisement of the
vacant non-teaching positions, CUPB sought
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clarification from thc llCC rcgarding weightagc Lo

Skili/Pcrlb rm a lr ce. 'l'est ol sollrc of thc non
tcaching posts such as Sl'A, l'A, Driver and Cook
etc.

The UGC vjde its letter F.No.B-1l2014 (CUl dated
31il Juiy 2017 directed that thc non-teaching
positions i.c. Sr. Technical Ass ista nt/Technical
Assistant, Dr-iver and Cook are related in Lechnical
nature, 'l'lrcrcforc, in recruitment process, skill
test is necessary for these posts. UGC further
added that for all technical positions, the
University may conduct skill/performance test,
howevcr, thc tcst will be of qualilying nature
only.

Thc representations rclated to the upper age
relaxation received fiom CUPB employees were
also brought to the notice of the committee
constitutcd for minor amendments to CRRS. The
committee discussed the matter related to age
relaxation in Iight ofthe approval ofthe Executive
Council vide item No. EC:1-9:20'J,5:19 [ix) [b).

Furthermore, the University faced problems in
the recent recruitment in screening of
applications as some of the qualifications and
experience, required as part of the eligibility
conditions, need to be clarified.

In view of the above, the committee discussed the
suggestions of the UGC on weightage of
Skill/Performa n ce Test along with other practical
problems in its meetings held on 9th February
20'1,8. It was deliberated on the issues related to
reducing/relaxing/correcting the experience for
the posts where candidates with higher
experience are not available, and/or where there
is any ambiguity in experience clause of the
minimum eligibility for non-teaching posts.

The committee recommended minor
amendments in the Cadre Recruitment Rules as
placed at Annexure-29.S4 {Page 462 to 476}).

RESOLVE

The Executive Council, after detailed deliberations,
unanimously RESOLVED to approve the minor
amendments in the Cadre Recruitment Rules [CRRs)
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for Non-Tcaching staff of thc Univcrsity, as
r-econrmcndcd.

'I'he Executivc Council further authorized the Vice
Chancellor to rclax condition of experiencc, in
technical posts onlt in vicw of the competencc of
the candidate in the required field.

Itcm.No;EC:28:201 B:70

To consider adjustment of The Secretary jnformed that a committee was
Earned Leaves ofvocational constrtuted to consider adjustment of Earned Leaves
staff. already credited jn the account of faculty members

during2017, before declaring thcm as vacational staff.

The Committee met on 5th February 2018 and
recommended as follows:

1. As no Summer Vacatlons were declared in 2Q 17 ,
the 15 Earned Leaves already credrted for flrst
half year (lan 2017-June 2077) in account of
faculgr members and academic staff will remain
unchanged.

The Earned Leaves credited for second half year
(lul 2017-Dec 2017) in account of faculty
menibers and academic staff, who have bene
declared as vocational staff, will be adiusted as
oer UGC Leave Rules. 2010.

RESOLVE

The Executive Council, after detailed deliberations,
unanimously RESOLVED to approve the
recommendations of the Committee constituted to
consider adjustment of Earned Leaves already
credited in the account of faculty members during
2077,before declaring them as vacational staff.

Item.N o :EC:Z I :2 O 78 :7 |

To fix the date ofthe next meeting ofthe Executive Council.

The Executive Council authorized the Chairman to plan the next meeting of EC, as per
need.

2.

75



; -_ :j--A---_ Cr---C*-
r,!ri q=tT4 {.ETq TzI'JT{ftFTq
F -', I

ffi Central University of Punfab

l'hc mcmbcrs appreciated the sigr.rificant prollress nraclc by the Unirrei'sity resolvcd
again to put on record satisfaction and congratulated the Vjcc (lhar.rcellor 1br his
efiorts. The meetins ended with a rrote of thanks lo the Chair.

j)-
-.'./....{r

Prol Jagdeep Singh
Registrar & Sccretary, Excculive Council

Minr-ltes Approved

//
4.;',4-- .141Pl1B

R.K. Kohli
Vice Chancellor & Chairman, Executive Council
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Itcrrr No. Detirirrn in Brief ActioD l-aken
I fcrn: No; FIC:27:20l7: I

I

l'o conUrm thc orinutes of 26'h llrreculive CouDcil RITSOLVITD to conlinn the nrinulcs of ils 26'h

m€cting of thc Executivc Council I mccting hcld on I l"' Scplember 2017.

held on I I "' Scptcnrbcr 2017. 
1

NOTUT)

Ite m: No: EC;27:2017:2

To consider lhc Action Takcn
Report (ATR) on dccisions of 26rh

meettng of lhe Exccutivc Council.

Executive Council RESOLVED to confirm the Aclion'I'aken Report
on dccisions of 26'r'EC mccting.

NOTED

Item: No: EC:27;20I7:3

To confirm minutes of thc Spccial
Meettng of Executive Council held
on l0'h Nov 2017 and to acc€pt
Action Takcn Report on the
dccisions of this mccting.

Executive Council RESOLVED to confimr the minutes and 1o accept
Action Takcn Rcport on dccisions ofSpecial Meeting ofEC hcld on
10'l' Novenrbcr 20I 7.

NOTED

Item:No: EC:27:2017:4

To consider progress report of the
Universil) bj the Vicc Chancellor.

Executive Council RESOLVED to accept the report with
appreciation and expressed satisfaction over progress made by the
University.

NOTED

Itcm: N0;EC:27:2017:5 
I

I

To consider the appointments of I Executive Council RESOLVED to approve the recommendations of
Assistant Professor in Department J 

the Selection Committee for appointment offollorving candidates to
of Mass Communication and Media I the post of Assistant Professor in Department of Mass

Studies. I Communication and Media Studies on prescribed probation and n
I Pay Band Rs. I 5000-Jq 100 with AGP of Rs. 6,0001, on salary as per

I rules. in the lollouing orderofscnioriry:

I l. Dr. Chavvi carg ..UR

| {Dr. Baninder Rahi -UR (waitlisted)}

| 2. Dr. Rubal Kanozia oBC

i 3. Dr. Paramveer Singh PWD

I

I Executive Council FURTHER RESOLVED that the posts of
I Professor and Associate Professors be re-advenised.

Appolntment
letteIS issued,
incumbents
joined.

Under Process

Item:No:EC;27:2017:6 
|

I

To consider the appointments of I Executive Council RESOLVED to approve the recommendations of
Assistant Professor in Department J the Selection Committee for appointment offollowing candidates to
ofFinancial Administration. llhc post of Assistant Professor in Department of Financial

/ Adminislration on prcscribed probation and in Pay Band Rs. 15600-

I 39100 with AGP ofRs. 6,000/-, on salary as per rules:

I l. Dr. Dhanraj Sharma - UR

| {Dr. Bhani Brar - UR (waitlisted)}

| 2. Dr. Mukesh Babu Gupta - OBC, on contract

I basis for one year in view ofurgcnt nccd{

| * Ertoluntents will include Basic + GP + eisting DA
I

J Executire Councjl FURTHER RESOLVED that the posls of
I Professor arrd Associatc Professors be re-adr cnised.

Apporntment
ietters issued,
incumbents
joined.

Under Process

A,\-,\,EXI]RE-28. 1

Action l-akcn lleport (ATR)
on thc rcsolvcs of 27 ' IixccutiYe Council
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Itcnr: N0: llC:27:201 7:7

1-o c0nsi.lcr thc
Clhrif Proli'ssol'
llarl S ingh Chair.

appornlmcnts ol
ll! br Sltguru

I

I

I

l
i):xccutirc (.orrncil ltlrSOi-\/hD 10 afplo\'c thc ] i-ctlcr'\\'as scnl

r cconr mcndafion st nonr i;ralion of Sclcction Conrrill.c lirr to tl(iC lirr'
afpoir)tnrd)1 ofClhirj; Profcssor Bqba SatsL[L] RaDr Singh (iIlir. on j concrrrr,.'ncc on
cnrolunrenls rs per t.l(iC guiclclincs: rubf"fL r,, .,,,r.: ut-"',.ii rh" i91r'l)ec l0l7.
IiCC. ol the foliou in! candidaic:

i Reirl),a\\'ai1ed.

1. Dr. Kuldip singh 
]
I

Exccutir,e C-ouncil l'UItlllLR RESOLVED thar thc appointnrcnt 
]

iclter be issued afler concuIlcncc' fronr thc IJGC.

Itcrrr:No:llC:27:201 7:8

To consider the appointDcnts ol.
Chair Professor- Shri Curu Gobind
Singh Chair.

Ilxecutive Council RESOLVED to approve the
recommendations,homination of Selection Comntittee for
appointn)erl of el1rr Prrrlcll1t! lhri,GU4 e!!l!{Sll4h!!ili, on
ernoluments as pcr tlGC euidclines: subiect 10 concun.cnce ofthe
UGC, ofthe follou,ing candidatc:

L Dr. Hrrprl Singh I'ann-

Execulive Council FURTIIER RESOLVED thal the appoiDtDreDt
ietter be issued after concurTcncc lrorr the UGC.

Letter was scnt
to UGC for
coDcurlcncc on
l9'h Dec 2017.

Reply a$,aited.

.llem:No:EC:27:201 7:9

To consider lhe appointmenl of
Execulive Engineer in Pay Scalc of
Pa) of I5600-39100 + GP 6600/-, on
salary as per rules.

llxccutive Council noted that the Seleclion Commillcc did not find
any candidate suitable for the post of Excculivc Dngineer and
RESOLVED that the post be re-advertised.

Post r9-
advertised,
Inlerview held on
l2'r' Fcb 20I 8.

Itcm:No:EC:27:2017:l 0

To consider the appointmcnt of
Intcrnal Audit Officer (on
dcputation basis).

Executive Council RESOLVED to approvc thc rccommendations of
Selection Committee for appointment of following candidate to thc
post of Internal Audit Officer (on deputation basis) in Pay Scale of
Pay of 15600-39100 + CP 7600/-, on salary as per rulcs:

I Mrs R ichr Carg

AppointInent
lctlcr issued,
Joined on 9rh Jan
201 8.

Itcm:No: EC:27:2017: I I

To considcr the appointment of
Estate Officcr.

Executive Council notcd that Selcction Committee did not find any
candidate suitable for thc post ofEstate Officer and RESOLVED that
the post be re-advcrtised.

Post re-
advertised,
Interview held on
l2th Feb 201 8.

Itemi N ot EC i27 120 17 i 12

To consider the appointment of
Assistant Registrar

Executive Council RESOLVED to approve thc rccommendations of
Selection Committee for appointment of following candidate to the
post ofn ssistant Resistrar in Pay Scale of 15600-39I00 + GP 5400/,
on salarv as Der rulcs:

l. Mr. Nr'vedan Saiwan
{Mr. Gurbir Singh (Wail lislcd)}

Appointment
letter issued,
Joined on l3'n
Dec 201'7 .

Item:No:EC:27:201 7:13

To consider thc appointmcnt of
Assistant.

Executive Council RESOLVED to approve follou,ing panel o1'

candidates, in order of merit/seniority, for selcclion to the post of
 ssistant in Pay Scale of9300-34800 r GP 4200/-, on salary as per
rules:

Appointment
letter issued;
except to Mr.
Harwinder
Singh, r.vho is

!- *ls



I. I'lrcl loi Assisl:tn1 (Lllt 0l Fosls):
l. \'lr. Artjl KLInrar Pande)

2 l\4s. Tai irnvecl Kaur
3. \lr. llar vindcr Singh*
.1. N4r'. Culshan
i. Nir. i)cepak

*Candidatc is p|ovisiona)J) enrpancllccl. su[r-iecl 10 propcr
verification b) a ('ornnriltcc.

Il. Panel fbr Assistant (OBC-02 posls):

L l\4r. Marueet Klrnral
2. l\4r. Sukhpreet Singh

11 was l'LIRTIIEI( R|TSOI.VED that appojntrncnt lctlcrs be jssucd

afler verification of docuncnts of each of the abovc selected

candidates by thc office of Registrar/Committee .

ptrvisionalll
cnryrancllccl.

l\'i s. i afanvccr
Kaur Joincd on
l0'r' Jan 20111

Mr. Sukhprcct
Singh Joined on
l" Feb 2018.

Item: No: EC:27:2017: I4

To consider thc grant of non-
compounded increments to faculty
mcmbcrs in licu of their possessing

ol' M.P hil. I P h.lr' I l,l,M l)cgrtt.

Exccutive Council. RESOLVED, to approve the granl of non-

compound(]d incremenls 1(] the proposed faculty members in licu of
thcir possessing of M.Phil.,/Ph.D./LLM Degree.

Notification in
respecl ofDr.
J.N.lJabu. issued.

Othcr cases have
been kepl irl

.lte m:No: EC:27;2017: I5

To consider the rccommcndations
of the committee constituted for
drafting thc 'Policy for Allowing
Research Interns on Voluntcer
Basis and Fee for Utilizing
Resources at CUPB".

Executive Council. after detailed discussions on recommendations of
committee, RESOLVED, to approve the 'Policy for Allowing
Rescarch Interns on Volunteer Basis and Fee for Utilizing Resources

at CUPB". as DroDosed.

IMPI,I]MLNI I]I)

Ite m:No:EC:27:2017: l6 
I

To consider the promotion of I Executive Council. RESOLVED to approve promotjon of the

faculty membcrs from Assistant I following faculty members fiom Assistant Professor Stage I (AGP
profeisor stage I (AGP 6000) to | 6000) to Assisranr Professor stage 2 (AGP 7000) under Career

Assistant Professor Stage 2 (AGP J Advancement Scheme (CAS):

7000) under Carecr Advancement
Scheme (CAS)' S.N Name ot the laculty D(panmcnt Dale of

promolron under
CAS

Dr. Achchhe Lal
Sharma

PhysicalScicnccs 1.05.2017

2 Dr. Kamlesh Yadav Ph\'sicalSciences '7 .O5.20t-/

3 Dr. Preeti Khetarpal
Human Genetics and
Molecular

t8.06.2017

4 Dr. Puneet Pathak 26.01.2017

5 Dr. Bawa SinBh
South and Cenlral
Asian Studies
flncludine Historv)

15.06.2017

6 Dr. Satwinder Singh
Computer Science &
Technoloay

t | .01 .20t7

7
Dr. Naresh Kumar
Sinr:la

Economics Sludics | |.09.20t7

It was FURTHER RESOLVED that the ofllce of Registrar will re-
verily the respective dates ofeligibility ofpromotion as per the UGC
notifications issued liom time to time.

Notification and
individual
letters issued.

Item tN o :EC :27 t20 17 | l7

To considcr the Lifting ofI'robation
Period in respcct of Dr. Jubilee
Padmanabhan, Assistant Profcssor

Executive Council, RESOI-VED to approYe the recommendations of I Confirmation
the AssessmenvReview Committee to left tlte probarion period of Dr. ]letterissuedon
Jubilee and confirming her to the post of Assistant Professor in the I l9'h Dec 2017.

PB-3 ( 15600-39100) + 6000AGP w.e.l 301i Decembcr 2016. I

1q



'f r .rrr , n u, nC,Zf ,U ft f f,l S

Io cnrtrider tltc i c|nti\(.\ li r\l|ir
mufiil rescarch.

I lcnr: No: l-C,:27:201 7: I 9

'I'o rrtil\' the starling of
Aglicrrlturc (Gr€en
Tcch n0l0gies).

'l-he Itenr rr as uilhdrari'n.

l

Ilcn :No:LC:27:201 7r20

'lb consider the appoinlntent of
[Jpper Dilision CIe rk.

l:\ecutive ( ouncil. RIiSOI-VllD to tatiii.and appro\e thc slarling 01'

B.Voc. in Agricrrlturc (Creen Farnring'1'echnologics) plogranntc b1,

thc lJniv{rfsit\,.

ll.\'oc. in
I'e rtrr ing

NO ll,l)

Appointmcnl
letters issued to
candidales l" in
panel.

Joinccl on 1Orh

Jan 2018.

ExccLrlivc C'oLrncii RIISOLVFD lo approvc thc rccomrncndal ions of
Sclecti(nr Clommiltcc for appoinlnrcnl of followine pancl ()1'

candidalcs, in ordcr of meri1,'seniorily. for sclcction to thc posl of
UIItgf DLyr$AlLqb* in Scale of Pay o{ 5200-20200 + CP 24001-,
on salary as per ruies.

L Pancl ft)r UDC (OBC-01 posl):
l. Mr. Sachin

IL Panel for tJDC (SC-01 post):
1. Mr. Amrik Singh
2. Mr. Anil Kunlar
3. Mr. AJay Kumar

It was FURTI IER RESOLVED that thc appointment letters be issued
aflcr verification of thc documents of each ol'the above selected
candidates bv the office of Reri

Itcm:No:llC:27:20l7:21

To considcr the appointmcnt
Lower Division Clerk-

Executr've Councjl considered and RllSOl-VED to approve the
reconlmendations of the Selection Conrmittee for appointment of
fbllowing pancl of coDdidetcs, in ordcr of mcrit, for sclcction to thc
post of Lo\rer Divjsion Clcrk in anv Scale of Pay of 5200 20200 +
GP 1900/-, on salary as per rules.

I. Panel fbr LDC (UR-01 post):
l. Mr. Rishikesh Sharma
2. Mr. Jolinder Singh Sodhi
3. Ms. Smily Goyal

Il. Panel for LDC (PWD- other than III, 0l post):
l. Mr. Narinder Pal Singh+
2. Mr. Resham Singh

*The liniversit! adrertired I pastlor PWD H|. Hollever, no candidate wdsJound
tnder Hl cdtegory. Therefure, in the |ight oIPWD Act, 2016, the post was ojIercd ta
Mr. Natinder Pdl Singh i,ho cones under Cateeory I (Thalassenn).

Ill. Panel for LDC (OBC-02 posts)i
L Mr. Arun Kumar
2. Mr. Anil Jangid
3. Ms. Shaveta Bawa
4. Mr. Gurjeet Singh
5. Mr. Gagandcep Singh
6. Mr. Ramandeep Singh

lV. P;ncl for LDC (SC{l post:
l. Mr. Deshraj
2. Mr. Anil Kumar
3. Mr. Ashok Kumar

V. Panel for LDC (ST-01 post):
1. Mr. Rajesh

Apporntment
letters issued to
all candidates.

5 incumbents
joined
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i ll,ll:l,l,l;l,l,ill,-,,i1;:''J,,:j;?,il;",,iil::i':';ilJ"ii:iiJ':"1:.:l:: 
1j candidrtcs b) lllc ollicc o1-liclistrarr'('onnri11c'c Il l frl

lo considct thc l)ioloscd rrrlcs ] 
'l)rc' i:recutirr' Council RllSali.VJrl) 1o itpilo\c ploposed rLries JN()llrDar)d

|'cgardinggappcritlc|inrcIicr'ing
fronl prcrious institutc arrd joinin:t 

J 
il Lcnlr.rl Ilni\crrrL\ o1 l,rrrrjlb Balhinda. as p|oposed. 

]al CeDlral lltliversil\' of l'unjaD 
JllrlhirdN. 
I I

l

l(rm:No:llcl:27:2017:23 Itl
To considcr thc rccomincndalion of I llxecutive Council IitrSOI-VID that in vie\\ ofthc nalure o1'the case ] i,art ofagcnda
Finance Officcr in lhc mattcr ot l{bcin8 sub judict:cl1,le-ral opinion, or the reconrmendalions ofthe I of28'r'M-eeting
withdra$al ol lncrement giYen to I Finance Officer in the mattcr of u,ithdrawal of Increnrent given to i

Dr, Surinderjil Kaur Bawa. IDr. Surindcrjit Kaur Baua, be taken from one of the empancled 
]

I adr.rcrtc .,1 thu I'nirer'ilr. 
I

| 1 e n :N o : EC :21 :207 7 :2 I

To considcr thc minutes of the 39'h
mccting of the tsuilding Advisory
Com mittce.

Excculivc Council, RESOLVED 1o approve the minutes of the 39'h
meeting of the Building Advisory Committee held on 6'h October
2017.

NOTEI)

Item:No:EC:27:2017:25

To fix the date of the ncxt meeting
of the Executive Council.

Executive Council authorjzed the Chait.ntan to plan the Dext lDeetitrg
of DC, as per need.

Meeturg fixed for
2|"Feb2018

(: 8r
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Progress Report
(since f ast meeting held on Dec 11, 2017)

28th Executive Gouncil
Feb 21,2018

Warm Welcome to the Members

I at Central University of Punjab, Bathinda 
I

224 out of eligible 307 students (2013-14) quatified

294 Nationat Tests (CSIR-UGC NET/ cPAT /|CMR);
Currently l4 have passed UGC-NET/JRF

CSIR = Councll of Scienrmc t tndGtdat Rcsearch
ICMR =lndian Councit fo. Medicat R6€arch
UGC NET = UniveBity c.ants Commission
RGNF= RaJiv Gandhl Natlonal FeltoFhip
MANF = flaqlana Azad Nation.t Fetto$hip
GATE = Gra.luale Aptilude Test & Enqine€ring
GPAT - Graduate Phamcy T.rt

lGtro""t" rr"nt za.tt.t" i"tl" l
. Ph.D, students of session 2017-18: 33 candidates

l9 havejoined.
' Now university willadmit Ph.D. students twice a year. University is in process of admitting Ph.D. students for

January 2018 session.

o.f, """"t/""f ,." 
""" "nt od 

"So
'lncluding 14 students of B.Voc and 8 students of Diploma

28s Executive Council M€eting
Feb 212018

(,L



Filling Status as per sanctioned positions

Facultv from 18 States/UTs Facultv Positions

2+r Insprr. ta.ultyandAssinant Prot€ssorlnd€r FacultyRe(hll8€ P.og.ammeot UGC
* 1 potirton tilled againn th€ pott ot Prof$sor & 1 againn the Associat PFf€ssr
" on€ Asociate Profeisor Dr Aniana Munshi har be€n promoted ar Poretsor under (as, {slbnanlire port ol Associat€ P.oleso.)

Staff from 12 States/UTs Non-teaching Positions

Approvoltot 3t posts ds pet 1:1.t is pendidg Mt. viEk Gorot, *aia ollmt ho

UGcen.tioned 3 ports ol Asn. Prof.r cu.tt/contEdlar la.urty rn additlon to 147 sandion€d poss vide leder No. F.15-52012 lCUldt2!,03.1017
UGce..tion€d 5 postsolcont6d,.lorh.r siafl in.ddition to 131enction.d posrs vid€ therr DO lvo. F.24-36l2009 lcul dared 2s.06.2009

As on 20.2.2078

N f Facultv Members
Faculty from 18 States

120

100

80

40

20

20Gr-10 2010-11 20tt-72 2012-!3 20L3-14 2014-15 2015-16 2016-L'1 20L7-74

110. OST INSPIRE Faculty: 2
. Ramafingaswamy Fellowi 1 (1 to join)
. Ramanujan Fellow: 1

. JC Bose Fellow - 1

' UGC Research Award: I
. FRPt 3 (2 tojoin)
. PDF:3

.:.ol

88 tl:
83

57

27
41 39 40

20

10 72

1I1

28'" Executive Councii Meeting
Feb21,2018
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No. of Non-teaching Staff

I
frorn fZ Strt"r I

I20

100

80

60

40

20

0
2009-10 2010-11 207t-!2 2012-73 2073-r4 2014-15 2015-16

As on 20.2.2018

I Over 160 Researclr p,rojects > Rs 25 Cr + recent Sanction of 32 Cr I
Maior Proiect recentlv Sanctioned

. MoFPI Project proposalworth of Rs. 20.16 Crores in 3 phases. First phase is of Rs. 5.15 crores.

. NMHS (MoEF&CC) coordinated project on Himatayas Rs,4.68 Cr.

. DST- FIST (Human Genetics and Molecular Medicine) Rs.97 lacs.

. Under "Pandit Madan Mohan Malaviya National Mission on Teachers and Teaching (PMMMNMT&T),,

> School of Education (Dept of Education)_Rs. 4.86 cr

> Teaching-Learning Centres (TLCI, {Dept of Sociology} Rs. 96 lacs
. CSIR Dr. Vikas Jaitak, Deptt of Pharmaceutical Sciences and Natu ral products Rs.29.5 lacs
. CSIR Dr. Felix Bast, Dept. of Plant Sciences Rs.22.84 lacs
. ICSSR Dr. Pany, Dept. of Education Rs. 8 lacs
. ICSSR Dr. Sumedha Dutta, Dept. of Sociology Rs.7lacs

28!h Executive Council Meeting
Feb 21,2018

g\



Relative h-index of New Central Universities
Sowce: Elsevier lnc,, USA

www.scopuS.com
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I Relative h-index of New Central Universities 
i

web of science
As on:20.2.2018
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28ih Executive Council Meeting
Feb 21,2018
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Acquisition of Books & Total Journals
Print Journals: 40
E-Journals: 9327
Kindle edition: 25,000
(e-books)

Stock Progression As on 20.2.2018

The University signed the MoUs/MoAs with the following institutions/cotlege/schools to foster cooperation
in advanced research, technology and education:

l.:
'4.2. lntoqnation and Lib.aly Network (lryFLlBNEIl Centle, 15. RASI Hyyeg Pvt Ltd. GurgEon

3,, l,6.

4. Nationel Academy of itedical Sclences, New Dethl t7 Kunmang Institute of gotany, Chinese Academy of Science6 Kunming
la

Baba Faaid UniveGlly of Health Sciences, Faddkot Acaalemic auDoort to:
7. 19

8. Punjab Biotechnology Incubator, t'lohali (PBT|) 20 8alta Farid Group of lnstitldions, Ba(hinda
9, 2t
10. Deptt- ot Plant Sciences, Unlversity Saskatchewan 22 RB DAV Sr Secondary Publlc Schoot, Bathhoa

11. 23

12. Aadesh Unive6ity, Balhhda 24 Govemment RaJindrs College, gathtnda

t3 l Rariv Gandhi National Unive6ity of Law I 25 Silver Oaks School. Bathlnda

f,6

28ri Erecutive Council Meeting
Feb 21,207A



Central University of Punjab has been Certified with Five Star
rating under GRIHA (Larger Developments) for Masterplan, and
conferred with award by Shri D.S. Mishra, Secretary, Ministry of
Urban Development, on 19th Dec20t7, New Delhi.

f'
C.et 1.,.& . t*a"!i ' '

(ad/t^ 24N..et

Award ceremony on 19.12.2017

As per the directions of PMO and MHRD, under the Ek Bharat Shreshtha
Bharat - Prime Minister Office Flag Ship Programme the CUPB has organized
different activities including Cultural Exchange Programme. A delegation of 50
participants from llSER, Tirupati had also performed during cultural
programme. These activities were covered by the Doordarshan. Programme
was broadcasted on 5.2.2018.

28'h Executive Council M€eting
Feb 27,2078



CUPB organized Outreach Program Lecture by the scientists from
BARC, Mumbai on 15-01-2018. Dr. Santosh Kumar and Dr. Deepak
Sharma (scientists from BARC) delivered the lectures.

Scientists from BARC, Mumbai while delivering lectures

Central University of Punjab celebrated 59th Republic Day on 26th
lan 2Ot8 at its Main campus at village Ghudda. Students, NSS

volunteers participated in the different activities on the occasion.

281h Etecutive Council Meeting
F€b 21,2018
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Laurels to CUPB

Professor P. Ramarao, Dean Academic Affairs has been awarded
with Dr. K.M. Parikh Award during lnternational Conference on

"Challenges for Global Competitiveness of AYUSH and Natural
Products" held on 2.2.2018 at Delhi Institute of Pharmaceutical
Sciences and Research University (DPSRU).

28r" Executive Councir Meeting
Feb 27,2074
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Main Campus - Work Progress (Phase 1A) as on 16.2.2018

Academic Block Bachelors Accommodation Residence (upto 9000 GP)

PG Hostel (Girls) PG Hostel (8oys) Residence (upto 6000 GP)

28rh Executive Council MeetinS
Feb 21,2018

9o



Main Campus - Work Progress (Phase 18) as on L6.2.20L8

28ti Executive Council Meeting
,eb 21,2014

THANKS
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Central Unfversffy of Funjab
(Established under the Central Universities Act, 2009)

NAAC ACCREDITED'A' GRADE UNIVERSITY

PRCISPECT'US

For adrni$$[sr] to Fh.D.

{Course start$ng frcm January-2018}

(For "NHT-JRF" qualified candidates only)
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Prof. R.K. Kohli

FNA, FASC, FNASC, FNAAS, FPASC, FBS
certified Senior Ecololiist, ESA, USA

JC Bose National Fellow

Dear Sludents,

Wclcone to the Central University ot Punjab

Central Llnivetsity of Purjab is one of the fast growing Central Govemmen|s Educalional lnstitu|iotJs

committed lo capacity building and offering outstanding academic, recreational, spofts, co-cufficular and

placemcnt oppoftunities. Here, studenls enjoy a pefecl balance belween high educational standards and

a lifeslyle coupled with lndian ethos and modernity

The University is devoted lo excellence in higher education and research, and producing the finest human

beings with highest quality scientific minds engaged in eternal quest for infinite knowledge and solvtng

problems of mankind.

We aim to build top quality intellectual capital by constantly motivating young minds to learn and enJoy tne

excitement & adventure that education olfers, create a vibranl culture integaling wodd-class cducation

and cutting edge research with a focus on higher learning for lndian and foreign youth; inculcate amongst

students and faculty, heatthy habits of self-reliance rather than dependence. We stive for holistic and

development of personality to face challenges of !ife while ensuring welfare of all life forms and life suppott

systems; activate creative instincts, motivate independent thinking; develop questioning minds and to

nufture a sense of integrity, ethics,' uncompromising honesty, democratic values, respect for human rights

and deep concem for the disadvantaged section of the society.

We at the lJniversity understand that success /s based on high quality courses, good facilities, friendly

ambience and dedicated academic staff. Here, we practice what we teach and our students can count on

full support of faculty and administration. Our strength lies in dedbated and meritoious laculty, very good

infraslructural research facilities and visibilities in research output. Majority of the facufty has sponsored

research project funding. The innovative courses are designed to save precioua time, money and energy

of the students while they remain focused to the field of their choice. ln order to stike a balance between

academic pursuits and leisure, the lJniversity offers clean and green suffoundings together with good

spofting a n d extncu rricu lar facil itie s.

t am happy that you are consideing Centnl University of Puniab as your next destination and look foryard
lo welcoming you here.

W h besl wishes,

11{*!
ir,t'--

(R. K. Kohti)

2lP;gc



ABOUT CENTRAL UNIVERSITY OF

The Central University of Punjab, Bathinda (CUPB)

rvas established in 2009 bv an Act of Parliament. The

University has a mission of providing wide range of
inslructional and research facilities across integrated
and cross-disciplines, promote innovation in teaching,

Iearning and research, and cross-pollinate new ideas,

new iechnologies and new world-views, lt aims to
create an ignited workforce responsive to regional,

national and global needs in tune with the

requirements of academia, industry and business.

enough contiguous land for its Campus was
undertaken. .The Punjab State Government
purchased 500 acres of land in Ghudda
village and got it registered as a site for the
new University Campus. The new Campus is

scheduled to be completed and become
operational within a period of few months.
The campus is designed to be environment
friendly and energy efficient conforming to
GREHA-IV norms, perhaps the first such
University in the region.

CUPB started in a Camp Office provided by the state
administration in March 2009. Making a modest but
speed start, it has been working and progressing from
a temporary, 37-acre Campus, on Mansa Road,

Bathinda. ln the very first accreditation cycle, CUPB
has been rated as an '4" grade University by NAAC..lt
is also ranked at No. 1 among the 16 newly established
Central Universities. The University has established a

Central Instrumentation Laboratory, Computer Centre
and the University Library to provide high end facilities
to its faculty and students. Air-conditioned lecture
rooms, well-equipped science laboratories, a 90-
seater seminar hall and a 2s0-seater air-conditioned
auditorium support the academic activities.

U6ius task of selecting

c\lta
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Curre ntly, CUPB has 2'1 dcpadments spfead over 11

Sclrools in areas rangjng from Sciences'
Technology, Human jties, Laws and Social Scien ces

We have adopted nattonal model curricula whefevcr

available and supplementcd it wjth the local, nalional

and global issues. The University offe rs only Masters

and Ph.D. Programmes. lt is a validation of

University's growing creciibility among the students

that during the year 2017-18, a total of 30, 101

appfications recejved for 726 seats for admission to

Master's Programmes through CUCET, maklng a

demand ratio of 1.41 . For Ph.D. Programmes, 728'1

applications received for 100 seats, makrng a

demand ratio of 1:72-

and nationalBesides celebrating international

commemorative days, students are encouraged to

organize annual sports and culture events during

the Foundation Week in February every year.

CUPB is committed to the socral cause of not only

ihe region, but the whole nation and actively
participates in events like "swachh Bharat

Abhiyan", To cater to the financial needs of the

students, the University provides scholarships and

intereslfree loans out of the Students Welfare

Fund and has also implemented Earn-While-You-
Learn scheme.

In spite of the locational disadvantage, CUPB in true

sense is a multi-culture, mini-lndia as it supports

students from 26 states, faculty from 17 states and

rror r-teacltittg staff fronr 14 states. The univcrsiiy takcs
pride in its exceptionally qualified and committed

faculty of 102 teachers. All Assistant Professors have

a doctoral degree and are NET qualified. lt is

remarkable that nearly half of the present faculty have

training/research/visits abroad. Twenty faculty

members have been abroad for more than one year,

whife ten have spent between 5 to 17 years at

prestigious foreign Universities. The faculty has 124

research projects worth Rs. 24 Crores, perhaps the

highest per capita funding in any University in lndia

With a focused approach, the University is

undoubtedly poised to write a new chapter on the

academic horizon of lndia.

\l



Uplift and upgrade the standards of teaching, learning and research to global levels

of excellence

Create internationalbenchmarks in research, patents and consultancy services

Strategize to become a globalepicenter of knowledge, culture, skiils and technologies

Develop a scientific temper and a performance culture of pro-active decision-making

Act as a catalyst of change by setting high water-marks in infrastructural groMh, in
academic and co-academic excellence, in learning and evaluation, in social

interfacing with the stake-holders, in human resource development, in safety and

security systems, in process management, and in seamless integration with the

surrounding communilies

Cross-pollina{e with new ideas, new technologies,
VICWS

- Continue expanding and exploring, locally, nationally and globally

- Otfer awide range of instructional and research facilities across integrated and cross-

disciplinary studies

. Promote innovation in teaching, learning,
servtces

Create an ignited workforce responsive to regional, national and global needs in tune

with the requirements of academics, industry, business and administration

Participate in the problems and concerns of the surrounding communily arrd [lre civil

society

new platforms and new world-

evaluation, research and consultancy

QI
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ACAD EMr c p ROG-RAMM,ES AN D,ELlG.lBtLlTY

l-he follolving departmenis of the Centrai University of Punjab are offering
admission to Ph.D. Programmes during the course commencing ftom
January 2018:

st.
No.

Name of the Department Seat(s) offered for

Ph.D. in

1. Depadment of An jrnal Sciences Aninral Sciences

2.
Department of Biochemistry & Microbial
Sciences

i. Biochemistry

ii. Microbiology

J Department of Chemical Scjences Chemical Sciences

4. Department of Computational Sciences Computational Sciences

5.
Department of Computer Soience &
Technology

Cnmputer Science &
Technology

6. Department of Economic Studies Economic Studies

t. I uepanment ol Eoucalon Education

Department of Envifonmental Science
and Technology

Environmental Science and
Technology

9. Department of Geography & Geology Geology
i. Human Genetics
ii. Molecular Medicine10. Department of Human Genetics and

Molecular Medicine

11. Department of Languages and
Comparative Literature

i. English (Applied Linguistics)
ii. Hindi

Department of Law Law

13. Department of Mathematics & Statistics
i- Mathematics
ii. Statistics

Department of Pharmaceutical Sciences
and Natural Products

i. Pharmacy
ii. Medicinal Chemistry

.18
Department of Physical Sciences Physical Sciences

16. Deoartment of Plant Sciences Plant Sciences

Department of Sociology Sociology

18. Department of South and CentralAsian
Studies (including Historical Studies)

i. South and Central Asian
Studies

ii. Political Science
iii. History

3+
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(t) 1-he applicarrt shoulcj have a lMasler's degree in the relevant subiect with
minimum of 60% nrarks (55% for SC/ST/OBCiPWD).

(ti) Candidate must be qualified "NET-JRF'(with existing validity).

d.(-)

"NET-JRF" qualified candidates are exempted from the entrance test, however they have
to appear in the interview. lnterview will be of 25 marks.

1. No Qne shall be considered for admission unless he/she has qualified 'NET-JRF"

test.

2. The student must have fellowship award letter with existing validity.

3. Only those candidates shall be considered for interview who submit their
application on or before the last date of submission.

4. Call letter shall be sent to the provisionally eligible candidates for appearing in the
Irrtet view.

5. Final eligibility shall be checked at the time of lnterview.

" 
6. The Interview will be conducted at the level of Department by the Head of the

Depa(ment along with 02 Senlor Faculty members, The Department shall check
the eligibility for admission to Ph.D. Course. The Dean of the School will be
Chairman/Coordinator for Ph.D. Admission,

7. Interview Committee of the Department will also verify all the original documents
of the candidates and shall be responsible for compliance of rules prescribed.

Merely appearing for the interuiew will not guarantee admission.

TMPORTANT NOTE: Candidates are advised to go through the Ph.D. Regulations of the
University available on the University website www.cup.ac.in & www.cup.edu.in

8.

Candidates can apply online only. For online application,

website (U444ryegp€dq.j!), on the home/admissions page,

{or necessary instructions.

visit the home page of CUPB

click on the link apply online

qa

7ll'a6e



Instructions for submitting Online Application:

1. PIease read eiigibility crjteria and other requirements before submiiting the

application form.

2. To apply for admission to a Programme, eligible candidates must complete the online

Application Form and submit jt.

3. lmportant Instructions;

i. The University reserves the right not to offer the Programme ln any pafticular

discipline if the response to the Programme is not adequate. The decision of the

University will be final in this regard.

ii. Ensuring the eligibility for applying to a particular Gourse will be the sole

respons ibility o{ {he candldate.

iii. This prospectus is subject to alteration (s) and modification (s) without any notice.

iv. This prospectus is for information only and it does not constitute a legal document.

Date of lssue of advertisement:

Opening of Portal:

Last date of Receipt of application:

Date of Interview:

06.11.2017

07.11.2017

21 .11 .2107

28.1 1.2107 & 29.1 1.2017

Online Application Fee to be paid through online/debiVcredit card:

General/OBC candidates: Rs. 800/-

SC/ST candidates: Rs. 400/-

PWD candidates: No Fee

Date of Admission & Registration o2.o1 .2018

Date of commencement of Classes 03.0'1 2018

NOTE: The candidates are required to deposit the prescribed fee on or before the date

to be announced at the time of admission.

' 'qq
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.,'RESERVATION POLICY ', i 
'..i'

The university is co-educational and cpen to candidates from all over Indja. For atl

courses the reservation is as per UGC/Government of lndia guidelines as adopted by

the UniversitY from time to tjme.

MEDICAL EXAMINATION

The student admitted in the University shall have to submit a medical fitness certificate

from Gov,t. Hospital or Universily Health Centre that he/she is medically fit to pursue

h ioher education.

with reference to the UGC guidelines, in the event of a student / candidate

withdrawing before the starting of the Course, the waitlisted candidates should be given

admission against the vacant seat. The entire fee collected from the student, after a

deduction of the processing fee of Rs.1,000/- (Rupees One Thousand only) shall be

refunded from Sr. No. 1 and returned. by the University to the student / candidate

withdrawing from the Programme as per detail below:

cr
No-..

!:l

Percentage of
Refund of Aggregate

fees

Point of time when notice of withdrawal of
admission is served/received in University

1. 100% 15 days before the formally-notified last date of
admission.

a 80% Not more than 15 days after the formally-notified
last date of admission.

SOVo More than 15 days but less than 30 days afier
formallv-notified last date of admission.

A oo% More than 30 days after formally-notified last date
of admission.

Spring Semester
Januarv 2018 to June 2018

9lPagc

Reg istration/Commencement of Class work 03.01 .2018

Course Work Examination 1 8..05.201 B to 3'1.05.201 8

/.oo



Fee

Code
Fec ltcm Ph.D, (Huma ni(ies) L"'llr"l

one Time Fees (ln Rs.)

101 ee _!Q! 00 I s00 00

102 Alumni Association Life l\.4embership Fee 00

'103 Securitv Deposit (Refundable) 2 580.00 2580 00

2U
An nual Fees (ln ls.)

I Admission Fee

ldentity Card Fee

1016.00 I 1q1o,oo

202 70 00 70.00

203 [,4edical Fee 435.00 435.00

Literarv Pnrl ('lrrt_!rljll Fcc ,- 220.00

151.00

I z:o.oo

i ",rl-20s Sludents Union Fund.. -__
Semester Fccs (ln Rs.)

301 Tuition Fee 1817.00 1817.00

302 Laboratory Fee 0.00 1838.00

Li*ary and e-Library Fee 693.00 693.00

304 Computer and Internet Fee 540.00 540.00

305 I Examination Fee 613.00 1 0 16.00

306 Marks Sheet Fee 108.00 108.00

307 Sports Fee 253.00 253.00

308 Students Welfare Fund '16 1 .00 161.00

Fees payable at the time of admission 9657.00 11898.00

Fees payable in the beginning of 2nd semester 4185.0 0 6426.O0

, FEE:siRucruRE FoR pH.D. PRocRAMMes sesslot'l 2017-18

I rrt



,COmPUrrR CENTRE
l..::..,..'

The University has a modern ComputerCentrc with around 160 units of parallel-

connected latest configufation workslations (Dell@)iHP each featuring Windows

7 ullimate OS, 2 GB/4 GB RAM and lntel@ i5/i7 3 GHz processors. Software solutions

such as GeneMapper@, Seqscape@, BioTrekkerld, SigmaPlot@ with Systat, PAWS,

SPSS, Chem. Bio, Origin 8.1, Schrodinger, MATLAB, etc. have been procured. The

University has also installed a Blade Server with capacity for 16 blades. The present

number of populated blades is twelve; each with 16 GB RAM. University has

6xcellent internet facility. Two Lease lines (20 MBPS and '100 MBPS and 1 GBPS NKN

Link have already been installed.

,.Tlre University . Library is on a rapid and consistent path of cxpansion and

devclopment since its inception in the year 2009, catering lo the learning and research

requirements of teachers and students of the University. Carefully designed with

elegant modular furniture, the library presently has over 27,170 titles and subscribes to

' 40 international and national print journals, the University Library subscribes io a large

: number of electronic journals through the UGC-INFONET Digital Library Consortium and

. independently apart from subscribing to B900 full text online journals through the
' UGC- INFONET Digital Library Consortium and independently, with access to American

Chemical Society, American Physical Society, Annual Reviews, Cambridge University

Press, IEEE I IEE Electronic Library Online (lEL), Institute of Physics, JSTOR, Oxford
' University Press, Project Muse, Royal Society of Chemistry, Sage, Science Direct,

r Science Online, , Springer Link, Taylor & Francis, Wiley-Blackwell etc. The University

Library has access to all important full text data base including CMl, Prowess, States of

India, lndiastat.com, DELNET Online, lSlD (The Institute for Studies in Industrial

Developntent), JCCC (J-Gate Custonr Content for Consortium), lJein Online, Manupatra,

SciFinder Evaluation, SCOPUS, Web of Sciences etc. lt is fully air- conditioned and is

located at a central place in the Academic Block with state-of-the-a rt seating facility, apart

from a quiet and restoring ambience. The interior of the library is enabled with Wi-Fi
:r ,connectivity allowing the users to work within the library by accessing both offline and

online resources. This University Library is equipped with Radio Frequency ldentification

(RFID) and Electro Magnetic Security System (EMSS) providing automated self-

.service facility forthe users and high end security. lt is also eguipped with an advanced

Online Public Access Catalog (OPAC) and modern reprographic facilities.

Choosing a.University is also about choosing a new home. We ensure that students dwell

in a healthy environment that helps them to grow and learn without any obstacle. The

University has separate hostels for boys and girls with all modern facilities. The hostel

mess seryes fresh and hygienic food.

1112"s'
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t he University has 5 Girls' hostels and 5 Boys' hostels. The facjlitjes provided in the

hostels are. free Wi-Fi, bed, Mattresses, Study T'able, Chair, Almkah, 24x7 Wa|er and

Eiectricity suppiy, llousekeeping facility, Hygienrc lood, sepatate Readtrtg Room itt evety

llostel, Common Room wjth TV facility.

Air-condjtioned reading roonr taciltty tor the siudents is available close to Boys' and Girls'

Iiostels. This facility is open round the clock.

Note: Limited hostel facility is available. Hostel to students admitted in Ph.D. shall

be allotted subject to availability otherwise they shall have to make their own

arrangements for stay.

TUCK SHOP' "::, -" -'
A tuck shop near the Canteen-cum-Mess is available
purposes, like photocopying, thesis binding, stationary items,

for various miscellaneous

eatables, etc.

The University greatly values the health of its students and staff. A fully-equipped Health

Centre has been established to provide OPD, indoor, emergency, referra I and other

services to its employees and students. Medical Officer has been appointed to take care

of Health Centre. OPD timings are from B.OO A.M. to '1.00 P.M. and 4 00 P.M to 6'00

P.M. while Medical officer and supporting staff are available 24 hours on call. some local

physicians, hospitals and nursing horres have been enrpaneled for providing specialist

services to staff and students. Medtctnes given from Health Centre are free of cost alld

emergency kits are provided at various places for first aid. The Health Centre also looks

after the social, preventive and environmental health of the Campus.

Highlights:

. 24 hours availability of Ambulance with driver.

. ECG Facility and Auto Analyser.

. 24 hours availability of Medical Officer and Supporting Staff on call.

The University has purchased the Health lnsurance Policy for the cashless treatment for

all its eligible students. For detail regarding availing the benefit of the policy please

contact the University Medical Officer Dr. Mridula Mittal.

The fieet of University buses provide pick and drop facility to students coming from wiihin

a radial disiance of '10O kms. The buses are modern and luxurious to give a comfortable

travelling experience. The University has.bus for convenience of the faculty and students.

It shutties between Bathinda city and the City Campus twice daily.

" \o3



The University has hvo ATMs of State Bank of Patiala
the Campus for easy access

end Pr rni:h

A modern aud,torium is available for the academic and cultural activities of the Universitv.
The air-conditioned auditorium features a sitting capacity of around 25O and equipped
with state-of-the-art remotely operated multimedia projectors, tablet PCs (Apple iPad)
and 5.1 surround-sound theatre system.

University Museum houses vast coliection of archaeological exhibits, including that of
Harappan Civilization, excavated from Malwa region of Punjab. Exhibits also include a
photo gailery on historical and cultural transformation of Bathinda City. The museum ls
being continuously expanded and more permanent galleries are scheduled to be opened
for public in this year.

Besides beautiful walking trails and bikeways around the Campus, the University has
good sports facilities for the students and staff. lndoor badminton and table tennis courts
are available round the clock to foster sporting skills. OuLdoor badnrintorr, Volleyball and
Basketball Courts are ready for use. Running track, a Football Ground and a Cricket
Ground are getting ready.

An air-conditioned fully functional Physical Fitness Centre is operational in the Universi(y
for ensuring a healthy mind in a healthy body. In order to gear up for extensive research

. work the students and the faculty work out in the air conditioned gymnasium in the
University under the guidance of the sports expert. There are separate timings for males
and females. The Centre has all the requisite instruments and equipment required for
exercising. Facilities in the Centre includes:

. Aerobic studios with high-
power treadmills

. Decline bench

. Upright slationary bike

. lncline bench

. Free-Weight training

. Preacher curl bench

. Cross trainer

. Weight rack

. Chest and shoulder presses

. Dumbbells 1 kg-20 kg

- Leg press and extension
. Rubber-coated weight plates

Cross pull down
Weighing Machine
Smith Machine
I wlsler
Olympic flat bench
Stretching equipment
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EARN WHILE YOU LEARN.SCHEME ':
The University encouragcs the stucJents to take up parl tinre lobs at the University to

make them inoependcnt unde r the "Ear n Wh jlc You Learn" schenle on Campus io make

the students.

1. Exploit the immense poteniial of students as a valuable human resource

2. lnvolve the students in management and development of the Institutjon

3. Gjve students hands on expcrience and thereby prepare them forlobs in future

4 Fncoufage young students to leatn about dignity of labour.

5 Prevent students from avoidable djstractions and engage thenr in meaningful,

positive activities.

6. Enable meritorious and needy students to earn a reasonable amount every month

[o meet {heir expenses.

The students who are registered in University for any Programme and are not recipients

of fellowship/financia I aid from any other funding agency, either private or public can take

the advantage of this scheme.

Siudents Financial Assistance Fund has been created with an obiective that no deserving

student, as far as possible, is denied opportunity of studying at the University nterely due

to her/his financial constraints. The deserving students with weak economic background

will be eligible for grant subject to the below conditjons. However, the amount of grant or

Ioan will depend upon parents' income and family size etc-:

The performance in the qualifying examination should be up to the mark. The attendance

of the student at University should be at least 7 soh and also academic performance at

least "good standing". She/he should have completed the previous semester

successfully. There should be no disciplinary action or proceedjngs against the student.

The students can avail of the grant for pursuing studies, payment of tuition fee / payment

of registration fee, medical treatmcnt: in case of serious illness demanding

hospitalization, attending national international meets, conferences, seminars towards

payment of registration fees; 2nd class Train or Bus travel within India or in specific cases

even travel abroad (partial assistance) and any other with the approval of the Competent

Authoritv.

The University makes all efforts to ensure that the financial needs of its students are met.

Presently the University has tied up with four nationalized banks viz. Punjab National

Bank, oriental Bank of commerce, Bank of India and state Bank of lndia for providing

Education loan facility to students. All the Banks have stalls in the premises of ihe

University for the Guidance of students and grant of education loan during counselling.

\ i-r,-J
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,r i, 1'...,.''COMIVII TTE ES/C E LLSiAS S O ClnltO lt .j 
- :s..:..:.,-.1:::i

ir'., :,-. ,.: ,t: . :,:,.,..'.,,',:.i'1;l.j;.111,

The Placement Cell of the University has been estabiishcd with an aim of facilitating
interactions between the lndustries, Companies and Students who are in the final year
of their Course. The purpose of the Placement Celi is to place students in credible
organizations, and help them getting an appropriate job in sync with their intellectual
aptitude. To provide excellent facilities for learning combined with a rewarding career js

the motto of the Institution. The students are provided with the best research facilities
and the lab infrastructure for the execution of their innovative ideas. Helping them to
execute it, the dedicate d faculty of the University helps them in comprehending the
labyrinths of scientific world. The faculty of the University has published an impressive
number of research papers in several peer reviewed national and international journals
in diverse areas of Science, Engineering and Humanities, have a number of projects and
grants from the leading funding agencies and have awards and honours to their merit.

The students are counselled throughout, during their stay in the University regarding their
career options, which in turn prepare and equip the young aspirants to explore the best
avenues of opportunities.

To counsel and guide students on various issues and help them to manage
academic and personal demands of a University life effectively.

To help students of all beliefs and identities who may react to certain events with
feelings that include anger, hurt, confusion, fear, helplessness, loneliness, and
hopelessness.
To counsel the students requesting a withdrawal from a specific academic
Programnre for non-acadenric reasons.
To provide prompt counselling for mental health emergencies arising on account of
highly charged events at the Campus.
The Student Counselling Cell shall provide comprehensive preventive and clinical
services to students enrolled for various academic Programmes in the University.
The goal of the Cell would be to enhance the psychological wellbeing of students
so they can take full advantage of the educational opportunities at the University.
Some of the presentations that the Counselling Center will offer include academic
success skill, conflict resolution, dealing with difficult situations, stress management
techniques and time management. All student contacts and information obtained in
the course of counselling will be confidential.

..''- \ o6
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ln order to attend to the studcnts'conrplaints, a Grievanoe Redtcssal cell has been sel

up in the University. ll offcrs immedjate and eflective rcdressal to the problcms reporled

by the students and work towards provlding a safe and secure atmosphere for the holislic

growth of the students.

:ANTI.RAGG1NGCELI- :: . . i 1',.,::'-'.'
: ' :' :,' f ": ' ::,-.'

The university has a zero iolerance policy towards raggrng related matters, All issues in

thls regard will be dealt with utmost urgency and stringent action will be taken against

those who are involved. A copy of UGC Regulations on curbtng the menace of ragging

have been distributed to all students upon admission and have procured undertakings

and affidavits from the studenls as well as parents in this regard. Unabridged vcrsion of

the tJGC Regulations in this regard can be accessible at.hllp]lbt!Jy4JG-Q:B-4gl-09

I he Univcrsity comnrunity comprlses of heletogetreous poprrlatlon from differenl parts of

Country, different relig ic.rus/cirsle af{iliations, linguistic heterogeneity and pcrsons with

various financial backgrounds. Discrimjnations based on caste/sex/appeara nce/state of

domicile etc. will be dealt with extreme seTlousness

The University puts very best efforts to ensure that the minority community faces no

discriminating incidents in the Campus.

To prepare the students to face different competitive examinations and help them acquire

the requisite knowledge to excel in their studies, the University has a competitive

Examination Cell which conducts coaching classes for exams like UGC/CSIR-NET'

lcMR, DBT, GATE, GPAT, Civil services examination, etc. classes for these competitive

examinations are held in the evening, so that the regular class schedule of the University

is not disturbed.

coaching is provided in General Knowledge, lnformation and communication

Technology (lCT), Reasoning (including Mathematical), Current Affairs, Data

interpretation, Research Aptitude, People and environment, Higher Education system:

Governance, Polity and Administration for UGC NET Paper-l examinations. For cslR

Net examination coaching is provided in Life sciences, Environmental sciences,

chemical sciences and other subjects. subject specific classes are conducted on the

basis of the demand raised by the students. These classes are also in the form of

remedial classes. The faculty members also put efforts to provide guidance for the siow

learners. A team of committed teachers and specialists of proven merit provide a

professional edge to the cell. overthe years, the cell has catered to the need of students

with fair degree of success. This has greatly helped to improve the performance of all the

students in various examinations. The cell, in the long run, will start coaching for civil

services examinations.

14 | |
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Obiec{ives.

. To provide intensive subject spe-crfrc coaching for UGC/CSIR-NET, ICf\4R, DBT,

GATE, GPAT etc. and Civil services examjnation (in fuiure).

. To build posiiive state of mind and self-confidence anrong the students,

. To encourage SC/ST/OBC and women candidates to appear in competitive

examinations.

PERSONALITY AND LANGUAGE DEVELOPMENT CELL:.-:.'--::1::'::...' :::.1-:,1'.,:.,.',:-1 'll.:-.1.,:.---,--,,.I.'..l,:',:'.'._:...:::: ,... .: ,,]'.,.

Personality and Language Development cell of the university has been established to

foster soft-skills and communication skills for the students. The cell regularly organizes

activities including soft-skill development workshops, communication skills training and
general knowledge quiz competilion. Studenls ictively particlpate in these programs in

'view 
of today's highly competitive and stressful academic/career environment. As a pad

of the activities of this Cell, a Communication Skills and Personallty Development training

course in English is being conducted three times a week at the Language Lab. The

objective of this course is to help students to effectively handle real life communication-
specific challenges and to help them grow as leaders. This course aims to enable

students to learn techniques of Effective Communication, Personal Interview, Group

Discussion, Personality Development and Leadership Skills.

SC/ST and Minorities Cell is conrnritted to provide an environment that promotes diversity

and respects everyone regardless of color, religious belief or culture. While maintaining

diversity of all kinds, it also commits to ensuring protection of everyone including

minorities and acting as per the provisions of Constitution of India.

The students form an integral part of any teaching organization. The University also

recognizes the student power and cooperates with the Central University of Punjab

Students Council. Both Council and the University jointly work towards the betterment

and the advancement of the academic life of the University.

The Cultural Committee in the University makes one forget about life's woes and

transports one and all into a world of beats and rhythms. Students are given proper

training through experts in dancing, singing, acting, etc. The students perform plays on

serious issues like female feticide, dowry, environment pollution etc. which brings tears

to everyone eyes and remind each one present of their duty towards the wrong prevalent

in the country. Various events like drama, dance (group and individual performances),

skit, musical performances (group and solo), poetry recitation competition, music

compeiition, dance competitions, traditional dress competitions etc. are organized.

\cg
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'ALUMNI ASSocIATION : ,.' Lr-: ": - ----::."-':

The Central University of Pun.lab Alunlni Assocjation {CUP,AA) aspircs to foster an

incrcased interac'rion amongst the Alumni. A seties of acttvit es will be organlzcd once

the Associatron becomes actjve A glimpse of what we as facilitators intend to do are.

" To sct up a link wjth thc Alumni of all the depaftmenls and enroll them as menlbers.

. To encouragc the Alumni to take an active and contjnued interest in the activjties

and progress of the University.
. To honour those distinguished alunrnj members, who bring laurels to themselves as

well as the University in their respective domarns.

. To arrange geftogether of the Alumni on a regular basls.

The orientation program is meant to orient the students io the Campus

facilitates the successful academic and personal transition of new

:;1.'.:,.,.;$,
life. The program

students to the

University community.

Features

. lt gives an overview of University's culture, resources and services along with rules

and regulations.
. lt is held at the beginning of the Session.

Objectives

. To welcome the student to the University and engage them With the legacy, traditions

and values of our University.
. To introduce students to the rigorous academic life of the University and opportunities,

responsibilities and facilities available.
. To explain rules and regulations of the university especially related to teaching

' learning and examination.

The University recognizes and values the diversity of students and their expectations.

The University is committed to treating students in a fair and transparent manner. The

code of conduct is formulated to provide a clear statement of the university's

expectations of students in respect of academic matters and personal behavior.

, - \o1



FEEDBACK SYSTEM,' , . .- .- r ,'. . .1,," '.', ''- ri'r,i:,.::.'. : .. - ..' .1.t.: 
:..: :. i.:.....-....I , ,, 

,.,, .i., ...

Teaching and learning js a continuous process jn whjch tcacher and student devclops a

bond. Teachers keep getting new students year a{Ier year and with the passage o{ tinle

gain rich experience. In order to improve herlhis competence rn teaching and/ or research

she/he needs the feedback from the students. The students can provide their feedback

at the end of every semester for each course by hiding their identity. The feedback form

is to be filled online, the data of which is kept confidential and is used only for

improvement purposes.

The student must submit their assignments, Lab. files, seminar reports etc glven

by the teachers in time.

No student must abstain from classes without prior permission.

Students are expected to speak politely and use decent language when

communicating with University officials, staff members and other students.

Students must maintain decorum in the University bus.

It is the students' responsibility to update any changes in their parents / guardians

and thcir own addrees and contact number within a week.

Wearing a helmet for two wheeler riders is a statutory requirement.

Use all University resources including information technology in a lawful and ethical

manner for academic purposes only.

The students are expected to bear a good moral character.

> All students are expected to abide by the rules and regulations of the University. Breach

of any rule or any other misconduct shall render the student liable fordisciplinary action,

including expulsion from the University.

)- Aftendance requirements: All students must attcnd thcir classes regulady. The

minimum requirement of attendance is 75% of the scheduled lectures.

)> Use of Mobile phones: students possessing mobile phones must keep them switched

off when in Class/Labs. Carrying a mobile phone even in switched off mode during

examinations is strictly prohibited and shall amount to use of unfair means.

) Ragging: Ragging of any student in any form inside or outside the Campus is
punishable offence as per guidelines of Honorable supreme court of India with

m inimum punishment of expulsion from the University. StudenG and their parents

shall be required to submit the undertaking as per Annexure | & ll attached with
this prospectus.

) Misbehavior: Students found misbehaving with other students or staff member will

fa ce disciplinary action.
)> lnfrastructure Damage: students must take care of their campus. Any student found

damaging the University infrastructure will be fined to recover the losses.

F lgnorance of the rules and regulations of the University will not be entertained as an

excuse.

, llo
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AND GIRLS' HOSTTL

. blunvroun AND DrscrPLrNE . , -: :

i Students are expected to display acceptable form of behavtor, maintain discipline and

decortim in the hostel complex.
> Possession, distribution and consumption of alcohol beverages, prohibited drugs,

chewable tobacco in the hostel complex is strictly prohibited.

> Smoking ls strictly prohibited in the hostel complex at any time.

); Ragging is a very serious offence. Hostellers found guilty of committing such an offence

can be evicted from the hostel.

P Parties, Social or political gatherings in the hostel complex are not permitted without

the prior written consent of the hostel warden and / or University authorities.

)> Students must r€turn to the hostel by '10.00 p.m. every day and are not allowed to leave

the hostel before 6.00 a.m.

)> The students will be allowed to stay out of the hostel on submission of proper

application duly authorized by the parent and only if the permission granted in writing

by the hostel warden.
)> A hostel complex should be a place whcre students can have the best possible

conclitions for str.rdying and adequate rest. Accordingly, due consideration mtrst be

accorded to other hostellers at all times.

)> ln case of any unacceptable behavior by the room-mate, the other room-mate(s) must

report it to the Warden/University authorities.

)> student(s) of a room is/are responsible for any damage to the property in the room

during his/her occupancy. In case of damage to or loss of hostel property, the cost will

be recovered from the student(s) responsible for such damage or loss.

F The student(s) shall not move any furniture from its proper allotted place and also not

damage in anyway.

! Students are responsible for keeping their rooms'clean and tidy at all time.

F All fans, lights and electric appliances must be switched off when not in use.

) Common hostel furniture must not be moved without permission of the hostel warden.

) Cooking, making tea etc. is not allowed in the hostel.

)> Student(s) of a room is/are responsible for any damage to the property in the room

during his/her occupancy. ln case of damage to or loss of hostel property, the cost will

be recovered from the student(s) responsible for such damage or loss

) The student(s) shall not move any fumiture from its proper allofted place and also not

damage in anyway.
F Pasting of posters, writings, wall chalkings, slogans of any kind or defacing the hostel

in anv form is not allowed.
Electricians, plumbers, contractors and any other service person may enter rooms as

and when necessary in the course of their duty under the directive of hostel warden.

However, every effort will be made to respect the privacy and dignity of the hostellers.

The university Authority reserves the right to make spot checks on the hostel and

rooms without having to give prior notice to the students.
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any other alternative place if there is a necesslty

r/ratTnpql/ lr)l | \-,/l\e

;. Visltors including parents are allov,,e d only into the visitor's area of lhe hostel during the

visiting hours as follows:-

V Weekdays (Monday to Friday) 5 00 p.m. to 8.00 p.m & 7.30 a m to B;30 a m

Weekend (Saturday & Sunday) and Holidays: 7-30 a.m. to 8.00 p.m

> AII visitors must register at the Securjty Section and provide all details and documents

. as asked before entering the hostel complex. All visitors must leave the hostel complex

bY 8:00 P m

: i> Students are not permitted to allow visitors of the opposite sex into rooms at any time

for whatever reason. Any hostellers found violating this rules will be evicted from the

hostel.
.)> Non-Hostel students are prohibited in the hostel without the permission of hostel

warden. The student who violates this is answerable to the Warden.

:-

Hostellers are advised to lock all doors at all times for security reason.

Hostellers are not permitted to change rooms or sleep anywhere other in their owtr

room.
Any student, who finds anything unusual about his room-mate or finds his missing for

more than 24 hours, must report to the hostel warden immediately. This is to enable

the University authorities to take immediate action if any untoward incident takes place.

The University Authority is not responsible for any loss of private property. Hostellers

are strongly advised to lock all your valuable items such as Mobile phones, Laptop,

Watches, Money etc. at all times.

Possession, distribution and use of fire-arms, lethal weapons including air gun,

contraband drugs, alcohol, toxic and hazardous material are strictly prohibited in the

hostel. Keeping electric appliances such as T.V., VCR, heater, iron, oven etc. in the

rooms is also Prohibitcd.
Pets are not allowed in the hostel complex.

The University reserves the right to revise the rules and regulations from time to time

and will keep the hostellers informed of any changes in the form of notices on the hostel

notice boards. lgnorance of rules will not be accepted as an excuse.

-,-llL
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..IMPNRTANT CONTACT NUMBERS :. . .

Office Contact No.

(STD Cocle * 0164)

Office of Registrar 2E64 146

Office of Controller of Examinations 2864449

De an Acaciemic Affairs 2864-105

Dean Students Welfare 2864-130

Dean School of Basic and Applied Sciences 2864-105

Dean School of Environment and Earth Sciences 2864-130

Dean School of Health Sciences 2864-133

Associate Dean School of Languages, Literature and Culture 2864-234

Associate Dean School of Enginccring and Technology 2864-228

Dean School of Global Relations 2864-251

Associate Dean School of Leqal Studies and Governance 2864-143

Dean School of Education 2864-105

Associate Dean School of Social Sciences 9438304849

Accounts Section 2864-113 / 118

U nrversity Health Centre 2864-157

Main Gate Security 2864-124

Boys'Hostel 2864-208

Girls' Hostel 2864-207

Railway Inquiry 139t 164-2255901
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))ll)<.)



sl
No.

List of Documents Self-Attcsted
Photocopy

Orig inal

CUCFI 2018 Admrt Card 6 Score Card
01

Original{

42.
Secondary School (Class 1oth) Marks Sheet Or Valid
Certificate of DOB

Seif-Attesled
PhotocopV

03.
Posl Graduation MaI.ks Sheet or Grade Sheet (As applicable)
- First Year

Self-Attested
Photocopv

a4
Post-Graduation Marks Sheet or Grade Sheet (As applicable)
- Second Year

Self-Attested
Photocopv

05.
Post-Graduatron Degree Self-Attested

Photocopv

06
Medical Fitness Certificate Origina la

07.
Declaration related to health Original+

08.
Anti-Ragging Form duly signed by the Student & Parents Original*

09.
Certificate of Conduct from Head of Institution-/Character
Certi{icate

Original*

10.
Migration Certific€te - Original. Original*

11
Category certificate as p6r GOI rule6 (Lat66t c6rtificat6 for
OBC candidates - NON CREAMY LAYER etc.)

S€lf-Attested
Photocopv

Undertaking for gap year, if applicable. Original*

13.
"NET- JRF" or any other national level test (with existing
validity) recoqnized bV UGC. if applicable.

Self-Attested
Photocopy

14.
Any
(.......

document if needed
..'...'......,

Original

15.
Two recent passport size photographs

Original documents rnarked # will be retained pefmanent by the University.
Note: Candidate has to bring all original documents for verification along with one set of self-

attested photocopy.

I I l-
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FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR
APPOINTIVIENT TO POSTS / ADMISSION TO CENTRAL EDUCATIONAL INSTITUTES (CEIS).

UNDER THE GOVERNMENT OF INDIA

"This certitical{r NiIJST have been issued oo or afler 1s'April 2-018.

This is lo certify thal Shri/Smt /Kum Son/Daughter of Shri/Smt

of Village/Town

in the State belongs toDistricl/Division

the

(i) Resolution No. 120'1'1168/93 BCC(C) dated 10/09/93 published in the Gazetie of India
Extraordinary Part I Section I No 186 dated 13/09/93.

1) Resolution No. 12011l9/94-BCC daled 1g1Alg4 published in the Gazelte of lndia Extraordinary Part I

Seclion I No. 163 dated 2Ol1O/94
2) Resolution No. 12A1117195 BCC dated 24105/95 published in the Gazette of lndia Extraordinary

Part I Section I No. BB daled 25105/95.
3) Resolutjon No 120'11196194 BCC dated 9/03i96.
4) Resolution No. 12011144196-BCC dated 6/12136 published in the Gazette of India Extraordinary Part I

Section I No. 210 dated 11112/96-
5) Resolution No 12011113197-BCC dated 03/12197.
6) Resolution No. 12o'l1199/94-BCC daled 11/12197.
7) Resolution No. 12011168/98 BCC daled27l1Al99.
B) Resoluijon No. 12011lBB/98 BCC dated 6l12/99 published in the Gazette of India Extraordinary Part I

Section I No 27O dated 06112199.

9) Resolution No. 12011/36/99 BCC dated 0410412000 published in the Gazette of India
Extraordinary Part I Section I No. 71 dated 04/0412000.

(xi) Resolution No. 12011144199-BCC daled 2'110912000 published in the Gazette of India
Extraordinary Part I Section I No. 210 dated 21109/2000.

a) Resolution No. 12016/9/2000-BCC dated 0610912001.
b) Resolution No. 120111'l/200'l-BCC dated 19/06/2003.
c) Resolution No. 1201 1 1412002-BCC dated 13101 12004.
d) Resolution No. 1201119/2004-BCC dated 16/0112006 published in the Gazette of India

Extraordinary Part I Section I No. 210 dated
16t01t2006.

Shri/Smt./Kum. and/or his family ordinarily reside(s) in the
DistricVDivision of

State. This is also to certify that he/she does not belong to the

persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the Government of lndia,

Department of Personnel & Training O.M. No. 36012122l93-Estt.(SCT) dated 08/09/93 which is modified

vide OM No. 360331312004 Estt.(Res.) daled 09/0312004.

Dated:
District Magistrate/ Deputy Commissioner, etc.

Seal

',IOTE:a) The term 'Ordinarily' used here willhave the same m€aning as jn Section 20 ofthe Representalion oflhe PeopleAct, 1950.

b) The authorities comoetent lo issue Caste Cerlificates are indicated below:

i) District Magiskate /Additional Magistrale / Colleclor / Deputy Commissioner / Addilional Deputy Commissioner
/ Deputy Collector/ First Class Stipendiary Magistrate / Sub-Divisional magistrate / Taluka Magistrate / Executive
Magistrale / Extra Assislant Commissioner (nol b€low the rank of lst Class Stipendiary Magistrate)-

ii) ChiefPresidency Magistrate/ Addilional Chief Presidenry L,lagistrale / Presidency Magistrate-

iii) Revenue Officer not below the rank of Tehsildar and

iv) Sub Divisional Ofllcer oflhe area whefe the candidate and / or his famiiy resides.

Community which is recognized as a backward class under:

\\5
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FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO SCHEDULEO CASTE OR SCHEDULED
TRIBE

This is to cedify that Shri/Smt./Kum.
S hri

Son/Daughtcr of

village/Town_ _,__ .
Stale/union Territory

caste/Tribe, which is rccognized as a Schedule Caste/Scheduled Tribe under.
The ConstilLrlion (Scheduled Castes)
order, 1950 lhe Constitulron (Scheduled
Tribes) order, 1950
Thc Constituljon (Scheduled CastesXUnron Tenilory)
order, 1951. Thc Conslitution (Schedulcd Tribes) (Union
Terrilory) order, 1951
(As amended by the Scheduled Castes and Scheduled Tribes (fvlodification) Order 1956, the Bombay Reorganization Act,
1960, ihe Punjab Reorganization Act, 1966, The State of Himachal Pradesh Act, 1970, the North Eastem Areas
(Reorganizalion Act, 1971) and the Scheduled Castes and Scheduled Tribes orders (Amendment) Act, 1976 )*The constitulion (Jammu & Kashmir) Scheduled Caste Order, '19561
*The Consliiution (Andaman and Nicobar lslands) Scheduled Tribes, 1959, as amended by the Scheduled Castes and
Scheduled Tribes orders (Amendment) Act 1976,
"The Constitution (Dadra and Nagar Haveli) Scheduled
Castes Order 1962, 'The Constitution (Dadra & Nagar
Haveli) Scheduled Tribes Order, 1962, "The Constitution
(Pondichery) Scieduled Castes Order, 19&,
'The Constilution (Uttar Pradesh) Scheduled Tribes Order, 1967;
-The Conslitution (Goa, Daman &Dteu) Scfieduled Castes Order, 1968,
'The Constitution (Goa, Daman &Dieu) Scheduled Tribes
Order, |968; *The Constitution (Nagaland) Scheduled
Tribes Order, 1970:
'The Constitution (Sikkim) Scheduled Castes Order, '1978;
*The Constitution (Sikkim) Scheduled Tribes Order, 1978;
*The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.
*The Constilution (Scheduled Tribes) Order, (Amendment) Ordinance, 1991.
*The Constitution (Scheduled Tribes) Order, (Second
Amendment) Acq 1991. 'The Constitution (Scieduled Tribes)
Ordinance. 1996

This certiticate is issued on the basis ofthe Scheduled Castes/Scheduled Tribes Certificate issue to
Father of Shri of

in DistricuDivision of the State/UT

who belongs to the caste/Tribe which is recognized as a SC/ST in tfte State^rnion
Terdtory

issued by the

inof Districu Division
of the belongs to the

Shri

issuing authority) vide their No. dated
(name of the prcsc.ibed

or Shri

of
and or his/her tamily ordina.ily reside(s' in Mllage/Town

Dist icUDivision ofthe StaG^Jnion Tenitory of

Signature
Designation

Place
Date

0with seal of Ofiice)
NOTE: - The tetms o.dina.ily .eside(s) used here ryill hav€ the same meaning as in Sec{ion 20 of the Represeitation of tlre Peopl€ Acq l!r30.

SC Certiticate issued fro.n llaharashtra State must be validated by Social Welfare tlepartrnent afid ST Caste certlficale must be
validated by Tribal DeveloFnedt Depa.tment of Maharasht€ Govemment
LIST OF AUTHORITIES EI'IPOI/I'ERED TO TSSUE CASTE/TRAE CERTIF'CATE:

l) Disiricl MagistraldAddilional Distrid Magistral€r'Cofleclor/Deputy Commissioner /Additional Deputy Comrnissior€/Dy. Couedor/ re Ctass' Sftpendiary Magislrale/Sub Divisional Magislrater't{ra Assislant Commissioner/Taluka Magistrate/Exe6iive Magistrate.
2) Chief Presidency Magistraler'Additional Chief Presidency Magislrate,/Presidency Magistrate.

3) Re!€n@ Officers noi below the rank of Tahsildar
4) Sub-Divisional Officers of ihe area wt|ere the candidate and/or his family normally resides.

\\6
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FoFormat for Physically challenged (PH)/Persons with Disabilities (PWD)
Cedificate (To be obtained by the candidate)

(To bc fillcd by Medical Board notified under PWD Act)

Afix here 'ecenl l
J'hotog.aplr.rrowng r

rh€ d sal lly duy l
afiesled by ]\lcd c.l :

Hospitaliwiih

Certificate No:

Date:

This is to certify that Mr./l\,4s

daughter of Mr./Mrs

malelfemale,

He/She is physically disabled/visual disabled/speech and hearing

disabled/having mental retardation/leprosy cured and has %

impairmenuvisual impairmenvspeech and hearing impairment etc.) in relation to his/her

Note:

This condition is progressive/not progressive/likely to improve/not likely to improve*

1- Re-assessment is nol recommended/ is recommended after a period of months / years'.

(-Strike out whichever is not applicable)

son /

ofRegistration No.

per cent) permanent (physical

Signature of Dr.

Name of Dr.

Specialization

Seal with Degree

(Member, Medical Board)

Signature of Dr.

Name of Dr.

Specializati6n

Seal with Degree

(Member, Medical Board)

Signature of Dr.

Name of Dr.

Specialization

Seal with Degree

(Member, Medical Board)

Countersigned by lhe

Medical SuperintendenVCMOi Head of Hospital (with seal)

\\a

Signature/Thumb impression of Patient
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ANNEXURE I

(fuil name of student wilh lnstitute Roll
Number) s/od/o . Mr./Mrs./l\.4s.

having been admitted
(name of the institution) . have received

or downloaded a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Instjtutions, 2009, (hereinafter called the 'Regulations') carefully read and fully understood the provisions
conlained in lhe said Regulallons.

1) | have, in particular, perused clause 3 ofthe Regulations and am aware as to what constitutes
ragg;ng.

2) | have also, in particular, perused clause 7 and clausc 9.1 of the Regulations and am fully aware of
the penal and administrative adion that is liable to be taken against me in case I am found guilty of or
abetting ragging, actively or passively, or being part of a conspiracy to promote ragging.

3) | hereby solemnly aver and undertake that

a) | will not indulge in any behaviour or act that may be constituted as ragging under clause 3 of the
Regulations.

b) | will not participate in or abet or propagate through any act of commission or omission that may be
constituted as ragging under clause 3 of the Regulations.

4) | hereby affrrm that, if found guilty of ragging, t am liable for punishment according to clause 9.1 of
the Regulations, without prejudice to any other criminal action that may be taken against me under any
perral law or arry law for the time being in force.

5) lhereby declare that I have noi been expelled or debaned from admission in any institution in the
country on account of being found guilty of, abetting or being part of a conspiracy to promote, ragging; and
further affirm that, in case the declaration is found to be unlrue, I am aware that my admission is liable to be
cancelled-

6) Along with the above mentioned points I do hereby declare that

a. I will obey the code of conduci of the institute and do not indulge in any kind of in-disciplined
adivity while in and off the institution campus.

b. I witl be solely responsible for any kild of accidenumishap caused on accounl of the above
mentioned clause (6.a).

Undertake this _day of _ month of vear.

Signature of Student

Name:
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ANNEXURE II

lMr./l\,4rs./[,'1s

_ (full narre of parenYguardian)
Number) , having been admitted
received or downloaded a copy
Educational lnstitutions, 2009,

(hereinafler called the 'Regulatjons') carefully read and fully understood the provisions contained In the
sard

Regulations.

'l) I have, in pafticular, perused clause 3 of the Regulations and am aware as to what constitutes
ragging.

2) | have also, in particular, perused clause 7 and claus€ 9.1 of the Regulations and am fully aware of
the penal and administrative action that is liable to be taken against my ward in case he/she is found gujlty
of or abettjng ragging, actively or passiveJy, or being part of a conspiracy to promote ragging.

3) I hereby solemnly aver and undertake that

a) Mywardwill not indulge in any behaviou r or act that may be constituted as ragging underclause 3ofthe
Regulations.

b) My ward will not participate in or abet or propagate through any act of commission or omission that may
be constituted as ragging under clause 3 of the Regulations.

4) I hereby affirm that, if found guilty of ragging, my ward is liable for punishment according to clause
9.1 of the Regulations, without prejudice to any other criminal action that may be taken against my ward
under any penal law or any law for the time being in force.

5) | hereby declare that my ward has not been expelled or debarred from admission in any institution
in the country on account of being found guilty of, abetting or being part of a conspiracy to promote, ragging;
and further affirm that, in case the declaration is found to be untrue, the admission of my ward is liable to be
cancelled.

6) Along with the above mentioned points I do hereby declare that

a) My ward will obey the code of conduct of the institute and do not indulge in any kind of in-disciplined
activity while in and off the institution campus.

b) My ward will be solely responsible for any kind of accidenvmishap caused on account of the above
mentioned clause (6.a).

Declared this day of month of _year.

Signature of Parenvcuardian

Name:

Address:

Telephone/ Mobile No.:

fathef/mothcr/guardian of
to

(full name of student with University Roll
(name of ihe institution) , lrave

o'lhe UCC Reguldr,ons or Curbrng lh, l\4en-cp of Rsggino in Hghp'

\\ 3.
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Central University of Punjab
Examinationsecrion ANNEyU( L-78, el

Office Note

Subject. Regarding admission in Ph.D. Programme starting w.e.f. January,201B.

On the basis of Online appircatrons inviled fronr NET-JRF qualified candidates
and subsequent interview held on 29.11.2A17 for admission in Ph.D. Programme
starting from January,2018, 9 (nine) candidates were selected and the same was
notified vide Notification Ref. No. CUPBICCICOE|1711227 dated 19.12.2017 (copy
attached). 5 (five) candidates have been admitted till date.

Submitted please.

Dy. Registrar (Meeling)

n
N0=V-

\ ?1 ,l,lg
AR (Exams. & Acad.)

l.zo



Provisional ResuIt of Ph.D. Adrrissior:, scssion 20J7.,18 (January-201B intake) ("N ET-

JRF" Qualified candidates)

7. On the basis of online
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. Deparfment of Hurnan Geneiics and Mole cular Medicine

NAme l-ilffi;r.p
lSoqrce

Re ft; rks

1. Un]esh Prasad

Yadav
15008 7 Subject 1o the sulrmission

oi,at€sr OBc (NCL)
(ei ti{rcate as ocr the Govt.

'of lndia format

Examinat ion up lo 29.72.2077 tor rcgist ration/document verification and deposit o{ 1ce.Exam jrratio0 up 1o29.72.20X7 fol registratio n/document veriflcation'and deposit of fee.

+. I Cburse woik shall be started w.e,f, 03rd Januarll Z0lB , 
*4. Courseworkshallbestartedw.e,f. 03.dJanuarvZO1,B

'

candidate are required ro brine a lt the original documenis for documents verificatio n. 
'They are

also required to submit following documents available on university website at the time of
registration/document verification:

r', I a) Registration Fjrm
b) Anti- Ragging Form to be signed by the student & par

, c) Medical Fiiness Certificate
d) Declaratlon related to healthlaratlon related to health
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SCHEME OF MAULANA AZAD NATIONAL FELLOWSHIP FOR MINORITY

STUDENTS

(Revise d guidclincs cffectjve from 30. J 1 .2O17)

GOVERNMENT OF INDIA

MINISTRY OF MINORITY AFFAIRS
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1 . Objective

The objective of the Fellowship is to provide integratcd {ivc year fellowships in the form of
financial assislance to students from minority communities, notified by the Central
Government, 10 pursue higher studrcs such as M. Phil and Ph.D. The Fellowship will cover all
Univers ities/lnslilutions recognized by the University Grants Commission (UGC) under section
2(f) and section 3 of the UGC Act and will be implemented by the Ministry of Minority Af{airs
through UGC for students belonging 1o the minority communities. The fellowship under
Fellowships awarded {o research students pursuing regular and full time M. Phil and Ph.D
courses. The fellowship holders under this Fellowship will be known as Ministry of Minority
Af{airs scholars.

2. Scope of the Fetlowship

The Fellowship will cater to the requirements of the minority community s{udents pursuing
research studies leading to regular and full time M.Phil and Ph.D courses only and equivalent
research degree in universities, research institutions and scientific institutions within India. l his
will enable them to be eligible for employment to the posts with M.Phil and Ph.D as pre-
requisites, including the posts of lecturers in various academic institutions.

3. lmplementing Agency

UGC will be the nodal agency for implementing the Fellowship. UGC will notify the
Fellowship by releasing suitable advertisement in the newspapers, internet, webpage & other
media.

4. Eligibility

A candidate has to fulfill the following conditions to be eligible for award of this fellowship:-

(i) He/she should belong to one of the minority communities notified under Section 2 (c) of the
National Commission for Minorities Act, 1992.

(ii) Helshe should get admission and registration for regular and full time M.Phil/Ph-D courses
in University/Academic lnstitution by fulfilling conditions of admission of that
University/lnstitution, subject to provisions of the Fellowship as per advertisement of UGC.

(iii) The minority community students once considered eligible for the fellowship shall not be
entitfed to benefits under any other source, Central or State Government or any other body
like UGC for the same study.

(iv)Prior clearance of CBSE-NET/ CSIR-NET examination will be a prerequisite for award of
Maulana Azad National Fellowship for minority students for M.Phil/Ph.D.

(v) In order to qualify for the award of JRFi SRF the UGC norms would be applicable
M.Phil and pre-Ph.D stage, respectively, including the minimum score of 55%
graduate level.

ar pre-
at post

I Page
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5. Distribution of Fellowships

(i) The loial nunrber of fcllowships v,'ill be 756 for 2017-18 and 1a00 for 2-A1B-19 & 2019'20
(slale wise distribulion is at annexure 1). ln case of no n-ava ilabilily of adequale ntlnrber of
candidates, thc number of fellowships noi avaiied during a ycar wrll bc carried {orwlard to

lJrc next acadcmic session.
(i0 30% of the fellowship shall be earnrarked for women students; remaining 7 0"/. will be

general. ln case there are shortage of women candidates, the fellowship can be passed on

to male students of ihe same minortty community.
(iii) ln case the numbers of candidates exceed the number of available awards, UGC will select

the candidatcs for the fellowships based on the percentage of marks obtained by them in
the NET exam.

(iv) The reservation {or differently abled students shall be nrade as per UGC norms and In a

horizontal manner-
(v) Scholars will be selected under the Scheme in all domains of knowledge.

ivi; Community wise selection of scholars at the national level will be done on the basis of their
pro-rala population.

(vii) The State/UT wise selection of Research Scholars would be ensured to the extent possible.

iviii)Un-utilized Fellowship of any community in a State/ UT will be transferred to eligible
Scholars of the same community at national level. Thereafter, un-utilized Fellowship; if any;

will be transferred to eligible Scholars of othcr Notified Minority Communities pr-rrely on

merit basis at thc national level.

6. Duration of Fellowship:

These are integrated five year fellowships for M.Phil & Ph.D subject to academic criteria

in force for selection to Ph.D programme.

The duration of fellowship is as under:

Admissibility of JRF and SRFName of the

M.Phil + Ph.D



7. Rate of Fellowship

The rate of {ellowship for JRF and SRF wiii be at par wiih
from time to time. Present/y these rates are as follows:

the UGC fellowship as amended

"tn addition, HRA and other incidentals will be paid as pet lhe UGC pattem.

B. lmplementation of Scheme:

UGC will be the nodal agency for implementing the Maulana Azad National Fellowship
for minority students, as defined by Government of India from time to time.

UGC will notify the fellowship by inserting suitable advertisement in the Press and other
media.

(iii) Selection of the minority students for award of fellowship under the Scheme will
be made on the basis of merit in National Eligibility Test (NET) of UGC conducted
by Central Board of Secondary Education (CBSE) and CSIR.

r (iv) UGC will select the candidates for award of Maulana Azad National Fellowship for
minority students in a transparent manner.

(v) ln case the numbers of candidates exceed the number of available awards, the UGC will
select the candidates based on the percentage of marks obtained by the candidates in
their Post Graduation Examination.

(vi) The distribution of fellowship among different States/UTs would be in proportion to
minority population in respective States/UTs as per 2011 census. However, all
States/UTs shall have at least 4 fellowships by suitably reducing the targets of states
having higher allocations. There will be no community-wise distribution in States/UTs
with four fellowships. All applications will be pooled together and decided on the basis of
merit.

(vii) ln case the number of fellowship so allocated to a State/UT are not fully utilised, due to
non-availability of eligible candidates, UGC will reallocate the slots amongst other
States/UTs where the number of eligible candidates is more than the slots allocated to
that State/UT. This decision will be taken by a Committee consisting of the
representatives of UGC and Joint Secretary in- charge of the scholarship in Ministry of
MinoritY Affairs-

I P age

(.

(D

(ii)

Fellowship @ Rs.25,0001 p.m. for initial two years (JRF)

@ Rs.28,000f p.m. for remaining tenure (SRF)
(89y!9qtry.cLq! i ? 20 1 4 )

Contingency for Arts & Commerce @ Rs.10, 000/- p.a. for initial two years
@ Rs.20. 500/- o.a. for remaininq three years.

Contingency for Sciences,
enqineering & Technology

@ Rs.12, 000/- p.a. for initial two years

@ Rs.25, 0001- p.a. for remaining three years.

Departmental assistance @ Rs.3,0001 p.a. per student to the host
institution for providinq infrastructure

Escorls/Reader Assistance @Rs.2,0001 p.m. in cases of physically and
visuallv challenqed candidate



(viii) UGC shall disburse thc lcllovvship.rnrount to ihc candidates through Aadhaar Paynrent

Bridge System (APBS) under Direct Bcneiit I ransfcr (DBT) wherever feasrble. In tlris
regaid a Gazelied Notification 5.O.2411(E) dated 14li,June, 2017, lJnder Section-7 of

Aadhaar (Targe{ed Delivery of Financiai and Other Subsidies, Benefits and Services)
Ad,2A16 (B of 2016) with respcct to this scheme, publication dated 3'1 July,2017, ntay

be referred.
(ix) UGC will also issue a booklet containing all the detajls about the fellowship {or the

benefit of prospective candidates, and upload the details of the Fellowship in its
webpage with appropriate reference to Ministry of Minority Affairs. To the exlent
possible e-application will be actively promoted by UGC.

(") i.rCC witt evolve its owrr rrrechanisnr for verifying the genuineness ot the minority
community certificates furnished by the candidales in order to eliminate the possibility of
students availing of ihe {cllowslrip on thc basis of fake certificates.

(xi) The decision of UGC in regard to awarding the Maulana Azad National Fellowship for
minority students shall be final and no appeal would lie against any decision by UGC in
regard thereof, except as provided under law in force.

(xii) The income ceiling of the pa rents/g uardian of the candidate for Maulana Azad National

Fcllowship for minority sludents will be Rs.6.0 | akh per annum.
(xiii) Selection of candidatcs, within the prescribed annttal income limit will bc bascd on

sc mcrit, as under Merit-cum-Means Scholarship Fellowship.
(xiv) In case any candidate obtaining a Maulana Azad National Fellowship for minority

students fraudulently, the cancellation should be automatic and the amount disbursed

shall be recovered with interest at prevailing State Bank of India rate for student loans.
(xv) ln case of, if a research scholar is found engaged in part time employment as Ad-hoc

Teachers, Teaching Assistants or Research Assistants, there fellowship will be

discontinued forthwiih. An undertaking to this effect will be obtained from the students

by UGC.
(xvi) Risk Analysis: The total number of fellowships to be awarded to the Minority students

under the scheme is proposed to be 1000. In case of non availability of adequate
number of Minority candidates, the number of fellowships not availed during a year will

be carried forward to the next academic session.

9. Administrative Expenses:

Administrative expenses at the rate of 2Yo of the fund transferred by the UGC to the

beneficiaries shall be paid by Ministry of Minority Affairs to UGC for implementation of the

scneme.

The ministry shall be permitted to set aside uplo the extent of 3% of the annual allocation under this

scheme lo meet administrative expenditure to be paid to UGC, engagement of contractual staff and to

conduct workshop and conferences. Workshop & conferences will also include functions organised by

the Ministry for popularising and promoting ihe scheme by way of showcasing successful
entreoreneurs/beneficiaries. bost wili include all expenses towards conducting and organising the

event includtng TAIDA and miscellaneous expenses.

inler-
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10. Monitoring and Evaluation

(i) UGC shall assess the work on completion of two years' period of the JRF and lwo years'
period of SRF. The research work being done by the students shall be monitored as
provided under UGC Rules_

(ii) UGC will send a quafterly physical and financial progress repoft to Ministry of Minority
Affairs and provide a list of Maulana Azad National Fellowship for mrnorily students,
university, minority community & State/UT-wise, for Ministry's information and follow-up
actions, if any, apad. from displaying the same in its website.

(iii) Fellows who cannot complete M.Phil in 2 years time or are found ineligible to register in
the Ph.D programme during the 3d year will be discontinued forthwith.

(iv) Income certificates will be issued by the competent authority as notified by the State/UT
Governnrents.

(v) The Minority Community certificate, until issued by designated authorities in the States
and tJTs, should be based on an actionahle and legally valid affidavit so that no
candidate avails a scholarship through falsification of one's community status.

(vi). Mid Term Appraieal: Thc Schcmc will bc cvaluatcd hy an indcpcndcnt agr:ncy to assecs its
impact after the end of 14!r' finance Commission period i.e. 2019'20 or as decided by the
Ministry.

71. Modification in the Scheme Guidelines

. Ministry of Minority Affairs, if it comes across developments that necessitate some changes
while implementing the Scheme and in the interest of smooth implementation, will make minor
modifications in the Scheme with no financial implication.

lPage

ttq'-t



An nexurc-l

Strt./Uf *ir" rnd Corr,,*-ity-*ite disiribution of Murfrnt Azad National Fellowship
Scheme for Minority Students

S.No. States/UTs
Allocation of slots- As per Government of lndia

Muslim C lr rist ian sikh Buddhist Jain Parsi TOTAL

1
ANDJlRA

PRADFSH 35 5 X X X 40

2
ARUNACHAL

PRADESH X X X X X 4

3 ASSAM 5 X X 50

4 BIHAR 72 1 X X X 11

5 CHHAIISGARH 2 2 X X X X 4

6 GOA X X X X X X 4

6UJARAT

HARYANA

23 1 x X 2 X 2G

I I X 5 x X X

X

1,3

9

HIMACHAL

PRADFSH X

37

X X X X 4

3B10
JAMMU &
KA5HMIR X I X X X

11 ]HARKHAND 20 5 X X X X 25

1"2 IKARNATAM 32 5 X X 2 X 39

t3 KERATA 36 25 X X X X 6I

14
MADHYA

PRADES H 79 7 1 1 5 X 27

15 MAHARASHTRA 53 5 I 2a 6 X 93

tL) MANIPUR 1 5 X X X X 6

T7 MEGHALAYA 1 9 X X X X 10

18 MIZORAM X X X X X X 4

19 NAGALAND X 6 X X X X

20 ODISHA 4 5 X X X X 9

2L PU NJAB 2 1 67 X X X 70

22 I RAJA5IHAN 27 X 4 X 3 X 34

23 SIKKIM X X X X X X 4

24 I TAMII NADU 18 19 X X X X 37

25 ITRTPURA I X X X X X X 4

26 UTTAR PRADESH 158 2 3 L 1" X 165

27 UTTRAKHAND I 6 X 1 X X X 7

2a WEST BENGAL I 1.O2 3 X 1 X x 106

29
ANDAMAN &
NICOBAR X X x x X 4

30 CHANDI64RH X X X X X X 4

31 DADRA & X X X X X A

\30



NAGAR I]AVLLJ

DAMAN & DJU

X= There will be no community-wise distribution in States/Uts with four fellowship. All application will
be pooled together and decided.

SO?5 Slots to be transferred from thc State of Andhra Pradesh to Telangana State

Grand Total

I Page
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Ref No.

Subject: Minutes of meeting

ThemeetingoftheCommitleeconrprisingoffoliowingofficialsWasheldon30.lo,20lT
at 04:30 pm in the Conference Room of the Univbrsity:

1. Prof.V.K Oarg, OSW - Chairman

2. Prof . S.S. Marwaha, Director IQAC

:J. Mr. K.P- Sirrglr Mundra, CoE

4. Dr. Sanjeev Kumari Associate Professor & HoD

5. Dr. Alpna Saini, Associate professor & HoD

6. Dr. Sandeep Singh, Assistant Professor

7. Dr. Satwindcr Singh, Assistant professor

B- Mr' Mukesh Kumar, AR (Exams' & Acad ) , - Convener

Alpna Saini couldn't attend the meeting due to their pnor

Agenda: To finalize the pattern regarding

in the resPective DePartments'

(Dr. Sanjeev Kumar & Dr'

engagement)

Central UniversitY of Punjab
Date:

the Course Codes allocated to Subjects

Cont'd..:.....2

\3L



-2-

Recommendatiott:

Thc Cornnri{tce recomnrends as followsl

(a) The draft Course Codes are freezed

Authorily the sanre nray be circulated to

pattern strictly.

(b) A sample of Course Codes to be prepared by the Departments may also be

circulated lo all HoDs/Ofticiating HoDs.

(c) fhis Course Codes may be applicable w.e.f- Session 2017-18'

(d) All the HoDs/Officiating l,loDs shall get the new course codo structule approved

from their respective Board of Studies.

and afler the approval of thc Compelent

all Ho Ds/Officiating lloDs for following {he

nn t)\tl ,/ I /\Y" \'
Mr. Mukesh Kumar,
- Convener

a\h. - , 
"\.I*o

Mr. K.P. Singh Mundra

'

/tAIIu \
Y I/^Ar

Dr. Sa{wltidei Singh

Chairman

J.

]

l

]

Vca\
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of Purriab, Bathinda

S.rmpj. I:orrrzl oi Mrstcr'5 P,otrirmmc Course Struclurc-'

i_

'' I ool. Ijrsi, rnd Allf r" {s,', ,',, r
l,4fJr lrn.nt: n niD)Jl 5 ,' rr.

l'iulilg]l-j:v.s::trFl scrtNCrs (sPI:clAtlzArloNlry lryrM4MlrsJ,
8a1(lt: ,olL 17 

scmcstcr: I

5t- No- coursc I cou,se rilkr jcour,clype
code I lIFC.cc,tc,Pc,I I roc)

I 
Nam€ o{ 1,,c

T TOTAI.

Crcdits

LAs5o1 l[ii|i]*, I * ABC

2. tAs 503 PC ABC 2 2

LAS 502 AB'

4. t s 50,1 ABC 2 2

5. LAS.506 cc ABC

6. t-As.507 ARC

ABC

2 2

7. LAS 504 B cc

B. tAs.509 ABC 2 2

9. t^s 5i0 c EC ABC 4

10.

11.

ras51r 
lD0Dc)

t !s 5e7 I semim.

roc I ABC

". i asc
2 2

2 2

TOTAL

Semester: ll
Sr. No. Co!rse

code
Course Title CourseType

(rc,cc,Ec, Pc,

tD)

Name ofthe
Coursc

Coordinator

Gedit Hours

t P TOTAL

Credits

72. tns.52t E cc ABC

LAS s22 2 2

74. LAS.523 cc ABC

tAs.524 ABC 2 2

tas.525 G cc ABC

Agc
18. t^s.5?7 EC ABC

19. tAs.52A J (OC' toc ABC 2

20. tAs.597 cc ABC 2

TOTAL 22 6 n

S€mester: lll
5r. No. Course

Code
Course fi e

(FCCq,Eq PC,

tDq

Name ofthe
Coulse
Coordinator

Credit Hours

L T P TOTAI-

27. K cc ABC

22. t-A5552 PC ABC 2 2

! cc ABC 4

24. PC ABC 2 2

25. 1A5555 M cc ABC

N EC A8C 4

)7 o EC ABC

28. cc ABC I 8

TOTAI- 12

().

\36
.: !.
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t!l

I
ll.
n =l3l

[C f oL,nd.]lion fou.5e, t

L: Leclurcj, T: TLrtori:I, P: Pr:.tr.al,

W.ightaCe (%)

1. Surptise Telt(s)i Thcre rvjll be no limrtforlhe surprise te51 and avera8e ofbest lwo i5 considcred-

5urprise tesl a rc ba5er:i on multiple choice questions a nd total weiShtage of surprise tests is 10%

2. Term Papcr(s): fach student wiJl be given dilferent topic(s) All detail reBarding terrn paper!'ill be

communicated to students at the start of tcachinS lotal weightage oI term paper(s) is 10%

3. Assignmcnt(s): All detail rcgarding a5sisnment(s) will be communicated to studcnts bv the course

coordinator. Totalweightage ofterm paper(s) is 5%

4. Mid semester Tests: I his continuous fusessment i5 bascd on two pre_announced-I ests These tests

are ot subjective type and contarn 02 long answer type quc'tions (1 page lencth and 5 marks each)

and 05 medium answer type questions( hal{ page length and 3 marks each) Each MST carfies 25%

weiShtage and total weightage of MST5 is 50% The 2^d MSI & End 5eme51er Te5t are baseo on

( omplele syllabus.

5. fnd scrnester Examination: End semester examination is conductcd through online mode ln

university computer ccnter. End 5emester examination is based on McQs/{ill-ups Weightage of cnd

semestcr examinatiorr i5 25%.

on Reports/Practical Work

7. Non credits/Dissertation Research/ProjectWork: Based on Research/ProjectWork

S (Satisfactory) /Us {Un-satitfactory,

CC: aor( C

S".l"rt.r, V I

",1^-')(l
[ (.((.1r. ] c",,"" I l,,..rD.r ]..",0..,., I r ] r ] " I ],,'o, ]I I I I i (I'(rti

lJiiritI I 1!! I1l- I - I , ij. J ^1.. 1 I I',L I., l_- !!1L I 11-f L ia I 4i! I1-l I.I . I; i Ar L I I I I lltll_-I lnrnl | 12 
)

c, fte.r." Corrt". pc, lrr(1ical CoLlrse, IDC: Intcr Dit( t)l n'fy 
'oirrie

6. Practical course/semiiars/l-ield work/Training: Bascd

Pe.formance/Written TesVPresentation/Viva-voce is 100%

',-)

,

'I 2'1r.r t

!
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r_i !1o nL!"!,"]sry g1.!nluq!! ll9!! !i!
Semcslc. J/lJl

anl|n_alron./
Scmeslcr llllV

Monlh Dr) i l\'lo ntl Q.ry!
Jul 18 1? 21

Au! 18 /1 Feb 19 2A

/ sep r8 16 [4ar'1! 19

Oc118 -1 Apr-19 2A

Nov i8 May 19 23

llcc 18 10 Jun rt
Total Days 141 Iotal Days 103',

"Co< ! ric ular acliviti.s li ke Dr ! ma/Pla!5/Painling/OeDale/Da nce/lV !3 ic/Yoga etc will be held along wilh Ieaching d!.ing the academic session

Der dlinc5
Sl'm.,slcr Ylll

1 Regislralion of 3rd semesler sluden{s' 16th July 2a18

2 Regislrclion of 1sl semes{er sludents: 20rh July 20'18

3 Submission ot rntcrim rcport (3rd sernester) M.Pharm and M.Tech in the dePadn;enl: on or bcfore 26'h November2018

4 Subm'ssior o' Inl. Inrl A' t. mt nVPt aLl;cal Awrrd!. 22"d Novenrbcr 20 1a

5 SuL!,,*ron ot ursscr{rlrod lhca|3/l 'rqccl Rcporl (if ont'): 14'h Docombor 20 l S

6 Semester Break for Silldenls: 15ih Decembcr ?o1a b 2"d January 2019

7 **wrnlcr Vacalions for f:acully:1rth Decefiber 2018 to 3o'h Dccatrtbet 2018

Semestcr llllV
I Registralion of2nd and 4lh semester students: 3d January 2019

2 Pre-submission seminarof4th semeste r sludents: Between 03d May 2o1g and 31't May 2019

3 Submission of Inlemal Assessmenl/Practical Awads: l}tl May 2O1g

4 Submission of Disscrlation/ThesivProiect Report: 3't" May 2019

5 Semesler Break tor S{udenlst o'1" June 20{9 to 14'' July 2019

6 "summer Vacations {ar F aculty o3'd J|Jne 2019 to 30rn Jone 2019

Dcadlines tor Ph.D. Programme

Odd scmester
1 *Regislration of Jst semestel Sludenlsi 20rh Juty 2018

2 End Semester/Course Work txaminalion: 26fr November 2018 to l4s Deccmber 2018 "l
Evcn Scmcstcr

1 Regislration of 1st Semester Students: 3d Ja nuary 2019

2 €nd Semestery'Coursc Work [xamination: 13h May 20'19 to 31'May 20l9

.subjetto.h.ngc dep.ndinguPonde.|adtonof cucETrols resull,.l.

- c;id€fines to.va..rions wi G.din same.s norincd rde notdE.rD. xer. No, L! pBttcrcoer tft I ta6 J^tuJ 03.11.2017.

i)

a-I
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The conrnrenccnrent of classes for all Programnres shali be in accordancc with the

Acadenric Ca/endar preparcd by the Universily in accordance with the UGC
guidelincs/r egu/atrons.

Acadentic calendars for Semester Ito lV and [rh.D. Programme offered by the
Urrivcrsily lor lhe Session 2018 19 arc given as under.

SEMESTER I& III

Julv, 2018 to December, 2018

, "Stlbject to change depending upon declaration of CUCET-2018 result, etc.

: SEMESTER II& IV

Guidelines for Va
dated 08.12.2017.

lHo'

Registration/Commencement of Class work for the

2nd and 4th semester
03.01.2019

MST -1 Examination along with Teaching 05.03.201 9 to 1 4.03.20 1 9

MST-2 Examination along with Teaching 22.04.20 1 9 to 29.04.2019

03.05.2019 to 09.05.2019
End: Semester Examination (Online)/Ph.D. Course
Work 13.O5.2019 to 31,05.201 9

01.06.2019 to 14.07.2019

for Vacafions will remain same as notified vide notification Ref- No-CUPB/CC |COE11711196AS



...'-, . :, 1- .,., -,,.;r, ;: AOADffjCTCALENDAR

Ph.D. Proqramtnc

Sernester- I

"Registration/Commencenrenl of Ciass work

for the 1st Semesler

*Subject to change depending upon declaration

20.07.2418

of CUCET-2018 result, etc.

Semester-ll
Januaw 2019 to June 201i

/

\\\

'i

,]

Registration/Commencement of Class work fof

the 2nd Semester
03.01 .2019

End Semester Examination/Course Work

Examination
13.05.2019 to 31.05.201 9

]
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(Fstablished uncler the Central Universities Act, 2009)

NAAC ACCREDITED'A' GRADE UNIVERSITY

PROSPECTUS

For Admission to Ph.D. Prograrnrne

($tanting from J uly-201 8)
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Prof. R.K. Kohli

FNA, FASC, FNASC, FNAAS, FPASC, FBS
Ceftified Senior Ecologist, ESA, USA

JC Bose National Fellow

Dear Students,

Welcorne to the Central University af Punjab

Centnl University of Punjab is one of the fast growing Central Government's Educational lnstitutions

commilted to capacity building and offering outstanding acadetnic, recreational, spotts, co-cunicular and
placenenl oppodunities. Here, students enjoy a peiect balance between high educa{ioual standards and

a lifestyle coupled with lndian ethos and modernity.

The lJniversity is devoted to excellence in higher education and research, and producing the finest human

beings with highest qualily scientific minds engaged in eternal quest for infinite knowledge and solving

problems of mankind.

We aim to build top quality inte ectual capital by constantly motivating young minds to learn and enioy the

excitement & adventure that education oflers; crcale a vibrant culture integrating wofid-class education

and cutling edge research with a focus on higher learning for lndian and foreign youth; inculcate amongst

students and facutty, healthy habits of self-reliancc rather than dependence. We strive for holistic and

development of personality to face challenges of life while ensuring welfare of all life forms and life suppotT

systems; activate creative instincts, motivate independent thinking; develop questioning minds and to

nufture a sense of integrity, ethics, uncompromising honesty, democratic values, respect for human rights

and deep concern for the disadvantaged section of the society.

We at the University understand lhal srccess is based on high quality courses, good facilities, friendly

ambience and dedicated academic staff. Here: we pmctice what we teach and our students can count on

full suppott of faculty and administration. Qur strength lies in dedicated and merilorious faculty, very good

infmstructural research facilities and visibilities in research output. Majority of the faculty has sponsored

research project funding. The innovative courses are designed to save precious time, money and energy

of the students while they remain focused to the field of their choice. ln order to stike a balance between

academic putsuits and leisure, the lJniversity offers clean and green surroundings together with good

spoft ing and ext racurricu lar facil itie s.

I am haipy that you are considering Central University of Punjab asyour next destination and lookforward
to welcoming you here.

(R. K. Kohti)

2lFag.l

With best wishes,

\\3



The Central Universrty of Punjab, Bathjnda (CUPB)
was establjshed in 2009 by an Act of Parliament. The
University has a missjon of providing wide range of
instructional and research facilities across integrated
and cross-disciplines, promote innovation in teaching.
learning and research, and cross-pollinate new ideas,
new technologtes and new world-vrews, lt atms to
create an rgnrted worklorce responstve to r€gtonal,
national and global needs in tune with the
requirements of academia, industry and business.

enougfi contiguous land for its Campus was
undertaken. The Punjab State Government
purchased 500 acres of land in Ghudda
village and got it registered as a site for the
new University Campus. The new Campus is
scheduted to be oompleted and become
operationalwithin a period of few months. The
Campus is designed to be environment
friendly and energy . efficient conforming to
GREHA-IV norms, perhaps the first such
University in the region. CUPB has been
certified with 5 star rating under GRIHA LD for
Master Plan.

\\ H

CUPB started in a Camp Office provided by the state
administration in March 2009. Making a modest but
speed start, it has been working and progressing from
a temporary, 37 -acre Campus on Mansa Road,
Bathinda. ln the very first accreditation cycle, CUPB
has becn rated as an 'A' grade University by NAAC- lt
is also ranked at No. 1 among the 16 newly established
Central Universities. The University has established a
Central Instrumentation Laboratory, Computer Centre
and the University Library to provide high end facilities
to its faculty and students. Air-conditioned lecture
rooms, well-equipped science laboratories, a gO-seater

seminar hall and a 25O-seater air-conditioned
auditoriunr support the acadenric activities-

task of selecting f&in rpr$li -lY!$qr-tla!

3lPag€



Currently, CUPB has 21 Departments spread over'1 .1

Schools in areas ranging from Sciences. Technology,
Humanities, Laws and Socral Sciences. We have
adopted national model curricula whetever available
and supplemented it wjth the local, nat onal and
global issues. The University offers only Masters and
Ph.D. Programmes. lt is a valrdation of University's
growing credibilrty among the students that during the
year 2a17-18, a totai of 30,10,1 applications received
for 726 seats for admission to Master's Programmes
through CUCET, making a demand ratio of 1.41 For
Ph.D. Programmes, 7281 applications received for
100 seats, making a demand ratio of 1.72.

Besides celebrating rnternational and national
commemorative days, studenls are encouraged to
arganize annual sports and culture events during
the Foundation Week in February every year.
CUPB is committed to the social cause of not only
the region, but the whole nation and actively
participates in events like "Swachh Bharat
Abhiyan". To cater to the financial needs of the
students, the University provides scholarships and
interest-free loans out of the Students Welfare
Fund and has also implemented Earn-While-You-
Learn scheme.

In spite of the locational disadvantage, CUPB in true
sense is a multi-culture, mini-lndia as it supports
students from 28 states, faculty from 18 states and non-
teaching staff from 14 states. The University takes pride
in its exceptionally qualified and committed faculty of
107 teachers. All Assistant Professors have a doctoral
degree and are NET qualified. lt is remarkable that
nearly half of the present faculty have
train ing/r:esearch/visits abroad. Twenty faculty
members have been abroad for more than one year,
while ten have spent between 5 to 17 years at
prestigious foreign Universities. The faculty has 160
research projects worth Rs.25 Crores + sanction of 30
Crores, perhaps the highest per capita funding in any
University in India.

With a focused approach, the University is undoubtedly
poised to write a new chapter on the academic horizon
of India.

\\s
4lPaEe



. Uplift and upgrade the standards of teaching, learning and research to global levels
of excellence

. Create international benchmarks in research, patents and consultancy servjces

. Strategize to become a global epicenter of knowledge, culture, skrlls and technologies

. Develop a scientific temper and a performance culture of pro-active decision-making

. Act as a catalyst of change by setting high water-marks in infrastructural growth, In

academic and co-academic excellence, in learning and evaluation, in social
interfacing with the stake-holders, in human resource development, in safety and
secunty systems, in process management, and in seamless integration with the
surrounding communities

. Cross-pollinate with new ideas, new technologies, new platforms and new world-
views

. Continue expanding and cxploring, locally, nationally and globally

' Offer a wide range of instructional and research facilities across integrated and cross-
disciplinary studies

Promote innovation in teaching, learning, evaluation, research and consultancy
services

Create an ignited workforce responsive to regional, national and global needs in tune
with the requirements of academics, industry, business and administration

Participate in the problems and concerns of the surrounding community and the cMl
society

r\b
5lPage



Tentative
No. of
Seats

DEPARTMENT OF ANIMAL SCIENCES

# Master's degree in any branch
Sciences with minimum of
SC/ST/OBC(NCL)/PWD] from a

University.

of Life Sciences / Veterinary
6ook marks {55% for

recognized Ind ia n or foreign

An imal
Sciences

DEPARTMENT OF BIOCHEMISTRY AND MICROBIAL SCIENCES

# Master's degree in Life Sciences or related area with
minimum of 60% marks {55% for SC/ST/OBC(NCL)/PWD} from
a recognized Indian or foreign University.

# Master's degree in Life Sciences or related area with
minimum of 60% marks {55% for SC/ST/OBC(NCL)/PWD} from
a recognized Indian or foreign University-

# Master's degree in Chemistry (lnorganic lOtganicl
Physical/Analytical/ Medicinal/Applied/Pharmaceutical) with
minimum of 60% marks {55% for SC/ST/OBC(NCL)/PWDi from

ized Indian or foreiqn Unive

ENT.OF COMPUTA'

# Master's degree in Life Science, Chemical Sciences,
Computcr Science & Technology and Computer Applications
with minimum of 60% marks {55% for SC/ST/OBC(NCLyPWD}
from a recognized lndian or foreign University.

# Master's degree in Mathematics with minimum of 60% marks

{55%for SC/ST/OBC(NCLyPWD}from a recognized Indian or

# Master's degree in Statistics with minimum of 60% marks

{55% Ior SC/ST/OBC(NCL)/PWD} from a recognized Indian or

The followirg Departments of the Cent'al University ol Punjab are

offering admission to Ph. D. Programmes commencing from July, 2018

Programme #Etig ibitity criteria

i. 6lf'.ge



DEPARTMENT OF PHARMACEUTICAL SCIENCES AND NATURAL PRODUCT

1

2

# Masler's degree in M Pharm.iM.S.(Pharm )/M.Sc. or
equivalent in Medicinal Chem istry/Pharmaceuttcal
Chemistry/Chemistry with mininrum of 60% marks {55% for
SC/ST/OBC(NCL)/PWDi from a recognized Indian or foreign
University.

MedicinaI

Qf emlslqr

Pharmacy

13

DEPARTMENT OF PHYSICAL SCIENCES

1 Physics # Master's degree in Physics/Applied Physics with minimum of
60% marks l55ok for SC/ST/OBC(NCL)/PWD) from a
recoqnized Indian or forerqn University.

1Ea

DEPARTMENT OF PLANT SCIENCES

1 Plant
Sciences

# Master's degree in Botany, Plant Sciences and allied subjects
and Life Sciences with minimum o'f 6o0/o marks {55% for
SC/ST/OBC(NCL/PWD) from a recognized lndian or foreign
Universitv.

1

1. Education # Maste/s degree with minimum of 6o0/o marks {55% for
SC/ST/OBC(NCL/PWD) from a recognized Indian or foreign
Universitv.

1. Computer
Science &
Technology

# Master Engineering degree in Computer Engineering,
Computer Science & Technology, Information Technology or
equivalent with 60% marks {55o/o for SC/ST/OBC(NCLyPWD}
from a recoqnized Indian or foreiqn University.

I Environmen
tal Sciences

# Master's degree in Environmental Sciences / Environmental
Engineering / Environment Science & Technology /
Biotechnology / Botany / Chemistry / Civil Engineering with
specialization in Environment I Enegy & Environment with
60% marks l55o/o for SC/ST/OBC(NCL/PWDI frorn a
recoqnized Indian or foreign University.

Geology # Master's degree in Geology/Earth Science/Geological
Science/Applied Geology/Marine Geology with 60% marks

155% for SC/ST/OBC(NCL)/PWD] from a recognized lndian
or foreign University.

.:
TlPage



DEPARTMENT OF HUMAN GENETICS AND MOLECULAR MEDICINE

Human # Master's degree in any branch of Ltfe Sciences with
minimum of 60% marks {55ok for SC/ST/OBC(NCLyPWD}
from a recognized Indian or foreign University.Molecular

Medicrne

DEPARTMENT OF LANGUAGES AND COMPARATIVE LITERATURE

1. English with
Specialization
in Applied
Linquistics

# Masteis degree in M.A. (English) / M.A. (Linguistics)
with minimum of 60% marks {55%' for
SC/ST/OBC(NCL/PWD) from a recognized Indian or
foreiqn University.

1

2. Hindi # Master's degree in M.A. (Hindi) with minimum of 60%
marks {55% for SC/ST/OBC(NCL)/PWD} from a
recoqnized Indian or foreign University.

1

1. Environment
Law

# Master's degree in relevant subject with minimum
60% marks {55% for SC/ST/OBC(NCL)/PWD} from
recognized Indian or foreign University.

of 14

Human Rights
Law

Corporate Law
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8lPaF,.'



DEPARTMENT OF FINANCIAL ADMINISTRATION

Com merce # Master's deqree in Com merce/Finance with minimum
of 60% marks {55'k for SC/ST/OBC(NCL)/PWD} from a

. I recognized In4!?n qI forylg! ullyersi

Note:

) The University reserves the right not to offer the Programme in any particular
discipline due to administrative reasons. The decision of the University will be
final in this regard.

! The University reserves the right to change the numtler of seats in any
Program me.

! The Reservation/Relaxation will be given as per Government of India/University
Rules as adopted by the University time to time.

* For detail please visit University website www.cup.edu.in or www.cup.ac.in

(i) The applicant should-have a Master's degree in the relevant subject with minimum of
60% marks (55% for SC/ST/OBC/PWD) as detailed above for each programme.

(ii) Candidate must have some financial assistance such as NET-JRF, financial
assistance from Govt. agencies {Like Rajiv Gandhi National Fellowship (RGNF),
Maulana Azad National Fellowship (MANF) etc.) and working in CUPB projects with
fellowships. NET-JRF will be exempted from test, however they have to appear in the
interview.

(iii) Those without any financial assistance may appear in the test. lf they qualifo, they
can be admitted before the issue of next admission advertisement if successful in qettino
some fi nancial assistance.

(iv) Candidate must ensure that, they should have all the original documents of their
respective qualifoing examinations at the tirne of interview and verification of
Documents/Registrations.

(v) For the Admission in Ph.D. Programme candidate must fulfill the eligibility criteria on
the date of verification of Documents/Registrations.

l.-,v
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The cut off marks to

Candidates sconng

considered.

qualify the entrance iest will be 5A% {45% for SC/ST/OBC/PWD).

less than 50% (45% for SC/ST/OBC/PWD) nrarks will not be

The performance of a candidate will be evaluated as under.

Entrance test- 75 marks

Interview - 25 marks

'1- No one shall be considered for admission unless he/she has appeared in the

CUCET-2O18, however NET-JRF are exempted.

2. The University will not grant any fellowship in any Department.

3. The valid NET-JRF qualified candidate will be exempted from test and they will be
given the weightage of 75 marks of written test, however they have to apply in the

CIICFT-2O18 and aonear in interview.

For admission to Ph.D. Programme, the candidates working in CUPB Research

Projects and those holding Financial Assistance from Govt. of India/RGNF/MANF

etc. are required to pass in the written entrance test as well as Interview for Ph.D.

The candidates who have fellowships from external sources will be first preferred

in case they qualify the test/interview and are eligible.

The candidates having any financial assistance such as RGNF, MANF, etc., will be
given priority over those without any financial assistance, subject to qualifying

entrance test.

7. Those without any financial assistance will be kept in a panel against the vacant
seats, if any, after those above are admitted. The panel shall be valid upto next

advertisemenUadm ission process.

t.

A

o.

\5\
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B. The candidates in the panel will be provisionally enrolied for Ph.D. and wjll be
eligible for gelling their applications forwarded for outside agencies such as RGNF,
MANF, etc any other, hovyeveT, they shall not be allowed to begin Course Work ll

they submit proof of financial assistance.

9. lf awarded a fellowship orselected in a project of Central Universityof Punjab, such
candidates shali be registered for Ph.D. and allowed to begin Course Work.

10. The Interview will be conducted at the level of Department by the Head of the
Department along with 02 Senior Faculty members. The Department shall check
the eligibility for admission to Ph.D_ Programme. The Dean of the School will be
Chairman/Coordinator for Ph.D. Admission.

'1 1.Interview Committee of the Department will also verify all the original documents
of the candidates and shall be responsible for compliance of rules prescribed,

12. In case of candidate who are in a panel and wants to apply for the Financial
Assistance from Govt. Agencies like RGNF/MANF etc_ will have to submit an
affidavit that, In case, he/she does not get fellowship within valid period of panel,
he/she will not have any claim on the admission to ph.D. programme.

IMPORTANT NOTE: Candidates are advised to go through the Ph.D Regulations of the
University applicable w.e.f. Session 2017-18 available on the University website
www.cup.edu.in & www,cup.ac.in

Candidates can apply online only. For online application, visit the home page of CUCET

website (y4 lg.c!cet201€.A9.1q), click on link aoolv online for necessary instructions.

tnstructions for submitting Ontine Application:

1 . Please read eligibility criteria and other requirements before submitting the

application form.

2. To apply for admission to a Programme, eligible candidates must complete the online

Application Form and submit it.

lmportant tnstructions:

i. The University reserves the right not to offer the Programme in any particular
discipline if the response to the Programme is not adequate- The decision of the
University will be final in this regard.

ii. Ensuring the eligibility for applying to a particular programme will be the
sole responsibility of the candidate.

I Cq,
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n Thrs prospertus rs subject to alteration (s) & modifrcation (s) and the same will be
notified on University website

rv. This prospectus is for informatjon only and jt does not constitute a legal document

Ahmedabad, Allahabad. Amritsar, Bandarsindari {CURAJ) Ajmer, Bangalore.
Bathinda, Begusarai, Bhagalpur, Bhopal, Bhubaneswar, Bidar, Bikaner, Calicut,
Chandigarh, Chennaj, Coimbatore, Davanagere, Dehradun, Dhanbad, Gaya, Goa,
Guwahati, Hissar, Hublj, Hyderabad, Indore, Jabalpur, Jaipur, Jammu, Jamshedpur,
Jodhpur, Kalaburagi/G u lbarga, Kannur (Thalassery), Kargil, Kasargod, Kathua,
Kochi, Kolkata, Kota, Kottayam, Leh, Lucknow, Ludhiana, Madurai, Mahendergarh,
Mumbai, Muzaff arpur, Musore, NagerCoil, Nagpur, New Delhi, Patna, Patiala, Pune,
Purnia, Raichur, Raipur, Ranchi, Sambalpur, Shimla, Sikar, Silchar, Siwan, Solapur,
Srinagar, Thiruvananthapuram, Thiruvarur, Thrissur, Trichy, Udaipur, Udhampur,
Udupi, Varanasi, Vijaywada, Vishakhapatanam and Yadgir

Please visit the
www.cucet2O18.co. in
Programmes.

Central Universities Common
for important dates regarding

Entrance Test website:
entrance test for all the

Please visit the
www.cucet2018.co.in
Programmes.

Central Universities Common
for details of pattern and syllabus

Entrance Test website:
of the entrance test for all the

Please visit the
www.cucet2018.co.in

Central Universities Common
for details of entrance test fees and

Entrance Test website:
mode of payment.

The detaited schedule of interview shall be notified on the University website after
the declaration of Central Universities Common Entrance Test result.

Note: The candidates are advised to remain in touch with the Universitv website for
uodated information.

\59
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IMPORTANT NOTE: The last date of Admission/Counselling will be 20th July 2O18.
However, if seats remain vacant or vacancy of seats occur after withdrawats of
admission, the vacant seats shall be filled from the waiting list.

The cufoff date for admission including shifting/operating of waiting list, if any, shall be
21.08.2018 (Tuesday). Thereafter no admission shall be made by the University.

j
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I he University is co educatJona

Programnres the reservatiorl ir --
by the University from time to time.

a nd open to ca nd idates

per UGC/Government of
from all over lndia Fot all

ind ia guidelines as adopted

The student admitted in the University

from Govi. Hospitalor University Health

education.

shall have to submit a medical fitness certificate

Centre that he/she is medical fit to pursue higher

Medium of instruction for all the Programmes is English except the language

Programmes for which the medium of instruction is the language concerned.

With reference to the UGC guidelines, in the event of a student / candidate

withdrawing before the starting of the Programmes, the waitlisted candidates should be

given admission against the vacant seat. The entire fee (Academic) collected from the

student shall be refunded by the University to the student / candidate withdrawing from

the Programme as per detail below.

st.
No.

Percentage of Refund
of Aqqreqate fees"

Point of time when notice of withdrawal of admission
is served/received in University

1. 100o/o '15 days before the formally-notified last date of
admission.

2. 80o/o Not more than 15 days after the forma lly-notified last
date of admission.

3. 50% More than 15 days but less than 30 days after
formallv-notified last date of admission.

A 00% More than 30 days after formally-notified last date of
admission.

"(lnclusive of course fees and non-tuiti.on fees but exclusive of caution money and
security deposit)
NOTE:

i. In case of Sr. No.1 in the table above, the University shall deduct an amount of
1oo/o of the aggregate fees as processing charges from the refundable amount.

ii. Those candidates who will cancel their admission after Registration and

commencement of classes are required to submit No Dues Certificate for the

refund of fee (Academic) and Security Money.

',(
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t.

ii.

iii Academrc Security money will be refunded only after completion or quitting of the
respect jve Programme

In case the candidates withdraw/cancel the Hostel seat within 30 days after
allotmeni of Hostel, the Hostel Fee will be refunded after deducting Hostel fee of one
month from the refundable amount.

In case the candidate withdradcancel the Hostel seat after 30 days from the
allotment of Hostel, onlv Hostel securitv monev will be refunded to the candidate.

NOTE:

Candidates are required to submit No Due Certificate for the refund of Hostel fee and

Security Money.
Hostel Security money will be refunded only after completion or quitting of the respective
Proqrammcs,

All correspondences related to Admission shall be forwarded on the followinq E-mail lD:

15 lP?ge



Ph.D. Proqramme

Semester- |

Julv 2018 to December 2018

-Subjectto change depending upon declaration ofCUCET-2018 result, etc.

Semester-ll
Januarv 2019 to June 2019

\(ri\.J t

*Reg jstration/Com mencement of Class work
20 07.2018

for the 1st Semester

End Semester Exam ination/Course Work

Examination
27 11.2018 to 14.12.2018

Registratron/Commencement of Class work for

the 2nd Semester
03.01 .2019

End Semester Examination/Course Work

Examination
1 3.05.201 I to 31.05.201 9
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Fee
Code Fee ltem Ph.D. (Humanities) I Ph.D. (Sciences)

One Time Fees (ln Rs-)

101 Degree & Convocation Fee 500.00 500.00

142 Alumnl Association Life Membership Fee 500.00 500.00

103 Security Deposrt (Refundable) 258!p0 2580.00
Annuaf Fees (tn Rs.l 

ll l
201 Admission Fee 1!Soo 10 16.00

202 ldcntity Card Fee €zooo 70.00

203 Medical Fee 
I 7 435.00 435.00

204 i lterary ano cutrurat ree .Gt 7 zzo.oo 220.OO

205 Students Union Fund .a 7 151 .00 151_00

s4 fFees (ln Rs.)

301 :-"- '== ^Gz
'1 817.00 1B 17.00

302 Laboratory Fee ,g 0.00 1838.00

303 Library and e-LibralET 693.00 693.00

304 Computer anO EUFee 90.00 540.00

305 lexaminatton@ 613.00 1016.00

306 | Marks Sheet FeE 108.00 108.00

307 Sports Fee 253.00 253.00

308 Students Welfare Fund 161.00 16't.00

Fees payable at the time of admission 9657.00 11898.00

Fees payable in the beginning of 2nd
semester 4185.00 926.00

Note: The above fee is likely to increase as per decision of Executive Council (EC),

\ ))t
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The University has a modern Computer Centre with around 160 unrts of parallel-

connected latest configuration workstations (Dell6))/HP each featuring Windows

7 ultimate OS, 2 GBl4 GB RAM and Intel@ i5lt7 3 GHz processors Soltware solutrons

such as GeneMapper<O, SeqScape@, BioTrekkerrM, SigmaPlo(O with Systat, PAWS,

SPSS, Chem Bio, Origin 8.1, Schrodinger, MAI-LAB, etc. have been procured The

University has a Iso installed a Blade Server with capacity for 1 6 blades The present

number of populated blades is twelve; each with 16 GB RAM. University has

excellent internet facility. Two Lease lines (20 MBPS and 100 MBPS and 1 GBPS NKN

Link have already been installed.

Thc University Library is on a rapid and ionsjstent path ot expanston and development

since its inception in 2009, caterirrg to tlre leat'ning alld research requirements of

teachers and students ot the Unrversrty. Uarefully designed with elegant modular

furniture, the library presently has over 36,606 titles and subscribes to 71 print journals,

thc University Library subscribing to 9507 full text E-journals through the e-Shodh

Sindhu Consortium and independently a, with access to ACM Digital Library, American

Chemical Society, American Physical Society, Annual Reviews, Cambridge University

Press, Institute of Physics, JSTOR, Oxford University Press, Project Muse, Royal

Society of Chemistry, Sage, Science Direct, Science Online, , Springer Link, Taylor &

Francis, Wiley-Blackwell etc. The University Library has access to all important full text

data base including SCOPUS database, Web of Science dataset, West Law, Hein

Online, Manuparta, SciFinder Evaluation, EPWRF India Time Series, DELNET Online,

lSlD (The Institute for Studies in Industrial Development), JCCC (J-Gate Custom

Content for Consortium), etc. lt is fully air-conditioned and is located at a central place

in the Academic Block with state-of{he-art seating facility, apart from a quiet and

restoring ambience. The interior of the library is enabled with Wi-Fi connectivity allowing

the users to work within the library by accessing both offline and online resources. The

Library is equipped with Radio Frequency ldentification (RFID) and Electro Magnetic

Security System (EMSS) providing automated self-service facility forthe users and high

end security. lt is also equipped with an advanced Online Public Access Catalog

(OPAC) and modern reprographic facilities. The Library facility is available to the

students 8.00 am to 2.00 am on all days.

Choosing a University is also about choosing a new home. We ensure that students dwell

in a healthy environment that helps them to grow and learn without any obstacle- The

University has separate hostels for boys and girls with all modern facilities. The hostel

mess seryes fresh and hygienic food.

\(c
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The Universrty has 5 Girls'hostels and 5 Boys'hostels. The facilities provided in the

hostels are: free Wi-Fi, bed, Mattresses. Study Table, Chair, Almirah, 24x7 \,NaIer and
Electricity supply, Housekeeping facility, Hygienic food Common Room with TV facjlity

Note: Limited hostel facility is available. Hostel to students admitted in Ph.D
programme shall be allotted subject to availability otherwise they shall have to

A tuck shop near the Canteen-cum-Mess is available for various miscellaneous
purposes, like photocopying, thesis binding, stationary items, eatables, etc.

The University greatly vaiues the health of its students and staff. A fully-equipped Health

Centre has been established to provide OPD, indoor, emergency, referral and other
servrces to rts employees and str.,rlents Medr.2l ( )ttrcer has been appornted to take care

of Health Cenke. OPD timings are from 8.00 A.M. to'l-00 P.M. and 4-00 P,M. to 6.O0

P.M. while Medical Officer and supporting staff are avarlable 24 hours on call. Some local
physicians, hospitals and nursing homes have been empanelled for providing specia{ist
services to staff and students. Medicines given from Health Centre are free of cost and
emergency kits are provided at various places for first aid. The Health Centre also looks

after the social, preventive and environmental health of the Campus.

Highlights:
- 24 hours availability of Ambulance with driver.
. ECG Facility and Auto Analyser.
. 24 hours availability of Medical Officer and Supporting Staff on call.

The fleet of University buses provide pick and drop facility to students coming from within
a radial distance of 10O kms. The buses are modem and luxurious to give a comfortable
travelling experience. The University has bus forconvenience of the faculty and students.
It shuttles between Bathinda city and the City Campus twice daily.

A modern auditorium is available for the academic and cultural activities of the University.
The air-conditioned auditorium features a sitting capacity of around 250 and equipped
with state-ofthe-art remotely operated multimedia projectors, tablet PCs (Apple iPad)

and 5.1 surround-sound theatre svstem.

make their own arrangement for stay.

Bank of Patiala and Punjab
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Unrversrty Museum houses vast collection of archaeological exhibrts, includ ng that o1

Harappan Civilization, cxcavated from l\,4alwa region of Punjab. Exhtbits also include a

photo gal/ery on historical and cultural transformation of Bathinda City. lncharge of the

Museum js Dr. Vrkas Rathee, Assistant Professor in History, Departrnent of South and

Ceniral Asran Studics (lncluding Historical Studies).

An air-conditioned fuliy functional Physical Fitness Centre is operational in the University

for ensuring a healthy mind in a healthy body. In order to gear up for extensive research

work the students and the faculty work out in the air conditioned gymnasium in the

University under the guidance of the sports expert. There are separate timings for males

and females. The Centre has all the requisite instruments and equipment required for

exercising. Facilities in the Centre includes.

Besides beautiful walking trails and bikeways
good sports facilities for the students and staff.

are available round the clock to foster sporting
Basketball Courts are ready for use. Running
Ground are getting ready.

around the Campus, the Universaty has

lndoor badminton and table tennis courts

skjlls. Outdoor badnrinton, Volleyball and

track, a Football Grourrd irtrd a Cricket

. Dumbbells 1 kg-20 kg

. Leg press and extension

. Rubber-coated weight plates

. Cross pull down

. Weighing Machine

. Smith Machine

. Twister

. Olympic flat bench

. Stretching equipment

Aerobic studios with high-
^^.,,^- +-^^z.l'-ill^
Puvvsi t| sdur i |||lJ

Decline bench

Upright stationary bike

lncline bench

Free-Weight training

Preacher curl bench

Cross trainer
Weight rack

Chest and shoulder presses

The University encourages the students to take up part time jobs at the University to

make them independent under the "Earn While You Learn" scheme. The objective of the

scheme is to:

1. Exploit the immense potential of students as a valuable human resource.

2. Involve the students in management and development of the Institution.

3. Give students hands on experience and thereby prepare them forjobs in future.

4. Encourage young students to learn about dignity of labour.
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5 Prevent students from avoidable djstractions and engage them in meaningful,
positive activities.

6 Enable meritorious and needy students to earn a reasonable amount every nronth
to meet thelr exDenses.

The students who are registered in University for any Programme and are not recipients
of fe llowsh ipifinancial aid from any other funding agency, either prrvate or publtc can take
the advantaoe of this scheme.

Students Financial Assistance Fund has been created with an objective that no deserving
student, as far as possible, is denied opportunity of studying at the University merely due
to her/his financial constraints. The deserving students with weak economic background
wrll be elrgrble tor grant subJect to the below conditions. However, the amount of grant or
Ioan will depend upon parents' income and family size etc.:

The petfotrrtance in the qualifyirrg exarnination should be up to the nrark- The attendall(-
of the student at University should be at least 75To and also academic performance at
least "good standing". She/he should have completed the previous semester
successfully. There should be no disciplinary action or proceedings against the student.

The students can avall of the grant for pursuing studies, payment of iuition fee / payment
of registration fee, medical treatment: in case of serious illness demanding
hospitalization, attending national international meets, conferences, seminars towards
payment of registration fees, 2nd class Train or Bus travel within India or in specific cases
even travel abroad (partial assistance) and any other with the approval of the Competent
Authoritv.

The University makes all efforts to ensure that the financial needs of its students are met.
Presently the University has tied up with four nationalized banks viz. Punjab National
Bank, Oriental Bank of Commerce, Bank of India and State Bank of India for providing
Education loan facility to students. All the Banks have stalls in the premises of the
University for the Guidance of students and grant of education loan during counselling.

toL
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The Placement Cell of the University has been established with an ajm of faciiitating

interactions between the Industries, Companies and Students who are in the final year

of thejr Course. The purpose of the Placement Cell js to place students in credible

organizations, and help them getting an appropriate job in sync with their intellectual

aptitude. To provide excellent facilities for learning combined with a rewarding career is

the motto of the Institution. The students are provided with the best research facilities

and the lab infrastructure for the execution of their innovative ideas. Helping them to

execute it, the dedicated faculty of the University helps them in comprehending the

labyrinths of scientrfic world. The faculty of the University has published an impressive

number of research papers in several peer reviewed national and international Journals
in diverse areas of Scrence, Engineering and Human jties, have a number of projects and

grants from the leading fLtnding agencies and ltave awatds irrtd ltonours to their merit.

The students are counselled throughout, during their stay in the University regarding their

career options, whicl-r in turn prepare and equip the young aspirants to explore the best

avenues of opportunities.

To counsel and guide students on various issues and help them to manage

academic and personal demands of a University life effectively.

To help students of all beliefs and identities who may react to certain events with

feelings that include anger, hurt, confusion, fear, helplessness, loneliness, and

hoDelessness.

To counsel the students requesting a withdrawal from a specific academic

Programme for non-academ ic reasons.

To provide prompt counselling for mental health emergencies arising on account of
highly charged events at the Campus.

The Student Counselling Cell shall provide comprehensive preventive and clinical

services to students enrolled for various academic Programmes in the University.

The goal of the Cell would be to enhance the psychological wellbeing of students

so they can take full advantage of the educational opportunities at the University.

Some of the presentations that the Counselling Center will offer include academic

success skill, conflict resolution, dealing with difficult situations, stress management

techniques and time management. All student contacts and information obtained in

the course of counselling will be confidential.

\63
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In order to attend to the students'complaints. a Grievance Rcdressal Cell has been set
up in the University. lt offers immedrate and effective redressal to the problems reporled
by the students and work towards providing a safe and secure atmosphere for the holistic
growth of the students.

The University has a zero tolerance policy towards ragging-related matters. Al[ issues in
this regard will be dealt with utmost urgency and stringent action will be taken against
those who are involved. A copy of UGC Regulations on curbing the menace of ragging
have been distributed to all students upon admission and have procured undertakings
and affidavits from the students as well as parents in this regard. Unabridged version of
the UGC Regulations in this regard can be arcessible at http://bit.lvlUGC-Raqqinq.

The University community comprises of heterogeneous population from different parts of
Country, different religious/caste afftltatrons, ltnguistic heterogeneity and persons with
various financial backgrounds. Discriminations based on caste/se/appearance/state of
domicile etc. will be dealt with extreme seriousness.

The University puts very best efforts to ensure that the minority community faces no
discriminating incidents in the Campus.

To prepare the students to face different competitive examinations and help them acquire
the requisite knowledge to excel in their studies, the University has a Competitive
Examination Cell which conducts coaching classes for exams like UGC/CSIR-NET,
ICMR, DBT, GATE, GPAT, Civil services examination, etc. Classes for these competitive
examinations are held in the evening, so that the regular class schedule of the University
is not disturbed.

Coaching is provided in General Knowledge, Information and Communication
Technology (lCT), Reasoning (including Mathematical), Cunent Affairs, Data
interpretation, Researcfi Aptitude, People and environment, Higher Education System:
Governance, Polity and Administration for UGC NET Paper-l examinations. For CSIR
Net examination coaching is provided in Life Sciences, Environmental Sciences,
Chemical Sciences and other subjects. Subject specific classes are conducted on the
basis of the demand raised by the students. These classes are also in the form of
remedial classes- The faculty members also put efforts to provide guidance for the stow
learners. A team of committed teachers and specialists of proven merit provide a
professional edge to the Cell. Over the years, the Cell has catered to the need of students
with fair degree of success. This has greatly helped to improve the performance of all the
students in various examinations. The Cell, in the long run, will start coaching for civil
services examinations.

\ t,r{
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Obiectives.

. To provide intensive subject spectfic coaching for UGC/CSIR-NET, lCl\IR DBT

GATE, GPAT etc and Civil servtces examination ( in frrture),

' To build positive state of mind and self-confidence anrong the students'

' To encoufage SC/ST/OBC and women candidates to appear in competltlve

exam inations.

Pcrsonality and Language Development cell of the university has been established to

foster soft-skills and communication skills for the students The cell regularly organizes

activities including soft-skjll development workshops, communication skills training and

general knowledge quiz competition. students actively participate in these programs in

view of today's highly competitive and stressful academic/career environment. As a part

ot the activities of this Cell, a Communication Skills and Personality Developnlent training

course in English is being conducted three times a week at the Language Lab The

objective of this course is to help students to effectively handle real life communicataon-

specific challenges and to help them grow as leaders. This course aims to errable

students to learn techniques of Effective communication, Personal Interview, Group

Discussion, Personality Development and Leadership Skills.

SC/ST and Minorities Cell is committed to provide an environment that promotes diversity

and respects everyone regardless of color, religious belief or culture. While maintaining

diversity of all kinds, it also commits to ensuring protection of everyone including

minorities and acting as per the provisions of Constitution of India.

The students form an integral part of any teaching organization. The University also

recognizes the student power and cooperates with the central university of Punjab

Students Council. Both Council and the University jointly work towards the betterment

and the advancement of the academlc life of the University.

The cultural committee in the University makes one forget about life's woes and

transports one and all into a world of beats and rhythms. students are given proper

training through experts in dancing, singing, acting, etc. The students perform plays on

serious issues like female foeticide, dowry, environment pollution etc. which brings tears

to everyone eyes and remind each one present of their duty towards the wrong prevalent

in the country. various events like drama, dance (group and individual performances),

skit, musical performances (group and solo), poetry recitation competition, music

competition, dance competitions, traditional dress competitions etc. are organized.

\65
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The Central University of Punjab Aiumni Association (CUPAA) aspires to foster an
increased interactlon amongst the Alumni. A series of activilies will be organized once
the Association becomes active A glimpse of what we as facilitators intend to do are.

. To set up a link with the Alumni of all the Centres and enroll them as members.

. To encourage the Alumni to take an active and continued interest in the activities
and progress of the University.

. To honour those distinguished alumni members, who bring laurels to themselves as
well as the University in their respective domains.

. To arrange get-together of the Alumni on a regular basis.
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l-he orientation program is meant to orient the students io the Campus life The program

facilitates the successful academic and personal transition of new students to the

Unrversity cornmunity.

Fea tu res

. lt gives an overview of University's culture, resources and services along with rules

and regulations.
. lt is held at the beginning of the Session.

Objectives

. To welcome the student to the University and engage them with the legacy, traditions

and values of our University.
. To introduce students to the rigorous academic life of the University and opportunities,

responsibilrties and facilities available.

. To explain rules and regulations of the University especially related to teaching

learning and examination.

The University recognizes and valuee the diversity of students and their cxpcctataons.

The University is committed to treating students in a fair and transparent manner. The

code of conduct is formulated to provide a clear statement of the University's

exDectations of students in respect of academic matters and personal behavior.

Teaclrirrg arttl leatning is a cotrtinuous process in which teacher and studcnt dcvelops a

bond. Teachers keep getting new students year after year and with the passage of time

gain rich experience. In order to improve hbr/his competence in teaching and/ or research

she/he needs the feedback from the students. The students can provide their feedback

at the end of every Semester for each Course by hiding their identity. The feedback form

is to be filled online, the daia of which is kept confidential and is used only for

improvement purposes.

The student must submit their assignments, Lab. files, seminar reports etc. given

by the teachers in time.

No student must abstain from classes without prior permission

Students are expected to speak politely and use decent language when

communicating with University officials, staff members and other students '

Students must maintain decorum in the University bus.

\ot
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It is the students' responsibilrty to update any changes in their parents / guardians
and their own address and contacl number within a week
Wcaring a helmet for two wheeler riders is a statutory requirement.
Use all University resources including information technology in a lawful and ethical
manner for academic purposes only.
The students are expected to bear a good moral character.

! All students are expected to abide by the rules and regulations of the University. Breach
of any rule or any other misconduct shall render the student liable fordisciplinary action,
including expulsion from the University.

F Attendance requirements: All students must attend their classes regulady. The
minimum requirement of attendance is 7 5o/o of the scheduled lectures_

) Use of Mobile phones: Students possessing mobile phones must keep them switched
off when in Ctass/Labs. Carrying a mobile phone even in switched off mode during
examinations is strictly prohibited and shall amount to use of unfair means.

F Ragging: Ragging of any student in any form inside or outside the Campus is
punishable offence as per guidelines of Honorable Supreme Court of India with
minimum punishment of expulsion from the University. Students and their parents
shall be required to submit the undertaking as per Annexure | & ll attached with
this prospectus.

F Misbehavior: Students found misbehaving with other students or staff member will
face disciplinary action-
lnfrastructure Damage: Students must take care of their Campus. Any student found
damaging the University infrastructure will be fined to recover the losses.
lgnorance of the rules and regulations of the University will not be entertained as an
excuse.

! Students are expected to display acceptable form of behavior, rnaintain discipline and
decorum in the hostel complex.
Possession, distribution and consumption of alcohol beverages, prohibited drugs,
chewable tobacco in the hostel complex is strictly prohibited.
Smoking as strictly prohibited in the hostel complex at any time.
Ragging is a very serious offence. Hostellers found guilty of committing such an offen@
can be evicted from the hostel.
Parties, Social or political gatherings in the hostel complex are not permitted without
the prior written consent of the hostel warden and / or Universitv authorities.

\rg
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; Students must return to the hostel by 10.00 p.m every day and are not allov/ed to leave

the hostel before 6.00 a.m

,. The students will be aliowed to stay out of the hostel on subtl-rrsstotl of propet

apprt.aiton ouly aulnoJ,,/eo by lne parent dnd onlV t'1he petnrtsston gld'r1r o ,n wlrt;l g

by the hostel warden

) A hostel complex should be a place where students can have the best posslble

conditions for studyrng and adequate rest. Accordingly, due consideration must be

accorded to other hostellers at all times.

) In case of any unacceptable behavour by the room-mate, the other room-mate(s) must

report it to the Warde n/U n iversity authoritjes.
> Student(s) of a room ts/are responsible for any damage to the property in the room

during his/her occupancy. In case of damage to or loss of hostel properly, the cost will

be recovered from the student(s) responsible for such damage or ioss.

> ihe student(s) shall not move any furniture from its proper allotted place and also not

damage in anyway.

Students are responsible for keeping thetr rooms'cleatt attd tidy at all titne.

All fans, lights and electric appliances must be switched off when not in use.

Common hostel furnrture must not be moved without permission of the hostel warden.

Cooking, making tea etc. is not allowed in the hostel.

Student(s) of a room is/are responsible for any damage to the property jn the room

during his/her occupancy. In case of damage to or loss of hostel property, the cost will

be recovered from the student(s) responsible for such damage or loss.

The student(s) shall not move any furniture from its proper allotted place and also not

damage rn anyway.
Pasting of posters, writings, wall chalkings, slogans of any kind or defacing the hostel

in any form is not allowed.
Electricians, plumbers, contractors and any other service person may enter rooms as

and when necessary in the course of their dLrty tlnder lhe directive of hostel warden.

However, every effort will be made to re_spect the privacy and dignity of the hostellers

The University Authority reserves the iight to make spot checks on the hostel and

rooms without having to give prior notice to the students.

The hostel management reseryes the right to move hostellers to other hostel units or

any other alternative place if there is a necessity.

Visitors including parents are allowed only into the visitor's area of the hostel during the

visiting hours as follows:-
Weekdays (Monday to Friday): 5:00 p.m. to 8:00 p.m. & 7:30 a.m. to 8:30 a.m.

Weekend (Saturday & Sunday) and Holidays: 7:30 a.m. to 8:00 p.m,

All visitors must register at the Security Section and provide all details and documents
as asked before entering the hostel complex. All visitors must leave the hostel complex

by 8:00 p.m.

l(q
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Students are not permitted to allow visitors of the opposite sex into rooms at any time
for whatever reason. Any hostellers found violating this rules will be evicted from the
hosteJ

Non Hostel students are prohrbited in the hostel without the pernrssion of hostel
warden The student who violates this is answerable to the Warden

) Hostellers are advised to lock all doors at all times for security reason,
) Hostellers are not permitted to change rooms or sleep anywhere other in their own

room.
F Any student, who finds anything unusual about his room-mate or finds his missing for

more than 24 hours, must report to the hostel Warden immediately- This is to enable
the University authorities to take immediate action if any untoward incident takes place-

F The University Authority is not responsible for any loss of private property. Hostellers
are strongly asvised to lock all your valuable items such as Mobile phones, Laptop,
Watches, Money etc. at all times.

> Possessaon, distribution and use of fire-arms, lethal weapons including air gun,

contlal]and drugs, alcohol, toxic and lrazardous nraterial are strictly ptohibited in the
hostel. Keeping electric appliances such as T.V-, VCR, heater, iron, oven etc. in the
rooms is also prohibited.

F Pets are not allowed in the hostel comolex.

The University reserves the right to revise the rules and regulations from time to time
and will keep the hostellers informed of any changes in the form of notices on the hostel
notice boards. lgnorance of rules will not be accepted as an excuse.

\-r 0
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Cootact No.

STD Code - 0164

Office of Reqistrar 2864-106

Office of Controller of Examinations 2864-109

Dean Academic Affairs 2864-105

Dean Students Welfare 2864 134

Dean School of Basic and Aopiied Sciences 2864,105

Dean School of Education 2864-105

Dean School of Manaqement 2864 159

Dean School of Environment and Earth Sciences 2864-130

Dean School of lnformation & Communicative Sciences 2864-130

Dean School of Global Relations 2864,251

Dean School of Health Sciences 2864-133

Associate Dean School of Languages, Literature and
Culture

2864-234

Assocrate Dean School of Enqrneerinq and Technoloqy 2864-228

Associate Dean School of Leqal Studies and Governance 2864-143

Associate Dean School of Social Sciences 9438304849

Accounts Section 2864-113, 118

Universitv Health Centre 2864-157

Main Gate Securitv 2864-124

BoVs'Hostel 2864-208

Girls'Hostel 2864-207

Railwav Inquiry 139t 164-2255901
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SI
No.

List oi Docurnents Self-Attested
Photocoov

Orig in a I

a1
CUC[T-2018 Admit Card & Scorc Card Originall

o2
Secondary School (Class 101h) Marks Slrcet Or Valld
Certificate of DOB

Self-Atlested
PhotocopV

03
Post-Graduation Marks Sheel or Grade Sheet (As applicable)
- First Year

Self-Atlested
Photocopy

a4_
Post Graduation Marks Shecl or Grade Sheet (As aDolicable)

- Second Year
Self Atiested
Photocopy

05.
Post-Graduation Degree Self-Attested

Photocopv

06.
i\4edical Fi{ness Certifrcate Originals

07_
Declaration related to hcalth uflgrnar"

08.
Anti-Ragging Form duly signed by the Student & Parents Original*

09.
Cerlificate of Conduct from llead of lnstitution/Character
Certificate

Original*

10.
Migralion Certificale - Ong'nal" Original*

11
Category certificate as per GOI rules (Latest certificate for
OBC candidates - NON CREAMY LAYER etc.)

Self-Attested
Photocopy

Undertaking for gap year, if applicable, Original"

"NET- JRF" or any other national level test (with existing
validity) recoqnized by UGC. if applicable.

Self-Attested
Photocopv

14.
Original

15.
Two recent passport size photographs

Original documents marked # will be retained pennanent by the University-
Note: Candidate has to bring all original documents for verification along with one set of self-

attested photocopy-
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(r) Resolution No. 12011168/93 BCC(C) dtted 10/09/93 published irr the Gazelte of lndia

Ertraotdinary Paft I Section I No 1 86 dated 13/09/93
1) Resolution No. 12011tglg4 BCC daled 19/'10194 published in the Gazette of lndia Extraofdinary Parl I

Section I No. 163 dated 20/10/9,1.

2) Resolution No. 12011t7t95 BCC dated 24105/95 published in the Gazette of lndia Extfaordinafy

Pad lSection I No. BB dated 25105/95
3) Resolution Na 12011196194-BCC dated 9/03/96.
aj Resolution No. 12011/44/gG BCC dated 6/12196 published in the Gazetie of lndia Extraordinary Part I

Seclion I No. 21o daled 11/12196.
5) Hesolutlon No. 12011hJ197 BCC deted 03/l2lC7
6) Resolution No. 12011199194 BCC daled 11112197.

7) Resolution No. 12011/68/98-8CC dated 27h0199
Ai Rrsolu{on No. 1201.1/08/AB-BCC datcd 6/12lCO pul-'li';lrcd in thR Ga/Btlc of lnd'a fxlraordinary PFrl I

Section I No. 27O daled 06/12199.

9) Resolution No. 12011i36/99-BCC dated o4to4l2ooo published in the Gazette of lndia
Extraordinary Part I Section I No.71 dated 0410412000

(xi) Resolution io. 12011144199-BCC dated 21/0912000 published in the Gazette of India

Extraordinary Part I Section I No.210 dated 2110912000.
a) Resolution No. 120161912000-BCC dated 0610912001

b) Resolution No. 12011h/2001-Bcc dated 1910612003.

c) Resolution No. 120111412OO2-BCC dated 1310112004.

di Resotution No. 12011tgt2OO4-BCC dated 1610112006 published in the Gazette of India

Extraordinary Part t Section I No 210 dated
1610112006.

Shri/Smt./Kum. and/or his family ordinarily reside(s) in the

DistricUDivision of

State. This is also to certify that he/she does not belong 1o the

persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India,

Department of personnel & Training O.M. No. 36012/22l93-hstt.(ScT) dated 08/00/93 which is nrodified

vide OM No. 360331312004 Estt.(Res.) dated 0910312004-

Dated:
District Magistrate/ Deputy Commissioner, etc

Seal
NOTE:

a) The term Ordinarily'used here willhave the same meaningas in Section20 ofthe Represenlalion oflhePeopleAct 1950

b) The aulhorities competent lo issue Caste C,edificates are indic,ted below:

i) District Maqlslrale / Addiljonal Magistrale / Collector / Depuly Commissioner / Addilional Deputy Commissioncl )
' / Deputy C;tector / Frrst ClaSs Stip;ndiary Magislrate / Sub-Divisional magistrate / T€luka 

^,'lagistrate 
/ Executave

Magist;te / EXra Assistanl Commissioner (nol below the rank of lst Class Stipendiary Magistrate).

ii) ihief presidenry Magistrate /Additional Chief Presidency Magistrate / Presidency Magislrale

iii) Revenue Offlcer not below lhe rank of Tehsildar and

iv) SubrDivisional Ofilcer of the area \4here the c€ndidate and / or his family resides

I.ORIVIoFCERTIF|CAIEToBEPRoDUcEDBYOTHERtsAcKWARDCLASSESAPPLYINGFoR
AppolNTtMENT TO POSTS / ADMISSION TO CENTRAL EDUCATIONAL INSIITUTIS (CEls).

UND[R THE GOVERNMENT OF INDIA

"l his ceiltqelc ftIUSThnve lr{re!-lssued on orull''r istApril 2018'"

I his is to cerlrfy ihat Shri/Smt /Kum Son/Daughtef of Shfi/Sm1

Dislricl/Division

the

of Village/Town

rn lne State belofgs to

Communrly which is recognized as a backward class under

I t5
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FORM OFCERTIFICATEIO BE P@Iq SCHEDULED CASTE OR SCHEDULED
TRIt]I:

This is {o certify that Shri/Srnt./Kurr_ Son/Dauqhter of

villagc/Town Districl,/ Division
lo lhcbelongs

castc/Tribc, whicll ts rccognized as a Schedulc Caste/Schedutcd Tribe under,

Shri Fath€r of Shri
village/town in Districttlivision of the State/UT

who belongs to ihe casteffribe which is recognized as a SC/ST in the Staterunion
Territory

issuing autiority) vide tieir No.
issued tty the _ (name ofthe prescaibed

: and or his/her family ordinarily .eside(sl in Vitlage/Town
Dastrict/Division of the Stale^rnion Tenitory of

of the State/Union Terrilory

lhe ConstillJlion (SchedLrted Casles)
order, 1950. Thc Conslilution (Schcduled
Tribcs)order 1950
The Conslilution (Sch€duled CastesXUnion Tcmlory)
order, 1951. lhc Coostiluflon (Scheduted Tribes) (Union
'lerritory) order, 1951.
(As amended by the Scheduled Casles and Scheduled Tribes (Modification) Order '1956, the Bombay ReorganAation Act.
1_960, the Puniab Reorganizalion Act. 1966, The Slate of Himachal Piadesh Act, 1970, the Nodh Eastern Areas
(Reorganization Act, 1971)and the Schcduled Castes and Schcduled Trib€s orders (Am€ndment) Act, 1976.)
'Ihe constjtutio8 (Jammu & Kashmir) Scheduled Caste Ordcr, 1956,
"The Constitution (Andaman and Nicobar lslands) Schedul€d Tribes, 1959, as amended by the Scheduled Castes aod
Scheduled Tltles orders (Amendment) Acl. i976:
"The Constjtution (Dadra and Nagar Haveli) Scheduled
Casles Order 1962; *The Constitutjon (Dadra & Naqar
Havel) Sdrcdulcd Tribes Order. 1962: .The Constrtutron
(Pondichery) Scieduled Castes Ord€r, 1964,
'Tl |e Constil{ltion (Utlaf pradesh ) Scheduled I flbes O.der, 1967;*The Conslitution (Goa, Daman &Dieu) Scfieduled Castes Order, 1968;*The Constitution (Goa, Daman &Dieu) Scheduled Tribes
Order, 1968; *The Constitulion (Nagatand) Scheduted
Tribes Order. 1970:
*The Constitution (Sikkim) Scheduled Castes Order, 1978:
"The Constitution (Sikkim) Scheduted Tribes O.der, 1979;*The Conslilution (Scheduted Castes) Ofders (Amendment) Act, 1990.*Ihe Constitution (Scheduled Tribes) O{der, (Amendmeflt) Ordinance, i991.*The Constitution (Scieduled Tribes) Order, (Second

Amendment) Ac1, 1991 ' I he Constrtution (Scheduled Tribes)
Ordinance, 1996

This certificate is issued on the basis of the Scheduled castes/Scheduled Tribes Certiticate issue to

of

iDy- Collector./ 'd dass
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FoFormat for Physically challenged (PH)/Pcrsons with Disabilities (PWD)
Certificate (To be obtained by the candidate)

(To be filled by Medicai Board notif ied undcr PWD Act)

Ceftificate No:

Dale:

This is to certify thal Mr./Ms son /

daughter of I/r./l,4rs.

male/female, Registration No.

. He/She is physically disabled/visual

disabled/having mental retardation/leprosy cured and has %

impairmenyvisual impairmenUspeech and hearing impairment etc.) in relation to his/her

Note:

This condition is progressive/not progressive/likely to improve/not likely to improve*.

'1. Re-assessment is not recommended/ is recommended after a period of

(*Strike out whichcvcr is not applicablc)

is a case of

disabled/speech and hearing

per cent) permanent (PhYsical

months / years*

Signature ofDr.

Name of Dr.

Seal with Degree

(Member, Medical Board)

Siqnature of Dr.
".

Name of Dr.

Specialization

Seal with Degree

(Member, Medical Board)

Signature of Dr.

Name of Dr.

Specialization

seal with Degree

(l\ilember, Medical Board)

Countersigned bY the

Medical SuperintendenVCMO/Head of Hospital (with seal)

Afrt her. rc.enl I

Phorogr.ph srrowxr! r

lhe drsllr i1y dlly i

allcsred by ll€d..]

Signature/Thumb impression of Patient

\-1f
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ANNEXURE I

(full name of stud€nt with Institute Roii
Number) s/od/o . Mr n/lrs ,{Ms.

having beefl admitted

or downloaded a copy of the UGC Regulations on Curbing the l\,4enace of Ragging in Highef Educational
Institutions, 2009, (hereinafter c€lled the "Regulations') carefully read and fully understood the provisions
conlained in the said Regulations.

.l) | have, in particular, perused clause 3 of the Regulations and am aware as to v\,hat constitutes
raggrng.

2) I have also, in particular, perused clause 7 and c{ause 9.1 of the Regulations and am fully aware of
the p€nal and administrativ€ adion that is liable to be taken aqainst me in case I am found ouilty of or
abetting ragging, aclively or passively, or belng part of a conspirjry to promote ragging.

3) I hereby solemnly aver and undertake that

?) | will not indulge in any behaviour or act that may be constituted as ragging under clause 3 of the
Regulatrons.

b) I will not participate in or ab€t or propagate through any act of commission or omission that may be
constituted as ragging under clause 3 of the Regulations.

4) I hereby aflirm that, if found guilty of ragging, I am liable for punishment according to clause g.1 of
the Regulations, without prejudice to any other criminal action that may be taken against me under any
penal law or any law for the time being in force.

5) | hereby declare that I have not been expelled or debaned from admission in any inslitution in the
country on acmunt of b€ing found guilty of, abetting or being part of a conspiracy to promote, ragging; and
turther affirm that, in case the dedaration is found to be untrue, I am aware that my admission is liable to be
cancelled.

6) Along with the above mentioned points ldo hereby declare that

a. I wtll obey the code of condud of thc institutc.and do not indulge in any kind of indisciplined
aciivity while in and off th€ institrJtion campus. 

.

b. I will be solely responsible for any ft(nd of accid€numishap caused on account of the above
mentioned claus6 (6.a).

Undertake this _day of _ month of year.

(name of the instiiution) , have received

Signature of Student

Name:

\11
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ANNEXURf II

I,l,4r /l\,1rs /Ms
_ (full name of parent/guardian)
Numbet , having been admitted
received of downloaded a copy
Educaironal lnstitutions, 2009,

(hcreinafter called the "Regulatjons ), carefully read and fully understood the provisions contained ir] the
sard

Regulations.

1) I have, in partrcular, perused clause 3 of the Regulations and am aware as to what conslitutes
ragging

2) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware of
the penaland administrative action that js liable to be taken against my ward in case he/she is fouod guilty
of or abetting raggjng, actively or passively, or being part ot a conspjracy to promote ragging.

3) | hereby solemnly aver and undertake that

a) My ward will not indulge in any behaviour or act that may be constituted as ragging under clause 3 of the
Regulations.

b) My ward will not participate in or abet or propagate through any act of commission or omission that may
be constituted as ragging under clause 3 of the Regulations.

4) I hereby affirm that, if found gurlty of raggrng, my ward is lable for punishment according io clause
9.'1 of the Regulations, without prejudice to any other criminal action that may be laken against my ward
under any penal law or any law for the time being in force.

5) lhereby declare that my ward has not been expelled or debarred from admission in any institution
in the country on iccount of being found guilty of, abetting or being part of a conspiracy to promote, ragging,
and furth-er afflrm that, in case the declaration is found to be untrue, the admission of my ward is liable to be
cancelled.

6) Along with the above mentioned points ldo hereby declare that

a) My ward will obey the code of conduct of the institute and do not indu lge in any hind of in-discip lincd
activity while in and off the institution campus.

b) My ward will be solely responsible for any kind of accrdenumishap caused on accounl oflhe above
mentioned clause (6.a).

{alhedmother/guardian of , (full
to

name ol sludent with Univcrsity Roll
(namc of ihc Instrtution) , hJVe

of the UGC Regulations or Curbing the l\,4enace of Ragging in Higher

-^^}. ^4oay ot _ rturruI or _ygar,Declared this

Signature of ParenUcuardian

Name:

Address:

Telephone/ Mobile No.:

l/

\1i1.
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For Admission Enquiry, please contact Admission Cell at

01 64-2864109, 9464269330

Gentral University of Punjab
(Established under Central Universities Act 2009)

City Gampus: Mansa Road, Bathinda - 151 001 (Punjab), India
Tele: +91-164-2864109

Website: www.cup.edu.in or www.cup.ac.in / Email:

rte
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(Established under the Central Unlversities Act, 2009)

NAAC ACCREDITED'A' GRADE UNIVERSITY

PROSPHCTUS
Admission to Master'$ Frognantme

For Session 2018-19

Central Unlversity cf Punjab
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Prof. R. K. Kohli

FNA, FASC, FNASC, FNAAS, FPASC, FBS
Certified Senior Ecolooist. ESA. USA

JC Bose Nation;l Fellow

Dear Students,

Welcome to the Central University of Punjab

Central Universily of Punjab, NAAC 'A' Accrediled, is one of the fast growing Central Government's
Educational lnstitutions committed to capacily building and offering outstanding academic, research,

rocrcational, spads, co curricular and placcment oppoftunities. Here, students onjoy a peiect balance

between high educalional standards and a lifestyle caupled with lndian ethos and modernity.

The University is devoted to excellence in higher education and research, and producing the fitrcst hutnan

beings with highest quality scientific minds engaged in eternal quest for infinile knowledge and salving
problems of mankind.

We aim to build top quality intellectual capital by constantly motivating young minds to learn and enjoy the

excitement & adventure that education offers; create a vibrant culture integrating world-class education

and cutting edge research with a focus on higher leaming for lndian and foreign youth; inculcate amongst

students and faculty, healthy habits of self-reliance rather than depetrdence. We stive for holislic and
development of personality to face challenges of life while ensuing welfare of all !ife forms and life suppoft
systems; activate creative instincts, motivate independent thinking; develop questioning minds and to
nurlure a sense of integrity, ethics, uncompromising honesty, democratic values, respect for human rights

and deep concem for the disadvantaged section of the society.

We at the University understand lhal success is based on high quality courses, good facilities, triendly

ambience and dedicated academic staff. Here, we pmctbe what we teach and our students can count on

full suppoft of faculty and administration. Our strength lies in dedicated and meitoious faculty, very good

infrastructural research facilities and visibilities in research output. Majoity of lhe faculty has sponsored

research project funding. The innovative courses are designed to save precious lime, money and energy

of the students while they remain focused to lhe field of their choice. ln order to stike a balance between

academic pursuits and leisure, the University offers clean and green surroundings together with good

sponi ng and ext acu r ricula r I acil il ies.

I am happy that you are considering Central University of Punjab as your next destination and look forward
to welcoming you here.

With best wishes,

(R. K. Kohti)
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The Central University of Punjab. Bathinda (CUPB)
was established in 2009 by an Act of Parliament. The
University has a mission of providing wide range of
instructional and research facilities across integrated
and crossdisciplines, promote innovation in teaching,
learning and research, and cross-pollinat€ new ideas,
new technologies and new world-views, lt aims to
create an ignrted workforce responsive to regionai,
national and global needs in tune with the
requirements of academia, industry and business.

Simultaneously, the arduous task of selecting
enough contiguous land for its Campus was
underiaken. The Punjab State Govemment
purchased 500 acres of land in Ghudda
village and got it registered as a site for the
new University Campus. The new Campus is
scheduled to be completed and become
operational within a period of few months.
The Campus is designed to be environment
friendly and energy eflicient conforming to
GREHA-IV norms, pertraps the first such
University in the region. CUPB has been
certified with 5 star rating under GRIHA LD
for Master Plan.

CUPB started in a Camp Office provided by the state
administration in March 2009. Making a modest but
speed start, it has been working and progressing from
a temporary, 37 -acre Campus on Mansa Road,
Bathinda. In the very first accreditation cycle, CUPB
has been rated as an 'A" grade University by NAAC. lt
is also ranked at No I among the 16 newly established
Central Universities. The University has established a
Central Instrumentation Laboratory, Computer Centre
and the University Library to provide high end facilities
to its faculty and students. Air-conditioned lecture
rooms, well-equipped science laboratories, a 90-
seater seminar hall and a 2s0-seater air-conditioned
auditorium support the academic activities.

lU?b&trp$]uaiedla!
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Currently, CUPB has 21 Depadments spread over
11 Schools in areas ranging from Sciences.

': I /r'5 and Soc al Stiettr,- srcLl rUru9y.
We have adopted national model curircula wherever
avarlable and supplemented it with the local, national
and global t:sres The University offerr only Ma>lets
and Ph.D. Programmes. lt is a valrdation of
Universrty's growing credibility among the students
that during the year 2017-18, a total of 30,101
applications received for 726 seats for admissron to
Master's Programmes through CUCET, making a
demand ratto of 1.41 . For Ph.D. Programmes, 728'1

apphcatrons rece,ved for 100 seats. making a

demand ratio of 1 .72.

Besides celebrating international and national
commemorative days, students are encouraged to
organize annual sports and culture events during
the Foundation Week in February every year,
CUPB is committed to the social cause of not only
the region, but the whole nation and actively
Darticioates in events like "Swachh Bharat
Abhiyan". To cater to the financial needs of the
students, the University provides scholarships and
interest-free loans out of the Students Welfare
Fund and has also implemented Earn-While-You-
Learn scheme.

In spite of the locational disadvantage, CUPB in true
sense is a multi-culture, mini-lndia as it supports
students from 28 states, faculty from 18 states and
non{eaching staff from 14 states. The University takes
pride in its exceptionally qualified and committed
faculty of 107 teachers. AII Assistant Professors have
a doctoral degree and are NET qualified- lt is
remarkable that nearly half of the present faculty have
train ing/research/visits abroad. Twenty faculty
members have been abroad for more than one year,
while ten have spent between 5 to 17 years at
prestigious foreign Universities. The faculty has 160
research projects worth Rs.25 Crores + sanction of 30
Crores, perhaps the highest per capita funding in any
Universitv in India.
With a focused approach, the University
undoubtedly poised to write a new chapter on
academic horizon of India.

IS
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. Uplift and upgrade the standards of teachrng. Iearning and research to global levels

of excellence

. Create international benchmarks in research, patents and consultancy services

. Strategize to become a global epicenterof knowledge, culture, skills and technologies

. Develop a scientific temper and a performance culture of pro-active decision-making

. Act as a catalyst of change by setting high water-marks in infrastructural growth, in
academic and co-academic excellence, in learning and evaluation, in social

interfacing with the stake-holders, in human resource development, in safety and

security systems, in process management, and in seamless integration with the
surrounding communities

. Cross-pollinate with new ideas, new technologies, new platforms and new world-
VIEWS

. Continue expanding and exploring, locally, nationally and globally

. Offe r a wide range of instructional and research facilities across integrated and cross-
disciplinary studies

. Promote innovation in teaching, leaming, evaluation, research and consultancy
servlces

' Create an ignited workforce responsive to regional, national and global needs in tune
with the requirements of academics, industry, business and administration

Participate in the problems and concems of the surrounding community and the civil
societY
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Sr.
No.

Programmc Elig ibility Tenta-
UVe

No. of
Seats

DEPARTMENT OF ANIMAL SCIENCES

1 N4 Sc. Life Sciences
(Specialization in

Animal Sciences)

Bachelor's degree in any branch of Ljfe Sciences wth 55%
marks {50% in case of SC/ST/OBC(NCLyPWD} from a
recoqnized Indian or foreiqn University.

25

DEPARTMENT OF APPLIED AGRICULTURE

2. [,4.Sc. Food Science
and Technology

Bachelor's degree in Basic Science / Agriculture Science or
Allied Sub.iects including Food Processing Technology, Food
Science and Technology, Food and Nutritjon, Food Technology,
Dairy Technology, Biotechnology, Agricultural Process
Engineering, Chemical/Biochemical Engineering, Veterinary
Sciences, Horticulture, Fisheries, etc. streams with 55% marks
{50% in case of SC/ST/OBC(NCLyPWD} from a recognized
Indian or foreiqn University.

15

MBA (Agribusiness) Bachelor's degree in Agriculture Sciences or in Agriculture
related / Humanities, Social Sciences, Pure Sciences,
Engineering, Commerce, Management, Design & Planning and
Rural Management / Development, etc., disciplines, and related
disciplines with at least 55% marks or equivalent CGPA {50% in
case of SC/ST/OBC(NCLyPWDi from a recognized Indian or
foreign University.

Agriculture related disciplines include: Agriculture, Agri
Business Management, Commercial Agriculture, Agricultural
Marketing and Cooperation, Agricultural Engineering,
Biochemistry, Biotechnology, Dairy Technology, Fisheries, Food
Technology, Food Processing Engineering, Forestry,
Horticulture, Sericulture, Home-Science, Veterinary Science &
Animal Husbandry and allother streams of Agriculture and Allied
subiects.

3. IJ

iDEPAR'

M.Sc. Life Sciences
(Special2ation in
Microbial Sciences)

Bachelor's degree in Life Sciences or related field with 55%
marks (50olo in case of SC/ST/OBC(NCL)/PWD) from a
recoqnized Indian or foreiqn Universitv.

25

5. M.Sc. Life Sciences
(Specialization in
Biochemistry)

Bachelor's degree in Life Sciences or related field with 55%
marks {50% in case of SC/ST/OBC(NCL)/PWD} from a
recoqnized lndian or foreiqn Universilv.

25

The Central University of Punjab is offering following Master's Degree
Progranrmes during the Session 2018-19.

Master's Degree Programmes -2years (4 Semesters)

)sq 6lPage



DEPARTMENT OF CHEMICAL SCIENCES
6 M.Sc. Chemistry Bachelor's degree in any branch of Sciences with 55% maIks

i50yo In case of SC/ST/OBC(NCL)/PWD) and Chemistry as one
oi the sublecl from a recoqnized Indian or fofeiqn Untversity

30

ol lhe subject from a r lndian or foreiqn Universil

7 M Sc Chemistry
(Specialization in

Applqd.Chem islrv)

Bachelor's degree jn any bfanch of Scjences with 55% marks
{50% in case of SC/ST/OBC(NCL)/PWD) and Chemistry as one

25

DEPARTMENT OF COMPUTATIONAL SCTENCES

I M.Sc Chemistry
(Computational

Bachelor's degree in Science with Chemistry as a subject wth
55% marks {50% in case of SC/ST/OBC(NCL)/PWD} in
aqqregate from a recoqnized Indian or foreiqn Univ€rsity.

tt

L [4.Sc. Physics
(Computatjonal
Physics)

Bachelor's degree in Science with Physics and Mathematics as
main subjects with 55% marks {50% in case of
SCiST/OBC(NCL)/PWD) in aggregate from recognized Indian or

15

r o. . I rr,r.sc. Life Sciences

I (Specialization in

j 
eioinrormatics)

I

Bachelor's degree in any branch of Life
Sci€nces/Pharmaceuti€l Sciences/ Mathematical
Sciences/Computer Sciences (or applications)/Physical
Sciences/Chemical Sciencesrueterinary Sciences/Agricuftural
Sci€nces/t\,,ledic€l Sciences or an engine€ring degree in a
related stream with 55% marks {5O% in case of
SC/ST/OBC{NCL)/PWD} from a recognized lndian or foreign
Universitv.

tc

11. lM.Sc. Mathematics Bachelor's degree with Mathematics as main subiect with 55olo
marks {50% in case of SC/ST/OBC(NCL)/P\ /D} in aggregate
from a recoonized Indian or foreiqn University.

12. I M.Sc. Statistics Bachelor's degree with Mathematics/Statistics as a main subject
with 55% marks {50% in case of SC/ST/OBC(NCL)/PVVD} in
agqreqate ftom a recoqnized Indian or foreiqn Universitv.

15

Bachelor's degree in Pharmacy or equivalent with 55% marks
{50% in case of SC/ST/OBC(NCLyPWDi marks from a
recognized lndian or foreign Univercity and preference will be
qiven to candidates havinq valid GPAT score.

M. Pharm.
Pharmaceutical
Sciences (Medicinal
Chemistry)

14. M. Pharm.
Pharmaceutical
Scienc€s
(Phafmacognosy and
Phytochemistry)

Bachelor's degree in Phaffiary or equivabnt with 55% mafks
{50% in case of SC/ST/OBC(NCLIPI/I/D} lrom a recognized
Indian or foreign University and preferenc€ will be given to
candidates having valid GPAT store,

18-

'lq M.Sc. Chemical
Sciences (Medicinal
Chemistry)

Bachelor's degree in Science or equivalent with Chemistry as a
subject with 55% marks {50016 in case of
SC/ST/OBC(NCL)/PWD) in aggregate from a recognized lndian
or foreion Universitv.

20

' Seats may vary after the PCUAICTE extension of approvat (2018-'t9)

UETAt(IMtrNI (,I- |JIIYI'IGAL s(;ItsN(;tss
to_ M-Sc. Physics Bacftelor's degree in Science with 55% marks {50% in cas€ of

SC/ST/O8C(NCL)/P\ /O] in aggregate in Physics and
Mathematics as main subjecl fiom recognized Indian or foreign
Universitv.

25
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] DEPARTMENT OF PLANT SCIENCES
25

(Specra|zalion in Planl ] rnarks {50% in case of SC/ST/OBC(NCL)/PWD} lrom a
i \UPc!'a'r'a

I I Sciences) I recognizc.i lnd an or f9l9l9n Un'vg.Elly

DEPARTMENT OF EDUCATION

B Ed degree with
sc/sT/oBC(NCL)/PWD)

55% marks {50% in

from a recognized Indian

55% marks {50% in

from a recognized Indian

case ol
or fore gn

Univers

Bachelor's degrce with
sc/sT/oBC(NcL)/PWD]
Univer

case ot
or foreign

DEP,ARTMENT OF COMPUTER SCIENCE AND TECHNOLOGY

20. M.Tech. Computer
Science &
Technoloqy

B.Tech. / B.E. in Computer Science and Engineering
Information Technology / Electronics / Electronics
Communication lrom a recogntzed Indtan or torelgn Unlverslty/
Graduates (AMIETE/A|\,41E) from Institution of Electronics and
Telecommlrnication Fngineers (IFTF) in Computer Science &
Engineering with minimum 55% marks {50% in case of
SC/ST/OBC(NCLyPWD) Preference will be given to candidates
havinq valid GATE score.

&

21. M.Teclr. Curt rputet
Science &
Technology (Cyber
Security)

25

22. M.Sc.
Environmental
Science and
Technoloqy

Bachelor's degree in any branch of Science/technology with
minimum 55% marks {50% in case of SC/ST/OBC(NCLyPWD}
from a recognized Indian or foreign University.

25

M.Sc. Geology Hons. in Geology at B.Sc. Level/Bachelor's degree with Geology
as main subject with 55% marks {5Q% in case of
SC/ST/OBC(NCL)/PWD) in the aggregate in Science subjccts
from a recoqnized Indian or foreiqn University.

25

24. M.A./M.Sc.
Geography

M.A- Geography: Bachelor's degree in arts with Geography as
main subject with 55% marks \5o% in case of
SC/ST/OBC(NCL)/PWD) in aggregate from recognized lndian or
foreign University.

M.Sc. Geography:iBachelor's degree in Science with Geography
as main subject with 55% marks {50% in case of
SC/ST/OBC(NCL)/PWD) in aggregate from recognized Indian or
foreiqn Universitv.

25

oeinr
Htsroi

M.A. Political Science Bachelor's degree with Political Science with 55% marks {50% in
case of SC/ST/OBC(NCL/PWD] in aggregate or Bachelor's
deqree in anv other discipline with 60% marks {55% in case of

25

)86 8lF.,Ee



SC/Sl /OBC(NcL)/PWD) in aggfegale from a recognized Indian
or forelglqf ivel s ly

Bacheloas degree with Hrstory wjth 55% marks i50% in case of
SC/ST/OBC(NCL)/PWD) ln aggreqate or Bachelor's degree n

any other discipline wiih 60% rfarks {55% In case ol
SC/ST/OBC(NCL)/PWD] in aggregate ffom a recognrzed Indian

DEPARTMENT OF HUMAN GENETICS AND MOLECULAR MEDICINE

27. M.Sc. Life Sciences
(Specialization in
Human Genetics)

Bachelor's degree ln any branch of Life Sciences/M.B.B.S. or
B.D.S. with 55% marks {50% in case of SC/ST/OBC(NCLyPWDi
from a recoqnized Indian or foreiqn University.

25

28. M.Sc Life Sciences
(Specialization in
Molecular Medicine)

Bachelor's degree in any branch of Animal/Medicinal
Sciences/Life Sciences with 55% marks {50% in case of
SC/ST/OBC(NCL)/PWD) from a recognized Indian or foreign
University.

25

DEPARTMENT OF LANGUAGES AND

29- M.A. English Bachelor's degree with at least 55% marks {50% in case of
SC/ST/OBC(NCL)/PWD) in aggregate with at least 50% marks
{45% in case of SC/ST/OBC(NCL)/PWD} in English as optional
subject, or 55% marks {50% in case of SC/ST/OBC(NCLyPWD}
in English as compulsory subject from a recognized Indian or
foreiqn Universitv.

30_ M.A. Hindi Bachelor's degree with 55% marks {50% in case of
SC/ST/OBC(NCL)/PWD) in aggregate and having studied Hindi
as a subiect from a recoqnized Indian or foreiqn University.

25

M.A. Punjabi Bachelor's degree with 55% marks {50% in case of
SC/ST/OBC(NCL)/PWD) in aggregate and having studied
Punjabi as a subject from a recognized Indian or foreign
Universitv.

.DEPARTMENTOF LAW
JZ. LL.M. Bachelor's degree in Law with 55% marks {50% in case of

SC/ST/OBC(NCL)/PWD] from a recognized lndian or foreign
University.

za

M.A. Economics Bacielor's degree with 55% marks i50% in c€se of
SC/ST/OBC(NCL)/PWD] from a recognized lndian or foreign
University and tvho had studied
Econom ics/Statistics/Manaqement.

34. M.A. Sociology Bachelor's degree in any discipline with at least 55% marks {50%
in case of SC/ST/OBC(NCL)/PWDI in aggregate from a

.recoqnized Indian or foreiqn University.

25

tBi



DEPARTMENT OF MASS COMMUNICATION & MEDIA STUDIES

Bacheior s degrce in any disciplif e w,i1h a mirinrLrm of 557o maf ks

{50% in case of SC/ST/OBC(NCL)/PWD} ftom a fecognizedCommunrcalion &

Journalism lndian of foreiqn Univc[

DEPARTMENT OF FINANCIAL ADMINISTRATION

Bachelor's degree
equivalent grade

in Commerce with minimum of 55% marks or

{50% in case of SC/ST/OBC(NCI)/PWD} in

nized Indian or foreiqn Un

Note:

The University reserves the right not to offer the Programme in any particular
discipline due to administrative reasons or if the response to the Programme is

not adcquatc (as pcr AC/EC dccision). Thc dccision of the University will bo

final in this regard.
F The University reserves the right to change the number of seats in any

Programme.
The Reservation/Relaxation will be given as per Government of lndia/University
Rules as adopted by the University time to time.
This Prospectus is subject to alteration (s) & modification (s) and the same will
be notified on University website.

) This Prospectus is for information only and it does not constitute a legal
document.

* For detail please visit University website www.cup.edu.in or www.cup.ac.in
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Admission to all Master's Degree Programmes shall be based on the merjt of
the students in Entrance Test of CUCET-2O18.
No one shall be considered for admission unless he/she has aooeared in the
CUCET-2O18.

The candidates are advised to remain in touch with the website CUCET- 2018
(www.cucet2018.co.in) for updated information.
Candidate must ensure that, they should have all the original documents of
their respective qualifying examinations at the time of verification of
Documents/Registrations.
For the Admission in Master Programme, candidate must fulfill the eligibility
criteria on the date of verification of Documents/Registrations.
Ensuring the eligibility for applying to a particular Programme will be the
sole responsibility of the candidate.

Candidates can apply online only. For online application, visit the home page of CUCET

website (www.cucet2018.co.in), click on link applv online for necessary instructions.

Instructions for submitting Online Application:

'1. Please read eligibility criteria and other requirements before submitting the
application form.

2. To apply for admission to a Programme, eligible candidates must complete the online
Application Form and submit it.

t.
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Ahmedabad, Allahabad. Amritsar, Bandarsindari (CURAJ) Almer Bangalore,
Bathinda, Begusarai, Bhagalpur, Bhopal Bhubaneswar, Bidar, Bikaner, Caltcut
Chandigarh, Chennaj. Coimbatore, Davanagere, Dehradun Dhanbad, Gaya, Goa
Guwahatj, Hissar Hubli, Hyderabad Indore, Jabalpur, Jaipur, Jammu, Jamshedpur,
Jodhpur, Kalaburagi/Gulbarga Kannur (Thalassery), Kargil Kasargod, Kathua
Kochj, Kolkata, Kota, Kottayam, Leh, Lucknow. Ludhiana. Madurai, l\,4ahendergarh.
Mumba j, Muzaff arpur, [,4usore, NagerCoil, Nagpur. New Delhi, Patna, Patiala, Pune,
Purnia, Rarchur, Raipur, Ranchi, Sambalpur, Shtmla, Sikar, Silchar, Siwan, Solapur,
Srinagar, Th iruvana nthapu ram, Thiruvarur, Thrissur. Trichy, Udaipur, Udhampur,
Udupi, Varanasi, Viaywada. Vishakhapatanam and Yadgir

Please visrt the
www.cucet20l8.co.in
Programmes.

Central Universities Common
for important dates regarding

Test website.
test for all the

Entrance
entrance

Please visit the
www.cucet2018.co.in
Programmes.

Central Universities Common
for details of pattern and syllabus

Entrance Test website:
of the entrance test for all the

Please visit the
www.cucet2018.co.in

Central Universities Common
for details of entrance test fees and

Entrance Test website:
mode of payment.

Before applying for Counselling for Admission in Central University of Punjab,

candidate must ensure that they have appeared in CUCET- 2018,

Admission to all Programmes offered by the Central University of Punjab,
Bathinda is purely on the Merit of CUCET-2018 score of a student.
Candidate is required to fill Application Form separately to participate in the

counselling of Central University of Punjab, Bathinda.
Application Form will be available ai Central University of Punjab, Bathinda
website (www.cup.edu.in). For this candidate is required to be in touch with the
website for opening of the Application form and Counselling Schedule.
Please read eligibility criteria and other requirements before submitting the
application form.
The detailed schedule and modalities of online counseling shall be notified
on the University website after the declaration of Central Universities
Common Entrance Test (CUCET) result.

il.

il.

tv.

vt.

tqp
12 lP.g i



Dalg of ;\clmisqol q 89gli!rq1l9!
Daie of Orrentation

P,gle o_|tgryIrgrygfaent of Classes

NOTE: The candidates are required to deposit the prescribed fee on or before the date
to be announced at the time of admission.

f MPORTANT NOTE: The last date of Admission/Counselling will be 20tr July 2O1B
(Friday). However, if seats remain vacant or vacancy of seats occur after withdrawals of
admission, the vacant seats shall be filled from the waiting list.

The cut-off date for admission including shifting/operating of waiting list if any shall be
21.08.2018 (Tuesday). Thereafter no admission shall be made by the University.

The University is co-educational and open to candidates from all over India. For all
Programmes, 15% seats are reserved for Scheduled Caste (SC), 7,5Vo for Scheduled
Tribe (ST), 27'k for non-creamy layer OBC candidates. Besides, candidates belonging
to differently abled category (i,e. Visually Handicapped, hearing impaired, and
orthopedically handicapped category) is also entitled to reseryation as per
UGC/Govenrnrent of lndia guidelines as adopted by the University time to time, Any other
reservation (Kashmiri migrants etc.) shall be as per UGC/Govt_ of lndia guidelines and
as adopted by the University from time to time.

The student admitted in the University shall have to submit a medical fitness certificate
from Govt. Hospital or University Health Centre that he/she is medical fit to pursue higher

Medium ot anstruction for all the Programmes is English except the language
Programmes for which the medium of instruction is the language concemed.

With reference to the UGC guidelines, in the event of a student / candidate
withdrawing before the starting of the Programme, the waitlisted candidates should be
given admission against the vacant seat. The entire fee (Academic) collected from the
student shall be refunded by the University to the student / candidate withdrawing from
the Programme as per detail below:

?9 41v.291P lIttaay) l
23 July. 2018 (Monday) 

i

)a July 2018 (Tuesd-y) 
i

Percentage of Refund
of Aggregate fees*

Point of time when notice of withdrawal of admission is
servedireceived in Un iversitv

1. 1O0o/o 15 days before the formally-notified last date of
admission.

ra Ir [t
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80%

5A%

00'% N,4ore than 30 days after forma lly-notif ied last date of
admtssron

*(lnclusive of course fees and non-tLtition fees but exclusive of caution money and

security deposit)
NOTE:

i. In case of Sr. No.1 in the tabie above, the University shall deduct an amount of

10% of the aggregate fees as processing charges from the refundable amount.

ii. Those candidates who will cancel their admission after Registration and

commcnccmcnt of classcs are required to srthmit No Dttes Certificate for the

refund of fee (Academic) and Security Money.

iii. Academic Security money will be refunded only after completion or quitting of the

respective Programme.

In case the candidates withdrawcancel the Hostel seat within 30 days after

allotment of Hostel, the Hostel Fee will be refunded after deducting Hostel fee of one

month from the refundable amount.

In case the candidate withdraw/cancel the Hostel seat after 30 days from the

allotment of Hostel, only Hostel security money will be refunded to the candidate.

NOTE:

i. Candidates are required to submit No Due Certificate for the refund of Hostel fee and

Security Money.

ii. Hostel Security money will be refunded only after completion or quitting of the respective

Proorammes.

All correspondences related io Admission shall be entertained on the following E-mai.

tD.

For details please visit University website www.cup.ac.in & www.cup.edu.in or contact

Prof. S.K. Bawa, Coordinator, International Students Division on Phone No. 0164-
2864210 or +91-9Bl 53-23035

rQ1
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SESSION 201a-19

The comnrenccment of ciasses for all Programrnes shall be in accordance with the
A ^-..1^^,;^ /r - l^ ^,J^ - ^,^^^p,cpdr€d by the Univers jty in accordance wjth the UGC
g u idelinesireg u lations
Academic Calendars for Semester I to IV offered by the University for the Session 201B-
19 are qiven as under

SEMESTER I& III

July. 2018 to December, 2018

SEMESTER II & IV

Januarv. 2019 to June. 2019

\q r

Registration/Commencement of Class work for the
3rd Senrester (Old Studentsi

16.O7.2018

20.o7.2018
*Registration/Commencement of Class work for the
1st Semester (Fresh Admissions)

MST-1 Examination along with Teaching 10,09.2018 to 19.09.2018

MST-2 Examination along with Teaching 24 10 ?O18 to 02 11.2018

Practical Examination/Teaching 1 4.1 1 .20 1 8 to 2O.1 1 .2O18

End Semester Examination (Online) 27 . 1 1 .2O1 8 to 1 4. 12.2018

Semester Break for students

*"Winter Vacations for Facultv

1 5.12.201 8 to O2.o 1 .2O1 I

17 .'l 2.201 8 to 3O.12.2O18
*Subject to change depending upon declaration of CUCET-2018 result, etc.

Registration/Commencement of Class work for the
2nd and 4th Semester

o3.o1.2019

MST -1 Examination along with Teaching 05.03.201 I to 14.03.2019

MST-2 Examination atong with Teaching 22.04.2O 1 9 to 29.M -20 1 I
Practical Examination along with/Teaching 03.05.201 9 to 09.05.201 I

End Semester Examination (Online) 1 3.05-2019 to 31.05.201 9

Semester Break for students 01.06.201 9 to 1 4.O7.2O19

*"Summer Vacations for Faculfu 03.06.2019 to 30.06.20 19
* cuidelines for Vacalions will rcmain same as notified vide notification Ref. No.CUPB/CC/COEJ1711196

dated 08.12.2017.



Fee
C ode

M.A.//LL.

fvl./M. Co0r

M.Ed- M.Sc-/M.Tech.
Com puter
Sciencc &

Technology
(Cybe.

Secu rity)

Fee ltenl

lvlPha nn./ ] [aBA {Agri
[4.Tcch. I Business)

Computcr 
I

Science & 
]

Technology I

One Time Fees (ln Rs.)

101
Degfee &
Convocation Fee 500.00 500.00 500.00 500 00 500.00

102
Alumni Association
Life Membership Fee 500.00 500.00 500.00 50 0.00 500.00

103
Security Deposit
(Refundable) 2580 00 2580.00 2580 00 2580 00 2 5 80.00

104
lndustrial Training
Fee ---a L------ 500 00

Annual Fees (ln,ff 7
201 Admission Fee 865.00 1016.00 ,t 7 101 6.00 865.00

202 ldentity Card Fee 70.00 70.00 60 70 00 70.00

203 Medical Fee 435.00 435.0q Frs oo 435.00 435.00

204
Literary and Cultural
Fee

220.00 1 7 ,rooo 220.00 220.00

205 Students Union Fund 151 .oo /l F 151.00 151.00 1 51.00

206
University
Development Fund --a Y_ 1075.00

207
Professional
Development Fee

.g 538.00

I 7 semester Fees (ln Rs.)

301 Tuitlon Fee ,Gfrzss.oo 2623.00 1355.00 3354.00 3225.00

302 Laboratory Fee J o.oo 2634.O0 1365.00 3354.00 538.00

303
Library and e-Llbrary
Fee

360.00 693.00 360.00 693.00 693.00

304
Computer and
lnternet Fee

540.00 540.00 540.00 540.00 540.00

305 Examination Fee 360.00 61 3.00 6'13.00 1 016.00 430.00

306 Marks Sheet Fee 108.00 f08.00 '108.00 108.00 108.00

307 Sports Fee 253.00 253.00 2 53.00 253.00 253.00

308 Students Welfare
Fund

'161 .00 161 .00 161_00 '161.00 161.00

Fees payable at the
time of admission 8458.00 13097.00 10076.00 't 4951.00 13382.00

Fees payable in the
beginning of 2nd
semester 3137.00 7625.00 4755.00 9479.00 5948.00

Note: The above fee is likely to increase as per decision of Executive Council (EC).

t1\

16 lP.ire



The University has a modern ComputerCentre with around 160 units of parallel
connected latest configuration workstatlons (Dell@)/HP each featuring Wtndows
7 ultimate OS, 2 GB/4 GB RAM and Intel@ isliZ 3 GHz processors. Software solutions
such as GeneMapper@, Seqscape@, BioTrekkerrM, Sigmaplot@ with Systat, pAWS,
SPSS, Chem. Bio, Origin 8.1, Schrodinger, MATLAB, etc. have been procured. The
University has also installed a Biade Server with capacity for 16 blades. The present
number of populated blades is twelve; each with 16 GB RAM. University has
excellent internet facility. Two Lease lines (20 MBPS and 100 MBPS and 1 GBpS NKN
Link have already been installed.

The University Library is on a rapid and consistent path of expansion and development
sance its inception in 2O09, catering to the learning and research requirements of
teachers and students of the University. Carefully designed wiur elegant modular
furniture, the library presently has over 36,606 titles and subscribes to 71 print journals,
the University Library subscribing to 9507 full text E-journals through the e-Shodh
Sindhu Consortium and independently a, with access to ACM Digital Library, American
Chemical Society, American Physical Society, Annual Reviews, Cambridge University
Press, Institute of Physics, JSTOR, Oxford University press, project Muse, Royal
Society of Chemistry, Sage, Science Direct, Science Online, , Springer Link, Taylor &
Francis, wiley-Blackwell etc. The university Library has access to all important full text
data base including SCOPUS database, Web of Science dataset. West Law, Hein
Online, Manuparta, SciFinder Evaluation, EPWRF India Time Series, DELNET Online,
lSlD (The Institute for Studies in Industrial Development), JCCC (J-Gate Custom
Content for Consortium), etc. lt is fully air-conditioned and is located at a central place
in the Academic Block with state-of-the-art seating facility, apart from a quiet and
restoring ambience. The interior of the library is enabled with wi-Fi connectivity allowing
the users to work within the library by accessing both,offline and online resources. The
Library is equipped with Radio Frequency ldentification (RFID) and Electro Magnetic
Security System (EMSS) providing automated self-service facility for the users and high
end security. lt is also equipped with an advanced Online Pubtic Access Catalog
(OPAC) and modem reprographic facilities. The Library facility is available to the
students 8.00 am to 2.00 am on all davs.

Choosing a University is also about choosing a new home. We ensure that students dwell
in a healthy environment that helps them to grow and learn without any obstacle. The
University has separate hostels for boys and girls with all modern facilities. The hostel
mess serves fresh and hygienic food.

:,
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The Univcrsity has 5 Gjrls' hostels and 5 Boys'hoslels. The facilities ptovicled in the

hostels are Wi Fi, bed, Mattresses. Study Table, Chair Almirah 24x7 \Nater and

Electricity supply, Housekeeping facility, llygienic food, Common Room with TV faci ity

Note: Limited hostel facility is available. Hostel to students admitted in Master's

Programme shall be allotted subject to availability otherwise they shall have to
make their own arrangement for stay.

A tuck shop near the Canteen-cum Mess is available for various miscelianeous

purposes, like photocopying, thesrs brnding. stationary jtems, eatables, etc.

lhe Unrversrty gfeatly values the health of its students arrd staff. A lully-equipped Health

Centre lras been established to provide OPD, indoor, enlergency, refefral and other

servlces to its employees and students. Medical Officer has been appointed to take care

of Health Centre. OPD timings are from 8 00 A.M. to '1.00 P.M. and 4.00 P.M. to 6.00

P.M. while MedicalOfficer and supportjng staff are avarlable 24 hours on call. Some local

physicians, hospitals and nursing homes have been empanelled for providing specialist

services to staff and students. Medicines given from Health Centre are free of cost and

emergency kits are provided at various places for first aid. The Health Centre also looks

after the social, preventive and environmental health of the Campus.

Highlights.

. 24 hours availability of Ambulance with driver,

. ECG Facility and Auto Analyser.

. 24 hours availabilrty of Medical Officer and Supporting Staff on call.

The fleet of University buses provide pick and drop facility to students coming from within

a radial distance of 100 kms. The buses are modern and luxurious to give a comfortabie

travelling experience. The University has bus for convenience of the faculty and students

It shuttles between Bathinda city and the City Campus twice daily.

The University has two ATMS of State Bank of Patiala and Punjab National Bank inside

the Campus for easy access

A modern auditorium is available for the academic and cultural activities of the University.

The air-conditioned auditorium features a sitting capacity of around 25O and equipped

with state-of{he-art remotely operated multimedia projectors, tablet PCs (Apple iPad)

and 5.1 surround-sound theatre svstem.

tq(
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University Museum houses vast collection of archaeological exhibits, including thal of
Harappan civilizatjon, excavated from Malwa region of punjab. Exhibits also include a
photo gallery on historical and cultural transformation of Bathinda city. Incharge of the
Museum is Dr. Vikas Rathee. Assistant Professor in Historv. DeDartment of south and
Central Asian Studies (lncluding Historical Studies).

Besides beautiful walking trails and bikeways around the campus, the university has
good sports facilities for the students and siaff. Indoor badminton and table tennis courts
are available round the clock to foster sporting skills. outdoor badminton, Volleyball and
Basketball courts are ready for use. Running track, a Football Ground and a cricrer
Ground are getting ready.

An air-conditioned fully functional Physical Fitness Centre is operational in the University
for ensuring a healthy mind in a healthy body. ln order to gear up for extensive research
work the students and the faculty work out in the air conditioned gymnasium in the
U n iversity under the guidance of the sports expert. There are separate tim ings for males
and females. The centre has all the requisite instruments and equipment required for
exercising. Facilities in the Centre includes:

Aerobic studios with high-
power treadmills
Decline behch
Upright stationary bike
Incline bench
Free-Weight training
Preacher curl bench
Cross trainer
Weight rack
Chest and shoulder presses

. Dumbbells 'l kg-20 kg

. Leg press and extension

. Rubber-coated weight plates

. Cross pull down

. Weighing Machine

. Smith Machine

. Twister

. Olympic flat bench

. Stretching equipment

The university encourages the students to take up part time jobs at the university to
make them independent under the 'Earn while You Learn" scheme. The obiective of the
scheme is to:

1. Exploit the immense potential of students as a valuable human resource.
2. Involve the students in management and development of the Institution.
3. Give students hands on experience and thereby prepare them forjobs in future.
4. Encourage young students to learn about dignity of labour.
5. Prevent students from avoidable distractions and engage them in meaningful,

positive activities.

t O ''l\ r'r
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6 Enable meritorious and needy students to earr a teasonable anrount ev.'ry morllh

r-'r pcr r5t- )

The students who are registered in Universtty for any Programme and are not recrplents

of feliowshrp/financial ard from any other funding agcncy either privatc or public can lake

lhF ddvdnlage of thrs sr heme

Students Financial Assistance Fund has been created with an objective that no deservlng

student, as far as possrble, is denied opportunity of studying at the University merely due

to her/his financial constraints. The deserving students with weak economic background

will be eligible for grant subject to the below conditions. However, the amount of grant or

Ioan will depend upon parents'income and family size etc.:

The performance in the qualifying examination should be up to the mark. The attendance

of the student at University should be at least 7 5o/o and also academic performance at

least "good standing". She/he should have conrpleted the previous semester
succcssfully. Thcrc should be no disciplinary action or proceedings against the studerrt.

*The students ca n avarl of the grant for purs u ing stud ies, payment of tu ition fee / payment

of registration fee, medical treatment. in case of serious iilness demanding

hospitalization, attending national international meets, conferences, seminars towards
payment of registration fees, 2nd class Train or Bus travel within India or in specific cases

even travel abroad (partial assistance) and any other with the approval of the Competent
Authority.

(*it is not covered under financial assistance)

The University makes all efforts to ensure that the financial needs of its students are met.

All necessary support needed from the University will be provided to students forapplying
Education Loan.

. /r
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The Placement Cell of the University has been established with an aim of facilitating
interactions between the Industries, Companies and Students who are in the final year
of their Course. The purpose of the Placement Cell is to place students in credible
organizations, and help them getting an appropriate job in sync with their inteilectual
aptitude. To provide excellent facilities for learning combined with a rewarding career is
the motto of the Institution. The students are provided with the best research facilities
and the lab infrastructure for the execution of their innovative ideas. Helping them to
execute it, the dedicated faculty of the University helps them in comprehending the
labyrinths of scientific world. The faculty of the University has published an impressive
number of research papers in several peer reviewed national and international journals
in diverse areas of Science, Engineering and Humanities, have a number of projects and
grants from the leading funding agencies and have awards and honours to their merit.
The students are counselled throughout, during their stay in the University regarding their
career options, which in turn prepare and equip the young aspirants to explore the best
avenues of opportunities.

To counsel and guide students on various issues and help them to manage
academic and personal demands of a University life effectively.
To help students of all beliefs and identities who may react to certain events with
feelings that inctude anger, hurt, confusion, fear, helplessness, loneliness, and
hopelessness.

To counsel the students requesting a withdrawal from a specific academic
Programme for non-academic reasons.
To provide prompt counselling for mental health emergencies arising on account of
highly charged events at the Campus.
The Student Counselling Cell shall provide comprehensive preventive and clinical
services to students enrolled for various academic Programmes in the University.
The goal of the Cell would be to enhance the psychological wellbeing of students
so they can take full advantage of the educational opportunities at the University.
Some of the presentations that the Counselling Center will offer include academic
success skill, conflict resolution, dealing with difficult situations, stress management
techniques and time management- All student contacts and information obtained in
the course of counselling will be confidential.

In order to aftend to the students' complaints, a Crievince Redressal Cell has been set
up in the University. lt offers immediate and effective redressal to the problems reported
by the students and work towards providing a safe and secure atmosphere for the holistic
groMh of the students.

,Yq
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The Unjversrty has a zcro tolerance policy towards ragging-re lated matters Ali tssues tn

tlris regard wjll be dealt wrth utmost urgency and stringent actron will be taken against

those who are involved. A copy of UGC Regulations on curbing the menace of ragging

have been distributed to all students upon adnrission and have procured undedakings
and affidavits from the students as weil as parents In thrs regard. Unabridged version of

the UGC Regulations in this regard can be accessible at http.//bit.lvlUGC Raqqinq.

The University community comprises of heterogeneous population from different parts of

Country, different religious/caste affiljations, linguistic heterogeneity and persons with

various frnancial backgrounds. Discrimrnations based on caste/sex/appea rance/state of

domicile etc. wiil be dealt with extreme seriousness.

The University puts very best efforts to ensure that the minority community faces no

discriminating incidents in the Campus.

To prepare the students to face different competitive examinations and help them acquire

the requisite knowledge to excel in their studies, the University has a Compctitive
Examination Cell which conducts coaching classes for exams like UGC/CSIR-NET,
ICMR, DBT, GATE, GPAT, Civil services examrnation, etc. Classes for these competitive

examinations are held in the evening, so that the regular class schedule of the University

is not disturbed.

Coaching is provided in General Knowledge, Information and Communication

Technology (lCT), Reasoning (including Mathematical), Current Affairs, Data

interpretation, Research Aptitude, People and environment, Higher Education System.

Governance, Polity and Administration for UGC NET Paper-l examinations. For CSIR
Net examination coaching is provided in Life Sciences, Environmental Sciences,

Chemical Sciences and other subjects. Subject specific classes are conducted on the

basis of the demand raised by the students. These classes are also in the form of
remedial classes. The faculty members aiso put efforts to provide guidance for the slow

learners. A team of committed teacher'S and specialists of proven merit provide a
professional edge to the Cell. Overthe years, the Cell has catered to the need of students

with fair degree of success. This has greatly helped to improve the performance of all the

students in various examinations. The Cell, in the long run, will start coaching for civil

services examinations.

Obiectives:

. To provide intensive subject specific coaching for UGC/CSIR-NET, ICMR, DBT,

GATE, GPAT etc. and Civil services examination ( in future);

. To build positive state of mind and self-confidence among the students;

. To encourage SC/ST/OBC and women candidates to appear in competitive
examinations.

:
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Personality and Language Development cell of the university has been established to
fosler soft-skrlls and communication skills for the students. The cell regularly organizes
activjlies including soft-skill development workshops, communication skills training and
general knowiedge quiz competition. Students actively parlicipate in these programs in

view of today's highly competitivc and stressful academic/carccr cnvironmcnt. As a part
of the activities of ihis Cell, a Communication Skills and Personality Development training
course in English is being conducted three times a week at the Language Lab- The
objective of this course is to help students to effectively handle real life communication-
specific challenges and to help them grow as leaders. This course aims to enable
students to learn techniques of Effective Communication, Personal Interview, Group
Discussion, Personality Development and Leadership Skills.

SC/ST and Minorities Cell is committed to provide an environment that promotes diversity
and respects everyone regardless of color, religious belief or culture. While maintaininE
diversity of all kinds, it also commits to ensuring protection of €veryone including
minorities and acting as per the provisions of Constitution of India-

The students form an integrat part of any teaching organization. The University also
recognizes the student power and cooperates with the Central University of Punjab
Students Council. Both Council and the University jointty work towards the betterment
and the advancement of the academic life of the Universitv.

The Cultural Cbmmittee in the University makes one forget about life's woes and
transports one and all into a world of beats and rhythms. Students are given proper
training through experts in dancing, singing, acting, etc. The students perform plays on
senous rssues lrke temale foeticide, dowry, environment pollution etc. which brings tears
to everyone eyes and remind each one present of their duty towards the wrong prevalent
in the country. Various events like drama, dance (group and individuat 'performances),

skit, musical performances (group and solo), poetry recitation competition, music
competition, dance competitions, traditional dress competitions etc. are organized.

The Central University of Punjab Alumni Association (CUPAA) aspires to foster an
increased interaction amongst the Alumni. A series of activities will be organized once
the Association becomes active. A glimpse of what we as facilitators intend to do are:

. To set up a link with the Atumni of all the Centres and enroll them as members.

. To encourage the Alumni to take an active and continued interest in the activities
and progress of the University.

zpl
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To honour those distrngulshed alumni nrembers. who bring laurels to themselves as

well as the University in their respective domains
1o arrange get-together of the Alurnni on a regular basrs.

The orientation program is meant to orient the students to the Campus life. The program

facilitates the successful academjc and personal transition of new students to the
Universrty community.

Features

. lt gives an overview oI Urriversi[y's culture, resotirces arrd seryices alor']g with rules
and regulations.

. lt is heh at the beginning of the Session.

Objectives

. To welcome the student to the University and engage them with the legacy, traditions
and values of our University.

To introduce students to the rigorous academic life of the University and opportunities,
responsibilities and facilities available.

To explain rules and regulations of the University especially related to teaching
learning and examination,

Pattern of Examination System

. Surprise Test(s): There will be minimum three surprise tests, the average of best
two will be considered for the score. Surprise test will be of multiple choice questions
and total weightage of surprise tests will be 10%.

. Term Paper: There will be a term paper with the weightage of '10%.

. Assignment(s): Assignment will carry the weightage of 5%.

. Mid Semester Tests: Continuous Assessment will be based on two pre-announced
Tests. These tests will be subjective type and will contain short answer type questions
and fong answer type question. Each Mid Semester Test will carry 25o/o weightage
and total weightage of Mid Semester Tests will be of 50%.

. End Semester Examination: End Semester Examination will be conducted online in

University Computer Centre. End Semester examination will be based on MOQsfill-
ups. Weightage of End Semester Examination will be of 25o/o.

The University recognizes and values the diversity of students and their expectations.
The University is committed to treating students in a fair and transparent manner. The
code of conduct is formulated to provide a clear statement of the Universitv's
expectations of students in respect of academic matters and personal behavior.

-t
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Teacl.ring and lcarning is a contjnuous pfocess in which teacher and student develops a

bond. Teachers keep getting new studenls year after yeaI and with the passage of lime
gain rich experie nce. ln order to improve her/his competence rn teaching and/ or research
she/he needs the feedback from the students. The students can provide their feedback
at the end of every Semester for each Course by hiding their identity. The feedback form

is to be filled online, the data of which is kept confidential and is used only for
rmprovement purposes.

. The student must submit their assignments, Lab. files, seminar reports etc. given

by the teachers in time.

No student must abstain from classes without prior permission.

Students are expected to speak politely and use decent language when
communicating with University officials, staff members and other students.
Students must maintain decorum in the University bus-

It is the students' responsibility to update any changes in their parents / guardians
and their own addrcss and contact number within a week
Wearing a helmet for two wheeler riders is a statutory requirement.

Use all University resources including information technology in a lawful and ethical
manner for academic purposes only.
The students are expected to bear a good moral character.
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; All students are expccted to abide by the rules and regulations of the University. Breach

of any rule or any oiher nrisconduct shall render the stude nt lia ble for d iscip lina ry action,

including expulsion from the University

> Attendance requirements: All students must attend their classes regularly. The
nrinimum requirement of attendance is 7syo al the scheduled lectures.

! Use of Mobile phones: Students possessing mobile phones must keep them swjtched

off when in Class/Labs. Carrying a mobile phone even rn swrtched off mode during

examinations is strictly prohibited and shall amount to use of unfair means.

I Ragging: Ragging of any student in any form inside or outsrde the Campus is

punishable offence as per guidelines of Honorable Supreme Court of India with

minimum punishment of expulsion from the University. Students and their parents
shall be required to submit the undertaking as per Annexure | & ll attached with
this prospectus.

) Misbehavior: Students found misbehavinq with other students or staff member will

face disciolinarv action.
Infrastructure Damage: Students must take care of their Campus. Any student found

damaging the University infrastructure will be fined to recover the losses

lgnorance of the rules and regulations of the University will not be entertained as an

excuse-

) Students are expected to display acceptable form of behavior, maintain discipline and

decorum in the hostel comolex.

) Possession, distribution and consumption of alcohol beverages, prohibited drugs,

chewable tobacco in the hostel complex is strictly prohibited.

>' Smoking is strictly prohibited in the hostel cornplex at any tinre.

! Ragging is a very serious offence. Hostellers found guilty of committing such an offence

can be evicted from the hostel.

> Parties, Social or political gatherings in the hostel complex are not permitted without
the prior written consent of the hostel warden and / or University authorities.

> Students must return to the hostel by 10:00 p.m. every day and are not allowed to leave

the hostel before 6:00 a.m.

) The students will be allowed to stay out of the hostel on submission of proper

application duly authorized by the parent and only if the permission granted in writing

by the hostel warden.
! A hostel complex should be a place where students can have the best possible

conditions for studying and adequate rest. Accordingly, due consideration must be

accorded to other hostellers at all times.
) In case of any unacceptable behavour by the room-mate, the other room-mate(s) must

report it to the Warden/University authorities.

.-1 t-l H"'- t
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! Student(s) of a roonr is/are responsible for any damage to the propefty in the room
during hisiher occupancy. In case of damage to or loss of hostel property, the cost will
be recovered from the student(s) responslble for such damage or loss.

! The student(s) shall not move any furniture from its proper allotted place and also not
damage in anyway.

)> Students are responsible for keeprng their rooms' clean and tidy at all time.
> AII fans, lights and electric appliances must be switched off when not in use.
! Common hostel furniture must not be moved without permission of the hostel warden.
! Cooking, making tea etc. is not allowed in the hostel
! Student(s) of a room is/are responsible for any damage to the property in the room

during his/her occupancy. ln case of damage to or loss of hostel property, the cost will
be recovered from the student(s) responsible for such damage or loss.

F The student(s) shall not move any furniture from its proper allotted place and also not
damage in anyway.

) Pasting of posters, writings, wall chalkings, slogans of any kind or defacing the hostel
In any form is not allowed.

) flectricians, plumbers, contractors and any other service person may enter rooms as
and when necessary in the course of their duty under the directive of hostel warden.
However, every effort will be made to respect the privacy and dignity of the hostellers.

> The University Authority reseryes the right to make spot checks on the hostel and
rooms without having to give prior notice to the students,

any other alternative place if there is a necessity.

Visitors including parents are allowed only into the visitor's area of the hostel during the
visiting hours as follows:-
Weekdays (Monday to Friday): 5:00 p.m. to 8:00 p.m. & 7:30 a.m. to 8:30 a.m.
Weekend (Saturday & Sunday) and Holidays: 7:30 a.m. to 8:00 p.m.
All visitors must register at the Security Section and provide all details and documents
as asked before entering the hostel complex. All visitors must leave the hostel complex
by 8:00 p.m.

Students are not permitted to allow visitors of the opposite sex into rooms at any time
for whatever reason. Any hostellers found violating this rules will be evicted from the
hostel.

> Non-Hostel students are prohibited in the hostel without the permission of hostel
warden. The student who violates this is answerable to the Warden.

Hostellers are advised to lock all doors at all times for security reason.
Hostellers are not permitted to change rooms or sleep anywhere other in their own
room.

F Any student, who finds anything unusual about his room-mate or finds his missing for
more than 24 hours, must report to the hostel Warden immediately. This is to enable
the University authorities to take immediate action if any untoward incident takes place.

t . ,,r_
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z The Univelsity Authority is not responsible for any loss of private properly. Hostelers

are strongly advised to lock all your valuable items such as Mobile phones, Laptop,

Watches. Money etc at all times
Possessjon, distribution and use of fire arnrs, lethal weapons including a r gun,

contraband drugs. alcohol, toxic and hazardous material are strictly prohibited in the

hostel Keeping electric applrances such as T.V., VCR, heater, iron, oven etc ln the

rooms is also prohibited.

Pets are not allowed rn the hostel complex.

The University reserves the right lo revjse the rules and regulations from time to time

and wrll keep the hostellers infornred of any changeS in the form of notices ort the lrostcl

notice boards. lgnorance of ruies will not bc accepted as an excuse.

o{Ob

Office Contact No.

(STD Code - 0'164)

Office of Reqistrar 2864-106

Offrce of Controller of Examinations 2864-109

Dean Academic Affairs 2864-105

Dean Students Welfare 2864-130

Dean School of Basic and Applied Sciences 2864-105

Dean School of Education 2864-105

Dean School of Manaqement 2864-159

Dean School of Environment and Earth Sciences 2864-130

Dean School of Information & Communicative Sciences 2864-130

Dean School of Global Relations 2864-251

Dean School of Health Sciences 2864-133

Associate Dean School of Languages, Literature and
Culture

Associate Dean School of Engineering and Technology 2864-228

Associate Dean School of Legal Studies and Governance 2864-143

Associate Dean School of Social Sciences 9438304849

Accounts Section 2864-113, 118

Universitv Health Centre 2864-157

Main Gate Security 2864-124

Bovs'Hostel 2864-208

Girls' Hostel 2864-207

Railway Inquiry 139t 164-2255901
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No.
List of Documents Self-Attested

Photocoov
Orig inal

01.
CUCET 2018 Admil Card & Score Card uflgrnaf'

42.
Secondary School (Class .10th) Marks Sheet Or Valid
Certificate of DOB

SeltAttested
PhotocopV

03.
Gradua{ion Marks Sheet or Grade Sheet (As applicable) -
First Year

Self-Afles1ed
Pholocopy

04

05.

Graduation Marks Sheet or crade Sheet (As applicable) -
Second Year

Self-Attested
Photocopv

Graduation Marks Sheet or Grade Sheet (As applicable) -
Thirrl Y€ar

Self-Attested
PhotocopV

06.
Graduation Degree / Post Graduation degree Self-Attested

Photocopv

07.
Medical Fitness Certificate Original*

08.
Declaration related to heallh Original*

09
Anti Ragging Fofm duly signed by the Student & Parents OriginaF

10.
Certificate of Conduct from Head of Institution/Character
Certificate

Original4

11
Migration Certificate - Original* Original'

12.
Category certificate as per GOI rules (Latest certificate for
OBC candidates - NON CREAMY LAYER etc,)

Self-Attested
Photocopv

Undertaking for gap year, if applic€ble. Original*

14.
CSIR-UGC-NET, JRF/GATE/GPAT or any other national
level test (with existing validity) recognized by UGC, if
applicable.

Self-Attested
Photocopy

15.
Any
(.......

document if needed Original

16.
Two recent passport size photographs

Original documents marfted # will be retained permanent by the University.
Note: Candidate has to bring all originat documents for verification along with one set of self-

attested photocopy.
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FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR
APPoINTMENT To PoSTs / ADMISSIoN TO cENTRAL EDUCATIONAL INSTITUTES (CEls)'

UNDER THE GOVERNMENT OF INDIA

"This certifrca{e MUST have bccn isstled on or aftcr l 
sr Apr rl 2018

This rs to ( edify that Shr i/Sml /Kum Son/Daughtef of Shrl/Smt.

of Village/Town

in the State belongs toDrstrict/Division

Ine

(i) Resolutjon No 12011/68/93 BCC(C) dated 10/09/93 published in the Gazette of lndia
Extraordinary Part I Section I No. 186 dated 13/09/93.

1) Resolution No. 1201 1/9/94-BCC dated 19/10/94 published in the Gazeite of lndia Extraordinary Part I

Section I No. 163 dated20kAl94.

2) Resolution No. 12011/7/95-BCC dated 24105/95 published in the Gazette of lndia Extraordrnary
Part I Section I No. BB dated 25105/95

3) Resolution No. 12A11196194-BCC dated 9/03/96.

4) Resolution No. 12011/44/96 BCC dated 6/12196 published in the Gazette of India Extraordinary Part I

Section I No. 210 dated 11112196.

6) Reeolution No. 12011h3197-BCC daied 03/12197.

6) Resolution No. 12011/!C/94-BCC datcd 11/12197.
7) Resolution No. 1201 1/68/98-BCC datcd 27 h0199.

8) Resolution No. 12011/BB/g8-BCC daled 6t12199 published inthe Gazette of lndia Exlraordinary Part I

Section I No. 27O dated 06112199.

9) Resolution No. 12011/36/99-BCC dated 0410412000 published in the Gazette of lndia
Extraordinary Part I Section I No. 71 dated 04/04/2000.

(xi) Resolution No. 12011144199-BCC dated 2'1'10912000 published in the Gazette of India
Extraordinary Part I Section I No. 2'10 dated 2'1109/2000.

a) Resolution No. 12016/9/2000-BCC dated 06/09/2001.

b) Resolution No. 1201111120Q1-BCC dated 1910612003.
c) Resolution No. 120111412002-BCC dated 1310112004.
d) Resolution No. 12011|q\2OO4-BCC dated 161011200O published in the Gazette of India

Extraordinary Part I Section I No. 210 dated

and/or his family ordinarlly reside(s) in the
DrstricUDivision of

State. This is also to certify that he/she does not belong to the

persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to lhe Government of India,

Department of Personnel & Training O.M. No. 360'12/22193-Estt.(SCT) dated 08/09/93 which is modified

vide OM No. 360331312004 Estt.(Res.) dated 0910312004.

Dated:

District Magistrate/ Deputy Commissioner, etc.

1610112006.

Shri/Smt./Kum.

Community which is recognized as a backward class underl

Seal

NOTE:
a)
b)

The term 'Ordinarily' used here wjllhave the same meaning as in Section 20 of ihe Representation of the People Act, 1950.

The arrthorilies comDetentto issue Caste Certificates are indicated below:
i) District Magistrate / Additional Magistrate / Collector / Deputy Commissioner/ Additional Deputy Commissioner

/ Deputy C; ector/ First Class Stipendiary Magistrate / Sub-Divisional magistrate / Taluka Magistrate / Executive
Magistrate / Extra Assiqtant commissioner (not below the rank of lst Class Stipendiary Magistrale)

ii) Chief Presidency Magistrale / Additional Chief Presidenry Magistrate / Presidency Magistrate.
jii) Revenue Officer not below lhe rank of Tehsildar and
iv) Sub-Divisional Ofljcer of lhe area lvhere the candidale and / or his family resides

lo9
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FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO SCHEDULED CASTE OR SCHEDULED
TRIAE

This is lo ccrlify llra I Sllfl.Srnl./hum.
S hri

Son/Daughter of

of village/Iown--_in
o{ lhe Stalc/Union Ierrilory _

Signature

Designation

DistricU Division
belongs to the

caste/Tribe, which is recognized as a Schedule Caste/Scheduled Trib€ under.
The Constrluton /Scheduled Castes)
order, 1950 The Conslillrtion (Schedulcd
Tribes) order, 1950.
The Constjtution (Schcduled Castes)(Unron Terf ilory)
order, 1951 The Constitution (Scheduled Inb€s) (Union
Territory) order, 1951
(As amended by the Scheduled Castes and Scheduled Tribes (Modification) Order 1956, the Bombay Reorganization Act,
1960, the Punlab Reorganization Ac1, 1966, The State of Hrmachal Pradesh Act, 1970, the North Eastem Areas
(Reorganization Act, 1971) and the Scheduled Castes and Scheduled Tribes orders (Amendment) Act, 1976.)
-The constitution (Jammu & Kashmir) Scheduled Caste Order, 1956:*The Constitution (Andaman and Nicobar Islands) Scheduled Tnbes, 1959, as amended by the Scheduled Castes and
Scheduled Tribes orders (Amendment)Act 1976l
"The Constitution (Dadra and Nagar Haveli) Scheduled
Castes Order 1962; .The Constitution (Dadra & Nagar
Haveli) Sct€duled Tribes Order, '1962; "The Constjlulion
(Pondrcl)ery) Scheduled Casles Order, 1964;
*The Constitution (Uttar P.adesh) Scheduled Tribes Order, '1967;
-Th6 Constitution (Goa, llernan &Dieu) Schedlled Casles Order, 1968;*l he Const utron (Goa, Daman &Dieu) Scheduled Tribes
Order, 1968; 'The Constitution (Nagaland) Scheduled
Tribes Order. 19701
*The Constitution (Sikkim) Scheduled Castes Order, 1978,
tThe Constitution (Sikkim) Sch€duled Tribes Order, 1978;
*The Constitution (Scheduled Castes) Orders (Amendment) Acl, 1990
'The Constitution (Scheduled Tribes) Order, (Amendment) Ordinance, '1991
*The Constitution (Scieduled Tribes) Order, (Second
Amendment) Act, 1991. "The Constitution (Scheduled Tflbes)
Ordinance, 1 996

This certificate is issued on the basis of the Scheduled Tribes Certilicate lssue to

Father of Shri
in DistricUDivision of the Stat€/uT

who belongs to the caste/T.ibe which is recognized as a SC/ST in the State"/t nion
Territory

issuing authority) vide their No.
issued by the _ (name offie prEscn-bed

dated or Shd
and or his/her family ordinarily reside(s, in

DiskicgDivisioo of the State/Union 'lTe..itory of
Village/Town

Shri

of

Place
Date

(livith seal of Office)

NOTE: - The terms o.dinarily reside(sl used herc will have the same meaning as in Seclion 20 of the Representation ofthe People Act, 1950,

SC @rtificaG issued f.om Maharashtra Slate must be vatidated by Social Welfare Departftent a.|d ST Caste certificate tncst h
validated by Ttibal Developrne t Deparenent of Maharasfitr"a Govefime|tt
LIST OF AUTHORITIES E"POTi'ERED TO ISSUE CASTEfiRAE CERTIFICATE:

1) Dislricl MagistratdAdditional Dlstrid Magblrate/ColleclorDepdy Commbsion€r /Additional Deputy Cornmissbfler/Dy. Colledor/ le Class- 
Stiperdiary-MagisrEte/S[6 Oivisional Magistrate/Exlra Assistard Cornmissioner/faluka Magishatertsxeanrrr€ Magistrate.

2) Chief Presidency MagishatdAdditional Chief Presideacy MagistratePresidency MagislEte.

3) Revenue Officers flot belor,/ the rank of Tahsildar.
4) Sub-Divisional Omcers of the area wtEre the candidale and/or his family normally resides.

:

101
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FoFormat for Physically Challcngcd (PH)/Persons with Disabilities (PWD)
Certificate (To be obtained by the candidate)

(To be filled by Medical Board notified under PWD Act)

Hospla (wlh

Certiflcate No:

Date;

This is to certify that

daughter of

Mr /[,4s son /

Mr./Mrs.

male/female, Registration No is a case of

. He/She is plrysically disaLrled/visual disabled/speech and hearlng

disabled/having mental retardation/leprosy cured and has %( per cent) permanent (physical

impairmenuvisual impairmenUspeech and hearing impajrment etc.) in relation to his/her

Note:

This condition is progressive/not progressive/likely to improve/not likely to improve"

1- Re-assessment is not recommended/ is recommended after a period of months / years'

(*Strike out whichever is not applicable)

Signature of Dr.

Name of Dr.

Specialization

Seal with Degree

(Member, Medical Board)

Signature/Thumb impression of Patient

Signature ol Dr.

Name of Dr.

Specialization

Seal with Degree

(Member, Medical Board)

Signature of Dr-

Name of Dr.

Specialization

Seal with Degree

(Member, Medical Board)

Countersigned by the

Medical SuperintendenUCMO/Head of Hospital (with seal)

a\o
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ANNEXURE I

(full name of student with Institute Roll
Number) s/od/o Mr /Mrs /Ms

having been admitted
(name of the institution) , have received

or downloadcd a copy of thc UGC Rcgulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009, (heteinafter called tlre 'Regulalions") catefully read and fully uoderstood the provisions
conlaincd in the said Regulations

1) | have, in particular, perused clause 3 of the Regulations and am aware as to what coostitutes
ragging.

2) | have also, in partic.ular, perused clause 7 and clause 9. 1 of the Regulations and am fully aware of
the penal and administrative action that is liable 1o be taken against me in case I am found guilty o{ or
abetting ragging, actively or passively, or being part of a conspiracy to promote ragging.

3) | hereby solemnly aver and undertake that

a, lwill not indulge in any behaviour or act that may be constituted as raggirrg urder clause 3 u[ re
Regulations.

b) | will not participate in or abet or propagate through any act of commission or omission that may be
constituted as ragging under clause 3 of the Regulations.

4) I hereby affirm that, if found guilty of ragging, I am liable for punishment according to clause 9.1 of
the Regulations, without prejudice to any other criminal action that may be taken against me under any
penal law or any law for the time being in force.

5) | hereby declare that I have not b€en expetled or debaned from admission in any institution in the
country on account of being found guilty of, ab€tting or being part of a conspiracy lo promote, ragging: and
further affitm that, in case the declaration is found io be untrue, I am aware lhat my admission is liable to be
cancelled.

6) Along with the above mentioned points I do hereby ileclare that

a. I will obey the code of conduct of the institute and do not indulge in any kind of in{isciplined
activily while in and off the institution campus.

b- | will b€ solely responsible for any kind of accidenvmishap c€used on account of the above
mentioned clause (6.a).

Underlake this _day of month of vear.

Signature of Student

Name:

t\\
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ANNEXURE II

l, Mr./l\4rs./Ms.
(full name of parenUguardian) father/mother/guardian of (full name of sludent wilh

University Roll Numbe, , having been admitted to (name of
the institution) , have received or downloaded a copy of the UGC
I\,4enace of Ragging in Higher Educational Institutions, 2009,

Reg ulations on Curbjng the

(hereinafter called the "Regulations"), carefully read and fully understood the provisions

contained in the said

Regulations.

'1) | have, in particular, perused clause 3 of the Regulations and am aware as to what
constitutes ragging.
2) | have also, in particular, perusecl clause 7 and clause 9.1 ofthe Regulalions and am fully
aware of the penal and administrative action that is liable to he taken againsl my ward in case
helshe is found guilty of or abettjng ragging, actively or passivoly, or being psrt of a conspiracy to
promote raggrng.
3) | hereby solemnly aver and undertake that
a) My ward will not indulge in any behaviour or act that may be constituted as ragging under clause
3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of commission or omission
tliat may be constituted as ragging under clause 3 of the Regulations.
4) I hereby affirm that, if found guilty of ragging, my ward is liable for punishment according
to clause 9.t o?tne Regulations, witFout prejudice to any other criminal action that may be taken
against my ward under any penal law or any law for the time being in force.

5) | hereby declare that my ward has not been expelled or debarred from admission in any
institution in the country on account of being found guilty of, abetting or being part of a conspiracy
to promote, ragging; and further affirm that, in case the declaralion is found to be untrue, the
admission of my ward is liable to be cancelled.
6) Along with the above mentioned points I do hereby declare that

a) My ward will obey the code of conducl of the institute and do not indulge in any kind of in-
disciplined activity while in and off the institution campus.

b) My ward will be solely responsible for any kind of accidenvmishap caused on account of
the above mentioned clause (6.a).

Declared this day o{ month of _year.

Signature of
ParenVGuardian

Name:

Address:

Telephone/ Mobile No.:

rr \d
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For Admission Enquiry, please contact Admission Cell at
0164-2864109, 9464269330

Centraf University of Punjab
(Established under Central Universities Act, 2009)

City Campus: Mansa Road, Bathinda - 151 001 (Punjab), India

Tele: +91-164-2864109

Website: www.cup.edu.in or www.cup.ac.in / Email:
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4"' School llo:rrd nrcc(ing ol School of IJrsic and
1o Irc hcld :rl confcr-cncc ro0nl, cit) carnl)us, CUI'13 on 27tt'

Applicd Scicnct's

.Ianuan,, 2018 al 2:00ytnt

Subjcct: Minutcs of thc fourth mccting if School Board, School of Basic and Applied Sciences

Datcd: 27" JanuJry,2Ol I

Vcnuc; (ontcren(c room, City ( anlpus, CUPB

The founh meeting of the school Board, School of Basic and Applied Sciences (SBAS) was hcld on 2:0opm on

271t' January,2018 in thc university. The chairman of thc Committee Prof, P. Ramarao welcomed the extcrnal
€xperts and started the meeting mentioning the cu.rrent faculty strength and funding received by the
Un iversity in recent months.

Following members were present in the meeting:

7. Prof, P. Rama Rao

2. Dr. V, K. Kapoor (External Expert)

3. Dr,5. K. Singh (External Fxpert)
4. Dr. Rajat Shandhir (External Fxpert)

5. Prof . Dr. S. 5. Marwaha

6. Prof . Ramakrishna, W.

7. Dr. Sanjeev Thakur

8. Dr. Raj Kumar

9. Dr. A. K. Mantha
10, Dr. Rajesh Kumar

11. Dr. S. K. Mahapatra
12. Dr. Rakesh Kumar

13. Dr. Kaushik Giri

14. Dr. Sachin Kumar
15. Dr. Gauree Shankar

16. Dr. Vinod Kumar
17. Dr. Monisha Dhiman

18. Dr. Sachin Kumar
19, Dr, A.L. Sharma

20. Dr. J.N. Babu

27. Dr, C. Patil

l'he Chairman of the School Board formally welcomed all the mcmbe rs 4lrd informcd the external

c{ t.)

and the recomme ndations,
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ir\"



(9)
4'r' )-cho0l 13o:ird nrccling ol's^chool of Ilasic and Applied St.icrrccs

1o l)c ilcld rl confcrcncc io0rlr) cif\,campus, C'llPIl on 271r,.Januart',2018 a1 2:00pn;

llqq]M!l;-t- lir (.onsidcr lh( lriirulcs of lJoald of t-tudjcs ol J)cparturcll ol Applicd AglicuJlurc hclcl trr
22"' JanLrarl 20l 8

l-c discuss tht sl,llabus ol i\4.Sc. Irood Scienoe ct lcclrnologv: N4.B A A1.ri Buintss (7!11gt4c llr4\.2h)
.llcsoluliorr; A;lpr ovcd thc rr0dific:llions as suggeslcd b1'Br.r;rrd ofsludii'd.

Iteu 3:2118:? 'fo Consjderthc rrinulcs of Board of Sludi.i5^ af Dcpartir..nl of Anirnel Sciences held on 2,1'r'

.ianuary. 201 8

To discuss thc syilabus of M.Sc. I-ife Scienccs sp. Animal Scicnces; and ))h.D. Anirral Scj
Ilcsolrrlion: : Approved the nrodificalions as slrggcstcd by Board ol studied.

a ' '; Ilcnr 3;20I8:3 To Considcr the niDutes of Bfraid uf Studics of Dcpartrnerrt of 13ioc]rcrristry & Mrorobial
5cicnccs hcld orr lo'r' Jlrruary 201E,

lb discuss the syllabus of M.Sc. jn Lrfe Sciences (Biochcnistry); l\4.Sc. in Life Sciences (Microbial Scicnces):
Ph.D. Biochemjstrl; Ph.D. Microbial Scicnces

Resolution: : Approved lhc modifications as suggcstcd by lJoard ofsludied,

Item 3:2018:4 To Cons jder the m in utes ofBoard ofStudies of Dcpartment of Chemical Sciences held on 20'r'

.lauuary 2018.

To discuss the syllabus of M.Sc. Chemistry; Ph.D. Chemistry; M.Sc. Applied Chem.

Resolufion: Approved fhe modifications as suggested by Board ofstudied,

Ifem 3:2018:5 To Consider thc minutes of Board of Studies of Department of Computational Sciences held
on iin e.

To discuss the syllabus of M.Sc. Chemistry (Computational Chcmisrry); M.Sc. Life Sciences (B ioin formatics);

. M.Sc. Physics (Computational Physics); Ph.D. of Computational Sciences

Resolution: Recommended tbr Academic council Approval, fncrease nurnber ofseats to I5 in
Compulational chemistry.

Item 3:2018:6 To Consider the minutes of Board of Studies of Department of Mathematics & Statistics held
on l9't' January,20) 8

To discuss the slllabus of M.Sc. Mathematjcs; M.Sc. Statistics; Ph.D. Mathernalics; Ph.D- Statistics

Resolu{iorr: Approved tllc modilications as suggesled by Board ofstudied.
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,1rr' ScJrool lloard mccling of School of Basic and Applicd Sciclrces
1o be held at confcrcncc roonr, citv campus, CltlPB on 27tt Jarttary,,2018 at 2:00pnt

Iten 3:2018:7 Io Considcr lhc nrinulcs ol lloard ofsludjcs oi-Dcpa:'tmcnl ofi)ltarnracculicai Scicnccs and
Nalura I ProrJucls he ld on 25,r, Jarr uary, 201 8.

fo djscuss the syliabus o/'PharntaceulicaJ Scienccs and Nalural Producls; l\4.Sc. A4ediciral Chcmistry,; M.
P.hanracy in l\4cdicinal Chcmistry; M. l)}arnraoy in Pharmacognosy & Phytochemisrry; Ph.D. Pharrnaccutical
Scienccs; J'h.D. Medicinal Chentistry

Rcsolulion: Ilecontrncnded for Acadcmic council Approval, the syllabus is mceting all the requrrernenu
for PCI approval. AICTF Ctrideiines nccd 1o be impicmented considering IJon, Punjab and Haryana decision.

' ljurther i1 was inforrned there a court case is pcnding in Supreme court. Further PCI is aulhorized to supcrvise
the syllabus of the Diplorna in Pharnracy.

In addition Universities under UCC are autor)orllous.

Iicm 3:2018:8 To Consider rhe minules ofBoard of Studics ofDeparlment ofPhysical Sciences held on 23'h

J anuary , 20 1 8

To discuss the syllabus of M.Sc. Physics & Ph.D. Physics

Resolution: :Approvcd the modifications as suggcsled by Board ofstudicd.

Item 3:2018:9 To Consider the minutes of Board of Studies of Departrnent of Plant Sciences held on

l9th January.20l8

. To discuss the syllabus of M.Sc. Life Sciences sp. Piant Sciences; Ph.D. in Plant Sciences.

Rcsolution: Recomnrcnded for Academic council Approval,

Further the following points were discussed.

Regarding Ph.D. Credits, minimum credit to be assigned across the schools after having consensus .

The School Board also discussed thc issue ofobtaining a greater success rate in the NET examination.
It was suggested that the external experts may be obtained in the areas where internal faculfy are
insufficient to cover the coaching ofNET examination.

Prof. V. K. Kapoor cmphasized to have Medicinal Plant Garden on the new Campus,
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lhe succcss^ ralc.

D$-'4,
Dr. K. P Singh

(External Exp?

,n/ |jYP41t
or. SanjeeJJthdlu/

. 4rr' Sclool Board lnecling ofschool ol Basic and Applicd Scienccs

1o be hcld at confcrcnce room, ci11'canrpus, CtlPIl on 2711'January,20I8 al 2:00pm

Cieirnran rcqucsl(yi lhc cxicrnel n1cn)llcrs lo giyc ct(pcrt ( onrlrrcnls 1o incrcasc ClSlIi NIil qualificd

sludc is 10 rrtich lrr.ol Rajal Sandhir suggcsicd 10 ha|c a i:ontJrrcltcnsiyc cretttjnalion a1 thc cnd of

course. Pfof. K.I,. Singh cnrpbasizcd on individual leachcr to suJ)porl CSIIi NIil'aspiranls (o t:nharrccr

\/ (-
Yr \ '- _--,tVF1.I)L<.) )(
br. 5. 5. Marwaha'

$-J\Ak*YZ \fu,\,*tr
Dr. Rajesh Kumar

d\"w\'(
Dr.Xakesh Kumar

Dr. A. K. Mantha

q,^.(6 "
Dr. Kaushik Giri
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Dr. Rajat Sandhir
(External Expert)
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l{inulcs of Mccting of School Board of Ilducation

. The mccling of re Schooi Boa:d rvas held on 25u' J'anuary,2018 at 11 a:r in thc commitlee roorn

1o discuss rc curiculum of Ph.D., M.Ed. and M.A. (tsducaliort, B. Ed.- M.Ed. inlegratcd, M.A-

@ducalional Studies) ard Ph.D. (Dducational Sludics) programs of thc Dcparlment of Educalion.
Thc neeting was atlended by the follorving tnembets:

l. Prof P. Ramarao, DAA, CUPB
2. Prof. S. K. Bawa, Professor, Chailperson
3. Pro{. Lokcsh Verma, Prol Hcad & Dcan, Cenfrai Universiq' of Jammu

4. Dr. Jubilce Padmanabhan, Assistanl Prolessor
5. Dl Amandeep Kaur, Associatc Professor

Invited Mcmbcrs
. 1. Dr. Shanrshir Singh Dhillon, Assistart Professor
i 2. Dr. Sesadeba Pany, Assistant Professor

3. Dr. Biswajit Beher4 Assistanl Professor
4. Dr. Rajcsh Kumar, Assistant Professor

,5. Dr. Shiva Shukla, Assistant Professor

The following recommendations were made in the curriculum of various programs:

Ccnlral Universily of Punjab, Bathinda 
i

I)eparlnrcnl r-rf llducalion Ifi n,n,ex-<i ^rr.il

Paper Code Existins Modification
EDU7lO L T P Crcdit il lr lP lcredit

l-oToTt_l- ?-0 0 J

MAE506 | W6slem philosophies with
I reference to objectives,

I curriculum, methods of teaching
land role of teacher in the

/ following: Ideaiism. Realism,

I 
Naturalism and Pragmatism.

. I Role and functions of different
I regulalory bg{ies in higher ---

Add Exisfentialism

NUEPA should be changed to NIEPA

t
MAE'22 I Programs for acfuenng

univemalization of secondary
education
Sarva shiksha abhiyan (SSA)
Rashtriya madhyamik shiksha
abhiyan EMSA)
Kasturba Gandhi balika vidyalaya
scheme (KGBVS)

Addition of spccifications-concept,
status and implem entaiion

irl
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lJ.]jd. M.jid.
lnlcgratcd

Rcarrangeilcnl uccds to bc done in the schcmc
]

l

Ccntral University of Jamnu

gI: I

DAA,CI]PB
Chairperson

w
N.Ara-aLrclV-a^w
h..o-^*. 14 -

ffi,\.
1 \ ''

Dr. Jubilecl%dmanabhar
Assistanl Professor

/&*Rw,'n,r,/
Prof P. Ramarao t'l ['D

\":-"'
Prof. S. Kf3awa
Prof- & Flead
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The mccting ofSchool Board ofschool ofJlngineering and 1'eclurology (cenlrc for corttpuler 
-

science & Tcchrology) u,as beld on 27-01-2018 at 10.30 PM in committec roonr Acadcnric

block ofCUPts. Follorvtng nlcnlbcts u crc frcsent in thc nteeling:

1. Dr. P. Ramarao, Dult

Chaiqlerson

2. Dr. AmandeeP Kaur, HOD,

Ccntre for CoInpuler Science & Teclrnology, CUPB'

. 3. Dr. Amar PrataP Singh,

Professor, SLIIJ I, I-ongowal.

Dr. Tarun Arora, Associate Professor' CUPB

l)r. A.K. Jain,

Associate Professor, CUPts

Special Invitee

a9

A

s

6. Er. Surinder Singh Khurana, Assistalt Professor,

Cutuputer Scicncc Q Tcchnology, CUPB'

(Member)

Computer Science & Technology, CUPB'

(Special Invitee)

8. Dr. Satwinder Singh, Assistant Professor,

, Computer Science & Technology, CUPB'

(Special Invitce)

The minutes of the meeting are follows:

I. The detailed syllabus of M' Tech in CST Q0l8-19

minor changes as mentioned below:

. Topics "Introduction to FPGA and DSP processors"' and

Architecture" have been added in subject entitled "Embedded

onwards) was aPProved with

"PIC and ARM
Sysiem Design".

8051 architecture concept is rembved from the same subject'

r Topic "Introduction 1o 3 dimensional image processing" has been added to subject

entitled Digital Image Processing'

o Topic "Introduction 10 Steganography, Watermarking and

been added to the subject Information Security'

ga'

fituruexvr G- a8.,

SteganoanalYsis" has
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crNTRt FOR CoMPUTtR sclENCE & TECIINqqEY

2.l.heldclailcdsl,llabusofM.,].cchinCSl-(CBS)(20r8.]gonrr.erds)rras:tpprttr'cd
tlilh nrinor clt:tl;gcs: as lrcnliollcd IJcloll':

. l'opics "lnlroduction 1o lr])CA and DSP plocessors"' and "l'lC and AliN4

Architecture,, havc becn adtlcd jn subjcct entilled "J:rlrbedded Systcll Dcsign".

8051 archilcclure conccpi is lenloved Ji'onr llie same sulrject'

. Tolic ,'Inlroduclion 
1o 3 dincnsional inage processing" has bcen addcd to subjcct

cnlitled Image Processing and Bionletric Sccurity'

. l'opic ,'lnlroduclion 10 stcgarography, walermarking and Steganoanalysis" has

bcen added 1o thc subjecl lnfotrlalion and Network Security'

3. lhe draft syllabus of Intcrdisciplinaly courses offcred by Computer Sciencc &

Tcchnology Departme nt for students of other departmcnts is approvcd with mirlor

changes as mentioncd bclorv:

. The name of subject "Introduction to Digital Logic" changcd to "Introduction to

DigitalLogicDcsign',.Alsololiclntroductiotrtocountersandrcgistershasbeen
. added to 1he samc srtbject'

. It is recommended ro exclude tho subject "Multimedia ard lts Applications".

.InsubjcctlntroductiontoMatlab,topicGUlinterfaceisremovedandlntrcduction
to Interpolation lechlriques.

4. The draft sy.l.labus of common computer application course for students of other

departments is aPProved.

5. For the on-going syllabus of M. Tech csT (2017-IS) it is recommended to update the

codes as per the university notification.

6. For the on-going syllabus of [1t. Tech CST (CBS) Q017 -lS) it is recommended to

updale the codes as per the university notification'

T.Fortheon-goingsyllabusofPh.D.courservork,itisrecommendedtoupdatethe
codes as per the university notification.

8. The recommendation of revised eligibility qualification for admission in M-Tech cST

ald M.Tech CST(CBS) as revised by Board ofStudies is not agreed upon' Hence earlier

approved criteria maY be kept.

The brief summary of the meeting is as follows:

l.ThesyllabusofM.TechinComputerScience&Technology(2018-19onwalds)has

also been approved as with rhe BOS meeting' Approved syilabus of M' Tech in

computer science & Technology (2018-19 onwards) is attached herewith (Flag-A).

2. The syllabus of M. Tech in computer Science & Technology (cyber security) (2018-

19 onwards) has also been approved as in the BOS meeting' Approved syllabus for M'

Tech in Cogputer Science & Technology

attached herewith (Flag-B).

(Cyber Security) Q018-19 onwards) is
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CENTRE FOR COMPUTER SCIENCE & TECHNOLOGY

3. il}c syllabus ofcommon computcr application course for students of other depaftnrcnts has

also been approved as in 1.hc BOS nlecting. Apploi,ed syliabus is attached hcrewilh

(|lag-C).

4. Thc rcviscd stlrrclure (changc in coursc codes) M.l-ech in Compuler Sciencc &

?-ccfuiology(201 7- 1 E) .has aiso been approvcd as in the BOS mecling. Approvcd

stluclurc of M.f'ech in Computcr Scicnce & Technology is attached herewilh (Flag-D).

5. T.he revjsed structurc (changc in course codcs) M.'fcch in Computcr Science &

Techrology (Cyber Security) (2017-18) has also becn approved as in 1-he BOS meeting.

Approved structure ofM.Tech in Computer Science & Technology (Cyber Security) is

atlached herewith (Flag-E).

6. The detailed syllabus of Ph.D. in Computer .Sciencc & Technology has a.lso been

approved as in the BOS meeting. Approved syllabus of Ph.D. in Computer Science &

Technology is attached herewith (Flag-F).

lt?
, Dean

Dr. Tarun Arora,

Associate Professor, CUPB

--.,oY*\$\\r/'#\ \
Dr'. y'unardCep -Kaur, 

l{OD,

CST

[]rrG-d
Dr. A.K. Jain,

Associate Professor, CUPB

Special Invitee

Dr. Amar Pratap

Singh,Professor, S LIET,

Longowal.
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Er. Suritiler Singlu

Assistant Professor, CST

(Member)
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SCI]OO], OF ]'N\'IItON]\4ENT AND ]IAR'I'H SCIENCI'S
CIINTRAL UNIV]'ItS] I-Y OT P I]NJAIJ, ]]A]]IINDA

Subject: Procccriings of School boerd rnccting of School of
Scicr ccs

Tl.re nreeling of school Board of School of llnvjro,lrnc,lt and Eallh
Jaruary 2AI8 at2 prl at the olllcc of Dean of thc school. Prol V K
the rneeling.

Tl.re agenda of the mccting was discussed and the reco-rirr.nendation of the meeling is as follows.

Agenda l: Approvai of the minutes of the Board of studies of Dcpartrnent of Environmental
S c icncc a rrd TccJ:,rology

Resolulion: Thc comn.tittee unalimously resolvsd tu adopl thi; rninutes of thc Br,ranl of studies
of Deparlment of Environmental Science and rechnology. The proceedihg of the Board of
Studies is attached as Annexure A.

Agcnda 2: Approval of the m jnutcs ot lhe

Geology

Agcnda 3: Approval ofthe iwo separale courses namely Research methodology (GEO 502) and

. Statistics for Sciences (GEO 503) and Statistics for l{umanities and Social Sciences (GEO 503)
at Masler leve.l programme. l

\Eenda 4: Approval of the two separate courses namely Research methodology ani Statistics
for Ph.D. ebulses for Ph.D. programme.

Rcsolulion: The committce unanimously resolved to adopt the minutes of the Board of studies
of Depaflment of Gcography and Geology. The commitlee ha s approved the two couses
Research merhodoiogy and stalistics for mastcr and Ph.D. programme. The proceeding of rhe

Board of Studies is attached as A-nnexure B. ,

DLrte:21.01.201EReilno.....
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Sulrjccl: i\linrr1cs oflhc rnecling ofschool lloard oIllic School of Globel licla(ions for.Acadcrnic
Scssion 2018 l9
Thc Ibllou,ing nternbcrs wcrc prcsent in the nceting:

1. Prof. Ramakri.slrna \\/usirika Chairncrson2. prof. Khalid l{ohannrnd (ijxlcrnal expertJ M",;;"; 
""

3. Dr. Barva Singh Member
4. Dr. Sudhecr Singh Vcrrna Member
5. Dr. pabifra Kumar Mishra Momlr".
6. Dr. Ifiran Singh Mernbcr
7. Dr Vikas Rathec , Mcmber

one ol the extemar mcmbers, ."j".,i profRajiv Lochan, Deparlment ofHistory pu, chandigarh
cornmunicaled his conlments through email (enc.iosed_).

:') TlIe meeling of Schocii Board of the Scfrool of Global Rclations was held on27 January,2ol g at l2 noon
in AC Room-I00 in the Acadenic Block. The Chairperson of the School, prof Ramakrishna Wusirika
rvelconred all te ntent bers of thc committec. The minutes of tirc BoS meeting of the Department of South
and Central Asian Studies were presented to tlte members.

' Agcnda: To review and recommend the minutes ofBoard ofStudies ofDopartment of Souli and
Central Asian Studies held on January 2Td,,201g.

o Resolution: The members ofSchool Board discussed tlte agend,a item and suggested few changes- in the syllabus which wcrc incorporated (Annexure I). Thr: committee unanimously resolved 1o
adopt the changes and recommend the syllabus.

The meeting ended with vote of thank from dje Chair.
,.l rl n
ll4due!--

Prof. lS&hammad Ktralid
Depal trn\nl ofEvening Studies,
Panjab University Chandigarh

n-^1,- ^
- 'I)^""2 '(ir'\u,,tV 2.2\"

Dr. Sudhcer Singh Verma
Assistart Professor
Department ofsouth and Central
Asian Studies

1,,V--v.{-Y))------ L-n<}-.
Dr. Pabitra Kumar Mishra Dr. Barvr Sins
Associate Profcssor & Associalc Assistant profJssor &
Deal, School ofSocial Sciences Officiating HoD

N \ ,r'\b ' n n't9-'
,r\\rb^\ uknw"l,l$

o..*,,,)hrf*f"i^''Y:;K:r:"
AssistantProfessor,Departrnent Assistantprofessor
ofGeographvandGeorogv 

3;i#Tl#i*H,-,
tlK

Prof. Ramakrishna Wusirika
Chairperson and Dean
School of Global Relations
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F*'.* Grnaif Dr, Bavra Singh <bav,,asingh73@gnail.com>

schoof Board Meeting of school of Global Relations (cupB) on January zT at 12
noon

Jtr{ Rajivlochan <mrajiviochan@hotnlail.com> Sun, Jan 21, 20 jB ai. 3:17 pl\^
To: Dean school of Global flelation <dean.sgr@cup.cdu. jn>, "bawasinghT3@gma jl.com" <bawasrnghz3@grDail.com>

Dear Professor Ramakrjshna,

I have caretully gone lhrough the documenls that you scnl, viz. the l,4A h'slory syllabus, the Syllabus for pre-phD course
work and the MA Political sciencc syllabus along wilh the surnrnary of changes ind recommendations. [4y comrnents on
each are given below:

'1. MA History Sy'/abus: would agree wjth the syllabus as given;
2. Syllabus for pre-phD course work: would agree with the syllabus as given;
3. MA Polifical Scienee Syllabus: would agree with the syllabus as given;
4- The changes and recommendations: these changcs flesh out the tcaching more, would agree with 0)em.

a ) 5. if therc is a sligh t hesitation,that I have on all the thr ee sylla bus documenii lt ls ju st this: that this may be pulting
too much pressure on sftidents, forcing them to do far too much lcarning in a very short spoll. lJowever, how -

students cope with slich a syllabus is best left to the feedback that comis from s[udcnts and teachers once the
syllabus is put into practise.

6. Tlre irrirrules: no comment

Best wishes,

Rajivlochan

Professor, Department of History, panjab University, Chandigarh

Ph. 9417566600

From: Dean School of Global Relation <clean.sgr@cup.edu. jn>
Date: Sunday, 21 January 2018 at20:00
To: uditvinayak x <mrajivlochan@hotmail.com>, <bawasinghT3@gmail.com>
Subject: Re: School Board Meeting of School of Global Retation! ICU PB) on January 27 at
12 noon

lQuoled lexl hidden]

ps://mail.google.com /nai|u/1/?ui-2&lk=6eBc8B5ea9&jsver=diY4ZTwr(D6E.en.&vjew=pt&msg:1611b0328e gEa34f&q=ra)iv%2llochan&qs=1rue&sear.. _ 1/1
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Annexurc-1

School Board Z0IB-I9

MA Political Scicnce (Summary of Suggestions)
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POI.5?.4 tnd;",tttcd nt JU',,'..,aaun,"ryol lv.of,l"r;or JL;rrir i:Rotoln Movcme,r,. in
51luu8lt' I Iheory I Jgth rcnlrrry. lirahmo Srnraj

i I alrd A,yd 5Jn."j

/ I U')il 3: Dcnri,nd tor s^pJrar.
I lN"lions

POL.-526- lndia and its
Neighbours

I Unit 2: lssues between India and
its Neighbours: Kashrnir {ssue,

Tamil Problem, Teesta Water
D isp utes, Borde r Problem With
Ch lna

Unit-3: And Prospects, India and
South Asian Trade Rclations

Unit-4: Human Trafficking

irt,**-'r**"**
I Conccrns in South Asia

] unit-z: rull Revised

I Unit 3: lndia's Economic

i Relations With lts Neighbours

I Unil 4: India's ( o ( e r With its

I 
Ma ritinle Security

I

POL. 527- lntroduction 10

climate Polirics (tDc)
Unit-4: Dilemma in Climate

Change Politics
Unit-4: Cha Ilenges to Climate
Change Polilics

I eot sze- wu, und peace in
I lnternational Relations (tDC)

l,n it-4: NUclear Weapons Unit-4:Cyber Wa rfare

Semester - 3rd

POL.551- indian Government I Unit-2: Law Making and Union
and Politics 

I Budget, Theoryand practice

I Unit-3: President :Appointments

I and Powers

I Unit-4: Panchayati Raj

I Institutions, Urban Local
llnstitutions

Unit-2: Basic Structure
Doctrines, Relationship
between Executive and
Judiciary: J udicial
Appointments, Judicial
Overreach, and Reforms
Unit-3: Chief Minister
Unit-4: Panchayati Raj

Institutions in lndia,
Urban Local Governance in

In dia

POL.552- Indian Political
Thought

Nil Un it-4: M.S. Golwalkar

POL.553- Governance and I Unit-t: E-Governance
Public Policy in lndia I Unit-g: Mahatma candhi

Unit-2 Grievance Redressa I

System: Ombudsman, Lokpal,
Lokayukta, Multi-level
Governance
Unit-3 Planning for
Development e-governance,
Publlc Poliry related to .

Drinking Water and Food

t.)

,)

n^
| / Ir'1

w d{\*' _jI, .o,
\'

-"/ t\\

'v\:+\\'\ \Nr/ ,'*t{'y' l&g-'



qkz,- ;-/ '/>

l

\"\,,^

t\t //\ \'l /)91 \u
\rut

\



MA History (Summary of Suggestions)

1. Subjc.t initials and course codcs havc been changcd in accordance with guidelines fronr

Exanlinations dcpartment. Horvever, coursc titles continue as per the prcvious pattern,

cxcept some that are noted below.

2.

3.

4.

5.

'Mughallndia'(HIS.508) is now taught in Semester

'Ancient lndia'(HiS.523) is now taught in Se mestcr

'lndian Nationalism'is now re titlcd as'Nationalism

A new elective course 'History of Indian Literatures'

Semester ll

i. in stea d of Scm ester 2.

2 instead of Senrester 1.

in lndia'(H1S.571).

(H15.524) is being offered in

Afour part 2-credit Seminar (H15,597) is being offcred in each semester.
()

.-///(4 1

,V
Fa6,.v{.r

u )w

r
,W

.\-
d'

n\
$ KP2*



Annexure-1

%e{/

School Board 201-8-19

Ph. D in South and CcntralAsian Studies (Summary of Suggestions)

\--\.

Ph.D in South and Central Asian Studies

scA.702
Computer Applications
in Social Science

Research

Title Changed

Unit-1: Introduction to Computer: What is Computer:
lmportance of Computer, Man V,/S Machine, Classification
Computer, Architecturc of a Computer System: Facilities
Available in Computerised System, Components of
Computer System.

Unit.2: Use of MS Word and powerpoint: Creation of
Tables, Diagrams, and Graphs, Creation of Equations,
Preparing Table of Contents, Endnote, Footnote,
Bibliography, Auto- Spelling and Grammar Cfreck, Use of
Thesaurus & Translation Facilities, Use of powerpoint

Presentations.

Unit-3: Use of MS Excel: Data Tabulation & processing _

Data Validation, Creation ofTables, Diagrams, Use of
Mathematics, Statistical Function and logical Formula for
Computationi, Usc of Analysis, Toolpak.
Unit-4: SPSS: Entering, Describing and Obtaining Data,
Statistically Analysing Data: parametric and Non-
Parametric Test, Survey Methods for research in Social
Sciences, Reporting and presenting Research.

Full Revised

SCA.703-Government
and Politics of South
a nd Central Asia

Unit-2: South Asia
Unit-3: Central Asia

.J // ^ ,,ryt

"t- 
/ a"t*



Departntcnt of rr'man Gcnetics and Molecular Meclicine

p.ef. no. CUPBfiICMIV/L9/ 6q,J Dated: l9-o7,flaJB

Sub: Minutcs ofthe proceedings of the mecting ofschool lloard ofschool of Health Scicnces.

A meeting of the school Board ofschool of Hcalrh sciences was held on I gth Jan, 20l B a1 l0:00
AM in the HoD's Office. Following recommendarions were made:

I. AII the recommendations flom thc Board of Studies were approved in the School Boa.rd.

A l>h./6 v d-(. tc-h-.o

Prof. AJS Bhanwer, Member,
Denartmcnt of IIuman Genelics,
GNDUAmritsar

Departmud? of Biochemistry and
Microbial Sciences

. As3istanl Professor,
Dcpartment of Human
Genetics and Molecular Medicine

&Y:*'
Ph.D. Student

Dr. A nja n a-Mu nshi, I{oD
Chairperson (Dean School of llealth
Science,s) IIoD, Departrnent of Human Genetics
and Molecular Medicinc

/)/

Mr, Prabhat Suman

Ph.D. Student

Altfz,ovJ l'J*L- v'o e"] ( 4n atJ**)

Prof. Vasuda Sambyat
Department of IIuman Genetics,

GNDU Amritsar

Dr. Sandeep Singh,

Assistant Professor,
(HoD Nominee)r
Department of .Euman

Gcnetlcs and Molccular Medicine
, lo-/u4ffi(

13a



Dcpat'tnrclrl of llulltalr Gcltc{ics :rnrl Ilolct uIar l\lcdicirrc

Central UniversitY of Punjab
Dstablished'vicie Act No. 25Q0A, of Pariiament

Re[ No. ; CuPB I ua K,,r"l I ft | 1,ao lanuary 10, 2018

. Subjccl: i\{inutes of tltelloard ofSludies mebting for the Dcparfrncnl'

::
- 

As'p"rrhc CUPB norjfication CUPB/CC /17 llllorificatjon/A94 darcd August 11,2017,the mceting of the

BOS was conducted on Jmuaty 10,2018 at iioD',s olfice of the department at 12:30PM) ', During the

' 
. mceting following agenda wis discusscd and approved:

^ 
'4 Sc' Molccular Mcdicine have been changed' 1. Co*r" codes for M.Sc. Human Ccnetics as weil as I

1.. ' as per rtre standard codes given by centrat Univcrsitv of 
f 1!au Jo 6' L:::::it*tj"J"I 

"^l
. .2. There wereno ohanges in number of credils for both the M'Sc" courses'

,3; As per instructions from IQAC, CUPB a new 2-credit course malbrial hasteen added in course

, . I .,Research Methodology and Biostatistics" Lor Ph.D. plograms in Human Genetics as well as Ph'D'

: . in MolecuJar Medicine.

.4.ThePh.D.courseworkforHumanGencticshasbeennowreviscdaspcrnewguidelincstoll
| .-,1,^)^t^*1^-r Diacrar' ' - -^' r Jvarced Course...credils(LHG.?0l.ResearchMelhodologyandBiostatislicq:5credlls,L|l|j'lUl:l\(

?46

lv

Sfudent Members:
&v@M,,u

MiKanika(Vdiddeva

DAA Pe;*a^Y )
0e*,,lz-

tl

S<-Loo-L BaatJ l.te11i"9 hz'^ t''L''\
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I)epar.lIrctr1 Of I:lulnan G-c'netic.s ancI MolccrrIar l\4edicillc

Suntntary of (hc changcs m:rdc ir the s1'llabtrs (l3OS Jenuet-r 201E)

.lrxisting S14l:rbus Changcs Madc



l).ir,l tnrcnt ()1 lr4ls-s Ccrnrnrunication aD.l I\4.rd jr Sf udr{ :

,si Jr co l of l n l o r.nr.: t r o l a n ci Co nt ttt Li n ica l ivc Sc i r- r ci:s.

Cr:nlr;l U n iirei"s rty of Put-rj;;lr

Da1'-'.22 A) .2C.1t)

\Ir.lirq o f Scir rrul IiorI LI

.Stbjccl: l'rocccdings for lhc I'r niccfilg o1'Iloartl ofSchool las Ilcltl on ?2 Januarl',201ti.

l-hc nrcclirg o1' School Iloard o1- lnlbnnalion and (-on;tlturticatilc Scicnccs u'as hcld on 22

Jaruar)', 2018 at 2.00 anr jn 1hc ollicc oflhc Chairman. Tiic loilol'ing. mcntbcrs u'erc prescnl in

:e ntecling:

l. I'rol V.K- (iarg. Chairpcrson, I)can, School of Infomlalion and Clornmunicaltvc
' Sciences

2- Drtr4onisha Dhiman, Associate Profcssor, I)cpartnrenl for B iochenrislry and Microbial
Sciencts

3- Dr Salx'inder Singh, Assistanl Professor, Dcparlmcnl for Computer Science and

ltchnology
4. Dr Yogalakshmi K N, Assistant Profcssor, Departmcnt of ljnvironment Sciencc and

Tcchnolog;,
5. Mr P P S Gill, Fornrer Slate Inforntation Commissioner, Statc Inlormation

Conlmission, Punjab
6. Mr Vikas Kahol, Djrector Public Relations, DAV Universi{, Jalandhal Bhagrvan

Singh Chaudhary, Depanrnent of Geophl,sics, Kurukshetra Universily
, 7. Dr Paramveer Singh, Assistant Profbssor, Departme nt of Mass Conmunication and

. l\4edia Sludies, Central University ofl'unjab
8. Dr Rubal Kanozi4 Assistant Professor, Department of Mass Comntunication and

Media Studies, Central University of Punjab
. 9. Dr Chhavi Garg, Assistant Profe ssor, Departmcnl of lt{ass Communicalion and Media

Studics, Central University of Punjab

: The following ilems rcsoived in BoS rvere put fodh the Board for approval :-

: l. As per model syllabus given by UGC, the name of the Course is MA (Joumalism and Mass' Communication). Whereas ,{1 CUPB, the name is N4A (Mass Communication and
. Joumalism). It is resolved the nomenclalure oflbe Course bc changed lo MA ( Journalism

and Mass Communication)
'2. The syllabus and coursework of Post-Graduation course for academic ssssion 2017-i9 is

accept ed.
3. The syllabus and coursework of Post-Gradualion course for academic session 2018

onu'ards u as acccplcd.
4. Trvo scats in Ph.D programme would be offered in the Department liom session 20i8

onwards.
5- The syllabus and courssrvork ofPre-Ph.D. coursework rvas accepted.
6. The course-codcs of the syllabus were changed and approved as per ne$' rules of thc

University
7. It *,as resolved that Rs 2lakh be allotled for study lour/trip.
8. Experts r-ecommended that the dcpartmi:n1 can starl YouTube channcl aflcr can bc started

by thc department after due approval from competcnt autlrorill'.
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f)pn,jnmoni ^{ A,4a(c fnrnmrr^i. .t;nn rn,{ A/r.di: (llrdins
--. ..-il'cdllul'

School of Infor matron and Communical ive S( ;cnces

Centra I UniversitY of Punjab

The aboverncntjoncd items wcre approved by the mcmbcrs of rhe Schooi Board aJong with tl6
I nt tnrvr n o c ooP(t rnr)s -

.]}ebudgetforshrdytouIS/fieJdvisitsmaybeincreasedtoRs2.5iakh.

. A monthly newsletter/lab joumal may be brought out by students of the University fo1

private circulation.
. Regular visits ofthe sfudents to media organisations must be organised.

o kctures of experts fom media-industry may be organised.

t%il ,,#MNN
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Ll)tol0Lt- L / d !'d /)c 6
School oi Languages, Literature and Culture

The meeiing of thc School Board of School of Languages, l,terature and Culture
January 25, 20L8 al2.OO pm in Room AC 101 and follorving ag€nda was discussed:. Syllabi and Courservork of M.A. punjabi, M.A. Hindi and M.A. Fnglish. Syilabi :nd courseworft of ph D. punjabi, ph.D. Hindj and ph.D. tngljsh. To change the nomenclaturc of phD Comparative Ljterature

. Equi!,alence certjlicale of phD Comparative Literature
. Min jmum qualification for MA and phD courses of thc de partment

The Board discussed the points of the :genda and agreed upon the following:
Item 1: Syllabi of M.A. punjabi, Hindi and English

was hcld on

J --------- --
(AwrveXu<e -AC.E

The Schooi Board approved the changes suggested by Board ofstudies in thc syllabi and coursework
of M'A' Punjabi, M A Hindi and M A- Engrish for 2018 19 with onc addrtionar change in M.A_ punjabi
6ourse P81.555, unit-4.

Item 2: Syllabi ol Ph.D. punjabi, Hindi and Enelish
The Schooi Board approved the changes suggested by Board ofStudies in the syllabi and coursework
of Ph.D. Punjabi, ph.D. Hindi and ph.D. English for 2OJ.8-1.9.
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^-l'zur. za meerpal Kaur

Dr. Dinesh Babu P.

, . ltem 3; Change in course codes for 2OL7-IB
, The School Board approved the recommendation of Board of studies to incorporate changes inrnrrrsp rn.lp< <i,dd6.r^.1 a., ^..--:---! 'mity across Anpu.t.n't., t;;; ;;;;-

78for M.A. Punjabi, Hindi anii Fnglish.

, ,1t"11; 
an::t" of nomenclature of M.phil.-ph.D. Integratei programme in comparative Literature

i:::r.)::]^r.""1i 
discussed the recommendation of Board of Studies and sussested that maner may

The School Board discussed the recommendations of Board of studies and suggested that in view of
l-h: ':it"' 

interest of the students, an equivalence certificate may be provided to the concerned,after the approval of academic council.

I be put up to the academic councii for approval.
Item 5: Equivalence of Comparative Literature degree with English/Hindi/punjabi

:ltem 6: Minimum gualification for MA and phD courses of the department
e School Board approved the minimum quarification for MA and phD courses of the departmentper the attached Annexure-l-

e Board approved the above-mentioned points to recommend to the Academic Council.

v.(,#rek=
4

1-J'/64
Dr. Amandeep Singh

. Vinod Arya
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To: Vice Chancellor

Hereil'ith sending minutes of school Board meeting of School for Law held on 25'"

Janlary,2018 at committee room of Ccntral University of Punjab, tsathinda.

P.lease apprbved tle minutes of School Board. If approved dre same bc formed agenda for
the forthcoming Academic Council.
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LLM 508; Applied Legal Studies - I

i Administrative discretion and its Control
ii. Lokpal and Lokayukta
iii. Marriage and Dissolution of Marriage, Matrimonial Remedres

iv. Guardianshjp, Adoption, Maintenance and CARA Guidelines
.v. Uniform Civii Code

The topics of strict Liability and Absolute Liability were proposed for insertion in Unit

-lll by the members of Board of Studies in its meeting on 23'1'2018'

LLM 522: lndian Constitution and New Challenges

i. Preamble, Role of Election Conrmission in Democratic Process,

ii. Parliament and State Legislatures

iii. Centre and State fxecutive

LLM 523 Conrparative Public Law and Govcrnance
i Comparative study of UK, USA and India.
ii. UK, USA and India

iii. Independence of JudiciarY

iv. Accountability: Comparative Study with reference to UK, USA and India

v. Nature of Federalism and Quasi-Federalism- UK, USA and India

vi. Fundamental Rights. comparative study with reference to UK, USA and India

vii. comparative study of enforcements of fundamental rights in UK, USA and India

viii. Emergency powers and procedure in UK, USA and India

ix. lnstitution of Ombudsman- UK, USA and lndia

x. Parliamentary Privileges in UK, USA and India

LLM 524: Principles of Legislation and Interpretation
i. principles of Legialation: Law Making (Legislation, Executive and Judiciary)

LLM HRL 552 International Human Rights Law
i. Role of International NGOs : Amnesty International and Human Rights watch i )

LLM CPL 553 : Competition Law
The BoS in its meeting on 23.1 .2018 suggested to clarify topic I of Unit lV and approved as

under:
Gompetition Appellate Tribunal: Composition, Functions, Power and Procedure'

LL.M. HRL. 571 Criminal Justice System and Human Rights
The BoS in its meeting on 23.1.201{i suggested to modify the first topic as the previous topic,
,Concept of Crime aid Criminal Liabiiity' is already covered under Applied Legal Studies.

It was suggested to substitute the above topic by 'Principle of Fair Trial' in unit I and add

concept of Preventive Detention.

Addition of a new Paqer ol 4 Credits:

tuq
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Besides, a new papcr of 4 crcdits namcly LSR 551 Applied Legal Studies-lll in Third
Semester has becn added to cover the whole syllabus of UGC-NET as Partnership Act and
portion of Labour Law. There is no change in total credits of whole LL.M. course. These have
been maintained same. This paper has been introduced by reducing 2 credits from Synopsis
Approval Seminar and Dissertation each.

Item No. SISG /SB:3:2077:2

The Members suggested that in each paper, the object of the paper should be specified.

should cover the latest legislative and judicial developments in the respective course/area.

The meeting ended with a vote of thanks by HoD, Department of Law to the Chair of School

Board and all the members for their inputs.

\1_*,,.,.
p ror. rvr a ni iifirfd rv l;fr,

n -4-\)Zrft,q r/
/Prof 

V.K. Garg 
\

Member

,qg2
Dr. AmYdeep Kaur

Member

Member
Prof. Anjana Munshi
Member

.,\12.$
\// "!'Dr. Kiran K. Singh

Member

Dr. Deepak Kumar
Member

&a,,"Q@_
Prof. P.Ramaiao
Chairperson

Dr.=l-aiun Arora

c,t ^lu
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Item No. BOSDL: : 2078 :7

Minutes of the 4'n Meeting of School Board
School of Legal Studies and Governance

s.l.2.l
t SN f Course / Course Title

i code 
/

nrfienament

1 
/ 

tsR a07 
lLesat 

rheory [p.1] 
/ l; ir-11:i1j'"."ss: 

Application ofDoctrine ofPrecedent

/ I I ll. 
tj*.ld Morality

I I j iii. Theories of Punishment

i I J iv. Judicial Contribution in Bringing Social Changes

I i lfhe word'tego! pluralism'was ddded in the meeting of
I I lSchool Board.

2 ILLM 508 
/ 

Applied legal Studies - I tp.ql li Administrative discretion and its Control

i / J ii. rokpal and Lokayukta

I I J 
iii. tvtarriage and Dissolution of Marriage, Matrimonial

I I I Remediesllr''''"''| | | iv. Guardianship, Adoption, Maintenance and CARA

I I I Guidelines

I I I v. Uniform Civil Code

4 I LLM 522 llndian Constitution and New j i. Preamble, Role of Election Commission in Democratic

I I 
Chaltenges [p.7j J process

I / I ii. Parliament and State Legislatures

I i J iii. Centre and State Executive

5 I LLM 523 
I 

Comparative Law and Public I i. Comparative study of UK, USA and lndia.

I i Governance [p.9] I ii. UK, USA and rndia

i I I iii. tndependence of Judiciary

I I I iv. Accountability: Comparative Study with reference to

I I I ,*, USA and rndia

I I j v. Nature of Federalism and euasi-Federalism- UK, USA

I I I and India

I i I vi. fundamental Rights: Comparative Study with

I I I reference to UK, USA and India

I i I vii. Comparative studyof enforcements of fundamental

I I I riehts in UK, usA and India

I i I viii-_Emer8ency powers and procedure in UK USA and

I I I India

I i I ix. Institution of Ombudsman- U( USA and lndia
| | I x. Parliamentary Privileges in UK, USA and India

6 LLM 524 Principles of Legislation and
Interpretation [p.11j

Principles of Legislation: Law Making (Legislation,
Executive and Judiciary)

7 LLM HRL

>5t
lnternational Human Rights
Law [p.1]

Role of International NGOs : Amnesty lnternational and
Human Rights Watch

3 LLM CPL

5.)5
Competition Law The contents ofthe paper have been revised as a whole

I tSR 551 | Applied Legal Studies-lll A new paper of 4 credits namely LSR 551 Applied Legal
Studies-lll in Third Semester has been added to cover
the whole syllabus of UGC-NET as Partnership Act and
portion of Labour Law. There is no change in total

r. , lljt



(rcdils of wholc l l .M. r oLr'sc. l hcrc na, . lrp"n-
maintaincd same. This papcr has b€en introduced by 

I

reducing 2 credjts from Synopsis Approval 5eminar and 
]

Applied Lcgal Studies which was carrying 5 crcdits 
]earlier. l

It was advised to add a clause in each course under thc titlc 'Objectives of the Course' authorizing the

course coordinator to update as per the recent developments.
In suSgested reading of Legal Research, the book written by 5.K.Verma and M.Afzalwani, t egal Reseattlt

and Methodo lished bv lLl. Ncw Dehli was recommended for inclusion.

(Tarun Arora)
HoD, Department of Law

i;

Item No. BQSDL: 4:2078:2

J\a
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CEI{TRAL ITSITY OF PUNJAB
(|slabli<heii \jde an 4.ct no 2-t (?009) ofPartiamcnl)

C'it1' Canrpu-<. \{arra Road IJarhirda- 1 5 I 00 l

SCHOOL OF SOCIAL SCIENCES

Procecdings of the 4'b Jltecling of scboor Board, Schoor of sociar sciences hcrd on I91r
Jan 2018 at 10.00AM at NAAC Ccll Meeting Roonr, Academic tslock, CUpB, Bathinda.

Follou,ing Members wclc prcsent in lhe mcelins:

l

l. Prol- p. Ramarao

2. Dr. p. K. Mislu a

3. Dr- Narcsh Kumar Singla

4. Dr. Aditya Ranjan Kapoor

5. Dr.. V. K. Garg

6. Prof Purrrmjit Shgh .Iudgc

7. Dr. Vinod Arya

Chairperson

Member

Member

Member

Member

Merubur

Special Invitee

One of the^members, Prof Lakhwinder Singh, could not attend the meeting due to some
emer,sem official assignment, but has given inputs through e-mail (copy attachcd)

J, rtnauzatton oI the course struclure and syllabus contents of ph.D. Coursework in
Sociologl'.

4. Defining Relevant Subjects ofSociology.

5. Any other matter, with the perrnission of the chair.

The School Board Meetiag resolved as under:

1' The course codes of all the courses in all the semesters of M.A. in Economics are
fnalized as per the common standard of the University.

2. The course codes of all the courses in aU the semestcrs of M.A. in Sociology are
finalized as per the conmon standard of the University.

3. If is resolved that the suggestions made for the improvement ofthe course contents of
various courses of M.A. in Economics by Boaid Studies are accepted, and tbeir
incorporations are duly accepted by the School Board. In addition, all ihe suggestions
made by Prctf Lakhwinder Singh tbrough e-mail communication Ii" , atso
incorporaled.

Page 1 of 2
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i ll is re,rolrtti rhar the suggeslions ntldc lirr the rcrrsion c.rl- thc cotttstr contcnls ol
\anots courscs o{'ir4.A. (Sociology) & Ih.D. coutse u'ork rl Sociolo.el'by I3oiud of
Srudics arc acccJrtcd, and thcir incotloralions are duil'ac-cepled by the School Board.

5 ir the course SOC.524, thc titlc 'llrban Sociololy' has bccn suggestcd 10 changc mtcl
-l-:rbal Studr'cs'.

6. In thc coursc SOC.552, the 1i1le 'Rcsearch Melhods' b'r: been sulgcstcd to change

into'Rcscarch Methods in Sociology', and i1 is suggeslcd to add 'jnfelcnlral statistjcs'

in it

7. 11 is resolved 1lra1 the relevant courscs of Sociology as finalized by the Board o1'

Sludics are acccplcd cxcept lor Poiilical Scicnce and Social Anthropology

The mecting adjourned with thanks from the Char.

/""*1
{Prof Paramjit Singh Judge)

- ^r-v"' -.'.r " -.<
0'\-' /r1\o'

(Dr. P. K. Mishra)

(Prof P. Ramarao)

d 1r-t

rlJ a^* l^uLl .--
(Dr. Naresh Singla)
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Sub: Rules for Preservation/Destruction of old record

Description o/ Rctnrd Period of Preservotion

EXAMINATIONS BRANCH/SECTION

Result Sheets/ Ta b ulation sheets Permanent1.

2. Award Lists 3 years

3. Re-eva luation Cases 3 years

4. Cut Lists/ Attendance List and Examination forms 2 yea rs

5. Application forms of which Certificates have been issued

/r) Duplicate detail marks, Date of birth, Provisionai merit

certificates, Counterfoils and Degree in absentia.

2 years

fii/ lssuing Registers 5 years

6. Office coDies of various corresoondence 2 years

7. Dispatch record of Roll Nos., Detailed Marks Cards/Degrees 2 yearc

8. Receipt and Dispatch Registers 2 years

9. Rules files of various Examinations Permanent

10. Re-evaluated/re-checked answer booksl One year after the re-

eva luation case is

fina lized

1,1,. Marked answer-books (MSl Surprise test, Assignments,

Practical files etc.)

One year after the

declaration of result

L2. lssue Registers of Blank Answer sheets 2 years

Description of Record Period of Prcserudtion

UNFAIR MEANS CASES BRANCH/SECTION

1. U.M.C. Files 2 years after the period

of disqualification

Ph.D. SECTION

1. Exa miner's Reports 3 years

2. Files of Ph.D. registration of the students of various teaching

depa rtments (Ph.D. files)

Upto 7 years from the

date of their enro lment

for Ph.D.

3. Department wise Ph.D. Enrolment Register Perma nent.

4- Othe r Records (Correspondence files) 5 years

5. Registers containing names of Examiners for thesis 6 years

6. Statement showing deposit of Registration forms by applicants 2 years

7. Ph.D. Research Degree Committee Proceedings or RAC Proceedings 3 years

ct'1\



RE-EVALUATION BRANCH/SECTION

3 years

fina lized.

One year after the

re-evaluation case is

ACADEMIC BRANCH/SECTION

i ' P,'rconal lil, \ ol lhe sltirlenl5

I

I2. jAdmission forms/App licatio n forms along-with rts

J 
enclosures/documents of various courses and correspondence

I with the students

3 years after the award
of the degree in

co nvocation

3 Years

3. Diary register of admission forms, Files regarding general
circulars received from the various quarters.

2 Years

4. DisDatch Record of Roll Nos / DMcs record 2 Yea rs

5. l(ules and txecutive council's/ Academic Louncil decisions file Perma ncnt

6. University Ca lenda rs Permanent

7. Circulars and notlfications relating to syllabi and Courses 3 years

8. Record of registration 3 years

9. Fellowship Case 3 years

10. JRF to SRF cases 5 Yea rs

11. Eq uiva Ience Committee Proceedings 3 years

12. Recopnition Files of various Universities 3 years

13. Printed Sylla bus and Prospectuses Perma nent

14. RTI Reply 3 Years

15. Maintain the record of the pass out students. Perma nent

-to. Cascs of fcc rcfund l year

1,7 . fee Structure of the various Programmes. 5 Years

18. Other correspondence relating to complaints efc. l year

19. Registers of various Scholarships, Schemes including state
Govt., UGC, CSIR, Scholarships/Fellowships etc.

3 years after the expiry
of award of Scho la rship/
fellowship.

20. Ruling / Policy decision files of various courses, Court Cases,

Stock Register of Furniture Articles, Expenditures register of
various heads, Stock/ Stationery registers

Permanent

27. Attenda nce Reeister of students 3 Years after the
decla ration of the result
of the class conce rned

22. Correspondence/ Office copies File 3 Years

23. Outdoor and lndoor Dak RePistel 2 Yea rs

24. Postal Certificate record l Year

25.

Entrance Test Reco rds l Year

aht



REGISTRATION BRANCH/SECTION

f 
I 

C.l.,..nond"n,, I ilps rcldli")r- to awdrd/palmont o[ 3 years allcr thA c.\piry o

]scholarships I award of scholarship

Z. ] ff.gi rcr regardi,rg vcrilicatron oJ R,.Gr\trdlion 1ea

3. I Registration Return Record
I

4. I Migration cases corresponden.e elc.
I

5. I Migration Retisters

s y:u."

7 years

2 years

Perma nent

6. Cha nge in name cases 2 years

7. Change in Date of Birth 2 years

8. Various Scholarships Schemes including UGC, MHRD, AICTE,

GATE, INSPIRE, RGNF, MANF and other covt. Scholarship case

5 years

9. Admission and Withdrawal Register/cases of Students 05 years

l
the expiry o!

t!!'p l
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CENTRAL UNIVERSITY OF PUNJAB
Ref. No. Dalc:

,Elar!ination Section

Sub: Rules for P reservation/Destruction of old record

I l)6t riltIit,n "J lltt,'r,l

EXAMINATION

Period of

iPreservation
] (Pro posed for CUPB)

irictroru

Delhi University Kurukshetrq

University

1. Result Sheets/ Ta bulation

s he ets

Permanent Permanent Permanent

2. Awa rd Lists 3 years 5 Years 3 yea rs

3. Re'eva luatio n Cases 3 years 2 Yea rs 3 years

4. Cut Lists/ Attenda nce List and

Exa mination forms

2 yea rs NA 2 years

5. Detail of Duplicate DMC, Provisional Merit/Rank certificate

(i) Du plicate detail marks,

Provisional merit

certificates

2 years 3 Years 2 years

ff lssuing Registers 5 years 2 Yea rs NA

6. Office copies of various

correspondence

2 years 2 Years 2 years

7. Dispatch record of Roll Nos.,

Deta iled Marks

Cards/Degrees

2 years 3 Years 2 yea rs

8. Receipt and Dispatch

Registers

2 years NA 2 yea rs

9. I Rules files of various
I

lExaminations

Pcrma nc nt Pcrmanent Perma nent

10. Re-eva luated/re-checked

a nswer DooKS

One year after the re-

evaluation case is

fina lized

2 Year One year after

the re-

eva luation case

is fina lized

11. Ma rked answer-books (MST,

Surprise test, Assignme nts,

Practicalfiles etc.)

One year after the

declaration of resu lt

2 Yea rs One year after

the decla ration

of result

1-2. lssue Registers of BIank

Answer sheets

2 years 2 Years 3 Yea rs

&\s



Das< ri1ttiott of Racortl
1",,"0 ..of l 

netni

Prescrvation 
lUniv"rsity

(Pr opo..d {ar (UlBL ]
UNFAIR MEANS CASES SECTION

Kurukshetro

U niversity

7. 2 years after the

period of
d isq ua liticatio n

2 years after

the pe riod of
d isq ua lificatio n

2 years after the
period of
disq ua lifica tio n

I) c s <t'i1t 1 i o n oJ R ac orl Period of
Preservation

(Pro posed for CUPB)

Delhi

University

Kurukshetra

Univercity

Ph.D. SECTION

1. Exa m jner's Reports 3 yea rs 2 Years 5 Years

2. Files of Ph.D. registration of the
students of various teach ing

depa rtments (Ph.D. files)

Up to 7 years from the
date of their

enrolnrent for Ph.D.

5 Years after

the publicatio n

of result

NA

3. Department wise Ph. D.

Enrolment Register

Permane nt. NA NA

A Other Records (Correspondence

files)

5 years 2 Years 5 Years

5. Registers containing na mes of
Exa miners for thesis

6 years NA 6 Years

6. Ph.D. Research Degree Committee

Proceedings or RAC Proceedings

3 years 5 Years after

the publication

of result

4 Years

RE-EVAI-UATION SECTION

1,. Lists of names and addresses | 3 years

of Re-evaluators & files 
I

containing approvalof names 
I

of Re-evaluators. i

3 Years 3 Years

2. Re-eva luated/Re-checked

a nswer-books.

One year after the

re-eva luation case is

fina lized.

2 Years One year after

the re-

eva luation case is

fina lized.

xh1



I rirr','i,,,iiu,, ol Rct,tit r i;titd of 
-l 

oJii I xriiptn"troI ' 
] pr"r",*otiol, lUnivcrsity U niversity

I ] lPronosed for cuPB) I l

ACADEMIC 5TCTION

-l r"rronul tit". ot tt 
" 
.tua"ntr i t t;tt ,tt"r th" "*.td l I y"." I Nt

' i ot the degree ,n ] ir i convocatron

2. lAdmission fo rms/Application
j forms along with its

I enclosures/documents of
j various courses and

J 
correspondence with the

lsturicnts

JYears l5Ypa' 5 Yea rs

3. Diary register of a d mission
forms, Files regarding genera I

circula rs received from the
vafrous quarters.

2 Years NA 3 Yea rs

4. Dispatch Record of Roll Nos /
DMCS record/M igration
Cc rtificatcs

2 Yea rs 3 years 2 Yea rs

5. Rules and Executive Council's/
Academic council decisions file

Perma nent Permane nt Pe rma ne nt

6. U niversity Calenda rs Permanent NA Pe rmanent

7. Circulars and notifications
relating to Sylla bi and

Courses/new courses

3 years Permanent 3 Yea rs

8. Record of registration I 3 years 5 Yea rs NA

9. Fellowship Case | 3 years after the expiry
of award of

I Scholarship/fellowship

5 years 7 years after
the expiry of
award of
Scholarship/fe
llowship

10. JRF to SRF cases 5 Years NA NA

1,'J,. Equivalence Committee
Proceed ings

3 years NA 3 years

12. I Recognition Files of varaous

lUniversities
3 years NA 3 years

13. I Printed Syllabus and

lProspectuses

Perma nent Permanent Permanent

L4. I RTI Reply 3 Years NA NA

15. i Maintain the record ofthe pass

I out students.
Perma nent Permanent Perma nent

,t o. Cases of fee refund 1 year after the refund
given to the candidate

3 Years NA

17. Fee Structure of the various
Progra mmes.

5 Years NA NA

18. Other correspondence relating
to com pla ints etc.

l year NA NA

19. Registers of various
Scholarships, Schemes

including State Govt., UGC,

3 years after the expiry
of award of
Scho la rship/ fellowship

5 Yea rs NA

l,5o



CSIR, Schola rsh ips/Fe llowsh ips

e tc.

20. Ruling / Policy decision files of
various courses, Court Cases,

Stock Register of Furniture
Articles, Expenditures register
of various heads, Stock/
Staiio nery !egisters
Attendance Register of
stude nts

21.

Perma nent Permanent Permanent

3 Years after the
declaration of the result
of the class co ncerned

NA 3 Years after
the decla ration
of the result of
the class

concerned
22. Correspondence/ Office copies

File

3 Years 2 years 3 Years

23. Outdoor and Indoor Dak

Register
2 Yea rs 2 years 2 years

24. Postal Certificate record l Year 3 Years l Year

Description of Record Period of
PreseNotlon

(Propo:cd for CTJPB)

Delhi

UnlveBlty

Kurukshetra

Unlverslty

REGISTRATION SECTION

1. Correspondence Files relating

to award/payment of
schola rships

3 years after the expir)
of award of scholarship

5 Years 3 years after the

expiry of award

of schola rship

2. Register regarding verification

of Registration fee

5 years NA 5 years

Migration cases

correspondence etc.

2 years NA 2 years

Migration Registers Permanent / Permanent Permanent

6. Changc in namc cascs 2 years NA 2 years

8. Va rious Scholarships Schemes

including UGC, MHRD, AICTE,

GATE, INSPIRE, RGNF, MANF

and other Govt. Schola rship

case

5 years 5 Years

9- Admission and Withdrawal
Register/cases of Students

5 years 5 Years Perma nent

10. Admission forms along-with its
enclosures/documents of
various courses and

correspondence with the
students

5 Years NA 5 Years

1,L. Entrance Test Records for
admission

(CUCET or CUPB Entrance Test)

1 Year 2 years NA

o.)l



Description of Record Period of Preservotiol

(Proposed for CUPB)

Kurukshetra
University

Delhi Univercity

PROJECT SECTION

t. File of Va rio us Research

Projects p roposa ls/Sem ina rs

etc. of Faculties & Others of

various fund ing Age ncies

03 Yea rs aftcr the

submissio n of full &

final Rcport to the

Concerned Fu nd ing

Agency/Close of the

p roje ct

02 Yea rs Nil

I2. 
i 
Personal lile ol various

I employees recruited in the

Keseaf( n PtoleLls ol la(ulucs
i

I 
& Others as JRF, SRF, Project

i 
Assistant, Research Assistant &

I Ra(a:r.h A((^.i.rta at.

03 Years after the

su bmission of full &

final Report to the

Concerned Fu nd ing

Agency/Close of the

project.

NiI Nil

3. / File olvarious Fellows i.e
l^
i 

Kamanujan Fe ow,

i Ramalingaswami FPllow, Pnst

I uoc he ow erc_

03 Years after the

completion of the

tenrrre of the

concerned fellow

Nil Nil

4. Files of va rious research

proposals submitted by

Faculties to various fund ing

Agency but the funds not

received

Upto 02 Years after

submission of various

researcn proJecr

proposals/ Semina rs

etc. submitted by

Faculties to va rious

funding Agency.

Nil Nil

5. File of Sanction Orders issued

by the various funding Agency

initially ln respect of various

Researclr Projects

proposa ls/sem ina rs etc. of

Faculties.

Perma nent Nil Nil
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Central University of Punjab
Ref . Na(11 p 0 f (cl & ta / I t I t3 3 L

Subjcct: Minutes 01 meeling

The meeting of the Committee comprising of following n]embers to look into the matter for

submission of Ph.D. thesis in Centre {or Biosciences was held on 10.01.2018 at 03:30 pm in the

Conference Room of the University:

1. Prof . P. Ramarao, DAA - Chairman

2. Mr. Kanwal Pal Singh, CoE

3. Dr. Sanjeev Kumar, Associate Professor & HoD, Deptt. of Plant Sciences
, 4. Dr. Anil K. Mantha, Associate Professor & HoD, Deptt. of Animal Sciences

5. Mukesh Kumar, AR (Exam. & Acad.) - Convener

iAqenda:

To took into.the lssrles raised by some Ph-D. Scholars of the Department of Animal Sciences

& Department of Plant Sciences for submission of Ph.D. thesis in Centre for Biosciences

Following students have su6mitted the representations:;

Centre name "Biosciences" and thd same are reproduced below:-

i. I had studied Course Work designed as per the "Centre for Bioscibnces' and I have not

studied core courses pertaining to Animal or Plant Sciences.

ii. My Ph.D. Synqpsis is also apprbved by the'Centre for Biosciences' during our Ph.D.

Programme of M.Phil-Ph.D. lntegrated Programme.

iii. I have been awarded our M.Phil. Degree with "Centre for Biosciencesl and having

Ph.D. Degree with a different name might cause trouble for a student enrolled in an

integrated degree-

Datc::).L-/ - 2-/f,

- aF-' 01 )s

st. No. Name of Ph.D. Scholars / Regn. No.

1. Aasim Maieed / CUPB/MPh-PhD/SBAS lBlO /201 3-1 4 106

t ts4ans
Shruti Choudhary / CUPB/MPh-Pfi DlSBASlBlOl2Ol2-13102

4

6 Raoof Ahmad Najar I CUPB/MPh-PhD/SBAS/Q'ol2Q1 2-13108 .

6. @5tstot2o1z-tercs
'7-

8. ffi n ols BAslstotzo 1 2-1 sto6
9. AIka Rani / CUP/MPh-PhDiSBAS/B\O|2O1 3-I U09

Pooia Rani / CUP.BA/ph-PhD/SBAS/BlO/20 12-1 31 1 1

11. ffiAs,etotzotz-tdtt'l
12. Pq'shpendu Kundu'/ CUP/MPh-PhD/SBAS/BlOl201 3-1 4lo3

13. tBtot2013-14104

14. ei66kananaeStdrar / 0OpitttPtr-PnolsBAS/Blol201 0-1 1/08

'tF Shweia tnaxur t cupn'lpn-pnolseAs/Btolz010-1 1 101

lo- lo/2010-11104



iv. I v/jllingly got admitled in ihe "ce ntre for Eioscienccs" cor-rsidering iis wider scope and

knowjng that it malches my M.Sc. speciaiizallon. l am willjng to submit my Ph D degree

undcr the same Ccntrc name and not thc newet ones.

3. The Centre for Animal Sciences and C€ntre for Plant S ciences came Into existence and centre

for Biosciences was disconlinued after due approvalfrom the Execuiive Council in its Meeiing held on

16.A3.2015 vide liem No. ECl4:2A15:2C and Acadenric Council ltem No AC.6.2015:14 3.

4. Fudher the Executive Council vide it€m No. 21.20169 and Academic Council vide llenr No.

11:2016:7 have approved the assigning of lhe students enrolied before change in the nomenclature

of their Cenlres 1o ncw Centres. I heit Registralion Numbers, if required may also be antended

accordingly. While examining the case, it came to notice that the decision of the EC was not

implemented completely and these students had remain in Centre for Biosciences'

5. lhe Committee examined the case ancl it is founcJ that above students had been

registered/admiticd in Ccntrc for Bjosciences before ils discontinualton w.e.f. 16.03 2015 (Meeting

date of 14rh EC). They have done the Course Work with Centre name of Biosciences. Their Synopsis

have also been approved with the Centre name of Biosciences.

6. In view of the above, the Committee discussed the issues mentioned. above in detail

considering the interest of students and unanimously recommends that the students who have

admitted in Centre for Biosciences before its discontinuation w.e.f. 16.03.2015 (Meeting date of 14h

EC), they may allowed to submit their {hesis and subsequent issuance of Degree/DMC/Certificates

.^. I1.

/ with the current Centre/Department i.e. Centre for Plant Science or Centre for An

.1 | within bracket "lormerly known as Centre for Biosciences". Further the Committee

lt I tn" matter be taken as Agenda ltem ror rorthco!$;1ZEC_

t^V- .7'-
Mu[esh Kumar,

imal Science and

recommends that

Convener

Ar-7
K.P. Singh, CoE

Chairman

,}

'l

d)Y

t

2'
-Dr. Anil K- Mantha

/&*a*"
Prof. P. Ramarao, DM
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CENTITAL UNIVERSITY OF PUNJAB
(Dstablished vide an Aclno.25 (2009) of pathancnr)

Ci1),Canpus, l\4ansa Road, Batlinda l5l00l

SCHOOL OF ]\{ANAGEMENI'

(';7

ANNEXaE.N,z

Proccedirrgs of the
2018 at 2.00PM al
Bathinda.

I sr N{ecting of School Board,
Office of Dcan, School of

School bf Managemcnt held on 29rh Jan
l\{anagement, Academic Block, CIJPB,

Chairperson

Member

Member

Member

Member

four

four semesters of
by the Academic

FoJlowing Mcnbers were prescnt in the nreeting:

l. Prof. S. S. Marwaha

2. Prof. Manjit Singh

3. Dr. P. K. Mishra

4. Dr. Dhanraj Shalna

5. Dr. Jainendra Kumar Venrra

At the outset the chairperson welcomed all the members of rhe school Board, School of
Ma*agement and reQuested Dr. p. K. Mis.bra, the Head of Department of Financiar

Administration ro presenr the agcnda. Dr. Mishra before taking of the agenda items informed
that Pro/. Parm.iit Kaur & Prof- Karamieet Singh exprcssed rheir inability ro arrend rhe

meeting of the School Board because o1" their coirmil.led exigencies and requested for lear.,e

of absence which was granted. Thereaffer Dr. Mishra presented the agenda items. The

commjflee discussed and dclibcrated on thc following Agcnda items:

1. Frnalization of the course code, course structure and course cor-ltents of M.com.
Programn:c-2018-19

2. 't^inalization of the course code, course struclure and course contents of ph.D.

Programme in Commerce-20lg- l9

3. Ratification of the course structure and contbnts of a.ll

semesters of M.Com Pl.ogrammc tor 2017-18

The Schooi Board Meeting resolved as under:

l. The course structure and contents of all the courses in all the

M.Com Programme for 20j7-19 recommends for ratification

Council in its forthcoming meering lAnncxure-l ).

2. llre course codes of all the courses in all the semesters of M.com are finalized as per

the common slaxdard of the Universily.

Page 1 of 2

the courses in all the



3. 'lhc coulse codcs oi lli the courses in all thc scnleslcl's of PhD ill (lomnlerce 2(11ti-

j9 balch arc findizcd as pcr thc conrnlon slandal d of the Univcrsjty

4. 1)re suggcslions madc for the inlprovenlent of the corlrsc conlenls of l'arious coutses

o|]\4-Conrtor2alE-19ba1chb1.I]oarclstudjcsarcaccepicd,andt]Iejrlncorporaliotls

are dul)' accepled by the SchooJ l3oard (Anncxure-2)

5. I1 is rcsolved li)a1 the suggestions ntadc for the revision of tlte course cortcnls of

various courses o1'Ph.D. course rvork fol 2018 i9 batch in Commerce by Board of

Srudics are accepted, and their incorporations arc duly accepted by the School Board

(Amexure-3).

the mceting adjoLr,ned with thanks from the Chair'

.rr7
4\:'t- ''

(Dr. P. K. Mishra)

lat/ \
\S , e-----=-
(frof S. S. Marwaha)
\ )-4 lt\-rt>t(

olJf,
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Charlgcs Suggested b1' Subjccl Iixpcrls in (hc l\{cclings of lloard of Studics, Dcllartmcnt of
Ilirrancial Adn nistralion and school Board, school of l\{anagcment hcld on 17101/2019
29/07/2018 respeclivcly and dulf incorporaled in 1Le curricuhrm structure and contents of
M.Conr Proeramnte.

Namc of Courscs x,ith coursc codc Section rvhere
additions are lr ade

Dctails of additions*

.I\4anagenclt Concepts and Practiccs
(MCM.506) /Unit-IIt D jlcctilg Function

Quantitative Techniqucs for Busrness
Decisions O4CM.508)

Unit-Ii Rcgression Analysis

C'orporate Accounting (MCM.509) Unit-1 Accounting Standards

Business Environmen(MCM.5 I 0)
Unil-III
Unir-Iv

Political, Legal aad Environmental
Environment

Financial markets and Serviccs
(MCM.s11)

Restmcture the Units Two Units for Financial markets and
Two Units for Financial Serwices

Financial Managemelt and Po.licy
(MCM.s22)

Unit-I Time Value of Money

Business Research Mclhods
(MCM.s2s2)

Unit-I Elhics in Research

Contemporary Issues in Accounting
(MCM.551)

Title Change Title Changed from 'Advanced
Accounting'

Ilurnan Resource Management
(l\4CM.552)

Unit-l HoJistic Development and Affirmative
Action

Direct and lndirect Tax 1MCM.554)
Restructure thc Units Separate unit on computation of

income

I Iatemational Financial
Management@4CM.559)

Restructure thc Units Unit-4 is made nnit-2, Unit-2&3 are
made Unif3&4

Unit-l Role of Financial Managers in
Chaneine Global Environment

Stmtegic Management (MCM.571) Unit-l Plamfug, organization, Direction and
Control of Strategic Management

Corporate Tax Planning@,ICM.572) Unit-II Make or buy, own or lease, close or
continue decisions

Security Aralysis and Portfolio
Management MCM.574)

Unit-1 Computation of Risk and Retum,
Vaiuation of Securities

Advertizing and Sales Maaagement
(MCM.s76)

Unit-[ Ethical Issues in Advertising

Unit-m E-Sellhg

SThe Sublect Experts are of the opinion that the topics mentioned in the Column No.03 of above

should be taught to the M.Com Students.

" -6-tJ
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Central University of Punjab
Department of Law

Rel No ",atlol4n

Srr bjcct: approval for sclf-finance Coursc (Ccrtificate Course oflluman Rights and Duties)

Dcar Sir.

It is to bring to your kind notice that Cerlificate Course of Human Rights aird Duties (03 Months
duration) funded by UGC (For 12rr'fivc Year PIan,20I2 to 2017) successfully completed 03 batches
during (2015-2016). UGC has no1 released any further grant in this regard.

It is requestcd to allow for the running ofabove coursc on self-finance basis as per Annexure 0I' (Surnmary) & Anncxrlre 02 (Details of thc Coursc).

frurther- permission nlay be given to put the matter bdfore Academic Council and Exccutivc
Council for approval.

Thanking you in anticipation.
Submitled lor approval.

Annexures:
I. Summary of the Course
2. Details of the Course

Membcr Project Commitlee:

I. Porl P. Ramarao

2. Dr. Rajinder Kumar

3. Dr. Sukhwinder Kaur

'fo

The Vice ChanccJlor
Central Univcrsity of Punjab, Bathinda
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Central University of Punjab
Department of Law

RNNIFTL(Rt- 2t' 2,2-

Ref No. Date i

UNDERTAKING

The proposed Self-finance Course (Ccrtificate Course in lluman Rights and Duties)..

is proposed to conduct on non-working days (Saturday and Sunday) so there in no

issue of worklo{i in this regard. Proposed Tuition Fee- Rs. 3000/- will be utilised tor

paying of remuneration, TA/DA for guest lectures, extension activates and other

administrative and academic expenses during the course.

7
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Central University of Punjab
Department of Larv

0)
ncf No.

i Dum mary
s No. / Certificate Coursc in Ilurnan fiights and Duties (Self-Finance)

Na,r]c of ltrJ C--oL,rs" J Cctf jl'*tc{uu.r" irr Hrt]rtr Rit'.1,1r ,nd D;ft.
2. Nalurc trf lhc L oLrrse Non-rcsidcnlial Course

Total Intake JO

3, Fccs* Admission Iiee lts. 500/-
Tuition lree Its. 3,000/-

/ PJacc Cenrral Univer:it1 of Punjab. Batlrinda.Department of Law,
Punjab

5. Beneficiary/targct
groups

The course targcts the studenls and profcssional groups such as
medical doclors, engineers, IT professionals, lrade unions,
faculty, school tcachcr, media person and functionarics ofrural
and urban local bodics. I

6. Admissions Procedure Admission in the course is based on thc merit obtained in
graduation level cxamination plus performance in thc pcrsonai

Candidate musl have passcd graduation or equivalenl examination
recognized b1,the Llniversity, ofany disciplinc, will bc cligiblc to
obtain admission to this course.

7. Eiigibiiity Crireria

Course frcquency Two tinres in a year ('fhe first course wiil commence in August and
the Second in Fcbruarv.)

9. Duration ofthe
Course:

Total Duration l2 Weeks (03 monlhs)
Total Leclure 60 (12 weeks*4 lectures per week=48)
l-otal hours Practical - 24 hours

Theory Paper 36 hours
Days Saturdav and Sundav

10. Course Syllabus I Syllabus framed according to model curriculum on the Iluman
I Rights provided by U.G.C.

I I. Faculty of diflerenl c€ntres of Humanities of CUPB will be
engaged in the course, members of NHRC, SHRC, Prison
Authorities, Police Authorities, Judiciary, Human Rights activists,
and Guest lecture by the faculty members ofthe nearby universitres
in Patial4 Amritsar, Chandigarh, Kurushtra.

Faculty

I2.l Minimum

J Infiurtru"tur" required
One class room with the capacity of30 students
(Classes on Saturday and Sunday)
Seminar hall for discussion Session/Guest Lecture.

Bus facility for Awareness Camp/field visiVEducational Tour

Access to library facilities ofthe University

Other facilities available to the department will be utilise for the f
will be utilise for the functioninq ofthe Course

13. 
I 

Eudset Tuition fee will be utilised for paying of remuneration (Rs. 1000
per lecture), TA/DA for guest lectures (only for outstation Guest
as per Govt. rules), extension activates and other administrative
and academic expenses during the course.

* Earli€r there was oo Admission fee and Tuition Fee was Rs. 2000/- of certificate course while runnins undcr UGC Proiect

o{bu



Certifrcatc Course in I-truman Riglits and Dufies
(SeIf- I,'in ance Course)

CONTENTS

I. Inlroduclion
2. Justificalion
3. Objectives
4. Bcnefi ciaries/Target Groups
5. Struclure ofthe Course

5.1 Course Pallem
5.2 'fitle o1'the Course

5.3 Papcr to be taught
5.4 Allotment of Marks

6. Working P:-ogrammc

7. Dli gibiliry for Adnrission
B. Admissions Proccdure

9. Fees
I 0. Course Strenglh
I L Place
12. Time
I 3- Basic Infrastructure
14. Teaching Slaff Source
15. Duration of l-he Coursc
76. Monitoing and Evaluation
i 7. Course SYllabus

18. Expected Outcome
I 9. Study Material recommended for Reading
20. Budget

I. In(roduclion:

Central University of Punjab was established in the year, 2009 in Malwa region, the western part

of Punjab wfuch is known for its agricultural production. Tbe Central University of Punjab has

various centers relating to science, humanities, iiterature, law and govemance. Under the School

of legal Studies and Govemaace Department of law offer LL,. M. in various specializalion

including human rights. University also has various programmes in its Department of South and

Central Asian Studies, Deparunent of Sociology, Department of Mass Communication etc. The

University has sufficient strength of students in its various centers for the programme. The city
Bathinda also has various collages, which may provide sufficient strength for the programme.

2. Justilicalion:

d(bl



I hc ccnlral unilersity of PLrnjab is young unir,crsrty and vcry kccn to carry ou1 itltoval ir e 11c|s in
the acadunic ficlds lllris coLrrsc is very relcvant, cspccialll lbr' 1hc Studcnls coning froll lltc scn: i

urban arrd rural arcas. l'Jrc r.ulvclsil1, is siluatcd in,lfalvcr region. cxpcricnce sir'rcc il) inttl,rion
9A'y'o oI' o|ii'stuCcrls col,e fiont the nual ard rcrn]o1c ar cas. l\4os1 o1'thc Studenis are una"r'are o1

IJunran Righis and Ifulies. liile course rvill certainly be helpful to slrengihen thesc sludcnls to sland

lltenl no1 oDly for their rights but also {br the causc ofthcir comrlunill' and a1 11.}e sarre ljnre rcalize

lJrelr abnrl tlrcir dut;cs. 5tudcnis tuc oul iutrJc and ro n,rk. tlt, nt:, tuod. ili.rcn rrc h"1c 1.r,quio
then.l no1 only ',r,ith subjecl knowledgc but also aboui their righls and dulics jn ot'der 1o ntake thcse

Sludenls rlorally, cthically ccononrica).ly and inlcllectually pou'crful.

Tlc Central University of Punjab is rich in infiastntcturc, l.ibrary facility, highly qualificd and

experienced lcaching/non-teaching staff and administrativc staff, nodcm computcr lab facilily,
and ali othcr lbcility that will be helpfui 10 carry out this coursc in a vcry eificient and scicrrlillc
nlitnner.

l'he course is very attlactive and a good response is expccted from the Studcnts. It incotporales

concept of human righls, ir.rtemational, regional, national insbuments in specific reference 10

SAARC countrics. IJuman rights statues in Jndia ald tirc lrle of guvyrrurrrtttal atrd non-
go.vernmental organization.l he course is sketched out in such a ma.nncr that i1 will generatc ncw
positive thoughts and stimulate debatc on social issues.

3. Objcc(ivcs:

a) To disseminate information about I-Iunan fughts and Duties.
b) To sensitize sludents about the violalion ofHuman Rights.
c) To crealc awareness about moral, ethical, social and democratic values.
d) To acquainl the student with international, regional and nalional orga zation

sbucture on human rights.
e) To make the students aware of their firndamental righls and fundamental duties.

4. Bencficiarics and Targef Group:

The proposed course targets the studenls and professional groups such as medical doctors,

engineers, IT professionals, and trade urtions, faculty, school leacher, media person and

functionaries of rural and urban local bodies.

5. Structure of thc Course:

5.1 Course Paftcrn
This is a course of shorl duration ofthree months to be called the Certificate Course. The

course cov€rs a wide range topics reialing to human rights. i.e. Ifistorical, Philosophical
and Social Perspectives of Human Rights, Prison and Prisoners, Police and Police Custody,
individua"l fughts and Duties, State Role in Protection of Human Righls, Role of National
and State Human Rights Commission in Protection of Human fughts, Judiciary Role in
Protection of l{uman Rights, tIN & Westcm tlioughts on Protection ald Promotion of
Humal Rights, Constitutional Provisions in Protection of Human Rights, NGOS Role, etc.

ot tJ o{
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5-2 .l itlc of lhe Cotrr-sc

"Ccrtificatc Coursc in Iiurlan l{ighls & I}ulics"

5.3 Papcrs to bc laugh(:

Papcr-I IIuman Rights: National and Internalional Pcrspcctivc
The papcr consists of the following: Ilistorical Dcl'elopmcnt of the Concept of
Hunran ltights, Nature and Classification of Human Rights. Social, Economic eurd

Political aspecl of Human Rights, Changing Dimensions of Human fughts, Human

Rights: Internalional Norms, Concept of Dharma in ancient Indian, Socia]

Movement and Freedom strugglc, Human Rights under lndian Conslitutiotl

' I'aper-II Special Issues rela{ing to I{uman Rights, Good.Governancc and Redressal

Mcchanis m

The papcr consists of the following: Deprivation of Human Rights: the Core Issues

such as P.overty, Overpopulation. Illiteracy, Sustainablc devclopuretrl,

Disadvantaged Groups, Human Rights and Good Govemanoe, Democracy, Rule t-rf
' Law, Combating comrplion and Human Rights, Right to Information, Redressal

Mechanisms bgainst Human Righls Violations, NHRC and other Statutory

Commission, Role of Judiciary, Media Advocacy, Human fughts Literacy and

Awareness

5.4 Allotmenl of Marks
1. Theory Papcr: I \\'o papers consist of 100 Marks each.

* 'l-lere will bc 5 qucslions.
.i. Iour Full Questions each carry i5 marks having intemal options and the Qucstion

number First will be compulsory on short notes of 40 marks. (Six shorts will be given

and to answer Four from them).
{. Passing Standad - 45%o Marks each in Theory and Practical (separate heads) and

\(lo/^ fnt aaaranatpJvlu rur q66r!Ec.v.

* 45% 1o less thur 60% wlll be Second Class

,. 60% to less than '1 O%o will be First Class

* 70% and above will be placed in distinctive Class

2. Practical - 100 Marks
.1. Assigrment or Project -50 Marks
* Seminar- 20 Marks
.* Viva - 20 Marks
.l Attendancc - 10 Marks

. In case the sfudent faiis; the practical marks will be'carried forward and helshe should

appear 1'or theory paper only in subsequent attempt subject to the payment of
examination fee prescribed by the university'

- -_)
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: l lir.l llou, s
'lLrcory Papcr - 36 houl.s

Practical - 2,1 houis

07. Iiligibilitr for Adrnission:

A Candidate for bcing eligible for admission to Certificate Course in lJunren Righls and

Dulies Education should be passcd graduate in any discipline from any rccognized

University.

03. Admissions Procedure:.

Admission in the coulse u'ill be based on the meril obtained in grzLduation lcvel

examination plus performance in fhe personal intervielv.

09, Fees:
Admission Fee: Rs. 500/-
Tuition Fce Rs. 3000/-

I0. Course St rcnglh:
The Course t'ill admit only 30 Students at a time.

I I . Place:

12. Time:
Department of Law, Central University of Punjab, Balhinda, Pun-iab

10.00 a.rr to 1.00 p. m. Saturday
1.30 p.m 1o 3.30 p. m. SaturdaY

5 Hours per wee k

I 3.Basic Infrasfructurc.
Basic infrastructure fbr the programme shall be provided by cenlral University of
Punjab, Bathinda, Punj ab

One class room with the capacity of 30 studeuts

Seminar hall for discussion Session/Guest l,ecture'

nus fa"iiity fot awareness Camp/field visit/Educational Tour

Access to & Computer facilities of the Uni

Other facilities available to the deparftnent will be uqlizg&l&e

l4.Teachine Staff Source:

ot s1
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a) Facuitl' of Ccnlre for llnvirormcntal Lau,, Ccntral lJnivcrsity ofPunjab.
b) Facultl' of other Ccnters, Ccnlral ilnjvcrsitl' of Pun-jab.

c) National iJuntan Righl.s Conrmission.
d) Stalc IIuman Righls Conurission. Chandigarh.
c) Pn'son Aulhoritjes.
f) Policc Aulhoritics.

. C) Judiciar 1'.

h) Ilurnan Rights activists.
i) Guest lecturc by the faculty mcmbcrs of thc nearby universilies in Patiala, Anrritsar,

Cha:ldigarh, Kru'ushtra.

15. Duration of the Course

* l-lrce Months Course: The Course wiil be conducted twice a year
* llhe firs1 course will commence in Augusl and the Second in February.

;. #ffi:r:: 
*11.,l;;:"j::ri 

;iT,l&xll;lin 
Saturdav (5 hours)

e-,,,-n^, I 'ln - -' '.r 03.J0 p.nr. (2 horu.s).r 5 hou,,;'; i;:;;;g;*l= 6o hours

Practical - 24 hours

I6. Moniforing and Evaluafion:

a) The implementation of this course will be monitored by the Co-coordinator of the
course.

b) The Students performance will be cvaluated through a written tesl afler the tenure
of the oourse is completed.

c) Candidate should fully interact in the class programmes.
d) Candidate should compulsorily have 75 percent & above attendance.
e) Candidate should complete and submit Tutorials, assignments. etc which will be

given to himAer.
i) Candidatc should activcly participate in simulation and rolc play cxcrciscs.
g) Cardidate should compulsorily visit Jails, Police Custody, and Village level to

study the Human Rights.

I7. Course SYllabus:

Syllabus framed according to model curriculum on the Human Rights provided by
U.G.C. and recommended by National Human Rights Commission. (Annexure )

18, Expected Oufcome:

Aft.er the completion of the course, we shall expect the following results:
a) The Students will be able to take active part in Social, Political, Economic and Cultural

activities with responsibilif .

\_ ( I I
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b) This r.viil bc an additjotral advanlage 10 lcachcrs, lar.r.yers. social rvorkcrs. doclors c1c.

c) Il rviil cncourallc thc s1udcllls io furll:cr sludies in IJrrnran Rir3hls

d) the Studcnts rvili gain lhorouilir knou'ledgc in thc ficld ofllurnan llighls and thjs tvill
add to 1hc acadcmic quaiilicalron.

e) Ou;" socicty r.vil.l bc rich jn llumar llighis Educalion.
' 1) fhc hunrarr righls bascd job inciudcs:

IJunian righls activist. Ilu;rrrLn righls dclbnder, ilunral righls analyst, IIuman rights
professional, Hrulan righls rcscarcircr, IJurlan righls programmcr! IJLuran rights
advocate ,.JJumar righls worker, Ilunran rights leachcr, IIuma:r rights consultant, lluntatr
rights canpaigner, Human right fundrajser

19. Study Material recommcnded Ior Ileading:
l. NHRC, NCW, NCC, NCM Pubiications
2. AIR Report,
3. Journals
4. Suprcmc ('ourl Cases

5. Websites of United Nations and its specializcd agencics

6. Websites of NIJRC, SHRC and other Commissions
7. Referencc and Tcxt Books in Universit,y Library

20. tsudgef:
Tuition fee will be utilised for paying of remuneration, TA/DA for guest lectures, extension
activates and other administrative and academic expenses during the course.

')
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CliR'lll'IUATIt COURSIT I^- Ilill{AN i{icill S AND l)UTIitS
Coursc Contenls

I'aper- I
Iluman Rights: Nalional and In(crna{ional Pcrspectivc

I . Concept of Ilunan lUghts ard Duties
(i) Ilistorical Deve.lopmcnt of 1he Concepl of Huntal Righls
(i.i) Nature and Classification of IJuman fugh1s
(iii) Social, Economic and Political aspecl of Ilumar Itiglrts
(iv) Changing Dimensions of Human lughts

3. Humal Righls: Inlernational Norms
(i) UN system a:rd Human Rights
(iD IJDI tR and Human Righls Trcaties
(iii) Enforcement tr4echanism
(iv) Human Rights Council, IJigh Commissioncr for Human Rights

3 - Human Rights and Duties in India
(i) Concept of Dharma in ancient lndian
(ii) Social Movement and Freedom slruggle
(iii) Human Rights under lndiaa Constitution
(iv) lirndamental Duties

Paper-II
Special Issues relating to I{uman Righls, Good Governance and Rcdressal Mcchanism

1. Deprivation of Human Rights: the Core Issues
(i) Poverty, Ovelpopulation, Illiteracy
(ii) Problem of Unsustainable Development and Environmental degradation
(iii) Disadvantaged Groups: Women, Children, Scheduled Castes and Scheduled Tribes,
Physically and Mentally Handicapped
(i") Refugee and Intemally Displaced Persons

2, Human Rights ald Good Governance
(i) Democracy: Guaranteed Freedom, People's Participation
(ii) Rule of Law: Non-arbitrariness, Faimess in Criminal Justice Administration
(iii) Combating com-rption and Human fughts
(iv) Open and Transparent Govemance and Right to Information

3. Redressal Mechanisms against Human Rights Violations
(i) National Humar Rights Commission and other Statutory Commission
(ii) Role ofJudiciary
(iii) Media Advocacy
(iv) Role of NGO and Human Rights Literacy and Awareness

obF



Prof. R. K. Kohti
FNA FAS), FNAS' FNAAS
Cerlificd Sr Ecotogisl ESA,USA
JC Bose Nalional Feltow
Vice-Chancellor

ShriVinay Sheel Oberoi lAs
Secretary MHRD, Government of India, New Delhi

ResDected sir

Thanks for your letter sharing concern on the necd for improving thc student intake in the Central Universities.

We are also conscious of this issue and fcel equally concerned about it for our university. However, in spite of the
limitations (short-term and long-term), we are determin€d to increase our student strength in the next session
(20].7-18), as we plan to move to our own new campus.

When fjoined here on Sept 5, 2074, we had 436 students (with fresh intake of 192). Now we have around 1100
students with fresh intake of around 430. Ph.D. admissions are yet to complete.

When we move to our own campus, hopefully next session, we plan to increase the strength by 60 % of present
intake (to around 1800). lt is proposed to raise the student strength during the nert 5 years as under:

PG and Ph.D, UG + PG And Ph.D.
Phases of construction Phase 1 A Phase lB Phase 2 Phase 3
Admission years 2076-77 2017-1,4 2078-79 2079.20 2020-2a 202L-22
No ofstudents expected 110O (roral) 1800 2300 3500 4600 6soo
Hostel accommodation 750 (full today) 960 + porta cabins 2700 3300 4500 6000

In 2019, we propose to start the undergraduate programme, subject to the construction ofthe second academic
block, students' hostels and recruitment of new faculty.

On completion of the phase 14, in July 2077, we will have the hostel facility for only 960 students (480 triple
seaters each for boys and girls). To make up for the shortfall we propose to shift Porta cabins available (for about
7CD students) with us here to the 500 acre new campus at Ghhuda (around 25 Km from Bathindal.

Sir, please permit me to share with you (through appended note) that in spite of limitations beyond us, we have
been doing extremely well especially in terms of quality that is the real issue confronting higher education in India.
Nevertheless, I can assure you that with yourconsistent support and encouragement we willnot lag behino even
in quantitative terms In a very near future.

With besl. regards

Sincerply yours

^/<trVa..e\q\b
(R.K. Kohli)

a6s -

City Campus, Mansa Road, Bathinda-151 001, (punjab) India
"rel. +91-164-243 0586; Fax. +91-164-286 4111: rkkohli4s@yahoo.com, vc@cup.ac.in, www.cup.ac.in, wwwrkkohlj.com
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NP/9

Cont'd fro4 NP/8

Please refer notinlts on NP/1-8.

2 AfIer discusston of the Controller of Examinatiotrs with the Hon'ble Vice-

chancellor and Dean Academic Affairs on 22.01.2018, revised Eligibility criteria and

Seats for Master's & Ph. D. Prog rarnme are prepareci and placed on CP/59-60 & CP 157 -

5B respectively.

3. lt is proposed that after approval fron] the Competent Authority, the same may

be incorporated in the University Prospectus for Session 2018 19 which is an agenda

item for forthcoming AC/EC. Fudher the same may be forwarded to the CUCET HQs

for CUCET-201 8 subject to approval from the AC/EC.

Submitted for klnd approval of Para 3 please.
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Master's Proqramme

Sr.
No

Pdsa-m"f Etisibitity criteria

_,i
No. of I Proposed
Seats I No. of
during I Seats for

2017-'18 ] Session
| 2018 19

1. SCHOO OF BASIC AIdD APLIED SCIENCES
DEPARTMENT OF ANIMAL SCIENCES
1. lM. Sc. Life lBachelols degree in any branch of Life Sciences with 55%

lsciences I marks {50% in case of SC/ST/OBC(NCL)/pWD} from a

i (Snecializatio i recognized Indian or foreign University.
I n in Animal I

lSciences) I

25 25

DEPARTMENT O]: APP.LIED AGRICULTURE
Bachelor's degree in Basic Science / Agriculture Science or
Allied Subjects including Food Processing Technology, Food
Science and Technology, Food and Nutrition, Food
Technology, Dairy Technology, Biotechnology, Agricultural
Process Engineering, Chemical/Biochemical Engineering,
Veterinary Sciences, Horticulture, Fisheries, €lc. stream6 with
55% marks {50% in case of SC/ST/OBC(NCL)/PWD} from a
recognized Indian or foreiqn Universitv.

z. M.Sc. Food
Science and
Technology

15 1q

1515J- MBA lBachelors degree in Agriculture Sciences or in Agriculture
(Agribusiness lrelated / Humanities, Social Sciences, pure Sciences,
) j Engineering, Commerce, Management, Design & Planning

I and Rural Management / Development, etc., disciplines, and
lrelated disciplines with at least 55% marks or equivalent
I CGPA {50% in case of SC/ST/OBC(NCL)/PWD} from a

I recognized Indian or foreign University.

J Agriculture related disciplines include; Agriculture, Agri
I Business Management, Commercial Agriculture, Agricultural
I Marketing and Cooperation, Agricultural Engineering,
I Biochemistry, Biotechnology, Dairy Technology, Fisheries,
I Food Technology, Food Processing Engineering, Forestry,
I Horticulture, Sericulture, Home-Science, Veterinary Science &
I Animal Husbandry and all other streams of Agriculture and
I Allied subiects.

TDEPARTMENT OF,BIOCHEMISTRY AND.MICRI
4. I M.Sc. Life

i Sciences

| (SPecializatio

I n in Microbial
lSciences)

Bachelor's degree in Life Sciences or related field with 559o
marks {50% in case of SC/ST/OBC(NCL)/PWD} from a
recognized Indian or foreign University.

15 25

5. M.Sc. Life
Sciences
(Specializatio
nin
Biochemistry)

Bachelor's degree in Life Sciences or,related field with 55%
marks {50% in case of SC/ST/OBC(NCL)/PWD} from a
recognized Indian or foreign University.

25 25

E

o. M.Sc.
Chemisiry

Bachelor's degree in any branch of Sciences with 55% marks
{50o/o in case of SC/ST/OBC(NCL)/PWD} and Chemistry as
one of the subject from a recognized Indian or foreign
University.

25 30

7. M.Sc.
Chemistry
(Specializatio

Bachelor's degree in any branch of Sciences with 55% marks I 1S

{50% in case of SC/ST/OBC(NCL)/PWD} and Chemistry as I

25

aat



n in Applied
C h enr istrv)

one of tf,e srt lect from a recognheO tnAlan or ft;qn '
llnivers,iv I _-"'t'" _ l

IL
DEPARTMENT OF COMPUTATIONAL SCIENCES
8. M.S c.

Chemistry
(Computation
al Chemistry)

Bachelor's degree jn Science with Chemistry as a subiect with
55o/o marks {SOa/o in case of SC/ST/OBC(NCL)/PWD} in

aggregate from a recognized Indian or foreign University

Bacheiods degree rn Science *ltlr Phys]cs and Mathematcs
as main subjecls w;th 5570 marks {50% rn case o{

SC/ST/OBC(NCL)/PWD] in aggregate from recognized Indian

or foreiqn Universitv.

05 15

L M.Sc. Physics
(Computation
al Physics)

15

M.Sc. Life
Sciences
(Specializatio
nin
Bioinformatics
)

Bachelor's degree in
Sciences/Pharmaceutical

any branch of Life
Sciences/ Malhematical

10.

Sciences/Computer Sciences (or applications)/Physical
SciencesiChemical SciencesA/eterinary Sciences/Agricultural
SciencesiMedical Sciences or an engineering degree in a
related stream with 55% marks {50% in case of
SC/ST/OBC(NCL)/PWD) from a recognized Indian or foreign
University.

15 15

DEPARTMENT OF.MATH ATICS AND STATISTIG.S
11. M.Sc.

Mathematics
BJchelor's degree with Mathematics as main subject with 55%

marks {50% in case of SC/ST/OBC(NCLyPWD} in aggregate
from a recoqnized Indian or foreign University

25 25

12. M.Sc.
Statistics

Bachelor's degree with Mathematics/Statistics as a main

scrbject with 55o/" marks {50% in case ot
SC/ST/OBC(NCL)/PWD) in aggregate from a recognlzed

Indian or foreign University.

15 tc

4a M. Pharm.
Pharmaceutic
al Sciences
(Medicinal
Chemistrv)

Bachelor's degree in Pharmacy or equivalent with 55% marks

{50o/o in case of SC/ST/OBC(NCLyPWD} marks from a

recognized Indian or foreign University and preference will be
given to candidates having valid GPAT score.

24 30*

14. M. Pharm.
Pharmaceutic
al Sciences
(Pharmacogn
osy and
Phytochemistr

Bachelor's degree in Pharmacy or equivalent with 55% marks

{50% in case of SC/ST/OBC(NCL)/PWD} from a recognized
Indian or foreign Universlty and preference will be given to
candidates having valid GPAT score.

18 18-

15. M.Sc.
Chemical
Sciences
(Medicinal
Chemistrv)

Bachelor's degree in Science or equivalent with Chemistry as
a subject with 55% marks {5oo/o in case of
SC/ST/OBC(NCL)/PWDIin aggregate from a recognized
Indian or foreign University.

15 20

; S;ats mav varv after the PCI/AICTE extenqion of approval (20'l8-19)

TRTMENT OF ffi
16. M.Sc. Physics Bachel,cis degree in Science with 55% marks {50% in case of

SC/ST/OBC(NCL)/PWD) in aggregate in Physics and
Mathematics as main subject from recognized Indian or
foreign University.

25 25

cr 1"{



DEPARTMENT OF PLANT SCIENCES
17. IM Sc Life

Sciences
(Specializatio
n in Plant

3, SCHOOL OF ENGINEERING AND TECHNOLOGY

4. SCHOOL OF ENVIRONMENT AND EARTH SCIENCES

Bachelor's degree in any branch of Life Sciences with 55%
marks {50% in case of SCiST/OBC(NCLyPWD} marks from a
recognized Indian or foreign University.

2. SCHOOL OF EDUCATION
qqE4RTMENT OF EDUCATTON
18. M.Ed. B.Ed. degree with 55% marks {50% in case of

SC/ST/OBC(NCL)/PWD} from a recognized Indian or foreign
University.

50 50

19. Bachelor's degree with 55% marks {5Oo/o in case of
SC/ST/OBC(NCL)/PWD] from a recognized Indian or foreign
Universitv.

M.A-
Education

44

5. SCHOOL OF GLOBAL REL,ATIONS

o( 1>



lnd jan or foreign universtly..

6. SCIJOOL OF HEALTH SCIEI.{CES

7. SCHOOL OF LANGUAGES, LITERATURE AND CULTURE

Bachelor s degree wrth Hlstory with 55% marks {50% in case
of SC/ST/OBC(NCL/PWD] in aggregate or Bachelor's
degree in any other discipline with 60% marks i55% in case
o{ SC/SI iOBC(NCt )/PWDi in aggregaie l'om a recognized

IorpnRTmrrur*oF HUMAhI cEttertcs llto wtoLEcULAR MEDIcINE
27. M.Sc. Life

Sciences
(Specialization
in Human
Genetics)

Bachelor's degree in any branch of Life

Scjences/M.B.B.S. or B.D.S. with 55% marks {50% in
case oi SC/STIOBC(NCL)/PWD) from a recognized
Indian or foreign UniversitY.

20 25

28.

(Specialization
in Molecular
Medicine)

M Sc Life
Sciences

Bachelor's degree in any branch of Animal/Medicinal
Sciences/Life Sciences with 55% marks {50% in case
of SC/ST/OBC(NCL)iPWD] from a recognized Indian or
foreign University.

20 25

Bachelor's degree with at least 55olo marks or equivalent
grade {5Oolo in case of SC/ST/OBC(NCLyPWD} with at
Ieast 5Oo marks {45% in case of
SC/ST/OBC(NCL)/PWD] in English as optional.
OR
Bachelor's degree with at least 55olo marks or equivalent
grade {50% in case of SC/ST/OBC(NCLyPWD} with at
least 55o marks {50% in case of
SC/ST/OBC(NCL)/PWD) in English in each Semester
as comoulsory subiect for at least 4 Semesters.

M.A. English

Bachelor's degree with 55% marks {50% in case o{

SC/ST/OBC(NCL/PWD) in aggregate and having
studied Hindi as a ct for at least 04 Semesters.
Bachelor's degree with 55% marks {50% in case of
SC/ST/OBC(NCL)/PWD) in aggregate and having
studied Puniabi as a subiect for at least 04 Semesters.

8. SCHOOL OF LEGAL STUDIES AND GOVERNANCE

JZ. LL.M. Bachelor's degree in Law with 55% marks {50% in

case of SC/ST/OBC(NCLyPWD) from a recognized
Indian or foreiqn University.

20 25

9. SCHOOL OF SOCIAL SCIENCES

M.A.
Economics

Bachelor's degree with 55% marks {50% in case of
SC/ST/OBC(NCL)/PWD) from a recognized Indian or
foreign University and who had studied
Economics/Statistics/Manaqement.

25

M.A. Sociology Bachelor's degree in any discipline with at least 55%
marks {50% in case of SC/ST/OBC(NCL)/PWD} in
aggregate from a recognized Indian or foreign
Universitv.

15 25

^rll 
l-



10. SCHOOL OF INFOR[4AT|ON & CofditrtUNICATiVE SCfEt{CES
DEPARTMENT OF MASS COMMUNICATION & MEDIA STUDI

l\,4.A Mass Bachelor's degree in any discipline with a minimum of
Communicatio 155% marks {50% rn case of SC/ST/OBC(NCL/PWD}
n&Journalism lfromar rtzed lndian or forq@n U

f1. SCHOOL OF MANAGEMENT
DEPARTMENT OF FINANCIAL ADMINISTRATION
36. M.Com. Bachelor's degree in Commerce with minimum of 55%

marks or equivalent grade {50% in case of
SC/ST/OBC(NCL)/PWD] in aggregate from a recognized
lndia n or foreiqn Universitv.

30 30

Total IZO 872

4.1_:



No
Programme Eligibility Criteria

of Seats from
the Deott.

1. SCHC}OL OF BASIC AI.'D APLIED SCIEhJCES
DEPARTMENT OF ANIMAL SCIENCES
1. Animal

Sciences
i Master's degree in any branch of Life {

J 
with minimum of 60% marks {55% lor

I a recognized Indian or foreign Univers
)F BIOCHEMISTRY AND MICROBIAL SC

jciences / Veterinary Sciences
SC/ST/OBC(NCL)/PWDi from
rrv.

8

DEP \RTMENT C ENCES
2. Microbial

Sciences
Master's degree in Life Sciences or telated area wilh nlinitlutn oI
60% marks {55o/o for SC/ST/OBC(NCL)/PWD} from a recognized
lndian or foreign University.

8

3. 

/Biochemistv
DEPARTMENT OF't

e

l

/aster's degree in Life Sciences or related area with minimum of
i0% marks {55o/o for. SC/ST/OBC(NCL)/PWD} from a recognized
rdian or foreign University.

2

,n CAL S :NCES
Chemistry Master's degree in Chemistry (lnorganic/Organic/Physical/Analytical/

Medicinal/Applied/Pharmaceutical) with minimum of 60% marks
l55o/o for SC/ST/OBC(NCLyPWD) from a recognized Indian or
foreign University.

10

DEPARTMENT OF COMPUTATTONAL SEIENEES

' tl

Computationa
lSciences

Master's degree in Life Science, Chemical Sciences, Computer
Science & Technology and Computer Applications with minimum of
60% marks {55o/o for SC/ST/OBC(NCL)/PWDi from a recognized
Indian or foreign University,

DEPARTMENT OF MATHEMATICS AND STATISTICS
Mathematics Master's degree in Mathematics with minimum of 600/o marks {55%

for SC/STiOBC(NCL)/PWD) from a recognized Indian or foreign
Universitv.

08

'7 Statistics Master's degree in Statistics wiih minimum of 60% marks {55o/o for
SC/ST/OBC(NCL)/PWD) from a recognized Indian or foreign
Universitv.

8. Medicinal
Chemistry

Masterrs degree in M.Pharm./M.S.(Pharm.)/M.Sc. or equivalent in
Medicinal Chemistry/Pharmaceutical Chemistry/Chemistry with
minimum of 60% marks {55o/o for SC/ST/OBC(NCL)/PWD} from a
recognized Indian or foreign University.

13

Pharmacy

DEPARTMENT OF PI.I
10. Physics Master's degree in Physics/Applied Physics with minimum of 607o

marks {55% for SC/ST/OBC(NCL)/PWD} from a recognized Indian or
foreign University.

4E

D :PARTMENT OF,] )IENCES
11. Plant

Sciences
Master's degree in Botany, Plant Sciences and allied subjects and
Life Sciences with minimum of 600/o marks l55o/o for
SC/ST/OBC(NCL)iPWDi from a recognized Indian or foreign
Universitv.

1

Ph-D. Proqramme

t' . ,

a-r f.l +t1

2. SCHOOLOFEDUCATION

I z- Education Master's degree with
sc/sT/oBc(NCL)/PWD)
University.

minimum of 600/o
from a recognized

marks {55% for
lndian or foreign



fge E 4Nq rEqrlglocY
i t S I ^ j Master Engineering degree in Computer Engineering' Computer

I i:ompurel lScience & Technology, lnformation Technology or equivalent with

I l:t'gntq d 
] ooz marks {55% for SC/ST/oBC(NCL)/PWD} from a recognized

I I lecnno'o9Y 
I tndian or foreign Unrversity.

3. SCHIiOL OF ENG|NEERING AND TECHI.IOLOGY

CHNOLOGY

7. SCHOOL OF LANGUAGES, LITERATURE AND CULTURE

4. SCHOOL OF EtiVIROiJMENT AND EARTH SCIENCES

Environment
al Sciences Engineering / Environment Science & Technology / Blotechnology

I Botany / Chemistry / Civil Engineering with specialization in

Envjronment I Energy & Environment with 60% marks {55% for
SC/ST/OBC(NCL)/PWD] from a recogntzed Indjan or forergn

Master's degree in Environmental Sciences / Environmental

Master's degree (M.Sc.) in Geology/Earth Science/Geological
Science/Applied Geology/Marine Geology witl.r minimum of 60%
marks {55olo for SC/ST/OBC(NCL)/PWD} from a recognized Indian

lndian or foreron U

Master's degree (M.Sc. or M.A.) in Geography with minimum of
60% marks {55% for SC/ST/OBC(NCL)/PWD} from a recognized

5. SCHOOL OF GLOBAL RELATIONS

6. SCHOOL OF HEALTH SCIENCES

19. Human
Genetics

Master's degree in any branch of Life Sciences with minimum of
60% marks i55% for SC/ST/OBC(NCL)/PWD) from a recognized
Indian or foreign University.

11

20. Molecular
Medicine

Master's degree in M.A. (English) / M.A. (Linguistics) or M-A.
(Education) / M. Ed. (with specialization in English Language
Teaching) with minimum of 600/o marks {55o/o for
SC/ST/OBC(NCL)/PWD) from a recognized Indian or foreign

Master's degree in either Hindi with minimum of 60% marks

{55% for SC/ST/OBC(NCLyPWD} from a recognized lndian or

8. SCHOOL OF LEGAL STUDIES AND GOVERNANCE

a\+



lluman Rights
LaW

Master's degree in relevant subject with minimum of 60% marks
{55% for SC/ST/OBC(NCL)/PWD] from a recognized Indian or
foreiqn Unrversitv.

9- SCHOOL OF SOCTAL SCIENCES

Coroorate Law

10. SCHOOL OF MANAGEMENT

Master's degree in Commerce/Finance with minimum of 60%
marks {55% for SC/ST/OBC(NCL)/PWD} from a recognized

Total

U t+c
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IVIItJUTES OF THE THIRIv r\llt'lTH ME[T!NG OF THE BUILDING ADVISORY COMMITTEE HELD AT

CITY CAMPUS oN 6'r October, z0I7 kT 1100 HRs.

The Thirty Ninth \4eeting ofthc Blrilding Advisory Committec vras held orr 6"'Octobcr, 2017 at

CitV Campus of Ceniral University of Punjab, Bathinria. The {ollovring mentbers were present in

the meeting:

1. Prof. P. Ramarao, Dean Academic Affairs, CUPB

2. Dr. Jagdeep Singh, Regi:trar, CUPB

3. Er. N. K. Verma, Retd. ChiefEngineer, CSlR

4. Prof. V. K. 6arg, Dean of EVST Department, CUPB

5. Dr. Sanjeev Kumar, COC, Centre for Plant Sciences

6. Mr. Ajit 5ingh, Finance Officer, CUPB

7. Prof. Manjeet Bansal, Head of Crvil tngineering, GZSCET,

Barhinda

8- Er, Manjit Sin6h, Slrperintending Fnginccr, PSPCl., Piltisla - Membor

g, Er. Prem Sagar, University Engineer, CUPB - Member

10. Ar. Ripu Daman Singh, Head of Architecture, GZSCET, - Member

Bath in d a

- chairman(Officiating)

- Member Secretary

- Member

- Member
* Member
- Member

- Me mber

- Member

- Special Invitee

- Representative of EIL

- Representative of EIL

- Representative of LIL

- Representative of EIL

- PSDA

- Representative of PSDA

- KSMB & Sons

- KSMB & Sons

- KSMB & Sons

- KSMB & Sons

11. Dr..J. S. Bilga, Consultant (Horticulture), CUPB

72. Ar. Jatinder Kaur, Associate Professor, GZSCET, Eathinda

13. Er. Puneet Singh, Assistant Fngineer, CUPB

14" Mr. Balakumar, Project Manager, EIL

75. Mr. B. C. Pant, RCM, EIL site office

16. Mr. R. K" Mishra, EIL

77. Mr. Sajjan Kumar Singh, Deputy Manager, EIL

18, Ar. Pradeep Sachdeva, Architect

19. Ar. Abhishek, Junior Architect

2A. Mt. Zakaria, Partner

21. Mr. Khalid, Planning Engineer

22. Mr. B. K. Pandey

23. Mr. Mushtaq

Minutes - 3g'n Meetibg of Buildinq Advisory Committee M
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lhc chairntan a{rd Dcan Acacl:mic Al'{airs, Cenlral Universily o{ Puniab cxterlded a vr'arnr \r'le{con]e to

tlie n-lembers to the 39rh rneeling o{ tsuilciing Acivisory Con)niittee. He infornred all t},-e nr,:rrLrets tir;t

5 star rating for Ma.ster Plan o{ cUPB main campus has beerr granted iry GRIHA Council, N€lw'Dclhi

and congratulatcd all the menrbeTs of the 8AC for the achievcments. He sug8ested that in thc ilrsl

instance in house discussion of the agcnca items by the BAC nrembers nlay be held and there af-ler

the .epresentatives of Ell-, lv1/S psDA ancl lr4/s KSlr4B rnay bc called for discussions. lle Iequc'tt]J

Member Secretary to prcsent the Agcncla ltems for dcliberations and dccisions'

TheMemberSecretarlr,Dl.,JagdeepSinghpreserrtedtheAgenda|temsandthediscussion/dec]sions
were as un der:-

Itemi BAC: 39:2417:1.

To confirm the minutcs of tha Thirty Eight Meeting of Building Advisory committee.

The Member Secretary informed that the Minutes of the 38th meeting were circulated

toa||themembersofBACandsincenocommentsfromthemembersWerefeceived
therefore the minutes as circulated may be approvcd'

Accordingly the BAC approved the minutes of 38rh meeling of BAC held on 08.09.2017

(Annexure - 39.7).

RESOLVE:

The committee noted and approved the minutes of the 38t" meeting of Building

Advisory Committee held on 08.09.2017

Item:8AC: 39:.2017:2

1o consider the Action Taken Report {ATR) on the decisions of Thirty Eight MeetinS of the

Building Advisory Committee at Annexure 39'Z'

The ATR on the decisions taken in the Thirty Ei8ht Meeting of the Building Advisory

Committee, held on 08.09.2017, was noted with the observations:

i. The Member secretary informed that the overall scheme of storm vr'ater

Drainage was discussed by the commifiee its 31$ meeting of scBAC and the

Architect was again instructed to finalize the scheme as already informed

positively by 30th October 2017.

ii. The BAC was informed that the contractor has given time schedule to complete

the work by 31'tjuly 2018_ Further the matter of overall completion of Phase -1

A & 18 was also discussed with M/s PSDA and M/s EIL in the 3l" Subcommittee

nleeting and the details of the discussions are recorded in the minutes as

Annexure - 39.3.

Mi.tute. - 3g'" Meeting oJ 8uilding Advisory Cofimitt:ee
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The Building Advisofy committee noted the Action Taken Report and issued

instruction for compliance on various issues as detailed above by KSM8, Architect &

fl1.

ttem: 8AC: 39:2017:3

To discuss and confirm the minutes of the Thirty First Meeting of Sub Committee of

Bullding Advisory Committee at Annexure 39.3.

The Minutes of the Thirty f irst (31'1) Meeting of 5ub Committee of Building Advisory

Committee held on 6th October 2017 rvere perused by the BAC- All the

recom menclatio n s made hy SCBAC were approved for further implementations'

RESOLVE:

The committce approved the minutes of ths 3151 meeting of Sub Committee of

Building Advisory Committee held on 6th October 2017 (Annexure' 39'3)'

ttem: BAC:3912017:4

To discuss the progress and monitoring work of construction of main campus for Phase-lA

with respect to schedule and PERT chart already submitted by PMc (Annexure'39,4).

RgSOLVE:

Mr, Balakumar, Project Manager, [lL presented the progress report of Phase -1A' The

up to date construction progress of work was 48.2% up to 30.09.2017 aSainst

stipulated progress of 10o% (Annexure 39.4), The completion date of Phase -1A and

phase -18 was projected as on 3\.07.2O78. Detailed discussions were held regarding

the stage wise completion of the varlous buildings. Tlle .olrlnrittee noted that it was

possible for KSMB/EIL to handover the buildings in a Phas€ wise manner from March

2018 onwards. lt was decided that cuPB would assess the priority of buildings for

completion and convey to EIL/KSMB accordingly.

It was brought out in the meeting that M/s KSME would have to mobilise all his

resources and increase the present labour strength to more than 1000 per day. The

contractor informed that action has already been initiated and there is increase in

manpower every day. KSMB also said that the labour strength would certainly be

around thousand by first week of November 20L7 '

The committee desired that EIyKSMB should ensure one sample room in Academic

Block, Hostels, Guest House and Residences should be got prepared including attached

toilets within one month.

The Committee considered the above issues and resolved to:

Midutes- 39'b Meetihg of guitding Advisory committee
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i. HL io rovise the time schedule of phase - 14 construeticn and complele

the consiruction work for Phase - J-A till May 2016 v.,ith slage wise handing

over sf buildings commencing from fularch 2017 bascd on the priorities

already decided by CUPs.

Instructed Mls KSMB & sons to mobilize all his resources and increase the

prcsent labour strength to more than 1000 per day by First week of NGvember

24L7.
Directed EIL and KSMS & sons to ensure one sample room in Academic Flock'

Hostels, Guest House and Residences should be got prepared including attached

toilets rvithin one month.
Approved the recommendation of 3f i Subcommittee of BAC held on 5-10-2017 in

th is rega rd.
4.

3.

).

Item: BAC:39;?017:5

To discuss the progre$s and rronitoring work of construction of main campus fof Phase--l8

with respect to schedule and PERT chart already submitted by PMC (Annexure-39.5)'

The RCM EIL presented the proBress report of Phase -18 and informed that the

construction progress vtas 9.5"/o against required construction progress of 33'2 % up to

3O.Ag "20.17. EtL stated that the \vork is behind schedL:le and delay needs to be

compensated by deploying additional manpower immediately M/s KSMB & Sons

assured that the progress of work would improvc within one month'

. RESOLVE:

BAC instructed EIL to ensure completion of Phase -18 works within the stipulated completion

period.

Item: BAC:39:2017:6

To discuss the pending issues for the completion of Main campus of cuPB with M/s

PSDA/EIL at Annexu re-3_9.6.

These were discussed in the meeting of Subcommittee as per Annexure 39'3'

8.C!9!"lE:

The recobmendations of the 31st meeting of SCBAC were discussed in detail and

approved in this regard at Annexure * 39"3.

Item: BAC,39:2017:7

To discuss the comments of EIL on reply of M/s pSDA at Ann€xure-3$'?:

The Subcommittee in its 3L't meeting examined the comments of the EIL and has

recommended as per 31't minutes of SCBAC that penalty will be lived on PSDA as per

the contract conditions. \ /'
Minutes - ggth Meeting of Building Advisary cortltnittee \\
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Thc comrnittee resolved as under:

a. PenaitY to the M/s P5DA as per contract provisions should be imposed'

Item: BAC:39:2017;8

To discuss the budget allocation of Rs. 76 cr. for the FY 2017-18 for Phase-lA, Phase-lp

and Construction of Main Entrance Corridor, Campus Development & other infrastructure

at jii'i],.r ,-:: . ';L':.1

RESOLVE:

It was noted by the committee that the Rs. 51 crores out of Rs. 76 crores was allocated

for financiaf Vear ZO77 -1-8. This allocation includes expenditure on the balance works

for completion of Phase 14 & 18 works beside furniture for Academic Block, Guest

House and Hostels. The recommendation of the Sub Committee {or actlon by CUPB itl

the matter was accepted by the BAC as per the 31" minutes of meeting of SCBAC at

Ann exu re 39.8.

The committee resolved as under:

The recommendations of the 31"'ScBAc meeting were discussed in detail and

approved at Annexure - 39"3,

Item: BAc:39:2017:9

To discuss the details of M,/s KSMB & Sons through
$/29A9/2OL7 dated 29.09.2017 addressed to Mr. 5
Registrar & Others at &l.lg5gi{,:i!.:'i..

8!59!llg:

The pending issues for the completion
as recommended by SCABAC in its 30th
ftem no. g8|2A!7 t5 at Annexure - 38.5.

Minutes - 3gth Meeting oI Buitding Advisory CDdmittee

letter no. IGMB/EIIIBHATHINDA-
Balakumar, PM, Elt with copy to

of Main Campus of CUPB with M/s PSDA/r|L
meeting were approved by 8AC vide Agenda

The recommendations of the Subcommitte€ in its 31't meeting on this issue were

approved by BAC. Further to the recommendations ofsub Committee on the matter of
GST, Finance officer, CUPB stated that as per notification no.24/2077 CENTRAL TAX

DEAPRTMENT 2f .O9.2017, CUPB being a fully funded Univ€rsity of the Central
government;s covered under L2% GSf in place of 18%. This would be conveyed to EIL

accordingly. The member Secretary and Registrar CUPB requested Mr. Balakumar to fix
a meeting on 12tn October 2017 with Finance of EIL in Delhi to discuss all matters
pertaining to applicability of GST on this p.oject in order to ascertain the Financial

imDlication on CUPB.

,)t
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Item: BAC:39:2017:10

To discuss the release of payment to CPWD, Ludhiana Central Division, Ludhiana for iViain
Entry Road to Central University of Punjab, Bathinda already compieted_,jlr!g!! r'q l:.]..C,.

Thc SCtlAC in ils 31'' meeting examined thc relcasc oi paynent to CPWD, Lucihiana
Cenlral Dir,,ision {or fvlain Iniry Roarl 1o Cer']tral tJniversity of Punjab, Bathinda alread,v
conrpleted and noted that CPWO has made expenditure much beyond the inilial
Administrative Approval given to them by CUPB, The University m:y seek explanation
frorn CPWD {or unauthor'ized initial expenditure ir first instance.

' RrsolvE:

he committee resolved as under:

a. CUPB to seek explanation from CPWD regarding unauthorized additional expenditure in the
. first in.slance^

Item: BAC:39:20U:11

Any other item with the permission of the Chair

Item: BAC:39:2017:12

Current Agenda

Item: B,AC:39:2017:13

Fixing date of next meeting of the Building Advisory Committee

The rneeting ended with thanks to the Chair.
h

'-? )

Dr. Jagdeep Singh
Regist.ar & Member Secretary

NIL.

NIL.

/e;K;-
Acting Vice Chancellor & Chairnran

guilding Advisory Committee

Minutes - 3gth Meeting of aalfding Adt/{sory Comfiittee
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_-\Lfcl i1\ ul-iltt ('rtrtr:rJ lirlircr-silr rtl l'uttj:rlr, li:riIinrl:r lirt- itlc tr';tr r'r(J({l
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l. \\. fiarr ruiliir'J lhr' llrrllrri,:r' Sitli:t Lrl ll)f ( crr1r;rl llrtircrsitl 111 J'tl!rirltr.

ll;rtirirJ.r rr.;ii jl iLrrilr llljl. lrr{L,rtts J" Il1:L'ltrlittrrc .\cc.!tl:ti rttLl Jicrctiri:

;rrrri i)ilri,'ntr.ii,,,rrrnt 1i,r ihc rcltrr'ir,irli ,.ir lil:l iiirlf rlt)tiLl Stalirlll l9 (ll;ti

,lr. ( enrPir{riirr .{ ,,1rriiit,.'r (jc;trrltl's 1l)rrlier- ll'rrcrs & ( Lrttdilions !\l"S(fl i!r }

A!l. l97ircrd1\ilhScrJlinn-ll{ll*l ri:c{'tntrll ljnili:rsilits Act. l{Jfi'J.'l ht-st:

lin;rnriirl slirlrrlrar)t\ ir'. tlrr rr\l\rniibriitr ol tlr,.: l'tslilrtlf's J1l iluil ea r')l ct)i. (.)llf

rcilorlsibiJih is l,r c\frc.5s ::n rtpittirtlt (,lr lhrili linilniiiil sl.illfllJ{1i15 ll{scri lrt

()ur ttrlrl.

3. l-hir Swfrilt( .4 (,it lleirl)r1 coJtlllinti llt* rorlnrcltls of thd Colnpllollef &

iuditor Ccrtcrirl itt'lrdii {{l'{(;) or llrc rifcoUn(ing lrr'llrnctll orlii' $ ilh rcllartJ

10 chssiilfilti()n. ronl'ornril-\' r\ilh lhr: hust . :r{e on nlin{ prii(iicas. accounli!18

slilndlrdi alltd disclosfire t],lrnrls, clt. Audit ohscn'ltions i!n iinilncill

tritrr-lclionr r\ith i--srrd tt' c*nrpliancc 1\'i{h llle li\\', llulcs & Rcgrrlatiorts

(Pr{)lJ-;et-y and ltcguhrit,v) xnd cillcielcl;cunt-pcrlilntani:.c isFecls, eit.. il'

iur"\ - ilrc rrponrd lhftllgh 1{sle(ti+n llcpiirls/ {'i\fi': Audit Rcpotls 5cp."1r!r1cl.\'.

l. \\'e h;rr,c rnndui:lrd orir lrurjit irr :rcc,rl]:rnis l ith rrrditinc slitndirtls gc,tctiiliv

lcccPtcri irl lqdia, 'lhcsc st&ndnrdr req{ifr thal rlc plan lrnd Feilbnx thc nudil

lrr utrtairr rcarvirltrl', ,-!i!!.rrir:c nbout lYhtlher thc filralcinl tmtcnlcni! lrru lict

lionr nratcrinl rrl is*rrtcnrcnts. -.ln arrdjt ircludcs examiiing, an a t€$t b:!-\is.

st4lcnrcnt-\.

cslin)hte-\ fir0de b)' rliitrlallEme nL ds'\{cll tL! e\rslfadng rtle ovcrsll pre'se$arion

oI financial slatcr}ienls. tl'd bclier,c lhdl t}t|r i1udit providei a.rca.sbrrab]e bcsis

lor our opinion,

4- llasarton ouraudit rre reFort ihal;

ii $.r9 harc {rblainrd nll.thr in.l;:rilraiian snd erpl; rationr whicir to tlii bcst

.of our lnorvlrdge :rnd beticl'1r'crc rreces&r-1' ,br {h9 purPosr: of otrr

rruci it:

ii) 'llc lialancc Sliccl :rnd lncontc iihd lliFendiluri A
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lr,;itlr: fr,..,rliltirl i'_1 i ! \.irrri\tr\ Lrl lllJr r.lt l(c..Oirrer i-)tiCIr!r:tr,ltl.
(;,,\ r'f:tnr(it1 ij1 l/riiiil \ iiJJ .1r'{lfr 

^r{r. 
:'}..1,1(.rll-1 ,) dJ{r(l I7.4I}fill0l-i.

iiil {rr ,,il oIini('[. J]t{)pct l)illJ,\ i,1 .ji:cirLlnlt.rnd r'rtltfl t(ic\iltt rc!1rrd\ hijr(
hlr'rt tttrirrtain.',J l)\ rht'i'('irlriil I Inirersil,t of l'rrljlh. 1i;itlriridu in sit i:rris il

tlirl)cnr'\ iiril,t our f\.llnirirlii!lr rrl :uch h|riji:.

jr I \',e lirrtlrir r\.l.,rl tl).)r'

.{, U:rla nce Shi:r,t

.,{.1 .Sourccsol'Jrurrls

.{"1-l llcsignxltrllli:rrm:rrlitrl/|..'nd(trrltrxl Fu0ds {Srltcdulc 2)
l)rrtjcct lil nds: l{s.J.l7 cnrr-c

,4[ro\'* tdprcsttlt,i lltndlll pcnilinint tar sl)oo-rarcd Projccrs, As f]cr lhc li)nlitr ol

i:.:r\.'un(s flrcstrihrd h) lllc I'litii5tr-1 01'llrr:.nn l{csr;urce Dcvrkrprnc.nt {i\,f,lRD)

tht' fi:ntls snd ut;li?,ilion (gafdin! Slrc'nsorcd Pnriccts shoulrt bc shorrn urrdcr

sfonsored pKijecl-r {Schcdolc,irr) ulik:r L'urrcnl ljlbilirier &. Prorisions (Sctcdulc

-ij. lnclusion trf Sponsnrctl l\u-jccts undrr Dc,\igrutcd ll.armarlird/llndorvnrcn!

ljunds las relulted in n\cruta(rrilcnl ol'llmlorrmcnt lund^s and undcrstatgmenl of
Sl)or:'rrrc.J Prrjcctr (Schcdrrlc-jir) lrl Rs.i. | 7cr.lrc.

A,l.f C(rronl l,iuhilitics $nd l'rovisions (Scficdulc 3): lls.l0I33 crorc

Abovc docs 
'rol 

inciud* thc lirbilities tolriirdr cxpcndituni:s pertaining lo rhe )rtr
:0lGi7butpaidinthc1,earJ0l7'lSanrourriingtuRs.0-lf s&rre. lli$ has rc!ultcd

in undcrsulcmcnt ol lispcnditure ts $'ell !s C{r!.n{.

o!'clstalelrlent (rf {.:nrprr:i/('apiml }rund 1ry.Rs.0, I 2 crorc.

A.2 Applicalion of Furds
4.2.1 Fircd J{i$r!$ {Sclsdulc {j

Capital lllot* in I'ritgress; lls;l5l.J8 crore
"Ilre aboid repit$crits 3dglrcc Faid .for Lonsruction of 'rxnii. c€riipus ol'lhc
Llrr'iversiry. l{orr,'elcr. \rorl lnrourting.to Rt.4j,82 c-rorc only lrnd bccn ddne as pir
lhe ciirtitiL:dtc subntilted b1, lill., ts suclr. ln fifir)r,flI of Rs.45.8? ctore ont), $.s5

riquircd to be siiri.t n uridsr lhc *.orh.'iri progrc{i 'l'his has.rcStrltcd it oiicrs-rsunlcnt

of Capiial u,or& in. progre.ss and undcrstalcmrnt of ArJr.unccs {o Elt.unier: Currcnt

Asscts. l,osn:.and Adlen.es hi Rs.l05.76 crorc. This hrs also rFsulted in.

besides

{)\'ars1€lcnrcnt r,rf Corpuil e}rpitrl l'und nnd iindsfsutt(dlorit Of Unutllised 6mnt

{Scficrlule:3 Ci trr lhe sanre exrcnr.
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a.\lrir('J irl)i(r -ll.(.j.l.l{ll7 lrr:ri lhirL'ir,tr {h.' h:rri [,:r]rt:tiir r:irrrtt[] h:tr.' I'r".r,

jit,,rclte.J lr:rJ lill,iliL' lir; ti:r t1;tk'fhcqr;cs rhirirl.l llir"( hr-ej1 i'rfillr.l ilti\ hiL\

r|\|llled in !.r]rJdr::i:r it n r.,r l Lrl ( urrc l ,lsscls lr' i'.e1i ris { tlrtint l-ilrlliitirr lrr

li5.{}.(i7 f ft lfr' filr'lt.

ll. Signilicanl.lrcrrunlingl'olieits

lhc Signilic,:nt '\cccuttlirtg l-il lic.'. r"rrr- 6 ri ll:c LJtrilcrri{) slllas tllll llct;re lncnl

ilclrcills i.c. J)L:ii:ioIi gnixit-\ irttr'j lcl|c {-'n{ashrtl{n1 clc- h3s nol brrrt illo!iric{l

ddrilrg l(Ji6.l7 drd sanlc rrill tt ct-utsidercrJ rrltcn i1 ircctttttr-s dttt iirr l:;tr nti:n1

lh(. nr:rr' lionritl dl-,.\(c{r{rrrls li)r {'ct}lrtl lliglter l:thcatiirn:rllnslilniions nd A5-

l-s ol'l('Al iDd;cxlc lllr{ |rovr'tr'rrn i'or lrrrrployccs 13r:ntfits lhligatrotts ir tr: lt
nrilild on ,{ctrrarirl Vilsali.rlr llethod. llrrs, thc rccqunting of l..inllio\.c LJcncllts

nl'(hc Un ir.crsitf is not in con:r)tt:rnr:c $ ith tltc fonr:a1 and Acclun{illg St ndatd li"

C. Notrs {o Accorufr (b^cltc{l!lc:'l)

{l} Ahovc dtrrs rol diliclosc lhe irl lhtltra:'i(-rn s ch 0s 1hc ntltllh('r oJ'stllde]lls.

nul'nbr'r al tcrchcrs- collectior and ulili?3lion in r'c*pctl ti'}niitling litrtd. rprns

setirilics, cn-cxniculitr aclivitic\. derclrtptucnl chlrrgcr .! rrrt-diml exfiensts alcl

sallq"slructlre $f leachcrs as pNJcrilrfd b.r {h( l:omul olfinancial $l,ltrnr:ttls rt';

i,pplirnl,l* ld lhc Urtil'elsit,r'.

{l) r\s pcr' thc not('s ilnd Inslrlriti(}n: frrr compil:rtirl:t oi liinartcirl Slatcntcnl l-

Ccntrul lltlrrcationul firsiinrlions rnd Accottl;ng St{nd€rd iAS) I,3 issled lry ftc

lnstit{rie ot' fihanernd lc{ounlints of indiii" rdl.ttdd l'&ri} diiclosfres aie lo b0

madc-

Disclostra:s as regnffds fo,l{\dng rclateit parlt ransnqiot$ ltqs nol t}e*n ni{de.

tr) Trtnsncdons bel*'een ihq cducalionrl insrirutioos ltr:d ihs mcmbers ofthc

g hird! oftlc edrggtional jnslituliins:

bl Transaetions tre.frresn t.hc educgtional irislituiions {nd lho rejdfivts

menrbcrs of lhc govcm.ing be<i;' nratraging Ihc cducstional instilulions;

c] 'I'runs:lctiails bl'r$ce0 lhc educ..lliodel idslilutionr and its "lic! t!!4nilgenlrnt

pcri-onnel'! or rcldtir.es ollhe k*y finnalg l}nl lersonncl.
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lll l!,rli:!;rir!1 irr.lr'r.:ii,r : irrr ;l:,' seltr:rlLllL'',,i llr. \r-r-i:rrrir I\ l1J'l:i.tii)L'tJ irir'|...

l'.rlir Iirt jlr.;l]iri 1il .1r'iriLllr[\ l'-'j ( ii]iriri llilll.r l:rjri.illi,rrirl l:r.lilillir!11 jisrrr:,1 h-r

lir; (;o\(llrrll ol Jri.lirr slriiu: lllrl tlrt ,\i:eirurlin-! l)illifJ jrlill;il!, i(] !cc(r!)ntinl-r

iitr Jlrtrl l \\.1\ rf!jrrir'!lj tlr,. !\J\ !rj'gri.flrj.1 ;rrd rrellroLj ,r1 -rillcd d()!rl1rd r\!{1\

si:r,rtLl Ir iiirL'lr}\tLl. Ili'\\.\(r. llt( 11 i\rrrii-\ hil. n,ri Ljirclrrsctj llrc..\cc{irnlir:

I'rllrrr in I(rJlril {JJ llt;:,J rcrcircd littnr Ilunjrtl,. -Sl:!tr (l(}!trnl]]t'|]] l;rlt'Jr .,r'l

i'r'.:clr,rl;J baric llirr c,rrr;lrrr.lilrr ril-nr\\ I :rilrr:ir\' f:rnifLr:i rlrJ irJ!(hrrl(l lrn\i r Lc.

thc hn{i (tn rrhich prrscnl cirr'}rfLr\ i\ l,.e-ing rrfcratcd-

I). lict irrlljl(t {,f ,\udit cou Icfltr
i l.i;rhiliticr un(,"-rr!;ltcd h1 lts. l0.i.t)5 clorc:

ii Asscl.s undcr.slrlcd b.r Jls.(1.07 cnrF::

iii Surplus ltrr lhc -r'r:lrr 
(]r'r'rslatr'd b-r, Il.s.0-l! crftr!' [rd {iorprrsl(.iapiral l;unr1

\\'rs dvfn'litlfd h.r. lls. i05. 70 crrrrc.

Ii. (ir-ant ir Aid

Out ol" anrihblc firnds r:l' {'ls, t 5$--i5 crore irrcluding Crant in Aitl rcccir,ecl dtrring

lhc 
"r'ear 

uf lis.llj.jj crord' {lfhifh nlso includrs .tn ad.litiontl grlnl rrf' l{r-.,1.!7

crore rcLci|dd lrorrr li{id' iirr \\'i-lri Ii(:lsrr and olhfr grrnls:rmourting l{s-t}.ti6

crnrc rccoiv(d li ln {)ll1('r :rg*nr:ir:6 firi srrtrtc spc{ific fturposgs t|fre n'rnngl.t'

cluhbiid \\ ilh t.'(-i(i main grilnlsr. pr.-viou\ 
-r 

ctrr. hrhncc ,ri Rs.d.J.(r0 ('rorq and

intern;ri ircomc oi'l{s.11..13 crorc. thr Univer*ity co{ld utiliz,c a sum ol'Its.9l.20

crorc lcaving ari rrnslenl hrlancc of Rs,96,1,5 erqre {including balinccs ofrdditional

gt attt litrrtt t ICC anrJ ;:r;rnts lroru otl)uf flg,,'r:cics).

F, Gcnrrll

F,l $clrcduic 3(C) pcrlainirrg to Unurili:crl Gr4n6 lronr.UGC ard Cavcmrlcni h.05

flot hcen preparcd in. the Fornrat of.Aeriounls t'rj|femml l{ighcr I'iducationnl

Inslitulions issued try tlre l\{l If{D.



\ i)

lr.l Ilr. {lrrir,:r;rtr. li:r , r ,rr;rrrj,cl li I l)f{.; rr i:ir rrrrilli;ilt hirrl.. irul rr',rj. r r. c,,r,j.

Lrt ir tt|r':t i(!! i!i.rl .ri.(r;rii! lllr lrr.i i.ll'l.llJl71\ ili lt r1 i, r(itt!i {ri i.J ttliiirlitirtrl.

SLrhic.:t t, ol:r cir:crrrlir:rs irr tlre pricedin-l plrii!iitFLf. \'.t rcl.1r:rl 1li.1l Ilii

li,rIrrr'c \lter:i. lrtiInrc rtnJ i rpr'n,lilrrrt r\,.:i,..trt;l rtn,l llL(ajPl:: lJrd liil.\ ttlrrti'.

.\fi 0irl ,irillil.,ithhrilrl.r!l-arrrtirftio:tgriclrtirtl1\iti:ilttbirL,k:o1-;ti:ti'Ltn(:.

iir our ,.Iirricn lrrri 1l thr'bc:.i ol orrr irlir:rrr;rlilrr lrrl.i :iic,rrtlittl: i(i lhf f\ilJ;lr)irlj,,)tl:

lircn l1) u!. th.'seiti lrn:rncial :liritrr!-nl\ rcati lr)!.tltcr rritlt thc Accr.rurtiilt:

I'rlitirr anii lt)1c5 r)r A(LfLI|1ls. rrd s!rllirrl ln ll1lj \;!]riilc;Url urartl(:15 sl{lcd i!1r11\c

r:rrti trthi.'r nr;rllctr ir!'u{illrc(l irt .,\nnc:,rtrc lo lhi!;iudll lir-'port 3ivc x (r{lt 3nd lirit

licr ilr crrrriiilrtritl rliih !ccorrlin! [r;n(il]lr5 lcneliill-\ t.:!:tirtcd in Irltiilt:

J- in so l:rr rs tl tclitrs L: llic lJairnc(' Shcet. o1 lltc slltc r.'f ailirirs ol' Lhc

{..lcn1rirl L.rn i\'srsil.r ol- llrrr!th. llathindr t: rl i I " \'l{!!-rh :01 7t xrld

lr. ll so lif;rs il f!'h1r-s tir lriroflr{: & L-rpcnditrrrc i\ctnuuL ol lh( iiurpllrs lirr

ihe Vcaf cllilcd {)n thxl drtr-

For and on llchrtl'oflhc C & AC of lndi:r.

(()crr{ rll). (-'handign rh

l'[x.c: ('hitrff ignrlr

nttc: a7f tf t7
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\rtnlrrr: (,trr \rrrlit ll.ltrrrr

l- .,\rlt,rlrrar..r ll Irtrrrrrl,,\rrrlit 5.r st'.,rrr

r'\ fci Ji lr' .li l1){i.rt1r,rl I'rri\cr\ilirt\ .\.1 .'t,(l'l {: \litlUlcr. tJrc..\|l]rriaJ .\rc1|unt.:

JllLi lJ:li:rti(' --\l)cll r.ri lhr i;rir,rlsilr is iti [rr-- Irrr'litiLi lr"i iJrr: I'*ruStrlllr'r ltlrl ,\r;Llir,.,r'-

(;altu1.rJ 
',1 lndiit (('.A(il (,r h_\ :u(ll p(r:rll\ ilt lrc tnur lrLrthirrisc in this lrrlt;i11.

llotrcr,:t'. thc llrrirer:it,r ilr its repl;, inii'rIictl ll'iit ltlc itJ]|]uJl ilL.,rrl||it\ ct tllr.

llnilcrsitr iorllte rqarl0l{r-17rr,..rr:iluliiicd1,.,r'it(fi:irttrrdArcounklt-llcpll.isnct

:rcttptrrhh lnrJ rhc ;tLtrlit corrlrrctcLl hr ('hlnereJ ,\cc(lti11tr]nt i: ln r,i,rJ;rtirrn trl'

xli)rcs;rid f! l{..

N!) !J5"1unl oi'inlcrr:ri ;rudil rr;ts in r-tistcrcr: in thc tini,..glsil)".

?, 
^{tc(lu:lc} 

of Inicru:rl ColIr<rl S.r's|:nt

Intcrntl Corrrrr.rl S_r,.\tenl tr{l ljrirnd rtr hr in$dcquiilt ns thr gr:cp1l11 dgfosits, lidelir}.

lttaf nt('t httc to fre olrtitinctl 1)"orlr thc tnrplol,c(s handlino str-}r:ks-

3. I'h1'sicll r-crifir:alion of lri.rerl Asscls (cxccpt Litrraq' boolisJ

As per tirc inlirrmtticrrr iholr'fl lo thr Audil, lhr,-sicll vcriiicution of lircd asscts

{c.rccpr f .ihnrry} 1\:N lol cr),lductcd lrrr thr ,rtlr l0l 6- I 7.

.1. Ph1.'sie:il rurifirrlion of Libr:rr.r' hrrkr

Vrr-ille.alion of 10178 noi, ol- lit)fae. books r,.us canducled in lr{a1, 3017 and four

t'o<riis having pricr.qt'Rs. .t{150 r.crc lbrnd untrlccd. Ttrc lJnir,crsity in irs fcply

sutrmi{tcd that bonks have br'sn tracid.and shal} hc sliir*.n lo audit during ncit

5. Pli;*ica I r,irilif:tl ion ]o'f I n.r'ci torics

I'it)'ric6l vqrificaticl0 of lnicnlory, rr.8s not crondrcl(:d.

i. Rcgulariq' in pa].ntcri fif$t*totnll. dncs

The Univcriity \ras rdgullr ;t pri-r'mcirt afstirlll*ry dues.

Dircc{ni
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tjr'r-i vFlR SITY G RANTS COMMISSiON
BA}iADUR SI IN I I ZAI:AR N'IARC

NIiWDELIII 110002

F.No.2 1 -l i20 I 5(FD-l/t]) Dated-22.09.2017

OFFICE MEMORANT'LIM

TAANDSITTINGFEE . - - . PAYABLE TO OPFICIAL AND NON-

OF-FICIAI- MEMBERS/EXPERTS

In supersession of UGC, O_M. No. 2l-11201s(FD-l/ll) datcd l6m Ma'ch, 2016, thc rulcs

for 1A and Sitting l|ee payablc to the of'l'icial and non-official mcmbers/ expens will be as

under:-

The calegories of Oflicial and Non-Official Members are as follows:-

Sen'ing (Stater'Central) Governmerlt servants, Semi GovernmenL/Autonom<;us lSodies,

Employees paid from tlrr: Consolidated Fund of krdia or through Grants in aid are keated as

Oftrcial Marbers-

All others including re{ired Government Servants and retired/ex-mernber of the

University Grants Commission or Statutory Bodies viz- [Jniversities, Institutions. Councils,

Boards and Societies etc. are to be treated as Non-O{ficial Members.

NOTE

" Permanenl Accounl Numbcr (PAN) allotted by the Jncome Tcx Authorities has lo be

indicated by the member/expert invariably while flling up rhe Bill". Paymenl will be mode

through E-mode in lha brtnk uccounts of members mandalorily- Hence, Experts are required lo

attach a copy o.fcancelled cheque Ieofwilh their claimt.

I. SITTING FEE

; .1. Rs, 3,000/- per day lor per meeting subject to maximum of Rs. 5,000/- per day

irrespcctivc of numbcr of meetings in a day.

2. Rs. 5,000/- per dry fbr inspection/visit of various commirtees

inst irutionsr I Jn iycrsit ics/<rrren izar ions.

C.l

il1a



J. ( orrnrission \.1.rnl-.crs ri'ould also bc.nlilicd lorsittin.c 1ic Il1 iis.5,000r' perdl,r'ol

lirc dalc of (lonrrnirsion \1cetin11s.

NOTjj

l. P:yrncnl o/ Sitting licc is srrbicct to l.D.S

2- Oflicials of Gor4. of lndia rvho arc nonrinated as Co!,l. reprcseniaLives would not bc cllitled

li,r rrtting fec as th() attcnd th( ,n( cUna i|l 1fiq11 ,'li.c|illcdli]LilJ ir, rior.t. / Sccrclrr; nornince

or on ex-ollicio ba-sis.

2. I-F.AVELLING ALLOWANCE

O utstation Membcrs./Expcrts;

Travel by Air: The membcrs (officials as wcll as non-official) will be entitlcd to travel by

air as per entitlement in service or bcforc retiremenl as the case may be. Non-entilled

mcmbers will entitled for joumey by air, on specjfic prior approval of Chairman, UGC.

Tlre journey by air is to be performed by Air India on fte sectors r.vhere it ply. On othcr

scctors, joumey by privale airlines will be allowed. Any dcviation would rcquire prior

approval of Chairman, UGC. Thc membcrVexpens entitJcd tr-, havel by air may travel by

public helicopter in case place is not connected try air. flowever, hiring of charter

helicopter, will not be permissible. The claim for airl helicopter joumey is to be supportcd

by original boarding cards.

Travel by Train: Thc membcrs/expcrts will be entitled to lravel by all trains including

Rajdhani lixpresVShatabadi llxpress as per the cntitlemcni in scrvicc or before retirement-

NOT'E

(a) Air tickets lvill be arranged by the UGC- 'liavcl Desli u'hercas train tickets would have lo

hc arrangcd by the cxpcns.

The cancellation charges/ttckct re-scheduling charges shall also bc reimbursable in case of

canccllarion or postponemcnt of mccting' by rhe UGC [For Sl' No'2' (i) & (ii)] 'lh(]

spccific approval for the samc u'ould bc required for claiming such amount'

(i)

(ii)

!iiii
I
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(iir) I hc oulslation mc!r.rbcrvcx pciis firr iriiciciil lravcJ iionr thc plat:c ol'rcsidcncc/Office 1o

the plar:e of rnecting and back or in bctwccn {hc placcs of rcsidencc: and n'reeling placc &

back (locarc-d rol morc th:rn 350 Kms. cach sidc) r.nay lravcl cithcr by thr;ir own vchicic or

by taxi. Documcnlary cvidence ofjounrcy pcrlbrmcd by Orvn vehicle will havc to bc

subnrittcd. ln casc of hircd taxi rcccipt is to bc produced, road mileage @ I\s. 20/- pcr

K.M. or anrount actually paid rvh ich cvcr is less rvill be aliowed for such joumcys on point

to point basis. ln case ofjoumey undcrtakcn in NER, road mileagc would be enhanccd by

20% subjcct to actual expenditure. No night helting or driver allowance v/i,l be allowed. I1'

fic padicular route have toll piaz-as, the ta:xi,/car claim will be admitted only if it is

.;upportcd with the receipts of toll taxcs or inter-slatc cntry tax. Thc toll taxoycntry 1ax

etc., will additionally be reimbursed in such cases.

If the distance is morc than 350 Kms (cach sidc), eilhcr thc road milcage will be restricled

to 350 Kms or to the farc of train as per cnlitlcmcnt or AC bus as available on that

particular route (as per tle option ofexpert)-

(i") The local taxi fare at State Transport Autiority (STA) rates appticable in &e Staie from

residencey'office to Airport/Railway Stationtsus Stand and from Place of meeting ro

Airport/Railway Staficr/Bus Stand is payable, Where there a!€ no mtes notilied by State

Transport aurhority, the Taxi or Own Car fare @ Rs. 70/- per ktn shall be reimbursable.

The re-imbursement of pre-paid or post-paid taxi fare (including toll taxes) on point to

point basis will be allowed on actual basis on production of receipt. Taxi fare tor full day

wiil not hc reimbrrrced.

(") Tfie night charges @ 25%o will additionally be allowed if starting the journey by road/by

own car or taxi between I 1.00 p.m. to 5.00 a-m. [For Sl. No. 2. iiv)].

Local Expe rts

Local Expcrts will be reimbursed taxi or own vehicle charges @ Rs. 20l- pcr K.m. from

tesidcnce,/oflice to the place of mceting & back on point to point basis. Taxi for full day will not

be allor.rrcd for reimburscmcnl.

\) | I I

/,4' - -'
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L l)AIt.Y ALi,OIVA N('1..

(t.l Outstationi\{embcrs/F-xpcrts:

.l:oliowing mtcs oi-l-ood & l,c.'dgirrg clc . r'ill bc applicat'lc 1o tlrc lrxirerlsr-

\. \o. Cl:r rsillra t i,,.. Rate per rlal for pe r da_r'

Iiood (Rs. Lod
Iix;rct1s working/retircd in G.P or t)()()i-

Ratc
ng (ils.) 

.

7.504/-
ACP R.s. 10.000/- or Pay Ln e 1

l4 and abovc.
Experts in CP or AGP of I{s.
7600/- and above bu1 lcss than

Rs. 10,000/- of ;n Pay l-cvel
12.13 &13A.
Expert-s in CP or
54001- but less tha-n

in Pav I-evcl 9 to I I
Expefts in Cl' or A(lP less llurr 750/-

&{4Q94qr lglow PaY Lcvcl 9

* l. krdging charges are admissible sub.iect to actuals on production ofreceipts.
2. Food charges will be re-imbursed on sclf certification-
3. No lodging charges will be paid if sel f arrangement is made-

4. The ratcs of food and lodging will lurther increase by 25Yo automatically

rlhcncvcr D.A in Gorr. of India incrcascs b; 50o2.

(ii) LocalMemberVExperts:

No boading & todging charges are payable to Local Members/Experts.

4. UGC OfTicerVO{ficials will be covercd under IifuSRs (TA) Rulcs. I {cnce, these ordcrs

ivould not be applicabl€ to them.

5. This issues rvith tle approval of Chairman, UGC Dy. No- 3281 | datcd 19.09-2017-

AGP o{' Rs.

Rs. 7600/- or

v.{cC e.o{ficc portal. ?.lZ|'*; zA':G-L-

I Iindi Version Follows.

'.):., 
-.- 

-
.- .:t '

&z==*"'*
(P.Ii Thakur)

SecretarY

PS to Chairman, UGCi PS to Secretary, OGC-

PS to Financial Advisor, UGC-/ PS to AS-1, [JCC.

AII Ilureau l{eads, UGC/ All Regional Offices. UGC.

Ali l)y. Secretaries. UGC / Under Secretaries, I.JGC/Educalional Officers. [JGC-

All Seclions, UGC I Public.ation Officer, UGC.

aq-6
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BUDGET ESTIMATES FOR THE FY 201.8-201.9

SN Hcad Of Expcndit u rc Budect tstimatcs {or 2O1B-19(ln Rs.Lacs

Budget
Estimates for

2017-18

lBudactt-
Expend itu re 17-18 | Estimates

I

uD to 31.12.2077 I 2018-19

I GRANIS IN AID SALARY {36

A
TEACHTNG STAFF (REGUIAR &
coNTRACT)

I Sa la ry and Allowances
a Sa la ry (Basic+DA+H RA+N PA) 1100 628.46 I 777L

b Arrears 200 322

2 Other Benefits
a I Children Lducation Allowance I f: 4.O9 21

D Medical Reimbursement 30 11.05 48
a TA/NA 15 0.93 24

d Leave Travel Concession 30 6.94 48

e Mobile Reimbursement/Allowa nce 10 2.38 _tu

f Professional Development Allowance 150 241

E Others (specify) 0 0

3

Terminal Benefits
(Pension/Gratuity/Leave
Encashment)

Pension 0 0

b I Gratuity 0 0

c I Leave Encashment I 5 2.75 8

TOTAL (A) | rsss 7 3L.23 2500

I NON .TEACHING STAFF (REGUI..AR &
B I coNrRAcr) 0

7_ Salary and Allowances n

a 5alary (Basic+DA+H RA+N PA) 500 227.4 805

b Arrears 100 76t

TOTAL (B) 600 227.4 966

GRAND ToTAL (A+B) 2153 958.63 3466

,': '-
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SN

BUDGET ESTIMATES FOR THE FY 2018.2019r-
Head OF Expenditure i Budget Estimates for 2018-19(ln Rs.Lacs

Budget

Estimates for
2017 -18

lBudeet
Expenditu re 17-18 I Estimates
(Up to 31.I2.201-7 ) I 2018-19

tl
GRANTS OF CAPITAL ASSETS

(NoN REcURRTNG) (3s)

A TANGIBLE ASSETS

1

Buildings & Roads (For Ongoing
works ot Phase -14 & 1 B) 8000 33.47 4800

2

Tubewells, Water 5upply &
5a nitation 20 1.89 200

3 Sewerage & Drainage 800 11 r.00

4
Plants & Machinery (VRV system
etc) 10 79.19 803

5 Electrica, lnstallations & Equipment 80 38.67 113.85

6 Scientrfic & Laboratory Eq uipment L200 48.88 1500

7 Offrce Equipment 30 o.41 3 s.5

8

Audio Visual Equipment (Teaching
Aids) 30 0 17 .1,5

9 Sports Eq uipment 5 o.37 T

10 Medical Eq urpment 1, 0 1,

1I
Computer Peripheral (LAN, UPS,

Access control system etc.) 300 46.45 7209.8

12 | Furniture, Fixtures & Fittings 600 I 62.28 2753.75

_tJ Vehicles I 75 0
'r4 Library Bools I Journals I 100 46.96 100

15 Others( Shifling ol campus) I 100 14.79 150

TOTAL (A) !7307 324.36 LL785.05

B INTANGIBLE ASSETS

1 Computer Software 160 r.oz 115

2 Library Software 5 4.3L 20

3 Patents 1, 0 7.5

4 I Universily Mana8ement System 50 50

5 I others (Specify)

TOrAL (B) 216 s.33 \92.s

GRAND TOTAL (A+B) 71577 329.69 rL977.ss

; 21€'
lt ,'
a1r



BUDGET ESTIMATES FOR FY 2018-2019

'N
Head OF Expe nditure Budget Estimates for 2018-19 (ln Rs.Lacs

ln Expenditure 17-18 (Up
to 3I.L2.2017)

Budget
Estimates 2018-
19

ilt
GRANTS IN AID GENERAL
(RECURRTNG} (31}

A
REGUTAR RLPN IRS & CAMPUS
MAINTENANCE

7 Properly Tax/Lcdse PdyrIlerrt 150 56.22 740

2 Electricity & Water Charges L70 99.17 227

3 Mdintenance & Reparr of BuildinBs 10 7 .57 13

4
Maintenance & Developntent of
Ca mpus/site 100 7.98 1-34

) Horticulture Expenses 5 7

Repair & Maintenance of Electrical
Equipment 10 0.38 13

7

Others (Specify) -AMC & Web
Hosting 10 13

rorAr (A) 455 166.88 548.0

B OFFICE EXPENSES

1 Wages (Outsourcing & Casua l) 15 13 5.04 324
') Liveries & Uniforms I o.87 7.3

J Printing & Stationery 20 4.78 26.4

Advertisement/Publicity/Publication 50 24.36 66.9

5
Poslage Telephone & Communication 

ICharges | 5 53.89 6.7

6 Promotion of Hindi 1 0 1.3

Professional/Consulta ncy Charges 25 0 33.4

8 Legal Expenses 5 o.2s 6.7

9
Journals , Newspapers & Periodicals
( Including Online) 10 o.67 l.3.4

10 Tra ining Expenses 2 0 2.7

11 | Depreciation s00 0 668.8

72 Ba nk Charges T 0 1.5

f5 Hiring of Vehicles 1) o 20.7

I4 Running & Maintenance of Vehicles 8 9.77 70.7

15
Running & Maintenance of Generator
Sets/Office Equipment 10 9.16 73.4

_L tf Insurance (Buildings, Vehicles, Other Assets) 7 0.9 9.4

1-7 Others (Specify) 2 0 2.7

t Q-E-1, r -z t(]
/)-.a

"r . _t,



I rorAL (B)

lncadcmit and fxtra curricuiai
. J4t!tr^

677 239.69 L209.54

1 Ad m is5ion L\penses 2. c) 1.5

I tellowshjps & Scholarships 120 46.9E 8 9.4

J Lab Cons uma bles 110 49 1 8 2.0

4
Field work & Research Activities
(5tudents) 80 2.O5 5 9.6

5
Fieid work & Research Activilies
(Teaching Faculties) 70 1,.11, 52.2

6 University [xa mination Expenses 2 1.6 3 1.5

7 Spons Activities 2 j 1.5

B Coo ler r ence5/Wor kslrops/5e rr I r ra ts t0 I .42 7.5

9 Convocation 4 0.19 3.0

a

0
Honara rium and /TA/DAto
Expcrts/Guest Facility 20 | 2.sB 14.9

t
t Others (Specify) 0 7 .56 0.0

rorAl (c ) 420 113.62 5-L5

a
1

ry8l4qylE
Functions/Celebrations 5 7.26 6.69

2 Hospitality Expenses 3 3.05 4.O1,

5
Honararium/IA/DA to Members of
Statutory Bodies 15 10.5 77 .O7

A Guests House Expenses 2 0 2.68

5 | Fxpenses on Medicines (Stuoenrsl 4

-t. J lr

5.3 5

6 I Lxpenses on Medicines (Staff) 2 2.68

7 | Others (Specify) 0 10 0

TOTAL (D) 31 27.L7 38.5

GRAND TOTAL (A+B+C+D) 1583 547.36 2709.0

3oo
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3t. fAifa qqT? hqlJi
!r1{1 lrr.r {

or- Jitenlra K. Tripalhi
.ioini Secretary

.;l
t:;*:; '
t--,:.-ll,
!iiijl;! i t:::.

i.*ii"'

Unive*ig Granf s Ccmntission

i;.irr!f'l !iJii*x: 8$1irc flnb::r,:rri, G:':'i. ll lr'ri: j

a.i? {nE 
"ti 

gFi, -i-S fi-dl-t loooz
EohrdLrr Shcir lofcr f*rq, Xex 0elhi-I )t802

{l!nE Plrone , 011-23139200 *.ar hx : 011 73?3889t

[-no'l : lircridmkipthi. uE tu)nr.in

F.No.LL-1/2o77 (cu)

The Registra r (s)

All Central Universities (40)

UGC maintained Deemed to be Universities (8)
The Principal (s)

Delhi Colleges (54)

8HU Colleges (4)

Sub- Scheme of revision of pay for the post of Registrar, Deputy Registror, Assistant
Registror, Controller of Exdmindtion, Deputy Controller of Exomination, Asslstant
Controller of Exomination, t:inance Officer, Deputy Finance Officer ond Assistont
Finance Officer a following on the rccommendations of the t'n Centra! pay
commission (CPC).

5irlMadam,

The undersigned is directed to enclose herewith a copy oforder No.F.1-l2015-U. (2)
dated 2nd November,2017 and subsequent corrlgendum dated 8th November,2017 regarding
revision of pay for the posts of Registrar, Deputy Registrar, Assistant Registrar, Controller of
Examination, Deputy Controller of Examination, Assistant Controller of Examination, Finance
Ofdcer, Deputy Finance Officer and Assistant Finance Officer following on the
recommendations of the 7th Central Pay Commission (CPC),

2. lt is to mention in this regard that following the revision of pay scales of Central
Government employees on the recommendations of the 7th Central Pay Commission, the
Ministry of Finance (Department of Expenditure) had issued guidelines regarding the pay
revision of the employees of the Quasi-Government Organizations, Statutory Bodies, etc. set
up by and funded/controlled by the Central Government, vide their OM No.1/1/2016-E.ttt(A)
dated 13'n Janua ry, 2O!7. The Central Government has decided to revise the pay scales of the
officers, as given in the subject mentioned above, of the Centrai Universities and centrally
funded Deemed to be Universities- The revision of pay shall be subject to various provisions
as contained herein, and Regulations to be framed by the UGC in this behalf.

3, The revision of scheme of revision of pay for the post of Registrar, Deputy Registrar,
Assistant Registrar, Controller of Examination, Deputy Controller of Examination, Assistant
Controller of Examination; Finance Officer, Deputy Finance Officer and Assistant Finance
Officer following on the recommendations of the 7'n Central Pay Commission (CPC) is subject

..(

3o{.

18th January, 2018

FIJnnrurl

c(.

to the following:-



(i) Thc 5cheme is subjecl 1o thc guideline5 issucC by the Ministry of finance
(Depar nent ofExpenditure) vide oM No.1/1/2016 t. { dated 130'January, 20i7.
The decision on allowances of Registrar, Dcputy llegislrar, Assistant Registrar,
Finance Officer, Deputy finance Officer, Assistant Finance Of{icer, Controller of
f:xaminatlon, Deputy Coniroller of fxamination, Assistanl Controller of Exarninat;on
of Universities and Colleges would bc issued separatcly.

5ince, the order dated 13.01,.20f7 is only for pay scales and not pension, therefore,
it may be ensured that no revision of pension js done at this stage, on account of
the revision of Dav.

..

It may.also be:ensured that the Institutions which are in a position to fully meet the
additional financial impact or the lnstitutions which are not in a position to meet
either 30% oi any lesser amount from their internal resources, the revised pay
scales are alkiwed only after adjusting the amount so calculated. lt is, therefore,
mandatory ihbt the internal resources are strictly and realistically kept in view for
this purpose. lhe Slatutory Bodics viz., l-inance Commitlee, f xecutive Committee
etc,, should erisure this conditionality.

i
ln addition to thgabove, the following conditions may also be kept in view:-

The revised Pay and revised rates of Dearness Allowance under this Schem€ shall
be effective fiom 01.01.2016.

Payment of arrears rnay be released by Central Universities and centrally funded
Deemed Universities after funds for the purpose is provided by the UGC.

shall be taken from every beneficiary under this Scheme to the
effect that exc€ss payment rnade on account of incorrect fixation of pay in the
revised Pay I or grant of inappropriate Pay Level and Pay Cells or any other

made shall be adjListed against the future payments due or

{ri}

(iii)

(iv)

(i)

(ii)

(iii) An unde

excess
othe|wlse
Fina nce (

specimen

the beneficiary in the same manner as provlded.ln Ministrv of
of Expenditure) oM NQ.1-5l2016-lc dated 29th July,2o!6. A

of undertaking is also enclosed at Annexure.tl.

approval of competent authority.5.

the UGC fo-r

4. AnoftAnomalies, if in inlplenentation of this Scheme may be.brought to the notice of
ecision of the Government.

This issues with

3o1



Copy to :

1.

2.

3.
A

5.

6.

5hri Surat 5ingh, Deputy Secretary, Ministry of Human Resource Development, Shaslri

Bhawan, New Delhi 110 001

P5 to Chairman/P5 to s€cretary/P5 to financial Advisor.

ls (DU)

Js (DC)

us (cu)
PO (Website), UGC for publication on the website of the UGC.
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j.rr.j : i,:..lal I __ .-. il{ ,
(j or,(:ln llr e| l of India

fu,1 i n r :t r y o I i -i ilr a n fi r:.: o r; r ce L) eve I o p nt e nl
ililJrarlrlcnI of Highcr i cJ;c::1ion

Nct,v llclhi, dated the 2no Novcmber, 2017
lo,

1-he Secretary,
Universi{y Grants Commission,
Bahadurshah Zaf ar ltAarg,
Nevy Delhi - 11O OA2.

S::l.rject:- Scheme of re',,jsion oI pzy fcr lhe posts oI R€gistraf, Deputy Regtstrar,
Assislant Regislrar, Controller of Examination, Deputy ControlJer of
Examination, Assistant Controller of l-xamination, Financc O{ficcr,
Doputy Financc Offacei and As.sistant Financc Officcr follorving thc
revision lof pay scales of Central Government employees on the
recommendations of the 7'' Cenlral Pay Commission (CPC).

I am dirccted to say that following the revision of pay scales of Central
Government emploiees on recommendations of the 7rh Central Pay Commission,
the Ministry of Finance (Departmenl of Expendilure) had issued guidelines
regarding the pay revision of the employces of Quasi-Government Organizations, .
Autonomous Orgaitizations, Statutory Bodies, etc. set up by and funded/
controlled by the Central covernment, vide their OM No.1/1/2016-E.lll(A) dated
13'n January. 2017.. The Central Governmenl has decided to revise the pay
€cales of lhe officers, as given in the subject mentioned above, of the Central
,Universities and Cehtrally funded Deeired lo be Universities. The revision of pay
shall be subjecl to various provisions as contained herein, and Regulations to bc
framed by the UG,C in this behalf. University Grants Commission will issue
necessary regulatiohs in this regard.

1. Registrar/ Financc Of{icerl Controlle r of Examination

(i) Regislrar/ Fiiance Officer/ Controller of Examination, presently in the Pay
Uand of Rs.37,400.:67,000t rvilh GraCe iray of Rs.10.0001, shall be placcci at
Level l4 with Ratiohaiised Errtry i)ay, {)i i<s ;,.44,2OA!- as per 7tr' CPC Pay N4airix

\ given at Annexure-l'and pay of these o{fi<;rtrs shall be fixed at the appropriate cell
jn the Pay Matrix in accordance with the qtridelines isstred by the Ministry of
Finance, based on tire reccmnrenrja iicn ol /"'Centrai Pay Commission.

(ii) The posts cf Registrar/ Firtarrce Crfficer/ Controller of l-xanrination shall
continue to be filled.through direct recniitnlent as per the exisling crileria,

blf,

d r l"ri"r:.l 
r.

(,, '',
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(iji) I he cxisting minintum qualificalion for clirecl recruittrr:nt to iirc llosi ol

Registrar/ Finance Officcr/ Controller of Exanrination shall continue. Conseqlrerrl
1o il-)|s [,1injst]y's ordt:t No.1 7/2015-U 1l(1) clatr:c1 2"n Novcmber 2017, llrr:

rninimum qualrfication fot citrecl recruitrneni of Reoistrar/ financc OfJicer/

Conlrollcr of Fxamination sitall be as follows.

a) Maslt} r's Dcgree vulth at lcasl 55% of tire malks of an equivalenl grade lrl
a point scale whercvet grading syslcm is {ollowed

b) At least 15 years of experience as Assistant Professor in the Academrc
Level '1 1 and above or with 8 ycats of service in the Academic Level 12

and above including as Associa{e Professot along with experience in

educational adminislralion or
c) Comparable experience in research establishment and/ or other

lnstitutions of hioher education, cr
d) .15 yeafs of administlatjve e xpetience, of which B years shall be as

Deputy Registrar or an cquivalent post.

(iv) The age of superannuation, as at present, shall contanue lo be 62 (sixty
two) years for Registrar/ Finance Oificer/ Controller of Examinatjon.

2. Deputy Registrar/ Deputy Finance Officcr/ Dcputy Controllar of
Examination

(i) On appointment as Deputy Registrar/ Deputy Finance Officer/ Deputy
Controller of Examination, presently in the Pay Band of Rs.15,600-39,100/- with
Grade Pay of Rs.7,600f, pay shall be fixed at Level 12 with Rationalised Entry
Pay of Rs.7B,8o0/- as per 7'h CPC Pay Matrix given at Annexure-l.

After completion of 5 years of service as Deputy Registrar or equivalenl,
the Deputy Registrar/ Deputy Finance Officer/ Deputy Controller of Examination
shall be placed at Level 13 with Rationalised Entry Pay of Rs.1,18,5001- as per
7* CPC Pay Matrix given at Annexure-l and pay of these offrcers shall be fixed at
the approprlate cell in the Pay Matrix in accordance with the guidelines issued by
the Ministry of Finance, based on the recommendation of 71n Central Pay
Comm ission.

(ii) The pay of all incumbent Deputy Registrar/ Deputy Finance Officer/
Deputy Controller of Examination, who are presently in Pay Band of Rs.15,600-
39,100/- with Grade Pay of Rs.7,600/-, shall be fjxed at the appropriate cell in
Level 12 of the Pay Matrix rn accordance with the guidelines issued by the
Ministry of Finance, based on the recommendation of 7In Central Pay
Commission, as the case may be. The pay of all those who have compleled 5
years of service as Deputy Regisrrari Deputy Finance Officer/ Deputy Controlier
of Examination and are presentiy in p.e-revised pay scale of Rs.37,400-67,0001
with Grade Pay of Rs.8,7001, shall be fixed at the appropriate cell in Level 13 of
the Pay Matrix in accordance with the guidelines issued by the Ministry of
Finance, based on the recommendation of 7'n C.entral Pay Commission, as the
case may De. 

n. t.r-J.,!i
;'i !' i |J
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{iij) The exisiirrg lt lirrlrnt tlualrfrcalion ior rlirect raciljilm3r.rl lo thc posl ot
I)L'jr.rty Rcg jslrarl Dep,:ly financc Officer/ L)epul;, Controiler o{ Exarlinitlicn shall
conlinuc. Consec{uenl to ihjs fu4inistry's oroei No.1-712015 U.li(1) clated 2"d
Nover:rber, 2017, iire nrinin-rum qualilicalion {cr riire ct rccfuitment oi licgistrarl
Fanance Officerl Conlrollcr of Frxaminalion shail be as follows

a) Masier's Degree vrith at least 55% of lhc frarks or an equavalent grade i{r
a point scale vrherevr:r grading syslern js iollowed

b) Nine years oi experience as Assistant Professor in the Academic Level
10 and above with experience in erjrrcational administration, or

c) Comparable experience in researcil cslablishment and/ or other
institutions oI higher education, or

d) 5 years of administralive cxperience as Assistant Regislrar or in
equtv3lent post

(iu) Teachers appointcd to lhe post of Deputy Regisirar/ Deputy Finance
Of{rcer/ Depuly Controller of Examination shall be entitled to appropriate Level for
these categories of posts and shall not retain Academic Level of the teaching
post held.

(v) Sevcnty fivi percent of the posts of Deputy Registrar/ Dcputy Finance
Officer/ Deputy Controller of Examination, as the case may be, shall be filled by
direct recruitment, as al present.

(vi) There shall be no change in the designation of Deputy Registrar/ Deputy
Finance Officer/ Deputy Controller of Examination on movement to higher level
from Level 12 to Level 13_

(vii) Twenty five percent of the posts of Deputy Registrar/ Deputy Finance
Officer/ Deputy Conlroller of Examination shall be filled by promotion from among
eligible Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of
Examination, as the case may be.

(viii) The age of s.Uperannuation, as
),ears for Deputy Registrarl Depuly
Examination.

3. Assistant Registrar/ Assistant Finance Officeri Assistant Controller
of Examination ,

(i) Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of
Examination, presenily in the Pay Band of Rs.15,600-39,100/- with Grade Pay of
Rs.5,400!, shall be placed at Level 1 0 with Rationalised Entry Pay of
Rs.56,100/- as per 7tn CPC Pay Matrix given at Annexure-l and pay of these
officers shall be fixed at the appropriate cell in the Pay Matrix in accordance with
the guidelines issued by the l!'linistry of Finance, based on the recommendation
ol 7"' Central Pav Commission.

at present, shall conlinue to be 60 (sixty)
Finance Officer/ Deputy Controller of

-'l

*.,r. ii$3i1;
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(ij) I he existillg Iirinirrrur]r oualjf icall.rirs t;t djrr:ct r.ecruil rcili for ihr: post oi
Assistant Rcgistrad /l\ssislant Fini:rtce (lfflccrl Assislartl Coniroller ol
[xar]rinalion, which arc l'.4asler s Dcgte'e ri./i:ll :1 lcast 55% of thc n-rarks or ;.rtr

eqiJivaienl grade in a polnt scalc nrhereVeT qradinq systenl js loiiowed. sl)all
continue to be in lorcc

(iii) All d'rcct recruitmcnl 10 posts of Assisi:Ilt Registrar and equivalcnt posts
shall be madc as per cxisiing prccedure

(iv) The existing pattern of 50% of the posls at this level being filled through
pronrolion front lhe lor,ver grades shall coniinuc. The minimum educational
qualifications mentjoned above shall not apply jn the casc of promotion.

{u) Assistant Registrar and equivalent posls shall be eljgible for the higher
Levci 1'1 afler B years of service provided, as currently required, thcy havc
participatcd in two trarnrrrg progranrrlcs on Lducation /\dntinistration, nach nf
approximately four weeks duration and their performance appraisal reports are
as per the benchmark scores/ grades in UGC regulationsi guidelines, Ihe higher
Level 11 shall be restricted, as at presenl, in the case of promotion to senior
scale of these posts, to 50% of total strength of Assrstant Registrars or equivalent
grades, as lhe case may be.

(vi) The age of superannuation, as al present, shall continue to be 60 (slxty)
years for Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of
Examination-

4. Pay Fixation formula

The formula followed by the 7'h CPC, moving from the concept of Pay
Band and Grade Pay to that of Levels and Cells, shall be adopted.

5. Allowances

The decision on allowances of teachers and other equivalent academic
staff of Universities and Colleges will be taken after consultation with the Minislry
of Finance. Till a flnal decision on Aliowances is taken after consultation with the
Ministry of Finance based on the decision of the Government of India for Cenlral
Government employees, all allowances will continue to be paid at existing pay

structure, as if the pay had not been revised with effecl from 01.01 .2016.

6. Date of implementation of revised pay and allowance and payment of
arrears:

(i) The revised Pay and revised rates of Dearness Allowance under this
Scheme shall be effective f rom 01 .01 .2016.

?t a



(ir) Fayrllcrtl of :rlears nray a. releaseC b,v Ueiilriri LJrivcrsitics apcl Ccn{rally
{Ltncjed DeemeC Universiiies afler the funos k;r lhe pLrrpose is provided by
lite [4inistry oi Finance and releascd to the Uriversilies through tlre UGC.

(iii) An underlaking shall De laken from e\/ery beneftctary undcr thjs Scheme
io the effecf ihat any oxcess paymenl nlaCe on account of incofrect
frxation ol pay in the re'.,ised Pay Banos or grant of inappropriate Pay
Eand/ Acadenric Grade Pay or any other excess payment made shall be
ad;usted against the future paymcnts due or otherwise to the beneficiary.

(iv) The revised pay in the re'evant l.evel and Cell with lhe applicable
allowances including arrears of sala,y as mentioned above shall be paid to
all eligiblc beneficiarics under this Schenle pendinq issue of Reguiations
by the UGC.

7. This ordcr shall bc applicablc jn all Ccntral Univcrsiiics and Ccntrally
tunded l)eemed to be Universilies. Universities rnay be advised to amend their
statules and ordinanccs in linc with the Requlations within three months from the
date of issue of this lelter.

8. This Scheme is subjecl to the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide OM No.1i 1/2016-E.ttl(A) dated 13rn January,
2017.

9. Anomalies, if any, in the implementation of this Scheme may be brought to
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarificalion/ decision of the Central Government.

1O. This issues with the approval of Internal Finance Division vide Dy.
No.3738llFD dated 2d November, 201 7.

Yours faithfully,

r , r{ .T;f tbi*-,i* 
I ,,

(Dr. K.K. Tripathy)
Director

Copy to:

1. Vice Chancellors of all Central Universities/ lnslitutions Deemed to be
Universities fully funded by the Central Government.

2. Principal Secietary to Prime Minister, South Block, Central Secrelariat,
New Delhi I

3. Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New
Delhi :

4. Secretary, Department of Expenditure, North Block, New Delhi

5
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1.- Iiccfciafy, l.).rpaitfrcnl oi Personf el & i rairtrrrg Norih 8iock, l'k'r'.v Delhi

(i Secfeta{y, []epafinient of AqricultLlrr: lie searclt and Educalion Krishl
thavan, New Ilclhi

7. Secretary, lrlinistry of f icalllr and famrly Welfarc (Medical Education),
NIrman Bhavan, New Delhi

L lt4cnrber Secre{afy', All lndia Counctllof lechnlcal Fducation, New ilelhi

9. Chief Secretaries of all State Governmenls.

10. Web lv4aster, Ministry of Human Resource Developnlent for publication on

the rvebsite of the Mrnistry, hostcci by the Nationa{ infotmatics Centre.

\'.(.ri.l;$, 
,

(Di. K.K Tripatnfi""'
Director
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F.No.7r-7/2077 (cul

The Registrar (s)

all Central Universities (40)

UGC maintained Deemed to be Universities (B)

The Principal (s)

Delhi Colleges (54)

BHU Colleges (4)

18th Januar!,2ff8

I I JAN ?01s

Subr Poy revision ol the non-teoching employees of the Central lJniversities (CUs) and
Centrally funded Deemed lJniversities under the administrative control of MHRD/UGC

- regarding.

SirlMadam,

The undersigned is directed to enclose herewith a copy of order No.F.19-62/20L7-
CU.Cdn. dated 2no January 2018 regarding extension of pay revision of the non-teaching
employees of the Central Universities (CUs) & Centrally funded Deemed Universities under
the administrative control of MHRD.

2. lt is to mention in this regard that the Government of India has issued orders
regarding revision of scales of pay of Central Government employees, on the
recommendations of the 7th Central Pay Commission vide Resolution No.1-2/2015-lC dated

.25'n July, 2076 and the Central Civil Services (Revised Pay) Rules, 2016 has been notified in
Gazette of India Fxtraordlnary Part-ll, Section-3, sub-secfion (i), vide GSR No. 7218 dated 25th
July. 2016. Subsequently, the Ministry of Finance (Department of Expenditure) vide Office
Memorandum No.1-5/2016-lC dated 29th July,2O16 has issued guidelines regarding manner
of pay fixation in the revised Pay w.e.f. 01.01.2016. The Government of India has further
issued guidelines vide OM No.7/7/2076-E.lll(A) dated 13s Janua ry 2017 of the Department of
Expenditure regarding extension of the revised scales of pay to the employees of the Quasi-
Government organizations, Autonomous Organizations and Statutory Bodies set up and
fu nded/controlled by the Central Government.

3. Accordingly, Ministry of Finance, Department of Expenditure has approved the
proposal for adoption of 7th CPC scales for Non-Teaching Staff of all central Universities and
Centrally funded Deemed Univercities, under the administrative control of MHRD, subject to
the following:-

(i) The revised pay scales based on the instructions contained in the O.M.
No.t/7/2O16-EJll(A) dated f3.Of.2of7 regarding pay revision of employees of
Quasi-Government organizations, Autonomous Organizations and Statutory Bodies

'?. a e\v !l-s(

Ar.J rv€ Iu(e -J-6



e'rc., set up by and lunded/conlrolled by thc Ceniral 6overnfnent may bc allo|eC'

in thc case of non teachinS staf{ of central Llnivcrsitics and central funded deenred

universities. Hott,ever, it may be ensured that oniy ttle reviscd norrnal rcplacement

pay scales as per Part ?' of the 5chedule of the CCS (Revised pay) Rules, 2016

would bc considercd, as nlcntioned in the O M dated 13 01'2417 '

Revision of allorvances for non-teaching staff would be issued separately'

5incc, the order dated L3.07.2017 is only for pay scales and not pension, thercfore,

it may be ensured that no rcvision of pension is done at this stage, on account of

the revision of pay,

(iv) lt rnay also be ensured that the Instltutions which are in a pc-rsitiort 1cl fully nr€et thc

additional filrancial inlpact or the Institutions which are not in a position to meet

either E09{ or any lc55cr amount from their internal resourccs, the revised pay

scal€s are allowed only after adjusting the amount so calculat€d. lt is, therefore,
mandatory that the internal resources are strictly and realistically kopt In vlew for

this purpose. {he Statutory Bodies viz., Finance Committee, Executive Committee

etc., should ensure this conditionality.

4. As per para 2 of the Department of Expenditure's oM No.L/7/2oL6-E.lll(A) dated

L3.07.2077, the revised pay scales as per the Pay Matrix, as contained in Part-A of the

Schedule of the CCS (fi?) Rules, 2016 as well as the principle of pay fixation as contained in

the said rules, may beixtended to the employees of Central Universities is subject to the

following stipu lation:- .

The Condrtions of service of employees of the these organizations, especially those

relating to h6urs of work, payment of OTA etc. are exactly similar to those in case

of the Central Government €mployees.
]

The revised pay structure shall be admissible to those employees who opt for the
same in accdidance with the extant Rules.

Deductions on account of Provident Fund, Contributory Provident Fund or National
Pension System, as may be applicable, will have to be made on the basis of the
revised pay w.e.f. the date an employee opts to elect the revised pay structure.

In addition to thi above, the following conditions may also be kept in view:-

The revised Fay and revised rates of Dearness Allowance under this Scheme shall

be effective from 01.01.2016.

Payment of arrears may be released by Central Universities and Centrally funded
Deemed Universities after funds for the purpose is provided by the UGC.

:

(ii)

(iii)

(ii)

tiii)

(U

(ii)

(iii) to the
in the
other

)

o ct3

An underta(ing shall be taken from every beneficiary under this Scheme

effect that airy excgss payment made on account of incQrrect fixation of pay

revised Pay level or grant of inappropriate Pay Level 9ld pav Cells or any
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i irian.e iDetrr:-'n erl o( ::,xr{, ai.Utt) Ol,t NC,1-5/2el6,tC deied 2g., )ul\,, 2A16. i\
sp€c,inen fornl of unde.t.tk;n€ js alsc €nclos€d ai Annexure,i.

5. lt woulc be oecess2ry ic €rJ5rrc t?ra'L ihc finar pachag€ of b€ncfirs Frroposed io be
cxlencied to ihe empioyees ol artoncmous organizaiions is not more benelicial rhan that
adrnissible to thc corr€sponding categori€s of the Central 6avernment employees.

6. lhe University wilr ellorr c:ri1. rcpl;cemcnt srales a: indir ated in part '.A,, ol lnF
sch€dule of the cCS (Revised pay) Rulel 2016 and in no tase higher scales.{either pre-revised
or revised| be allowed elthrr w;th retrospective ef{ect oi in futur€ without pricr consent of
UGC, The pre-revised scale of " J,r,sl \\,ou!d be the scalc as indicated in the approval
communicated by UGC from time ro lme .

7. Anomalies. i{ any, in i|lrplerllertt.r{tur I of tlri5 sL.herne may be brought to the notice of
thc UGC, Ior clarification/decision ofthe Governnt€nt.

8. This issueJ with the approval of competent authority.

Encl: As above,

6J LJ
I



F. I{o. 19-62120l7-Cti.Cd!,
Go \.i:r-n r'r'r eir t of ll:.ii.i

.ilit-iisu1' of flunlan Rescu:cc Deveiapmelll
Depaltment ol Higlhcr Educauon

Ce]lL-al Universities Dirdsi on

sLa&td Ehs.!.irn, ldew Dalli
Dated the 2'd Jaauary, 2Ol8

To.

The Sccreu4',
.Universify Granis Com.nission [UGC],

o$qhadur Shah Zafar h{arg,
New Delhi- 1 IO O02

Snbject: Pay revialon of the non-teachlag employeee of the Ceutrei
Udve retties {CUsf & Centrally firnded Deemed Ualveretttoe 'uader tLe edmlalrtratlve contrat of MSRD - regaddkg.

Sir.

2016 h",a issued guidelines regardilg rnanner of Pay flxatiotl in the revieed
Pay' 'w.e.f. 01.01.2016. The Government of India Las further issued
gt ladioea 'iide OM No. 1/ I/2016-E.Iil(AJ dated lslt January, 2Ol7 of the
Dep;ir.hfient of Expendirure regarding extension of tl.e rerrised scales of pay
1o the employees of ttre Quasi-Govemment organizations, Autgngmols
,Qfsariitations and Statuiory Bodies set up and funded/controlled by the
Central Government.

2- Actordbgly, Ministry of Finance, Dopartment of ScPenditure has
approved the propocal for adoption of ?& CPC scales for Non-Teaching Stall
of all Ccntra-t Universities and Centrallv funded Deemed Universitics, under
the administratire control of MHRD, "obi"ct 

to t-I-e following:'

(i) The rcv-ised pay scales based on the instructions contained In the O.M.

No.l/L /2O16-E:III{A} dated 13.01,2017 regardklg pay rcvision of
einployees of 'Qreasi'Gov.eroniq.nt €lgan&a$.Q$& Autoflornous
Org6bizatiors aild . ,.gtatutory B.odias etc-, &t u.p by and

fulaiedr/contr'oll€d by the qentral GoverEr,lent nlay be allovred' in the
c+sq of non-lf.aclting Stalf of Ceatrll {fui.versities' Hotrrever, il may be

ensured that onl5r. tlie revised nortn{il aeplecehent pay scales as per
. Pstt rA' of t!9 Salc&r1e of tt€" C€8 lReqlc€d pey|Rtrlca' 2016

would be considered, as Fention€d in the O.M dated 13,01.2017'

F
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{iii) An undcrttJntg shnil b. ia-}rer: {rom erier.r' beneficiary under this

Schfj;ne to the elIect. that a{n)' excess paly'ment u:adc on &ccount o{

incorect {lxation of pov iJ tne '"'i""d 
P;ry l-evel or grant oi

inaFproptialc Pay k:'.tei and Pa-'.. Cells or ary oiher e:<cess palnnerr

*"i. 
"fran 

be adjusted against iire iuture pa]-olents due or otherivise-

i. tl*-u"".i,;*r-, i; i#;;.' 'r'a:'ter 
as provided in Ministry of

Fi.tlaticr (Dcpa.1-tment-o{ Expendil-uru} oM No l -5/201 6-IC dated 29th

July, 2016. I "r"""i"r"J'io* 
oi rit'atttoting is also enilosed at

Annex'ure-I.

5. It {'ouicl be r:ecessary to ensui€ t-hat the final package of berieilts

proposed to be extended to tJre employees of autonomous orgalllzation s is

nat m.rrc bcnellcio.l tirali that admissible to fhe corresponding categories ol

th€ Centrai Gover$nent emploYee.

6. Anonalies, if an1,, in impiemeatation of this schemc m1y be b,f-9:cht to

the notice ol Lhe llepanm.lt of High". Education' 
-Ministry 

of Huffiafl

Resource Developmentl for clarifrcaiionldecislcn of tlre Goveftlment'' ' ': '

7. UGC may issue suirable instructions to CUs and centraly fund€d

Deemed Uruversities, acccrdingly.

L This issues in co{rsultation rvith IFD vide t}eir Diary No. 4332 dated

2A.12.2417,

{sulat Etbdel

Deputy Secretrry to thc Govenr{ont:f-11*
Iet OX1-2$381695

Erlcl; As 4bovc-

CopF to:'

1, Secretary, Deparilnent of Erpenditrre, M/o Firlanc€'

2. Jntegtated Fitance Dinsion, Deptt of itigher fducation' Miaistry c'f

Human Resource Developdent.
3. .Web Master; MiniEtrj' ol Human Resource Developraent' for publicalion

olr ihe website of MHRD, hdsted by NIC'

. .:,
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F.No"23-alZ017(P$ )

To

30tn January, 2018

The Vice-Chancellor of all Central Universitics (40) and UGC maintained Deemed to
Universities (8) as per list attached.

Subject :- Schomc of rovision of pay of tcachcrs and cquivalcnt cadre$ in universities
and colleges following the revision of pay scales of Central Government
employees on the recommendations of the 7rn Central Pay Commission
(c Pc).

Sir/Madam,

The Commissron has received orders {rom lhe Government of India, Ministry of Human
Rasource Development, Department of lligher Education, New Delhi vide order No.F.1-712015-
U.lf (1) dated 2nd November, 2A17 and subsequenl conigendum dated th November, 2017
regarding revision of pay of teachers and equivalent cadres in universities and colleges
following the revision of pay scales of Central Govemment employees on lhe recommendations
of the 7'" Central Pay Commission (CPC).The revision of pay scales of teachers and equivalent
academic staff shall be subject to various provisions of this Scheme of revision of pay scales as
contalned in the enclosed letters and Regulations issued by UGC and amendments thereof
from time to time in this behali

2. The Scheme shall b€ applicable to teachers and other equivalent academic staff in all
the Central Universities and Colleges there-under and the lnstitutions Deemed to be
Universities ufiose maintenance expenditure is met by the UGC- Universities implementing this
Scheme shall amend their relevant slatutes and ordinances in line with the UGC Regulations.

3. The scheme of revision of pay of teachers and equivalent cadres in Universities and
Co{leges following the recommendations of the 7h Central Pay Commission (CPC) is subject to
the followrng -

(t The Scheme is subject to the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide OM No.1/1/2016-E.lll (A) dated 13I" January, 2017.

(ii). The decision on allowanc€s of teachers and other equivalent academic staff of
' Universities and Colleges would be issued separately.

1lY fL-
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.2.

Since, the ordcr dated 13.01.2.017 is cnly for pay scales and no1 pension, therefore, it

may be ensurcd that no revisron oI pension is done at this stag-'. on account of lhe
revision of pay.

ln addition lo the above the toilowing conditions may also be kept in view:-

(;/ lhc revrsctl Pay a.cJ tev'sed 'Jle: oi De3rress Al'o$/ance urrder this Scren'e ''Fa'l
be effective from 01 01 2016.

(it) Payment of arrears may be released by Central Universilies and centrally funded
Deemed Universities afier funds for the purpose is provided by the UGC.

(iii) An undertaking shall be laken from every beneficiary under this Scheme 1o the effect
that any excess payment made on account of incorrecl fixation of pay in the revrsed

Pay Level or grant of inappropriate Pay Level and Pay Cells or any oiher excess
payment made shall be adjusied against the future paynlents due or otherwise to the
beneficiary. in the sanre manner as provided in Ministry of Finance (Departmont ol

Exponditure) OM NO.'1-5l2016-lC dated 29'n July, 2016. A specimen fotttt of
undertaking is also enclosed at Annexure-1.

(iv) The revised pay in the relevant Level and Cell together with the applicable
allowances including aTrears of sa,ary as mentioned above shall be paid to au

eligrble beneficiaries under this Scheme pending issue of Regulations by the UGC.

4. Anomalies, if any, in implementation of this Scheme may be brought to the nctice of the
UGC for clarificationldecision of the Government.

5. The University may initiate immediate action with regard to the above and ensure that
the action is taken in a time bound manner.

Yours faithfullY,

""'
{P.K.Thakuri

Enc-l: As abg_Ve.

Copy to :-

'l- Secretary, Department of Higher Education, Ministry of Human Resource Development,
Shastri Bhawan, New Delhi-1 10 001

2. PS to Chairman/Ps lo Secretary/Ps to Financial Advisor
3 JS (CU)
4. JS (DU)
5. _ JS (Dc)

uO( eA (Website), UGC for publication on the website of the UGC.

Xr{?l--' -
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No 1-7Q415-U.ll(1)
Governmenl of India

Ministry ol lJ{.lman Resource Devetopnteni
D€parlment of High€r Educalion

fiew Delh;, dated the ?d November, 20 17
To,

The Secretary,
University Granls Commission.
Eahadurshah Zafar Marg,
Nev/ Delhi - 110 002.

Sub.ject:- Scheme of revision of pay of teachers and equivalent cadres
universities and colleges following lhe revision of pay scales
Cenlral Goyernment employees on the recommendations of the
Central Pay Commission {CPC).

Sfr,

I am dir6c{ed 10 say that lhe Govemment of India have decided" aner taking
into consideralion the reoommendations made by {he Pay Revi€w Committee (PRC),
constituted by the Universiry Grants Commi$sion (UGC), and decision of the UGC
taken al the rneeting of lhe Comrnlssion held on 22m February, 2017, to revise the
pay scales of teachers in the Higher Educational lnslilutions under the purview of the
UGC. The revision of pay scales of teacfiers and equivaler academic staff shall be
subjed {o various provisions of the Scheme o{ revision of pay scales as cantained in
this letter and Regulations issued by UGC and arnendmen{s thereof from time to time
in this behaff. The revised pay scales and other provisions of the Scheme are as
under-

1. D$ignation

There shell be only lhree designalicns in respect of teachers in universiiies
and colleges, namely, pissistant Professors, Associate Protessors and PrDfessors.
Al9o, there shall be no change in the present designations in respect of Lib.ary and
Physical Education Pcmoflnol et various levels.

2. Revised Pay for teaehers and equave,ent positions:

(t) Pay Fixation method

The revised pay Gtructure for differenl categori€s of leachers and equivalent
positions is based on the following:

a) The formuta followed by the 7u CFC is. follorved in the academic pay
structure, moving from the concept of Pay Band and Academic Grade Pay to
{hal of Academic Levels and Cells-

b) The litrt academic level (corr'esponding to AGF of Rs.60O0) is numbered a6
acad€rnic level 10" Sirnilarly, the other ecadernic levels are 11, 12, 134, 14
and 15.

c) Each cell in an academic level is at 3% higher than the previous cefi in that
level-

d) The lndex of Rationalisation {lOR} is 2.67 for present AGP less lhan
Rs.'10,O00 and 2,72 far the AGP of Rs.10,000 and above.

of

lqaLrot 
I

{.t' r-



e) Th€ entry pay for ea.h level is as follcivs:

Level

io-

Academic Gradc PaY

(Rs.l

Op-CrO-

Enlry Pay (Rs.)

z,r,eoc

11 7,000 25.754

8,000 29,900

9,000 49,200

10,000 53,000

15 67,000

l) The Pay Makix based on the above propositions on Academic Levels. Cells
and Enlry Pay is at Annexurel.

g) Fo. fixation of pay of an ernployee in the Pa1, Matrix as on 1" January, 2016,
the exisling pay (Pay in Pay Band plus Academic Grade Pay) in the pfe-
revised slructore as on 31"'Decenrber. 2015 shall be mult'plied by'a factor of
2.57. The figure sq arrived al is lo be loGated in the Acad€rnic Level
corresponding to emFloyee's Pay Band and Academic Grade Pay in the new
Pay M:trix. tf a Cell idenlioal lvith the figure so arrived at is available in lhe
appropriate Acgdemic Level, ihat Cell shall be the revised pay; sthetwise the
next higher call in that Acadeftic Level shall be the revis€d pay s{ lhe
e$ployee. lf the {igure anived at in this roann€r is less than the firct oell in
that Academic Level, then the pay shail be fixed.al the firct cell of that
Academic Level.

lf a situalion arises r.'fienever more lhan tv"'o stages are bunched logether.
one additional incremenl equal to 3 pr,ercent may be given for every h{0
staqes bunched, and pay fixed in the subsequent call in the pay {nalrix.

(i l Revised pay for Teacher.s in Universities altd gollege$

p. 1.1Jle\ -

:rilrlJ1

{at Acaddmic Lev6l 10 with rationalizod
€r1{ry pay of Rs-57,7001-

(dt Rs.6000 AGP in PA Rs.16.600-
39,100)

(ai Academic Ler€l 11 with rationalized(at Rs.?000 ASP in PB Rs.15,600-

{d ;qc*dernic Level 12 wilh ralionaliz€d
,ntry Oay of Rs.79.800/-

(ai Rs"8000 AGP in Pg Rs.15,600"

iet Acade{fi'c Lev€l l3A with ratianaiized
ent.y pay of Rs 1 ,31,400r'-

tat Re.9O00 AGP in PB Rs-31,40$

{€t Ac€demic Level !4 \.iii raibnelieed
of Rs.1,44,?001-

(6t Rs.10000 AGP an PA Re31(08"

{at. Acddemic l6vel 15 $'ith ratbnalized{HAG $ealel PB of Rs-67,OCS-79,000)



(tiil Rer,,ised pay for Llbrarians io Universities and Collcgcs

Exisling pay R€vised pay

Assislant Librar;ad Colleoe Librarian
(at Rs 6000 AGP in PB Rs.15.600-
39,100)

Assistant Libi-arian/ Coilege L'branan
(a{ Acade,.ni.a Level 10 with ralionahzed enlry
pay oi Rs 57,700!)

Assislant Lrb'Jrian (Sr Scal{ )./

College Llbranan {Sr. Scale)
(ai Rs.7C00 AGP iq PB Rs.15,6C0- l

39,100) i

Assistan{ Librarian (Sr. Scale)/ College

Librarian (Sr. Scale)
(at Acrd€mic Le!,el 1 1 pith rationaiized entry
pay of Rs.68,900i-)

{ Deputy Librariar/ Assistant Librar|an

I 
(Selection Grade)/ College Librarian

{S€lection Grade}
(€i Rs 8000 AGP in PB Rs.15.600-
39,100)

Deputy Librarianl Assist3nt Librarian

{Seleclion Grade)/ Co}lege Librarian
(Selection Grade)
(at Academic Level 12 with rabonalized en1ry

pay of Rs.79,800/-)
Depdy Librartanl Assistant Librarian
(C'ele{ton Grade)/ Cottege Librarian
(Seledion e|-ade)
(at Rs.9000 AGP in PB Rs.37.400-
67,000)

Deput/ Librarian/ Assislrnt Lhrarian
(Selection Gradey Colleg€ Libranan
(Sel€ctio( Grpde)
(at Academic Level 13A with rationalized
entry pay of Rs.1,31,.400/-)

Univer$ity L,brarian
(at Rs.10000 AGP in PB Rs.37,400-
67,000)

University Librarian
(at Academic Level 14 with rationalized eniry
pay of Rs.1,44,20q/,

tiit! ReviSed pay for Oireclors of Fhysical Education & Sports in Universities
and Colleges

I 
Exlstjng pay Revissd pay

lAssistant Direcior ol Physical

I Education I Sportsl Coll€e Dire6{or
of Phycical Education & Sport$
{at Rs.6000 AGP in PB Rs.15,60S
39,100)

,€sisfant Director of Physical Education &
Sports/ Co|J€ge girsctor of Physical
Education & Sports
(at Academic Level 10 with rationalized €nty
pay of Re.57,7001-)

Assisbnt Direcior of Physical
Edqcatio. I Sport$ (Senior Scaley
Coflege Dk?do. of Phy6ical
Education & Aportr (S€nror Scale)
{at Rs.70@ AGF in PB 'Rs.15.60&
39.100)

Assbiant Director of Physical Education &

Sports (Senior Sca,€y College Direa{or of
PhysiEl Educa$on & $ports (S€nior Scab)

(at Acade.nb Level 1 1 with rattonalhed entry
pay of Rs.68,90Of )

I Deplfy Oi.ector of Phys!:al educatton
I & Spgrw P€sistant Director of
lelysicat €ducation & Sports
(6electbn Gradef Co ege Director of
Physicaf Education & Sports
(at Rs,8000 AGP in PB Rs-15.600-
39.100)

Deputy Oi€ctor of Physacat Educsdon &
Sports/ Assis{ant Director of Physic€l
Educafon & Sports (Seledjon G|ade)l
Col,bge Dircc{or of Physical Education &
Sports
{al Acadenric Level '12 with ratbnali?ed eniry
pay of R6-79,800/*)

D€puty Director of Phy$ical Education
& SportY As$istrsnt Oirec{or of
Physical Education & Spods
(Sefeclion Grad€)/ Co$ege Oirector of
Physic€l Education & Sf,orts
(at Rs.9000 AGP ;n PB Rs.37.400-
67,00o)

Oeputy Dii€cior of Fhy$ical €ducation &
Sporls/ F€sista$l Direotor af Phys&at
Edu€ation A Sports (S€lectlon Gradey
College Director of PhFical Educ€tbn &
Sporls
{at Academic Level 13A with rationalized
entry pay 0f Rs.1,31.4001,

.
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Note

{0

iiii*s t;y -- -l R*uiseJ pay 
It-..

j Universriy Diiecio: ci Physlcai l Uitlvcrslir/ Diritctci oi Pi,yslcel Educalloi 5 i

i fducai;cn & S'ois i srr:ris

| {"t ar. toooo aop in pe Rs.37,4or' J 1jt n."o"rc t-erei 11 v''ith rationalize{j €nlry I

i670cq) i pp-v-ql-8-s,1,1{?00,/J _ ._. _- _- _ _

3. Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universifies

(il Pro-Vice Chaoceljor: The pay of lhe Pro Vice Chanceilor of a Univcrstry.
presently at existing AGP of Rs.10,000 in PB Rs.3i'400-67,000/ HAG

scale, shall be ixed al Academic Level 141 Acadeanic Level f5' as the

case may be, with ihe exisling special allowance of Rs.40O0/- per mofith.

iii) Vice Chancellor: Ihe pay o{ lhe Vice Chancellor shall lre fixed et

Rs.2,10,000/- {fixed} {Figures oblained bv using the IOR of 2.81 cn

75,000/- ancj rounding off {he figureslo nearest ive thousand), with the

ex;sting special allowance o{ Rs.5000/' per monlh

Revised pay of Principals in Colleges

The pay of Principals in U*det Graduate and Post Graduate Colleges shall

{i} Under Graduate Colleges: Tt€ pay of Principals shall be equivalent to
fhe pay of Associale Professor i.e. Academic Level 134 with rationalized

entry pay of Rt.1,3J,4001-, with the existing sp€cial allowanc€ of

Rs.2000/^ per month.

(ii) Post Graduate Colleges The pay o{ Princrpals shall be equivalent to the

pey of Professol i.e. at level Acadenlic Level 14 with rationalized entry

iai of fis.1,+4,200/-, with the exlsting special allowance o{ R$.30O0/- per

monft.

Th€ exi$ting pay scale o{ perso{l appointed as Principal shall be prote€ted'

7. natd rf lfiplemsn&tian

The dale qf irn.plementation of the above revlsed pay siall be 't" January,

20J6.

8. lncentive Incre.ment fo. higher gudifioation

The ince. ntive struc;ture is buitl-in in the pay st.ueture iiself whetein those

havins M.Phit or Ph.D, degree wiil progress {aster under cAs. Therefore. there shall

be no incentives ,n form of advance inrremenls fof ilbtaining the dggrees Of M.Phil gr

Ph.D,

r.(.r4*;-



9. ,ncrement

(i) The annuai increment is given in the Pay t\,lati'ix at 3%, wilh each cell bein!
higher by 3% over the previous cell in the same l€vel, rounded cff to nearest
100. The annual increments to each employee !'Jou,d move up in the same
academic level, with an enrployee moving from the exisling cell in lhe
academic level to the immediale n€x{ cell in the same academic levei.

{ii) There shall be ha/o dates for gianl of incremenl namely, 1"r January and 1"'

July oi every year, instead of exisiing date oI 'i" July, pro\.ided that an
employee shali be entitied to only one annual increment on ei{her one of these
two dates depending on the date of appojntmenl, promotion or grant of

. frnanctal up.gradation.

't 0. Promotion

. When an individual gets a pfomotion, his new pay on promotion would be

flxed in the Pay Matrix as follows:

dn promotion, he would be given a notional increment in his existing
Academic Level of Pay, by moving him to the next higher cell at tha{ level. The pay

shown in lhis cell would no\ry be located in lhe nelv Acaderric level con€sponding to
lhe post to which he has been promoted. lf a cell identical with that pay is available in
ihe new level, that cell shall be the new pay; otherwise the next higher cell in that

r level shall be th€ new pay of ihe ernployee. lf the pay anivsd al in this manner is less

,- than the {irs1 cell in the new level, then the pay shall be fxed al the tirst cell of that
' level.

11. Allowances

The decision on allowances o{ teachers and other equivalenl academic staff
of Universities and Colleges will be taken aflef consuhation with the Ministry of
Finance. lift a fnal decision on Allowances is tsken after ensultataon with the
Ministry of Finance based on the decision of lhe Oov€mm€fit of India for Cenfal
Govemdeni employees, all allowances will conlinue to be paid at existing pay

structure, as if the pay had not been revised with effod frgm 01"01.2016.

12. SuperannuationandReemployment

The existing provisions on superannuaticn and reemployment of teacherc
shall continue.

13. GonsultancyA,ssignmentE:

University Grants Commission shall sludy th6 consultancy guidelines
prevalent in educalional institutions like f lTs & ffMs, CSIR and other 6uch inslitutions,
and formu,ate detailed guidellner for @nsullancies inctuding tevenue sharing
mechanism between the instilutioh and ihe individual{s}.

41" Anomaliee of th€ l63t PRC:

The final decision on anomalies, due to rmplementation of recommendations
of lfie last Pay Review Coffmittee, will be taken sfter consultalion wlh the Ministry of
Finance.

333
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15. Otlier recommendations of Pay Review Ca$rmitlee and UGC

l'he Pay Revier,,, Comrniitea (PRC) has reccmmended certain oil.rer
measufes on melhods cf r€cruiiment. prcmotlon, Ne!,./ Perfofirance Assessmenl
System. attracting I retairing lalent. use of ICT in leaching, elc. These
reconrnendations of PRC shalj be considered appropi"iately by lhe Universiiy Grants
Comn.rission and necessary regulations i,;ili be issued by the Un;vefsily Granis
Commissicn v/iih he approvai c{ the Cenlral Governmenl ivith;n a period of 3 mcnihs
fro.tn the date of tlie approval/ decision of the Cabinei.

16" Applicability of the Scheme:

(i) This Scheme shall be appJicable to teachers and other equjvalent academic
siaff in all the Central Universiti€s and College! there-under and the
institutions Deemed io be Univer$ities tvhose fiainlenance expenditure is met
by the UGC. The implemen{ation of the {eviseci scales shall t}€ subject to the
acceplance of a,l the eondilions {nentioned in this leiter as well as
Regulations to be framed by UGC dnd amendments thereof in this behall
Universities implementing lhis Scheme shall he advised by UGC lo amend
their relevant statLrles €nd ordinrjnoes in line with the UGC Regula{ions within
three months from the date of issue of lhis letter.

This Scheme
Contrpller of
sepa.rately.

(.r) does nct efrend to the cadres of Regislrar, Finance Of{icer.and
€xaminations lor rvhich a s€parate Scheme is being issued

(iii) lhis Scheme does nol exlend to the Accompanists, Coaches, Tuto|s and
Oemonslrators. Pay of ihe said categories of employees shall be fxed in the

a$pranriate r€ktive Level to their existing Fay in each ur"!iver*{y/ institr.{ion
coffesponding to such fl\ation in re$pect o! Cent.al Govemtnent employees
as approved by the Central GavernFqnt on the basis of ih€ r€cgrnmendaiions
of 7t C€ntral Pay Commission.

(iv) Thls'Schefie may b€ exlended to universities. Colleges and olher highef
edueationa! ih$n$ion$ coming .undix the purvrelv of $tate legislatures.
pro/ided slale Gavernmenls wi$h'ta adopi and impleflent the sclreme
$*bject lo the foflowifio leffn$ And *?ndition:

(€) Financial assistance ffom tl€ Central Govemment to state
Governmenls optir\g to Gvl!:e pat 6ca|es of leachers dnd oiher
equfu.ale-nt caqfe covered urder the Scheme shall be limiied, by way
of reftturqd$enl lo the extent of 50% (firy percent) of the add$ion5l
expendillre tnvofved ln the iftptertentation of the pay teviaion, for the
universitles, colleges end sther high€r educational instilutions funded
by the S.tale govemfter*.

. tb)The State Govemtnent o'pting for revision of pay 6hall nreet the
remaining 50% (lity percent) ol ths addttio al exp€nditure f.om its

owl1 soufces.

(c) The proposal for relrabursemeflt on accot ot of pay revi$ion in Slate
funded univetsilies, colleges and otier higher educational instiiulions
shall be submitled in the prescrlbed fonoat by lhe Stats
Govemfienls. The slate bill$ prgfd.red by the $tate Govemrnents for
reimbursement during 2017-1S and 20 t&1S w9uld bs fiet to the
exleni of 50% of additional financial impaci during lhese two yea.s
There would be no eentral assi$1anee ther€after.

( ( 1;ljl;. -
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{di Financial asslstance refered to in sub-clause (a) abcve shall be

proi'ided forthe period ffonr 01.01 2016lo 31 03-2019

(e) The eniire liabiliiy on account of revisron of pay scales etc of

universily and colleg€ teachefs shaii be teken over by lhe Sttte
Governmenl opting for revrsion oi pay sc?les lvith effect from

01.o4.2019.

{f} Financial assistance from the Central Government shall be
restricted to revision of pay scales in respect of only those posts
which werc in existence and had been filled up as on 01.01'2016.

{g) $tate Governments, kking into con$ideration other local
conditions, may also decide in their discretion, to tntroduce pay

higher thEn those mentioned in this Scheme, and shall give
effect lo the revised bands/ scales of pay from 01-01.20{6;
hov/ever, in such cases, the details of modifications proposed
shal, b€ fumished to lhe Gentral Govemment €nd Central
assistance shall be re$tricted to tho Pay as approved by tho
Central Gov€mment snd not to eny higher pay tixed by the State
QovommenqGl.

(h) Fayment of Central assistance for implementing this Scheme is also
subjed to the condition that the entire Scheme of revision of pay

sc6le5, together with all the conditidns lo be laid down by the UGC by

way of Regulaiions and other guidelines 6hall be implemented by

$late Govemmenls and Unive€tties and Colleges coming under their
jurisdiction as a cornposile sdreme without any modification except in

regard to the date of implementation and pay scales mentioned
herein above.

17. Date of implementation of revised pay and allowance and payment of
affears:

(i) The revised Pay and revised rates of Deamess Allowance under this Scheme
shall be efi€ctive from 01.01 .2016.

(ii) Payment of arrears may be released by Csntral Universities and Centrally
funded Deemed Univeasities afler the funds lor th€ purpose is provided by the
Ministry o{ Finance and releas€d to the Universities through the UGC"

(iii) Payment of arrears up lo 40% of tctal arrears shall be made to State
Govemments for State funded Unive.sities, colleges and other higher
educational institutions during the cunent financial year 2A17'18.

(iv) An undertaking shatl be taken from every beneiiciary lnder this Echeme to
the effect that any excess payment made on account of incorrecl fxalion of
pay in the revise{i Psy Level or grant of inappropriate Pay Level and Pay
C€lts or any other exoes$ payaent made shall b€ adiusted against the future
payments due or otherwise ts the beneficiary-

(v) The revised pay in th6 relevant Level and Cell together with the applicable
allowances including arrears of salary as mentioned above shall be paid to all
eligible b€neficiaries under this Scheme pending issue of Regufations by the
(J\rv.

18. This Schenre is srrbject to the guidelines issued by the Ministry af Finance
(Depanmenl of gxpenditure) vide OM No.11112016-F.lll{A) dared 13b January, 2017.

" r,J

* " r*f*,,



19" Anomalles, ii any. in lre inrplemenialion of this Scheme may be br-ought lc
the noiice cf th€ Deparln1snt ci Higher Edu.talicn. [1rnislry oi Human Rescuic*
Developmenl, lor cladfic:tiort/ ciecision of thE Cenlral Governrneni.

20. This jssues wilh the con.urrence of Internal Finance Division vide Dy

No,373BllFD dated 2ni November, 2b17.

Yours faithfully,

(.t.r-fJt-..,-
(Dr. K.K. lnp.tl,yi ''

Director

Copy to:

1. Vice Chancellors of €ll Central Universitiesl Instilutions Deemed to be

Universities fully funded by the Central Governrnent-

2. Principal Socrotary to pdme Miniatar. Souih Rlook, 66ntral $ecretariat,
New Delhi

3. Secre{ary (Coordination}, Cabinet Secretsriat, Rashtrapali Bhavan, Nevr

Delhi

4. Secretary Depadlter{ of Expendiiure' North Elod<. New Oelhi

5. secretary, Oepartrn€nt of Pelsonnel & Training' North Block, New Delhi

6. Sedetary, Deparln'lent of Agriculiure ftesearch and Education, Krishi

thtvan. New Delhi.

7. Secretsry, Ministry o{ Health and Famlly Welfare {Medical Education),

Nirman Bhavan. New Delhi.

8. Member Secretary, All lndia Council for Technical Educsttan, New Delhi

9. Chlei Secrctaries of ail $late Govemments.

'l0. Web Master. Ministry of Human Resouroe Development for public€don on

the vrebsite of the Ministry, hosted by lhe National lnfonna{iis Centre'

x _ i.T;i.Jq- _' | ?"-
Atr tr I

(Dr. K.K. Tnpat4)
oirectof
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.:..- ..-rLl lllt
:.l: -.:1 :ii:tr:;:i iii ;;,.a;i

l,.l;rt.:: -,. ::i ii|: ::ar: i{tt,:._..}i.c, i)a.-,{:ia,i:i:]],i::i
-,i/:.,'',i: i:t,i_'::t r.:: ll:l:1. : r,,.:l:.:,- ati:-.-.

:r:,-a'-r;:i .,,: :1".,"-r..
:.:.iir:. j.......i:,. l. .....:
i;t^c ).ir'cr-,-:.1 .,.: i .-

'Q.andg1l{um

5uiljcct: Sc]le:1rc ol r-er:.g:,:-,.:t [,: ta.7. .ti ic:ci-t{:.: s atid cguiya)e_ni cadres ]rr unlve:!,i:r-: .1!id
colleg€:s iolior'.,i.g ii:e ,'er.isicr' ol pa!, scales of Cenlral Ccie$il-.*,-1:
cnplolc.:s on thr:. raccn-!:11cnda{jons oi til€ 7t Ceniral pay Commiss:o ICFC).

tn the orcicr of rhe Govenment .f l'ciia rn the i/iinistry of H'man Resource
]]i:velopm(:nt peparrrnent olf ijsher Hducauan) no. l-ll2uls-u.u(l) ciared !.11_20t? ir the
Arrrr:xure (Falle 9) apprjll{ted ru tiLq seid ordcr, tjgfures menltdned 1r1

(;l Cell /{cade n;jc !cr.e I i i. : l.;_. it rl:,1, }r: r.ead as ,,9{,7Ol, t16teed oJ .,9,1. 10f ,,

(b) C€U ,4cademic levi:l I 3A, r.c,i,"., I {i n1fi1, bF: r{.;d ar .,2,04.?00" instead ci ,,2,0{,.10C',

ic) Celi llcademic level 14, roi,i g rray bc rsad as " l,g?.,7AA. inslead of .,1,E?.10f"

2. ?he rest ofthe conteni of the above order remains the safte_

K.(.f;{'Jil - '

(Dr. K.K. lnipaihy) glf irl
Director

To,

I. The secr()tary, Uni!'e!st1y Crants Comrnissidn, Bshad urrliah Zatar Marg, Ne\1- Delhi
- I tc 0c2.

2. \rise Chanceilc$ al ali Cenlral URiTerrilies,/ lnstituuons Decme ci to be Un:r,elsttia:
{ully funde d bl. lhq Certlt a! Ga1'e11iteRt.

lJ. prl.crpa) $ecrcta!] te pr:nrr: l,,linislcr, South Block. (].'ni;a) S'n-cretariat, Ne*,, Ileihi,i. secrelary (Cccrdllali{trn], Cabinei Secret6.ria1, Rasht:apatr Bhai.an. Ner.,- Delhi
$. $e:reiary, l)*panmen: .-t l:]:ps.ndirtre. North Block, Nev,r Dclh:.
6. Secretary-, Dei:renrirent of Personnel &'llaining, North 8lock, Ncvl" Deihr
?. Sect*art, Deparlrncnt of Aqricult'.:e Researcl and Eduiaticn, I.,:ishr Bhava::,, Neir.

Deliri.
{J. Sccreta:.-'. l{.rnrstry of }l.:eiih a:ri Fanily lYeliare (i4edical iicluaaticr-,t, i\i::ran

3!t;rl'::;:, lf*t'; Icl1ri.
9. i'\{e;riber S€cletar;, ,qll InCra Ccr:ncii ior ?echnjcal iiclucatjo;r, l{c."{ I)6lhl
i tJ. Chief Se{rrel&tcs o! a.l.i Slale Govelnm(? !rts.
1i. tr1:c); ]!las:at, Millstrl oi iiL:ti;i.. llesoitice llev€i oi:,:1.:{:: ir for pu)licari(r,i aJr} ih€

r.:r!it{: o: lhe },{jnisrr;. ho:i1{..] j}i the }leiional ln_forry,;lli{-rs (:ent:c_
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t' f**l/
./'

''1 :r' I l. --f-

!]ilti,li Iilllllt.!,

l her.cby undcrtal<c that ;in\,cxc(1.s5^ l]|y|llLlIjl }'}]ii|lc tl))1 triay llc firrrnd t<r lrar't: i;cr:n ttllrie

as a rcsult ol urcor'r-c{'l flxttljolt r;i l:t: in lhrl itvtscri sc;tics ol grant l)J j'ril'}prol)l'lZfc J)il-\'

band/gradc llal' or ill)-\' clicLrsa llir\'!lrclli tlel(rat.(l iD tlrc light of discr-cllancics noii'''"s

subsequentl.y tvill bc relirnrlcLl Lr_f nrc l,r lh. insli(.ilte r:ithcr by adiustncllt a8ainsl hllilfc

prynlcnL\ duc lo ntc 0r otitcru.'is.,

Signature

Dcsignation

Date:

3\a
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Central Univcrsity of Punjab, Bathinda
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A-r\ta-uy"' -

.lP'33

PROCETDINGS OF THE COMMITTEE

A meeting of the committec constituted vide Notification No.

CUPB/t\O/tsIab./2.017/Nolif,cation.569 dated 09.11.2017 regarding framing policy for
Ieave encashment of staff members(on rcgular/tenurc basis(other than contractual/Ad-
hoc)) was held on 07.12.2017 at 04:00 PM in the Office of the Registrar, Centra I University
o{ Punjab, Bath inda.

PRESENT:

Following were present during the meeting:
1.. Prof. (Dr.)jagdeep Singh, Registrar- Chairperson

, ) 2. Sh. Ajit Singh, Finance Officer
3. Dr. Tarun Arora, Associate Professor, Department of Law
4. Dr. Sunil Mittal, InternalAudit Officer
5. Sh. Rajender Kumar, Deputy Registrar- Convener

^AGENDA:

To discuss and frame the policy w.r.t. Tra nsfe r/Encas h me nt of Earned Leave to the
employees who resigned from CUPB to join another organisation.

PROCEEDINGS:

The committee deliberated on the issue in light of CCS (Leave) Rules, 1972 and FAQ

issued Vide No. 21,071/OB / 2073-Estt(AL) Governnrerrt of lndia/Bharat Sarkaf, Ministry of
Personnel, Public Grievances and Pensions, Department of Personnel & Training and
recommended the following:

1. When an

lumpsum
this credit
days

When an employee applies through Proper Channel for outside employment
(state govt/centre govt/autonomous/PSUs/state or centre universities) and has

been selected to join there, his/her 100% earned leave at his/her credit will be

employee resigns or quits service of his own accord, in which ceqse the
cash payment payable only to the extent of half of the earned leave at
on the date of his cessation from service subiect to maximum of 150

q_yv sr

2.

A
Ft.



encirshed s{rbjecr ro rlaxtnrunr of 30o days :iSijigdi,fp-ViaiSi;i;gfi''ii'fiii.ug{ii)6i'a€Si

1-..9.1i$, howerver an option will be ta ken fronr the cnrpioyc.c whether lrc/shc wants
to transfer his balancc lcavc :long,n,ith lcave encashmcnt to his/her new
clrganrsatron or want to drai,v thc cncaslrment dircctiy and in both cases tlte entry
tvill bc rnade in thc: service book a nd ncw enrployer will bc informr:d.

When an cnrployee joins atfuPB after servrng in any other (state govt/centre
govt./autonomous/PSU:,/state or centre universities) his/her prev'ous leaves
and encashment(if any received) will not be taken into account for calculating
the ceiling of 300 days of [arned leave to be encashed as per CCS rules

3

fi,te e*_
(RAJtNDER KUMAR)
Deputy Rcgis ar (E)

Convenor

{SUNIL MITTAL)
InternalAudit Officer

{TARUN ARORA)
Assoc. Pt of. Deptt. of Law,

q,
''.--,.

i;;;;;;;;;i-
Registrar

Chairperson

(AJ|T Sl
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No. 2lO1 t /AE i2a13,EsLt(AL)
Gove rrmcnt of lndia,4lharat Sarkar

Mjnistry of l'crsonnc.l, Public Gricvances ard pensions

I)eparlmcnl of Pcrsonncl & 1 raining

Establishnrenl

Gencral enlitlcme n t ofleavc
Frequcnlly Asked Question

rMtat is thc rnaximun pcriod
ol leave of'any kind which can
bc allowed to a Covcmment
scrvanl?
What is the impact if such
limit is exceeded?

No. Govsmment servant shall be granted
leave of any kind for a continuous period of
5 yean {Rule I2(l )}
Nonnally, absence from dufy, with or
]vithout lcave, for a continuous period]vlthout lcave, lor a continuous period
excecding 5 years other than on forrign
service, implies that such Governrnent
servant has deemed to have resigned from
Government service- {Rule l2(2

What are the leavc
enlitlements of Govt. sgrvants
serving in a vacation
Department?

The rule 28 ofthe CCS (-eave) Rules, 1972
which came into effect from L9.2008
regulates the gant of Eamed l,eave for
persons serving in th€ Vacation
Department. The said rule provides for as
follows:-

(l) (a) A Govemment servant(other than a
military o{ficer) serving in a Vacation
Department shall not be entitled to any
eamed leave in.respect of duty.performed in
any year in whioh he avails himself of the.
full vacation.
(b) In respe€t of any year in which a
Govemment servant avails himself of a
portion of the vacation, he shall be entitled
to eamcd lcave in such proportion of 30
days, as the number of days of vacation not
taken bears to the full vacation:
Provided that no such leave shall be
admissible to a Govemment servant not in
permanent employ or quasi-permanent
employ in respect of the first year of his
service.
(c) I[ in any year, the Government servant
does not avail himself of any vacation,
eamed leave shall be admissible to him in
respect ofthat year under rule 26.

. For the purpose ofthis rule, the term
' shall be construed not as

3\s



nlcanjng a cal()rdar ),ear" irl $hich
duly is perfornrcd bul as nrcrarrrrll
r\\' l\c rnnnlhs of actual drny in a

Vilcation l)cpanIncnt.
. A Government sen,ant cnlillcd to

vacalion shall bc considered to ha|e
availed himself of a vacalion or a

portion of a vacatjon unlcss he has

bccn required by gcncral or special
order ol a highcr aulhority to forgo
such vacation or portion of a

vacatron:
Provided that if hc has been

prevented by such order from
enjoying more than fiftecn days of
tire vacation, he shall be considered

to have availed himself of no

portion of the vacation.

. Wlrcn a Govemmenl senant serving

in a Vacation Dcpartmcnt procccds

on leave bcfore completing a full
year of duly, thc eamed leaYe

admissible to him shall be calculated
not with reference to the vacations

which fall during the period of actual
duty rendercd bcfore procceding on

Ieave but with reference to lhe
vacation that fe,lls during ihe year

commencing from the date on rvhich
he completed the previous year of
dutY.
As per Rule 29(l ) the half pay leave

account of every Govemment
servant (other than a military oflcer
shall be creditcd with half pay leave
in advance, in hvo instalments of ten

days each on the first day ofJanuary
and July of €very calendar year. This
is subject to conditions laid down in
OM No. t 3013/2i2008'Es$.(L)
dated I l-l I -2008.

3hu



Lcave Encashmcnt wlth LTC
sl.

No.
Frequcn tly askcd Questions Answcr

l. I Whcther e ncashmenl o1- lcave

/is allowed allcr I-TC rs

lavaiicd?

S.rrction of leave cncashmcnl shouJd, as a
practicc, be donc in advance, a1 thc time of-
sanctioning thc Ll'C. Howcver, ex-posl-
facto Mnction of lcave encashment on LTC
rnay bc considercd by the sancrioning
authority as an exccption in dcserving cuses
within the time limit prescribed for
submission of claims for LTC.

2. ] Whether encashment of leave

I with LTC can be availed al the

J 
time when tie LTC is availed

I by thc Govcrnmcnt scrvant 
l

I only or can leave be encashcd 
I

I at the time when LTC is 
I

I availed by family members? I

Yes. A Golt. servant can be permitled to
cncash eamed lcave upto l0 days either at
the time of availing LTC for himself or
when his family avails it provided other
conditions are satisfied.

Whether leave encashment I In terms of 38-A of CCS(l,eave) Rules,
should b€ revised on | €ncashment of EL alongwith LTC is to be
retrospective revision of I calculated on pay admissible on the date of
paylD.A? lavailing LTC and DA admissible on that

fdate. If pay or DA admissible has been

I revised with retrospective e{f€ct, going by
Ithe rule the Gort. servant would be entitled' I to encashment ofkave on the revised rates.

Whethcr €ncashment of
Earned l-eave and Half Pay
I*ave is admissible to
industrial employees?

I The industrial employecs, other than thosc

I under the cadre conhol of the Ministry of
I Railways, are entitld lo encash both Earned

I frave and Half Pay kave, subject to overall
I limit of 300. The cash eouivalent of Half
Pay l-nave shall be equal to leave salary
admissible for Half Pay lrave plus Deamess
Allowancc admissiblc on the leavc salary
without any reduction being made on 

]

account of pension and pension equivalent I

ofother retirement benefits payable. But no 
I

commutation of Half Pay kave shall be j
allow€d to make up for the shortfall in 

I

F,arned kave and these orders are eflective I

from 07-l | -200:6. {OM No. 12012f.D009- |

Estt.(L) dared 28-12-2ol2l I

3+*
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Encashnrcnl of larned Lcavc on ioirrirg Ccrlral Governncnt front ]'SIls & vicc
l Crsa

si.
No.

F requenll)' rsked Queslions Ans}1 cr

)-" l WhctLter eamed leavc I Dncashmenl of EL allowcd by the Sla1e

'-' I encashment aliowed by the I Goventmcnts, l'ublic Sector

lstate Govcmrrcnts. PSUs, I UndcrtakingVAutonornous Bodies for
j Autonon'om Bodies to Cou. I serviccs rrndered therein noed not be takcn

I scrvanl prior to his.ioining thc I into account for crlcuJating the ceiling ol

] Ccntt"l Gotl. is to bc takcn j fOO aays of Ermed leave to be encashed as

I into accuunt uhile calculating ] Acr CcS (Lea\e) Rules

I 
ceiling of leeve cncaslrment 

I

J on hrs supcrannualron and 
J

I rctircmcnt llonr Ccrrtrol l
lGovt.? I

2. Whelher Leave encashment
allowcd l.'y Col't. undcr CCS
(Leavc) Rulcs, 1972 on
absorption in a Central
autonomous body/PSU is to
be taken into account?

Encashment of EL allowed by the Golt.
undcr thc CCS(Lcavc) Rulcs, 1972 for
servicc rendered in the Central Govt. prior to
absorptiotr irr Ceutlal autononlous body
shall not be taken into account while
calculating the number of days of E.L.
encashable in an autonomous body/PSU lor
the oost absorption pcriod.

Whether cash equivalent
Ieave salary in. casc
permanent absorption
PSU/Autonomous Body
permissible?

A Govemment servant who has been

pcrmitted to tre absorbcd in a

Corporation/Company wholly or
substantially owned or controlled by
Central/Sta(e Government shall be suo molu
granted cash equivalent of leave salary of
eamed leave at his credit on lhe datc of
absorption subject to a maximum of 300

days (being calculaled as per provisions of
nrle 39) {Rule 39-D}
Permanenl absorption under the rule shall
mean such appointmen( for which the
Govemment servant applied througb prc,per

channel and resigned from Govemment
service for taking up of such appointment -
{Note below rule 39-D - Notificalion No.
13026/3 n0 1 I -Estt.(L) dated 28-03 -20 12)
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No.
Iircq uen tly askcd Qucslions Arls$,eI

I Whethcr ieave cncashment
can bc sanctioncd 10 a Go\{.
scrvant on his superannuation
rvhilc under suspension?

I l,eave encashment may be aliowed jn such

I cases. Ho.r,cvcr, Rulc 39(3) of CCS Q-cavc)

I Rules, I972 allows witlrholding of leavc

encashmenl in the case of a Gol'l. servant
who retircs from scrvice on atlaining the

age of superannualion while undcr
suspcnsion or while disciplinary or crirninal
procccdings arc pcnding against him, if in
view ofthc authority there is a possibiliry of
some monoy becoming recoverabic liom
him on conclusion of the proceedings

against him. On conclusion of the
proceedings he/she will become eligible to
the amount so withheld allcr adjustment of
Govemment dues, if any.

2. Whcther leave encashment
can be sanctioned to a Go\4.
servant on his
dismissal/removal, from
service?

A goveflrmcnt scrYant, who is

dismissed/removed from service, ceases to
haye any claim to leave at his crcdit from the
date of such dismisml, as per rule 9(l).
Hence he is not entitled to anv leave
encashment.

Interest on l,eave Encashment
sl.

No.
Frequently.asked Quesfions Answer

I Whether interest is payable on
delayed payment of leave

encashment dues?

No. There is no provision in the CCS
(trave) Rules 1972 for payment of interest
on l€ave encashment.

Study Leavc
st.
No.

Frequently asked Questions Answer

I What is the maximum amount
of study leave which can be
availed?

'fhe maximum amount of study leave for
other than CHS officers is restricted to
twenty four months during the entire service
period and ordinarily it can be allowcd for
upto twelve months at a time. {Rule5l(l)}.
For CHS officers the ceiling is for 36

months for acquiring PG qualifications.

{Rule 5l (2)}.
2. Whether study Ieave can be

clubbed with other leave?
Yes. Study leave may be combined with
other kinds of leave, but in no case shall be

grant of this leave in combination with
Ieave, other.than extraordinary leave involve
a total absence of more than twenty eight
months generally and thirty-six months for
the courses leadine to PhD. degree from the

31.r q



Whal is the validity pcriod of
bond to bc e'xeculcd by the

Covcrnnrent scrvant wbile
procceding on sludy leavc?

Whelher a Go\4. servanf who
has been granled study Jcave

may be allowcd 10 resigr to

take up a post in other

Ministrie V Department of the
Central Go . within the bond
period?

the Cur cmntcnl scn t nt

Govenrmcnl scrvant is rcqlljred 1o exectlte a

bond 1o sen,e tite Govcmmcnt for a period

of lhrce ycars aftcr expiry of study leave.

Ior CllS officcrs the pcriod is five ycars.

ule 55

As per rule 50{5) (iii), a Govt. servant l)as tt)

subnrit a bond to scrYc tllc Govt. for a pcriod

of 3 years. As the Govt. servant would sliil
be serving Govemment in a Department

other than parenl l)epadnlcnt, he may be

allowed to submit his rcsignation to take up

another post witbin the Centrai Govt. if hc

had applied for the post through proper

cllannel.

Palrrnity Leave for Child Adoptiol/C!ild Adoption Leave

Frcquently askcd Questions

How is a child defined for the
purpose of grant of Paternity

Adoption/Child Adoption
Lcave

As per notes below rules 43AA and 43B

"Child" for the purpose will include a child

fakcn as ward by the Govemment servant,

under the Guardians and Wards Act, 1890 or

the personal law applicable to that

Government servant, provided such a ward

lives with the Govemmeni servant and is

feated as a memhr of the family and

orovided such Covernmcnt servanl has,

ihrough a special will, conferred upon that

ward the same status as that of a nalural

Child Carc Leave
SI. I Frequently askcd Queslions I

Orders issued bY DOPT are not

automatically applicable to the cmployees of
Central Public Sector UndertakingV
Autonomous Bodies, Banks, etc. It is for the

PSUs/ Autonomous Bodies to decide the

applicability of the rules/instructions issued

for the cenlral Government employees to

their employees in consultation with their
AdministratiYe Ministries.

Whether women employees of
Public Sector undertakingV
Bodies etc. are entitled to
CCL2

Child care leave is granted to a woman

employee to take care of the needs of the

minor children. if the child is studying

abroad or the Govemment servant has to

Whether Go\4- servant can be

permitted to leave station/go
abroad while on CCL?



I
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'ar,r,'rd lL,, lrk r, , arc ol tJrc child sJrc nray
do so subject 1o olher conditions laid down
for tlris

Whal is the intention bchind
thc instruction that CCL is to
be trcaled like EL and
sanctioncd as such?

'llre intention is that CCL shouta U". auaitea
u,ith prior approval of leave sanctioning
aulhorily and that the combination of CCL
wilh olher leave, ifany, should be as per the
rcstriclion on IlL.
l}c rcslriclion ofthe lirnit of 180 days at a
stretch as applicable in rhe case of EL will
not apply in case ofCCL.
Thc other conditions like CCL may not be
granted lor less thar l5 days or in more than
3 spclls etc., will apply. {Rule 43-C

Whethcr child care lcave has
bcen extended to female
industrial employecs?

Child Care leave has bccn cxtcnded to all
civilian female industrial emolovees
covered by rhe CCS(Leave) nutei, iqzz
subject to the conditions provided in nrle 43-
C of rhe CCS(trave) Rules, 1972, as
amended from time to time.{OM No.
t20t2/2/2009-Estt (L) dated 0l -08_2012

Cortrrrrulcd Leave
Irequcntly asked Queslions

Whethcr commuted lear.e is
admissible bbsed on medical
certificates of
Hospitals,Medical Practitioner
approved by the employer of
the spouse in cases where the
conc€med employee has been
allowed to avail such facilities
from the employer of the

have on medical grounds may be ailowed
on the basis of certificates issued by
HospitalVMedical Practitioners approved by
the employcr ofthe spouse in such cascs.

(S. G. Mulchandaney)
Under Secretary

Tel:26164316
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MINUIES OF THE 4oth MEETING OF THE BUILDING ADVISORY COMMITTEE HELD AT
CENTRAT UNIVERSITY OF PUNJAB, MAIN cAMPUs, VILLAGE GHUDDA, BATHINDA at 11

AM ON 02 FEBRU.ARY, 2018

The 40th Meeting of the Building Advisory committee was held on 02 February,2org at
Central University of Punjab, Main campus, Village Ghudda, Bathinda Thc followins
were present in the meeting:

1,. Prof. R. K. Kohli, Vice-Cha n cellor, CUpB

2. Dr. Jagdeep Singh, Registrar, CUpB

3. Er. N. K. Verma, Retd. Chief Engineer, CSIR

4. Dr. Sanjeev Thakur, CoC, CUpB

5. Prof. Manjeet Bansal, Head of Civil Engineering, GZSCET,

Bathinda

6. Er. Darshan Kumar Goyal, Representative of Er. N. R,

Goyal, Superintending Engineer pWD (B&R)

7. Ar. Ripu Daman Singh, Head Architect Department,
GZSCET, Bathinda

8. Er. Prem Sagar, University Engineer, CUpB

9. Ar. Jatinder kaur, Associate professor, GZSCEI Bathinda

10. Dr. Amandeep Kaur, Head Comuter Centre, CUpB

7L. Er. Puneet Singh, Assistant Engineer, CUpB

72. Er. Manoj Kumar, Junior Engineer, CUpB

13. Mr.5 Balakumar, DGM (projects), EIL

1.4. Mr. B. C. Pant EIL

15. Mr. R. K Mishra, RCM, EIL

76. Mr. S. K. Singh, EIL

17. Ar. Abhishek Sharma, Junior Architect

18. Mr. Zakaria, Partner

19. Mr. Mustaq Ahmad

20. Mr.lmran Khan

llNNtxuAL- )g zrl

Chairman

Member Secretary

Member

M em ber

Member

Member

Mem ber

M em ber

Special Invitee

Special Invitee

EIL representative

EIL representative

EIL representative

EIL representative

PSDA representative

KSM B representative

KSM B representative

KSM B representative

The Chairman and Vice-Cha ncellor, Central University of Punjab extended a warm wetcome to
the members to the 40th meeting of Building Advisory committee. He expressed his
apprehensions about the non-seriousness of Architect leading to delays in the completion of
Phase 1A and 1B works and inability of Engineers India Limited to expedite the completion of

?qr
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works. He requested Menrber Secrctary to present the Agenda ltems for dellberations and

decisions.

Thc Member Secretary, Prof. Jagdeep Singh prcsented the Agenda ltcms and the discussion

and decisions were as under:

Item: BAC: 40:20L8:I

To confirm the minutes of the Thirty Ninth Meeting of Building Advisory Committee

(Annexure - 40.1).

The Member Secretarv informed that the Minutes of the 39tr'meeting of BAC

were circulated to all the members of BAC and since there were no comments

fronr the nrerlber tlre r')rinutes as circulated may please be approved.

Accordingly the BAC approved the minutes of 39tr'meeting of BAC.

RESOLVE:

The committee noted and approved the minutes of the 39thmeeting of
Building Advisory Committee.

Item: BAC: 4O:2O18:2

To consider the Action Taken Report (ATR) on the decisions of Thirty Ninth Meeting of the

Building Advisory Committee (Annexure - 40.2).

The ATR on the decisions taken in the Thirty Ninth Meeting of the Building

Advisory Committee held on 06-10-2017 were noted.

RESOTVE:

The Buitding Advisory Committee noted the Action Taken Report and advised

for prompt compliance on balance items.

Item: BAC: 4O:2O78:3

To discuss and confirm the minutes of the Thirty Second Meeting of Sub Committee of
Building Advisory Committee (Annexure - 40.3).

The Minutes of the Thirty Second (32nd) Meeting of Sub Committee'of Building

Advisory Committee held on 14th November & 15th November 2OI7 were
pursued by the BAC. All the recommendations made by SCBAC were approved

for fu rth er implementations.

Minutes - 4othMeeting of Buildinq Advisory Committee
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RESOLVE:

The committee approved the minutes of the 32nd meeting of sub committee
of Building Advisory committee held on 14th November & 15th Novemb er zorT
(Annexure - 40.3).

Item: BAC: 40:2O18:4

To discuss and confirm the minutes of the Thirty Third Meeting of Sub Committee of Building
Advisory Committee (Annexure - 40.4).

The Minutes of the Thirty Third (33'd) Meeting of Sub Committee of Building
Advisory committee held on gth December 2017 were pursued by the BAC. All
the recommendations made by scBAC were approved for further
im p le m entations.

RESOLVE:

The committee approved the minutes of the 33'd meeting of Sub Committee of Building
Advisory Committee held on 8th Decemb er 2Ot7 (Annexure _ 40.4).

Item: BAC: 4O:2O77:,5

To discuss and confirm the minutes of the Thirty Fourth Meeting of Sub Committee of Building
Advisory Committee (Annexure - 40.5).

The Minutes of the Thirty Fourth (34th) Meeting of Sub Committee of Building
Advisory Committee held on 2nd February 2018 were pursued by the BAC. All the
recommendations made by SCBAC were approved for further implementations.

RESOLVE:

The committee approved the minutes of the 34thmeeting of sub committee of Building
Advisory Committee held on 2nd February 201g (Annexure - 40.5).

Item: BAC: 40:2O78:6

To discuss the progress and monitoring work of construction of main campus for phase-1A
with respect to schedule and PERT chart already submitted by pMC (Annexure- 40.6).

EIL stated that there was good improvement in the execution of work by M/s
KSMB & Sons but more efforts were needed to complete the works within
agreed time frame.
BAC noted that the time schedule for various buildings as presented by EIL in
34th sCBAc meeting and advised EIL and KSMB & Sons to ensure the adherence

Minutes - 40thMeeting oJ Building Advisory Committee
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to this time schedulc as CUPB r'vould positivcly commence new academ c

session of 20L8 from CUPB Main Campus, Villagc Ghudda. The Architcct was

advised to issue all the pending drawings by 1'5-O2-2018. Chairman of BAC

expressed displeasure for late issue of drawings by the Architect leading to

delays in the completion of works.

RESOLVE:

The Committee resolved as under:

EIL & KSMB to ensure completion of the Phase -1A buildings by July 2018

so that CUPB can start new session from the Main Campus'

lnstructed Architect to issue all the GFC drawings of Phase - 14 by 15-02-

2018 and Ar. Pradeep Sachdeva, Architect himself should attend the BAC

meetings for on the spot reply to the queries of members.

Item: BAC:38:2017:7

To discuss the progress and monitoring work of construction of main campus for Phase-lB

with respect to schedule and PERT chart already submitted by PMC (Annexure-40-7).

EIL presented the progress report of Phase -18 before the committee and

informed that the progress was 35.8% against rcquired cumulative progress of

70.6% uo to 15-01-2018.

The committee observed that the progress of the work was not satisfactory and

desired to complete the work within scheduled completion period'

EIL and contractor (M/s KSMB & Sons) representatives ensured to increase the

progress of work and complete the work as soon as possible.

RESOLVE:

The committee instructed EIL to stick to the already committed completion schedule for

Phase -18 works.

Item: BAC: 4O:2OL8:8

To discuss the second Intermittent Time Extension of 239 days beyond approved interim time
extension accorded earlier up to 22.O7.2OI7 (183 days) to KSMB & Sons for the hindrances
encountered by the contractor and as reviewed, analysed &recommended by the Engineers

lndia Limited for Phase -1A works, the new completion date of Phase -1A works shall be

18.03.2018 at Annexure- 40.8.

These were discussed in the meeting of Sub Committee as per Annexure - 40.5

and approved by BAC.

Minutes - 40thMeetinq oJ Building Advisory committee
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RESOLVE:

The recommendations of the 34th SCBAC were discussed by committee
members and approved as at Annexure - 40.5.

Item: BAC: 4O:2078:9

To discuss and approve in principal the claim of Extra ltem for Kota stone coping, laying of
cable in trench and PVc water stop submitted by Engineers tndia Limited at Annexure- 40.9.

These were discussed and recommended by SCBAC in its 34th meeting of Sub
Committee as per Annexure - 40.5.

RESOLVE:

The recommendations of the 34th SCBAC were discussed by BAC members and
approved as at Annexure - 40.5.

Item: BAC: 40:2O78:lO

To discuss and recommend the rate analysis of extra item claims no. 11 to 77 of M/s KSMB &
Sons duly checked and recommended by EIL (Annexure - 40.10).

These were discussed in the meeting of Sub Committee as per Annexure - 40,5.

RESOLVE:

The recommendations of the 34th SCBAC were discussed and approved by BAC
as at Annexure - 40.5.

Item: BAC: 4O:2018:7L

To discuss and approve the release of payment of EIL for Project Management Consultancy
services fee bilf as submitted by EIL dated Ol,Ol.20L8(Annexure 40.17).

These were discussed in 34th meeting of Sub Committee as per Annexure - 40.S.

RESOLVE:

The recommendations of the 34th SCBAC were discussed and the BAc
recommended the payment and forwarded the same to FC for approval.

Item: BAC: 4O:2O78:12

To discuss and approve the release of payment to M/S PSDA for Architect Consultancy

Minutes - 4othMeeting of Buildinq Adlisory Committee
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Services fee bilf subnritted and duly recommended by EIL (Annexure - 40.72)'

These were discussed in the meeting of Sub Committe e as pe r Annexure - 40.5.

RESOLVE:

The recommendations of the 34th SCBAC were discussed and the BAc

recommended the payment and forwarded the same to FC for approval.

Item: BAC: 40:2O18:13

To discuss the details of the estimate & proposed tender documents for Water Reservoir

Works, Pre Treatment of water, Effluent Treatment Plant and Associated works of main

Campus of CUPB as submitted by EIL vide email dated 30.01.2018 at 1939 hrs at an estimated

cost of Rs. 3.35 crores plus GST (Annexure - 40.t3).

The details were discussed in the 34th meeting of Sub Committee as per

Annexure - 40.5.

RESOLVE:

The recommendations of the 34'n SCBAC were discussed as at Annexure - 40'5'' 
The committee recommended the proposal and forwarded the same to FC for
approval.

ftem: BAC: 4O:2O78:t4

Administrative approval for execution of HVAC system in Academic Block of main Campus of
CUPB at an estimated cost of Rs. 7.63 crores (Annexure - 40.14).

The committee noted that out of total cost of Rs. 7.63 Crores of HVAC system in

Academic Block Rs. 1.12 crores in on account of comprehensive maintenance for
three years. It was decided that the administrative approval and expenditure
sanction should be given to EIL for only Rs. 6.51 crores for execution of HVAC

system. The maintenance cost of HVAC would be met in subsequent years under

the maintenance budget and a supplementary agreement between CUPB and

Contractor would be entered after the defect Iiability period. EIL was advised to
make provisions in their tender conditions accordingly.

Further BAC advised EIL to ensure the following in HVAC tender:
1. All the items should be as per CPWD DSR and specifications as far as

possible.
2. Reasons for opting VRV system instead of Chilled Water System should be

placed on reco rd.

3. lt should be ensured that HVAC system should be as per GRIHA Norms.

Minutes - 40tt'Meeting of Building Advisory Committee
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RESOLVE:

The recommendations of the 33.d SCBAC were discussed in detail as at
Annexure - 40.74 and BAC recommended the proposal for an estimated cost
of Rs. 6.51 crores for HVAC system in Academic block to FC for approval.

f tem: BAC: 4O:2O78:75

To discuss the status of construction of 66KV substation by pspcl at main campus cupB,
Ghudda as deposit work and further discussing the running and maintenance of 66KV Grid
Substation after its completion by PSpCt.

The details were discussed in the meeting of Sub Committee as per Annexure -
40.5.

RESOLVE:

The recommendations of the 34th SCBAC were discussed and approved as at
Annexure - 40.5.

Item: BAC: 4O:20L8:I6

Any other item with the permission of the Chair.

Item; BAC: 40:2078:77

Current Agenda

To discuss and finalise the tender document of Laboratory Furniture for phase -1A.

Member Secretary informed that the tender documents for pLANNING,

DESIGNING, SUPPLYING AND INSTALLATION OF LABORATORY FURNITURE &
FUME HOODS INCLUDING EXHAUST, GAS AND OTHER REQUIRED
SYSTEMS/NETWORKS for Laboratory Furniture had been prepared as a work
contract in view of the specialised nature of the work. The University would get
a functional Laboratory based on customised designs in the Academic Block.
The total estimated cost of work would be Rs. 20 Crores based on the estimates
projected by M/s Godrej as per current market rates.

The following are the salient points in the tender conditions:

1. Since this is a specialised work therefore bids would be invited in two bid svstem

Minutes -40thMeeting of Building Advisory Committee
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i.e. TechnicalBid & Financial Bid.

2. Since technical€xpertise of thc contractor would be very important Technical and

Financial Bids would have 7O%and 3O% weightage respectively

3. The Technical Bid will consisting of short listing based on laid down parameter and

there after a presentation before the CUPB Committee.

4. Financial Bids of only those Bidders will be opened who would be found eligible

based on lay down criteria in the Technical Bid and the bidder scoring the highest

marks would be considered for award of work.

5. The parameters for prequalif ication and selection of bidder have been kept as per

CPWD Man ual 20L4 and Ministry of Finance Guidelines of 2011 '

6. As regards the value of similar works for prequalification purposes one work of Rs.

10 crores and two works of Rs. 5 crores each executed during the last 10 years

would be stipulated as in such specialised works higher values may restrict

h ea lth ier competition.

The committee agreed that with above said proposal and recommended the

tender to Fina n ce committee.
Further the committee decided that the shifting of the existing lab furniture from

city campus to main campus should also be made a part of this tender'

It was noted that the cost of shifting of furniture may be around Rs. 50 Lacs which

can be met from the contingency provisions of the estimated cost of Rs 20 crores

for th is work.

Resolve:

BAC recommended that the matter may be placed for consideration and approval

of FC in its next meeting so that the Phase -1A of main campus may be operational

bV )u!y,2O1,8.

Item: BAC:40:2018:18

Fixing date of next meeting of the Building Advisory Committee

The meeting ended with thanks to the Chair.

sd/-
Prof. JagdeeP Singh

Registra r & Member SecretarY

. i" -
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SSpectftcations for Rocket Evaporatorecififications for Rocket Eva tor
accurate analvttciConcentralion and evaporation is an imporfant step in achieving accurate analy4ical res ulis

with sampie extracts. it iis aiso labor intensive. The Rocket EvaWILIJ sarlipre exir.lcIS. lI ls also iaDo[ lntenslve. lhe Rocket Evaporatof automates this
aliowing thc a'ralyst to spend morr. l;1ru on olhcr projccts. llliJ,l *,NtVExLr R,t- >g^z
Ihe Rocket Evaporator can be used either to dry samples completely, or to concentrate them
to a small vo/ume. lt is equipped with the advanced performance features that Sample Prep
Technology users expect, such as effeclive bumping and cross contamination protection,
precise temperalure regulation, and easy-fo-use controls.

A two-stage cold trap is built into the Rocket Evaporator, providing high levels of solvent
recovery, even with volatile organic solvents. The cold trap auto-drains under the control of the
evaporator -to ensure that optimal soivent recovery is mainlained, no mafler what mix of
solvents is being used.

. ' To achieve the best results in desired sarnple format, following options shouid be available:

. 
1. Evaporation Flasks: 450 mL volume for drying or concentrating samples.

2. SampleGenierM Flasks: 25U mL (plus vial) tor vials from 12 mm to 28 mm diameter and up
to.70 mm in height. 

1

3. SampleGenic for GC Vials: Specifically for concentrating inlo GC autosampler vials, this
special vbrsion of SampleGenie insulates the vial so that only the solvent in the flask
evaporates, leaving a small volUme in the vial.

4. Pucks for ASE@ Tubes: The Puck insert replaces the flasks and allows up to 1B ASE
tubes 10 bc cvaporated at one lime.

5 Ftip-Flop system: Samples are collected directly from the extraction system in the special
double-ended tube. A SampleGenie adaptor with GC vial is then fitted. The tube is flipped over
and placed into the Puck in the Rocket Evaporator and the cap removed. The samples are
then concentrated directly into the GC vial.

Mechanical data
Maximum speed 'l 800 rpm
Maximum G-force 700 g
Drive system Direct drive
Maximum Sample load 6 x 450 mL
Maximum imbalance 50 g

Vacuum svstem
Pressure display 0-1200 mbar
Pressure control Automatic, 3 mbar to atmosphere
System ultimate vacuum 3 mbar
Bumpipg protection Dri-Pure

Temperatufe af d contiol
Control range Ambient +5 "C to 60 "C
Control accuracy +1 oC

femperature sensing Thermistor
)isplay range 0 "C to 60 "C
:nd of method Tinle or automatic
/isualisatioh Built-in strobe (optional)

.
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640 x 530 mnr
(lid open)

Safety
Conformglo UL61010-A-1 .2002 & BS EN 61010-1:2001 for laboratory equipment.
Cf cerlilied

% inch (6.5 mm ) hose barb for cold vyater

x Heioht 320 x 500 x 600 mm

'-o.qlA.Og 
user replaceable. Easy access to be provided to the pump, which can be

by train-ed users. Minimum 3 years warranty period.
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Propriclary Arlrcle Ccrlrlrcdtc under Rule No. '154 of GI R 2005

Propriclary Atliclc Cctlilicalc in lhe fallav/iog fontl is lo bc prcvided by the Ministry/Dcpantnent beforc
procutitg the gaads from a single saurce uodcrlhe provision otsub Rule 154 (i) and 154 (iii) as applicable.
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(ii) No oiher make of model is acceptable for ihe following reasons :
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Concurencc of fjnanc€ wing to tho proposai vide ...................
Approval of the competent authorlty vide :...........................
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SCIENTItrIC

Phone:645-255-5a00' Fax:845-687-7481

August +, 20i5

To whqm it may concern:

3948/KOLPN/2009
200780014821.9
2436Q75

0702503.4
PCTtGB2010lO50523
2332865

12t294,363
6682631
PCT/G82007/00886

The Genevac Rocket Gynergy fvaporator is an atltomatod ccntrifugal vacllLlm evanorator that
' evaporates solutions to dryness, or a concentrate, rapidly and safely'

Genevac products are protected by the following patents or patent applications:

Genevac Rocket synergy Evaporator is a proprietary product of sP Scientific an sP Industries

CompanY, USA.

.Regards,

i, I:_l .1-;lJ5f{:;'}11:

-.\ L-5

3538 llain Street, Stone Bidge, NY 12'164 www.S P S c i e n ti fic.co nl
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To,
Head
lnstrunteltls Iaborato ries
Central Univers ity of punjab
Mansa Road, Bath inda_151001
Punjab

Dear Sh,

l!,: n": relerence to yoLJr,equi.er).rFnr of samp,e e\tracttonpJease lrnd herewilh our olfer for 'l hermo Scientific Dionex
consideration.

& preparatron syslenl. As desjred,
Rocket Evaporator for your kind

Andheri where we have all rne
are pnma ly for customer trajning

Thermo Fisher scientific India-pvt Ltd. is a subsidiary of rhermo Fisher scientific, usA, a worldieader in serving science, enabling our customers to make the world healthier, creaner and saler.We provide a complete range of pioducts, services 
"nJlolriion" to, research, analysis, discoveryand diagnostics. We have high number of satisfieo ir"ior"r". ie comprising 

-;t-f"io,ng
government institutes, universrties, tesflng laborirories 

-cR,rr, 
pnarma companres, chemicalcompanres, petrochemical companies using our instruments for their various appticatons. we re-rterate sorne of the unique varue proposition! offered by Thermo t-isher.scientific:

We have an appllcetion-cum-trainjng
chromatography and mass-spectroscopy
and application sUpport.

centre in Powai,
instrumenis, which

!9 hav. e dedicated Application specialists f or IC]HpLCI LCMS/GC/GC-MS/]CPiAAS/|CPMS
instrumenrs to support the customers for post sale apprication & training ,-uqrir"n-'ent.. 

- '- '

SPARES AVAILABILITY:

we are pleased, to inform you that we carry an inventory of spare pans and consumabres at ourInvenlory & Logistics centre in Navi Mumbal; in order to nrake these available to you raliei.no atreasonable prices.

oranci 0l,ics:
Tfisrnlo Fishcr Scienrilic tndia pvi. Lld. A-34 Grolnd I hor,. 

S€c1ar 2.

Eegistercu 0?licc :

Th(}nno Frsh€r Scicnrjtic lndis Pvl. ttd 403. 404, Ddfhj ,8. ivjn!,' Hrron.ndlni Bosincss p!.I,

w!.rLordoti5tr.!o{,

+ S1.1204640 600 (30 finesj r€l
+s1,120.4640 630 tat

*91'22.6716 2?00 tel
+ 91 .22.6716 2244 rrx
l€00222230 !!ll lrec nurrsr
U7lI00Mtl2000PTC J268/2 CltI n!n,b0r

Noida 20l30l,

ftluflrb.i 400 0i6, lfldh.
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Fee ltem / en.o. (uumanitics) | en.o. (Scicnces)

_l
one Time Fees n Rs.)

Degree & Convocatron Fee s40.00 540.00
Alumni Association Life l\,4embership Fee 540 00 I 540.00
Securily Deposit (Refundable) 2580 00 I 2580.00
Marhs Sheel Fee 120.O0 120.00

Annual Fees (ln Rs.)
Admission Fee 1095.00 1095.00

ldentity Card Fee

470.00

Literary and Cultural Fee

Gd&ntsa.lnioi Fund -
240.00 | %ono
165.00

Semester Fees (ln Rs.)

Laboratory Fee

txamtnaton Fee

275.00

Students Welfare Fund

:::
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Fee ltem
M.A./

LL-M./
M.Com

M.Ed. M.Sc./M.Tech
. CST (Cyber

Security)

M.Pharm./ M.Tech.
Computer Science

& Tech nology

MBA
(Agri-

Busincss)

One Time Fccs (ln Rs.)

Degree & Convocation
Fee

540.00 540.00 540.00 540.00 540.00

540.00 540.00 s40.00

Seculily Deposit
i/Refundable)

2580.00 2580.00

t----
Fr:es (ln Rs-)

Admission Fee 930.0Q 1no( nn 930.00

i. 't..,, 
l:

'l . ." I i .

.,.. I '

75:00 75.00 75.00

470.O0 47o.OO

:

2820.00 0

0.o0 1470.Q0.: 580.00

tih
74t5.OO

580.00
i, ::, j' i fil
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Cen{ratr L/nivcrsity of Ptrnjatrt
jfislablisled r.idc an Act no. 25 (2009) of I'arlianrcnt]

Gt-

Froceedinqs of the Meetinq of the Committee constituted to assess the
,rerformance of the teachinq staff who havc completed their Probation.

1. The committee constituted with the approval of competent authority vide

Office Note No CUPB/CC/171ON11191 dated 06.12..2017 to examine the

performance during the period of probation of Dr. Amandeep Kaur,

Associate Professor, Department of Computer Science &

Technology, PB-4 (37400-67000) + ,AGP 9000, who is on probation of
fwo years w.e.f 20.08.2015. The Committee assembled on '!4'n

December, 2017 at 4:00 PM in Conference Room, Administrative Block,

CUPB, and examined the case.

2. On the basis of evaluation of Probation Report and verified documents,

the committee recommends that the probation of Dr. Amandeep Kaur ,

Associate Professor, be lifted and the services of Dr. Amandeep Kaur,
Associate Professor, may be confirmed with effect from 20'08'2017 i.e.

day the date of completion of her probation period.

4*rex'uue-acJ)?

NA\ tl r ll'-
\\l^,t'di--'

_-_:_24------
(RAJENDER KUMAR)
Deputy Regislrar (E)
CUPB- Convenor

nn r)
(/'Kq',rnKar-
' _--_*Z'- .-t---
(P. RAMARAO)
Dean, Academic Affairs
CUPB- Chairperson

N--/ -\a-,'
\f -,'-

(K.P Singh)
Registrar (O)
CUPB

\i
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MEMORANDUM OF UNDERST,ANDING
BETWEEN

SCHOOL OF EDUCATION
CENTRAL UNIVERSITY OF PUNJAB

AND
Faculty of Industrial Education and Technology

King Mongkut's University of Technology Thonburi, Bangkok

1. The Central University of Punjab, Bathinda hereinafter referred to as
'CUPB' has been established through the Central Universities Act 2009
approved by the Parliament of India. This fast growing Central University is

set to emerge as a premier educational institution with the state of the art
infrastructure to provide quality education and research.

KMUTT is a think tank for major fields ranging from science and technology to
design, education and applied linguistic. Since its establishment in'1960 as a

science and technology college, King Mongkut's University of Technology
Thonburi has consistently strived to produce quality graduates, provide

excellence in education and research, serve the community and make
contributions to societv at larqe.

This MEMORANDUM OF UNDERSTANDING (MoU) is entered into on this
dav of Jan.. 2018

BETWEEN

The Central University of Punjab being represented by Registrar having its office

at Bathinda, Punjab in India, herein after referred to as the FIRST PARTY.

AND

King Mongkut's University of Technology Thonburi, Bangkok being represented

by Dean, Faculty of Industrial Education and Technology, herein after referred to as

the SECOND PARry.

WHEREAS, both the parties have come to an understanding to promote cooperation

between the two organizations in the field of education and research, one of the

main objectives of the MoU is to enhance the academic exchange between the two

participating institutes.



THEREFORE, IT IS HEREBY MUTUALLY AGREED BY AND BETWEEN THE

PARTIES AS FOLLOWS,

'1. Both the parlies will promote mutual cooperatron in various areas of

Educational resea rch.

2. Both the parties will work together to enhance the academic interchange

between the two institutions

3. Both the parties will encourage and facilitate the visit of students and faculty

in their resoective institutes.

4. Ihere will not be any financial liability on either of the parties.

5. That the students of both the parties may seek guidance/ mentorship/

supervision from the concerned faculty working in their area of educattonal

researcn.

6. The parties will co-operate to:

i. identify projects of mutual interest;

ii. facilitate the development of proposals for projects between the parties
including exploring possibilities for grants and other forms of funding;

7. IPR and any revenue generated through the research project will be shared

equally between the participating institution research groups as per mutually

agreed term and conditions.
B. This MoU is intended to facilitate discussions on the ioint educational and

cultural activities.
9. This MoU is initially valid for a period of five years.

TERMS AND CONDITIONS

1. lt is a joint research collaboration only and not meant for awarding any joint

degree or diploma.

2. The MoU shall deemed to have been automatically rescinded after the expiry

of the MoU period, unless renewed for any further period as per mutually

agreed upon terms at a later stage.

3. lt is further agreed that following the termination of the MoU, both the parties

shall refrain from carrying out the balance of the activity as agreed upon in

this MoU.

4. Either of the parties hitherto shall be entitled to terminate the MoU at any time

with valid reasons, acceptable in writing to both parties and in such case, the

MoU will terminate on the date of writien notification or date of expiry of the

ots



MoU, whichever is earlier. In case of such premature termination of the MoU,

all rlghts and obligations of both parties shall automatically cease except for

those covered by written contracts, including ongolng collaborative activity

that can no longer be cancelled.

5. In case of any dispute that may crop up during execution of MoU, the matter

would be settled through arbitration by refernng to a committee jointly

appointed by both the parties.

lN WITNESS WHERE OF, the authorized representatives of both the parties

have here affixed their signatures on the date indicated below:

Registrar Dean

central university of puniab Faculty of Industrial Education and

Bathinda TechnologY

King Mongkut's University of Technology

Thonburi, Bangkok

Date:
Place

Senior Vice President
KMUTT, Bangkok

Date.
Place

Vice Chancellor
cuPB, BATHTNDA (PB)

_t
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MEMORANDUM OF UNDERSTANDING
BETWEEN

SCHOOL OF EDUCATION
CENTRAL UNIVERSITY OF PUNJAB

AND
NANYANG TECHNICAL UNIVERSITY, SINGAPORE

1. The Central University of Punjab, Bathinda hereinafter referred to as
"CUPB" has been established through the Central Universities Act 2009
approved by the Parliament of India. This fast growing Central University is
set to emerge as a premier educational institution with the state of the art
infrastructure to provide quality education and research.

The NANYANG TECHNOLOGICAL UNIVERSITY, SINGAPORE (NTU SingapoTe),
a research-intensive public university, has undergraduate and postgraduate students
in the colleges of Engineering, Business, Science, and Humanities, Arts and Social
Sciences, and its Interdisciplinary Graduate School. In higher education, NTU is
driving new pedagogies so that millennials can learn more effectively in this digital
age

This MEMORANDUM OF UNDERSTANDING (MoU) is entered into on this
dav of Jan.. 201 B

BETWEEN

The Central University of Punjab being represented by Registrar having its office

at Bathinda, Punjab in India, herein after referred to as the FIRST PARTY.

AND

The NANYANG TECHNOLOGICAL UNIVERSITY, SINGAPORE being represented by
Dean, National Institute of Education herein after referred to as the SECOND
PARTY.

WHEREAS, both the parties have come to an understanding to promote cooperation

between the two organizations in the field of education and research, one of the

main objectives of the MoU is to enhance the academic exchange between the two

participating institutes.

2.



THEREFORE, IT IS HEREBY MUTUALLY AGREED BY AND BETWEEN THE

PARTITS AS tOI I OWS.

1. Both the parties will promote mutual cooperation ln various areas of

Educational research.

2. Both the parties wili work together to enhance the academic interchange

between the two institutions

3. Both the parties will encourage and facilitate the visit of students and faculty

in their respective instjtutes.

4. There will not be any financial liability on either of the parties.

5. That the students of both the parties may seek guidance/ mentorship/

supervision from the concerned faculty working in their area of educational

research.

6. The parties will co-operate to:

i. identify projects of mutual interest;

ii. facilitate the development of proposals for projects between the parties

including exploring possibilities for grants and other forms of funding;

7. IPR and any revenue generated through the research project will be shared

equally between the participating institution research groups as per mutually

agreed term and conditions.

B. This MoU is intended to facilitate discussions on the joint educational and

cultural activities.
9. This MoU is initially valid for a period of five years.

TERMS AND CONDITIONS

1.

t

It is a joint research collaboration only and not meant for awarding any joint

degree or diploma.

The MoU shall deemed to have been automatically rescinded after the expiry

of the MoU period, unless renewed for any further period as per mutually

agreed upon terms at a later stage.

It is further agreed that following the termination of the MoU, both the parties

shall refrain from carrying out the balance of the activity as agreed upon in

this MoU.

Either of the parties hitherto shall be entitled to terminate the MoU at any time

with valid reasons, acceptable in writing to both parties and in such case, the

MoU will terminate on the date of written notification or date of expiry of the

i\x I

A



MoU, whichever is earlier. In case of such premature termination of the MoU,

all rights and obligations of both parties shall automatically cease except for

those covered by written contracts, including ongoing collaborative activity

that can no longer be cancelled.

5. In case of any dispute that may crop up during execution of MoU, the matter

would be settled through arbitration by referring to a committee jointly

appointed by both the parties.

lN WITNESS WHERE OF, the authorized representatives of both the parties

have here affixed their siqnatures on the date indicated below:

Registrar Dean

central university of Punjab National Institute of Education

Bathinda, India Nanyang Technological University,

Singapore

Date:
Place

Vice Chancellor
CUPB, Bathinda (PB)

INDIA

Date:
Place

Vice Chancellor
Nanyang Technological University,

Singapore

?q q.
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MEMORANDUM OF UNDERSTANDING
BETWEEN

SCHOOL OF EDUCATION
CENTRAL UNIVERSITY OF PUNJAB

AND
INSTITUTE OF EDUCATION, UNIVERSITY OF WORCESTER

1. The Central University of Punjab, Bathinda hereinafter referred to as
"CUPB" has been established through the Central Universities Act 2009
approved by the Parliament of India. This fast growing Central University is
set to emerge as a premier educational institution with the state of the art
infrastructure to provide quality education and research.

The University of Worcester has established a reputation for world-class
teaching and practical, purposeful research. lt is a vibrant, forward-looking
university, well known for the quality of degrees with employers actively
seeking out the graduates.

This MEMORANDUM OF UNDERSTANDING (MoU) is entered into on this
dav of Jan..2018

BETWEEN

The Central University of Punjab being represented by Registrar having its office

at Bathinda, Punjab in India, herein after referred to as the l-lllST PARTY.

AND

The University of Worcester being represented by Dean lnstitute of Education herein
after referred to as the SECOND PARTY.

WHEREAS, both the parties have come to an understanding to promote cooperation

between the two organizations in the field of education and research, one of the

main objectives of the MoU is to enhance the academic exchange between the two

participating institutes.

THEREFORE, IT IS HEREBY MUTUALLY AGREED BY AND BETWEEN THE

PARTIES AS FOLLOWS:

'JJ -:)



'1. Both the parlies will promote mutual cooperation in various areas of

Educaiional research.

2. Both the parties will work together to enhance the academic interchange

between the two institutions

3. Both the parlies will encourage and facilitate the visit of students and faculty

in their respective institutes.

4. There will not be any financial liability on either of the parties.

5. That the students of both the parties may seek guidance/ mentorship/

superuision from the concerned faculty working in their area of educational

researcn.

6. The parties will co-operate to:

i. iderttily projects of trtutual interest;

ii. facilitate the development of proposals for projects between thc parttes

including exploring possibilities for grants and other forms of funding;

7. IPR and any revenue generated through the research project will be shared

equally between the participating institution research groups as per mutually

agreed term and conditions.

B. This MoU is intended to facilitate discussions on the joint educational and

cultural activities.

9. This MoU is initially valid for a period of five years.

TERMS AND CONDITIONS

1. lt is a joint research collaboration only and not meant for awarding any joint

degree or diploma.

2. The MoU shall deemed to have been automatically rescinded after the expiry

of the MoU period, unless renewed for any further period as per mutually

agreed upon terms at a later stage.

3. It is further agreed that following the termination of the MoU, both the parties

shall refrain from carrying out the balance of the activity as agreed upon in

this MoU.

4. Either of the parties hitherto shall be entitled to terminate the MoU at any time

with valid reasons, acceptable in writing to both parties and in such case, the

MoU will terminate on the date of written notification or date of expiry of the r

MoU, whichever is earlier. In case of such premature termination of the MoU,

all rights and obligations of both parties shall automatically cease except for



those covered by written contracts, including ongoing collaborative activity

that can no longer be cancelled.

5. In case of any dispute that may crop up during execution of MoU, the matter

would be settled through arbitration by referring to a committee jointly

appointed by both the parties.

lN WITNESS WHERE OF, the authorrzed representatrves of both the parties

have here affixed their signatures on the date indicated below:

Registrar Dean

central university of punjab Institute of Education

The University of Worcester
ualnrnoa

Worcester

Date:
Place

Date:
Place

Vice Chancellor Vice Chancellor
The University of Worcester CUPB, BATHINDA (PB)

Worcester, UK India

3as
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MEMORANDUM OF UNDERSTANDING

BETWEEN

CENTRAL UNIVERSITY OF PUNJAB
0NDrA)

AND

UNIVERSITY OF LILLE - HEALTH AND LAW
FRANCE

This Memorandum of Understanding - MOU is drawn up by and between the Central University of
Punjab, located city campus, Mansa Road, Bathinda, punjab, India- 151001, roprosented by its iice
Chancellor, Prof. R.K. KOHLI and the University of Lille Health and Law located 42 Rue paul Duez,
Lille, (France), represented by its president, prof. Xavier VANDENDFIESSCHE.

Considering the mututal benefit of establishing an inter-university co-operation agreemenl between the
parlies in order to lurthcr thc development of their common aims,

Considering the wish of the two parties to state in writing their interest in working on combined
programmes as well as the terms under which they will carry out their joint work,

Considering that the statements and interests of the two parties are set out in the following articles, it
is jointly agreed as follows:

ARTICLE 1: Purpose

The purpose of this MOU is lo develop exchanges and co-operalion between the two parties in
un;versity, scientific and technological fields.

ABTICLE 2: Fields

The parties shall identify common areas of interest and shall define the projects that they would like to
develop together.

ARTICLE 3: Activities

In accordance with current legislation in each country and within the mutually agreed limits, the parties
shall endeavour to develop the activities mentioned in the preceding article, including in particular:

a) LecturerandLeclurer-Researcherexchanges
b) studenl exchanges
c) exchange of publications
d) development of combined research projects



combined managemcnl ol theses and disscdalions; Wilhin thjs object, the sludenls of both the
collaborating Universiljcs may seek g u jda nce/rn cn tors lr iii,/s upervis ion from thc concerncd
Iacully for their lhesis and dissedalions wofking if their lespective area of research.
joint publicalions.

ARTICLE 4: Procedures

tach pro]ect or activjly considered to be of interest 10 bolh parties will be the subject of a performance
agrccrncnt bascd on this N4OU that shall contain the terms and conditions for the exchanges, both
parlies'responsibilities, and all details relating to the academic, scientjfic, adminjstrative and financial
aspecls rcqujred for its implementation. The padies shall givc their respective Internalional Relatjons
Directors the task of co ordinating, preparlng and organising the proposals. The parties shall suggest
holv lhc prorects should bc selecled and assessed.
Fudhermore, in €ach respeclive institulion, they shall encourage lhe participation of a sufficient
number of sludents and lecturcrs in the programmes set up under this agreement.

ABTICLE 5: Financinq

Each project or activity covered by a performance agreement based on this olrtline agrcement shall be
financnd scparatcly dcpcnding on available rc:rorrrccs Thc rr-.sorrrces rcqrJired lo sel tJp these
projects or activities shall be negotiated with the appropriate contacts by the project co-ordinators, and
with the support of each University. In the same way, and depending on available resources, the
parties shall be able to develop activitjes financed from lheir own resources-

ARTICLE 6: Validitv

After the MOU has been signed, the panies will submit the content to their national authorlties, insofar
as this concerns their legal or statutory obligations.
This agreement is signed for a period of tive (5) years.

Following a joint assessment regarding both its content and its applications, the present MOU may be

renewed for a period of equal duration.
It may be cancelled by each of the parties in writing giving at least (3) three month notice before the
expiry date of the MOU.
This MOU shall become effective on the date of its signature by the representatives of both
Universities.
This MOU is signed in quadruplicate (4), two copies in English and two in French, one in each
language for each party.

In wilness whereof, the parties undertake to execute the present MOU on the dates shown hereunder:

Bathinda, on

University of Lille Health and Law

For the President and by delegation
Prof. Eric BOULANGER

Vice- P res ide n t, I nte rnatio na I B e lat io ns

Prof. R.K.KOHLI
Vice Chancellor

Central University of Punjab
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{g ttn il fir< ge rit<r i qfr t ffi fo q-E eT=d.r riqe{ d 6c if retqrrrdr
Scparatc paging is givcr 60 ahis l,art in ordcr lhat it ma, bc filcd as a scparatc mmpilation,

MINISTRY OF LAW AND,IUSTICE
(Legislatiye Department)

New Delhi, tlta 28th Decentber, 2016/pausha 17,193g (Saka)

The following Act of Parliarnent received the assent of the president on the
27thDecember,2Ol6, and is hereby pub.lished for general information:-

TIJI] RIGHTS OF PERSONS WITH DISABILITIES ACT, 20 1 6

(No.49 or20l6)

[27 th Dccembe4 2016]

An Act to give effect to the United Nations Convention on the Rights of
Persons with Disabilities and for rnatters connected therewith orincidental
thereto.

Wneaees the Unite<l Nations General Assembly adopted its Convention on the Righrs
of Persons with Disabitities on the l3th day ofDecember, 2006;

AND WHEREAS the aforesaid Convcntion lays dorvn the following principles firr
enrpowerment of persons rvith disabilitics,-

(a) respect for inherent dignit1,, individual autonomy including the freedom to
make onc's own choices, and independence of Dersons:

(r) non-discdmination;

(c) full and efl'ective parricipalion and inclusion in society;

(., respect for difference and acceptaDce of persons w.ith disabilities as par.t of
. human diversity and humanity;

jes
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(r) cqurJitl' of oppot tunitl',

(, acccssibilrty:

(t) cquahly b(1u.en IDc and worl)ct:

(l) rcspcct for thc i:r'olving caprcjljes ofdrildrcn uith disabililjes and resi)ect

fof thc right ol childrcn $'i1h disabiiities 10 plescr\c lhl]ir idL-n1jlies,

AND w]IjjRr'As India is a siSnatory lo thc said Collvcntion;

ANo rvnurr-,o,s lndia r-atificd thc said (lo]rvcnlion oD thc lst day of Oclob.rr 2007;

^(u wlt trtls it is currsidered llc.cssary to implcmcnt thc Convcntion aibreraid'

Ilt, it enacted by Parliantent in the Sjxl)'scventh Ycar of the Rcpublic of India as

follou,s:

CI]APTER I

I'trELIt{INAR)

1. (1) Tris Act may be callcd thc Riglrts of Persons with Djsabilitics Act, 2016

(2) lt shall come into forcc or1 such datc ils the Centml Government tnay, by notilicatioIr

in dre Officjal Gazctte, apPoint.

2. In this Act, unless lhe context o{herwise requlres,-

(a) "appellate authority" means an authority notjfied undcr sub-section (-t) of
scclion 14 or sub-section (,1) of scction 53 or designatcd under sub section (,1) of

section 59, as the case may be:

(r) "appropdale Govemmcnl' I)leans,

(i) in rclalion to the Cenaal Govenlment or any establishmcnt t4rolly or

substantially financed by that Govemment, or a Cantonment Board constitulcd

uDdcr the Cantonments Act, 2006, the Cenlral Govclnment,

(if in rclation to a Slatc Govcmnent or any establishment, wholly or

substantially financed by that Govemment, or any local authorit,', other than a

Cantonment Board, the State Govelnment.

(c) "barrier" means any factor includin-q communicational' cultural' economic'

environnrental, institutional, political, social, attitudinal or structural factors which

hampers the full and effectivc participation of persons with disabilities irl society;

({ "care-givei' means any person incJuding parents and other tbmily Mcmbers

who widr or without pa)'Dent pl-ovides carc, support or assislancc to a person with

drsabilitl:

(e) "certifying authority" means an authority designated under sub-section (-/)

oI secrion 57;

(, "communication" includcs means ard formats of communication' Ianguages,

displayoftext, Braille, tactile communication, signs, large print, accessible nlultimedia,

written, audio, video, visual displays, sign languagg, plain-language, human-reader,

augmentativc and alternative modes and accessible infonnation and communicalion

technology;

(g) "competen( authority" means an authority appointed under section 49;

(h) "discrimination" in rclation to disability, means any distinction' exclusion'

restriction on the basis of disability rvhich is the purpose ol effcct of impairing or

rullilying Ore recognitioD. enjoyme[l or exclcise on an cqual basis with others of all

human rights and fundamentaj freedoms in the political, economic, social, cultural, civil
or any other field and includes all fonns of discrimination and:denial of reasonable

accoDrnodatioI]j

4l of 2006.
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(/) 'cslal)lishDtel)l jn..ludcs a (;oYctn]ltcnl csllblishl]l.Jll rno D]l\'lrc
cslilblislurc]lt:

!) "ltnd'nteirns thc Nalional |und constjtutcd undcl scclion do:

(l) (;o|cfltmenl eslilblishrndlt" ntcans a conlor:ttion cstabiislted b),or undcr a
CcntralAcl or StalcAcl or an lulho l), or- a bo(lt, owncd or cor)lr'ollcd ot. aicicd h1. thc
(lovcrnlnen{ or a local aulhorjl}' or a Goven)ntenl companl, as delinecl in secljor 2 of
ll)c Cloo)piiltics Act, 201 3 and jncludcs a I)cpatlDtcnt of the (;ovemmcnr;

(1) 'high suppor'l" means !n inrcDsive suppon, physical, pslchoiogical and
olher*ise, qhich ntay be rcquircd b1,a person q'ith benchmark disabiiity for daily
activilics, to takc indepcr)dcnt aDd r'nlbrrncd decision to access facilitics and
panicipatiog jn all areas ol lifi includin-q educatjon. entplo]'mcnr, fantily and community
ljfe and treatmcDl and rhernpy:

(rr) "inclusive educatiolr" mcaDs a sys(enr ol education wherein sludents with
and without disabjlitl, lcarr togerhcr and thc system ofteaching and lcaming is suitabiy
adaptcd 1() nleet the learning nccds of dilfcr.ent types of students vi ith disabiiitics,

(n) "infonnation ald commulicaticln technology" inclucies all scrvices and
innovations reiating to jnlormation and communication, inc'luding telecom scrviccs,
\r'eb based seryiccs, eleclronic aDd print services, digital and virtual services;

(.)) "institutiotr" nleans an institution for the rcception. care, protcction, education.
training, rchabilitation and any other activities for persons with disabilitjes;

(p) "local aulhority" mcans a Municipality or a Panchayat, as dcfined in clausc (e)
and clause (f of article 2.13P of the Constitution; a Cantonment Board constituted
under the Cartorncnts Act, 2006: and any other authority cstablished under an Act
ofParlianrent or a State Legislature to adrninister the civic affairs;

(g) "notificatjon" means a nodfication pubtished in the Official Gazetre and the
cxprcssion "notify" or'itotifit:d" shall be consrlucd accordinglyi

(/) "person with benchmark disability" means a person with not less than tbrty
per cent. of a specified disability whcre specified disability has nor becn defioed in
measumble terms and includes a person with disability where sprcified disability has
been dcfined in measurable tcrms, as cenified by the certifying authorjtyj

(.r) "penon with disabjlity" means a person with loDg tenn physical, mentt,
intellectual or sensory impairment \r,hich, in intemction with barriers. hinders his full
and effcctive parlicipation in society equally with otheni;

(1) "person u,ith disabiliry having high support needs" mcans a penon \aith
benchmark disabiiity cenified under clause (a) of sub-section (2) of section 58 who
needs high support:

(a) "prescdbed" means prescribed by rules made under this Act;

(1') ' private establishment" means a company, firm, coopemtive or other society,
associations, trust, agency, institution, ot€anjsation, union, factory or such other
cstablishment as the appropriate Government may, by notification, specify;

(l-') "public building" means a Govemment orprivate building, used or acccssed
by theiublic at large, including a building used for educational or vocational purposes,
workplace, cormercja.l activities, public utilities, religious, cultural, leisure or recreational
activities, medical orhealth services,law enforcetnent agencies, refonnatories orjudicial
foras, railu,ay statioDs or platforms, roadu,ays bus staDds or termiDus, airports or
walerways;

(r) "public facilities and serviccs" includes all forms of delivery of services to
thc public at large, including housin-q, cducational and vocatiotal lrainings, ernployment
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erd cllrrL-r ld\,aIarc[rc|1. sholjlir! 1]r nrrrkalirrq. ra:lieious. cultu,ll. Ieisurc ot

r-rclcalioraJ. mcclical, biultb irnd l0Jruhililalior]. blnkrn.q. lirrrnc,::trd insurancc,
commLrnicalion, postrl and rnJbr urltion. access lojusljcc. llublic uljl'ljes. llarspo(allort.

(y)'rc:rsoneblerccorlrrodltilrr"rDalnsncrcssrrlundallproprirlcrnoditicrtir)rl
and edjuslD)cnls, will]out inrPosing iL dlspr oJ)oJ lio]] a 1e or un.[]c buf.icn in il Parljcular
case. to ensLrre to fcr sons \r'ith disabjliljcs the enjo)'nrcnl or exercirc ol r ights equallj'
$'ith otircrs;

(:) 'iegister-ed olganjsalion nrcuns rn associatioo oi persons $ilh disabililics
ol a disablcd pclson orgarisation. associetior of parcnts oI pcrso,ls \\,ilh disabilities,

association of pcrsons with disabjlilies and faDil), mcDbers, or a volurtary or
non-gove].]rlncntal or chalitiiblc organisatiol or tnrst, society. or non profit compan)

working foi the rvcllarc of thc pcrsons $ ith disabilitics. cluly lcgisler ed under alr Act ol

Parliament or ii St.rte l-egislature,

(aa) '! ehebililalion 'refcrs 10 a process aimed at cnabiing per sons with disabiijlies
to attaiD and nlainlaiD optimal, physical, sensoly, intelleclual, psl'chological
cnvironnrcotal oI sociai functirD lcrels:

(z&) "Spccial Iirnploylnclt Exciiange" mcans arry office olplacc cstablished and

majntained b)'the Govemment for lhc callcctioo aDd furl)ishiJrg ofiDlbrnralion, ejther
by leepilg ofregisters or other\ise, regarding-

(r./ peisons who seek lo engagc cmployees fi'onl aulongst the pcrsons \\'ith
disabilites;

(11) pelsons rvith benchmark disability who seek elnployment;

(iii) vacancics to \\'hich pcrsons wilh bcnchntart disabilitjcs sccking
eDployrncnt lnay be appoxrted;

(:c) "spccificd disabiljty'means the disabilitics as sPecified in the Schcdulc;

(zrf "tlansponation systems 'includcs road transpoll, rail transpon, ail transpotl,

water ransport, para transit systcms for the last miie connectivily, road and strcel
infra$tructure. etc-;

(zc) "univcrsal dcsign ' means tllc design ofproducts, cnvironmcnts, programrnes

and scrviccs to bc usable by ali people to thc greatest extent possible. \tithout the

need for adaptation or specialiscd design and shall apply to assistive deviccs including
advanced technologies fbr paticular group of persons with disabilities.

CHAPfl]R II

RIcHTs AND ENTITI,EMEN,I-]S

Equatiry and 3. (1) Thc appropdatc Govcrnment shall ensure tlrat thc persons with disabilities

i""- enjoy the right to cquality, li1e $,ilh dignity and respect lbr his or her integrity equally with
drscnm'naron- other<.

(2) The appropdate Govemment shall take stePs to utilise the capacity of persons

$,ith disabilities b), providing appropriate cnvironment.

(3) No pcrson with disability shall be discriminatcd on the ground ofdisability, unless

it is shown that the impugned act or onissioD is a propotlionate rleans of achieving a

legitimateaim.

(4) No person shall be depfived of his or her per-sonal libcrty only on the ground of
disability.

(-!) The appropriate GovernmeDt shall take necessary steps to ensure reasonable

acconunodation forpersons rvith disabililics.

31r
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{. (/J llla a|l)ropn:rte a;o\!-J IncDl lnd lha Iocal r!lholili(,s shilil ltkc ntcasulcs 1o

cnsur. rirrr rJrc \\oirclr rnd childrcrj \r'jlh disi.biljlics.nJo),thcjr rjghrs.qu!lll' \!ith o1hcr.s.

(2) t hc app|opriate Covel.nmrrt aI]d local author ilrcs shall c sure thilt all children \rjth
.lisxbiljlj!-s shirll he!e rjsht on an cclual busis to fi.ceiy express thejJ vic\\.s on all mallcrs
aflirctiD-q rhenl and pJoi'idc tircnt :ippropl iittc suppor I kcePiDs i' \,ic\\, thcir age irrd disabilit)..".

-5. (/) 1llc pcrsoDs \filh disabiliti.s shall havc thc righl l(J livc jn thc comrnu ily.

(2) lhc aPproprjale (lovemntcnl shirll c|dcaloul lhrt thc persojrs \1,irh djsabilitjes
aI a.- -

k, not obligcd to Iive iD aDy panjculill.living anangenteDt: and

(D) given access to a raDflc ol jn housc- rcsiclcntial and orher community support
scn'iccs. inciuding pcrsonaJ assjslancc ncccssiir),to support Iiving \\.,ith duc rcgard Io
agc and gcnder.

6. (i) The appropriate Government shall take rneasures to protect persons with
disabilities from bcing subjectcd to toiur.c, cruel, inhuman or degrading lreatnrcDt.

(2) No pcrson \{,ifi disabilily shall be a subjcct of any rescarch without.

(l) his or her. free and ilformed consent obtained tlrrough accessible modes,
meatls and formats of communication; and

(il) priorpemission of a Comnittee for Rcsearch on Disability constiruted in the
prescr-ibed manner for the pulpose by thc appropriate Governlnent in which not less
than halfofthc Mcmbcrs shall thcnsch,cs bc cidrerpcrsons with disabilitics orMembers
of the registered organisation as defined undcr ciause (;) of section 2_

7. ()) Thc appropriate Governmcnr shail rake nlcasures to protect persons with
disabjlitics from all forms of abuse, violcnce and exploitation and to prevent tlre same,
shaJl-

(a) take cognizance ofincidents ofabusc. violence and exploitation and provide
lcgal remedies available against such incidcntst

(D) take steps for avoiding such incidcnts and prescribe the p.ocedure for its
reporting;

(c) take steps to rescue, protect and rehabiiitate victims ol'such incidents; and

(d) create awarencss and nake available infonnarion among the public-

(2) Any person or registered organisation who or lvlrich has leason to believe that an
act of abuse, yiolence or exploitation has been. or is being, or is likely io be committed
against any person wirh disability, may give informatton about it to the Executive Magisrrate
wilhin the local limits of whose jurisdiction such incidents occur.

(3) The Executive Magisfatc on receipt of such information. shall tate immediate
steps to stop or prevent its occuFence, as the case may be, or pass such order as he deems
fit for lhc protection of such person with disability including an order-

(a) to rescue the victim of such act. authorisitg the police or any organisation
working for persons with disabilities to provide for the safe custody or rehabilitation
of such person, or both, as the case may be;

(b) forproviding protective custody ro tbe person with disabiljty, if such p€t\on
so desires;

(c) to provide maintenance to such person with disabilitl,.

(4) Any police oflicer who receives a complaint or otherwise comcs to know ofabuse,
vioience or cxploitation towards anyperson $'ith disabilily shall infomr the aggrieved person
of-

.l)idren wirh
(litlbililics

( onr unily
lilc

exploitarion.
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(a) his or hcr r ighr to applr' 1|r yrr ol.rciir)n uJrCcr sub sccl;or (l) .rn(l llrc frJlr.Lrllll s

oi_1hc E\ccitLjrc Mr!lisltlllc III 'itlg lurisdictiolt to llovitlc iL\slsllucc:

(1,) Ihc patticulars 01 lhe r)erresl orgrrisirlion or instilulion \\'orkirg litr thil

rchabilitelion oI ir.r sons \\'ilh disebililics:

k') thc right to frcc lcgal aid: und

(.1) ll)c right to lilc a corr|lainl undcr lhe J)iolisions of this Ac1 or ary othcr laN

dealin-q * ith such ollcrtce:

Pr'olidcd that ltolhing in this scclio| shall l)c corslrlcd rn rDy rn.ll]nea ts lo re{lc\:c

the policc olliccrfrom his duty to proceed in accordancc $ilh lii\l'upon rcceipt of infot-matioD

as to thc conrmission of a cognizable offincc.

(5) If thc llxccutivc N4agislrltc finds llrat thc !llcled act or bchaviour constitttlcs an

oflencc under thc Inclian Penal Code, or undcr any othirr law 1br thc linle beilg in lorce, he

may t()I \rard the contplaint ro that effccl 1o the Judicial or Mctropolilan Magistrate, as lhe

case nay bc. havirg jurisdiction in thc matler

norccrion .nd 8. (-1) The persons with disatrjlilies shall halc equal protection aDd safety in situations
srlelv ofdsk, armcd conflicl, hunarita an cmcrgcD(ries and nattrral disaslers.

(2) The Narional Disastcr ManageDlent Authority and the Stale Disaster Management

Ar-ilhority shall Irke appropriatc rrcasurcs lo cnsure inclusion o1-persons \\"ith djsabilities jn

ils disaster nranagement activitics as dcfined urdcr clausc (e) of section 2 oI the Disastcr

Manage|nent Act. 2005 for the salety and protection of pelsons wilh disabilities.

(-l) The Djstdct Disaster Management Authority conslituted under section 25 of the

Disastcr ManagenentAct, 2005 shall rnaintain record ofdelails ofpersons with disabililics in

the dist-rict and take suitable measures to inlbrm such persons of an1, situations of risk so as

to enhancc disaster preparedncss.

(?) The aulhorities engaged in rcconstluction activities subsequent to any slhtatron

of fisk, anned conflict or natuml disastcrs shall undcr(ake such activitics, in consullation
with the conccmed State Comnrissioncr, in accordance with the accessibility requjrements oi
persons with disabilities.

Home and 9. (1) No child *,irh disability shall be seplualcd from his or her parents on the ground
lamilv. of disability except on an order of conrpetent coun, ii required. in the best interest of the

child.

(2) Where the parenrs are unable to late care ol a child with disability, the competent

court shall place such child with his or her near relations, and failing that within the comnrunity
in a family setting or in exceptional cases in shelterhome run by the appropriate Government
or non-govemmental organisation, as may be requircd.

Reproducrile 10. (,1)'lhe appropriate Govcrnment slrall ensurc that persons with disabilities have

rishls. accass to appropriatc infoflnation regarding rcproductive and fiu ly planning.

(2) No person wiri disabiiity shall bc subject to any medical procedurc which leads to

infertility without his or hcr free and infom]ed consent.

A cce s s ibit i ry 11. Thc Eiection Commi ssion oflndia and the State Election Commissions shall ensurc
in voting that all poliing stations are acccssible to persons with disabilities and all materials related to

the electoral process are easily understaDdablc by and accessibie to them.

12. (1) The appropriate Government shall ensure that persons with disabilities are able

to exercise fte dght to access any court, tribunal, authority, comnission or any other body

havingjudicial or quasi-.judicial or jnvestigative powers wilhout discrimination on tlle basis

ofdisabilitl,.

(2) The appropdate Govemment shall take steps to put in placc suitable supporl

mcasures for peNons with disabiJities spccially those living outside family and those disabled

requirirg high supl')ort for cxcr-cising lcgal nghts.
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i-l) 1ltc National l-t'rll Scr r iccs A utllrrit)' .nd tl)i Stlitc J_ir!iil Scr-\ icLrs Autjlorjlics
lgol l,)sl aoJlstilulcd undcr Ihc Lc-sdl .Scr!jccsAulh(riticsAct-l937shall nekc |ro\'isi0ns including

Jca\oDtble accon)ntodttion to eDsurc that pcrsons \\,jih disebililjcs havc access to any
s.hcr r', ll o! rtmtrc. facility or sctvicr- oflcr.ed by (h()l equalh \\,jlh olhcr-s.

(7) Thc npproprjatc CloverDnrcnt shaii lake sleps lo

(a) cnsurc that all thejr pultlc documcnls are in itcccssible tbrmats;

(r) cnsule tha( thc fi)ing departrnents, re-eisrry or an),otheI o11-ice ofr.ccords are
supplicd \rjth ncccssar) cquipmcnl lo cnablc liling, slorjng and rcfcring lo thr:
docunlcnts and cvjdence in acccssiblc lbrrnatsl arrd

(.) makc availablc all ncccssary facilit;es and cquipment 1o facilitare recordilg
oftcstimonies, ar€uments or opinion giVen bl,pcrsons u'ith disabilitics in lheir prcfen ed
Ian-{uage and means of communication_

13. (1)The aPproPriatc Govcmnrcnl shlril ensurc that (hc persors Nith disabjlities Legar capacrry
havc right, equally rvirh others. [o own or inherit property, movable or imlnovab]c, control
thcir financial affairs and have access lo bank loans, mortgagcs and olher fctrms of financial
credit.

(2) Thc appropriate Goveurmenl shall ensure that the pcrsons with disabilities enjoy
legal capacity on an eqrrai basis with othc$ in all aspects of life and havc thc right to cqual
recognition everywhere as any othcr person before the la*'.

(-l) When a conflict of interest arises between a person providing support and a
pcrson with disability in a particular financial, propcrty or other economic tmnsaction, t.hen
such supponing person shali abstain iiom providing support ro rhe person $'irh disability in
that transactiolt:

Provided that there shall not be a presumption ofconflict of interestjust on the basis
tbat the supporting person is related ro thc person with disability by biood, affinity or
adoplion.

(l) A person with disability may alter, modify or dismanlle any suppon an"ngement
and seek thc support of another:

hovidcd that such altoration, modification or dismantling shall bc prospective in
nature and shali not nullify any third p ty transaction entered into by the person with
disabiiity with the aforcsaid suppo( an.angemcnt_

(5) Any person providing support ro the person with disability shall not exercisc
undue r'nflucnce and shall respect his or her autonomy, dignity and privacy.

14. (1) Notwithstanding anything contained in any other law ibr the time being in provision for
force, on and from the date of comnencement of this Act, where a dislrict court or any guardianship.

designated authority, as Dotified by the State Covemtnent, finds that a person with disability,
who lrad been provided adcquate and appropriate support but is unable to take legally
binding dccisions. may be provided further support of a limited guar-dian to take legally
binding decisions on his behalfin consullation witll such pe$on, in such manner, as may bc
prescribed by thc State Govemment;

Provided that the Districr Court or the designated aurhority, as rhe case may be, may
grant total suppon lo the person u,ith disability requiring such supporl or where the limited
guardianship is to be grantcd repeatedly, in u,hich case, the decision regarding lhe support
to be providcd shall be revieu,ed by the Court or rhc designated authority, as the casc may
be, to determine the nature and manner of suppoil to be provided.

Explarntiott.-For the purposcs of this sub-section, "limited guardianship" means a
systein ofjoint decision which op€rates on mutual underutanding and lrust belween the guardian
and the person u,ith disabiliry, which shall bc limiled ro a specific period and for spcific decision
and situation and shall opcrute in accordaDce to thc \\'ill of the pcnjon widt disabilily.
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(l) O0 lnd ffont thc drrlc ol aor)Ircfcanr.nl ol lhis Ac1. c\tr\ gLlurdtrtn itpl)orlllcd

!ndcr irn) frovision ofar) other lrrl for thc tinrc bcur-c jn fLrcc, 1or it pcrsrtrt \\'ilh disebllll)
shall bt- clccmt'd to iuncljon as a luDilcd !Lrnrdren.

(J) ADl pclson wilh disrbilitl eg.lrievcd by the rlecision ol thc dcsignatcd lnrthorjly

rpPojDtirlr a legal gLtaldiau llrtl ptdtr an appcal to sucll alpcllatc aulbujl)'. as Dla)' bc

noliljcd b) ll)e State GovcDnreDl 1or l|e l)urPs.r.

D.rs igndlon oi l -5, l1) Thc appropt ilte Cio\,t-r nlllc n I shlll designltc onc or n)orr :irlh or itics lo rnobilise
.rorhorrri.s Io lhc conll]lunit) ar)d creale social l\vlrcncss 11) suppor{ pcrlsoDs \\'i1h disabilitics in alcrcisc oi
str|Po. thcir legal cepacity.

(2) Thc aLlthority dcsignatc.l und.r s h-scclion (/) shrll lxkc nrc;rsurcs 1or sctting up

suilabic suppcrl.t arrangements to cxercjsc 1ega1 capacity by persons rvith disaLrilJties living in

institutioDs ancl those with high sufl]ol1 nccds and ar),othcr mcasurc-( as nray bc requilcrl.

CII-APIER M

EDLTCA'DoN

l)ury of 16. The appnrpriatc Colerntrelt and lhc local authuitics shall cndcavout that all
cducalionrl cdueutitlral irrstitutiorrs lurrdcd ur rccu-griisell lry thtttr plovide irtclusivc cdu.atio,i to dlc

childrcn \\'ith dirabilities aDd to\\'3rdu that end shall-

'l lJI a;AZETII OJ'JN])lA IIXTIIAOIIl)l\AR)' ll'.,,rr ll

(i) admit theln v'jlhout discrimination and Provide educalion aDd opPoltutlitles
ibr-spods and Iecreatjon activitics cqually widr others;

(ii) rnake builrting, campus and various facilitics acccssible;

(iii) provide reasonable accomrnodalion accordin-e to the individual's
rcquirernents;

(lv) provide necessuy suppon individualiscd or otherwisc in cnvironments tllat
maximise academjc and social developjnent consistent with the goal of full inclusion;

(r) ensure that the educatior to persons who ar-e blind or dcal or bolll is irrlpd led

in the most applopriate languages and modes and rneans ol colnmunication;

(vi) detect specific learning disabilities in chiidren at the earliest and take suitable

pedagogical and other mcasurcs to overcome thcn;

(rii) monitorparticipatior, progrcss in tems of attainment levels and completion
of edrrcation in respect of every student with disability:

(vrlr') provide transportation facilities to thc children with disabilities and also

lhc atterdant of the childrcn with disabilitics having high suppoll nceds.

17. The appropriate Govcmment and the local authorities shall take the following
nreasures for the purpose of scction 16, narneiy:-

(d) to conduct survsy of school going children in every five years for idcntifyiitg
children with disabilities, ascertaining their special needs and the extetrt to which

these are being met:

Provided that the fifst surr'ey shall be conducted within a period of two yea$

from the date of cornmencement ofthis Act;

(D) to estabJish adequate number of teacher baining institutions;

(c) to taiD and employ teache$, including teache$ with disability who aie

qualificd in sign language and Braille and also teachem who are trained in teaching

children u,ith intcllectual disability;

(r4 to train professionals ard s{aff to support inclusive education a1 all levels ol
school education;

2.'15
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(a) lo cslabljsh:ldeqlrlllc nLrntbcJ ol resou,cL- cclllJcs lar supllorl cducatjoDxl
jnstjttrions at all lcvcls of scho(t cducittion:

{l) kt prontote the usc ofapp) opdalc aLlgrtcntatjr.r itnd al(ernaliVc nrodes includjDg
rlcirns erd torrnrts ol cornrr uD icalion. Br.aiilc and sign hngLra!c lo supplanrcnt ll)e Lrsc
01 orc s owD specch to Iuifi)i lhe daily.onnrunjcation nccds ofp€tsons uith spccch,
comnlurrciltio o, language clisabilities aDd cnablcs them to fanicipatc and contribulc
to thelr coDlDlLJnily and socjct);

(g) to providc books- otltel leaming ntatelil)s ancl appropriate assistivc dcviccs
1() studcnls u,ith bcnchDrark disabjiitics licc ofcost uf to the agc of eighreen ycars;

(r) 1() provide scholarships jn appropriatc cascs to students $,irlr benchl]]ark
diinbilirl.:

(, to Dlake suit,rLls rrrudillcatiort; jrr tlrr: curriculLurr ancl exiLrnination tl,rtcm to
Ineel the needs of studcnts uitlr disabilities such as exlra tine for complction of
examination papet facility of scribc or amanuensis, exemplion from sccond and third
languagc courses;

(/) to promote reseix-ch to irnprovc leamjng; and

(t) any othcr nlcasur-r:s, as may bc rcquircd.

18. The appropriale GovernDent and the iocal authorities shall take measures ro Adulr

Promote. prolect and ensure participation ofpersons with disabilides in adult education and educarion.

continuinS cducatioD pr(rgramrres cqually with others.

CIIAPTER TV

Sxrrr AND TJMII,OYMINT

19. (1) Thc appropriate Govenlmcnt shall fomrulate schcmes and programmcs including
provision of loans at concessional rates 10 facilitate and support employment of pe.sons
lvith disabililics cspccially for thcir vocational tr.alning and seif-employlnent.

(2) Thc schemes and programmes referrcd to in sub-section (/) shall provide for-
(a) inclusion ofpcrson with disability in alj nrainstream formal and I]on-Iormal

vocational and skill tmining schemes and programmes;

(b) to ensure that a pcrson with disability has adequate support and facilities to
ayail specific lraining;

(<) exclusive skill training programmes for persons with disabiljties with active
links with the n]arket, fof those with developmental, intellectual, multiple disabilities
and autism;

(d) loans at concessional rates including that of microcredit;
(e) marketing the product$ made by persons with disabilities; and

(/) maintcnance ofdisaggregated data on the progrcss made in th(] skill training
and self-employment, including persons with disabilities.

20. (1) No Government estabiishment shall discriminate against any person with
disability in any matter rclating to employment:

Provided that the approp.iare Govemmenr may. having regard to rhe rype of work
carried on in any establishment. by notification and subject to such conditiols, if any.
exempt any establishment from the provisjons of this section.

(2) Every Government establishrnent shall provide reasonable accommodation and
appropriate barrier frec and conducive environment to employees with disability.

(-t) No promotion shall be denied to a pcrson merely on rhe ground of disabiiiry.
(y') No Govemncnt establishnrcnt shall dispense with or reducc in rank, rur employec

u,ho acquircs a disability during his or her service:

trajning and
self

Non-
discrinrination
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i'roviclcd thlt, il an crrDl.i'cc lll!-f acquilins disabilitl is not slrillbic lor lhc fosl Jti'

u.rs holciirg. shrll bc shiliccl to somc olhcr 1)os( \{jth lhc silnlc fir.\' scrlc an.l scr'\'icc b{rDclrls:

Pr'ovided lurthef thal i1 it is Dot possible 10 adjusl thc cnrplol'ce.rgrinsl i1n)'posl, hc

nrl) hc kcfl or aL supcrnunlcrx^'p1)sl until a suilxblc post is a\'rilahle or he illlilins tlle agc

of sulLrraDruali{in, r'irictcvcr is cer'licr

(J) 'l'hc eppopriatc (lovcrntrcnl may iIamc policics lor loslrn.q rDd tratr-clel o1

cmpioyecs *'ith disabiJitics.

iijutrl 21. (1) Irycr),esli1l)lis|Drc t slrall rolil_y cqLral opportunit,- policy dctaiJing mcasutcs

::,1.1'' " propo'cri t,i bc takcn b)' jt in pulsuancc ol- the provisions of this Clhilpter in lhe manner as

tn"1 bc1'tr'.ribcJ bl llrc( crrlrrrl Gnr'^ttltt.cnt.

(2) llvcry cstabiislunent shall rc!:islcr a coPy of thc seid policy with lllc Chrel
Commissioncr or thc Slalc Comnrissioncr', as lhc case may bc.

tvajnreDancc 22. (-1) Evcry cstirblishrrcnt shail rnrintaiD rccolds oflhc pc.sons \\'ith disabililics in
C)l rccor ds- rclirtion to thc maltct of crnp)oynrcnt. l acilities provided and other necessary infbl mation in

conrpliancc u,ith thc provisions ol this Chapter in such fonr lnd nrlrner as nral' bc prcscribcd

by thc CeDtral Covc.nDrcDt.

(2) Evcry ernploymenl cxchrngc shall maintrin rccords of persons with disabilitlcs
seekjng ernploymenl

(-t) The recods maintaincd uniicr sub section (,1) sltall be open to jnspection at all

reasonable hours by such pcrsons as rlay be autho scd in their bchalf by thc appropriatc

Govemmenl.

Appointrnent 23. (1) livery Governrnent establishment shall appoint a Gricvance Redressal Officcr
of Gfievance for the purpose of section 19 and shall inform the Chief Conrrnissioner or lhe State

l:.dres\al Commssionet ls lhe case nray be, about the appointment ofsuch otficer.
Olir..r

(2) Any person aggrieved with thc non-compliancc of thc provisions of section 20,

may Iilc a complaint rvilh the Gricvancc Rcdressal Officcr', who shall investigate it and shall

takc p lhe malter witlr the estabJishmenl for cofcctive action.

(J) Thc G evance Rcdressal Officer shall maintain a register of complainls in the

maDner as may bc prcscribed by thc Ccntral Government, and every complailt shall be

inguircd within lwo weeks of its registration.

(4) If tie aggdeved person is not satisficd \\,i th the action talien on his or her complainl,
hc or she nray approach thc DistricGlcvel Committec on disability.

CHAPTER V

SOCIAL SECURITY, IIEAUTH, REHABILITATION AND RECIUJAIION

sociat sccufiry. 24. (])'lhe appropriate CoverD,nent shall within the limit ofits ecorromic capacity and

development formuJate necessary schemes and progranmes to safeguard and pronote thc

right of pcrsons with disabilities for adequate standard of iiving to enablc thcm to live
independently or in the conlnlunity:

Providcd that thc quantum of assistance to the persons with disabilities under such

schemes and progranrmes shall bc at least twcnty fivc pcr cent. highcr than the similar
schemes applicable 1() others.

(2) The appropdate Governmenl while devising these schemes and programmes shall
giye due consideration to the diversity of disability, gender, age, and socio-ecoronic status.

(J) The schemes under sub-section (,/) shall providc fot,-
(4) conrnunity centres u,ith good living conditions in terms ofsafety. sanilation,

health car€ and counselling;

(r) facilities for pcrsons r'ncluding chiidrcn with d;sabilitics llho havc no family
or have been abandoned, or ar€ without shclter or Iivelihood;

(c) support during natula.l or man-made disasters and in areas of coDflict;

v[ f
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(.4 supl)orl to \\ orrcr \ jlh (li\itbjltl\ J(rl ltvclillood lnd 1or upbringin-l ol thcir
chrldr err;

(.r) access to sele drinLing $atcl and l]pplopljalc itnd acccssiblc sanitation
llcilitics cspcciallf in urban slums and r-ural .1re.ls;

(f plovisions of aids and appliirces. rrredicinc and diagDoslic services and
conccli!e su,gcD'il-ec o1 cosl lo pcrsons \\'ith disabilities \\,jtit such incolltc ccilir:las
nray be notified:

(t) disabilil), pcnsion to persons u'ith dislbililies subJecl to such incornc ccilin,cl
as may be notified;

(lu) unemployment allowance to persons with disabilities ,.egistered with Spccial
Employmcnt Exchenge for norc thalt t$'o years and who could not be ltlaced in any
gaiJllill occupaliolt:

(i) care-givcr allou,ance to pcrsons wilh disabjiities u,ith high support needs;

f) comprehcnsive insurance scheme for persons u'ilh disability, not covcrcd
under the Employees State Insurance Schemes. or any othcr statutory or Govemment
sponsorcd insurancc schemes;

(*) any othcr matter which the appropriarc Govemment rnay think fit.

25. (1) The appropriate Governrncnt and the local authorities shall tal<c necessary Heahhcare.
mcasures for tlre persons with disabilitjcs 10 provide,

(a) free healthcare in the yicinity specially in rural area subject to such fanily
income as may be notilled;

(l) barrier-free access in a)l parts olGovenment and private hospitals and other
hcalthcare institutioDs and centres;

(c) priority in attendance and treatment.

(2) The appropriate Government and the local autho ties shall take measures and
rnakc schemcs or programrnes to promolc hcalthcarc and preyent thc occunence ofdisabilities
and for tle said purpose shall-

(a) undcnake or cause lo be undertaken surveys, investigations and research
conceming the cause of occunence of disabilitics;

(b) prornotc various methods for preventing disabilities;

(c) scrcen all the children at lcast oncc in a year for the purpose of identifyjng
"at-risk" cases;

(4 provide facilities for trajning to the staffat the pdmary health centres;

(e) sponsor or causc to be spotlsorcd awafencss campaigns and disseminate or
cause to be disseminated information lbr gencral hygiene, health and sanitation;

(, take measures for pre-natal, pcrinatal and post-natal care ofmother and child;

k) educate the public through thc prc-schools, schools, primary hcalth cenftes,
viilage levcl *orkers and anganx,adl workers;

(h) create a\\,areness amongst the masses through television, radio and othcr
mass media on the causes of disabilities and the preventive measures to be adopted;

(l) heaithcare during the time of natuml disasters and other situations of risk;

(/) essential medical facilities for life saving emergency teatment and procedures;
and

(,t) sexual and reproductive healthcare especially for women with disability.

26. The appropriate Govelnmenl shall, by lrotification, make iDsurance schemes for lnsur.nce
their employees with disabilitics- schenes.

27, ( l)Tlrc appropriatc Covemment and thc local authorities shall within their econotnic Rehabitirarion.

capacity and development, undertake or cause to be undertaken sen'ices and programmes of
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;cirlhiliretioJ]. Jr:lrticLrl:irlv iir lhc rrr,:rs o1_hcilth. cdLrarlior Ind crnJto\,nrcnl lirr all pctrons

\\ith dislbilirics.

(2) For thc purposes ol sLrb section (-1). the approprjlle c;o|cnmcnl ard thc locll
eLrlhortics lnr) qrrnl finirnajel ll\:is1llDcc 1o non (iovi:rnrrcntal C)r'ganisetiorts.

(i) lire appropriatc Covi:rnmcnl alrd thc locrl !ulhorjlics. rvhilc Iortttulrtling
|chabjiitation poiicies shali consLrlt thc non-GovclnmeDlal C)rganisations $'orkirg 1ol thc

cause oi persons \\'ttlr .lislibiljLrcs.

Rcscarch and 28. Tlrc aPp)oprjrlc ajovcrnnrcnt shall inilialc or causc lo be initiillcd teseerch ltnd
dcvelopnrert. dcveloprnent through individuais and institutions on issues \\'hich shall cnhance habililaliorr

:rnd rehabilitation and on such olher issues *hich are necessary fb1 the en]powcrDrcnt of
persons with disabiijties.

Cutture and 29. l}c applopriatc Govirllltlcnl nrd fhc locai ruthorilics shrll takc mcasurcs to pronolc
, cc rc atton and pr otect thc righls of all pcrsons u,ith disabilities to havc a cullural lile and to partrcipatc

in rccrcalional activitics equallv wilh others which includc,-
(a) facilities, support arld spoosorshjps to anists and u'ritcrs u'ilh d:sabilily lo

pursuLr lhcir inlclcsts and tal.nts;

(lr) eslablishn)cnt oi a disability history II]uscuDr \1'hich chronicles and interprels

thc historical cxperiences of persons with disabilities;

(c) making art accessjble to persons with disabilities;

(4 p.omoting recreation centrcs, and other associalional aclivities:

(1) facilitatjng participation in scouting, dancing, art classes, outdoor canps and

ldventu.e activities;

(/) rcdcsigning courscs jn cultural and arts subjccts to cnablc panicipation and

access ibr persons u'jth disabilitics;

(g) devclopilg technolog),, assistive dcvices aDd equipments to facilitate access

and inciusion for pcrsons u,i[h disabilities in recrcaLiona] activities: and

(ft) ensuring that persons \r'ith hearing jmpairment can have access to tclevision
p.o-qrammcs with sign language interpretation or sub-titlcs.

sporring 30. (-1) The appropriatc Govemmenl shall take measures lo ensure elfective participalion
activiries in spor-tr'ng activities of the persons with disabilities.

(?) The $ports authorities shall accord due recognition to drc right of persons witll
disabilities to participate in sports and :hall make due provisions for dle inclusion ofpersolrs
with disabilities in thcir schcmes and prognnxnes for the promotion and development of
sporting talelts.

(3) Without prejudice to the provisions contaioed in sub-scctions (1) and (2), the

appropriate Govemment and the sports aulhorities shall lake measules to,-
(a) restructure courses and programmes to ensure accass, inclusion and

participation ofpersons with disabilitics in all sponinB activitics;

(D) redesign and support infiastructure facilities of all sponing activities fbr
persons with disabilities;

(c) develop technology to enhance potenlial, talent, capacity and ability in
sporting activities of all persons with disabilities;

(d) provide nulti sensory esscntials and features in ail sporting activitics to

ensurc eflectivc participation of all persons with disabilitics:

(e) allocate funds for development of starc of an sport facilities for training ol
persons with disabilities;

(/) promote and organise disability specific spofling events for persons with
disabilities and also facilitate a\vards to thc winoers and other Participants of such

spol-llDg evcnts.

L. I
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31. f/) Nor\\'ilhslln(ling xn,\,thiD.g conraincd in thc Righls of Chiltlrcn to Frce and
35 ol l0(r9 alonlPulsor)'ldlrcaljon Act, 2009, cr,crl chjld u'jtb bcnchrra:1, djsabilily bcru'ccD the agc of

si)i to cjglltccn ycals shall hdve lhc rjght to ficc cducation in a neiglrbourhood sc|ool, or jn
a sDecial school. of his choice.

(2) The eppropriilte Govemllcnl and iocll authorities shall cnsure that evc.y chjld
q'ith &nchmark disabjlit),has access to licc cducation in an appropriate environment till he
allatns tlte age ol cighleel ycars.

32. (l) An C(t)\'crnDrcnt inslitutions of highcr cduc:rtion and otlrcr higher education
institulions receivinll ajcl Irom tbc Governnenl shall rcscla,/e not less than five per cent. scals
fol persons with bcnchrnark disabilitics.

(2) The persons with bcnchmark dislbilitjcs shali be given an uppcr agc rclaxa{ion of
livc ycars for admission in institurions of highcr educatjon.

33. The appropriate Govcrnment shrll-
(, idcntify posts in thc cstahlisllments \vhich can be held bl,respeclive category

ol pcrsons vith benchmark disabjlities in rcspcct of the vacancics reserved in
accordance with thc nrovisions of scclion 34:

(ii) constitute an expcrt commitlcc with reprcsentation ofpcrsons with benchmalk
disabililics for identification of such posts; and

(iit undertalie periodic review ofthe identified posts at an interva] not exceeding
thrce years.

34. f/) I1very appropnate Govenment shaliappoint in every Govemment establishntent,
nol less lhan lbur per ccnt. of the total nunrber of vacancies in thc cadre strength in each
group oi posts DreaDr ro bc fiiicd with persons with benchnrark disabilities of which, one per
cent. cach shall bc reserved for persons u,ith bcnchmark disabilities under clauses (a). (b)
and (.) and one per cent. for pelsons q'ith bcnchmark disabilities under clauses (d and ("),
namely:-

(a) blindness and low vision;

(b) deaf and hard of hcaring;

(c) locomolor disability including cerebral palsy, lcprosy cured, dwarfism, acid
attack victims and muscular d),:rtrophy;

(4 autism, r'ntellectual disabiliry,, specitic icaming disability rmd mental illness;

(e) nultiple disabiliries from amongsr persons under clauses (a) to (d) including
deaf-blindness in the posrs identified for each disabitities:

Provided that the reservation in promotion shall be ir accordarce with such instructions
as arc issued by the appropriate Govemnent from time to time:

Prqvided further that the approp ate Goyenment, in consultation with the Chief
Comrnissioner or the State Commissioncr, as the case may be. nay, having regard to thc type
of work carried out in any Government establishment, by notification and subject to such
conditions, if any, as may be specified jn such notifications exempt any Government
establishment liom the provisions of this section.

(2) Where in any recruitment year any vacancy cannot be filled up due to non-
availability ofa suitable person with benchmark disability or for any other sufficient reasons,
such vacancy shall be carried fonvard in the succeeding recruitment year and if in the
succeeding recruitment year also suitable persou with benchmark disability is not available,
it may filllt be filled by interchange among th€ five categories and only when there is no
person with disability availablc for the post in that year, the employer shall fill up the vacancy
by appoinhnent of a person, other than a person u,ith disability:

.hildrcn s i(h
brnchriart
di brlirics.

in hi8hcr
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Speci.rl

l)ro!idrd 1l)llt if llre nltLId oJ_ vucaI]aies in ln .sl:rlrlishrrcrrt is such lirrtt e rtircrr
c:rlegoiJ olfcrsor c:urr01 hc cnrplo)cd, thc vacancrcs nlrl) be inlcichaDgcd itnrorril llrt'filc
calcgoJjcs \r.ilh lhc frior allrolil ol lhc airpropliarlc (jolernrncnl.

(J) Tlrc afprofriirtc (io\ernlrLrnl lnaj\,, by rrotification 1>ro|ide iirr sucll Iclal)ir1i()n oi

ruPpcr agc lirlit for cnll)lovrncnt ofpcrsors u,jth bcnchrDlrk disrbjlily, as it lhilks 1ll.

3-5.'i'hc appropriltc (jolcnllllcDt ar.l tlre local aLrlh.Jrilics sllall, !\,ilhin thc lin!1 o1 1l)ejr

ec('roDric capacit! a|d deielopment. proride inccntives lo eDrplo),cr in fii\rtc \,'!lor to
cnsLrrc thirl al lcasl livcpcr ccnt- ofthcir \\'ort forcc rs con)poscd o1_pcrsons rvilh bcrrcltrnark
disabilit;.

36. Thc applopriate Co\lernrrcnt rnay, by Dotificalion. require that llol1i such date, thc
emplol,cr in cvcry estahlish mcnt sh;r li hlrn ish such in fr rnnation or retur r as lJray be prcscril)ed
l)y lllc Ccnlr;ll G()vclnnrcDt in rclation lo vacarcies appojDted for-pclsons uilh bcnchrrark
disabilily thal have occurred of arc aboul to occur jn that cslablishmcnl to such specjll
employDrel'rt elchaDge as nay be nolified by the Ccntral Covcrnlrclrt and thc cstablishtrcnl
sirJll Ilrpreupol torrrpll rlith ,u.h requi'jtion.

J/. I he apProprir(c Go!er,)r]rcrrt a0d the local authofities shall, b)'notification, ntake

schemes in favour ofpersons with benchmark disabiiiljes, to providc,-

(a) fivc pcr cent. reservation iD ailohent of a-qricultural land and housing in all

rclcvant schemes aDd developDrcnt pro-qramnres, with appropriate prioril)'to worncn

with bcnchmak disabilitics:

(b) fivc pcr cent. rcservrtion in all povcny allcviation and various dcvclopnentai
schemes with pdodty to women with benclrmark disabilities;

(c) livc per cent. resen'ation in allotment of land on conccssiollal rate. where

such land is to bc uscd for thc pur?osc of promoting housing, sltclter, sctting up of
occupation, business, cnterprise, rccreatioll centrcs and production centres.

CIJAPTDR VlI

Spccial

Special

disabili(ics
wnh bish
s'rpporr.

38. (1) Any person rvith benchmark disabilily. who considets himscll lo be in need of
high support. or any person or organisation on his or her behalf, ll]ay apply to an authorit)'.
lo be notified by the appropriate Govcmmcnt, rcquesting to provjdc high support.

(2) On receipt ofan application uncler sub-scction (1), the authority shrll rcfcr il to an

Assessmcnt Boatd coDsistine of such Members as may bc prcscribed by the Central
Govcnlrllettl-

(-?) The Assessment Board shall assess lhe case refcrred to it under sub-section (1) in
such nlanner as may be prescribed by the Central Govcrnment, and shall send a report to the

authority certifyiDg the need of high support and its nature.

(l) On receipt of a report under sub-section (-l), the authodty shall take step$ to
providc support in accordaDce with the repoft and subjcct to relevant schemes and orders ol
the approprjatc Govemnent in tbis bchalf,

CIIAPIER \TIII

OF AITROPRIATE GOvERNIIEI.T5

Sltcr,qr t,trovrsr<-lls FoR priRsoNs $llll lx(ill SUDl]lLl N_!.ED5

DUTIFJ

39. /-/) Tbe appropriate Govenment, iD consultation with the Chief Commissioner or
thc State CornmissioDer. as the case may be, shall conduct, encou.age, suppo.t or ploDote
awa-reness campaigns and sensitisation programmes to ensute that thc dghts of the persons

with disabilities provided under this Act are protected.

(2) Thc programmes and campaigns specified under sub sectjon ( /) shall also,-
(a) pronrote values of inclusion, tolerance, enrpathy and respect for diveffit),;

(D) advance recognition of the skills, mcrits and abilities of persons wjth
disabilities and of thcir contributions to the u,olkforce, labour market and profcssional

I
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(r) litstcl tt]sfr-cl lirr.tltc dccisiorrs tDldf by |ils(rts wjth disebililics on ill
Dullcts r.lillcd to Ilirnill, li1c. r'clatir)nsltil)s. brari g rrd taisirg childrc|;

(., prolidc oricnlalion and scnsitisatjol itt thc scltool, collcgc, LlDivcrsit),aDd
p|olissionaJ treining levL'l oD tlrc hLrrlar) c0ndition of disabjlity end thc ri-ehts of
pcrsons \\'ilh disabiljtics;

(r,) providc oricnrittio and sL-lsjlisrtion on disablinr conditions and rirhts cll-
pcrsons ilith disabjlitics to entploycr.s. adntilist-ltors and co workcrs;

(, eI1sur c that titc rights ofpcl sons \\'jth disabiljlies atc i ciucjcd in thc curriculunt
in lJnivcrsities. c,:riJcges and schooJs.

40. The Centlai Governrrcnt shail, in conslrltation with the Chief Cornmissioner, Accessibilir),.
lbrnrulafe rules for pcrsons u,ith disabilities laying down the standards of accessibiiity for
the physical cnvironotcDl, trilnsp.rlatlon, itiiormatiou a)td contmunications. includiDg
appropnale techDologies and systems, aDd olhcr Iacilities an(l serviccs provided to the
public in urban and rural areas.

41, f/) The appropriale Goverumcrt sh.li lakc suitabje measures to provide,- Acccss to

@) facilities lbr persorrs u,irh disabilities at bus stops. rajlway stations and lr:rnsport

airpons confonni|g to rhc accei^sibility standards relatjng to parking spaces, toilets,
tickedng counters and tickcting machines;

(D) access to all modes of transporl thxt corform the dcsjgn stiindards, including
retrofining old modes of transport, rvherevcr tcchnically feasrb/e and sate tbr persons
with disabilitics, cconomically viablc and without cntailing major structural changes in
design;

((, accessibie roads to address mobility necessary for persons with disabilities.
(?) Thc appropliatc Governlllcnt shail dcvelop schemcs programrnes to prornotc thc

personal mobility ofpersons with disabilities at affordable cost to provide lor,-
(a) incentives and concessions;

(r) rclrofitting of vehicles; and

(c) personal mobility assistancc-

42. The appropriate Govemment shall take measures to e45u1s th31,-
(i) all contents available in audio, print and elecbonic media eLre in accessible

format;

(ii) persons with disabilitics have acccss to electronic media by providing audio
description, sign language rrterpretation and close captioning:

(ii, electroDic goods and equipment which are meant 1br every day use are
availablc in unir clsai dcsign.

43. Thc appropriate Govcrnnent shall tak€ measures to promote development. Consumer
production and distrtbution ofuniversally designed consumer products and accessories for 8oods.
general use for persons with disabiiitics.

44. (1) No establishment shall be granted permission to build any structure if thc Mandalory
building plan does nol adhere 10 thc rules formulated by thc Central Govemment undcr observance of
sectioll4o. accessibiliry

(2) No establishment shall be issued a ceftificate of completion or allowed ,o ,ok" "t'ntt
occupation of a building unless it has adhered to the rules formulated by tlle Central
Goyemment.

45. (1) AII existin-e public buildings shall be made accessible in accordance with the Timc riDrir
rules formulated by the Cenkal Covernnrent *,ithin a period not exceeding five years from the fof makins

date of notification of such rules: 
;l;::1,1.,,,"

Provided that the Central Govemment may grant extension of time to the States on a and premises

case to case basis fbr adhcrence to this provjsion depending on their statc of preparedness accessib-h and

and othcr rclated paramcters. 
lr'jiT":::."
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(2) Thc rppr ilpr ilte ( lor'cr nm.-n1 and lhc lot al lu(h,.'r itics shrrll fortnu Iirlc rlrld PLllrlish

JD acl,on pl!r) brscrl or) p.ioitisation. for providing lcccssibilitf irt all thcjl blildirrgs lrncl

sficcs pr o!idirg cssenlial scr vjces such ils all prltrlt v lrealth ccr)lrcs. civil llospil.lls- school5.

rrjl\ray slatiors ard b!s slolls

46. The serli,:c pr-ovidcrs rl'hctllcl Ctlvernmcnt rll priva{c sh:rll ptovjdc sclljces 1t

ilccoidince u,ith tlre rulcs on accessibilily 1-ornlulate.] by thc Celltral (io\rernnlcnl undcl

seclion r10 $Jithin a pcriod o1 1*'o ycus Itoirl ll)c date of notillc.lliorl ol sLrch rulcs:

Provided thal the CeDtral Covenntcnl in consultalion \\'ilh the Cllicl (irmnlissioncr

ma), gfanl cxlcDsioD o1_linle lor pl ovidin! ccftain calcgolJ of ser!jccs in accordance \\'jlh thc

said rulcs.

H u n,r:r 47. (-/ ) Without prej Lrd icc b any fu ncl jon and power of Rehabilitation Council of Indja

coDsrjrured underthe Rehabiiitalion Council ofIncljaAct, 1992, rhe applopriate Covemmcnl 3'1 ol I991

dcveloPnrcnt' 
shalJ €n,:lea\,our" to dcvclop human resource for the purposes of lhis Act and to thal eDd

shall.-.

(..r) mandate lrajning on disabilily riShts in all coulses for the training of
Pa-nchryrtiRaj Menrl)ers. lcgisl:irors. adnrinistrators, policc officials,judgcs and lawyen;

(l) indLrct disability as a conponent for ali cducation courses lor schools, collegcs

and Universily teachcrs, doctors, nunes, para-medical personnel. social welfire oflicers,

rural developnrent olliccrs, asha u/orkers, dxf.lrrnddi workers, engineers, alchitccts,

other professionals and community workers;

{c) initiarc capacity buildilg programmcs including training in indcpcndcnt living
and conrnunity relationships forlarl)rlies, DeD)bers ol conmunity and othcr stalieholdels

and carc providcrs on carc giving and suPPoll;

({ cnsurc indcpendcncc t.aining forpcrsons wiLh disabilitics to build comrnunrt)'

relationships oll lt'lutual contlibulion and respect;

(c) conduct training programmes lbr sports teachers rl'illr locus on sPo s, {lanles'
adveDture activitiesi

(/) any olher capacity dcvelopment measurcs as nay be required'

(2) All Universities shall promote teaching and research in disability studies including

establishnent of sludy centrcs fot such studies.

' (J) ln order to fulfil the obligation slated in sub-section (-1), the appropriate Govemmen(

shall in eve.y five ycars undertake a nced based analysis and fornlulate Plans for the

recruitnent, incluctir,rn, ueltt,iti:rlit-rtr, olicDtation and trainiDg ^f srritrhlr: Pcrsonnel t{)

undcrtake lhr variorrs rcsponsihilities under this Act.

Social audit. 48. The appropriate Govemment shall undedake social audit of all general schenes

and programmes involving rhe persons with disabilities to ensure that the scheme and

progranmcs do not have an adverse impact upon the persons with disabilities and need the

requirements and concems of persons \\'ith disabilities.

CHAPIER iX

Rricrs-r'RAIroN orr rNsrllu'JIoNs -- ltlH;,:i,:" 
DISARTT rIrlrs 

^ND 
GRANTS ro sucH

CompeteDr 49. The State Government sllall appoint an authority as it deens fit to bc a competent
authorrlv' authority for the pur?oses of this Chapter.

Regisrririon. 50. Savc as olhenlise provided undcr thjs Act, no person shall establish or maintaln

any iDstitution for persons with disabilities except in accordancc with a certificate 01

registration issued in this behalf by the competent authoflly:

Provided thar an insritution for care of mentally ill pe.sons. which holds a valid licence

under section 8 of thc Mental Ilealth Act, 1 987 or any other Act for the time being in force, 1,1 of 1987.

shall not be rcquired to be registe.ed under this Act.

.i
t
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-51.f,/) h\.r) rnlljcillior)tor:r.crrrll.illcolrt-gistratioushellbelnirdclotlrcconrpLrlcnt At)irlrcarj{,r.
Iulhor'it_\ iI sLrch frrDr and jr) sufjl |)i|Itat.us rnul, bc |r.cscribcd bt, llra Stillc CovernnrcDt. !rrdfrrril,I

(2) Orr rcccjPl of an applicalion untler sub-sercljor (1). the coDucrcql lutho ly shall :li]"l:il: :'
nlrke such ergLrir ir:s as it rDal' deern 1it and orr hcing sat isficd thar rho lf|licirl has cornplierl
\\ irh lhc reqLrj, cnrc|rs of this Acl rnd llrr rrlcs nredc lhereundel., i1 shall !! ani r cer tjficarc .,1'
rc:!islraliori lo thc applicanl \!,irh in a per iod oi riDery d.),s of l.eccipt of lpplicario' and iI ni)1
srtislicd, rhc <.'rpelcnr aulh{rrit-\, shali- b'ordcr rclusc to grant the ce,1ificalc appiir:rJ for:

I'rovidcd lhal bcfore malirrg anl,orck:r tcfusing lo glaDt a ceiillcale. titc contpetenl
iiuthoritY shall sive rhe applicanr a rcascrnablc o|fonunity oJ bciog heard and every ordcr of
rcfusal to grant a certificatc sh:lli bc coDll]lunicatcd to the applicanl irr rvrrLrrrg.

(3) No cerrificatc of registrarion shal) be granted under sub section (2) unlcss the
insrr'tulion with rcspccr t'*,hich an apPlication has been madc is in a posilion ro pr.ovidc
such facilitics a d nrccl such slandards as ma1 bc prescribcd by ihe Slalc Govcmmcnt.

(4) The cenilicatc ofrcgist,alion granted under sub sectjon (2) ,_
(a) shall, unlcss levokcd undcr scction 52 rcnrain in forcc for such pcriod as may

be prescribed by the Statc Govemnlcnt:

(D) rray be rcneu,cd fron timc to tiDe for a like pcriod; and

(c) shall bc in such fonn ald shall bc subiect lo such conditions as may be
prescribed by the State Govemment.

(-5) An applicarion for rene$,al of a ccrlificate of registration sholl bc m8dc not lcss
than sixly days before the expiry of lhe period of validity_

(6) Acopy ofthe ceiificare oI regisrration shall be displayed by rhc inslirurion in a
conspicuous place.

(f livery applicarion made undcr sub-seclion (1) or sub-secrion (-i) shall bc disposed
of by the competent authority within such period as may be prcscribed by the Statc
GovemnreDt.

52. (1) The compctent aulbority rDay, if it has reason to believe that the holder oi'a RevocaLion
cedilicate of rcgistration granted under sub-scction (2) ofsection 5l has,- of

(a) made a statement in relatjon to any application for the issue or renewal of the 
registration

ccrtjficatc which is incorrect o!'falsc in materjal particulars; or
(r) comnrifted orhas caused to be conrnitted any breach ofnrles orany conditions

subject to which the certificate was granted,

it may, after rnaking such inquiry, as it deenrs fit, by order, revoke the certificate:

Provided that no such order shall be made until an opportunity is given to the holder
of the certificate to show cause as to why the ccrtificate of registration shall not be revoked.

(2) Whcre a certificate of registration in respect of an institution has been revoked
under sub-section (,1), such i'stitution shall cease to function from IIe date ofsuch revocation:

Provided that where an appeal lies under section 53 against the ordcr ofrevocation,
such rnstilurion shall cctsc lo funr.tion,-

(.u) where no appeal has been prefered immediately on the expiry of the period
prescribed for tire filing of such appeal; or

(r) where such appeal has been prefened, but Iie order of revocation has been
upheld, from the date of the order of appeal.

(-l) On the rev(ration of a ceflificate of registration in rcspcct of an jnstitution, the
competent authority may dircct tbat ary pe^on with disability rvho is an inmate of such
inslitution on the date of such revocation, shalt be-

({?) restored to tite custody ofhis or her parent, spouse or.lawful guardian, as tie
case nray be; or

rj

\ol



rppl)- (o

b] Cenlral .rr
Srrlc

Cuidcllnc. Jor

:rpccificd
disatrilitics.

Dcsignatron
0f cerlilying

AIr|e I L

tf 'I IIE G AZE I"I I:. Ol: lNl )lr\ EXl ltACrltl)lnlAlt)' lI'l r lJ

i/r) tJirnslr-rcd lo !r))'olhar rn!lillilion sl)ccificd i)\'11)e c(-rrrllflanl :llrlhonl)'.

(/l Il\cr\ inslituljorl $irich holcls | .L)lil-icrlc of regislritljor uhich js r,rvokcri undcr

lhjs seclion sh all. iDrrncdiately altcr sucli r e\ octllio . surrcndcr such certificalc 1o the colr]Pelcnl

author r1)'.

5-3,(/)Anl pc|son aggriLr|ed b)'th.ordcr oJ llreco P.lcrtl luthority fclusjn! 11)!lanl

a certillclle oi rc!istr alion or r.\,okinfl ! ccr lifrcelc oI rc-qislr ltlon llal', $ ithin sLrch pctiod as

rn11, be prescr ihcd br. thc ,State Go]'crnmcrl. l)r eler irlt appcai 1o such aPpcllale rulhor j1!, as

r!a) bc DoriI)cal Lr) thc Slate Govclnmcnl rgrinsl such r-cfusll or rcrocati(rr.

(2) l'he ortjcr oi lhe appcllatc aurhoritl ort such appcal shall bc finaL.

54- Nothing conlaincd in this Chaptcr shall apply to an instjtulion lirr persons rvith

disabililies estrblished or mair)tajlled b)' thc CleDlJal GoverDlncnt or a Slalc GovennDent.

55. Thc alrpropfiale Govemment mly rvilltin the litrrils oI I heir- cconoinic caPiicilY and

development, granl lrnancral assrslance to registercd instituti(nls to ptovide services and 1o

InrplcrncnL tllc schcrtes ard plogralrrlcs lrr pursuurcc uI tJrc pruvjsiolls of tl)is Act-

clrAl' lR x
CERTII,I('AIloN oF stECIftED DISABtl,lrlEs

56, The Ccntral Government shall nodfy guidelines fo, tlle Pu,-pose of assessing the

exteDt ()1'specified disabili(y in a pcNoD.

57. (l) The appropriatc Governmcnt shall designate persoDs, having requisite
qualifications aDd experience, as ccr'lilying authodtics, who shall be competent to issue thc

cenificale otdisability.

(2) Thc appropriale Govommcnt shall also nolify thcjulisdiction within which and the

lerms aDd conditions subject to which. the cenifying authority shall perfonn its certification
functions.

58. (1) Any pe6on with specified disabjlity, may apply, in such tranner as may bc

prcscribed by thc Ccntral Govenlment- to a ceflifying aufhority haYing jurisdiction, for
issring of ;r r:elificrtc ofdisahility.

(2) On roceipt of an application under sub-scclion (,1), the celtifying authority shall

assess the disabiliry ofthe concerned person in accordance wjth re)evant guidelines notified
undcr scctioD 56. and shall, after such assessmenl, as thc casc may be,-

(a) issue a certificate of disability to such person, in sttch fotm as may be

prcscribcd by the Central GovernDcnt;

(b) inlonn hirn in writing that he has no spccificd disability.

(-t) Thc cenificate of disability issued under this section shall be valid across the

country.

59, (l) Any person aggricved with decision o{ the certifying authority, may appeal

against sucir decision, within such time and in such lnaDner as may be Prescribed by the

State Govemment, to sucb appellale autbority as tlrc State Government nlay designate for
1he purpose.

(2) On reccipt of an appeal. thc appellate authority shall decide the appcal in such

nranner as may be prescribed by the State Govemment.

Appcnl alrainsl

cerlifying
authori(y.

t-
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(rll. (l)1'11c Cenlrill (lolefnnlenl shirii. b) ndificaijon. constitulc a bodl to be knol,n cor)srrrurion
as lhc ('rnlral Arlvisoly L3oard on Djsebilil)' Io trxclcisc the po\\trs coDia,l.cd on, aDd to 01 ccnrrrl
perlirnr thc luncrions assigncd 10 il. uDdcr rhis Acl. ll];i:i

i2) Thc Central Advisorl, Board sh11ll consist ol Di\.tb,lirv

(.1) thc Nrinjslcr in cirarge of IJclarlnrclrt of l)isabilit) Allairs in thc Ccnhal
Govclnntent, Chairytcrson. .,r oJfr.io;

(D) thc Ministcr of Sralc in chargc dcaling u,irh DcparrnrcDr of Disabiliry Allairs
in the Ministry in thc Central Governl]rent, Vicc Chairpenon. er rlf./i,;

(.) threc Membcrs of P:rrliameDl. of whoDt r$,o shali be elccte,d by Lok Siibha ard
one by the Raj),a Sabha, Membcrs. ct oJJicio;

(@ thc Ministcrs in charge of Disability Affairs of aJl States and Administratorc
or Lieutcnant GoventoIS ()1-the Ulliotr tcltitories, Menbers, er .rl7icio,

(e) Secrelarjcs 1o the cove,DDenr oJ lndia in chrrgc of thc Ministrics or
I)cparlrncots of I)isability Affairs, Social J usticc and EmpowcnncDt, School Education
and Litcracy, and lligl)cr Education, Wornen and Child Developrncnt, Expenditure,
lersonnel and Training. Adntilistrativc Rcltrrrs arrd Public Gricyances, Health and
Family Welfare, Rural Developnlcnt, Panchayati Raj, lndustrial Poljcy and promotion,
Urban Deveiopment, Housing and Urban PovenyAlleviation, Scicnce and Techno)o-ey,
Communications and IDfomation Tcchnology. l-egal Affairs, public Enterpdses, youth
Affairs and Spons, Road Transport and Highways and Civil Aviation, Members,
er ofrtcio:

(, Secretary, National Insrirule of Transforuing India (NITI) Aayog. Member,
ax r{fir io,

(g) Chairpcrson, Rchabilitarion Council of India,Member, ex ffiuo1
(ft) Chairpcrson, National Trust for the Welfare ofPemons u,ith Autism, Ccrcbral

Palsy. Mental Retardarion and Mulriple Disabilities, Membcq ex oJficic,;

(i) Chairman-cum-Managing Director, National Handicapped Finance
Devclopment Corporation. Mcnlber, ex oficio:

f) Chairnan-cum,Managing Dircclor, Artificial Limbs Manufacturing
Corporation, Member, ex oficio:

(&) Chairman, Railu, ay Board,Member, ex fficio;
(/) Director-General. Employment and Training, Ministry of Labour and

Empioytnent, Member, ex fficio;
(nr) Director, National Council for Educational Rescarch and Training, Member,

ex ffi<io;
(r) Chairperson, National Council of Teacher Education, Mernbe4 ex oficiol
(o) Chair?erson, University Grants Commission, Member, o; o7ffcro;

(2) Chairperson, Medical Council of Indi a, Menber. et oficio;
(4) Directors of the following lnstitutes:-

(r) National Institure for the Visually Handicapped. Dehradurr:

(i;) National Institute for rhe Menrally Handicappcd, Secundrabad;

(iri) Pandit Deen Dayal Upadhyay Institure for the Physically Handicapped,
Ne rv Dclhi:

(ir,) Ali Yavar Jung National Instirute for thc llear.ing I{andicapped,
Mumbai;

I
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(r) Nrliorill Instllule lor lltt- Or thop:icL1rcllll i Lrrld ir rr||cc1. JiLrlkat:r;

(r'i) National Inslitulc ol l{chabilililliorl Triulliilg illld Rcscer(ll. ClLitlack;

(vii) NaljoDal lDsljlulc tor Etnllo\l rrlilc nl of Pclsors \\ith l\4ullilic
I)isahiLtics. Chcnnai :

(r,rii) Nalional lnslilul. I(t \'lcnl:ti llealth and Scicnccs. 13angakr;c:

(rr) lndian Sign Language llcscrlrch and l'raining (--(rrrlle. h\cw Delhi,
\'lcnrbcrs, r,r off cia;

(/) i\rlcmbcrs 1.) bc nominate.l b)' lhc Cenlral Co\'clnnlenl.

(l) llve Mcmbers \\'ilo are cxl)cis jn thc llcld ol djsab;lil)' arrd r ellabilitationj

(ll) ten Mcmbcls, as liir as practicatte, bcing persons \\'ith disabilities, to
rcpfcscnt non Govcmnrental (llganisations conccrtcd \rith disiibjlitics or
.ljsabled persors or-qanisations:

I'rovidcd thal oul of lhe ten Met bers noDinatcd. al lcast. llve MeDbcls
shail be u,omeD and at least onc pcrsoit cach shali be fron lhe Scheduled Castes

and the Scheduied Tdbcs;

(iil) up to thrcc rcpresenlatlvcs ofnational levcl chambcts of comolcrce
and irdustry;

(.r) Jonrt Secretary to the Gove.nmcnt oflndia dealing with the subiect ofdisabillty
policy, Mcmber-Secrctary, e.r ofr c io -

61. f/) Savc as otherwise plovidcd under thjs Act, a Mcmbct of thc (lcntfal Advisory
Board nominalcci under clause (/) of sub-section (2) of scction 60 shall hold office lbr a tcrm
of three years lionr the date of his nonination:

Provided tiat such a Mcnber shall, notwithslanding thc cxpiratiorl ofhis tcnn, continue
t<l holcl oillcc unlil his successor cntcrs upotr his officc.

(2) Thc Ccntral Govemment may, jf it thinks fit, removc any Membcr nominated under
ciause (r) of suh-section (2) of section 60, belbre thc expiry of his lerm of office af(er giving
hirn a reasonable opportunit)' of showing cause againsl the sante.

(J) A Menrber nonlinalcd under clause (r) of sub-section (2) oI scction 60 may at any

timc rcsign his ofTicc by writing under his hand addressed to thc Ccntral Govcmment ard the

seat of the said Member shall thereupon becomes vacant.

(4) A casual vacancy in the Central Advisory Board shall bc liilcd by a liesh nontination
and thc pcrson nominated to fill the vacancy shall hold office only for the rernainder of the

tcnn for u'hich thc Member in whose place he was so nominlted.

(5) A Member norninated under sub-clause (i) or sub-clause (lil) of clause (r) of
sub-section (2) of scction 60 shall be eligible for Ienominatron.

(6) The Members nominated under sub-clause (i) and sub-clause (il) of clause (,") of
sub-scction (2) of section 60 shall receive such allou'ances as may be prescribed by the

Certral Govemnrent.

62. (l) No penon shall bc a Member of the Central Advisory lloard, who -
(a) is, or at any time has been, adjudgcd insolvent or has suspended paynent of

his dcbts or has compounded with his creditors, or.

(b) is of unsound mind and sti$ds so dcclared by a compctent court, or

(c) is, or has been, convictcd of an offemce which, in the opinjon of the Cenlral
Goveflrnrent, involves moral turpitude, or

(rf is, or at any timc has been, convicted of an offence under this Act, or

(e) has so abused his position in the opinion of the Centrai Government as a

Menber so as to render his continuance in the office is prejudicial jnterests of the
generaJ public.

(2) No order ofremoval shall be made by the Cenlral Govemn'tent uDder this section

unless the Member concerned bas been given a reasonable oppoflunity of showing cause

against the same.

t-'10 +
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i-l) Not\\'illr\l,rndiD! lut) lhiI! corrtiined ir sLlb secdtD (/) oi sul) s.clion (J) (]1-seclioil
(r I, rt \'lcrnh:r u lto ir:1s Lrccu lcllovcd Luldcl this scftion shilll lol Lrr: cli!iblo tor l.nominatioll
xs ll \1arDber.

63. Ifa l\'lcnbcr o1-lhc Clcnrral ,{drisor')' Board bct:omcs subject to ar\' o1 thc
clisqualilications spccjficd in 5ccljoD 61. his sclrt shall bccoritc vrciint.

6,1. Thc ('cntral Ad\,isor1'Board shall ntcel al leasl oncc in cvcry six nronths ancl shl1l
obsflrc such rulcs of pr-occtlurc in rr--galcl lo thc traJtsaclion ol busiucss at its ilceliitgs as

rn:r1, bc prcscriLrccl.

65. f,/) Subjecl 1o lhc provisioDs of this Act. the Cenlral Advisory Boiud on disabiliry
shall be thc nalional-lc\,ci consultatilc and advisory body oD disabiiity rrlattcrs, and shall
facililitc thc coDlinuous c\1)iution ofr comprchcnsive policy for.lhc elnpo\\'cnnent ofpcrsons
rvjth disabilitics anci thc full enjo)'rrcnl oI rights.

(2) In parricu lar and wjlhour prejudicc to lhe generalily of the foregoing pr or isinns,
thc CcntralAdvisory Board on disability shtll pcrlbrm thc lbilowing functions, namely:-

(zr) advise the Cenfaj Covcrnmcnt and thc Statc Govcr-nmcnts on policics.
prograrnmes, lcgislalion and projccts $'ith rcspcct to disability;

(D) devc)op a national poiicy to address issues concerling persons with
disabililies;

(.) rcvicw and coordinate the activities of all Deparhenls of the Governtlent
and olher Govemmcntal and non Governmcntal Organisations rvhich are deaiing with
n'rattcrs relating to persons with disabilitics;

(l) takc up the cause of persons with djsabilities with thc concemed authodties
and the intenrational organisalions with a view b provide for schemes and projects for
thc pcisons u'ith disabilitics in thc Dational plans;

(e) recommend steps to ensure accessibjlity, rcasonable accontntodation, non-
discd mination for persons v ith disabjlities l,is d |is inlormation, sewices and the built
enviroDment and their participation in social life;

(/) monitor and evaluatc the impacl of laws, policies and progrannrcs to achieve
Iull participation of persons with disabilitics; and

k) such other functjons as may be assigncd flom time to time by the Central
Govemtnent.

66. (l)Eyery State Govemment shall, by notification, constitute a body to be known
as thc State Advisoly Boarcl oll rlisabiliLy to cxcrcise the p(rwcrs conl'crred on, and to perfoml
the function assigncd to it, under this Act.

(2) The State Advisory Board shall consist of-
(a) the Mjnjster in chargc of the Depanment in the State Govenunent dealiDg

wjth disabiljty matters, Chairperson, ex nficrb;
(r) the Minister of State or tlle Deputy Minister in charge of the Departrnent in

lhe S late Govemment dealing with disability maners, i f any, Vice-Cltairperson, or o.ficic,;

(.) secrctaries to the Statc Governmcnt in charge of the Depalments of Disability
Affairs, School Education, Literacy and Higher Education. Women and Child
Development, Finance, Personnel and Training, Health and Family Welfare, Rural
Development, Panchayati Raj, lndust ial Policy and Prcmodon, L,abour and Employment,
Urban De\,elopment. Housing and Urban PovenyAlleviation, Science and Technolo-qy,
Information Technology, Public Enterpriscs, Youth Affairs and Sports, Road Transport
and any other Department. which the State Govemment considels necessary, Memben,
cx olrtcio:

(./) lhrce M€mbers o{ the State Legislature of whom two shall be elcctcd by the
Lcgislativc Assembly and onc by tlrc lrgislativc Council, ifany, and whcrc there is no
Legislative Council, tltree Members shall be elected by the Legislative Assembly,
Member; ex officio;

YnV-
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(.) I1.-nlb.rs 1o I). Dor)rirrlcd bl thc Stetc Oo!cr nrrrL:rt:

(i) five Nkurbe'r s $ |o er c.:rfcds in th. ficld ol dislbiiitY i,rd rchabiljlalion;

(ii.) live N{eDrbers 1o hr- nominatccl bl thc Slatc a;()\'cinrrcnt b} lollljon lo
rel)r esent thc dislr icl! in such r)r:lnr)er ls milv be prcscr ibadi

Plovidccj thal no rolnir:rljon undrr llris sub clrusc sl);rll l)e []adc cxccpl
on lIe rccorlnrcDdrlion o1 thc dislricl adr)rinislralior conccnr(]d:

(ril) tcn pcrsons as llr as practicahlc, bcir! pcrsorrs uith clisabilitjcs. to
Jcprcsc l no'r Cio!cmn'rL'n1al OlganisatioDs ol associalions $ hich arc concemed
with disabiiirics:

Pr ovidcd lhal out of lhc lcr pcr-sons norninatcd undcr this clausc, al lcast,

llve shall be \\,onlcn and at least one person each shall bc fron lirc Schcduled

Castcs and the Scheduled 1'ribcs;

(/r,) not more than thrcc r epresentatives of the State Clhanlber of Comnelcc
ilnd lnduslty:

(,4 officer not bclow the rank ofJoint Scclctarr' ilr dtc Dcpan|rent dcaling $,ilh
disrbility natters in tbe State GovernmeDt, Mcnber Scclctiuy, er ctJJitio.

Tcrr)rs and 67. (./) Save as otherwise provided under lhis Acl. a l\4crnbcr of dre State Advisory
conditjons of Board nominated under clause (r,) ol sub-scctioD (2) of sec(ion 66. shall hold o{fice for a tenn
sC|\ ttc oJ

;";;",, nlrhrec)e:Islinnrthcdrreollri.|lorIi rtion:

Plovidcd that such a Member shall. notwitbstanding thc expiration ol his tenrI. coutinue
to hoid office until his successor eDters upor his office.

(2) Thc State Govemmenr may, if it thinks fi1. rcmovc any Mernbel nominated under
clausc (e) ofsub-scction (2) of scction 66, bcforc lhe expiry ofhis tcnn ofofficc aftcr giving
him a reasonablc opportunity of sho$,ing causc agaiDst thc samc.

(-i) A Mcmbcr rorninated under clause (c) of sub section (2) of section 66 may at any

time rcsign his ofilcc by u'riting undcr his hand addrcsscd 1o thc Statc Covcmmcnt and thc
scat of the said Membcr shall thereupon become vacant.

(4) A casual vacancy in the State Advisor) Board shall bc filled by a flesh nomination
and thc pcrson nominated to fill the vacancy shall hold office only for thc rcmaindel of thc

tcnn fo. which the Member in whose place he was so nominated.

(5) A Member nominated under sub-clause (i) or sub-cJause (iii) o1'

clause (e) of sub-sectton (2) of section 6ti shall be eligiblc 1br reromination.

(6) the Members nominated under sub-clause (i) and sub-clause (ll) o1'clause (e) of
sub-scction (2) ofsection 66 shall rcccive such allowarccs as may bc prescribed by thc Statc

Govcmment.

Djsqurljfication. 68. 11) No person shall be a Member of the Srate Advisory Board, u,ho,
(a) is, or at any time has been, adjudged insolvent or has suspended payment of

his dcbts or has compounded with his creditors, or

(D) is of unsound mind and stands so declared by a competent court, or

(c) is, or has been, convicted of an offence which, in thc opinion of the State
Govenment, invoh,es moral turpitude, or

(1) is, or at any time has bcen. convicted of an offencc undcr this Act, or

(e) has so abused in the opinion of thc State Gove.nment his position as a

Member as to rcDder his continuance in the State Advjsory Board det mental to tbe
interests of the general public.

(2) No order of removal shall be made by the State Govemment under this section
unless the Member concemed has been given a reasonablc opportunity of showing cause

aSarnst thc same.
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(.?)Not\\ilhslitndirrgrrl))1lriItcontajncdinsubsL'cljon(/)orsubscction(5)olscctron
(r7. lt l\{cnrbct 

'''l)o 
lrils bccr r.nro\.d undcr this scctior shell rot bc cligiblc 1br lcnotninrtjon

ls r l\lcnrtrr

69. l1-a l\4enrbcl of lhc Slatc Advisoly Boeld bccomcs sub-icct to anlr ol tltc \lcarion of
djsqualificrlj('rs spccificd in scclion 68 his sqtt shall bc.coDc 1acan1.

70, ]'hc Slate Advisorl lJorrd shail med al lclsl orce in cYeD' six Dr(,lths and sitrll tr.teclinls ot
ohscrvc such rulcs or procedurc irr regard to lhc l.ansaction olbusiness rt its nleetings as .srNc

r)ray bc prescrbed Lry thc Stale Govenrment. Advrsol!

l,:il,";
71. (1) Subjcct to lltc plovjsions of this Act, thc State Advisory Board shall bc thc Funcrions of

,State levcl consultatiYe and ad\isory body on disabi]lty matlers, and shall facjlitatc rhe Srarc

continuous evolution of a corrrprehcnsive policy fol the er)powennenr uf pcrsnns u irh ;jil :ldisabihlics and lhc fuli enjovnrenr ol rights. disabitjry.

(2) ID particula. and without prejudicc to thc generality of the fortgoirrg plovrsrons,
the Statc Advisor)' Board on disabiljty shali perform the followjng lunctions, namely:-

(d) advisc lhc Stnlc Govcmrtent on policics, progr-ammcs, legislati(D and projects
$'itb rcspcct ro disobility;

(r) develop a State policy to address issues conceming persons with disabilities;

(r:) revicw and coordinate the activiries of all Departrneots of lhe State Govefllmenl
and other Covcnlmental and non Governmental Organisations jn the State which ale
dealing u,ith matters relatiDg to persons with disabilities;

(4 take up the causc ol persons with disabililjes $,ith the conccrned authodtics
ii d llc irtlcnlational organisations wittr a vicw to providc for schemcs xnd proJccts for
the pcmons with disabilitics in the State plaDs;

(") recomtncnd steps to ensure accessibitit),, reasonablc accommodation, non
discrimination for persons with disabilities, sen,ices and the built environment and
their participation in social life on an equal basis with othersi

(, monitor and eyaluate the impact of laws, policies and progranmes designed
to achieve full participariolr ofpersons with disabilitjcs; and

(g) such oth€r functions a:; may be ossigncd from timc to tilnc by thc Statc
Governnlcnt.

72. The Stalc Govemmcnt shall constitutc District-level Comnlittee on disability to Disrricr tevet
perform such fu|ctions as may be prescribed by it. Commirree

on disabiliry.
73. No act or proceeding of the Central Advisory Board on disability, a State Advisory \hcancies not

Board on disability. or a Districr level Coinmirree on disabitiry shall be calied in question on ;;;;i;;;'
the ground mercly of the existence of any vacancy in or any defect in the constitution of proceedings.

such Board or Committee, as the case may be.

CHAFTER XII
CJ riJ. CoMr'IISstoNER AND STATE CoMrusstoNlER FoR pERsoNS lvlfit DrsAlilllnris

74. (1) The Central Go\,emnent may, by norification, appoint a ChiefCommissioner for
Persons q,ith Disabilities (ltcrei nafter refered to as the "ChiefCommissioner") for the pulposes
of this Act.

(2) The Central Government may, by notification appoint two CoDmissioners to assist
thc Chicf Commissioncr, of rvhich one Comnrissioncl shnll be a pcrsons wirh disability.

of Chief
Commissioner

Gnnmissione6.

\to
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(t) A lcrsor shlll not l-.c or!lified lirr lllornlrncnt rrs thc ( hict Corrmirsioncr o|
L omnrissioncr rrnlr:ss hr his slccrlJ lr)o\ icd!re or pr irclrcrl cr|cr jdrcc jr r espccl of nrallcr s

rr:Lrtin.e to rehahilitation.

(4)'lhe salary rn(l itilo\\,ll ccs l)a!ablc 1(.] ar(l olhcr lcfllr\ enr] conrliliors of ser!icc
(i|cludiDg pfnsjoD. gtaluity and olher retilcmcrt bcncllls) ol thc Chicl Corrr ssionel and

Conrnrissioners shlll be such as nrly be pr-cscrb.d b)'Ihc ClenlJiil (;o!crnlncnt.

(5) 1he Centr ll Gover nrncnl shitll delefnrinc lhc naturr and culcgorics ol oflicer s ard
olhcr cnrlloyccs rcquired to irs!is1 lhc Cll)jcf Co]]lrnissicrncr in lhc clischarge olhis flUrcliol]s
a|d l)rovidc lhc Ch icf Conrnrission cr u'jth such officers ard other erDllLryecs ils i1 thints 1i1.

(6) The oflicers and enp|r1'ees providcd to fte Chjef Clon)nissioirer shall dischargc
thcir funcliotrs under the general superintendencc and control oI thc tlhief Coulnissjoner.

(f 'lhc r;nlarior urd all(rwrncol, i,Lnd otllcr currdrbotrs r.r1 lct vtcr: ol r)1ilccls arld unrl)loyecs

shall bc such as nrll,bc prcscribcd by thc Ccnual CovcrrmcDl.

(,5) The Chiel Colrrlissiorrer sLall lrc assistcd by ao advisof), conillittcc con]prising d'
Dot lrorc thao cleven nrcmbcls drawn fronr thc cxpcrls fronr diffcrcnt disabililies in such

lnanncr as may bc prescribed by the Ccntral Govcrnrrcnt.

75. (1) Thc Chicf Commissioncr shall-
(e) irleDtrty, suo notu or otherwrse, thc provisions of aDy la\r or policy, prograDme

ald procedures, which are incursjslenl witll llis Act arrd rccorurlcrd recessar)I
coficctive stel)s;

(b) inqrirc, suo motu or othcruise, depdvalion ofrights ofpersons with disabilities
and safcguards availablc to lhcrn in rcspcct of rDattcrs for which the Centrai Govcmment
is thc appropriatc Gover'runcnl and takc up d1e mattcr wilh appropdalc autholilies for
correclive action;

(c) review the safeguards provideci by or under this Act or any other law for thc
tinre being in lorce fcn.the protection ofrights ofpcr sons with disabilitjes and recommend
measurcs lbr their cllective inlplcmcntationl

(@ review the factors that inhjbit the cnjoyment ol r'ighls of persons with
disabilities aDd rccoDnnend appropriate r-emedial mcasures;

(e) study ffcaties and other internatioDal instruments on the ghts of pclsons
with disabilities and make reconrmendations for thcir cffective implemeDtation;

(, ulrdcrtake and pronrote rcsealch in the ficld of the r;ghts of pcrsons with
disabilities;

(g) promote a\\'areness of the rights of persons wjth disabilities and thc
saleguards ovailable [or their protectior):

(,) monitor implementation oftheprovisions of tlxs Act and schemes, programmcs
meant for persons with disabiliticst

(l) monito| utilisation of funds disburscd by thc Ccntnl Govcmment for the
benefit of persons with disabilities: and

f) perform such other functions as the Central Govemment may assign.

(2) The Cbicf Commissioner shall consult the Conunissioners on any matter wirile
discharging its functions under this Acl.

Acrion oI 76. Whenever thc Chief Comnrissioner makes a recomnrendation to an autho.it), in
apfropriate pursuance of clause (r) of section 75, that authority shall takc ncccssuLry action on it, and
authonles on .
;:;;;;;,:" inform the Cltief Cornmissioner of the action ttri<en $'ithin threc months from the date of
of chief receipt of the recomn'rendation:

I'rovided that wlrere an authority does not accept a reconrmeDdation, it shalJ convey
reasons for non-acccptance to the Chief Con-II|issioner u,ithin a period of three months, and

shall also inlorm thc aggr ieved person.

Chiel

\r\
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77. (l) I'hc ('hic1 ('omnrissiorrr'r sh:rll. lirr thc frrfosc ol discltelging Itis frr]lclions j!{.rs of
Lrrtdt:t this ,,\cl. hll\,c t]ra suDrc powcr 5 ol l ci\.il coutl rs arc vcstcd in a courl undcr tht Codc Chiel

5 of I90s ofCivii I']roccdurc. l90S $'hilc lrying a suit, in rcspcct ()1 thc lirllo\\'ing Darters, naltcl;: {-t mmi'\rrn'r'

(a) sr:nrnroning ald cnfolcin.q thc atlcDdanac of $'itncsscs:

(/r) r.quiling tlrc djscovcr) and prodlrction ofany docurncnls;

(c) r'cquisitioning al),publjc rccord or cop) lhcrcol &olrr arl), court or olllcc:

(r1) tcceivilg evjdcnc.- olt allidavjts; and

(c) issuing corrnissions fbr llte examinatioD of \\ ihlesses or documents.

(2) Iiveiy proceeding bcfore the Chjef Commissioner shaJl be a judicial proceccling
.15 ot 1860. $'ilhin thc mcaning of scclions 193 an(t 228 of thc Inclian Penal Code and thc Chjcl

Commissioner shull bc dccrncd to bc u civil coun for thc purposcs ofscction I 9-5 and Chaptcr
2 ot )914. XX\/I ofthe Codc of Criminal Pr<redure. 1973.

78. f/) Thc Chicl Colrnrissioner shd I subnit an annual report to thc Centll Covemment An'ual and
and Inay at any limc subnrt spccial rcports or any mattcr, which, in his opinron, rs ol such specral

urgeDcy or imponance thal ir shall not bc dcfercd till submission of rhe arrual rcporl. 
Ei;'1. 

.t
(2) The Central Govemmcnt shall cause the annual and the spccial reports of the Comr'r*rrner

ChicfContrlissioncr fo hc laid bcforc cach I lousc of Parliamcnl, along with a nrcmomndrrn of
action taken or proposed Io be taken on his recommendalions and the reasoDs for non-
acceptance thc rccornmendations. if any.

(3) Thc annual and special rcports shall bc prcparcd in such form, manncr and contain
such details as ntay bc prescribed by the Central Govemmcnt.

79. (/) The Slate Govemmcnt may, by notification, appoint a Statc Commissioner for Appoinrmenr

Pcrsons with Disabilities (hereinafter referred to as the "State Cornmissioner") for the purposes of 'srarc

of rhis Act. :".,#l:il*"
(2) A persou shall lot be qualified for appointmcnt as the State Commissioner unless

hehas special knowledge or practical experience in respcct of matterurelating to rehabilitation.

(-l) The salaD, and allowances payable to and other tems and conditions of service
(including pension. grutujty and other retirenent benefits) of the State Commissioner shall
bc such as may be prescribed by the State Government.

(7) The State Govemment shall determine the naturc and catcgorics of officers and
othcr etnployecs required to assist the State Commissioner in the discharge of his functions
and provide the Statc Comnrissioncr with such officars and other employees as it thinks fit.

(J) Thc officals and employe€s providcd to the State Commissioner shall discharge his
. functions under thc general supcrintendence and contral of the State Commissioner.

(6) The salaries and allowances and other conditions of setvice ofofficers and employces
shall be such as may be prescribed by the State Government.

(Z The State Commissioner shall be assisted by an advisory cornrnittce comprising of
not n.rore thar fi\'e members drawn from the experts in the disability sector in such manner as

may be prescribed by rhe State Govemment.

tlo. The State Commissioner shall-
(a) iJ,enify, suo ntota or othenvise, pro.i'ision of any lau.or poUcy, programme

and procedures, which are in consistent with this Act, and recomrnend necessiTy
cotTecllve steps;

(b) inqdrc, suo tnoxt orodrenvise deprivation ofrighLs ofpersons u,it.h disabilities
and safeguards available b them in respect of matters for which the State GovemmeDt
is thc appropriate Govemment and take up the matter with appropriate authorities for
coFeclrvc actlonj

Srate
Commissioner.

\r:
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la) rc\ie\\ llrc silJi'-!!rfdsfJovi(lcd irt'or Lrrdcr this,\il or rn! .)1hr-l h\\'1,)r llrc
tintc bcing il frtrce for llrc iTolcclion (]1 r j!hts ofpcr sors \ iLh drsrbjljljcs and rccorttntcJld

nrclsurcs for thr:ir cflr:cti !e irr4rlenrc:lllrl jori

1r.,; rL]vic\\ thc frclors thal inhjbit Lhc cr.jojtrcrtl of li.shls ofpclsons \\'rlh

disabililics and rccoJntrteu.l rpproPr jatc reJledial nlLrasurcs;

(.) undertake end lronlotc lescilrch in thc licld ol lhe riShts of persor)s uilh
disabilitics;

(/l pr omore au areness d'thc rights ofpersols wilh disabilities aud thc saieguards

available for thcir lrotccti()n;

(g) monitor im]]leillemtatior ol thc provjsions ol this Act ard schenres, progr al]tmcs

mcant for pclsons rvilh djsdbilitics;

(i) inonitor Lrrilisation offunds djsburscd bl, the Slate Govenlrrcnl lor thc benelils

of persoDs widr djsabililies; and

(i) perform such olher functions as thc Stale Covcnllnelll may assiSn.

Acrion b)' 81- Whcncvcr thc Stiilc ComDlissioncr makcs a rccolnrrcJrdation to all authority
appr opri,re in pursuance of ciause (b) of section 80, that aurhority shall (ake necessary action on it,
authorr lrrs 0n
:j,-;"''il.:il and inform thc Statc Commissioner of tlrc aclion taken \r'ilhin lhrec months frorrl the

ot sl:rlc date of rcccipt of thc rccornmendation:

Provided that wherc an authorily does lrot accePt a recomlnendation' it shall

convey reasons for non-acceptance to the Statc Comntissioner for Petsotts

with Disabilitics \\"ithin lhc period of thrcc months, and shall also inform thc aggrieved

pei-son.

I'olrcfs of 82. (-/) Thc Statc Comnrissioncr drilll, lblthe purpose of djscharging thcir fuDctions
state under this Act. havc the same powers of a civil court as are resled in a court under the Code
comlnissroner' ofCjvil Procedure, 1908 rvhilc trying a suit, in respcct ofthe following nrattcrs, Damely: 5 of le0t.

(a) summoning and enforcing lhc attcndance of witDcsses;

(&) requiring the discovery and production of any documents;

(c) requisitioning any public record or copy thereof from any court or office;

(1) recciving evidence on affidavits: and

(e) issuing commissions for tltc cxanlination of witncsscs or documents.

(2) Every ptoceeding bcfore the Statc ConDlissjoner shall be a judicial procceding

within the meaning of sections 193 and 228 of the Indian Penal Code and the State .15 ot 1860

Commissioners shall be decrned to be a civil courl for the purposes of section 195 and

Chaptcr XXVI ofthc Code ofCrimjnal Proccdurc, 1973. 2 or te74

Annual and 83. (.1) The State ComDissioner shall submit an annual reporl to the State Govemmenl
sPccral . and may at any titre submit special reports on any matter, which, in its oPinion, is of such
feDofls Dt
;i:i; - - urgency or importance that it shall not be deferred till subnission of the anDual report.

commissioner' (2) The State Govemmcnt shall cause the annual and the special reports of the State

Comnissioner for pcrsons with disabilities to bc Iaid before each House of State l-cgislature

wherc it consists oftwo Houses or where such Lcgislature consist ol one House, befdre that

House along with a mcmorantlunl of action taken or proposed to be taken on the

recommendatioD of the State CommissioDer and the reasons for non-acccptance the

recommcndations, iI any.

(3) The annual and special reports shall be prePared in such fonr. manner and contain

such details as may be prcscribed by the Strte Governtnent.

\r-:
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Slr,rl,rr- Corrrr

ll,l. ibr thc putposc ofprovidin! spccd-v 1niil. thc Stlilc Govcrn cnl shlll. \vj1h thc
concufcrcc ol lhe Chjcl-Justicc oi the lJi-ch Corrrt. bl noljiicatjon, spccil_v for cach distrjcl
I Cou,1 ol Scssion lo br: a Spccial Court lo I|v thc oflcnccs u dct thisAct.

8-5. f/) l.-or evcry Specjrl Courl, thc Slalc (io\cnllnerlt Dra),. by nolification, spccift,
a Public Prosccutor or rppoint an advocatc. $ho has Lrccn in practicc as an advocale iol nol
lcss llren scvcn yciu-s, as lt Special Prrblic Proscculor 1iu lhc purposc of cordrlclinlt cascs
in lhat Corx1.

(2) Thc Special I)ublic Prosecutor appointcd undcr sub-section (,i ) shall bc cntitlcd
to r.'ccivc such fces or rcDluncration as ntay bc plcscribcd by thc State Govemntcnt.

CHAPTER XIV

NlltoN,tL t'u^-o LoR I,hRsoNs \\,1't H DIsABtLIT'uis

tl6- (,/) Thcrc shall bc cons^tituted a Fund to be called the National Fund lor persons
\\'itb disabilities ancl rhcre shail be credited tilerelo

(i.r) ali sunrs available under thc Fund for pcople with disabilities, constituted
rrrlr. notificafion No. S.O. -573 (E), dxlcd rhc I lrh Augusl, 1983 and thc Trust l und for
Empowcrment of Persons wilh Disabilities, constituted yrae notificatr'on No. 30-03/
2004-DDII. dated the 2lst November, 2006, under the Chalitable [ndowmcnr

6 or 1890. Acl, 1E90.

(D) all sums payable by banks, corporations. finaDcjal institutions in pursuance

of.iudgnrent dated thc l6th Aprii. 200.1 ofthe IJon'ble Supreme Court in CivilAppeal
Nos.465-5 and 5218 of 2000:

(c) all sums rcceivcd by way of gratt. gifts, donations, benefactions, bcquesrs
or lraDsfcrs:

(z/) all surls received frorn the Celtral Govenrnent including grants-in-aid;
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Spccial Cou11.

Stcciltl Pnbltc

National Fund

wirh
disabililics.

(e) all sums from such othcr sources as may be decided by the Central
Government.

(2) The Fund for persons witb disabilities shall be utilised and managed in such
l]anner as may be prescribed.

E7. (l) Tlte Central Government shall maintain proper accounts and other relevant Accounls and

records and prepare an annual statement of accounts of the Fund including the income and audil

expenditure accounts in such form as may be prescribed in consultation with the Conptroller
and Auditor-Generai of India.

(2) The accounts ofthe Fund shall be audited by the Comptroller and Auditor-General
of lndia at such intervals as may bc specified by him and any expenditurc incurred by him
in connection with such audit shall be payable fiom the Fund to the Comptroller andAuditor-
Gcncral of Inclia.

(-l) The Comptroucr and Auditof-General of India and any othel person appointed
by him in connection with thc audit of the accounts of the Fund shall have thc same rights,
privilcges and authority in connection with such audit as the Comptroller and Auditor-
General of India generaily has in connection with the audit of the Govcrnmenr accounts,
and in particular, shall have the right to dcmand production of books of account. connected
vouchers and other documents and papers and to inspect any of the offices of the Fund.

(4) The accounts of the F'und as cer.tified by the Comptroller and Auditor-General
of India or any other person appointed by him in this behalf, together with the audit report
thereon, shall be laid before each House of Parliament by the Central Govemment.
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(lll.{Il'FIt x\i
S t,r t t, l:!;lD r,ru l'l,Rso\s \\'tt tJ t)rsirrlr,t Illis

srrle J't)nd iirl EE. (/) l'hc|c sbali I'c corrstitutcd l Fund to bc callcd tbc Slllt) Iiind iin ircrsolls \!'tth
pcrsor\ uitl] disabilitics by I Stallj (iovcrnrnenl in such rlarrcr as nlrr be prcscribed b]_ thr Slalc
dis:rbilili'r! ciovernrnent.

(2) Thc Start' lind irr pcr sons ri,ith disebililics shrll bc utiliscil lnd managr-:d in such

nranncr as mlrl be presclibed bl' lLe Stete Govcmmcrll

(3) Er,cr y S trte ( iover nmcnl shall nlainlajn fr oler accoun 1s rn.l ol her- i elcl rrnl rt'co|ds

of the State Irund for pcrsons u'ith disabilitics including thc incomc and expendllure accoLrnts

in such form as may be prcscribed by thc Sfate Clovernmcnt in consultation wjth the

Conrptroller and Aud jtor-Ccncral of Jndia.

(4) The accouDrs of rhc State Fund for persoDs \\,jth disabilities shall bc audilcd by thc

ContptrdJer and Auditor-Ccncral of In.lia al such inten'als as may be specificd by him and

any expenditure incurred by hirn in connectioD wilh such audit shall be Pa)'able fron thc

State Fund to the Comptrdlcr and Auditor-Gcneral of lndra.

(J) lhe Conptroller and Auditor-Genctal oI India ancl any irerson appointcd by hin
in connection $,ilh the audi( of the rccounts of thc Stale I'und for peisons with disabilities

shall have the samc rjghts, privilegcs and authority in connectlon u'ith strclr audit as tbe

Comptroller and Audilor General of India generally has in connection $'ith tlte audit ol lhe

Govcrrlncnl accoul'rls, and in particular, shalJ havc dglil to dernand production of books of
accounLs, connected vouchcrs alld olhcr documeDts a:ld papers aDd to inspcct any of thc

olfices of the State Fund.

(6) Thc accounts of rhe State Fund for pcrsons widr disabilitcs as certificd by thc

Comptroller and Audiror-Gcnclal of Inciia oJ any otller person appoirted by hiln in this behall'

together wilh the audit report thereon shall bc laiil bcfore each ]louse of the Statc Legislaturc

where it consis|s of two Houses or where such I-egjslature consists of one House bcfore that

House.

CI]APIERX\,'I

Or.nNcgs,q"'ru trt,qurss

Pu n ish nrent for 89. Any person who contravenes any of the provisions o1' this Act, or ol any rule madc
conrrr!cnlioD thereunder shall for first contravcntion be punishable wilh fine which may extend to ten
of Dro\ i5ion5
:;i:::.;j;" thounsand rupecs and for any subsequent contravention with frne which shall nol be less

or rcgutrrions than fifty thousand rupees but rvllich may extend to five lakh nrpees.

offences bv 90. (1) Whcrc an offcnce undcf this Act has bcen committed by a company, evety
compunies person who at the time rhc offence was comnritted, was in charge of, and was responsible to,

thc conrpany for the conduct of thc business of thc company, as well as the company, shall

be deemed to be guilty of thc offence ard shall be liable to be procaedcd against and

punirheLJ at cLrrdingll'

Provided that nothing contained in this sub-section shall render any such person

liable to any punishment provided in this Act, if he proves that tlre offcnce was committed

without his knowledge or that he had cxcrcised all due diligence to prevent the commission

of such offence.

(2) Not\\''ithstanding anything contained in sub-section (^l), wbere an offencc under

this Act has been committed by a corrpany and it is proved lllat the offence has been

committed qith the consent or connivance of. or is attributable to aDy neglect on the Pan
of arly director, managcr, secretary or olhcr officer of l]te company, such direclor, managcrr

secretarJ,or other officer shall also be deenled to be guilty of that oflence and shall be

liable to bc procccded against and Punished accodingly.

.
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[,tpldnoti,ttt ]ror thc lilrposcs ol lhjs \.ctjon,

(rr) colt4tan)" 11s211s itD\, bod) cor J)ollta and inr:Judcs :r firlll or. otltet aLssocjilljon
d individullst and

ll) director ". in relaljou lo a 1lrnt. Dteans a parlncr in tj)e jintr.

91. \\/hoelcl tiauduicntl),a\'rjls or atlcntpls 1() avajl anl.bcnL'fit mcant lor persons punjsh'ncrr 1or
*'itb bcnchnlrtrk disabilitjcs, shall bc punishable \\'ith jrrUnisonDrL-nt for a tcrnl \\,hich rnav frludulc'rll
exlcDd to two ).citrs oI tvith finc $ hich ,t1x) cxlend to one l:1kh rupees ot ri ith both. ;:;:;i;:1, ,

1or per\ons
*ith benchmarl
disabilities.

92. Whtrver. pL,DishJnenr

(d) inrenrionally insulrs or inrjmidares $,irh jntent ro hunljliarc a person witl] :?'"',,tj:il::
disability jn any placc within public Yiew;

(,) assaults or uses forcc ro any persoD \\rith disabiliry with inteDt to dishonour
hirn or outrage thc nrodcsty of a wornan with disability;

(( ) haviDg the actual clrarge or control over a person \r,i$ disability voluntarily
or knowin-qly denies food or fluids to him or hcr;

(d) bcing in a posirior to dorninatc the will ofa child or wonan with disabiliry and
uses that position to e^ploit her sexuallyj

(c) vo)untarily injures, damages or interf'eres with the use ofany iimb or sense or
any supporting device of a person with disability;

(/) perfonns, conducts or di.ecrs any medical procedure to be perfomted on a
u,oman rvith disability which leads to or is iikely to lead to termination ofpregnancy
without hcr exprcss coDseDI exccpt in cases wherc medical proccdurc for termination
ofprcgnancy is donc in severe cascs ofdisability and with the opinion ofa registered
medical practitioner and also with the consent of the guardian of tile woman with
disability,

shall be punishable with irnprisonrnent for a term wbich shall not be less than six months but
which may cxtgnd to five years and wjlh fille.

93. Whoever, fails to produce any book, account or other do!-uments or to furnish any punishment
statcment, inlbmation or particulars which, under thisAct or any order, or direction made or for failure 1o

givcn thcreundcr. is duty bound to produce or fumish or to answcr any qucstion put in fumish 
.

pursuance of lhe provisions of this Act or of any order. or direction made or given l hcreunder. ' 
n t orm il I on

shall bc punishable with fine which may extend to twenty-five thousand rupees in rcspect of
each oll-ence, and in case ofcontinued failure or refusal, *,ith furrher fine which may extend
to one lhousand rupees for each day, of continued failure or refusal after the date of original
order imposing punishment of fine.

94. No Coun shall talie cognizance ofan ofi'ence alleged to have been commitfed by an previous
erllpioyee ofthe appropriate Govemment underthis Chapter, except with the previous sanction sanction of
of the appropriate Govemment or a complaint is filcd by an officer authorised by it in this 

fj"I".rX1"J:,behalf.

95. Where an act or onission constitutes an oflence punishable under this Act and Alrcrnarive
also undcr any other Central or State Act, then, notlvithstanding anything contained iD rllly punjshncnts.

othcr Iaw for the lime being jn force, the offender found guilty ofsuch offence shall be liable
to punisbntent only undcr such Act as provides for punishmcnt which is grcater in dcglee.

\tt
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 fplicali.n 96. 1'hc pro|isrons oflhrs A.1 shlll bc in ad(lrl'on 1(l. and nol in dcrognljon {]1, lhc
ol orhcr lius provisions ofanl olhcl llu'lilr thc tirnc bejng j folcc.
ri)r b2r reri

llrorc.rjon oI 97. No suit. ptoseclltjon ol olIcr legal proccc'.ling shall lic agajnst thc approprirte

Ir 
ri,'f ,tJ.l:i Covc |n ntc n t ul rl|) offircr ol thc appr o]rr i.l1c Co\'cnr rcJrt or anl' ol ficcr ol ctllpllycc ol thc

rrr :ono ' 
nrf Chicl c,lnlnrt:sl,rncr-or thc slele conxnissioncl Jbr ilrl):lhin! whicl'l is in good lailh donc or

intcnded 1() be donc undct lhis Act ol thc rules nladc thclcunde.

Po\\'er ro 96. (,/) Ii any diflicuity anscs in giving eficct 10 thc provisions ol lhis Acl, the Ccnlral

'.:l'^-':-. {,;,-,\ r-rrmcnr nrrl h_r,ordcr,puhlishcdintheOliicirl Ciirzellc, r}rirke sucilfrovjsioos orgrvc
drrrrLurrrc! suehrltrccrrunr,DL,tinconsistcDl$iththcplovisiorrsofthisAct,nsn)ayaPpealtoitlobc

necessaD, or expedicnl 1br rerno\'rDg the dllllculfy:

Provjdcci that no sLrclr rxdcr slrall be [radc ur]del this section after the expiry ol thc

petiocl o1 tu'o l ears fion'l thc date of comllcrcelnenl oI lllis Acl

(2) Evcry older nade undcr tiris section shall be laid as soon as may bc, aller it is lnade.

before each House of Pariiarnert.

t)ower ro 99. (/) On thc rcconrmendations made by thc apPropriate Covemnent or otherrvise, if
.rmend the Central GoYemnert is satislied that il is necessary or expedient so to do, it may, by
schedulc. notification, amend the Schcdulc ard any such notificalion being issucd, thc Schcdulc shall

be deemed to have bccr amendecl accordiDgly.

(2) Every such notification shall, as srxrn as possible after it is issued, shall be laid

bcforc each House of Pa.iiamcnt.

power of 100. (,/) Thc Centni Govemnent may. sub-icct to the condition ofprcvious publication,
cenrral by notification, nrake ruies for carrying out the provisions of this Act
Covefn t'dn t

; .,1. (2) Jn particular, and rvithout prejudicc to the genemlity of the fbrcgoing powct' such

rulcs. rules nay provide for all or any of the following nattcrs. namely:-

(a) thc manner of constituting the Committee for Researcir on Disability under

sub-section (2) of sectjon 6;

(D) the manncr of notifying thc cqual oppodunity policy under sub-scclion (/)
of scction 2l;

(c) thc form and manner of maintaining rccords by every cstablishment under

sub-section (l) of section 22;

(4 the manner of maintenance of register of complaints by grievance redressal

olllcer under sub-section (J) of section 23;

(r) thc rnanner of furnishing informatjon and return by cstablishment to the

Special Employment Exchange undcr section 36:

(f the composition of thc Asscssment Board under sub-section (2) and manner

of assessmelrt to be made by the Assessnlent Board under sub-section (-l) of
section 38;

(g) rules for pcrson with disabilites laying down the standards of accessibility

under section 40;

(r) the manner of application for issuance of cenificate of disability under

sub-scclion (1) and fonn of certificate ofdisability under sub-section (2) of section 58:

(i) thc aliowarlccs to bc paid k) nominated Mcmbcrs of tlrc CentrtLl Advisory

Iloard under sub-section (6) of section 61;

(;) the rutcs of procedurc for lransaction of busilcss in the mcctings of thc

CentralAdvisory Board under section 64;

;

tr l-
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(l) lhc sitlarics aId .lllo\\lrnrcs and otltct condjljr)rs ol scrviccs ol'
('hicl Cornrnissioncr rud Coltntjssjoncrs undcr sLlb,scclior (?) d scctior 74,

(1) thc selaties and illoq.anc.sl]nd coll.litjons olserriccs ol-ollji.crs and staflof
thc Ch ief Cornnl ssioner under sub scction (Z) tl1 scction 7.1:

(rr) the comfosiljon and nlnr.t ol api)oi tntenl of c'xpcrts in the ad\'isoty
comnriltcc undcr sub scction (3) ol scction 74:

0r) lhc 1olln. ntanncr and conle]ll of annultl r.eporl kr be prcpatcd and subtniltccl
by thc Chief Contmissionc) uud!) sub scclion (-l) oI sr:t:tion 7E;

(o) thc proccdulc. nlanncr of ulilisatioj.t and lnanatctncnt of lhe Fund undcr
sub scctlon (2) o1 scction 86; and

(p) the forn lin prcparation of accounls of Fund undcr sub scction (,/) of
seclion 87-

(-J) Evcr),rulc madc undcr thjs Act shall bc laid, as sooD as rllay bc alicr it js lDade.
bclor e each Housc of Parliamont whiie it ii iD rje.ition, fbr a totol pcriod oi thirty days which
mav be comptised in one scssio|] o[ in t$() or more srrr:.'essive sessicrns, ancl il before the
expiry ofthe sessior) immediatcly following thc session or thc successive sessions aforesaid,
both Ilouses agtee ir making any nodilicatitrrr irr tlrc rulc or bo(lr Houses agrce that the rule
should not be made, the rule shall thereallcr have effect only in such modified form or be of
no effect. as tlre case may be; so, hou,cver, tiut any suclr modification or annulment shall be
withoul prejudice to the validity of anything previously done under that rule.

l0l. (1) The S|ate Government rna),, subject to the condition of previous publication, Polver of srlrlc
by notificarion, tnakc rulcs for carrying oul the provisions ol this Act, rlot Iatcr than Golernmenl

six rnonths from the date of conxrencernent ol this Act- 10 nrake rulcs

(2) ln partjcular, and withoul prcjudice to the gencrality of foregoing powers, such
rulcs nray provide for all or any ofthc following matters. narncly:-

(a) the manner of constituting tl'te Commitlce for Rescarcl.r on Disablity under
sub-scclion (2) of section -5;

(6) the manner ofprot,iding suppon ofa lirnitcd guar-dian under sub-section (-l)
of section l4;

(.') the fonn and manner of makjng an application for certificate of registration
undcr sub-scction (1) of scction 51;

(d) dre facilities to be provided and standards to be met by instilutions for grant
of cenificate of r€gistratjon under sub scction (3) of section 5 l:

(e) the validity ofccftificate ofregistration, the fonn of, and conditions attached
to, certificate of registration under sub-section (4) of section 5l;

f) the period of disposal of application for cerrificare of regisrration under
sub-section (4 of section 5l;

(8) the period rvirhin which an appeal to be made under sub-section (1) of
section 53;

(r) the time and manner of appealing against the order of cer.tifying authority
under sub-section (1) and manner of disposal of such appeal under sub-section (2) of
section 59;

(r) the allowances to be paid to nomilated Members ofthe State Advisory Board
under sub-section (6) of section 67;

(/) the rules ofprocedurc for transaction ofbusiness in the meetings ofthe State
Advisory Board under section 70,

(Q the composition and functions ofDistrict Irycl Commiltee under section 72;

\re
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(/JJllalics allo!\'ancasllrl(larlll(Jcr)llrlitiollsofscniccsol lhcStllc( onlrtlissionL:t

undcr sub scLrtiort (-l) of sc.:lion 79,

1rrrl rrr' srrllrics. allou'erccs and coldilrons of scrviccs o1 olliccrs ancl stalT o1

lhe S1:r1e (i)orrissioner under sub scction ( t) ol scction 79i

(/r) llte coitl)osiljon rnd Ir)rr cl ol irlljrointDrclll o1 crperls in thc advisorl'

conmjtlcc urrd.r strb sccliorr (7) oI scctillll 79,

(o) thc fornt, D)xnnef 3td cotl('nt oI annual and special repolls lo hc prcpar-ed

and subnritted b) thc Slalc Clorl'rr'llissioncf under sub'scction (.1) of scctjon Sl'

(n) thc fec or.enruneration to bf paid t(l {he SPeciai Pubiic Prosecutor undet'

sLrb sectjol (2) oI section 85;

(r7) the manncr ol consrilulion o1 Stale lirnd ibr pcrsons wilh disabililies under

sub section (/), and rhe :nanncl of utilisation and managerllcnt of Slale Irund tlnder

sub sectjolr (2) oi seclion 8E;

(r) thc fornl for prcpalalion of accounts of the Slatc Fund ibr persons u'ith

disabjlities undet sub-secdon (.i) oI section 88.

(J) EvcrJ rule madc by lhcr,Stalr (iove.nrncnt under thjs Act shall be laid, as soon as

nay hc alicr it is made. bclbre each House of thc State kgislature whete it consists of lu'o

Houses, or whctc such State Legislalure consists of one Ilouse, bclorc that llouse

Rcpcal ar.l 102. (t)Thc Pcrsons with Disabilitics (llqual Oppnrtunity Protectiorl of Rights and I of lee.i

s:lv'Dss Full Panicipation) Act, 1995 is hereby repealed.

(2) Notwithstanding the repeal oI the said Act, anything donc or any action taken

undcr thc said Act, shall bc dccrncd 10 have bccn done or takcn urrdcr thc corrcsPondrng

provisions of this Act.
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llrrl clltusc (:c) ol scction 2]

SptcJ],LD DIslgIl ttl
l. Ph)'sical disabilil\'.

A. I-oconrotor disabilily (a person's inabilitl' to cxcculc distirrctive a.tl!jtlcs
associalcd wilh novcnrcnt oi scJfand objccLs rcsuhing tront aflliction oftnusculoskclctal
or ne.\'ous systeD or both), including

(a) "leprosy cured person'ntcans a peison slto has been cured oflcprosy
but is suffcrin-g from

(l) Ioss of sensation in hands or f-eet as $'ell as loss ol sensation and
parcsis in the eye and eye-lid but rvith no manifest tlcformity;

(ii) manifcst deformity and paesis but Lavirrg sulficient lrobility in
thcil hands and fcct to cn&blc thcn to cnga-qc in nol-mal cconomic artiviry;

(lil) exLrerre physical deformity as well ts advanccd age which
prevcnts him/hel frorn undertaking any gainful occupation, ard the
expression "ieprosy cured" shall constlxcd accordingly;

(r) "ccrcbral palsy" mcans a Group of non progrcssive neurological
condition affecting body moyernents and muscle coordination, caused by damagc
fo one er morc specific areas of tlte brain, usualll, occurring before, during or
shortly afrer binh;

(c) "drvarfism" rneans a medical or genctic condition rcsulting in an adult
hcight of4 fcet l0 inchcs (147 cantimeters) or lcss:

(rf "muscular dystrophy" means a group of hercditary genetic musclc
disease that weakens the muscles that moye tlte human body and persons with
multiple dystrophy have incon'ect and missing infonnation in their genes, which
prevents them from making the proteins they need for healthy muscles. lt is
charactcrised by progrcssivc skeletal musclc weakness, dcfects in muscle
protcins, and the death of muscle cells and tissue,

(") "acid attack victims" means a person disfigured due to violent assaults
by throrving of acid or similar conosive substance.

B . \4sual impaimrent-

(a) "blindness" means a condition where a person has any ofthe following
condilions. affer br'sl corrcction-

(t total absence of sight; or

(ii) visual acuity less than 3,/60 or Iess than 10/200 (Snellen) in rhe
bener eye rvith besr possible corrcction: or

(t, linitation ofthe field ofvision subtending an anglc of less than
10 degree.

(b) "low-vision" means a condition u'here a person has any ofthe following
conditons, namely:-

(l) yisual acuity not exceeding 6/18 or less than 20160 upto 3/60 or
upto l0/200 (Snellen) in the better eyc rvith best possible corrections: or

Iq)n
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(ri) Ijlnjliliiorr oJ llra l rcld o1 \'isioll stll)lcllaljn! lrJ).tIr-!lc ol lL'\s thlill

40 di:1r L:rr up to ltl)dtg|c.r.

I ll .'"i l ir).1 ,.nrr'rrl

(.1) 'd.11 'J)).'ilrls Jlersons hal'ing 70 D13 hcaring Joss irl spccch lrcqLrr-nc1es

in bolh car s:

(1:) "hard o1 hcaring" Drcrns pcrson having 60 DB to 7i:) i)B hcaring loss ln

sPcach ffeqLrc|cics in bolI ears.

D. 'sirccci and langurge disabilitl"' mcans a pcnDancnt disebility er ising oLrt of
conditiong riuch u! luryngcctolrtt' r.rr iLphnli! uflr,ctirrg t)lrc ur li)ule aolllPoncols of
sJreecll xnd LtrrPuirgr tlttir lrr irr!irrrir: rrr rr,:rrrrrltiit.al t.,rrrscs

l. Lrtclluctrrrl dis:rbilit,r', r r,r.,rrdiliurr clrariietctiscd by sisnificilnl limitatic'n bot}r irr

intellectu;rl iunclioning (rirsonurg. learninp. problenl solvrDil) and rn adapttie bcha|iout

which covers a range olcrcry da), socirl and praclical skilJs, including-

(d) "specific leaming disabilities" eans a helerogcneous group o{ q)n(lilions

wherein lhere is a dclicit in processing lartguage, spoken or wrilten. thal may Danilcst
ilself as a difficully to comprehend, spcak, read, wite, speJl, or to do rnathcmaljcal

calculalions and includes such conditions as Perceptual disabilities, dyslexia'
dl,sgraphia, dyscalctlia. dyspraxia antl dcvclopnlental aphasia;

(D) "autism spcctrunl djsordcr" rnelns a neur o-developmel)tal condilion t)'Pically

appcaring in the 1lr st three years of life that si-qniticantly affects a Person's abiljly to
comnlunicatc. uDdcrstand rclationships and rclale 1o othcrs, and is frequcntly associalcd

rvith unusal or stereotypical rituais or behaviours.

3. Mental bchaviour,-

"rncntal illncss" n)cans a substantial disorder of thinking. mood, pelccption,

orientatiorl or menory that grossly inlpairs judgment, behaviotu, capacity to rccogulse

reality or rbility to mee{ the or-dinrry demands of life, but does not iDclude retaldation
qdrich is a corditon ofarrestcd or incontpletc development ol nind ofa person, specially

cha.acterjsed by subnormali{y of intelligence.

4. Disability causcd duc lo

(a) chronic ncurological conditions, such as-
(i) "multiple sclerosis" means an inllammatorJ, nenous system disease jn

which the myelin sheaths around tlte a)ions of nerve cells of the brain and spinal

cord are damaged, Ieading to demyelination and affectirg tlle ability of nerve

cells in the brain and spinal cord to communjcatc with each othcr;

(il) "parkinson's discase" means a progressive disease of tlre nervous

system rnarked by trenor, nruscularrigidity, and slow, imprecise movemenl chiefly

affecting midd)e-aged and clderly people associated with degeneration of the

basal ganglia of thc brain and a deficiency of the neurotransmitter dopamine.

(b) Blood disorder-

(r) "haemophilia" meats an iriheritable disease, usua)ly affecting only
male but transmitted by u,oruen to their nale cltildren, characterised by loss or

impairment of the nomal clotting ability of blood so that a rninor would nray

result in fatal blccding;

(ii) "thalasserrria" means a group of inherited disorders characterised by

rcduccd or absent arnounts of haelno-ellobin.

(ill) "sicklc ccll disease" mcans a hcmolytic disorder charactcriscd by

clrronic anernja, painiirl events, and various conplications due to assocjated

\ t-t
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nrclnLlanc olrcd blood cr'lls rc-rullinl in thc Iclciisc oi hcDto-qlobill.

5. l\4uitiplc Disabilitics (lnor'. thiir ole of thi: abor.c spr.cified tlisabi)iries) including
d.rirf hiindncss which nlcans l cr)ndilion in $hi.h a pe'so,l nlay have c(nnbi xlion ol
Icrring lnd Iisual intpaintcnts crusinI sc\c].c comllLJnjctliolt, develol)tncntal, and
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Central University of Punjab, Bathinda
Marks scored by the candidates in the written test for the post of Nurse

on 06.02.20L8 Time: 11:00 AM
Ar'tNt XvQ E- 2c q-t

Roll. No App. lD Applica nt Name lvrarts (o'1t'_ 1,o)

1001 50052 Navneet Kaur n1o
|/., -,. h,

L002 50601 SANDEEP KUMAR MEHLA

1003 50902 JAGATJIT SINGH GILL
'-r ) t

7',,'" tl -i.,','

L004 51066 PUSHPA KATHEL 4h ct-ri'$ r o lr -lltl\ \ !)

1005 51"205 GARIMA N/A 55
'J-,.lLI J,,."

1006 5 rlro RAMANDEEP KAUR /),lr! 
uo.*,

1_O07 5L271 NIDHI CATHERINE -5o
+il-tl,

-Joe 51518 SREENIVASULU kompala
0r

hc
{.*i.l t. N r.nq

1009 5L641" HARKOMAL SHARMA .62 '

("^.h. +0"""

ffi1r
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Central University of Punjab, Bathinda
tstablishcd vidc Act No. 25 (2009) of Parliament

Ref. No.

Subject;

Date:o1"/02/2018

Minutes of the meeting of committce constituted to review the incentives for extra

mural research and to attract good faculty .

The meeting of the committee constituted for above mentioned subject comprising of the following

members was held on 07.02.20L8 at 1.00 pm:

7 Prof. Jagdeep Singh, Registrar -Chairperson
.2 Dr. Anjana Munshi, Dean

3 Mr.Ajit Singh ,Fin'ance Officer

4 Mr.K P Singh, Controllcr of Fxamination

5 Dr.Tarun Arora, Associate Dean

6 Dr.Gau rav Ta ndon, Assistant Regiskar(F) -Convener
(Prot.V K Garg could not attend the meeting)

The committee was apprised that in 3'd Finance Committee meeting incentives for extra mural research

were given to meet severe faculty crunch in the newly established Central university of Punjab. The

committee observed that as of now university has 101 faculty members and is also 8 years old university.

However, a large number of teaching staff has left the university because of the locational disadvantage

and being labelled as "cancer belt" . Hence it was the unanimous opinion of the committee that the extra

mural research incentives should be revisited and accordingly following are the recommendation of the

committee:

. 1 Transfer TA

It was recommended that further to the notification no. CUPB/RO/Estab./20lZNotification/566
. da ted 0g.7L.2017 , the facility of transfer TA should be restricted to within India and that too for

candidates from center /state government positions or from center /state funded autonomous
bodles .Committee was apprised that the GOI notitlcation do not cover the perlod of service .I he

committee therefore recommends that the point c) of the said notification regarding minimum
service of 3 years may be changed to 1 year. The committee also recommends that the service

.lgeriod restriction for transfer TA may not be applied to Tenure Posts and may only be applied to
t4n--nfudar posts.

2 Cumulative Professional Allowance
In 16'h Finance Committee meeting held on 77.Q3.2077 the representatives of UGC and MHRD

pointed that this allowance is not as per UGC guidelines. Subsequently it was decided that Travel

. grant as per UGCguidelines may be provided. Committee recommended that FC resolution in this

regards may be followed.
3 Telephone Allowance

The committee recommended that the allowance for faculty may be considered by EC as per

existing arrangement. However, in case of administrative staff the committee recommended that
class ?' officials having administrative responsibilities be given the facility. The committee also

recommended that bills of three months (on the date of submission) may be considere{ for



Central UniversitY of
Establishcd vide n ct No. 25

Punjab, Bathinda
(2009) of Pa rliamcnl

lt

5 Book/IournalAllowance
The committee was of the opinion that this allowance may be 

'ontinued'

6 Research Seed MoneY

The committee was of the opinion that this facility may be continued but the clause "Once in

entire caree/' may be amended to "For first two years" and the faculty may be encouraged to

apply for UGc start up grant or grant from other funding agencies

7 Fr€e Accommodation

ThecommitteerecommendedthatfreeaccommodationshouldbeprovidedasperGovernment
of India norms and as per the university Act .

Additional Allowance

The committee was informed that as additional allowances are

committee observed that as per UGC/Gol guidelines, there is no

for additional responsibility However it was recommended that

on the issue and take appropriate decision.

Put up for approval of Competent Authority.

being given as Per annexure. The

provision of additional allowa nce

Executive council maY deliberate

,a)
.{'

ProfJagdeep Singh,

Registrar,Chairman

n_
.t\S,''\--lY.....

Mr.K P Singh

CoE
prgAnjana Munshl

Dr.Gaurav Tandon

Asst. Registrar,
Convener

H) (
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Certtraf t-I*lwel-sity cf F ur"njaf:
'\

cLAtM rotui tron rELEpnoNE IIIuI{BURsEMENT

DI]SIGNATION:

--1

CtrNf)iE/SCItOOL:
ACCOUNT NO;

To,
Regish-ar,
Ccntral Univcrsity of Punjab,
Bathinda

Kindly arrange to reimburse Tclephonc chargcs ofRs.

IFS CODE:

EI\{PLOYEE NO:

for the pcriod frorn
delnils given helow, The amounl. may he credited to

my bank account.

i Applicable where Centrex line without 0 facility has been provided al residence.

I. Cerlificd thal I havc bccn/havc not bcen provided witi Centrex Linc at my residcnce.
2. Certified that the above telephones are in myname.
3. Certified that I have incurred dre above expenditure towards telephone charges during the

period nrentioned above. CerTificate that 'I have not/have changed my mobile/landline number in
the past one month. My Changed mobilelandline number is

4. Reimburscment will be made once in month on certification in prescribed Performa.

Date:

L.' r



c, scienceg

AnrrexLrrc I

! n-,.|.Ii!jyg!l!.litr l-a!(,tliy to iyq!!!!tj4El{!r-rl rlllirqi-r lrlq lcr ahr:Le i!!alaq!!l1l'

b)' 1|a i;Lult y 6 r La tc m eei tht .s!vc r; ia r-ull I cl url:il in illc fri:lviY

Ija1l|r)!i 1)\ a'.1ra1ilnlt ll€v, {aauli, ;od ri:1:;l;riril tht prcl:ni orrf- iht

clioir,inS rn:cntivc-' arc apjlr o"€rd

. DislocationAllovrance'
{., Ioi{acUltYcOn]ln!ilonl irt).{]iii] A5|).I Gold of lndielrai]siciAIJOvj;l.l[cirUl]l|n|1{]Ctt,1:t0l]o'Tl\7

iart 1of se11, spouse atrd 1wo d'ioundeilt 
'hiidre!i

oi-orfacultycominglromrvilhirlrrciia:A:perlheGovio{lndiaTrarrsierAliowaoce
f{ot€: After avalling ihc di5localio.r allc-rwance thr'{aculty haslo servc llrt university for a minimutrr

perioc oi Ihree years or othef|\'r5r ui]€ ire5 1tr pay back the 
'jllov"an:es

4 Cumulative Pro{essional Allo\rJancc

o Maximum of Rs 3.0C lacs ir a biock oi three years

o lDr atlending national/intemational Con{crences an'i mcmbershjp pavments'

f{ote : Onc can avajl thts allowan:e atler serving {or ont Vear- Aftel av-.liling ihis 
"llowatrce 

tirt'{acuity

har to scrve {r)r minrntuln thlcc yeafi (ai[er .Jvailint thil farilit\ evcr! tlnl(]) or oLllerwist'trrP h2! 1o

pay had th€ aliowance.

,r Facultylelephonc Allowsncefieimburscmcnt'
Upto tu. 500/' Per mcnth.

Uplo fG. 750/ Per montli.
Upto Rs. 1000/- Per.mon'rh.

.lnternctF'ciIity'atUniVersitycampus,HostelsandResidences:lnternetfacilityli]rr]ughwi_ii
connectivityattheuniversftyCampus,nosteIsaodresidenct]stofdcilitateeasyancispeedielinternet

tidef ir pfomoi! tr)illai nlui;iit5!a-r'lr

:?lJli,5ht't' aelllrii !.Jni!,'lrslr')' oi t'Lrnlilll,

o Asslstan'l Proiessot"s :

o - AEsociate ProiPlsors

c Pt ofessors :

connectivitY.
A55istant Professoll, Associale Proiessot s and Prcfessors wili be Piven

Sook/Journal allowance Asslstant Prolessol5' t\55rJLl'r i'e r
'{oof,ilorrn"f grant of Rs.5O00/ , Rs 7,500/r- and tu. 10'0o0/ pcr annum respectivei'y' Books will be

procured by the unive!-sity library'

.tesearchseedMoney.ResearchseedMoneytolhelaculty'onceinentlr€career'-willlrt.giivenas
JollDws. A duly constit'ted pa nell,vili review the research proposais subnlitted by Lhe facultv a nd would

also conduct periodical .eviews oith€ research progress'

c' Humanities : UPt{r S.s 1,50,000/

e : uptc Rs.3,00,000,/

The iollowing allowances were approved {or the faculty who 3re Biv€i1 zdditionai

Dean Acade mic Affairs

Dean 5tudent Welfare

Dean of School

CoDrd inator oi Centre
Add jtional charge tL, Professors

(e.g. Adminin!"aticn, Examination, etc l

Additional charg€ 1o Assoclai€ Proiesscts

(c.g. Adrnidis'.r ation, E\amilration Estate'

Addirionar ilrarge rc Assistan'. Froiessors

ie.g.. Hostel Vrarders,et..l
Not€ €' -Ihey wll; rrc-'t be gel tht -i.ii iillourar-ice

" ,iIl]i1e] LicensE iee v"iiJ bc 
'har{iei

Rs.20C01- UPto Rs loCo,r'e

as provided ic olher fucult\'

Additibnal
Allowancc

Rs.5000/-
fls. 5000/-
Rs, 5O00,i '

Rs. 3000/-

Rs.5000/-

etc.) Rs.3OO0l-

-Jel. Reimbursement
.o{ expen9es

upro F.s. 2ooo/-e
Upto Rs. 200C1-e

]jpro Rs. 2000.i-€

upto Rs. 1500/ -€

upto R5. 2000/ E

Uplo Rs. 1500/-P

. Free
..Acco mmodg{-oh ,

Yes*

Ye's'

\)1-
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The meeting of the following committee constituted to frame the guidelines/rules for thepurpose of LTC during active academic session, so that the same may be approved from EC,was held on 12.02.2018 at 04:30 pM in the conference Room Administrative Brock of theUniversity.

Following members were present in the meetino:

1. Prof . P. Ramamrao, Dean Academic Affairs
2. Prot. JagdeeflSiigh, Registrar
3. Prof. Satwinder Singh Marwaha, professor
4. Prof. Ramakrishna Wusirika, professor
5. Sh. Rajender Kumar, Deputy Registrar (E)

usirka)

-Chariman
-Member
-Member
-Member
-Convener

during active session. Therefore, the
refered to the Executive Council for

The comrnittee ieiibrated on the issue in right the MHRD retter no. 1-3212006-u. il/u. r (i)dated 3'1'r December,2008 (Annx-0l) appended in UGC Reguration 2010 in which it is sratedthat the LTc to the teaching staff wi be appricabre at par tnose of accepted by the central
Government employees on the recommendations of 6th central pay commission and shall beapplicable from 01.09.2008.

As there are no specific rules regarding LTC
Committee was of opinion that the matter mav be
discussion.
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APPENDIX I

No. 1 -3212006-U. lllU. l(i)

Ministry of Human Resource Development
(Department of Higher Education )

New Delhi, daled the 31St December,2008
To

The Secretary,
University Grants Commission,
Bahadur Shah Zafar Marg, New Delhi - 110 002.

Subject:- Scheme ot revision of pay of leachers and equivalent cadres In universities and
colleges following the revision of pay scales of Central Government
employees on the recommendations of the Sixth Central Pay Commission.

Sir.

I am directed to say lhat lhe Government of lndia have decided, after. taking into consideration
the recommendations made by the University Grants Commission (UGC) based on the
decisions taken at the meeting of the Commission held on 7-8 October 2008, to revise the pay
scales of leachers in the Central Universities. The revision of pay scales of leachers shall be
subject to various provisions of the Scheme of revision of pay scales as contained in this letter,
and Regulations to be framed by the UGC in this behalf in accordance with the Scheme given
below. The revised pay scales and other provisions of the Scheme are as under:-

1. General

(i) Thore 6hall b€ only three designations in respect of teachers in universilies and coll€9e6,
namely, Assistant Professors, Associate Professors and Professors. However. there shall be
no change in the present designation in respect of Library and physical Education Personnel
at various levels.

(ii) No one shall be eligible to be appointed, promoted or designated as Professor, unless he or
she possesses a Ph.D. and satisfies other academic conditions, as laid downy the University
Grants Commission (UGC) from time to time. This shall, however, not affect lhose who are
already designated as'Professor'-

(ii,) The pay of teachers and equivalenl positions in Universities and Colleges shall be fixed
according to their designations in two pay bands of Rs. 15600-39100 and Rs.37400-67000
with appropriate 'Academii Grade Pay" (AGP in short). Each Pay Band shall have different
stages of Academic Grade Pay which shall ensure that teachers and other equivalent cadres
covered under this Scheme, subject to other conditions of eligibility being satisfied, have
multiple opportunities for upward movement during their career.

i,', 
," .
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(bJ Pay fixalion formula':

The pay 'fixation formula' recommended by 6th Central Pay Commission as accepled by the

Central Government shall be adopted for tiachers and equivalent positions in lhe Library and

Physical Education Cadres.

(c) Allowances:

(i) Allowances such as Leave Travel Concession, Special Compensatory Allowances'

Chiicjren's Ecjucation Allowance, Transpoii Allowance, House Rent Allcv"ance, Deputahon

Allowance, Travelling Allowance, Dearness Allowance, area based Special Compensatory

Allowance etc. as applicable to teachers and Library and Physical Education Cadres, shall be

, at par with those accepled by the central Government for cenlral Government employees on

the recommendations of 6th Central Pay Commission and shall be applicable from'l'09'2008'

(ii) For teachers and equivalent positions in Library and Physical Education cadres in UGC

inaintained univbrsities/colleges and institutions deemed to be universities, the rates of

allowances as applicable to central Government Group 'A' employees shall be adopled-

(iii) Teachers and equivalent positions in Library and Physical Education .cadres, 
in UGC

maintained universitihs/colleges and institutionS ,deemed to be universities, with visual,

orthooedic hearino or other disabilities under the provisions oi 'Persons with Disabililies

fproiJction ot iign-ts, Equal Opportunities and Full Participation) Act, 1995'shall be entitled to

twice the normai- rale oi transport allowance as accepled by the Central Govemrnent on the

recommendations of 6lh CPC for Cenlral Government
Employees with disabililies.

(d) Study bave:

(i) University Grants commission shall revise its guidelines in respect of granting. 
..

iiudy teave with pay for acquiring M. Phil etc. and Ph.D, in the relevant discipline while in

service by relaxing ih. numier o-f years to be put in afler entry while keeping. in mind the

avaifability of vacait positions for teachers and other cadres in colleges and.universities, so

that a teacher and other cadres entering service without Ph.D. or M.Phil' or higher qualification

could be encouraged to acquire these-qualifications in the relevanl disciplines at the earliest

rather than at a later stage of the career.

(e) Research Promotion Grant:

(i) university Grants Commission shall prescribe 
_ 
a scheme with appropriate -guidelines 

for

;;;a;"t bi way or approtriate ,start up grants, to teachers and other cadres taking up

ie*arcti in'all disciptines incluaing basic'science research as recommended by 'Prof' M M'

Sfrarma Committeelon Strengthen-ing of Basic Science Research' and suitably. adopted for

researctr in social sciences/huiranities and other disciplines by the UGC'

(f) Age of SuPerannuation:

(i) In order.to meet lhe sifuation arising gut of shortage of teaciers in universities and other

tlluiiting in"iituii*i i"a the conseque-nt vacant positions therein, the age of superannualion

ioi t"""i"o in Central Educa.tional Institutions has akeady been enhanced to sixty five years,

\:r-
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The meeting of the following committee constituted regarding grant of Special Casual
Leave to faculty for attending events for which they have not been deputed by the universrty,
was herd on 12.02.2018 at 04:50 pM in the conference Room Administrative Block of the
University.

Followtng members were present in the meeting:

Minutes of Meeting

1. Prof. p.@gfe_q Dean Academic Affairs
2. Prof. Jagdeep Singh, Registrar
3. Prilf. Satwinder Singh Marwaha, professor
4. Sh. Rajender Kumar, Deputy Registrar (E)

The committee delibrated in detailed on the issue ano
the rules for granting Duty Leave and Special Casual Leave
regulation 2010 and same are attached at Annx. 1 & 2.
discussed in the meeting of Executive Council.

-Chariman
-Member
-Member
-Convener

unanimously recommended that,
has already been given in UGC
However, matter may also be

Mn*a,ry,, .A
(P. Ramamrao) (Jagdeep Singh) (S

ta
[/ \
l\J r----_-
d{winder Singh Manivaha)
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2. Crurf Lerva

(i) Total casual loat/s grantod to a brchor ahall not cxoced olgtrt dtyt h
an academic year.

(i) Casual learro cannot bo combinod with any cnh€r klrd of leaw orcopt

spechl cssu8l l€a'/e. lt may be comuned with lnlftlrys lnduding

Sundays. HolkCay6 or Sundays falling rvithin tho p€dod ol c86ual leaw

shall not be comted as cssual laavc.

3. SpccLl Cacual L€Nvo

(i) Sp€cial casual leave, not oxc66ding ten days in 8n acachmh yoor'

may bo granted to a teactl€r:

(a) To conduc't examination of a university/Public S:€ruico Commis'

sion/board of examinstion or othor gimilar bodiff/institljtions; and

(b) To inspes{ acad€mic instihrtions attachod to a stdrtpry bo8rd,

6tC.

NOTE:

(i) tn computing lhe ten days' leavo edmissible, ttrs days of actral

journ€y, tf any, to and fom the dacos lt/here ssthritfes 8po(*fi€d ebosl,

take plao€, wlll b6 exduded.

(ii) h addition, s@al casual l6aw to tho extent mentioned bd6v rnEy

also be grant6cl;

(a) io undorgo sterlization oporation (vascctorny or safilngodorny)

undv lamily *otfare prggianrne' t€avo in thls case rvlll bo r88trl6d

to 8ix urorkim drys; ard

(b) to a iarflato toacfisr r'fio undergoes non-puorperal storltsdon

Loaw in this case lYill be restrbtad to fuurteon d8!€'

48
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(iii) Special c$ual loav6 cannot b€ scaJmulalod, nor.can it b. coanblncd

with any other kind ol bwe oxcspt casual lsave. .tt rnay bc grsnbd

in combinatbn with holidays or vacation.

,f. Outy l.aavc

(i) Duty lcaw may bo grantcd for :

(a) Attondlng @nforancas, @ngrasses' symposis snd saminsrc'on

behalf of the university or with thg permisslon of the university;

(b)de|iveringtgcturgsininstiMbnsandunivergit|osatthoirrv.itStion
of such institutions or univergitiee rgc€ivsd by tfi€ uni\'€rslty' 8nd

accepted bY tho Vic€ Chancellor;

(c) working in another lndian or foreign university/ any other 8g€ncy'

institution or organisation, whon 9o depurod tv the university;

(d) partidpating in a clelegation or workino on a committe€ appointed

by the Govemrnont ot Indla, State Govsrnm€nt, s University Grants

Commission, a sist€r univ€rsity or any other acsdemic body, and

(e) for perbrming any other duty br th€ unlversity'

(ii) The duratlon of bat/6 ahould bo aucfr as rnay be consEored necss-

sary by th€ sarrclioning aufiority on esc-h occtlslon;

(iii) The towo may be granted on full pay ' Provided that if the teachor

receiwgaf€||owsh|porhonorariumoranyotherfn6nda|as8i8tance
beyorrd the arnount neocled for normal expens6, hc/she may be

sanotioned duty lgave on reducod pay and allorrvances; ard

(iv) Duty loave may bo combined with eamcd losv!, haff pay taave or

sxtraordinary leave.

-1 1b
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Sub: Submtssion of Action Taken Rcport (ATR) regarding abolition of posts vacant for more

than 05 years - reg.

S ir,

I am dtrected to cnclose herewith a copy of the e-mail letter of Smt- K. Lun, Section

office, cu-cdn. on the subject mentioned above, alongwith its enclosure letter No. c-

30027/1.2/ZOI7-CDN dated 09th August, 2017 of Shri M.K. Meena, Under Secretary (CDN) Govt.

of India, Ministry of HRD, Department of Higher Education, cDN Section, R.No.229-C, Shastri

Bhawan, New Delhi attached therewith a copy of o.M. No. 1(7:)/E.coord'1 2017 dated 21" July,

2OI7 of 5mt. Renu Sarir:, llnder secrelary, Govt. of India, Ministry of Finance, Department of

Exoenditure, North Block, New Delhi with a request that ATR in respect of your university may

be furnishecj urgently for onward transmission to Ministry of HRD.

Yours faithfully,

"^-:'/'^,"\
//

iii:- qtds rz, q 3lTJ.r 3'TrqFl

Llrri\rersity Gra nts Con] m ission
11Fj.. {r]Tr,Fl f}Onr qflo-rl, ?lT{d lTlStN

ir4irri:iri oi,.i rtnan Resource Development {Govi. o{ India)
a:Eii.l{:n al "rFq 

ql.l, c f4 ail - 1 1 0 002

tsahaC;-rshah Zafar MatE, New Delhi-110002
Fhoner : 011-23406308, 0i1-23406309

F.Na.77-73/2017(CU)

The Registra r

Central U n ive rsity of Ptjrja:l
Mansa Road,

Bathinda - 151 001.

Encl,' As above.

JanuarY,2018
{' i .1,1t lili,

*lNNeYePa Ag,gL

(Kulvinder Kaur)
Under Secretary

\t+
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lfrt+.. .,, 1, 1.. l. r,...-4ta'. (\ t t)1.( lri. )t//t',>'

Discussion on ATR on abolition of posts as instructed by the Department of Expenditure.

fd+o: t<).'af,t

\I't r, i x',,ti r. l{ r^ 3Dct a rled Agt nda Note:

CUPB received a letter from UGC enclosing the l€tter of MHRD and Deptt. of Expenditure instructing to
abolish the posts, which arc vacant in CUPB from more than 5 years. lt was also required to send the ATR
after abolishing the said posts (Cp 1 6).

Ihe enclosed letter was a reminder stating that a letter No. 7 (l)/E.Coord-l/2Ali dated 25.07.2OI7 was
already sent to CUPB. However, CUpB has not recejved such letter earli€r.

ln this connection, a report has been prepared regarding presently filled and vacant Non-teaching posts
as wcll as non teaching posts, which remained vacant fron.i nrore tltalt 5 years. Report is placed at Flag-A.
However, it is pertinent to mention that recruitment process of the some of the posts given at Flag-A is
still going on as these were advertised recently in the month of September 2017.

Further, the UGC, vide its letter dated 28.O4,20LL, has sanctioned to establish any 20 Departments wjth
o1 Protessor, 02 Associate Professors and 04 Assistant Professors positions in each Department (Flag,B),
which may be calculated as total 140 posts (20 Professors; 40 Associate professors and 80 Asslstant
Professors). Details of presently filled & vacant teaching posts and teaching posts that are vacant from

(*02 posts of Assistant Professor are filled against post of Professors- one from Deptt. of computational sciences,
and another was reserved due to merging two departments into Deptt. of Languages and Comparative Literature)

Furthermore, UGC has also sanctioned 07 additional posts (01 Professor; 02 Associate professors; 04
Assistant Professors) on 11.10,2013 for establishing School of Education. Details of presently filjed &

and

tha

from

lllole n5 rs, are given below:
5.

No.

Position Sanctioned
Posts

Filled Vacant Vacant
from 5

yearS

Rcmarks Deta ils

1 Professor 2Q 06* L4 10 Deta ils prepared on cumulative
basis including contractual
appointment, i.e. vacant posts are
not vacant from 5 years as many
APs, Assoc. Prof. and Professors
have resigned within last 5 years.

Annexure-1
2 Associate

Professo r
40 79 21 17 Annexure-2

3 Assistant
Professor

80 06* Annexure-3

va ca nt vacant more than 5 vears are be
Cr

no.
Post Sanctioned

Post
Filled Vacant Vacant

from 5
Yea rs

Remarks

1. Professor 01 01 Prof. SK Bawa is appointed as Professor on
contractual basis.
Dr. Satvinder Pal Kaur resigned on
08.12.2015
Posts are sanctioned on 11.10.2013.
Hence, not vacant from last five years.
Further, matter related to recruitment of
Professor and 01 Associate Professor is

subjudice in Pb. & Hry. High Court

2. Associate
Professor

02 0?

3. Assistant
Professor

o4 04

tr\ o



It is cspecially brought to the notice that the posts fil,eri on contractual basis have also been included
in the 'Filled' columns and accordingiy they were counted in other columns.

It ;s a15() pcrtlrient 1o mcntiori t h.1 CUILl ha: adVerti:cd vacant teaching posis in tlrc ntonth ol Seplembcr
2017. Prcscnt Staius of llrc ofrFoing Rccruiiment is attaclra,d'at Fiag C.

Furlhcr, th€re has been changc in the nomenclalure of diffcreni Dcpartmenls as rvell as merging and

splitting ot some Dcpa rtments in the last fjve yea rs. l{ tl.rese teaching positio ns a re to bc countcd according

to the estabJishment of Dcpartments, the number will vary from the above given fcport.

Teachjng as well as non-teaching posts have been adv0liscd s€veral t'mes from thc datc of sanctioning

i.e.2a.O4.2011. At the;nitjalstage, these posts could not be filled as the University was in its devclopment
phase and it did not have its permanent campus.

The University aJso faced problem in recruiting faculty positions due to lits locational disadvantage as

Bathinda is not only educationally backward area, but it is also publicized as Cancer Belt by the media,

which distracts the talented and trained manpower. Earljcr, University faced space problem at its City

Campus (rented building). However, Phase-14 of the upcoming Main Campus at Ghudda village is

supposed to be ready shortly for shifting of University in phased manner.

In view of anticipating phased shifting of university to its permanent main campus at Ghudda village, the

advertisement of permanent faculty positions has been released in September 2017, and the recruitment

of the same is under process.

The University's survival is not possible without these initially sanctioned teaching and non-teaching as its

core area is Research & Development. Therefore, abolition of posts is not possible in its initial phase.

In view of above, the matter may be put before the Execut've Council with a request to allow the

University for replying to UGC/Deptt. of Expenditure that University is in its development phose. Therefore,

it is reqLtested to condone the condition of obolition of vdcant posts.

Submitted for perusal and consideration, please.
4&'4)'x

In cha rge-Recru itme nt

Deputy R
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5ub: Approval of couj.ses and manpower for establishment of School of Education in
Central Universities - Central University of punjab.

5 ir,

With r€ference to your off ice letter No.CUpB/CCIVC l24f 6 dared 3O.0j .20L3
..gitd)nE the requii-erie iii foi approvai of course5 ancj manpovver for e-stahltshmpni of
schocl o{ Education in central universities, I am directed to convey the approval of UGC
f(r; coLrTses and manpower for establishment of school of Education as pcr details below -

With regard to non-teaching positions for School o{ Educatiorr, the same will be
considered separatery, if the teaching to non.teaching iatio of University is less than
7..1.1.

The iJGC will provide assistance for establishment of School of Education for the
Saiary expenditure of the manpower and n on-recu rrin; 

""p "" 
dil;;.'

aatr',^ - ,, irBi!, ..""

,'\t)'

Yours fa ithfu llv,

/fl,q(-
(Archana Thakur)
Deputy Secreta ry

: ,:rt '- ,. i:.;:: r/:a
':,5, 1t1 i;+,itlltl.tt,:::,r.:lljflt::

Details of the Courses
r pp roved by UGC

Details of the teaching sta{f
approved by UcC

No. of Posts

M,Ed. P rofessor 1 (One)

Associate Professor 2 (Two)

Assista nt Professo r 4 (Four)

I Otal 7 (Seven)

\qe
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Position o{ fillcd and vacDrrt p05t +posts vacant fron.i more than 5 years: Pro{essoi

Sr.

i

Name of Department Scaie ] Sanctioned

i ""*'
Fillcd 

]
"'-"'1""'""'

i more

] than 0s
yeais

01 1-ie<t:zac'l 
i

57000)+AGp i000c 
1

0i.I)il,rrl r(r, t ,,1 I'l:rr)i Srir ,.\

Preseni RcmJrks

Pioi. n.x or,.*""
supcrannuated on
31_03.2017
P.of. R.G 5aini

13.12.2015 from
Bios.icnces

2 Ilcpartmenl ol Phermaceutjcel
Scicnces and Naturul l'roducts

PB 4Q74AO-

67000)+AGP 10000
01 01

3 Dcparlr''Cnl of (lomputational
Scicnccs

PB-4137 4O0

67000J+AGP 10000
01 01 Dr. Sudip

Chakraborly

4 Departmcnt of I'hysical
Scicnccs

P84(374OO-
67000)+AGP 10000

01 01 : 01

5 Department ofChemical
Sciences

P94(3740O
67000)+AGP 10000

01 01 01

F ' Dcparfmcnt ofAnimal
/sciences

PB4(37 4O0-

67000)+AGP 10000
01 01 01

7 Depaitment of Biochemistry
and Microbial Scicnces

P84(3740O-
67000)+AGP 10000

01 01 Prot-

Ramakrishna

q lrepartm€nt of Mathematics
and Statistics

P8-4(37400-
67000)+AGP 100o0

01 01 01

9 Departmeni ofApplied
Agriculture

PB4(374OO-

67000)+A6P 10000
01 01 Prof. S.S

o Department of Human
Genetics & Molecular
Medicine

P8-4(37400-
67000)+AGP 10000

01 01 Prof. D€sh Deepak

resrgned on
07.08.2015
Interview being

1, Department of Environment
Scienc€ and Technology

P84(374OO-
67000)+AGP 10000

01 01 Prof- V. K. Garg Prof. R.C Sharma

03.05.2016

2 Department of Geography and
Geology

PB'4(37400-
67000)+AGP 10000

o1 01 01

Department oflanguages and I P84(37400-
Comparative Literature I OzOOOI*,aCe TOOOO

01 01 Prof. Chaman Lal

resigned on
26.72.2074

Departmentofcomput€r IPB4(37400-
Sciencc and Technology | 67000)+AGP 10000

01 0L Proi A.K.lain
relieved on
03.05.2015

Department ofsouth and I P84(37400-
Central Asian Saudies I 67000)+AGp 10000
(including Historical Studies) I

01 01 01 Prof. H.R Hangloo
rcigned on
30.06.2011

Department ofEconomic
Studies

PB-4(37400-
67000)+AGP 10000

01 01 01

Department of Sociology P8-4(374O0-
67000)+AGP 10000

01 01 01

\qq't



I,iame of Department i,I'.ti-* l Fllcd I v;;

tha n 05

r5 l

Iic:r2 r I nlcnr oi l,:rlr

19 Jiei,f, trncril 
',1 

I du(:,trL,n

PB 4(37400

67000)+AGP

10000 
L

PB-4F74AA l

Singlr resigrred on

19.05.2 01s

Prof. S.K Bawa

20

21,

67000J+AGP

10000

Note: Vacancyformorethan5yearsiscalculatedbyincludingincumbentsjoinedoncontractual basis

irrespective ofthe fact whether working or resigned.

IlcDrrlnrrnl ol Nrass
('olnnlunicetion & l\tedia
Studies

\1so



- Posiiion of filled and vacent post +posts vacant from niore than 5 years: A5soci;ite Professor

5f-
f{ o.

tJame of Department Scirl. i sanctioned

I Posts
Iilled

more then
05 vcars

Present

Position

1 I)cpxrtnrrnl ofPlrnl
Sciences

PB-413740A-

67000)+AGP
9000

02 a1 0l 01 Dr 5;njEev

2 Dcpartmen{ of
I'harnraceulical Sciences
and Nalural Products

PB 41374OO-

67000)+AGP
9000

o2 01 01 01 trr. Raj KLrmJr

3 Dcpartmcnt o{
ComputalioDal Scienccs

PB-4(374OO-

67000)+AGP

9000

02 o2 o2

+ Department of Pltysical
Scienccs

PB-4(37400-
67000)+AGP
9000

o2 01 01 Dr-Santosh K

Mahapatra
Dr. Rupesh Devan

resjgned on 27-03.2O17

Dcpartnlenl of Chemical
Scicnces

P8-4137400-

67000)+AGP
9000

a2 01 01 01 Dr. Rajesh Kumar

Department ofAnimal
Scicnces

-Department of
Biochemistr) and
l\{icrobial Sciences

P8-4137400-

67000)+AGP
9000
PB4(374OO-
67000)+AGP

9000

02

02

02

02

Dr. Anil Mantha
Dr. Aklanklain

Dr. [,4onisha

Dhiman

Dr. MaJkhey

Department of
Mathematics and
Statistics

P8"4137400- | n)-l-_
67000)+AGP 

I9000 |

02 Dr. Rajesh Gupta
Dr. Gauree

Shankar

Department ofApplied
Agriculture

P8-4131400-

67000)+AGP

9000

02 o2 o2

I)epartment of Human
Genetics & Molecular
Medicine

PB4l374OO-

67000)+AGP
9000

02 01 01 01 Dr. Anjana

Munshi

Dcpartment of
ERvironmeol Science and
Technology

PB4{37400-
67000)+AGP
9000

02 02 Dr. Sunil Mittal
Dr.A.(lain

DepartmeDt of
ceography and Geology

PB-4(3740O-
67000)+AGP

9000

02 02 02

Department of
Languagcs and
Comparatiye Literature

PB4l374OO-
67000)+AGP
9000

02 02 Dr. Alpna Saini
Dr, Zameerpal

Department ofComputer
Science snd Technology

PB-4(37400-
67000)+AGP
9000

o2 01 01 Dr. Amandeep
Kaur

Department ofSouth and
Central A6isn Studies
(ircluding Ilistorical
Studies)

PB4(374OO-
67000)+AGP
9000

o2 02 01 Dr. V-l( Rao resigned on
17.07.2016

Depar.tmenl ofEconomic
Studics

PB4(374OO-
67000)+AGP
9000

Q2 01 01 Dr. P.K Mishra Dr. AS Kahlon resigned on
26.72.2014

qfq



.: l'i K.r

,. I Nnn]" of Department I Scalc i s:nctioned

t".l i i Posts

7 j I).p,,rrrn"ur 01 Sl,ciolog\' ] cc a1:tcoo I O2

I ] 67ooo)+AGP l

I lsooo l

ritk d VacaDt more ] Prc\eni Position

th:rn 05 years 

L j

a;l

Rcmarl s

a2

8 Drp1riftrenl 01 i,,r}l PB 4(37400 
]

6700o1+AGP

9000 i

a2 a2 DJ H..5rnl Aror, r cs,t ied
.n 01.05 2016

9 l)c!?rlIncni (]f Lducation PB-4137 4OO

67000)+AGP

9000

a2 a2 Dr. salvindcJ pal KirLjr

resirncd on 08.12.2015
ApForntmcnt to one pon
of A5soci:itf Prole5soJ ls

0 Dep2rtment of,\{ass
Communicatitrn & Media
Stud ies

PB-4(374O0-

67000)+AGP

9000

02 02 o2

7
D€partment oI -!'jnancial
Administralion

PB-4(37400
67000)+AGP

9000

o2 02 o2

Note: Vacancyformorethan5yearsiscalculatedbyincludingincumbentsjoinedoncontractual basis

.irrespective of the facl whether working or resigned.

\ra



Fosiiion of {illeci and vacant post +posts vacani from more than 5 vcars: Assisiant Pro{cssoi,

5r. N0. Name of
Department

Scale i Sancti

]oneo
PO5tS

]Filled
nt iVacant

i more
tha n 0S

years

Remarks

1 Dcpartment ofPlanl
Sciences

PB-3(1s600- I 04
39100) +AGP 

J

6000 i

04 Dr. Felix 8ast,
Dr. Pankaj Bhardwaj,
Dr. Vinay Kumar,
Dr. K.KChoudharv

Dr. Sanjeev Kum.r (Technjcal

Resigned on 28.12-2015 to
join Assoc. Prof.

2 Department of
Pharmaceutical
Scicnces and Natural
Products

PB-

3(1s600-
39100)
+AGP 6000

04 o4 Dr- Vinod Kumar
Dr. Vikas Jaitak

Dr. Pradeep Kumar
Dr. Veokata Rao Kak,

Dr. Raj Kumar (Technical

Resigned on 28.12.2015 to
join tusoc. Prof.

Depirr'l re { of
Computational
Scicnccs

PB-3(1s600-
39100) +AGP

6000

o4 a2 a2 Dr. Kousik Giri
Mahesh KulhariaDr.

Dr. Vijay Yogcsh Mulcy
resigned on 70.O4.201'1

4 Department of
Physicrl Scicnces

PB-3(15600-

391001+AGP
6000

o4 04 Dr. A.L Sharma

Dr. Kamlesh Yadav
Dr. Ashok Kumar
Dr. Prakash Parida

Dr. Janpreet Sineh^

Dr. lai Parkash resigned on
31.08.2015

5 Department of
Chemical Sci€nces

PB,3(1s600, I 04
39100) +AGP I

6000 |

o4 Dr. Rakesh Kumar
Dr. K.K. Haldar
Dr. Rajendra 5 Dhayal
Dr. J. Nagendra. Babu

6 Department of
Arimal Sci€nces

PB-3(1s600-
39100) +AGP

6000

o4 03 01 Dr. Jyoti Piakash
Dr. R.K Chaitanya

Dr. Sunil K Singh

Dr. A.K Mantha (Technical

Resigned on 28.12.2015 to
join Aisoc. Prof.
Dr. Ajay Kumar resigned on
01.10.2015
Dr, Thamil fM Sivanandam
resigned on 23.10.2017

Department of
Bioclr€mistry and
Microbial Sciences

PB-3(1s600-
39100)+AGP
6000

o4 o4 Dr. Shashank K!mar
Dr- Somesh Baranwal
Dr. P-K. Kushwaha
Dr.t anju Jain

Dr. Aklank iain technical
reslgned on 28.12.2015

Department of
Mathematics and
Statistics

P8-3{15600-
39100) +AGP

6000

o4 05 Dr. Sachin Kumar
Dr. Anoop Xumar
Dr. Ashok K Pathak
Dr. Harmanp.eet Kapoor
Dr. Sanghmitra Sharma^

Dr, Akhlad lqbal resigned on
28.08.2015
Dr. Mahaveer Panwar
resigned on 15.01.2016

Department of
Applied Agriculture

PB-3(15600-
39100)+AGP
6000

o4 o4 Dr. Khetan Shevkani
Dr. YashiSrivastava
Dr. C. Patil
Dr. Mohit Sharma

L c).
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is,'- frlir"J
oncC

i
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Present Posiiion

1C

11

Department

I rie*'ii"ii,r ,,r
iI urr:ln Genel]cs &
,\loir:cular l\ledicinc

D.p,,.G;,t oI
Enrironment Sciencc
and l ecfinolog-y

PB,3{1s600
39100J +AGi
6000

jo'

O

rcC

st! 
i

1

- i'"
l

I

r-

lnt

r
l

l

i---

i rhan 0l

llr Snncteep S ngh
Dr. Precl i Kh-"lirrpiJl
Dr.lldrislt a_h"-ndel

Dr. Srbya-rirchi ScI];rD:tj

Dr. Moni5hn Dhiman i c. hf i..l
reri8ned on 2E 12.2 015
Ilr Neeraj Kumnr rcsiSn{]d on
13.14.2016

Dr. Sunil M jtial {Techni..rl
Resigned on 28-12 2016 to
join Assoc. Prof.

PB-3{1s600
39100)+AGp
6000

04 Dr. Yogalaksrnl
Dr. Dhanya M-5
Dr. Puneeta Pandey

12 Departrnent of
Ccographl,ard
(;coJ(,g-l

PB,3(15600,
39100) .i AcP
6000

o4 Dr. Kiran K Singh
Dr- LK Patta na ik
Dr. (.Mialnkumar
Dr. t-T.S Guite

Dcpartmcnl of I ra,:1iseoo J oa
Languagcs and I :grnO) *ACp ]
Compa rarive I eooo ILiterxturc I I

05 Dr. Rajinder Singh
Dr. Amandeep Srngh
lJr. Ramanpreet Kaur
Dr. Dinesh Babu
Dr. Shahila zafar
Dr. Abhjshek Pandey^

Dt. Zameerpal Ka Lrr (Technical
Resigned on 28.12.2015 to
join Assoc. Professor.
Dr. Alpna Saini (Technical
Resigned on 13.07.2015 to
join Assoc. Professor.
Dr. Yadwinder Singh resigned
on 19.05.2014

Dcparlment of
Conlputer Scierce
and Technology

PB-3(15600
39100)+AGp
6000

o4 o4
r

Er. Meenaklhi
Er. S-Khurana

Dr. Satwinder Singh
Ms Staffy

tr- SuklIcet Brar
tr- Navjot Sidhu
lntervi€w result is to be declared
shonlyfor post ofoneAp5 lDepartmentofsouth

I and Central Asian

I St'udies (ioctuditrg

I Ilisrorical Studies,

PB-3(15600-
39100) +AGP
6000

o4 04 Dr- Bawa Singh I O,_ V.t Vrrgt,ese restgned on
Dr. Nrshrha kaushrki I tr.ol.zora
Dr. Sudheerverma 

I
Dr V/kas Rathee 

I
Dr. AshwiniXumar^ IDepartment of

Economic Studies
PB-3(1s600-
39100) +AGP
6000

04 o4 Dr.5andeep l(aur
Dr. Nrrc3l] 5ir8la
Dr. Jainendra Verma
Dr. Jajat i Xesha riI)epartrnent of I pg-S(tSOOO_

Sociology j:SrOol*eee
| 6000

o4 03 01 Dr. Vinod Arfa
Dr.,Aditya Ranjan
Or. Sumedha Dutta

Interview is berng hetd torOlAF

I Departm(nt ofLaw PB-3(1s600_ I 04
39100) +AGp 

I
6000 I

03 01 t- Dr, Puneet Pathak
Dr. Sukhwinder Kaur
Dr- Amit Xashypa

Dr- Deepak Xumar (Technjcal .
Resigned on 04.01,2017 tojoin

Dr. Surender Mehra resigned on
o2.o9.201.6

Interview result;s to be declared
shortly for post ofone ApDcpartment of

Education
PB_3(1s600^ I 04
39100) +AGp I

6000 I

05 Dr. Shamshir S Dh'llon
Dr. lubilee Padmanabhan
Dr. Sesadeba pany

Dr. Biswajit Eehera

Dr. Satvinderpal Kaur technjcal
resrgned on 18_12.2014.
Dr. Shireesh palSingh resigned on
30.11.2015

hsk
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I

Namc of
Department

5ca ic 5ancti ]fiIJeci
oned 

J

Posts I

ni
than 05

Prcsa n1 Poriiicn Rcm; rls

2A Dcpartnrcnl oI l\ra ss

Communi.ation &
I{edia Studics

PB,J{1s600-

39100)+AGP
5000

a4 03 01 01^ Dr. ChhaviCnrg
Dr- Rub:l Knnozi.
Dr P2ramveer 5ingh

21 Department of
Financial
Adrninistration

P8-3(1s600-

39100)+AGP

6000

a4 02 02 02^ Dr. Dhanraj Sharma

Dr. Mukesh Babu Gupla

Not€ : Vacancy for more tlran 5 yea rs is ca tcuta' eo Dy nclu d ing incu tlr err15 idir red or tolttfactt,al basis

irrespectivc of the fact whether working or resigned.

^ Adjusted against Assistant Professors in different departments.
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'1 ))



..'/

S?i:Efi !\057 tL)
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t,rti,,ers j1y Grants Comn]ission
I lr-i< {rr.rltJ.l fi org :ia-eru, !Tq(l tJ ad,T{

It4inisir'1.o{ Hurlran Rcsource Development (Govt. of India)
E-dtg{ElE utrit{ qtrf, Td lffi - 11o a02
Bahadtrrshah Zafar Marg, New Delhi-110002

Phone : 011-23406308, 011-23406309

J

F.No.7I-fi/2a77gU)

The Registra r
Central University of pu r.;.ia Lr

Mansa Road,

Bathinda - 151 001.

5ub: Submission of Action Taken
than 05 years: reg.

5rr,

I

Report (ATR) regarding abolition of posts vacant for more

Yours faithfully,

$"l
(Kulvinder Kaur)
Under Secretary

t8

I am directeci to enclose herewith a copy of the e-mail letter of smt. K. Lun, section
office, cU-Cdn. on the subject mentioned above, arongwith its encrosure retter No. c-
30021/1'2/20L7-CDN dated 09th August, 20i.7 of Shri M.K. Meena, under secretary (cDN) Govt.
of lndia, Ministry of HRD, Department of Higher Education, cDN scction, R.No. 229-c, shastri
Bhawan, New Delhi attached therewith a copy of o.M. No. l (Ll/ E.coord-r/zo17 dated 2'J.'t Jury,
2017 of smt. Renu sarin, tJnder secretary, Govt. of India, Ministry of Finance, Department of
Expenditure, North Block, New Delhi with a request that ATR in respect of your Universrty may
be furnished urgently for onward transmission to Ministrv of HRD.

frcl.' As above. 4^,",

.u-
l\.1'

a:F-t- 'i l:tiqiJ

"r 
L[)

,r1-*" 
-----:--p.0") 

rv,A1WLA

?1r".,"r- W^J' 
a{'.- '.h'}ttLh4'[ 

' '46'a'l'K

January,2018

, t! t .tAI: ?r,JW

LDL[,9

t1 5{,
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Fwd: Srrt.rtttis>ion of Acliorr l.ri. r rr l?nnnrr ,1,d^t ,, r\,.pur, 1,.i l!) r.,!.1idif lg rboliticn of postsvacant foI rtro|c llran 05 voirs

J IIIL]SSA(]CS

_Jilendrak uma rJripathi JS, UGC <jijef dralr|peth j.uilc(g)!tov. jn>
l c.: CU <socu rrgce!qnrail conr>. SUSfJMA RAI I lORt .:sra1h.rr_-. u!Jccrf rc inr.

---- -- Original lr4essa.qe -__-- _

I'ron KHAM NGAIH LUN --clrseclron-edu(Agov.rr:. !

Dale. n ug 29,2017 3r20r50 p[4
sub./cct subrnission of Action Takcrt Report (ATN) reqardrng abolition oi posts vacant for more than {15 yeafs.To: jssandlru.lEc@nic. in. hades:i.ugc@nic. in, jiieniirn tripatii. ugc6g._,u ln, talrela. uqc6-q'ra,t.ct,rr

R c <npr r.'. t (i'

U ro cnl

I'leasc tlnd attached hcrewith regardlng submission ofAl R on abolirion ofposls vacanr for morc than05 ycars. lt is requcsted thar ATR
in respect ol cus may be furnished urgenfly for onward transmission to cDN section, MHRD.

With regard

wcd Aug jD 2( 1 t at t 0 l7 Al\4

(K-Lun)
Sectio n Officer, C U-Cdn

)R. JITENDRA K TRIPATHI
OINT SECRETARY
INiVERSITY GRANTS COMMISS]ON
EW DELHT-11A002
H.O't 1-23239200
cx No.011-23238897

1j :llbniss,on of Action Taken Report regarding aboriiron of posts vacanr for more than 5 years.pdf

rdrakumarTripathi JS.UGC <jiie|drairiDath i,ugc@gov. ir-.> Weo, AUg :)O 2-0i7 ai i0:3g AN4)U <so.u. ugc@gmaiI. com >, SUSTMA RATHORE <sraihcre ucc@nlc in>
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Centraf University of Punjab, Bathinda
MINUTES OF THE MEETING OF THE COMMITTEE FoR AMENDMENTS To CRRs

A meeting of the Committee for Amendments to Cadre Recruitment Rules of the
University was held under the Chairmanship of Prof. Jagdeep Singh, Registrar on 9th
February 2018 at 3.00 PM in the office of the Registrar, CUpB.

The committee was apprised of various ambiguities came into the notice of screening
committees and Recruitment cell, where interpretation and clarifications were needed.
The Committee discussed these issues keeping in view the previous and present
recruitments for the non-teaching posts, and recommended the following:

ITEM NO. 1: Correction/adding condition under Clause 3(i) & (ii) 'Extent of
Application' of Preamble of CRRs.

The committee discussed that Clause 3(i) of the Preamble to CRRs mentions that
'these rules shall apply to all the temporary / contractual / permanent nonieaching
employees of the University'. However, the committee was apprised that in some
of the non{eaching posts, the eligible candidates are not available.

Because of the urgency, university have to recruit less experienced candidates
e.g. the post of Medical Officer, where eligible candidates with 5 years' experience
are not available.

Further, Clause 3(ii) of the Preamble mentions that ,fhe posfs which have a!rcady
been advertised but yet to be filled shall be filled as per the provisions of these
rules'. However, the committee opined that the posts which have already been
advertised but yet to be filled shall be filled as per the provisions of the rules
prevalent on the date of the advertisement.

In view of above, the committee unanimously recommended that the
following proviso may be added after the end of the clause under para 3(i) of
the Preamble of CRRs:

However, these rules may be relaxed for recruitment of
temporary/contractual employees in rare circumstances especially
for the posts, where suitable number of qualified candidates are not
available.

Further, the committee also recommended that the following para may be
replaced under Para 3(ii) of the Preamble of CRRs:

The posts which have already been advertised but yet to be filled
shall be filled as per the provisions of the rules prevalent on the date
of the adveftisement.
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ITEM NO.2: Grammatical Correction and insertion of instructions of UGC on
performance/skill test weightage under Clause 9.lV (C)

The commjttee discussed that there is a gramnratical correction required in the
sentence 'While filling lhe posls under direcl recruiltnent, the Univcrsity may hold
lhe wrilten lesls for Group "A" "8" and "C" Non-Teachtngl posts which shall to be
dccided by the conpetent authority'.

Further, it was brought to the notice of the committee that UGC has directed vide
its letter no. 8-112014 (CU) dt. 31 .07.2017 some required changes in the CRRs in
response to the clarification sought from the UGC by the CUPB. Accordingly, the
CUPB has already incorporated these directions.

The committee was of the opinion that the directions of the UGC, which are already
incorporate(|, nray be brought to tho noticc ofthc Execulive Council for noting.

In view of above, the committee unanimously recommended to deletc'to'
from the sentence of this clause, and the directions of the UGC, which are
already incorporated may be brought to the notice of the Executive Council.

ITEM NO. 3: To consider the age of superannuation of various non-teaching
DOSG

The committee was apprised that it is nowhere mentioned about the age of
superannuation/retirement of various non{eaching posts except statutory posts of
Registrar, Finance Officer and Controller of Examinations.

Further, CUPB vide Order No. 572 dated 28.10.2o16 notified that the age of
superannuation of the Medical Officer is 65 vears.

The committee discussed and opined that the clause of Age of Superannuation
may be inserted in the CRRs.

The committee deliberated on the matter and unanimously resolved that
following clause is added at Para 7 of the Preamble of the CRRs:

7. Age of Superannuation:
Age of superannuation will be 60 years or otherwise specified.

ITEM NO.4: Condonation of age of employees (contractual/regular)
working/worked in CUPB equivalent to the period of service
rendered at the CUPB upto a maximum of 5 years

It was brought to the notice of the committee that there are several representations
received from the employees of the university regarding upper age relaxation. The
Committee was also apprised of the orders of the court in the case of Mr. Gopal
Singh Soni vs. Central University of Punjab.

It was also drscussed that Executive Counctl has already approved following
clause for incorporation in CRRs:
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Condonalion of age of entployees (contraclu al/reg u la r) working in CIJpB
equtvalent to lhe perrod of service rendered at the CUpB upto a maximum
of 5 years

When the CRRs inserting the above clause was sent for approval of the UGC, the
UGC has not agreed upon the above clause and instructed to delete it.

The committee discussed the age relaxations provided by the other similar CUs
and was of the opinion that since the CRRs of the other CUs (such as CU
Rajasthan and CU Gujarat etc.) provide such relaxation, the CUpB may also
provide the benefits of age relaxation as already approved by the Executive
Council in its '191h meeting vide EC:19.2015:19 ix. (b)

Committee also discussed that not only the employees working, but also the
employees whcj worked earlier may also be given this benefit.

The committee was of the opinion that the benefit approved by the EC may be
extended to employees who are working and who have worked earlier; and
accordingly incorporate the clause under Para 26 (ii) Sr. No. 1

In view of above, the committee unanimously recommended to insert the
following clause under Para 26 (ii) Sr. No. 1 :

Condonation of age of employees (contractual/regular)
working/worked in CUPB equivalent to the period of service
rendered at the CUPB upto a maximum of S years

ITEM NO. 5: Counting of experience as on last date of applying online.

The committee was apprised Para 35 (ii) mentions that the 'experience acquired
after closing date may be taken into account'. The committee was of the ooinion
that it is not feasible to count the experience after the closing date.

The commiftee deliberated on the issue and recommended that the words
'may be taken into account'need to be replaced with the words \vill not he
taken into account'in Para 35 (ii)

ITEM NO. 2: Reducing/relaxing/correcting the experience for the posts where
candidates with higher experience are not available, and/orwhere
there is any ambiguity in experience clause of the minimum
eligibility for non-teaching posts.

a) Discussing removal of repetitive/unwanted clause in Hindi Officer and Hindi
Translator
The committee found that some texts added in Sr. No. 6 of the Schedule Appendix-2
of rable for Hindi officer and Hindi rranslator are not required, because it is alreadv
covered under Para 35 (i) of CRRs preamble.
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l'he committee unanintously recommended to delete following texts given in Sr No

6 of the Schedule Aooendix-2 of Table for Hindi Offtcer and Hindi Translator.
Note:
The crucial date for determining the age limit shall be the closing date for
rcceipt of applications from candidates in India (and not the closing date
prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Nagaland'
Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and
Spiti District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman Nicobar lslands or Lakshadweep)

b) Discussing clesirable experience required for the post of Infontration scientist
The committee cliscLrssed that even after appointing a System Analyst in CUPB, there
is still a requrrement of qualified expert in the field of ERP, computer networKlng,
ptogtanrnring etc. Tlrough the qualifications of lnformation Scientist matches the
crilerra lor the above requirement. the desirable experience ol llbrary automatiorr atrd

networking fixes it to the field of Library only.

The committee was of the opinion that lf this desirable qualification be omttted, we
may get good number of candtdates, who have experience ln core field of Computer
Science, so that the selected person can handle the overall compuierisation needs of
the university as well as strengthen the Computer Centre and Library of the University.

After deliberations, the committee recommended that the desirable qualification
may be deleted from Sr. No. 7 of the table for the post of Information Scientist
in order to make the job profilc of Information Scientist wider.

c) Discussing experience required for the post of Medical Officer
It was discussed that even after advertising the post of Medical Officer several times,
no eligible candidate applied for this position due to requirement of 5 years'

experience. Somehow, if any candidate applied for this position, the quorum could not
be formed and resultantly the post remained vacant.

Since the healthcare requirement of the students and staff is a delicate issue, the post

cannot be left vacant.

Committee also discussed the Recruitment Rules of other CUs, where the experience
required for the post of Medical Officer is just desirable or about 1-2 years only.

ln view of the above, the committee recommended that 5 years' experience as
Medical Officer may be reduced to 02yearc, so that sufficient number of eligible
applicants can apply for this position.

d) Discussing deletion of master's degree and amendment in experience/rank
required for the post of Security Officer
The committee found that qualification required for the post of Security Officer has

option of Bachelor's or Master's degree, which has no meaning. Therefore, the
committee was of the opinion that'or Master's Degree' may be omitted.

Hence, it was unanimously recommended that the'or Master's Degree'may be

deleted from Clause (i) of Sr. No. 7 of the table of Security Officer under
Schedule Appendix-2.
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e) Discussing change in nomenclature of Nurse
The committee was jnformed that recently the UGC vide letter F.6 7/97(JCRC) dated
29.11.2017 has directed that the name of the post of Nurse should be changed to
Nursing Offrcer.

Since it was the direction of the MHRD/UGC, the committee unanimously
recommended to replace the nomenclature of the post of Nurse with Nursing
Officer.

f) Discussing experience required for the post of Section Officer
lI was disuussed ral experlerrce of "05 years as Assistant in the scale of 9300-34800
+ GP 4200 in University or in an equivalent grade in any Govt./PSU/Corporate Scctor
Organization" is sufficient for the post of Section Offlcer as per Model Recruitment
Rules of the Golt. of India. Therefore, no need to ask for Superintendent's experience
as it is open ended and create anrbiguities.

The committee, after deliberations, recommended that Superlntendent's
experience required for the post of Section Officer may be omitted under Clause
(ii) of Sr. No. 7 of the table of Section Officer under Schedule Appendix-2.
Therefore, it will be as follows:

ii.05 years as Assistant in the scale of 9300-34800 + GP 4200 in
University or in an equivalent grade in any Govt./ PSU/Corporate
Sector organization

g) Discusslng experlence required for the post of Private Secretary
It was briefed that the posts of Private Secretary (PS) have been vacant for more than
7 years because the experience required for the post of PS is very high. The
committee was also apprised that these posts, if not filled, will be abolished by the
Govt.

It was discussed that there are several other Central Universities (viz. CUHP, CU
Jammu, CU Jharkhand, MGCU), which invited applications for the posts of Private
Secretary from candidates having 2 to 8 years' experience of stenography. Whereas,
CUPB has set very high experience of 5 years | 7 years as Personal Assistant (PA)
for the post of PS.

While discussing, the following comparison of minimum experience required for the
post of Personal Secretary in various CUs was taken into account:

No-
Name of the
University

Work expe.ience ih the Central / State Governments, Universities or
autonomous organisation

1 CU Jammu 2 Vears' experience of stenography (without GP)

2 MGCU 3 vears'experience rn the relevanl field (without GP)

3 CU Raiasthan 3 vears at the ievel of PA (without GP)

4 CU Ha ryana 3 years at the level of PA OR

5 years at the level of steno {without GP)

5 CU HP 3 years at the level of PA in GP Rs. 4200 OR

8 vears at the level of Steno in GP Rs. 2400
6 CU Kashmir 5 vears in GP Rs. 2400

7 CUPB Bachelor's degree with 7 vears' experience as PA (without GP)

Master's degree with 5 years' experience as PA {without GP}
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In light of above, the committee menrbers were of the opinion that the experjence
required for PS js very high. Resultantly, CUPB is really in a dire need of PSs as

none of the posts of Private Secretary has been filled so far

After deliberations, the committee recommended to replace clause (ii) under
Sr. No. 7 of the table of Private Secretary given in Schedule Appendix-2 with
the following:

3 years' experience as PA in Grade Pay of Rs. 4200 or I years'
experience as Stenographer in Grade Pay of Rs. 2400 in any
Central/State organization/lJniversity institute funded by the
G ovt./ PS lJ/Ed u c ati o n a I O rg an izati o n rec og n i s ed by th e State/Centra I
Govt.

Whereas the'OR Five years.-. .... Govt.'clause may be deleted.

h) Discussing equivalency of experience/institutions required for the post of
Professional Assistant

It was discussed that the required experience for the post of Professional Assistant
rs mentroned as 04 years as Junior Professlonal Assislanl or equivalent grade in
College/university/Research Library with adequate knowledge in Library
automation. Whereas the equivalent grade is not defined in the CRRs.

The committee was apprised of the problem faced by the screening committee as

to what kind of experience should be considered in equivalent grade. lt was also

apprised that the candidates, who have worked in the Govt. libraries, are not

covered/ considered for this post because of the clause 'College/ University/
Research Library'.

In view of above, the committee deliberated and recommended that the
following clause should be replaced with the clause (ii) of Sr' No. 7 of the
Table of Schedule Appendix-2:

At teast 04 years of experience as Junior Professional Assistant or
equivalent in Grade Pay of Rs.2800 in a college/university/research
institute/Govt. tibrary with adequate knowledge in library automation'

i) Discussing grammatical correction in equivalency of experience required for
the post of Assistant
The committee was informed that some grammatlcal corrections are requlred In

the experience clause of the minimum qualifications for the post of Assistant

The committee discussed the said clause and found that the words 'or equivalent'
should be mentioned just after the nomenclature of post e g. 'UDC or equivalent'
in order to clarify the experience.

The committee, after discussion, recommended that the sentence under
clause (ii) of Sr. No. 7 of the Table of Schedule Appendix-2 should be
rearranged as given below:

Three years' experience, as lJDc or equivalent, in the scale of 52o0-20200 + GP

24oo in any Central/state organization/University institute funded by the
Govt./PsU/Educational Organization recognised by the State/Central Govt.
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i) Discussihg incorporation of Research Institute/Govt. institutions in
experience clause of minimum eligibility for the post of semi professional
Assistant
The committee discussed that the experience required for the post of Semi
Professional Assistant (spA) includes only the experience of u niversity/college
Library. committee was of the opinion that there are certain other types oi libraries,
which may also be covered for counting the experience.

After deliberation, the committee unanimously recommended that the words
Research Institute/Govt may also be added. Accordingly, the experience clause
will be:

"...and one year of relevant experience in a lJniversity/
C o I I e g e/Res ea rc h I n stitute/G ovt. I i b rary,,

k) Discusslng experience/rank required for the post of Security lnspector
The committee was apprised that the Required Rank (subedar) for securitv officer
and security Inspcctor is same, whereas securlty Inspector'ls a subord'inate to
Security Officer. Further, Subedar is in a Grade pay of Rs. 4600/_, which is two
steps higher than the GP of Security Of.ficer.

After discussing, the committee recommended to replace 'Subedar/Sub
I n s p e cto r ( Ex e c u t i ve)' with' N a i h S u b e d a r/Ass/stan f Sub I n s p e cto r,

l) Discussing the incorporation of English typing speed of 35 wpm under
minimum eligibility quatification for the post of UDC
Committee discussed that UDC is a clerical post, where incumbent has to
frequently type the notes and prepare drafts. Further, both the higher and lower
posts, i.e. Assistant and LDC, also require the typing speed requirement of 40 wpm
and 30 wpm respectively.

After deliberations, the committee recommended to incorporate following
new clause under minimum qualification:

iv. English Typing Speed of 35 wpm.

m) Discussing the correction in the Deputation clause of the eligibility tabte for
the post of Library Assistant
The committee discussed that the experience required for the post of Library
Assistant includes only the experience of university/college Library. committee
was of the opinion that there are certain other types of libraries, which may also be
covered for counting the experience.

Further, it was brought to the notice of the committee that there is a clerical mistake
in the Dqputation clause of the Library Assistant i.e. '+cp Rs. 2go0' is actuallv to
be typed as '+GP Rs. 2000'

After deliberation, the committee unanimously recommended that the words
'University/college' may be deleted from clause (ii) of Sr. No. Z of the Table
of Schedule Appendix-2.

,
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It was also recommended to correct the Deputation clause of Library
Assistant by replacing the'Rs. 2800'with'Rs. 2000'

n) Discussing deletion of the maximum age limit for promotion of employees in

GP Rs. 1800 to LDC
The committee was aoprised that there is a contradiction of clause of Age for
promotion of Group 'C' employees having GP of Rs. 1800. Sr. No B of the

Schedule Appendix-2 Table of LDC mentions that'No Age bar for promotees'

whereas 'The maximum age limit for eligibility fot examination is 45 years's
mentioned in Sr. No. 10.

ln view of the contradiction, the committee unanimously recomtnended to
delete following line from Sr. No. 10 of the Schedule Appendix-2 Table of
LDC:

'The maximum age limit for eligibility for examination is 45 years'

o) Discussing experience required for the post of Driver
It was apprised that the expenence requtred for the post of Driver ls not feasible
as the age for LMV Driver is 30 years, whereas the required experrence is 12 years

The committee was of the view that it is not possible for a candidate to get his LI\/V

License in his 1 9th year and to complete the experience of 12 years before attaining
the age of 30 years. Therefore, the committee was of the opinion that the
experience clause need to be changed to 5 years for LMV and 8 years for HMV

After in depth discussion. the committee recommended that following experience
clause should be replaced with the present clause:

iii. At least 08 years' experience for LMV and 10 years' experience
for HMV as executive's driver or as driver of a bus, preferahly in a

Central/State organization/ University institute funded hy the Govt./
PSIJ/ Educational Organization recognized by the State/ Central
Govt.

p) Discussing the correction/addition/amendment in exparience clause for the
post of Library Attendant, Laboratory Attendant, Office Attendant, Hostel
Attendant, MTS and Kitchen Attendant

The committee discussed that the there are several employees of outsourcing
agencies working in CUPB and other such prestigious institutes. However, they
are not considered the employees of these institutes. Whereas the experience
clause mention that the experience should be in Govt./Govt. recognised
educational institutes.

Thus, the persons working through outsourcing agencies, who have good

exposure to CUs/NlTs/llTsillMs etc. become nofeligible for these posts. The

committee was of the opinion that the word preferably may be added to
experience clause so that such deserving candidates may be eligible to apply
for the attendant level Dositions.

During the discussion, it was also brought to the notice of the committee that in
experience clause of some of the posts, the duration of the experience in some
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Sr. Name of
Pg9!
MTS

the Expe rience

Shouid be mufti-tast<ing wiih
working expcrience in areas
like driving/typing/operating
conrpulers / photocopying /
binding / plumbing / cleaning /
gardening / ntasonty /
carpentering and dusting of
offices / library / guest house /
Pantrv manaqement ,/ etc.

Recommendations of the
Commiltee
SnoutO fre mLlt-f Jif<rng
with 2 years' experience
in... etc.

Remarks

No du;riion
of
experience
is
mentioned.

Two to three years'
experrence of working in the
Hostel/ Guest House in a
Central/State
organization/University
inslitute funded by the
Govt./PSU/Educational
Organization recognized by the
State/Central Govt.

Need to be

whether
Two or
Three
years

Hostel
Attendant

Two years' experience of
working in the Hostel/
Guest House preferably
in a Central/ State
organizalionl University
institute funded by the
Govt. / PSU/Educational
Organization recognized
by the State/Central Govt.

i3 iofficenttenoan@I I exoerience ofI |-"r""
I I Photocopying/Fite handting in a

I I Centrat/State

I I organization/University

I I institute funded by the
I I Govt./Psu/Educational

I I Organization recognized by the
I I State/Central Govt.

To years of experience of
Photocopying/File
handling preferably in a
Central/State
organization/Universily
institute funded by the l

Govt./PSU/Educational I

Organizalion recognizedl
by the State/Cenlral Govt. I

!4 | Laboratory j Two to three years experience
I lAttendant I of working in research

I I laboratory preferably in Central
I l/Stale orgarrization / University
I j institute funded by the Govt./
I I PSU/ Educational Organzation
I lrecognized by the
I I State/Central Govt.

Need to be
specific,
whether
Two or
Three
years

Two years experience of
working in research
laboratory preferably in
Central / State
organization / University
institute funded by the
Govt./ PSU/ Educalional
Organization recognized
by the State/Central Govt.

10+2 6; ;1" equivalent with at
least one year duration
certificate course in Library
Science from a recognized
Institute.
Minimum two to three years
experience of working
preferably in Central/State
organization/University
institute funded by the
Govt./PS U/Educational
Organization recognized by
the State/Central Govt.

i. 10+2 or its eouivalent
ii. .At least one vear

duration certificate
course in Librarv
Science from a
recoqnized lnstitute.

ii i. Minimum two years
experience of working id
libiaiV preferably in
Central/ State
organazation/ University
institute funded by the
Govt./ PSU/ Educational
Organization recognized

[.

Need
clearance
in 10+2 &
C.Lib.Sc.

Need to be
specific,
whether
Two or
Three
years

Need
menuon

of the posts as given below js not mentioned. Hence, these need to be
corrected as per recom ntendatjons given in front of each srlcn crause.
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Kitch en
Attendant

tne
Lib

word by
Go!'t

the State/Ce|ltral

4t,_
(Amandeep 5ingh)

Asstt. Professor

Member

+'
{Sunil Mittal)
Assoc. Professor
Member

elr
(Rajender Kalra)

Dy. Registrar

Member

At leasi 03 years
expefience in the
kilchen of Hostel
l\,4ess/ Canteen / Guest
HouseJlglbld2ly in a
Ccntral/State
organization /
University instrtute
funded by the
Go!4./PSU/Educational
Organizalion
recognized by the
State/Central Go!'t

gJ/-
(Kanwal Pal Singh)

Controllcr of Examination
Member

ii At least 03 ycars experence
in the kitchen of Hoslel Mess/
Canteef / Guesi Hcuse If a

Central/Siate organization /
University instilute funded by
the Go!,t /PSU/Educat onal
Organizatron recognized by
the State/Central Govt

The changes/amendments/additions etc made to the Cadre Recruitment Rules of the
CUPB is placed in annotated/tabular form at Annexure-l.

s4-
(Prof. Jagdeep Singh)

Registrar
Chairman
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