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MINUTES of the
Special Meeting ofthe Executive Council

held at Clty Canrpus, Central Univer-sity of Punjab, Bathinda
on 11d' iune, 2018

The Special Meeting ofthe Executive Council was held on 11th June 2018 at Central

University of Punjab, Bathinda. The following members were present:

1. Prof. R.K. Kohli, Vice Chancellor - Chairman
2. Dr. Rekha Kalia Bhardwaj * Member
3. Dr. Balwan Gautam - Member
4. Prof. P. Ramarao - Member

5. Prof. V.K. Garg - Member
6. Prof. S.S. Marwaha - Member
7 . Prof. Ramakrishna Wnsirika - Memhcr
B. Prof. Aniana Munshi - Member
g. Dr. Tarun Aror a - Member
10. Dr. Jagdeep Singh, Regisl.r'ar' - Secretaty

Prof. A. K. Mohapatra could not attend the meeting due to prior engagements.

Dr. Felix Bast was granted leave of absence.

The Chairman, EC and Vice-Chancellor, Central University of Punjab extended a

warm welcome to the members to the Special Meeting of the Executive Council

and thanked them for sparing their precious time for contributing towards the

academic and administrative growth of the University and for their valuable
guidance.

The Chairman, EC then requested the Secretary, EC to present the Agenda Items

one by one to the members for deliberations and decisions/recommendations.

The Secretary presented the Items in sequence.

specio! Meeting ofthe Executive Council Minutes
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Item.No:EC:SP:2018:1

To consider Tri-partitc
MoU amongst Mitlistry
of Hurnatr Resource
Development (MHRDJ,
University Grants
Comrnission (UGCJ and
Central UrriversitY of
Punjab (CUPB) for the
financial year 2018-19.

The Secretary infolnred that the Universiiy is in recelpt

of MIIRD letter No. F.No 20-3l2018-CU IV /2018[CPP-
III datcd 17th May 2018, regarding " Tri-Partite MoU

among Ministry of Human Resource Development

tMHRt), University Grant Commission (UGCI and

ilentral University of Punjab (CUPBI for the financial

year 2018 19j (ttueste4 {Pages 71 to 12})

As ner nrovisions under Rule 229[xiJ of the General
pinancijl Rules, 2017, the statutory/autonomotls
bodies, are required to enter inlo a Memorandum of

Understanding IMoU) with the Adminislt'ative Ministry

or Depaftment, spelling out clearly performance

parameters, output targets in terms of details of

p.ogra--" of wot'k and qualitative improvclnent in

output, along with commensurate input requirements'

The roadmap for improved performance with clear

milestones should also for-m a part of the MoU'

It was also informed that vide above referred letter of
MHRD it has been directed that in accordance with the

.decision of the Government, the Ilniversities have to

sign MoUs with specified performance parameters, duly

ap.-proved at theii Governing Body level, before sending

reouisition for release of funds in the financial year

20i8-Ig. MIIRD has also informed that no release of
fund shall be made without an MoU duly signed by the

Universiry.

The MoU forwarded by CUPB to MHRD has been

slightly amended by MHRD and was presented as

placed at Annexure-2 {Pages 73 to 27}'

RESOLVE:

The Executive Council, after deliberations, unanimously
RESOLVED to approve the Tri-partite MoU to be signed

among MinisfiyolHuman Resource Department (MHRD),

Univeisity Giants Commission (UGC) and Central

University of Punjab (CUPB) for the financial year 2018-

19, after a minor amendment as per Annexure-3

{Pages 22 to 37).

Specidl Meeting olthe Execulive Council Minutes



,r;llEi *:r;g i1i"2 ii ;: l.te
Centrai {-iit;v.rsity oi r unjab

Item.No:EC:SP:2018:Z

l'o consider the
Appoilrtinent of FinaDce
Officer.

The Secretary jnformed that the Univcrsity has
advertircd one (01-Ult] \/acat.ti llosjtion [on r:egular
basisJ of I.'inance O l.ficer.

Total 15 applications were receivecl. After initial
screenjng 07 ca:rdjdates were founcl eligible to appear
before the Selection Colnrnittee.

The shortlisted candidates were called for interrzieur
lreld on 1Olh June 2018. Only 05 candidates appeared for
tire Selection Commiftee.

The sealed recommendations of the Selection Committee
were opened by the Secretary, in the presence of the
Council, for consideration.

RESOLVE:

The Executive Council considered and RESOLVED to
approve the recommendations of the Selection Commitree
for appointment of following candidate to the posi of
Finance Officer in Scale of payof Rs. 3740O-670OO (Grade
Pay Rs. 10,000 /-) and on salary ro be fixed in Zm ipC, as
per rules:

1. Dr. Anupam Deep Sharma

It was FURTHER RESOLVED that the offer of appointment
bc made after- vel.ification of thc documents.

The Secretary informed that the University has
advettised one [01-UR) vacant position of Medical
Officer (MaleJ, on regular basis.

Total 07 applications were received. After initial
screening total 04 candidates were found to be eligible
and 01 candidate was found to be provisionally eligible.

The shortlisted candidates were called for interview
held on llslune 2018. Only one candidate appeared for
the interview.

The sealed recommendations of the Selection Committee
were opened by the Secretary in the presence of the
Council, for consideration.

Item.No:EC:SP:2 018:3

To consider the
Appointment of Medical
Officer (Male).

Specidl Meeting ofthe Executive Council Minutes



'q ... ii:' r"di*rii:';,1{ g;iri:",r

Cen",'r al lI*it'trr!t"r' *f Plrriii':i'

Item.No:EC:SP;2018:4

'l'o consider dre
Appointment of
Executive Engineer.

REJOIVE:

The Executive Council considercd and RIISOLVED to

approve thc recommendations of the Selection Committee

fJr: appointment of following candidate- for. tlie post. of

l.lediial oticer on adhoc basis on the pay fixed as per rules

of the University for one year or till the post is filled on

regular basis, whichever is earlier:

1. Dr' Antril6h Gupta

It was FURTHER RESOLVED that the offer of appointment

Lre made after verification ofthe documents'

The Secretary informcd that the Univer'si$r has

advertised t.rrie {01-URl vacant position (on regular

basisJ of Executive Engineer'

Tot1l 07 applications were received After initi2l

screening toial 02 candidates were found to be eligible

and 01 cindidate was found to be provisionally eligible'

The 03 shortlisted candidates appeared for interview

held on 10th June 2018.

The sealed recommendations of the Selection

Committee were opened by the Secretary' in the

pl escuce ofthe Council, tor conoldoretlotr'

RESOLVE:

The Executive Council considered and RESOLVED to

approve the recommendations of the Selection Committee

foi appointmettt of following candidate for the post of

Executlve Engineer in Pay Scale Rs' 15600'39100 fGrade
Pay Rs.6600f-) and on salaryto be fixed in 7tt' CPC, as per

rules;

1. Sh' Saurabh GuPta

It was FURTHER RESOLVED that the offer of appointment
be made after verification ofthe documents'

Speciol Meeting ofthe Executive Council Minutes
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Itene.No:EC:SP:2 01,8 : 5

To consider the
resignation ofDr,
Mridula Mittal from the
post of Medical officer.

Item.No:EC:SP:2018:6

To consider eligibility
conditions for
recruitment of Associate
Professor. '

Speciol Meeting ofthe Executive Council Minutes

The Secretary informed that the Dr. Mridula Mittal
joined the University as Medical Officer on 20'l'
Nover:.rber 2015 (FNJ in the Pay Band-3 {15600-391001
+ GP Rs. 5400/- (pre-revisedJ on regular basis. As per
clause No.2 of appointment letter issued to her, she was

on probation for a period of two years from the date of
her joining.

The process of lifting trp prohation period of
Dr. Mridula Mittal had alreadv been initiated and

requisite forllraliLies have been completed. Thc

Competent Authority has also allowed to put up the

same in the in the next meeting of the Executive Council.

The Secretary further informed that meanwhile, Dr.

Mridula Mittal, Medical Officer vidc her letter No'

CUPB/MED/20\7/733 'JaLed 21st May 2018 has

tendered her one month notice-cum-resignation from
the post of Medical Officer w.e.f 21$ May 2018 due to
personal reasons. (Anncxure4 {Page 32}J

It was also informed that the Competent Authority has

accepted 1 month notice cum resignation ofDr' Mridula .

Mittal w.e.f. 21$ May 2018 [FN) and she will be relieved
from the services of the University sn 26d' June 2018
(ANJ, as per rules.

RESOLVE:

The Executive Council, afiter deliberations, unanimously
RESOLVED to accept the resignation of Dr. Mridula Mittal
from the post of Medical Officer and approved to relieve
herw.e.f. 20e fune 2018,

The Secretary informed that the University has once again
received a representation from some Assistant Professors
regarding eligibility conditions for the position. of
Associate Professor'. They have requested to look into the
requirement of having one Ph.D. degree awarded under
t}le guidance ofAssistant Professor to become eligible for
the post ofAssociate Professor as.earlier advertised by the
University. They have referred to the guidelines of UGC

and also to the advertisements of other Central
Universities in this regard.
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l'he Executive Council in its 2Bth and 29th meetings' vide

Item.No:EC:28:2018:64 and Item'No:EC;29:2018:34.

respectively, considered similar reprcsentations in this

regard.

It was also informed that in the University advertisement

for teaching positions there had been a- clause that "for the

post of Professor altd As:;t-'ciate frofessor, at lcast one

ih.D. d"g."" under supervision or two Ph D degrees

under co supcrvision must have been awarded "

The Secretary said that the 28th Executive Council had

resolved that the matter regarding re-consideration of

eligibility conditions for recruitment of Associate
professor be kept in abeyance, in view of new UGC

Regulations, to be issued shortlY'

Further, the 29th Executive Council, in light of its earlier

dccision, resolved thaf the matter regardlng re-

consideration of eligibility conditions for recruitment of

Associate Professor be kept in abeyance, in view of new

UGC Regulations, to be issued shortly'

Now, these Assistant Professors have requested:

1. Either to modit/ the eligibility criteria for future

advertisements as per UGC regulations'
2. Or withhold future advertisements until either a

decision has been made by EC in this regard or new

UGC guidelines are Published'

RESOLVE:

The Executive Council. after deliberations unanlmously

RESOLVED to take the request of Assistant Professors

regarding eligibility conditions for recruitment of
aslociate professoi to the regular meeting of the

Executive Council schedu1"4 61 2 5ttt ;une 2018'

It was FURTHER RESOLVED that the post of Professor and

Assistant Professor be advertised'

The Secretary informed that the University did not have

vacations for its teaching stafftill December 2017 '

Item.No:EC:SP:2018:7

To re-consider tJle
Professional Leave to
faculty for attending

Speciql Meeting ofthe Executive Council Minutes
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Refresher/Orientation
Courses

The Secretary added that in order io facilitate their
professional growth the University, and as recommended
by Acariemic Council in its sth meeting held on 150'
Noven.rber 2014, tl.te Executive Council in its 11th mecting
held on 25th November 2A\4, approved the Professional
Leave for attending Refresher/Orientation Courses which
are maltdatory.

The Secretary added thathased on referendum rnd as per
tl.re demand of the majority of faculty members and in the
light ofUCC [tcgulatlons, the Ur)iversity had to swrtch oveI
from non-vacational to vacational institution as approved
by the Executive Council in its 26d meeting held on 11s
September 201 7 vide Item.No.EC:26:2017:14.

Further, the UGC Regulations, do not provide for
Professional Leave. Further, now since the University has
become vocational institution, therefore, the provision of
Professional Leave, as approved by 11th EC needs to be
stopped. However, the other General Rules relating to
leave of other type as approved by 11ttt EC will remain
intact as mentioned in University Notification dated 22nd
D ecember 2014!!nnexure:5 {Pag e 3 3}.

It was also informed that meanwhilq a letter No. F.5-
1/2018 IHRDC) dated 4d June 2018 has been received
from UGC conveying that regular teachers participating in
Refresher Courses/ Orientation Prograrnme etc. at UGC-
HRDC's will be treated as 'ON DUTY' and not as on dutv
l e av e. _@n ne xu!e.$$ age_3.4))

The Academic Council considered this matter in its 18th
mr.,,.itlng sched led on Bd, fune 2018 vids
Item.No:AC:18:2018:31 and resolved to recommend ro the
Executive Council.

a) Retaining the general rules of leave and to dispense
with the provision of Professional Leave.

b) The regular teachers participafing in Refresher
Courses/orientation Programme be treated as '0n
Duty' and not on 'Duty Leave' as per UGC letter.

RESOLVE:

The Executive Council, after deliberations, and as
recommended by the Academic Council unanimously
RESOLVED the following:

Specidl Meeting ofthe Executive Council Minutes



q:ilni *:i. a:{ ii.t.ti,,, ,i :!;:i'
Cerl!'al l,rr-.!riei sity ri l-rr.ll'r.i;i:

Item.No: EC:SP:2 018: B

To consider the
clarification in the
probation period of CUPB

employees.

bl

Retaining tlte general rules of leave and dispetrse

rvith the position of Professioual Leave'

The rcgular teacher participating in Refreshet'

CourseyOrientation Progranltrle be treated as'O11

Duty' and not as 'Duty Leave' as per UGC letter'

The Executive Council in its 29th meeting held on 7th May

2018, vide item.No:EC:29:2018:9 resolved to approve the

probation period ofthe faculty appointed on regular basis,

in light of UGC Regulation 2010 clause 11'0 referred as

period ofprobation and confirmation (11.0 to 11 51'

It was further resolved that to maintain uniformity within
University, the probation period of Non-Teaching

employees may also be made one year, in conformity with
DoPT Rules as detailed below:-

I For direct recrujtmerlt Lo posL5 except

clause [ii) below
2 years

For direct recruitment to Posts
carrying as Grade PaY of Rs. 7600 or
above or to the Posts to which the

maximum limit is 35 Years or above

1 years

It was still further resolved that the employees who have

already completed one year ofprobation period should be

confirmed w.e.f. their respective dates of completion of 1

year subject to fulfilment of other requirements'

Keeping in view of the abr-rve, the llst o[ cltpluyccs

[Teiching and Non-TeachingJ who have already

iompleted their probation period of one year w'e f' dates

as mentioned against their names attached at Annexure-
7 {Pages 35 to 36} [Non-TeachingJ and Annexure-B

{Pages 37 to 38} (TeachingJ was prepared ' However, as

p".ilrut" 2 of offer of the appointment letters issued to

ihem they were on probation for the period of two years

from their date ofjoining.

The matter required more clarification and was placed for
consideration of the Executive Council.

RESOLVE:

The Executive Council, after deliberations, unanimously
RESOLVED that in addition to earlier decision of Executive
Council, following is aPProved:-

Speciol Meeting ofthe Executive Cauncil Minutes
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Item.No:EC:SP:2018:9

To re-consider the
previous decision of t}re
Executive Council
regarding the Non-
Compounded advance
increments in Iieu of
possessing Ph.D. degree
to tlle faculty,

a. That the employees rvho have already completed
the probation period of two years as on or before
a7.O5.2OIB fdate of tlie resolve of 29th EC meeting)
should be confirmed w.e.f their respective dates of
successfull completion of probation period of two
years subject to fulfilment of other requirernents,

b. That the employees who had been offered
appointment letter with two years of probation
period and have already completed one year (but
Iess than two years) bfprobation period before the
RESOLVE of 29fr Executive Council meeting held on
07.0S.2OIa. Such employees should be confirmed
w.e,f. the date of 29th meeting of Executive Council
i.e. O7.O5.2078, subject to fulfilment of other
requirements. Ftrther, the order in confirmation
list will be determined by the completion of one
year tirst i,e. the employee who have completed one
year first (from the date ofjoining on regular basis)
will be placed above in the confirmation list

c, That the employees who had been offered
appointment Ietter with two years of probation
period and but have not completed one year of
probation period yet. Such employees should be
confirmed w,e,f. their respective date of completion
of one year of probation period (from the date of
joining on regular basis) subject to fulfilment of all
the.requirements,

The Executive Council in its 29tn Meeting held on 7t May
2018, vide Item.No: EC:29:2018:31 resolved that
following committee be constituted to deliberate on the
issue regarding the Non-Compounded advance.
increments in lieu of possessing Ph.D. degree to the
faculty, in light ofabove facts:

1. Dr. Balwan Gautam, Chairman
2. Dr. Rekha Kalia Bhardwaj
3. Prof. V.K. GarC
4. Prof. Anjana Munshi

The recommendations of the committee is placed at
Annexure-9 {Pages 39 to 40} for consideration.

Speciol Meeting ofthe Executive Council Minutes
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RESOLVE:

The Executive Council, af[er deliberations' unanimously

RESOLVED to approve the recommendations of the

committee, regarding the Non-Compounded advance

increments in lieu of possessing Ph'D' degree to the

facultv.

The Executive Council authorized thc Chairman to plan the next meeting of EC, as

per need.

The members appreciated the significant progress made by the University

resolved again to put on record sati'sfaction and congratulated the Vice chancellor

for his efforts. The meeting ended witi a vote of thanks to the Chair'

Prof. JagdeeP Singh
Registrar

& Secretary, Executive Council

**"''"'ffi[,,u

Vice Chancellor
& Chairman, Eriecutive Council

Speciql. Meeting of the Executive Council Minutes
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Bv E-mail
F.No. 20-3l2018,CU.IV

Govemment of India
Ministry of Human Resource Development

I.,eparTmenl or n rgnel Eoucalion
rc* *+*

Room No. 216-D Wing, Shasrri Bhawan,
New Delhi, D ated: 1'7 .05 .201.8

To,

Prot R.K. Iiohl i,
Vioe Chancellor, Centrol Uniyersity of Punjab,
Ciry Campus, Maosa Road,
Balhinda, Punjab - 151001

subject; Tri-Partite MoU among Mnistry of Human Resource Development (MHRD), uliversity
Grants L'ommission (UGC) and Central University of punjab (CUp) for the financial
year 2018-19 - regarding

Sir,

above.Encl: As
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MEMOMNDIIM 0F InIDERSTANDING (TRI-PARmE MOII)

BETWEEN

CEI-{TML T]NTVERSITY OF PTJNJAB

DEPARIMENT OF HIGIIER EDUCATION,
MIMSTRY OF HUI\{AN RESOTJRCE DEVELOPMENT

GOVERNMENTOF INDIA
NEWDELHI

I JNNIERSITY GRANTS COMMISSION
BAHADIJR SI{AH ZAFAR MARG

NEWDELHI. I1OOO2.

FOR

2018-r9

t3



This is a tri-Partite memorandum of understanding (MotI) being signed among
Ministry of Human Resource Development, University Grants Commission

the third party, Central University ofPunjab (hereafter referred to as University)

With the objective to measure the performance ofthe University on selected key parameters
against the targets set so as to incentivise the improvement in performance ofthe University.

PART I VISION. MISSION AND OBJECTIVES

1.1 Vision

1.1.1 Uplift and up$ade the standards of teaching, leaming and research to global
levels of excellence;

1.1.2 Create benchmarks in research, patents and consultancy services;

1.1.3 Strategize to become a global epicentre of knowledge, culture, skills and

technologies;

1.1.4 Develop a scientific temper and a performance culture of pro,active decision-
making;

1.1.5 Act as a catalyst of change by setting high water-marks in infrastructural growth,

in academic and co-academic excellence, in leaming and evaluation, in social
interfacing with the stake-holders, in human resource development, in safety and

security systems, in process management, and in seamless integration with the
. surrounding communities;

1.I.6 Cross-pollinate with new ideas, new technologies, new platforms and new world-
views:

1.1.7 Continue expanding and exploring, locally, nationally and globally

1.2 Mission

1.2.1 Offer a wide range of instructional and research facilities across integrated and

cross-disciplinary studies;

Promote innovation in teaching, leaming evaluation, research and consultancy
services;

Create an ignited workforce responsive to regional, national and global needs in
tune with the requirements ofacademics, industry, business and administration;
Participate in the problems and concems of the surrounding community and the
civil society

1.2.2

1.2.3

1.2.4

1.3
2009)

t.J.l

Objectives (Objectives of the University in tune with Central Universities Act,

To provide good leaming experience to the students with due emphasis on
interactive teaching leaming and placements.

lLl
llPage



1.3.2 To adhere through global best practices and bench rnarks in respect of student
facully ratio, PG to UG student mtio, Doctoral to PG students ratio, euality
publications, Academic and sponsored Research output and Industry driven
initiatives.

1.3.3

1.3.4

1.3.5 To improve the quality of life
environment in and around the' 
activity.

To increase the student capacity to rneet the growing demands for competent
manpower fiom National and Intemational markets.

To increase revenue by stading innovative academic and training prograrnmes
for the faculty and prolessionals.

of people in general a:rd socio-economic
Cenfral University in particular ls outreach

1-3 .6 To contribute in the National economy by producing competent human
resources.

PART 2

2.1

2.4

2.5

2.6

All such powers are available to the Executive Council (EC) of the University as
are provided for by the Act and Statues as well as ordinances framed thereunder.
EC shall not use i1s power to lay down any policy that has an overridilg or
ovemrling Lnpact on University's Act.

The University shall endvour to ensure gradual annual increase in tle user
charges / fee charged by i{ for its various qourses and facilities.

The University shall strictly follow the General Financial Rules,2017 issued by
Deparfment of Expenditure, Ministry of Finance, G<ivemment of India in all its
financial transactions including procurement of goods and services.

The University shall adopt the Public Financial Minagement System (PFMS) for
receipt of all firnds from UGC / Govenrment of India and make all palments
through the PFMS till the last mile as far as possible.

The University shall send to the MHRD and UGC any information required by it
to satisfz any requirement related to Parliamentary Matters, RTI, Court Cases,
Public Grievances or inputs to policy decision to bte,ilken by the UGC/IvIHRD
within reasonable time specified by the UGC/N4HRD.

In addition to the above, such decision which creates financial liabilities on
UGCA4HRD shall be taken up by the University with the prior approval of
UGC&IHRD.

Irr fulfrlment of its obligations under the MoU, the University shall undertake to
achieve certain.level of performance for the year 2017 -.18. The performance

2.7.

t5



PAI{T 3

3.1 .

PART 4.

4.1

7)

will be assessed based on the ilformation provided by the University as per the
cliteria listed in the Annexure enclosed.

FACILITATION /ASSISTANCE FROM THF] GOVERNMENT/UGC

The University has made the corunitne.nt of Perfornance Evaluation Targets
based on certain assumptions in respecl of release of granls fiom GovemmenV
UGC and raising of other resources, including loan from HEFA for expansion of
infiastructural facilities, which has a direct bearilg on the perfonnance of the
University comnitted in this MoU.

UGC/ MHRD will extend any other facilitation assistance like taking up the
matters with the State Govemment concemed or any Ministry/Depadment of the
Union Govemnent, as and when required.

ACTION PLAN FOR IMPLEMENTATION AND MONITORING OF
THE MoU

Performance evaluation against these MoU paranieters shall be canied out every
six months and monitored by the University.

The performance evaluation so carried out shall be submitted to the Executive
Council (EC) during the EC meetings for consideration. After the EC meeting,
the sarne shall be sent to UGC along with its recommendations.

4.3 A joint review by the University, UGC and MHRD shall be carried out within 180

days of completion of the furancial year. The result of the joint review shall be
placed before the EC and hosted prominently on the websjte ofthe Univelsity.

PART 5. REQITIREMT]NT FROM THE IIGC & MHRI)

University will certainly require fimding for al1 the outgoing and future
constructions/development prnjects and also the budget for recurring expendihue including
salary, fellowship, Library books, equipments and chemical etc. Besides, University will
require administrative support and petmissions of UGC/ITzIHRD wherever required as per the
provision of Central Udversities A ct, 7009 -

Vice-Chancellor
Central University of Punjab

Additional Secretary (CLr)
MHRI)

, ld



ANNEXURE-I

&IoU BETWEEN CE}ITRAL UNTVERSITY, UGC AND MHRD

PERT'ORh{ANCE EVALUATION PARAMETER, OUTPUT TARGETS AND
PROGRAMME OF WORK

s.
No.

Pcrformancc Parametcr - 2017-18 (Number) Target 2018-19
rNunbcr) 2018-19

o/o'Izrget

Access: SludeDi itltake
UG
PC
M.Phit
Ih.D
(weiehrase - 0.25*ucri*Pc+l.0* M.Ph +3*pbD)

.NiI-
57',]

-NiI-
25

,Nil-
t5oo-t8o0l
-Nii-
30

2. Equily and Diversily:
(i) % asc ofwonen Students
(ii) % ag€ of Students fronl olher State
(iij) % age Intemational Studenls

47.90%
86.39%
Nil

49%
70-90%
05 Snrd$ts

3. Quality : Strengthening Faculty
(i) StudenlTeacherRatio
(jj) % age ofunfiIed post (lerman€nt faculry /

sanctioncd strength)
(iii) Visiting Faculfy iorn other universjlier CNational)/

(Intematjoml)
(iv) Vjsiting Faclltt fron other universities

(Intemational)

9.63:r
2t.21%

16.36:1
25yo

08

Acaddnic Outcomes :

(i) Number ofstudents placed ttuough Campus

(ti) Number ofstudents qualified for NET/ SET/ SLET/
Ph.D

(iii) Nun$er ofstudents who clear€d compelitive c\afis -
civil services, judiciary etc.

(iv) Other

7l

r0%

95

2

5. A. Research:
(i) Nuxrlr€r olpaperN published in UGC lisrod Joumals(ii) Reseorch Projccts Smctiotrcdcomplet€d

B. Others
(i) Books / Cbapters
(ii) Policy Reports
(iii) Invited lectures / seminars
(only foreign udversities)

l5l

79/02

t80

s0/05

6. (i) Amount ofResearch C&nt (Extra-murat fbding) (Rs.
ID crore).

(ji) Consultancy

7.69 crore

0

12.95

0.01cror€
'7. i) Pateits

(a) filled
(b) awarded
ii) Exceptioqal Intemalional Aw'ds / HoDours

4
2
8d ranl in VISA(A
(Digital iniliative)

7

8. Clo-and Exha-curicularActivities (Sports, extensron
actjvities etc.)

l. Arhletic Meet in
February 2017.

2. Yoga Camp in
JDne 201'l

3. Cdcket
boumaments

4. AIU toumaments
participation

5. Cultural

will enswey'
flrther
participation in
National l,evel
Games and
Cultuial activities

i Subject to approval ofUGC for new Departments; expansion ofexisting Departments and adequate faculti€s
for academictrlock, hostels, residential facilities for faculty and staff
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s.
No.

PcrfornrAllce Parameter 20r7-18 (Numbcr) Trrget 2018-19
Number) 2018-19

o/" Target

prograrnu]e
6- Cultural activities

wilh in Unive$itY
9. Govcrnancc

i) Disitalization ofAdmi srralion (ljstthe areas-

Studerls enrollnent, Administratior etc.)

(ii) Cashlcss Transaction (listthe ilems sucl as

sludenls fees, salary eic.)

Yes
(Adrnission, Firance,
Examination)

Yes

Yes
(AdnissioD,
FiDance,
AdmiDishation)

Yes

10. Fnrance aDd Expendiiurc
(il %a8e utilizaiton oflinds received from : UGC
(ii) Othersources(Sporsoredprojccls)

70.57
62.00%

90
'75yo

.

(t
(it
(iii)

Inle'lml resources to tolal budger (%)
Corpu! Fulds (h croft)
Support fto Alur i (tu cror€)

9
238.30
NIL

t0
3X.40
o.02

12. i) NIRF RanldDg (overall)
ii) NIRF RaDkirg (Discipljne)
ii;) TiDes Higher Education (THEy OS

World./BRICS/A6ls Rlnklng, !e lpplicabie
iv) N,A"{c **

100-150

'A'Grade

:'

Conlibulion to the Locai Soci€ty
Activiti€s organized

1. h 2018 th€
university will sign
MoU with IIT
Delhi to work for
Unnat Bharat
Abhyaan.

2. In additioD to
vital orga!
fuctiotr detectioo
special kits for
early detection of
colon calcer ald

bee prrfcMred rd
utilizg i! the rual
population.

(ii) Arnount Spent

Status of Statutory positioDs:
i) Registrar
ii) Fimnce oficer
iii) Contro[er of Examinatiotr
iv) LibmriaD

FilIod
Filled
Fill€d

14.

Post has been
advertis€d.

'18



Note : i) Programme of Action for each iten (l to 14) as applicable may be given,in a
separate sheet - enclosed as Annexure-Il
ii) University may add new areas of digitalization in point no.9 which they have done
during the year of the Report

* Efforts may be made during the year for increasing rank / score in the next cycle
(attached e*tra page)

i:. .

SlPage,i

Gradins and overall gradins

.A.chievement (in 7o) Grade Qcorc
>-90% Outstandins 6

>-7 0%o but < 89o/o Excellent 5'
>-6AYo but <69Yo Verv Good
;-50% but <59.o/o Good 3
>- 40Yobut<49 AveIage 2
>:30% but<39 Fair I

<=29%' Poor u

Average score = XS/6 and the Grade is assigned as per the scale given above.

n



ANNEXURE.II

MoU BETWEEN CEN,IRAL UNIVERSITY, UGC AND MHRD

Programme of Action for ltem No. 0l to l4
S. No. I PerformaDce Parnmetcr Programme ofAction

Access: StudeDt ill-take

PG
M.Pllil.
Ph.D./
(Weitage -
0.25 f ucnl+PG+1.0*MPhil+3*PhD)

The UDiversity, io spite of the limitations, is deternined 10 jncrease

thc student strenglh iD the forth-comiDg sessions, as the University
plans lo move lo its own ncw campus.

The Univenity plan to inclease strenglll by 60010 ofpresent iDtake (to

_around 1500-1800), fu a phase wise mamrer.

The proposed ilcrease in seats iu academic session 2018-19 uas

approved by Acadelric Council in its meeting held on 3l$ January

2018.

2 Equify and Diversity:

(i) %age of Women Students
(ii) %age ofstudetrts from other State
(iii) %ase lntemational Students

Admission done tluoueh CUCET on alllndia Level.

3 I Oualitv: Strenefienine Facultv

li) Student-l'eachilgltatio
ii) %age ofUafilledpost (permaDent

faculfy/ saoctiotred shength)'iii) Visitjng Faculty tom oth€r
. universities Nationay Intemational

iv) Visiting Faoulty ftom the university to
other uoiversitics NationaY
Intemational

Advertisement being issued to fill up vacancies, subject to issuatrce of
new reservation policy by UGC.

4 Academic Outcomes: '

(i) Number ofstudents placed
tbrough Campus intewiews

(ii) Number ofstudents qualified for
NE',I/S!i7SL!17Ph.D,

(ijil Numbrrol rtudentr who cleffed
competitive exarns - civil
services, judiciary etc.

1iv) Othcr

Competitive Cell preparhg studetrts for NET/CPAT/Ph.D.

Each year number of students clearing competitive examinations is

rncreitsug.

5
lAResearch
I

| (i) Nuober ofpapers published in
UGC listedjoumals

(it Research Projects Sanctioned /
CoD1pletild

B. Others

(i) Books/ Chapters
(iD Policy/ Reports

Invited lectures/ semioars
Only foreio universities)

The oumber ofprojects increasing each year.

. MoFPI Project proposal wofih ofRs. 20,16 crore in 3 phases. First
phase is ofRs. 5.15 crore.

o NMHS (MoEF&CC) coordinated Project on Himalayas Rs. 4.68

. iit- tttt (HurDan Geletics add'Molecular Mediciae) Rs. 97
lacs.

. Under "Parrdit Madan Mohaa Malaviya Natiooal Mission on
Teachers and Teaching @MMMNMT&T)" School of Education
(Dept ofEducation) Rs. 4,86 Cr.

. Teacbing-Leaming Cenhes (TLC), @ept of Sociology) Rs. 96
6 i) Amouat ofResearch GraDt (Exka-

mural funding Rs. In Crole.
ii) Con$ultancy

.'7 i) Patents
(a) 6lled
(b) Awarded

ii) Exceptioral Intematiolal AwardV
Honours

More patents are being filed by the faculty menrbers.

Targets will be a.chieved by 201819.

8 Co-and Extra-curricularActivities (Spofis,

exteNior activities etc.)
Participation in National Iotegration progamme- student excharge

with Andhra Pradesh.

,: ao



Participation in regional, state and National Level spons cgmpetitions.

9 Govemance

i) DigitalizationofAdmjdstration
(Iist the areas - Students
eDrokned.
Admiaishation otc-)

ii) Casbless Transaction ([st the
iteEs such as students f€es,
salary etc.)

I Digitalization of
I l- Admissions

2- FiMnce
3. Est blishueit

IO Finauce and Expe4dituie

(i) o/oaee nnlizanon oftunds
received ioD : UGC

(iD Other sources (Sponsored
Projects)

New canrpus ofUniversity is expecbed to be ready for occupation in
July 2018.

'Funds released will be utilized in filmishing of these building 8nd
conshuction of new buildings.

ll Ffuance :

(i)
(iD
(iii)

InteEal resowces to total budget (o/o)

Coryus Funds (in qore)
SuDDort from Alumi

12 r)
iD
iir)

rv)

NIRF RaDkirg (ovenll)
NIRF Rankiry (Discipline)
Times Higher Education
flir{EyQs
World./BRICS/Asia Ranking as

alTliorhlc

NAAC*

The above activities of the University will amouot to increase in
various mnkiDgs of the University.

l3 Cootribution to tho Local Society
Activities orgaaized
a.
L

The Unive$ity i$ coltinuously olg.ni-ing activities for cotrtributitrg
to local so€iety, adopted viUages aDd adjoitriDg villages through NSS
Cell.

l4 Status of Statutory positions:
i) RegisFar
ii) Filrnc€ Ofrc€r
iii) Co.aoiler of Exrmhation
i9 Librsriad

Post was adyodi$€d on 01.09.2017. Ooly three applications were
rcceivod, out of which ooly oae aaldidats was eligibl€. The Post is
being re-advertised shortly.
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This is a tri-Partite memorandum of understanding (MofI) being signed among
Ministry of Human Resource Development, University Grants Commission

and
the third party, Central Universify ofPunjab (hereafter referred to as Universif)

with the objective to measure the performance ofthe university on selected key parameters
against the targets set so as to incentivise the improvement in performance ofthe University.

PART 1 \.ISION. MISSION AND OBJECTTVES

t.l Vision

1.1.1 Uplift and upgrade the standards of teaching, learning and research to global
levels of excellence;

1.1,2 Create benchmarks in research, patents and consultancy services;

1.1.3 Strategize to become a global epicentre of knowledge, culture, skills and
technologies;

1.1.4 Develop a scientific temper and a performance culture of pro-active decision-
making;

1.1.5 Act as a catalyst of change by setting high water-marks in infrastmctural growth,
in academic and co-academic excellence, in leaming and evaluation, in social
interfacing with the stake-holders, in human resource development, in safety and
security systems, in process management, and in seamless integration with the
surrounding communities;

I .'l .6 Cross-pollinate with new ideas, new fechnnlngies, new platfnrms nnd neu, worlrl-
views:

l.l.'l Continue expanding and exploring, locally, nationally and globally

1,2 Mission

l'2.1 Offer a wide range of instructional and research facilities across integrated and
cross-disciplinary studies;

1,2.2 Promote innovation in teaching, leaming, evaluation, research and consultancy
services;

1.2.3 Create an ignited workforce responsive to regional, national and global needs in
tune with tJle requirements of academics, industry, business and administration;

1.2.4 Participate in the problems and concems of the sunounding community and the
civil society

1.3
2009)

1.3.1

Objectives (Objectives of the University in tune with Central Universities Act,

To provide good leaming experience to the students with due emphasis on
interactive teaching learning and placements.

"?3
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1.3.4

1.3.5

1.3.6

PART2

2.1

To adhere through global best practices and bench marks in respect of student
faculty ratio, PG to UG student ratio, Doctoral to PG students ratio, Quality
publications, Academic and sponsored Research output and Industry driven
initiatives.

To increase the student capacity to meet the growing demands for competent
manpower from National and Intemational markets.

To increase revenue by starting innovalive academic and training programmes
for the faculty and professionals.

To improve the quality of life of people in general and socio-economic
environment in and around the Central Universitv in narticular as outreach
activity.

To contribute in the National economy by producing competent human
resources.

EXERCISE OF ENIIANCED AUTONOMY AND DELEGATION OF
FINAIICIAL POWERS

All such powers are available to the Executive Council @C) of the University as
are provided for by the Act and Statues as well as ordinances framed thereunder.
EC shall not use its power to lay down any policy that has an overriding or
ovemrling impact on University's Act.

The University shall endeavour to onsure gradual annual increase in the user
ohurgo! / fud ohorgod by lt for lB voflous coursca snd firuilirics.

The University shall strictly follow the General Financial Rules, 2017 issued by
Deparfinent of Expenditure, Ministry of Finance, Govemment of India in all its
financial transactions including procurement ofgoods and services.

The University shall adopt the Public Financial Management System (PFMS) for
receipt of all funds from UGC / Govemment of India and make all payments
through the PFMS till the last mile as far as possible.

The University shall send to the MHRD and UGC any information required by it
to satisfu any requirement related to Parliamentary Matters, RTI, Court Cases,
Public Grievances or inputs to policy decision to be taken by the UGC/i\{HRD
within reasonable time specified by the UGC,MHRD.

In addition to the above, such decision which creates financial liabilities on
UGCA4HRD shall be taken up by the University with the pdor approval of
UGC/]VIHRD.

In fulfilment of its obligations under the MoU, the University shall undertake to
achieve certain level of performance for the year 2018 - 19. The perfonnance

a^

2.6

2.7.

&\
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PART3

J. t.

will be assessed based .on the information provided by the University as per the
criteria listed in the Annexure enclosed.

FACILITATION /ASSISTANCE FROM TIIE GOVERIIMENTruGC

The University has made the commitment of Performance Evaluation Targets
based on certain assumptions in respect of release of grants from Govemment/
UGC and raising ofother resources, including loan from HEFA for expansion of
infrastructural facilities, which has a direct bearing on the performance of the
University committed in this MoU.

UGC/ MHRD. will extend any other facilitation assistance like taking.up the
matters with the State Govemment concerned or any Ministry,{Department of the
Union Government, as and when required.

PART 4. ACTION PLAII FOR IMPLEMENTATION AND MONITORING OF
THE MoU

4.1 Performance evaluation against these MoU parameters shall be canied out every
six months.and monitored by the University.

4.2 The performance evaluation so carried out shall be submitted to the Executive
Council (EC) during the EC meetings for consideration. After the EC meeting,
the same shall be sent to UGC along with its recommendations.

4.3 A joint review by the University, UGC and MHRD shall be canied out within 180
days of completion of the financial year. The result of the joint review shall be
placed before the EC and hosted prominently on the website ofthe University.

IART 5. RnQIImnMnNT FRttM'l'HB U(_;C & MIIRI)

University will ce(ainly require funding for all the outgoing and future
constructions/development projects and also the budget for recuning expenditure including
salary, fellowship, Library books, equipments and chemical etc. Besides, University will
require administrative support and permissions of UGC/N{HRD wherever required as per the
provision ofCentral Universities Ac! 2009.

(Prof. R.I( Kohli)
Vice-Chancellor

Central University of Punjab

(Prof. Rajnish Jain)
Secretary

University Grants Commission
New Delhi

(Girish C. Hosur)
Joint Secretary (CfI)

MHRD
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ANNEXURE-I

MoU BETWEEN CENTRAL I]MVERSITY, UGC AND MHRI)

PERFORMANCE EVALUATION PARAMETER, OUTPUT TARGETS AND
PROGRAMME OF WORK

I Subject to approval ofUGC for new Departments; expansion ofexisting Departments and adequate faculties
for academic block, hostels, residential facilities for faculty and staff

S. Performance Parameter 201718 (Nunber) Target 2018-19
(Number)

Aclual
2018-19

o/o Target
Achi€ved

Access: Student in-take
UG
PG
M.Phrl
PhD
(weightrge - 0.2s*UGrl,rPG+1.0'l M.Phil+3*PhD)

-Nrl-
577
-Nil-

-Nil-
1500'
-NJI-
30

2. Equity and Diversityl
(i)% age ofWomen Students
(ii) %age ofstudents ftom other State
(iii) % age IntematioDal Studenb

47.90%
86.39yo

Nil

49%
7o-90%
05 Students

3. Quality : Strengthening Faculty
(j) Student-TeacherRatio
(ii) % age ofunfilled posl (permanent faculty /

e,n.ri^nFd <hFndhl
(iii) Visiting Faculty from other universities (National)/

(lntemational)
(iv) Visiting Faculty frorn other univerities

(Intemational)

9.63:1
2721%

16.36:1
25%

08

4. Academic Outcomes :

(i) Number ofstudents placed through Campus

(ii) Number ofstudents qualified for NET/ SET/ SLET/
Ph.D

(fli, N um ber of students who cleared competiuveexafis
civil services, judiciary etc.

(iv) Other

71

10%

95

2

5.
(i) Numb€r ofpapers published in UGC listedjoumals
(ii) Rcscarch Projccts Salctioncd/Conplcted

n Othfrt
(i) Books / Chapters
(ii) Policy Reports
(iii) Invited lectures / seminaB
(only foreign unive ities)

l5l

29/02

180

50tos

6. (i) Amount ofResearch Grant (Extra-mural lirnding) (Rs.

In crore).

(ii) Consultancy

7 .69 $ore

0

12.9s

0.01 crore
7. i) Patents

(a) filled
(b) awarded
ii) Exceptional Intemational Awards / Honours

4
2
8d rank in \'ISAKA
(Digital initiative)

7

8. Co-and Extm-curricularAclivities (Sports, extension
activities e&.)

l. Atlletic Meet in
February 2017.

2. Yoga Canp in
June 2017

3. Cricket
toumzttnents

4. Aru tournaments
participation

5. Cultual
Exchanse

Will ensure/
firther
participation in
National kvel
Galnes and
Culnual activities

4lPa€e



s.
No,

Performsnce Panmeter 2017-18 (Number) Target 2018-19
lNurber)

Actu8l
20t8-t9

o/o Ttrget
Achiev€d

progfamme
6. Cultural activities

with in University
9. Govemance

(iD

Digializstion of Administration (iist the arcas-
Stud€nts effolment Administration etc-)

Cashless TBnsaction (list the items such as
sfudents fe€s, salary etc.)

Yes
(Admission, Finance,
Exarnination)

Yes

Ye,s
(Admission,
Finance,
Adminisbation)

Yes

t0. Financ€ and Expenditure
(i) Toage utilizaiton oftunds rec€ived tom : UGC
(ii) Other souces (Sponsored projecs)

70.57
62.@%

90
75o/o

ll_ Finance
(i) Intemal resourc€s to total budget (yo)
(ij) Coryus Funds (in crorc)
(iii) Support ftom Alumni (in crore)

9
238.30
NIL

l0
3X.N
o.02

12. r) NIRF Rarking (ovenll)
ii) NIRF P\anking (Discipline)
iii) Times Higher Btucation CITmy QS

World/BRICSlAsia Ranking as applicablo
iv) NAAC +*

100-150

A'G|ade

<100

A'Cmde
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Contribution to the lrcal Sociery
Activities organized

b.

(ii) Amount Spent

l. Adopted five
villages for their
holistic development
in the field of health,
environment and other
social issues.

2. Awareness camps
a.e being organised to
address issues related
to diseases such as

diabetes,
mental retardation,
cardiovascular
diseases, still births
and sterility prevalent
in Malwa regiorL

3. Free of cost blood
sample testing of
villagers is done to
evaluate the vital
orgrm function
pafiunete$.

4. The Environmental
Sciences section of
CDC is analysing the
water and soil health
of the adopted villages
which can help the
farmers to plan the
usage ofpesticides and
fertilizers accordingly,

16lakh

l. In 2018 the
university will sign
MoU with IIT
Delhi to work for
Unnat Bharat
Abhyaan.

2. In addition to
vital organ
function detection
special kits for
early detection of
colon cancer and
rclated
complications has

been purchased to
utilize in the mral
population.

14. Status of Statutory positions:
i) Regisaar
ii) Finarce Ofiicer
iii) Conlf 0lld uf [raruir.tiul
lv) Ltbrudar

Filled
Filled

V&!nr lolt hu bcirn
advertised.

&g
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Note : i) Programme of Action for each item (1 to 14) as applicable may be given in a
separate sheet - enclosed as Annexure-Il.
ii) University may add new areas ofdigitalization in point no.9 which they have done
during the year ofthe Report

+ Efforts may be made during the year for increasing rank / score in the next cycle
(attached extra page)

Gradins and overall sradins

Achievement (in 9/o) crade Score
>=90o/o Outstanding 6

>10o/o b\t < 89Yo Excellent 5
>:600/o but <690/o Very Good
>:50o/o bvt <59o/o Good 3
>= 40%obut <49 Average 2
>=30% but 49 Fair I

<-.29Yo Poor 0

Average score: !3/6 and the Grade is assigned as per the scale given above.

&1
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AIINEXI]RE-II

MoU BETWEEN CENTRAL I]NI\|ERSITY, UGC AIID MHRI)

Programme of Action for Item No. 01 to 14

S. No. P€rformance Parameter Progrummc ofAction

Access: Student in-take
UG
PG
M.Phil.
Ph.D./
(Weitage -
0.25*UGf 1+PGf l 0 *MPhit+3 *PhD)

The University, in spite of the limitations, is determined to increase

the student shengll in the forth-coming sessions, as the University
plans to move to its ow1l new catnpus.

The University plan to increase strengti by 6070 of pr€sent intake (to

around 1500- | 800). in a phase wise rnanner

The proposed inqease in seats in academic sessiori 2018-19 was

approved by Academic Cormcil in its meetiflg held on 3le lanuary
2018.

Equity and Diversity:

(i) Toage of Women Stud€nts
(ji) Toage of Students from other State
(iii) Toase hternational Students

Admission done thoush CUCET on all India I€vel.

3 Quality: Strengthening Faculty

(i) Student-TeachingRatio

iii) Toage ofunfilled post (permanent
faculty/ sanctioned strength)'iii) Visiting Faculty trom other
uriversities National/ Intemational

iv) Visiting Faculty from the universily to
other universities NationaV
International

Advertisement being issued to fill up vacancies, subject to issuance of
new resewation policy by UGC.

4 Academic Outcomes:

(i) Number ofstudents placed
ttrough Campus interviews

(iD Number ofstudents qualified for
NET/SFT/SI,FT/Ph.D,

(iit Number ofstudents who cleare(
c4mpetitive exams - civil
services, judicia.ry etc.

(iv) Other

Competitive Cell preparing students for NET/GPAT/Ph.D.

Each year number of students clearing competitive examinations is

increasing.

5 Research

(i) Number ofpapers published in
UGC listed joumals

(iD Research Projects Sanctioned /
Completed

B. Others

(i) Books/ Chapters
(ii) Polioy/ Reports

hrvited lechres/ seminars
Only forcim universities)

The number ofprojects increasing each year.

. MoFPI Project proposal worth ofRs.20.16 crore in 3 phases. First
phase is ofRs.5.l5 crore.

r NMIIS (MoEF&CC) coordinated Prcject on Himalayas Rs. 4.68

o DST- FIST (Human Genetics and Molecular Medicine) Rs. 97
lacs.

. Under "Pandit Madan Mohan Malaviya National Mission on
Teachers and Teaching (PMMMNMT&T)" School of Education
(Dept ofEducation) Rs. 4.86 Cr.

. Teaching-Leaning Cenhes (TlC), (Dept of Sociolo$/) Rs. 96
lacs.6 i) Amount ofResearch Grant (Exfa-

mural funding Rs. In Crore.
ii) Consultancy

7
(a) filled
(b) Awarded

ii) Exceptional International Awardv
Honours

More patents are beiDg filed by 0re faculty members.

Targets will be achieved by 2018-19.

3o
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8 Co-and Exha-curicular Activities (Sports,

extension activities etc.)

Participation in National Integration programme- student exchange
with Andhra Pradesh.

Participation in regional, state and National L€vel sports competitions.

Govemance

i) Digitalization ofAdminisfation
(list the areas - Students
effolment.
Adminishation etc.)

ii) Cashless Transaction (list the
items such as students fees,
salary etc.)

Digitalization of

l. Admissiors
2, Finance
3. Establislunent

l0 Finance and Expenditure

(i) o/dLge|/.ilizatonoffirnds

received from : UGC
(ii) Other souces (Sponsored

Projects)

New campus of University is expected to be ready for occupation in
July 2018.

Funds released will be utilized in tumishing of these building and
construction of new buildings.

ll Finance :

(i) Internal resouc€s to total budget (%o)

(ii) Corpus Funds (in crore)
(iii) Support trom Alumni

l2 i) NIRF Ranking (overall)
ii) NIRI Ranking (Discipline)
iii) Times Higher Education

(rrrE)/Qs
World/BRICS/Asia Rankin& as

applicable

lv)

The above activities of the University will amount to inoease in
various raikings of tle University.

Conbibution to the l,ocal Society
Activities onganized

b.

The University is continuously oryanizing activities for contributing
to local sooiety, adopted villages and adjoining villages through NSS
Cell.

l4 SLdtus ulStrtutury lr,rsiLior$:
l) Registrar
ii) Finance Officer
iii) Controller of Examination
iv) Librartan

Pdst was advertised on Ul.U9.2{r17. Only threa applicationr wele
receivcd, out of which only one candidatr rras cligiblc. The Post is

being re-advertised shordy.

3/
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to

The Registrar

Central University of Punjab

Bathinda, Punjab.

Subject:- Resignation of Dr Mridula Mittal.

)tr,

Most dutifully and sincerely, l,Dr. Mridula Mittal, Medical Officer of your esteemed university

joined on 20-11-2015 on regular basis with full zest and fervor to give best of my services. But due ro.my

very much personal problem{ | may not be able to continue giving services what I owe. I request you

whofe heartedfy to please accept my resignation w.e,f. 2L/O5/20I8 FN. I am giving one month prior
.-;:F

notice (i.e. up to 2o/06/zofq to my resignatibn as per rules.

I humbly request you to kindly accept my resignation and issue me relieving and expetience certificate

for my future endeav6r.

Thanking You

tS- 
n

Medical dffice'r

Central university of Punjab.
' Bathinda.

With Regards

. 3a-
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l'rui## Establisheii vici e

Ref. No:CUPB/CC,/ltr N 
"-lrA.,rdt "-

Ce i'': t r"a I li ri

In pulsu:urce to lrcpr No. E(l:1 l:2014:i3 ol the I\4jnLries ol' the I I'r' Mecting el' .l:xecurivu
Clotrncil o1'Centlal Unii'ersit)' c1' l) urrja b, ai;ilrova) ol'lhc- fixecr-rtive Council is helcb; convcvr:tl
10 tl'le fecorrrrrcrnclatiorls oJ' the.Acaclcmic Cotrncil (as lecor.nmenclecl in its 5rl'ureeting) lbr giirrrt
oJ l\rllessiortal l-eave in lavoul ol 1lrt {hcrrlL,,, nrenrbels tq at(encl olientalion/t.elLeslrer. ,r.rt,,.:r"1s1
as tlclailecl belou,:

1,1 Ccrcral Ilttlcs i{clalit|g to Leilve:
. a. No teachel can clain feavc as a rualrcl ol'r.igltt arrcl ivltel the exigencies o[ sefvice so clerlirrrd. leilvc:

ol anv desctiption ntay b!' relused i,.r'r.r:vckecl Lrv the leave sanctionirg authoriL),.

b. ln case a teacher is recalleej to rlutl,i:eiu|e ihe cxpif), o!'his leave, such recrli to dutl,slrall bc t|catcd
as binding and corlpulsury irr allcases.

c. L\c('l)l us oLlrertvise prur i<.Jccl in thesc Iubs. lt'arc sirril be ealncrl bl,peliocl spelt ,rl durl: rlrl_r.

d No teacltet sltali avail le:tve ofanr ilirrd. crculll irr case ol'er)rergency or' lbr. r'easorrs hel,onci lis/lrcr
control. unlcss the leave has buerr sarruliulecl by llte conlpetenl aurlioritl,. prrrvkled lilrlhe!. thaf
aPplication for leave tnust feach tlte conlpeta]l aulhority in advance giving sufficicnl tinte to glilnl ol
deny the leave.

e. As a genetal rrtle, the Ptolessaollal leave can be availeil li'orrr tlre corr r rneu cenrenl oI lhe acade:rrrc
session and no teachef would be pelniitted to proceed ou long leave r rile lhe acaclentic session rs in
P|ogr ess and colltiIuir)g.

2) PlolcssioDnl LeaYe;
a) A vi4tole time petlraltent terLclier rna-y be glarted Proltssional Leave ofsuc| clu6lion as rrray irc

consideted Ilecessary b), the sarrctioning aIthority foI careef progression as per. LJ(iC gr.rideliires.

l.' Arending the orientationlRelleshers'uon'se of the national level bodies on behalr ol thi
Uuiversity oI rvillr the pernrssrori ol the Univer.sity. :

b) P[ol"essional Leave Dl?y be gmnted on fLIl pay r.,riih0ut any other llnancial conrpensal ii:rr.

c) Ploltssional Leave rvill not be cornbinecl l,ilh an; oilrer leave except nreclical leavc.

'flris is issueci u,ith tlic approval o1'thc" (ior:rpeteni AuiiroiiLy

Ep-pyls:
1. PRO(T): for l<ind information of the Vice Chancellcrr
2. Dean Academic Affairs for information

4. SMCC for information and upioading on tlre University website
5. Accounts Officer for infornratiorr
6. Con cerned file

C jty Ca mpus, f/lar'tsa RoaLl: B;tl)!i)ri:j l.lj-1. il!.j-1; 'iel../Fa): -r91-164 28611106
Ifraii: rf ri;sira, a:ari!-J. ala i
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Dr. Dev Swarup
Former Vice-[fioneellori University ol Rojostfion, Jcipur

Joint Seaelory

fr{qfuERq sqErr sflqt{r
Universify Gronls €ommission

(qmd FRrEm R-+'rff {amr, qRd Rlqfi;
(fi,linislry of Humon Resource Development, 6ovt. oflndio]

cegr wa uw rnf, r{ ffi-rroooz
Bohodur Shoh Zofor l4org l{ew Delhi-llfi}02

gms Phone :01 l-23212027

Emoil : devsvrorupugr@gmoil.om I dev.ugr@nicin

No.F. 5-1I20I8(IIRDC)

Speed Post .1 J[|I'I ?n|8

4th June, 2018

ftvuuxue-z-{-"
The Vice ChancellorV Registrars
All Central Universities/ State Universities receiving grant -in-aid
I)eemed to be Universities receiving grant jn- aid from UGC/Government
Itrter Unlversity Centres of UGC

Sub: Whether regular teachers participating in RCs/OPs be treat6d 'On Dutyr -
Clarifi cation regarding.

Sir,

This is to clari8/ that the regular teachers iiom the cOlleges/ universities participating in the
Refresher Courses/ Orientation Programs etc. organized by UGC - HRDCs may be treated 'ON
DUTY'.

Further, it is specifically conveyed that the period for which these regular teachers are

oarticipatine in RCs/OPs etc. at UGC- HRIC'" will be treated as 'ON DUTY' and not as on-..
duty leave.

With regards,

5e (')

' Yours faithfully
n
h'\N"ii-

1nursffiflf-
-1..1? ov Ee .Lbe""1_

- -+t l-'^fezrn "'-M r.--4trt'r r' 1' nr\* 0 |

!. .:jr.,:,. i;ti.,[i. ...a)

;ir_t., ,.... .._l..tS O
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ii.r,/D{.a-l /lro_lbtrr
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TANNaURE- / 6*
Lry

(The details include only incumbent emplovees. exceot resigned/technical resisned etc.).

)
a

s.
No

Nrme D€sigmtion/Depsrtmert Drte ofJoiniBg Dste.ofComplction of
probation (as p€r decision

of EC 29!i meetins)

Dr. Ramakrishna
Wusirika

Professor
Department for Biochemistry & Microbial Sci.

28.12.2015 (FN) 27.:12.2016

2. Dr. V. K. Carg Professor
DeDartm€nt for Environmental Sci. & Technolosy

15.3.20r6 (FN) 14.03.20t7

3. Dr. Satwinder Singh
Marwaha

Professor
Dcpartment for Applied Agriculture

17.10.2016 (FN) 16.10.201'7

Dr. Pabitra Kurnar
Mishra

Associate Prof€ssor
Depa.rtment for Economic Studies

11.7.2015 (FN) 12.07 20t6

Dr. Gauree Shankar Associat€ Professor
D€Dartment for Mathematics and Statistics

28?12.20r 5 (FN) 27.t2.2016

6. Dr. Rajesh Kumar Associate Professor
Department for Chemical Sciences

28.12.2015 (FN) 27.12-2016

Dr. Raj Kumar Assoclate Professor
Department for Pharmaceutical Sci.& Natural
Products

28.r2.2015 (FN) 27.12.2016 f, :

8. Dr. Sarjeev Kumar Associate Professor
DeDartrngnt for Plant Sciences

28.12.2015 (FN) 27.t2.2016 i

9. Dr. Anil Kumar Mantha Associate Professor
DeDartmont for Animal Sciences

28.12.2015 (FN) 21.12.2016

10. Dr. Aklank Jain Associate Professor
D€Dartment for Animal Sciences

28.12.20r 5 (FN) 27.t2.2016

!I D.- Monisha Dhiman ASSOCIale Professor
Department for Biochemistry and Microbial
Sciences

28.12.2015 (FN) 27.12.2016

12. Dr. Malkhel Verma Associate Professor
Department for Biochemistry and Microbial
Sciencas

0s.02.20r6 (FN) 04.02.241'7

ll. Dr,. Zarneerpal Kaur Associale Prof€ssor
Department for Languages & Comparative
Litq aturc

28.r 2.20r 5 (FN) 2 t'.12.20t6 i

t4. Dr. Sunil Mitlal Associate Professor
Departrient for Environm€ntal Science &
TechnoloeY

29,12.2016 (FN)
I

i

t5. Dr. Deepak Kumar Associate Professor
DeDartmgnt for Law

04.01.2017 (AN) 04.01.20r 8

I6. Dr. Harish Chander Assistant Professor
DeDartment for HGMM

20.01.20r4 (AN) 20.01.2015

11. Dr. J Naggndra Babu Assistant Professor
DeDartment for Chemical Sci€nces

13.07.20r5 (FN) 12.07.2016

t8. Dr. Ashok Kumar Assistant Professor
Department for Physical Sciences

r3.7.2015 (FN) t2.07.20t6

19. Dr. Jainendra Kumar
Verma

Assistant Prof€ssor
Department for Economic Srudies

13.7.2015 (FN) 12.01.2016

20. Dr. Sesadeba Pany Assistant Professor
DeDartment for Education

17.7.2015 (FN) t6.012016

21. Dr. Vinod Arya Assistant P(ofessoi
DeDanm€nt for Sociology

29.7.2015 (FN) 28.0'7.20t6

22. Dr. Jajati Keshari Parida Assistant Professor
DeDartment for Economic Studies

07.8.2015 (FN) 06.08.20r6

Mr. Aditya Rarjan
Kapoor

Assistant Professor
Department for Sociologr

10.8.2015 (AN) 10.08.2016 i

24. Di. K. Milankumar
Sharma

Assistant Professor
Depa.tment for Ceography and Geology

3r.8.20r5 (FN) 30.08.20r6

25. Dr. Sumedha Duna Assis'.ant Professor
DeDartment for Sociolost

28.12.201:i (FN) 2',t.12.20t6 i

.Ztr



S. No Name Desig|Iation/Departm€trt Date ofJoining Date ofCompletioo of
probation (as per decision

ofEC 29" tneetil|s)

26. Dr. Somesh Baranwal Assistant Professor
DeDartment for Biochemistry and Microbial Sci.

28.12.2015 (FN) 2:7.t2.20t6

,1 Dr. Pramod Kumar
Kushawaha

Assistant Professor
Department for Biochemislry and Microbial Sci.

28.12.20r 5 (FN) 27.t2.2016

Dr. Krishna Kumar
Choudharv

Assistant Professor
DeDartment for Plant Sciences

18.I r.2016 (FN) t'7.n.2011

29. .Dr. Vikas Rathee Assistant Professor
D€Dartment for South and Central Asian Studies

l8.l r.2016 (FN) t7.u.20t7

30. Dr. Venkata Rao Kaki Assistant Professor
Department for Pharm. Science & Natural
Products

r8.r 1.20.16 (FN) t7.fi.2017

31. ' Dr. Ashok Kumar Pathak Assistant Professor
DeDartment for Mathematics & Statistics

l8.l r.2016 (FN) l7.t 1.20t'7

Dr. Khetan Shevkari Assistant Professor
DeDartment for Applied Agriculture

l8.r 1.2016 (FN) t'7.11.2017

Dr. Yashi Srivastava Assistant Professor
DeDarlment for ADD|ied Ac.iculture

l8.l1.2016 (FN) t'7.11.201'7

34. Dr. Chidanand Patil Assistant Professor
DeDartment for ADDlied Asriculture

l8.l 1.2016 (FN) l7.l1.201'7

35. Dr. Sudip Chakraborty Assistant Professor
DeDartrnent for ComDutational Sciences

l8. r l.20r6 (FN) t'l.1.2017

36. Dr. Prakash Parida Assistant Professor
DeDartment for Phvsical Sciences

28.l 1.2016 (FN) 27.t 1.2011

37. Dr. Sunil Kumar Sirigh Assistant Professor
Deparbnent for Animal Sciences

20.12.2016 (FN) 19.t2.201i

38. Dr. Manju Jait Assrctant Professor
Department for Biochemistry & Microbial
Sciences

09.05.2017 (FN) 08.05.20t8

ti
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Central University of Punjab, Bathinda

PROCEEDINGS OF THE COMMITTEE MEETING

Dated: 1 1 .06.2018

Venue: conference Room, Administrative Block, cupB 
lime: 09:30 a'm'

A meeting of the commitlee constituted vide Notification No. CUPBIRO/Estab./2018/Notification/778
dated 07.06.2018 to look into the issue w.r.t. grant of non-compounded advanced increments to the
faculty who have acquired the Ph.D degree withoui course work prior to 2009, was held on
11.06.2018 at 09:30 a.m. rn the Conference Room, Administraiive Block, Central University of
Punjab, Bathinda under the Chairmanship of Dr. Balwan Gautam, Professor, Ambedkar Chair,
Central University of Himachal Pradesh.

The following were present during the meeting.

1. Dr. Balwan Gautam, Professor, Ambedkar Chair, Central University of Himachal Pradesh-
Chairman

2. Dr. Rekha Kalia Bharadwaj, Former Registrar, DAV University Jalandhar

3. Prof. V. K. Garg, Dean, School of Environment and Earth Sciences, Central University of
Punjab, Bathinda

4. Prof . Anjana Munshi, Professor, Department of Human Genetics and Molecular Medicrne,
Central University of Punjab, Bathinda

The Commrttee members deliberated on the issue in details. The committee noted that UGC
REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS lN HIGHER EDUCATION, 2O1O Notified vide no. F.3-112009
dated 30 June 2010 clause 9.0 INCENTIVES FOR PH.D/M.PHIL AND OTHER HIGHER
QUALIFfCATION sub clause 9.1 Flve non-compounded advanced Increments shall be
admissible at entry level of recruitmenf as Assisfant Professor fo persons possessing fhe
degree of Ph.D awarded ln a relevant discipline by the University following fhe process of
admission, registration, course work and external evaluation as prescribed by the UGC.

However, it has nowhere been mentioned in the said guidelines that Ph.D should be awarded as per
UGC 2009 regulation for award of the Ph.D increments. Otherwise also, it is very unjustified to
demand that Ph.D should be as per UGC regulations 2009 in June 2010. Hence, there are anomalies
in the guidelines.

Establishment section of the University appraised the committee members that clarification from
UGC was sought w.r.t. grant of five non-compounded increments to the faculty who were enrolled
for Ph.D prior to these guidelines vide University letter No. CUPB/RO/Estab,/20'18/UGC/2605 dated
15.02.2018 followed by a reminder no. CUPB/CC/18|UGCI2751 dated 13.03.2018. However, no
reply from UGC has been received so far.

The commiitee noted that two faculty members along with Registrar of the University o6 OZ.Oq.ZOle
held a meeting with UGC Officials at UGC Office and discussed the matterw.r.t. provisions of course
work for award of Ph.D advanced increments. The committee noted the minutes of the meeting
dated 02.04.2018 that UGC 2009 guidelines are prospectlve and not retrcspective in nature.
Course work is not prerequisite for the award of five non-compounded advanced increments
to fhose Assisfant Professors who are registered for Ph.D programme prior to July 11,2009
(date of notification). ln their case, five increments should be awarded by the provision of

uA,r''tne*kE -1 tt'
i.

i
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the then existing OrdinancdBylaws/Regulation of the tnstitutions regardless of their ph.D
complying with UGC 20Og guidelines for the award of ph.D.

The committee also noted the Gazette of lndia Notification 11 July 2016 part-lll section 4 para 3 that
degree of .candidates registered for the M.phil/ph.D programme prior to July 1 1 , 2009, shall be
governed by the provisions of the then existing ordinance/Bylaws/Regulations of the Institutions
awarding the degree.

After the publication of UGC Regulations 2010 there are following categories of the concerned:

o Ph.D students who were enrolled/registered for Ph.D programme prior to i 1 July 2OOg were
not required to do course work as the course work was not mandatory as per the then
guidelines.

' Ph D students who have submitted Ph.D thesis prior to 11 July 2009 were not required to do
course work as the course work was noi mandatory as per the then guidelines.

' Ph.D students who are awarded the Ph.D degree before 11 July 20Og are.not requtred to do
course work as per the then guidelines.

' The Ph.D students who were registered/enrolled for Ph.D before July 20'10 and have done
Ph.D according to old rules & regulations were not required to do the-pre-ph.D course.

After due deliberations on_the issue in light of UGC guidelines and subsequent gazette
notifications issued from time to time, the committee was of the view that ihe Assistant
Professors who have been enrolred/ submitted/ awarded ph.D degree prior to li July 2009
and those who enrolled before July 20i0 should be granted s no-n-compounded advanced
increments at their entry level subject to the following:

1. The concerned Assistant Professors shall apply at.individual level for grant of five non-
compounded advanced increments.

2 An undertaking by the concerned be given that in case of any objection/anomaly/issue arises
w.r.t. Ph.D advanced increments the benefits of advanced inciements shall 6e withdrawn
and recovery thereof be initiated.

I ite uurttttttttse etttplraslsed that Government ot Indta, Mtnrstry oi Human Resource Development,
Department of Higher Education letter No. No.1-7 j 2015-U.ll(1) dated 2nd November, 2017, para g
has withdrawn the benefits of non-compounded advanced increments, the same shall not be
extended to the faculty who joined the university on or after 0.1.01.2016 at their entrv levet.

The committee ended with thanks to the chair.

N*'"
(ANJANA MUNSHT)

Member
(v.K. GARG)

Member
(REKHA K, BHARDWAJ)

Member Chairman
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