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Central Universitv of Puniab. Bathinda

Proceedings of the Fourteenth Meeting of the
Executive Council

held on 15.3.2015 at 2:00 p.m.
at Conference Room of Indian National Science Academy, New Delhi

Following members were presen
Prof. R. K. Kohli
Sh. Sham lal Garg
Sh. Vijay Inder Singla
Prof, P. Rama Rao

Dr, Zameerpal Kaur
Prof. R.C. Sharma

Welcome Note of the Vice

Chancellor

Item No. ECi74t2OLstLi

To consider the minutes of
Thirteenth Meeting of
Executive Council held on
1l.7.20t5.

Item No. EC:15:2015:2i

To inform Actions Taken on
the decisions of Thirteenth
meetings of Executive
Councils held on 14.1.2015.

Item No. EC:14:2015:3i

Report of the Vice
Chancellor on the progress
of the University since last
meeting.

t.
Vice Chancellor (Chairman)
Member
Member
Member
Member
Registrar (Secretory)

The Vice Chancellor welcomed the members of the
Executive Council to the Fourteenth meeting. He
thanked them for sparing their valuable time from their
busy schedule to participate and to guide the university
in making appropriate decisions.

The Secretary proposed to confirm the minutes of the
Thirteenth Meeting of the Executive Council as there had
been no comnrents fronr any of the rnembers.

The Committee RESOLVED to approve the minutes of the
Thirteenth Meeting of the Executive Council held on
14.1.2015.

The Secretary presented the Actions Taken
decisions of the Executive Council in
Meeting dated 74.I.2075.

After discussions on the items, the Council
confirm the Action Taken on the decisions
meeting of Executive council.

Report on the
its Thirteenth

RESOLVED to
of Thirteenth

Annexure-l

The Vice Chancellor made a PPT presentation before the EC

to demonstrate the progress of the University since the Annexure-2
Thirteenth Meeting of Executive Council held on 14.1.2015.



Item No. EC:L4:2O!5:!C

To consider the deferred
f tem No. EC:1Oi2OI4:I6.L
(Tenth Meeting).

The members appreciatecl the progress made by the
university and complemented on best research output in
comparison to other Central Universities.

The Secretary informed the Councilthat in the last meeting
of the Executive Council {vide item EC:13:2015:1C dated
14.01.2015) the Council had deferred this item for want of
documents for seeking clarity on the appointments of
Deputy Registrar and UDC.

The Vice Chancellor had gone through the
documents/records related to these appointments and his

observations were shared with the members.

The Chairman informed the members that after going

through the records of appointments of Ms. Shweta Arora,
Deputy Registrar and Ms. Poonam Rani, UDC, it was found
that the records available with the office of the Registrar
are incomplete/deficient especially in case of the
appointment of Deputy Registrar.

Answers to some of the queries that emerged out from the
available documents could not be found. Why the
advertisements were made 5 times changing the terms
and conditions everytime; why applicants of each of the
advertisements were clubbed for shortlisting when
eligibility conditions had changed; when the number of
applicants were enough everytime; why the earlier
advertisements were not closed betore adverttsrng the
new one. lt was observed that in resoonse to the first two
advertisements none was found suitable by the selection
committee.

Mrs. Shweta Arora who was not eligible for the post of
Deputy Registrar vide earlier advertisement became
eligible vide the revised advertisement of 2013, when the
clause of grade pay was included. Was it to make her
eligible? Her latest application was considered, though she

had applied in response to the earlier one. The supporting
documents which could make her eligible as per the latest
advertisement, were not available.

Subsequently, a note from office of the Vice Chancellor
was issued to both DR and UDC on 19.1.2015 to trace the
record. lncidentally, both were among the so to say the
initial recruits who'have been working since 2009, when
the university was functioning from Camp Office. The



replies were received from the employees and in nutshelj,
the status of missing record remalned amb jguous.

The replies of the concerned officials are reproduced
unoer:

ACTION TAKEN

Date Note lssued to
wnom @ll were
working in 2009/2010
& in present olso)

Reply Received

Ms. Shweta Arora,
Deputy Registra r in
her reply dated
20.7.201,5 stated
that

Subsequently, a
note (Sr. No, 5)
with resped to the
matter was dlso
issued to Mn
Suresh Kumar on
22.7.2075.

20.7.L5
. "She joined the

university w.e.f.
7.7.2009 ot Camp
Office, from where the
university wds

functioning in 2009. The
record of oll the files
were maintained by Ms.
Poonom Roni (then
Computer Operator), ds
she had joined the
university on 70.5.2009.

Record of 2009 ond
201"0 maintoined by Ms.
Poonom Rani ot Cdmp
Office wos not handed
over to anyone, till
dote".

. General Office iiles etc.
were handed over to
Mr. Suresh Kumor,
Assistont in October
2011.

t9.7.1
5

j Ms. Poonam Ranl. I . "t was only deoling with
2. I UDC, stated in her I despotch of oJficial

I repfythat I documents/fites. As the

I I designation which twds
I I holding, very smoll, I wos

I I not honded over ony

I I record with respect to the

I I oppointments made in

I I 2009 and 20i.0. She

I I further stated that ,'Mr.

I I Gurmoil Singh was holding
files prior to July 2009',.

3.
Mr. Rohit Rastogi,
Upper Division
Clerk stated that:

c "Previously no important
files and documents were
shown to the lower stoff
ond secrecy wos
maintoined",

4.
Subsequent to the
reply of Ms.
Poonam Rani that
files were
maintained bV Mr.

c "l wos oppointed on
controctual basis by the
university ond I wos
holding the chorge of
occounts section. No



Gurmail Singh,

Accounta nt,
stated that:

document relating to
estdblishment section or
oppointment etc, were

held by me"
I z2.7.Lsl- Subsequent to

the reply of Ms.

Shweta Arora,
regarding the
handing over of
files to Mr. Suresh

Kumar, a note was

also issued on
22.1.2015,
+Mr. suresh

Kumar, Assistant,
replied that:

(*joined in 2011)

22.L.L5
. "l don't hove any file(s)

pertoining to the.

oppointments mode in
2009 and 2010"

The Vice Chancellor told that he had allowed the DR to
reconstruct the files of both DR and UDC.

Consequently, the DR procured the following documents
(which were missing .from her file) from Baba Farid

University of Health of Sciences, Faridkot, where she had

worked before joining this university and sought
permission to append these in her personal file which she

did vide receipt No. VCO/591 and VCO/592 dated

L3.3.20t5:

a. Experience Certificate
b. Salary details/pay fixation

The Chairman informed the Council that upon scrutiny of
documents, it was observed that there was no serious

irregularity in terms of eligibility condition found in case of
appointment of Ms. Shweta Arora as Deputy Registrar.

The Chairman admitted that the authenticity of the
documents submitted is yet to be ascertained.

He also explained that in case of Ms. Poonam Rani, it is
found that as per material on records her appointment as

Upper Division Clerk (regular basis) is not as per the
minimum eligibility conditions notified vide

advertisement No. NT-11 (2013).

After detailed discussions, in case of Ms. Poonam Rani, Er.

Shamlal Garg suggested that she be given a. chance to
defend her eligibility for the post of UDC. In case the
response is not satisfactory a "single person enquiry
committee" be constituted by the Vice Chancellor to verify
the facts and figures of the case. The Council suggested

that the member of the committee so constituted may be

a Retired Session Judge or person with equivalent stature.



University should also appoint a Presenting Officer
(university representative) to coordinate with the
committee. After the committee submit its report on th€
case, action can be taken accordingly. lt was agreed to.

The Council considered the observations of Vice
Chancellor. lt was also realized that lapse what-so-ever.
if any was not committed by the incumbent. After
discussions it was unanimously RESOLVED to approve the
appointment of Ms. Shweta Arora as Deputy Registrar,
subject to the verification of the documents from Baba
Farid University of Health Sciences, at Vice Chancellor's
Ievel.

It was further RESOLVED that the appointment cases of
other employees (teaching and non-teaching) approval
of which were withheld because of these cases (Ref. EC

Meeting ltem No. ltem No EC:7O:2OL4:761 be approved
with effect from their respective dates of appointments.

on requlal basis after 12.10.20L3:
Name/Cat. Designation Centre for Adw. No Date ofJoining

Dr. Shamshir S.

Dhillon, Gen.

Education T 04(2011)

l-utI2utz)
28.11.13

Dr. Satvinderpal

Kaur, Gen.

Asst. Prof 17.12.13

Dr. Shireesh Pal

Sineh. OBC

14.t2.73

Dr. Monisha

Dhiman, Gen.

Asst. Prof GDMM
T-04(2011)
't-o"1120721

T-10(2013)

70.r2.73

Dr. Haaish

Chander, SC

Asst. Prof 20.or.74

Dr. Pankaj

thardwaj, Gen,

Biosciences T-04{2011)

r-o712012l,
10.12.13

ur. vltosidtte(,
Gen.

ASSI. t'fot Lhemrcal&
Pharm. Scs.

r-u4{)u11)
T-O712072)

10.12_13

Dr. Nishtha

Kaushiki, Gen.

South &
Centralfuian
Studs.

T-O7l2OL2l 24.L2.X3

Dr. Anjana

Munshi,6en.
Assoc. Prof Human

Genetics
T-10(2013) 05.01.14

Non-Teaching appointed on regular basis:

Name/category Position Advt. No Date otJoining

Mr. Darshan Singh,6en. Driver NT-os (2013) 18,10.13

Mr. HarvinderSingh. Gen. Otfice Attendant NT-O5 (2013) 20.11.13

Mr. Devi tal, OBC OfficeAttendant NT-os (2013) 20.7L,L3

Mr. Pawan Kumar, Gen, Office Attendant NT-os (2013) 25.11.13

Mrs. Shweta Arora, Gen, Deputy Registrar NT-06 (2011)

NT-01 (2013)
NT,O8 (2013)

71.72.L3

Mr. BhupinderSingh, Gen. Professional
Assistant

NT-1s (2013) 17.72.!3

Mr. Rajender Kumar, Gen. Assistant
Registrar

Nr-04 {2013)

79.12.13

Mr. Gautam Sharma, Gen. 79.r2,L3



Mrs. Anupam Sharma Gen.
LDC NT-11(2013)

Mr. Sachin, Gen. r.1.14

Mr. SahadurSingh, Gen.

Lab.

NT,05(2013) 24.72.13

Mr, Pawsn Poonia, Gen, NT-0s{2013) 2.O1.14

Mr. Subhash (umrr Jangir,
Gen

7.O1.74

Mr. Soshan Kumar, OBC 17.o1.74

Mr- VishaiThakur. Gen.

Attendant NT 0s{2013)
26.r2.13

Mr. Ravi Dutt, Gen. 21.12.13

Mr, Sandeep Kumar, Gen. Assistant NT,0s(2013) 8.O1.74

Mr. subash chander. Gen. MT5 NT-r1{2013) 8.01.14

Mr. BalraiSinsh, SC Draver NT-11i2013) 8.O1.14

f tem No. EC:L4:201"5:2C

To consider the proceedings

of the Sixth Meeting of
Academic Council held on
0s.03.201s.

Item No. EC:14:2015:3C

Choice based Credit System

to be followed from
Academic Session 2015-16.

The Secretary presented the
recommendations/proceedings of the Sixth Meeting of
Academic Council and proposed to be approved.

The Committee RESOLVED to approve as such the
recommendations of Sixth Meeting of Academic Council held

on 5.3.2015, item No. AC:6:20I5iI4 Lto 7 .

The Secretary presented the matter before the Council for
consideration and approval to adopt Choice based Credit

System to be followed from Academic Session 2015-16.

The Chairman shared that the University Grants Commission
(UGC) has initiated several measures to bring equity,
efficiency and excellence in the Higher Education System of
country. The UGC has therefore formulated various
regulations and guidelines from time to time to improve the
higher education system and maintain minimum standards
and quality across the Hi8her Educational Institutions (HEls)

in lndia.

While the HEls must have the flexibility and freedom in

designing the examination and evaluation methods that
best fits the curriculum, syllabi and teaching-learning
methods, there is a need to devise a sensible system for
awarding the grades based on the performance of students.
Presently the performance ofthe students is reported using

the conventional system of marks secured in the
examinations or grades or both.

The conversion from marks to letter grades and the letter
grades used vary widely across the HEIs in the country. This

creates difficulty for the academia and the employers to
vi

Annexure-3



understand and infer the performance of the students
graduating from di{ferent universities and colleges based
on grades.

The grading system is considered to be better than the
conventional marks system and hence it has been followed
in the top institutions in lndia and abroad. So it is desirabre
to introduce uniform grading system. This will facilitate
student mobility across institutions within and across
countries and also enable potential employers to assess the
performance of students. To bring in the desireo
uniformity, in grading system and method for computing
the cumulative grade point average (CGPA) based on the
performance of students in the examinations, the UGC has
formulated these guidelines.

The Vice Chancellor further informed the Council that during
the Conference ofthe Vice Chancellors held on 4-5 feb 20i.5
at Rashtrapati Bhavan, New Delhi, it was recommended thar
Choice Based Credit System must be. implemented from the
academic year 2015-16 in all the Central Universities.

Accordingly, it is proposed to adopt Choice Based Credit
System from Academic Session 2015-16 as per UGC
Guidelines on Adoption of Choice Based Credit System.

The Chairman informed that this item was considered bythe
Academic Council vide ltem No. AC:6:2015:4 and the
Committee suggested that this should be implemented
strictly as per UGC rules.

Thr Viec Chancollor diroctod thc.iccrntnry thnt in frrfrrrn,
complete details should be attached with the item which is
considered and recommended by the Academic Council.

After discussions, the Committee RESOTVED to approve the
recommendations of Academic Council to implement the
Choice Based Credit System from Academic Session 2015-
_tb-

The Secretary brought to the notice of the EC members the
matter of rounding off Weighted Average Marks (WAM) in
existing system and implementation of 10 point scale
system.

He explained that vide Clause 6.1 (ii) of UGC Guidelines on
Adoption of Choice Based Credit System, the UGC
recommended all Central Universities to adopt 10 point
grading system with the following letter grades:

Table 1: Grades and 6rade Points

Annexure-4

Item No. EC.!4.2O15i4C

To taks approval regarding
rounding off the WAM in
existing system and
implementation of 10 Point
scale system w.e.f. next
academic session i.e. 2015-
16.

vI



It€m No. EC:14:2015:5C

To consider minor

amendment in the Rules

and Regulations for M.Phil.-

Ph.D. Integrated

Programme already

approved vide item No.

AC,3:2OL2:73.4 in the Third

Meeting of the Academic

Council held on 10.03.2012.

Letter Grade Grade Point

O iOutstanding) 10

A+ (Excellent) 9

A {Very Good) 8

B+ (Good) 7

B (Above Average) 6

C (Average) 5

P (Pass) 4

F {Fail) 0

Ab {Absent) 0

The Chairman explained that it has been considered by

the Academic Council vide ltem No. AC:5:2015:5 and

the suggested that this should be implemented strictly
as per UGC gu idelines.

After discussions, the Council REsoLVED to approve the

WAM in existing system and implementation of 10 Point

scale system as per the UGC guidelines from academic

session 2015-16

The Secretary informed the Council that vide ltem No.

AC:6:2015:5, of the 6th meeting of Academic Council
.dated 5.3.20L5, recommended minor amendment in the
Rules and Regulations for M.Phil. - Ph.D. Integrated

Programme. He requested that this amendment may be

allowed:

Existing Proposed

13.15 13.15

A student with a backlog A student with a backlog can

can repeat End repeat End Semester

Annexure-5

Semester Examination

of a course for
maximum of two
chances, excluding the
1$ appearance, in the
subsequent
supplementary
examination or regular
End Semester

Examination of a course for
maximum of two chances,

excluding the 1st appearance, in

the subsequent supplementary
examination or regular End

Semester Examination without
putting in any additional
attendance. The marks of
Continuous Internal

Examination without Assessment as applicable shall

putting in any additional however, be carried forward in

attendance. The marks such cases. * Provided thot on
of Continuous lnternal fhe recommendotion of the
Assessment as Coordinator and Dean of
appficabfe shall concerned School, the vice

however, be carried choncellor, on . merit of
forward in such cases. individual cose, mdy consider

giving one finol chance (mercy

chonce) to the student.
samendmenl



Item No. EC:74:20L5:6C

To confirm the proceedings

of the meeting of the
Committee constituted to
frame the rules for awarding
the Gold Medal and Merit
Certificate.

The Council considered the recommendation of the AC as
stated above and RESOLVED to approve the minor
amendments in the Rules and Regulations for M.Phil.-Ph.D.
Integrated Programme and allowed its implementation
forthwith.

The Secretary brought to the notice of the Council that a
Committee was constituted to frame the rules for awarding
the Gold Medals and Merit Certificates to the meritorious
students.

He further stated that the item was considered and
discussed by the Academic Council (6th meeting ltem. No.
AC:6:2O15:71wh ich recommended the following rules and
regulations governing the award of Gold Medal and Merit
Certificate with an amendment that "if more than one
student is eligible for Gold Medal, both will get the Medal of
same size and specifications". Annexure-5

He proposed to approve the proceedings of the Academic
Council in this regard.

The Council RESOLVED to approve the following
recommendations of the Academic Council for awardingthe
Gold Medal and Merit Certificate to the students of CUPB:

The student should have secured highest OWAM/OGPA .

in his/her programme but not less than OWAM of 75.

OWAM of two or more student are same then OWAM

will be calculated in decimal Point.

lf OWAM as calculated in point 2 above also happens to
be same then gold medal will be shared among such

students.

To be eligible for gold medal, a student must have

passed in each paper in first attempt i.e. has not taken
any re-appear or supplementary examination. The

student should have not repeated any course.

In case a student has taken improvement examination,

his/her mark before the improvement will be

considered for awarding of gold medal. * '\

7.

3.

4.

5.

tx



7.

6. Any student found indulged in misconduct, indiscipline

or ragging or have been rusticated/suspended/expelled

will not be eligible award of gold medal.

The student mr:st have passed the programme n

minimum stipulated time i.e. has not availed extension

of one or more semester.

The gold medal shall be made of 9 carat gold weighing

L5-20 grams. On one side the insignia of the university

and of the other the name of the student, year of
completion of the programme shall be inscribed.

The Registrar brought to the notice of the Executive Council

members the recommendations of the 6th AC meeting vide

Item No. AC:6:2015:8 and proposed that the following
number of students in different courses (as on 27 -O2-2O751

who are eligible for the award of degree in forthcoming first
convocation ofthe university, be approved:

Name of Course No. ofstudents

M. Phit. L20
M. Tech. 17

M. Pharm. 76

M. Sc. 24
LL. M. t3
Total 190*

*Out of 790, dissertotion reports of 3 students ore owoited.

During discussion, the Vice Chancellor shared with the
members of EC that vide directions form the worthy
Chancellor, the university had written lettersto the MHRD and

the Secretary ofthe Visitor requesting for an appointment for
extending a formal invitation to His Excellency, Shri Pranab

Mukherjee, Hon'ble President of India to visit our university
for laying the foundation stone of new campus and be Chief

Guest ofthe First Convocation Ceremony ofthe university. He

shared that on 11th March at 3:00 p.m. he had met Madam

Omita Paul, Secretary to the Hon'ble President of lndia, in her

office in Rashtrapati Bhavan to request for some early date for
the visit of the Visitor. She acceded to the request and

consented to work out for an early date for the visit. The EC

appreciated the efforts.

The Council RESOLVED to approve the list of students as per

Annexure 7 for the award of degree in the first convocation of
the university.

ln addition it was further RESOLVED that the students who will
complete the degree prograrnme till the date of convocation
should also be included.

8.

Item No. EC:L4:20L5:7C

To consider the list of
students to whom degrees

are to be awarded in the
First Convocation of the
University,

Annexure-7



Item No. EC:74:2OL5:8C

To approve the Rules and The Secretary brought to the notice ofthe Councilthat there
Regulations for Ph.D. is a requirement of Rules and Regulations for stand-alone
programme. Ph.D. programme.

He also shared that till date we have M.Sc./M.A.-M.phil.-
Ph.D. integrated programme. Since it is a new university
with limited faculty and infrastructure and the courses are
of different duration, we on the recommendations of AC

Item No. AC:5:2015:9 have introduced standalone Ph.D.
programme to attract meritorious budding students. For
such students we have no Ru les/Regulations in place so far.
The issue was discussed in the faculty and the AC. The later, annexure -8

vide item No. AC:6:2015:9 in its meeting dated 5.3.2015
considered the issue and recommended to follow the UGC
regulations to govern Ph.D. programme.

The Academic Council approved to recommend the Rules and
Regulations for Ph.D. programme as per Annexure 8.

After deliberations, the Executive Council RESOIVED to
approve the Rules and Regulations for standalone Ph.D.
programme as recommended by the AC (6th meeting vide
item No. AC:6:2015:9) and conforming with the UGC rules.

ftem No. ECt!4t2O!5:9C

To consider transfer of the
M.A. Sociology programme
from the Centre of South
and Central Asian Studies to
the Centre for Social Studies
in the School for Social
Sciences.

Item No.EC:14:2015:10C

To consider the start ofthe
Ph.D. programmes.

The Secretary informed
recommendations of the

the Council that on the
Academic Council (6th meeting

The Secretary requested the members to consider the
recommendations of the AC (6th meeting dated 5.3.2015 ltem
No. AC:6:2015:10) for transfer of the M.A. Sociology
programme from the Centre of South and Ccntral Asian
Studies to the Centre for Social Studies in the School for Social
Sciences.

He brought to the notice ofthe EC that it was placed before
the august body for consideration and approval of the
recommendations of the Academic Council (ttem No.
AC:6:2015:10.)

The Council after discussion RESOLVED to approve the
transfer of the M.A. Sociology programme from the Centre
of South and Central Asian Studies in the School for Social
Sciences to the Centre for Social Studies under the same
School for Social Sciences.



Item No.EC:14:2015:1lC

To consider the start of new
' Courses

Item No.EC:14:2OtS :72C

To consider appointments
of the renowned
educationists as Visiting
Professor/ Adjunct
Professor

dated 5.3.2015 ltem No. AC:6:2015:11) university plans to
start the followin8 courses :

al Ph.D. in Comparative Literature

b) Ph.D. in Economics

The Chairman shared with the members that there is a

requirement of standalone Ph.D. programmes. The matter
was olaced before the Academic Council vide ltem No.

AC:6:20L5|.L!, where it was recommended to the EC for its
approval

After discussion, the Council RESOLVED to approve the start
of Ph.D. programmes in Comparative Literature and

Economics, as recommended by the AC.

While presenting the item the. Secretary informed the
members that on the recommendatlons of the Academic

Councif (6th meeting dated 5.3.2015 ltem No. AC:6:20L5:L2I
'the university plans to start following new courses

whenever possible with 15 seats each in various streams

from academic session 2015-16:

a) M.A. in Hindi

b) Ph.D. in Hindi

c) M.A. in Music

d) M.A. in Fine Arts
e) M.A. in Theatre
f) M.A. in Philosophy

d M.A. in Sociology

h) M.Sc. in Earth and Geological Sciences

l) M.Sc. in Physical Education and Sports Scicncc

The members appreciated and RESOLVED to approve

recommendations of the AC to start the proposed new

courses with 15 seats in each from academic session

2075-76.

The Secretary requested the Council . to consider the
appointments of .renowned educationists as Visiting
Professor/Adjunct Professor.

The Chairman shared that MHRD and the Visitor during
interaction with the VCs of the Central Universities had

suggested/recommended the appointments of Visiting
Professors/Adjunct Professors from India and abroad for
short durations for providing leadership.

xtl



The Chairman also suggested the members that some
senior educationists/acad em icia ns from India and abroad
who can contribute a lot in Academic pursuits of the
university in different fields and can guide the junior faculty
for development of the university in various academic
fronts are urgently required. The appointment of Visiting
Faculty will add to the ranking of the university as well.

He shared that the Academic Council has recommended
some names as per Annexure 9, which is not complete.

He shared that the university will approach the
Fellows/Experts from official national academies INSA, lAS,

NASI, NAAS, ICSSR and Sahitya Academy and well known
scientists from India and abroad who may be appointed as

Visiting Professors to deliver the lectures as per their
availability. The Visiting Professor as appointed could be
given TA/DA and honorarium for delivering the lectures as

per rules. To those such VisitingiAdju nct Professors from
. abroad, TA/DA from travel within India in addition to the

honorarium sha ll be payable.

The members appreciated and RESOLVED to approve the
appointments of the Visiting Professors/Adjunct Professors
as per the list recommended by Academic Council and from
among the Fellows of any of the official Academies i.e. INSA,

lAS, NASI, NAAS, ICSSR and SAs and well.known scientist
from lndia and abroad as deemed fit bv the Vice-Chancellor.

Item No EC:14:2015:13C

To consider grant of The Secretary brought to the notice of the Council the
rllslucutlurr ulluwunce tu mottcr of Dirlocotion ollowoncc to non tcochint lteff
the Non-teaching staff. which was approved by the Executive Council in its

Eleventh Meeting and has also been notified vide No:
CUPB/ CC/ I4/EC-IL/ 4664 dated 22.I2.2Ot4. However, the
same has been allowed w.e.f. 1st December 2OL4.

This dislocation allowance in favour of faculty was
approved by the Executive Council which was notified vide
No: CUPB/CC/13 / 006607 dated 03. 12.2013.

The Chairman informed the members that in case of
approval of Dislocation Allowance for faculty members, no
date was mentioned from which it has to come into force.
However, in case of Dislocation Allowance for Non-
teaching staff the date has been fixed as O1.!2.2OL4 due
to which approximately 5/6 employees who had joined the
University before Ot.72.2O14 are not able to avail of the
Dislocation Allowance.

Annexurc -9
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Now, two non-teaching employees had submitted the
representation which were brought to the notice of the EC

with following contents for information and consideration:

. Mr. Rajinder Kalra, Assistant Registrar (Examinations)

'The Dislocotion Allowonce hos been recommended

to oll the non-teoching stoff of the university w.e.f.

01-12-2014.

ln this regord it is submitte:d thot undersigned has

joined this esteemed university on 19-12-207j
whereas t shifted my residence ond fomily on 30th

June 2074- Previously lwos residing dt CDLU Sirsa in

Horyono stote.

In view oJ obove Dislocotion ollowonce moy kindly
be gronted to the undersigned".

Mr. Gautam Sharma, Assistant Registrar (Estab,)

"lt is in reference to opplicotion dated 13.01.2075

regarding condoning the deloy for claiming
d is locati o n a I I owo n cc.

It is submitted that dislocation ollowance to non'
teoching staff hos been opproved by the Executive

Council ond has also been notifidd vide no:

CUPB/cC/14/EC-11/4664 doted: 22/12/2014.
However the some hos been allowed w.e.f. 1st
December 2074.

In view of the above, it is submittcd thot we mdy
put up the motter in forthcoming Executive

Council meeting requesting the council to allow all
the regulor non-teaching stoff who have ioined
before 01-.12.2014 approximdtely 6. in numbers to
ovdil the Dislocotion Allowance so to mdintain the
pdrity within stoJf'.

It was submitted to the Executive Council to consider the

request of iegular non-teaching staff who had joined

before ol!2.2o14 to avail of the Dislocation Allowance so

as to maintain the parity within siaff.

After considering the representation and discussion the EC

expressed regret that for technical reasons the allowance

cannot be allowed retrospectively. Application of rules

retrospectively is bad in law.

The members RESOwED not to allow application of
dislocation allowance retrospectively.
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Item No EC:L4:20I5:L4C

To Consider Xll Five Year

Plan Allocation/Action PIan

(Budget Estimotes/Revised

Estimdtes).

The Secretary brought to the notice of the members of the
Executive Council about th e Revised Budget Estimates for Xll
Five Year Plan Allocation/Action Plan (as expected upto 31st
March 2015)

This matter was put to the Finance Committee in its.Eighth
Meeting on 76.3.20L5 vide item No. ltem No. FC:8:2015:4
and their recommendations/discussions are as follows:

Prof. P. Ramarao brought to notice of the members that
UGC allocated total outlay of Rs. 333.5 Crores under Xll
pf an. The existing balance was Rs.24.1,17 Oores form the Xl
plan.

Of the total outlay allocated in 12th Plan, Rs. 160 crore has
been received by the university. A bank interest of Rs. 10.25
Crores has been earned. In addition Rs.71.58.46 lacs has
been earned as receipts and fee etc.

As regards expenditure, in nutshell, the available funds with
the university were Rs. 195.08 crores while the expenditure
have been 135.58 crores and balance of Rs. 59.50 crores.
This includes committed expenditure on the items for which
the orders have already been placed. In some cases material
has already been received. A sum of Rs. 40.87 Crores is to be
released to EIL as 30% of project cost i.e. 136.22 Crores, as
per agreement. Conclusively, over 71.27% of the Xll Five
Year Plan has been utilized. He firrther expressed the need
of Rs. 115 Crores to rrreet the expendil.utc un uu sLrucl"iun
of VC residence, VC office, Registrar's Office, Boys and Girls
Hostels and roads.

He shared that construction activities had to be postponed
for relevant reasons like non-availability of Vice Chancellor,
lack of approvals of maps and other mandatory approvals.
In the meantime because of cost escalation the funds
became less than the required cost. The university had to
cancel the construction of residence of Vice Chancellor,
senior officers, office ofthe Vice Chancellor and office ofthe
Registrar even senior faculty residences for the reasons of
paucity of funds. He also shared since the main campus of
the university is 25 kms away from the city and for retaining
the expert faculty, we would require some small school and
commercial area on the campus. We are also committed to
the solar power because of site constraints. He shared that
the issue was discussed in the FC in its meeting dated
L6.3.2O15 where in principle it was approved for
consideration in the EC for its further approval. The approval
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Item No EC:14:2015:15C

To consider Earn While You
Learn (EWYL) Scheme for
the students

of EC is required for submitting the request to the UGC. He

shared that Shri K.P. Singh, a member of FC from UGC

expressed that the revision of allocation of funds at this
juncture may be difficult by UGC. He also expressed that
revision within the allocated budget is possible.

After discussion and based on recommendations of the
Finance Committee the Executive Council approved the
item and recommended to the UGC for revising the
allocation of funds by inclu ding Rs. 115 Crores for the next 2
years i.e. 20L5-16 and 2Oi6-77 of the 12th plan. lt was

RESOTVED that full justification with individual details

including the order of priority for allocation of additional
funds be sent to the UGC. New Delhi.

The Secretary shared with the members that the university Annexure-11

encourages the students to take up part-time jobs at the
university to make them independent under the "Earn

While You Learn" scheme on campus to make the students

self-reliant and develop their creativity and skills during
their stay on the campus.

He also shared that this matter was put up before the
Finance Committee in its Eighth meeting on 16.3.2015 vide

item No. FC:8:2015:5 where it was appreciated and

approved to recommend to EC for approval, in case the
university expects it to be sustainable without the
governmental grant.

The Council RESOLVED to approve the start of Earn While

You Learn Scheme (EWYL) in the university as per

recommendations of FC.
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Item No EC:74:2OI5:16C

To consider the payment of
Rs. 40.87 Crore to be

released to Engineers India

Limited (ElL).

The Secretary brought before the members the Executive
Council for consideration and permission to release the
payment of Rs. 40.87 Crores as 30% of the phase Ia layout
to Engineers India Limited (ElL) for starting construction on
the u n iversity campus.

He also told that the item was put up before the Finance
Committee vide ltem No. FC:8:2015:6 in its 8th meetine
dated 16.3.2015.

He brought to the notice of the members following clauses
ofthe approved agreement between the CUP and El! which
was recommended to EC for permission.

1. Clause 9.5 of the agreement with the Elt (PMC)

"The CLIENT shall deposit 30% (Thirty percent) of
the estimated tender cost in the account as initial
deposit before award of any
execution/procurement contract. PMC shall not
finance the PROJECT at any stage or assume
liability in the form of execution or commitment".

2. Clause 9.3 of the agreement provides that
"PMC shall open and maintain a separate interest
bearing accoufit"f6t the PRoJECT in any of the
Nationalized Banks in the name of the university''.

3. Clause 9.6 provides that
"PMC shall invest the above deposits in the for:m of
fixed deposits irr Lhe urriversity iiuuuunL wilh the
permission of the CLIENT and the interest of
deposit will be credited to this account".

The Vice Chancellor shared that some amount is also
pending for payment to the Architect.

The detailed discussions were held on this item in the FC

meeting on 16.3.2015, the members have given some
suggestions which were agreed to.

During discussion, one of the honourable members
brought to the notice of the EC, a letter from one of the
tenderers (annexure 12) received by him stating that
some of the clauses of the tender document which
according to him were harsh.

The Chairman clarified that the tender document was
prepared by the EIL (Project Management Consultant) in
consultation with Building Advisory Committee as per the
MoU betweeh EIL and CUPB.

Annexure-12

xvtl



Item No EC:t4t2Ot5:17 C

To consider the regular
appointment of Faculty in
the centre for Educatlon

In the pre-bid meeting at Gurgaon which was attended by
Engineering experts from CUPB, there was some.
discussion between tenderers and the EIL which was

resolved there- At this stage interfering in the process and

diluting the clauses already announced would be legally

bad and result in delav in the execution of construction.

Er. Shamlal Garg advised to take an expert opinion, if
required, in this matter so that the necessary corrective
measures mav be taken so that the execution of the
p roject may not suffer.

The Chairrnan agreed to send the representation to the
EIL for their comments and the needful as per law.

After discussion. the Executive Council RESOLVED to
deport Rs. 40.87 Crores in the ESCROW account for
execution of the project by EIL as per the
recommendation of the FC vide item No. Item No,

FC:8:2015:5.

The Secretary informed the Council to consider the
regular appointments of Faculty in the Centre for
Education.

The Vice Chancellor shared with the members of the
Council that interviews for the post of Professor

advertised vide Advt. No. T-NT-01 (ZOt+) and for the
post of Associate Professor vide Advt. No. T-03 (2014)

and T-NT-01 (2OIal in the Centre for Education were
conducted on 21st February 2015.

The Proceedings of the same in sealed envelopes after
opening were placed on the table.

The following candidate is selected for the position as

mentioned below:

Professor:

Dr. Surinderjit Kaur Bawa is selected for the post of
Professor for one year extendable by another year at
pay as per rules i.e. with protection of pay she is

currently drawing.

Associate Professor:

None found suitable for the post of Associate
Professor.
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Item No EC:74:2075 tLSC

To consider the
recruitment of teaching
and non-teaching
positions on
contractuaU
deputation basis.

After discussion on the proceedings, the Council
RESOLVED to approve the appointment of Dr. Surinderjit
Kaur Bawa as Professor for one year, extendable by
another one year on salary as per rules, in the Centre for
Ed ucation of the universitv.

The Secretary requested the members of the Council to
consider and approve the recommendations of the
selection committee meeting dated 20.2.2015 for the
recruitment of teaching and non-teaching positions on
contractual/deputation basis.

The Chairman brought to the notice of the committee
that the Council had already approved the recruitment
for following teaching and non-teaching positions on
contractual/deputation basis vide ltem
No.EC:13:2015:4C:

Teaching positions in:

i. Centre for Environmental Law: Associate Professor (2

Nos.)/Professor
ii. Centre for Economic Studies: Assistant Professors {2

Nos.)/Professor

Non-teachins positions:

i. Officer on Special Duty (Academic/Admin.)
r/: Executive Engineer (on deputdtion)
iii. Liaison Officer (on deputation)
iv. Data Entry Operators

The temporary vacant positions were advertised vide AdW.

No. T/NT-01(2015) dated 1n February 2015. Walk-in-
interviews were conducted on 20.O2.2O75lor th ese positions.

For Teachins Positionsi

No. of
Applications
received

No. of
Candid

ates

Appeared for
interview

Environmental
Law

Professor
Assoc. Professor

t
3

Professor t
Associate Professor 3

Economic
Studies

Professor
Asst. Professor

2

19
Ptofessor I
Assist, Professor 12

No. of Applications
received

Appeared for
interview

Officer on Special
DUtv

8 5

xtx
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Liaison officer
(deputation)

3 2

Executive Engineer
(deputation)

3

Data Entry
Operator*

198* 65

+Only 1-47 appeared for screening test. 65 candidates were

selected to face the interview.

The Proceedings ofthe above mentioned positions in sealed

envelopes after opening were placed on the table.

The members considered the recommendations of the
selection committee and RESOLVED to approve the
appointments as per following:

(A) Selections made for Teaching positions:

(B) Selections made for non-teachins positions:

5. No. Centre Post Name of
Selected
candidate (s)

Tenure salary

t. Environme

ntallaw
Professor Pror. Kavl

Karan Sinth
Purely
temporary
and
contractual
basis for one
year or till the
incumbent on

regular basis
joins,
whichever is

earlier.

Rs. 80, 000/-

2. Environme

ntalLaw
Associate
Professor

1. Dr. Hans

Rai Arora
2. Dr. Tarun

Arora

Rs. 60, 000/-

3. Economics

Studies

Professor None tound
suitable

tconomics
Studies

Associate
Professor

1. Dr.
Mandeep
Singh

2. Dr. Surinder
K. Singla

3. Dr, Nishu
gala

Purely
remporary
and

contractual
basis for one
year or till the
incumbent on
regular basis
joint
whichever is

earlier

Rs.42, 000/-

S. No. Post Name ofSeleded
candidate (s)

Tenure Salary

1. officer on

Special Duty
(Academic,/

Admin,)

Dr, Mrs. Sushil
Kumari Gupta

Purely
temporary
and
contractual
basis for one
year or till the
incumbent on
regular basis
joins,
whichever is

earlier.

As per her
last pay

drawn
minus full
pension (if
applicable)
or at fixed
emolumen
ts of Rs.

50,000/-
(whichever
is less)



z, Liaison Officer

{on deputation)
Mr. Rajinder Singh
Smagh

lnitialiy for a

period of one
yea r, further
extendable as

per the rules

of deputation.

As per
deputation
ruleS

3. Executive

Engineer (on

deputation)

Er. Dalieet singh lnitially for a

period of one
year further
extendable as

per the rules

of deputation.

As per
deputation
rules

Data Entry

Operators

1. Ms. Harvinder Kaurl Purely on
(App,No.32), lturnpor"ryz.Mt. Ajay Kumar j and
(App. No. 117), I contractual

3. Mr. Lakhvir Singh I basis initially
(App. No. 3sl, I for a Period of

4. Mr. Vinod sharma | 6 montht
(App.No.26), lenendable

5. Ms. Simranpreet I iurttrer bY

Kaur (App. No. I another6

74g), I months based

6. Mr. Bharat I on 
lhe

Bhushan (App. No. I Penormance

1qt I ano conoucl
I or till the

7. Ms, sarupinder I incumbents
Kaur (App. No.75) | on regular

8, Ms. Deepika Goyal I basis i5
(App. No. 1s4) I jotned,

lwhicheveris
I earlier. In the

leventof
lreplacement,
Ithejunior
I most willco
lflrsr.

un Ftxeo

emolumen
ts of Rs.

73,OOO/-
per month

ftem No EC:'14:2O15:19C

To consider the
proceedings of the Meeting
of the Committee
constituted to look into the
Maternity Leave Rules of
the University for Ph.D.
Students

Thc Council RESOTVED to approve these
appointments for teaching and non-teaching positions
on contract/deputation basis as per the
recommendations of the respective Selection
Committees. lt was further RESOLVED to invite the
empanelled selected candidates for the post of Data
Entry Operators in order of sequence as per the need
of the work.

The Secretary requested the members to look into the
Maternity Leave Rules of the University for Ph.D.

Students. He stated that for framing these rules the Vice
Chancellor had constituted a committee which made the
following recommendations:

The observations and recommendations of the
committee as also the UGC Rules which says "JRFs are
entitled for a moximum period of 30 days of leove in a
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Item No EC:1412O75:2OC

To consider the
proceedings of the Meeting
of the Committee
constituted to submit its

yeor in oddition to public holidoys. They ore not entitled
to onv other vocdtion.s. Women candidotes are eligible

for moternity leove of 180 doys at full rotes of Jellowship
once during the tenure of their oword. Beside this on
'lntermittent Break'.for a maximum period of 2 yeors

moy olso be permissible to the women condidates. This

Flexi Time Period should not be counted towords the
tenure of the fellowship and effectively the totol period
of fellowship should remoin the some" (copy of rule
en close d ).

It was informed that the recommendations were
considered by the AC in its 6th meeting on 5.3.2015 vide
item No. AC:6:2015:14,5 and resolved to recommend

to the EC to approve them as per guidelines ofthe UGC.

The Council considered and RESOLVED to approve the
recommendations of the Academic Council in its
meeting dated 5.3.2015 regarding Maternity Leave

Rules for Ph.D. students, strictly as per UGC guidelines.

The Secretary brought to the notice of the Council for
implementation of .reservation for PwD in various annexure-14

groups. He told that the Vice Chancellor had constituted
a committee for the purpose. The proceedings of
committee were placed before the Academic Council in

its meeting dated 5.3.2015 which accepted and

recommended to the EC for its approval.

After discussion the EC RESOLVED to accept the
recommendations of the committee as per annexure 14

and approved them for implementation of reservation
'for PwD in various Group i.e 4 B & C.

While presenting the item, the Secretary requested the
Council to consider the application of Dr. Ashok K. annexure'ls

Dhawan for faculty or administrative position at the
Un iversity.

The Vice Chancellor briefed the members that he had

enquired from Prof. Ashok K. Dhawan ofthe possibility of
working for our university on any position. Elaborating
further, it was told that Dr. Dhawan has over 35 years of
teaching and research experience. He has worked at the
prestigious institutions such as Australian National
University, Canberra, Swedish University of Agricultural
Sciences, Uppsala and University of California, Davis.

recommendations
implementation

for
of

reservation for PwD in
various Grgup i.e A, B & C.

ftem No EC:74:2O1S:27C

To consider the application

of Dr. Ashok K. Dhawan for
the post of Faculty or
Administrative position at

the University.
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ftem No ECtl4:2O15:22C

To concidcr thc opplicotion
of Mr. S. K. Jindal for the
post of Officer on Special

Duty (Finance).

He has also received several professional Awards such as

Noel Deerr Award conferred by his Excellency President

A.P.J. Abdul Kalam; J. J. Chinoy Award from Indian Society

for Plant Physiology and Y.5. Murti Award from Indian

BotanicalSociety.

He further shared that IPR Cell and Innovator Cell have

been set up in the University. Dr. Ashok K. Dhawan has

also an experience of IPR Cell. Therefore, it is suggested

that application of Dr. Ashok K. Dhawan be considered

for appointment as an Invited Professor to get the
benefits from his vast experience and leadership.

After discussions, the Council considered the clause

19(1), schedule (ll) of the Central Universities Act and

RESOLVED to approve the appointment of Dr. Ashok K.

Dhawan as a Invited Professor initially for a period of 6
months on applicable salary. i.e. his last pay drawn minus

full pension or Rs. L lac per month (whichever is less). lt
was further RESOLVED that the period can be extended

by another 6 months, if needed.

Thc lccrctory whilc prcrcntinl thc itcm, rcqucrtod thr
members to consider the application of Mr. S. K. Jindal for
the post of Officer on Special Duty (Finance) in the annexure-16

university.

The Vice Chancellor explained to the members that since
last six years, the University does not have any Finance
Officer and not even qurlified Audit Officer. In view of
huge expected expenditure due to construction of main
campus and infrastructural development, the University
needs a person/officer with finance background who can
assist the University in carrying out financial matter in
relation to payments/expenditure.
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Other items:

Current AFenda

Item No ECtt4:2Ot5t23C

23.7C

To consider the signing of
Menrorandum of
Understanding (MoU)
between Central University
of Punjab, Bathinda and
Centre for Rural Research

and lndustrial
Development, Chandigarh .

232C

List of experts for faculty
and administrative
positions

He further exolained that Mr- S. K. Jindal who has a vast

exoerience in financial nlatters as Additional Director in

Finance Department of Punjab has applied for the post of
Finance Officer in the University. He was also associated
with development of lntegrated Financial Management
System (IFMS) and Employees & Pensioner Database

Project (EPDP).

Therefore, it is suggested that application of Mr. S. K. Jindal

be considered for appointment as Officer on Special Duty
(Finance) to get the benefits in financial matters from his

vast experience and leadersh ip.

After discussions, the EC RESOLVED to approve the
appointment of Mr. S.K. Jindal for one year or till the post

of Finance officer is filled up on regular basis, whichever is

earlier on salary as per rules i.e. his last pay drawn minus full
oenston.

It was further RESOTVED to look into for a suitable person

for appointment as an Audit Officer in the university to
maintain desired transparency of accounts as soon as

oossible.

The Secretary brought to the notice of the Council that the
University is in process of signing MoU with Centre for
Rural Research and Industrial Development, Chandigarh.

The Vice Chancellor explained that the purpose of this
MoU is to promote cooperation between two
organizations in the field of education and research and

development of cooperative efforts to enhance the
academic interchange between the two institutions.

The Council RESOLVED to approve the signing of MoU with
Rural Research and Industrial Development, Chandigarh as

per Annexure 77.

The Vice Chancellor informed.the Council that the list of
Visito/s Nominees for faculty as well as administrative
positions has been received by the university

He also informed that the application received for the post

of Registrar and Controller of Examinations have been
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scrutinized. For conducting the interviews for these posts a

selection committee is to be constituted . by the EC. He
shared that two members of the EC were approved in 12th
meeting dated g.1,2.2014 vide ltem No EC:12:2014:5.3. As
per rules, in addition of two EC members, the selection
committee needs one expert from outside the university.
He suggested that some senior/retired well known persons
like the following should also be considered:

J.

2.

Prof. K. N. Pathak, Professor Emeritus &
Former Vice-Ch ancellor, Panjab University, Chandigarh.
Prof. R.P. Bambah, Professor Emeritus, Former Vice
Chancellor, Panjab University, Chandigarh.
Prof. S.S. Boparai, Former Vice Chancellor, Punjabi
University, Patia la.

Prof. H.S. Soch, Former Vice Chancellor, Guru Nanak Dev
University, Amritsar.

After discussion, it was RESOLVED that any one expert out
of the above mentioned names be called as exDert for the
interview which be fixed as early as possible but as per the
convenience of Visitors' Nominee.

The Chairman stressed and prayed that the experts for the
task of selecting faculty position should be of high academic
standards who can't be influenced by external pressures
and recommendations.

He further admitted that the list of suggested subject
experts earlier approved by the EC for selection of faculty
positions is insufficient, because they are only the members
of Executive Bodies of INSA. As they are very senlor people
they might not be available for selecting junior level faculty
positions.

He further stated that the Academic Council in its 6th

meeting dated 5.3.2015 has recommended that the subject
experts should, as far as possible, be well known and be the
Fellows of any of the official Academies in lndia i.e. Indian .

NationalScience Academy, New Delhi, Academy of Sciences,
Allahabad, Indian Academy of Sciences, Bangalore, National
Academy of Agricultural Sciences, New Delhi, Indian Council
of Social Sciences Research, New Delhi and Sahitya
Academy. He reiterated that the subject experts should be
such, who could not be influenced or yield to pressures or
recommendations.

He further stated that depending upon the subject
specialization the recommended experts as far as possible
should not be less than the Fellows of any of the official

1.

academies.



23.3C

To consider the award of
Honorary Degree to the
renowned academician.

23.4C

To consider the
participation of university
in Central Universities
Common Entrance Test
(cucET-201s)

f tem No ECt1.4i2O75:24C

Fixing date of the next
meeting of the Executive
Council.

For hfary[etlan

Appreciating the request of the Chairman it was

unanimously RESOLVED to accept and approve the
suggestions of the Vice Chancellor. For selecting the faculty
the Vice Chancellor was authorised to invite subject experts
who are Fellows of the Academies (as far as possible) or
even non-fellows in rare cases where he so deems fit.

The Vice Chancellor shared the idea of awarding a doctoral
degree (Honoris Couso) to one/two or more people of
academic ieadership or wait for a few years.

After discussions, it was unanimously RESOLVED to
postpone this matter to the next year for time being.

The Vice Chancellor shared that on the lines of earlier
desire of the MHRD, the university is thinking of
participating in the Central Universities Common Entrance

Test (CUCET-2015) for the admissions of upcoming
academic session 2015-16, being coordinated by Central

University of Rajasthan.

He also informed the committee that the CUCET in 2013

was also organized by Central University of Rajasthan in

which CUP also participated. He explained that there was

more of fiasco, unfortunately. The CUP had contributed Rs.

15 lac. The balance from the participating fee which is Rs.

10.00 Lacs (approx.), has not been remitted so far.

After discussiorls, the Commlttce suggested that the
university may participate in the CUCET-2015 but the fresh
payment be released only after the receipt back of the
previous balance amount Rs.10,00 lacs (approx') with
detail of expenditure be from the CU Rajasthan.

The Committee RESOTVED to approve the participation of
university in the CUCET-2015 and FURTHER RESOTVED

that the university may also follow its own mechanism for
filling up the vacant seats as per the Central Universities

Act.

The Council authorised the Vice Chancellor to fix the next
date of meeting of Executive Council as per need.
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f tem No EC:74:2075:L|

To inform about the
joining of contractual

Non-teaching staff.

The Secretary informed the Council about the joining of
co ntractua I Non-teaching staff.

A. The Council Vide ttem No. EC:13:2015:13C considered
the Biodata of Dr. Mridula Mittal for the appointment of
Medical Officer.

Dr. Mridula Mittal has joined as Medical Officer on part
time basis w.e.f. 02.03.2015.

B. The Council vide ltem No. EC:12:2014:2 (b) had allowed

the Vice Chancellor to re-appoint the non-teaching

contractual staff after break in service for a day or two,
on same terms and conditions at a time for a period of
89 days or till the appointment of regular staff is made

whichever is earlier.

Consequently, following contractual appointment of
non-teaching staff made after the last meeting of the EC

as under:

The Council NOTED the joining of the above teaching and
non"t€achint staff on contractual basis,

The meeting ended with thanks to the Chair.

sD/-
(Prof. R.C. Sharma)

Registrar (Secretary)

Proceedings Approved

SDI-
Prof. R. K. Kohli

Vice Chancellor & Chairman Executive Council

Name Position Date of joining

Mr. Lakhvir Singh Data Entry Operator 23.02.2015
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Actions Taken on Executive Council Decisions during its 13th Meeting

Decision in Brief
Item No. EC:13:2015:1C The Council deferred the item for want of more

oocumenls.
ftem No. EC:73:2O!5:2C The Council resolved that the universitv should

follow the prescribed rules for reimbursement
ofthe telephone allowance to non teaching staff
as per Government of India rules.

Item No. EC:13:2015:3C The Council resolved to segregate the non-
teaching positions which are covered by the
UGC regulations and adopt them without any
cnanges.

Further, the Council resolved that suggestions, if
any, received from Dr. K. K. Bajaj be
incorporated if felt justified by the Vice
Chancellor.

As no suggestions received from
Dr. K. K. Bajaj, Cadre Recruitment
Rules approved in Executive
Council sent to UGC

Item No. EC:L3:2015:4C The Council considered the requirement of
technical and non-technical positions and
present work load with the various university
departments and resolved to approve
recruitment of above teaching and non-teaching
positions on contractual basis on consolidated
salary or as per rules. In case of deputation or

nnuation on the salarv as Govt. norms.

Advertised and interviews
conducted on 20.2.15

Item No. EC:13:2015:5C The Council pursued the minutes of the BAC and
approved them.

The Council also resolved to approve the list of
newspapers for insertion of Advt. inviting
tenders for construction.

Tender advertised.on.13.2.15 and
process completed.

Itern Nu. EC:13:2015:6C The Cuuncil proposed to Invlte the Vlsltot
Hon'ble President of India, Shri Pranab
Mukherjee as Chief Guest Madam Smriti lrani,
Hon'ble Minister of Human Resources and Shri
Parkash Singh Badal, Hon'ble Chief Minister of
Punjab for the following activities:
1. Foundation Day Function
2. First Convocation
3. Laying of Foundation Stone of new
camDus

The members unanimously resolved after
discussions to wait for the response of the
Visitor, Hon'ble President of India, Shri
Pranab Mukherjee as Chief Guest for the
above three functions of the University, as

As Hon'ble Presldent of Indla was
not able to grace the occasion
due to some preoccupations, the
University invited Prof. S. S. Johl,
Chancellor of University, as Chief
Guest for the Foundation Dav
Function

Item No. EC:13:2015:7c The Council appreciated the efforts and
unanimously resolved to approve and
encourage the activities of the Innovators
CIub of the un on 22no Januarv 2015.



Item No. EC:13:2015:8C The Council unanirnously appreciated the
efforts and resolved to appro,/e the signing

of Memorandum of Understanding (MoU) as

a part of Rashtriya Aavishkar Abhiyan, an

initiative of MHRD with the selected school

and colleges in the region.

MoU signed with four schools/
coleges

Item No. EC:13:2015:9C After deliberations, the Council unanimously

resolved to approve the recommendations
of the committee and approved the minor
inclusion/modification in the Clause No.2.3
of M.Phil.-Ph.D. Integrated Programme

Rules and Resu lations.

lmplemented

Item No.
EC:13:2015:10C

The Council resolved unanimously to adopt

and implement the Aadhar enabled Bio-

metric Attendance System (AEBAS) as a part

of Digital India program introduced by the
Ministrv.

Under implementation

Item No.
EC:13:2015:11C

The Council unanimously resolved after
discussions, to approve the panel as

suggested by the Academic Council and

authorize the Vice Chancellor to Selection

Cornmittee out of the list as per his wisdom

and availability of the experts to the
selection committee for various faculty
Dositions.

lmplemented

Item No.
ECIL3tZOL'tLZC

The Council took a serious view of the
matter and resolved to authorize the Vlce

Chancellor to write a letter to the concerned

Chief Engineer and the Director General,

CPWD, ensuring the timely completion of
the contract with good quality of material

rnd workmnnrhin,

The senior officers be also requested to take
personal interest and regularly visit the site

for proper regular monitoring. A copy of the
letter be sent to the MHRD was also further
resolved.

It was also resolved to send a copy to BAC

for further action in this regard.

Letter sent to Chief Engineer

Regular visit by representative of
CPWD.

Conveved to BAC

Item No.
EC,L3:2015)LaC

Appointment letter issued.
I After discussions, the Council resolved to
lapprove the appointment of Dr. Mridula

I ruitt.l to the post of Medical Officer on full

I time/part-time basis on contractual basis for
112 months or till the post is filled up on

I regular basis, whichever is earlier.
I

I

lThe Council advised to ensure that she be

:l asked to stay on the campus or bg Syq!g!!"



in a few minutes on call.

Item No.
EC:73t2OL5 :74C

After discussion, it was resolved that in
anticipation to the approval of the Academic
Council, as recommended bv the committee
constituted for this purpose the
modifications in the existing M.Phil.-Ph.D.
Integrated Programme Rules and
Regulations vide clause No.2.1 {Sub-section
{1) (b) of Section 28 of the Central
Universities Act, 2009] be accepted.

lmplemented

Item No.
EC:13:2015:15C

The Council considered and resolved to
approve the grant of Liveries to Group-C/D
employees i.e. Drivers/Tractor drivers
peons/Office Attendants/M ulti-tasking staff
at Central University of Punjab, Bathinda.

lmplemented

Item No,
EC:73:2O!5:L6C

The Council resolved to not to approve the
request of compensatory leave in lieu of
attending the university on holidays.

It is only under exogenous that the staff and
faculty is asked to attend the university.

Noted

It€m No.
EC':L3t2OtJ.5tt7C "

The Council considered the candidature of
Dr. A.K. Jha, for the post of Registrar of the
university and resolved that he may be
considered while conducting interviews for
the post of Registrar.

Noted

Item No.
EC:13:2015:18C

The members considered the candidature of
Dr. S.C. Sharma and resolved that he may be
considcrcd lor appointmcnt ac Consultant
on contractual basis @ Rs. 50,000/- pm fixed
as given to other consultants initially for a
period of l year subject to the condition
that he will be able to stay for at least 3
weeks working in a month here with
minimum 20 days working in a month here.
He could be given accommodation on the
campus, if available.

Appointment letter issued

Item No.
EC:L3:2OL5tLgC

Any other item with the permission of the
Chair.

Item No.
ECtt3:2OlstzOC

The members authorized the Vice
Chancellor to fix the date of the next
meeting of the Council.

Item No EC:13:2015:1-R The Council ratified the Minutes of 1oth. 11th

and 12th Executive Meetings.
Noted

Item No.EC:13:2015:1-l The Council noted the Actions Taken on the
decisions Executive Council in its 10th

Meeting held on 28th August 2014.

Noted



Item No.EC:13:2015:2-l The Council noted the Actions Taken on the
decisions Executive Council in its 11tn

Meetins held on 25th November 2014.

Noted

Item No.EC:13:2015:3-l The Council noted the Actions Taken on the
decisions Executive Council in its 12th

Meeting held on 9th December 2014.

Noted

Item No.EC:13:2015:4-l The Council noted the joining of Dr.

Satvinderpal Kaur as Associate Professor and

Dr. Jubilee Padmanaban as Assistant
Professor in the Centre for Education on

regular basis.

Noted

Item No.EC:13:2015:5- | The Council noted the joining of the
teaching and non-teaching staff on

contractual basis appointed after last

meeting of Executive Council.

Noted

Item No.EC:13:2015:5-l The Council noted that the Rashtriya

Aavishkar Abhiyaan Committee of Central

University of Punjab visited the RBDAV

School, Bathinda in two phases on 17th and

19th December 2074 and delivered lectures
on various current and upcoming issues.

Noted



14th Executive Council
Progress Repo.r aller lhe last nreeting daled '14 January, 2015

Indian National Science Academy (lNS,A)
New Delhi

Schools and Centres (Humanities)

School of Global Relations
a)Centre for Sooth and CentralAsian Studi€s

School of lnformation & Communicative
Sciences

a)Centre for Education
School of Languages, Literature and Culture

a)Centre for Punjabi Language, Literature and Culture
b)Centre for Comparative Literature
c) Centre for Museology, Archeo,ogy & Conservation

School of Legal Studies and Governance
a) Centre for Environmental Law

School of Social Sciences
a)Centre for Economic Studies

Annexure - 2

Schools and Centres {Sciences}
School of Basic and Applied Sciences

a)Centre tor Biosciences
b)Centre for Chemical and Pharmaceutical Sciences
c)Centre for Physical and Mathematical Sc'ences
d)Centre for Comoutational Sciences

School of Emerging Life Sciences Technologies
a)Centre for Genetic Diseases & Molecular Medicine
b)Centre for Bioinformatics

School of Health Sciences
a) Centre for Human Genetics

School of Englneering and Technology
a)Centre for Computer Science and Technology

School of Envlronment and Earth Sclences
a)Centre for Fnvironmental Science and Technology

New Courses for Academic Session 2015-2016

Description of the Univ?rsjty
IoEo

fhe faathe.s' Depict pages of book
representing sociai and other streams.
centre Flask - Depicts pure and applied

Circle on the top - Depicts engineering

in circle- lt indicates nuclearand

Two leaves - Depict life sciences,
Peaaock Formation - lt represents
integration of allthe faculties and diverse
ed ucationa I fields.
Creen Colour - Hints at concernfor
environment and ecology.

No. of courses offered

5



No. of Laboratories ouo,..,,

I f.1-1lgC!-qi*;.vz*_l
20i

7

Annexure - 2

No. of Faculty Mem bers

lnitiatives for Inspiration & Innovation
Envircnftontll Sci€nces and Technology, Litoscionces E
Chemical and Pl,.rmaceutical sciencaa aro idontifiod Ior
developing a3 Centr€8 ot Excellence

ln3pired Teachers ilet\ /o* e6&blished

lnno\.ators Clrrb €stablished. 2d lnnoEtoF D.y o.s.ri*d on 22 J..q.ry, 2Ol5

Rashlrlya AvEhtar Abhlyan has been Iniliated. t&llrc3 d.lisr.d .t schooB by itF faculty
' ilOU .lsrcd wftrr four 5ch&rs/.orre96 lo Prcnor. Fsrch. lrbodtod ln.unuadon on 22 Janu.rv, 2Ol5 to tacilit t &h@l .nd

@lLse sdins stide.t6 un&r Mou.. Futher ExpaGion PEsrmtu.

Examlnaton Retofms
. Cholce Baed cFdit SFI€n
' Intbduciag continuoG Eqlu.d.n sysl.fl

No. of Non-teaching $taff

l;,,f*,;"t"'l

200910 201G11 20rL-72 ?O12-r3 2013-11 20rl-1s

No. of Students Admitted

xtr- r-- - 113

RGNF -R:jivc..dr'r rli.dr.nffihrp
|Af'ibu|arA.dN'l|ndFo||di8PqrE - &:duft APlturd. rd! En€!f,de
GPAr - a.du.e Ph.mrryAplitrd. ren

2009-10 201G11 2077-72 10t2-13 2013-14 2014 15 700+15

Acquisition of Books & Total Journals



Research Paper Citations of New CU's

Annexure - 2

h-index of New Central Universities

Research Gate, USA

All India Ranking*: New Central Universities

As on 19.12.2014

CUP Research Strength

Faculty
Membe15

No oI projects Amount In
Lakhr

. are.y regular Fadlty memb€r {4O in rotal) has at teast one research projed

. 40 tea.he6 {l.clqding 1 contFdual) h.ve 49 ,rcj€cts. Iot l Amount Rs 43848 clores

. AeeEge projecr grant with eadr hcltry memb€r R5 20,962 Lakhs

-!t&{!- o5r|
Mo!5:
rrGc
OBT:

ICsSR:

CUP!:
RSM:

Connecting with Community
. 2"d lnnovators Day

organized
School childr.n, college
slodents & Gen. Public
rewarded for their innovations

. Faculty of various
institutions & Schools
visited CUP
- hcreasing interaction with

raculty a students with the

. Children oteconomically
weakersections
- Help in studies by the

univelsit stsdents

Top 15 Central Universities of India:
Resea.ch Gate Corp., USA
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2nd Innovators Day Celebration
To pronrote erthusiasm of school and college slr.rdents in research

sector, C€ntral University of Punjab succes#ully atganJzed 2nd

lnnovators Day on 22'01-2015 at Cjty Campus.

vc&chielGuenwat.hingatnod.ls P..tx,x. shuta.idelivein3l..tuteonthe
destanedbystudentsdun.cqhib(ron. subjeddu.inglhep.og6nm.-

Workshop on Water Quality and Healih
To create awareness in the school teachers about water born
deceaset Central University of Punjab organized a National level

workshop on "ftuining the Ttuines: Woter Quolity ond Heolth' and
Proi V K. Garg of 6uru Jambeshwar University, Hisar was guest

speaker on 11-02-2015,

Prof. V K. Ga4 dur,ng the eor&lrop Gu.st spdlet belnS hd,lt ted

MOU's to Promote Research Aptitude
To provide research faciities to governm€nt and other school

students by the universi\y, Four MOU'S to prcnate rcseatch" has

slnged and a exclusiveJy lab for school/coll€8e st!dents inaugurated
on 2"d lnnovators Day ai the university campus observed on 22-01-

2015.

Ctl.3 authority and s.hool oft .j.lsduring
signi.g ot MoU.

Moments during dchanBing of Mou:-

66th Republic Day celebration

central Unive6ity of Punjab obs€rved "66h Republic Doy with lu
enthusiosm ot Cjty' Compus" on 26"01-2015 (Monday)

vc 5!l!rirgNationalFlagandchielslestdurlng
RePubllc O:Y ,

Guest lectures
Prof. S. C. Sharma, Senior Vice-President International Society of
Environmental Botanists & former Dv Dkector NBRI,CSIR, Lucknow

delivered ledure "Ioxonomy oI Omomentol Pldnts-cose study ol
Bou g o i nvi I le o" on Lg 42-20L5.

Prof.S,C.Shahadutingle.tue Faolty.ndstudenttdutlngrn.hdle

Inauguration of Human Rights Course

Delivering duties for the society, Central University of Punjab

introduced thaee months Diploma cowse in "Human Rights and
Duties" o 27-02-2015 lsaturdayl.

Dr PlEel P.thek deliverin8 @!&
svlclrre to ns.ntEnt3

tartlcip.nt3 duing ine couc. l.unch
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International Mother La nguage pay
To promote mother tongue, Central Universtty of plrnjab organized a
proSrarnme to celebtale "lnternotionol mother Langudge Doy",
where pa(ic;pants expressed thelr views and concerns to prornote
mother tongue on 21 02 2015(Saturday).

Dr RaJinder kumar sharjns vjes duing
lh€prqramme

Parti.ipants during the prq6rne

6th Foundation Day: Declamation &
Drawing Competition

DecJamation and Drawing competition organtzed by the facutty
members during Foundation Days celebration at the universtty
carnpus to promote young and talented students or 23-O2-2OLS .

s.hool kide designiry ina8inalio. wortd
duringthe (onleririon

srlde dunngdftlamationp.ogcDme

Annual Sports Meet to promote Fitness
Two days Sports Meet organized on 24 & 25,h Februarv,2015.
Executive Director, NlS, Patiala, Mr. S. S. Roy and Coach of Indian
Boxing Team, Mr, Gurbakh Singh Sandhu and jnternational boxer
Mr. Shiv Thapa were guests on closing event on 25-02-2015,

Sixth Foundation Day lecture Series - ll

Prof- Ashok K Dhdwon, Membet Advisory Bood dnd Senior
Consultant R & D, KsmTek lnc (Kfl) . Frcdefick, MD 21703,
USA

Plont Cell ondtissue Culturc: A Decdde of Putsuits ond

Dote: 26.02,2075

Sixth Foundation Day Lecture Series- |

Prof, NarpinderSingh, Senior Professor, Guru Nanak Dev Universiv
Amritsar delivefed lectute "Foad Security & Past HoNesting
Chollenges" on 23-O2-2OLS .

PaL NaDlnd€r SIn3h belng la. itatedProf. |!arpi.de.sin3n dudn8 thel€.ture

6th Foundation Day Lecture Series- lll
Dr. Raj Bahadur, Vice,Chancellor, Eaba Farid University of Medi€al
Sciences delivered lecturc "Journey ol Spinal Surgery in tndio',
during Foundation Daysseries programme on 27 -02-2015.

Gu.rl tp€a*er leing honour.d by lhe
@n9e|€nt.uthoritY

Dr RaJ Aahadur dudne the *minat



Annexure - 2

5olo Singing Competition
Under 6'h Foundation Days series proerarirme, cultural evening

aganized ar the universjty auditorium. Faculty and students
particrpated and Dr Yograj Saini, Principal Commksion€f, lncome

T?x, Eathinda was Chief Guest on 27-02-2015 (Friday).

6th Foundation Day: Cultural Programme
Under Foundation Days serjes programme, cultural evening

organized at auditorlum wher€ faculty and students jointly
participated and Dr Yograj Sainl, Income Tax Comrnissionet
Bathinda, was chief Guesi on 27-02 2015 (Friday)

Gklsrudenrsdeliverinss6(irlB€$a8e studentspreientirgTraditionalDan.e
dlins cultudl Pog6nme shan8ta

Foundation Day Concludes
Internationally acclaimed agriculture economist and chancellor of
ihe university Proi S. S..Johl was chief guest of th€ concluding

Foundation oay progarmme held at the university. During the
programme, Prol S. S. .Johl also launched new website of the
university. Proi R. K. Kohli and Madam Dr Kumkum Kohli also

blessed the fundion with their presence on 28-02-2015 (Saturday).

ffircw
International Woman's Day Celebration

A function on International Woman's Day organized to honor
courage, bravery and sacrifices of women for family and in the
formation of society, Dr Jatinder Kumar Jain, lG Vigilance was the
chief guest. Proi R. K. Kohli and Madam Dr Kumkum Kohli Sraced
the occasion on +03-2015 (Wednesday),

Olgnltrlrtdu'nu r.p'u!,r rr. F.n$Lfrqtltylndttud.nrtdrnng!o.t
teenlatron

Special Extension Seminar
Prcf. Rajesh Gil/, Depanment of Sociology, Panjab University,

chandigarh was the key guest in specjal e)dension seminar where
she deliabrted on subject Education and Gender Sensitivjty. Prof. R.

K. Kohli and Madam Dr. Kumkum Kohli graced the occasion on 05-
03-2015 (Thrrrsday).

DlSnitans durl.grhe p.or6mne cuen speald behg ia.ihal.d

Annual Report and Financial Report:2013-14
As per the directions of MHRD, Annual Report 2013-14, Annual
Report 2013-14 Hindi and Annual Fjnancial Report 2013-14
(Bilingual) published in month of November 2014 carrying
educational, general and financial activities ofthe university leading

annualRe9ort2013-14 AnnualRepon2013.14 FlnahcialR.pon2013-14
Englisb Hindi 6ili4!al



Annexure - 2



6!t Meeting ofAcademic Council
Pa6e iof 10

Annexure - 3

Proceedings of Sixth Meeting of the
ACADEMIC COUNCIL

held on 05.03.2015 at 11:00 a.m.
at Conference Room ofthe University at City Campus, Mansa Road, Bathinda

Following members were

Prof. R. K. Kohli
Prof. S. K, Salwan
Prof. Abdul wahid
Prof. Veer singh
Prof. R. K. Tuli
Prof. P. Rama Rao
Dr, Zameer Pal Kaur
Mr. R. C, Sharma

Item No. AC:6:2015:1

Item No. AC:6:2015:2

Item No. AC:6:2015: 3

present:

Vice Chancellor (Chairman)
Member
Member
Member
Member
Member
Member
Registar lsectetary)

welcome sddress by the Vice Choncellor (Chdirman)

The Vice Chancellor (Chairman) heartily welcomed the members of the Academic Council
and opined that the university would benefit immensely from their visionary advice. He
further welcomed them to the Sixth meeting of the Academic Council and thanked them
for sparing their valuable time from their busy schedule to participate and help the
university in taking appropriate decisions.

To confirm the minutes of Fifth Academic Council meeting held on 15.11.2014.

The Secretary proposed to confirm the minutes of the Fifth meeting ofAcademic Council
as there had been no comments from any of the members except for ltem No.
AC:5t2074:72lplaced at Current Agenda ltem No. AC:6:2015.14.1. lt is requested that the
title "Proposed Title for 2015-16 onwards" may please be treated as "proposed Title for
2U14-15 0hwatds".

The Committee RESOLVED to confirm the minutes of the Fifth Academic Council meeting
held on 15.11.2014 after incorporating in the item No. 14.1.

To note Actions Taken on the decisions of the Academic Council in its Fifth Meeting
held on 1.5.11.2014.

The Secretary presented the Actions Taken Report on the decisions of the Academic
Council in its Fifth Meeting held on 75.7L.2Of4.

After discussions on the items, the Council noted and RESOLVED to confirm the Actions
Taken on the decisions ofthe Academic Council in its Fifth Meeting held on 15.!L.2014.

To note the report of Vice Chancellor on the progress of university since the last meeting
ofthe Academic Council held on 15.11.2014.

The Vice Chancellor made a PPT presentation before the Academic Council to demonstrate
the progress ofthe University since the last meeting ofthe Academic Council on 15.L7.2O!4.

The.members appreciated the progress made by the university and complemented on
best research output in comparison to other Central Universities

Annexure-7
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Item No. ACi6:2015:4

Item No, AC:6:2015:5

6th Meeting ofAcademic Council
Pase iiof 10

Choice based credit system to be followed from Academic session 2015-16.

The Secretary presented the matter before the Council for consideration and approval
to adopt Choice based Credit System to be followed from Academic Session 2015-16.

'fhe Chairman shared that the University Grants Commission (UGC) has initiated several

measures to bring equity, efficiency and excellence in the Higher Education System of
country. The UGC has therefore formulated various regulations and guidelines from time
to time to improve the higher education system and maintain minimum standards and
quality across the Higher Educational Institutions (HEls) in lndia.

Annexure 3
While the HEls must have the flexibility and freedom in designing the examination and

evaluatjon methods that best fits the curriculum, syllabi and teaching-learning methods,

there is a need to devise a sensible system for awarding the grades based on the
performance of students. Presently the performance of the students is reported using

the conventional svstem of marks secured in the examinations or Srades or both.

The conversion from marks to letter grades and the letter grades used vary widely across

the HEIs in the country. This creates difficulty for the academia and the employers to
understand and infer the performance of the students graduating from different
universities and colleges based on grades.

The grading system is considered to be better than the conventional marks system and

hence it has been followed in the top institutions in India and abroad. So it is desirable

to introduce uniform grading system. This will facilitate student mobility across

institutions within and across countries and also enable potential employers to assess

the performance of students. To bring in the desired uniformity, in grading system and

method for computing the cumulative grade point average (CGPA) based on the
performance of students in the examinations, the UGC has formulated these Suidelines.

The Vice chancellor further informed the council that during the Conference of the Vice

chancellors held on 4-5 Feb 20L5 at Rashtrapati Bhavan, New Delhi, it was recommended

that Choice Based Credit System must be implemented from the academic year 2015-16 in

all the Central Univerrities.

Accordingly, it is proposed to adopt choice Based Credit system from Academic session

2015-16 as per UGC Guidelines on Adoption ofChoice Based Credit System.

The Council RESOLVED to recommend the Choice based Credit System to be followed from
Academic Session 2015-16.

To seek approval regarding rounding off the weighted Average Marks (wAM) in existing

system and implementation of 10 Point scale system w.e.f. next academic session i.e'
2015-L6.

The secretary brought to the notice of the Ac members the matter of rounding off
Weighted Average Marks (WAM) in existing system and implementation of 10 Point scale

svstem,

He explained that vide Clause 6.1 (ii) of UGC Guidelines on Adoption of choice Based Credit

system, the uGC recommended all Central Universities to adopt 10 point grading system Annexure 4

with the following letter grades

After discussions, the Council RESOLVED to recommend the WAM in existing system and

implementation of L0 Point scale system as per the UGC guidelines from academic session

2015-16 and FURTHER RESOLVED to amend correction at Page No. 11 as detailed below.



5!i Meeting ofAcademic Council
Page iiiof 10

Letter Grade (As per UGC) Grade point (As per UGC)
O Outstanding 10

A+ Excellent 9
A Very good 8
B+ Good 7

B Above Average 6

C Average 5
P Pass 4
F Fail 0
Ab Absent 0

To consider minor amendment in the Rules and Regulations for M.Phit.-Ph.D. Integrated
Programme already approved vide item No. AC:3:2012:13.4 in the Third Meeting of the
Academic Councif held on tO.O3.2OL2.

The Secretary informed the Council in view ofthe requests and career ofthe students the
clause No. 13.1"5 of the rules and regulations for M.Phil.-Ph.D. lntegrated programme
(Annexure 10 of item No. AC:3:2012r13.4) minor amendment in the Rules and Regulations
for M.Phil. - Ph.D. Integrated Programme. He requested that this amendment may be
allo\ied as under:

Item No, AC:6:2015:6

Item No. AC:5:2015:7

Existinq
13,15
A student with a backlog can repeat End

Semester Examination of a course for
maximum of two chances, excluding the Lst
appearance, in the suDsequenl
supplementary examination or regular End

Semester Examination without putting in
any additional attendance. The marks of
Continuous Internal Assessment as

applicable shall howovor, be carrisd
lurwurd ln cuch cEses.

Proposed
13.15
A student with a backlog can repeat End
Semester Examination of a course for
maximum of two chances, excluding the
1st appearance, in the subsequent
supplementary examination or regular
End Semester Examination without
putting in any additional attendance.
The marks of Continuous lnternal
Assessment as applicable shall howcvcr,
ba ctftlad folwarrJ I) tur:,h (asc5.
*Provided thdt on the rccommendation
of the Cootdinator of centre and Dedn
of concerned Schoo!, the vice
chancellor, on merit of individual cose,
may consider giving one final chance
(mercy chonce) to the student,

+amendment

The Council considered and RESOIVED to recommend the amendment in the Rules and
Regulations for M.Phil.-Ph.D. Integrated Programme already approved vide item No.
Ae3:20L2:13.4 in the Third Meeting ofthe Academic Council held on i.0.03.2012.

To approve and recommend the adoption ofrulesfor awardingthe Gold Medal and Merit
Certificate and to recommend the names of those students who became eligible for Gotd
MedaYMerit Certifi cate.

The Secretary brought to the notice of the Academic Councll that a Committee was
constituted to frame the rules for awarding the Gold Medals and Merit Certificates to the
meritorious students.



6th MetinE of Academic Comril

The Council RESOLVED to approve the following recommendations of the committee and Annexure5

recommend the LC for its approval:

The student should have secured highest
programme but not less than OWAM of 75.

OWAM of two or more student are same then

OWAM/OGPA in his/her

OWAM will be calculated in

Item No. AC:6;2015:8

decimal Point.

3. lf OWAM as calculated in point 2 above also happens to be same then Sold

medalwill be shared among such students.

4. To be eligible for gold medal, a student must have passed in each paper in

first attempt i.e. has not taken any re-appear or supplementary examination.

fhe student should have not repeated any course.

5. In case a student has taken improvement examination, his/her marks before

the improvement will be considered for awarding of gold medal.

6. Any student found indulged in misconduct, indiscipline or ragging or have

been rusticated/suspended/expelled will not be eiigible award ofgold medal.

7. The student must have passed the programme in minimum stipulated time
i.e. has not availed extension of one or more semester.

8. Thegold medalshall be made of 9 carat gold weighing 15-20 grams. on one

side the insignia of the university and of the other the name of the student,
year of completion ofthe programme shall be inscribed.

The councilFURTHER suggested thatifmorethan onestudentis eligibleforGold Medal,

both wiil get the Medal of same size and specificatlons as recommended in the lnnaaurc 5
proceedings of the internal committee. lt further approved the names of students from
different courses of the batches 2OO9-1O, 2O1O-17, 2077-72 and 20L2-13 wherever

applicable as per the list (annexure-6)

To consider the list of students to whom degrees are to be awarded in the First

convocation of the University.

lhe secretary requested loruppfoval oI the Acadellllc Louncll the lollowlng ttunlber uf
students in different courses (as on 27{2-2015) as per the list of names (annexure-7) who Annexurc 7
are eligible for the award of degree in forthcoming first convocation ofthe university:

Name of Course No. of students

M. Phil. L20

M. Tech. 77

M. Pharm. lo

M. Sc. 24

tL. M. L5

Total 190*

*out of 790, dissertation reports of 3 students arc awaited.

During discussion, the Vice chancellor shared with the members that vide directions form
the worthy Chancellor, the university had written letters to the MHRD and the Secretary

of the Visitor requesting for an appointment for extending a formal invitation to His

Excellency, Shri Pranab Mukherjee, Hon'ble President of India to visit our university for
laying the foundation stone of new campus and be Chief Guest of the First Convocation

Ceremony of the university.
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He shared that on 11th March at 3:OO p.m. he had met Madam Omita paul, Secretary to
the Hon'ble President of India, in her office in Rashtrapati Bhavan to request for some
early date for the visit of the Visitor.

She acceded to the request and consented to work out for an early date for the visit. The
members apprecjated the efforts.

The council considered and RESoLVED to recommend to the Ec the list ofstudents to whom
degrees are to be awarded in the First Convocation ofthe Universitv.

To approve the Rules and Regulations for ph.D. programme,

The Secretary proposed that there is a requirement of Rules and Regulations for stand_
atone Ph.D. programme. He also shared that till date we have M.Sc./M.A._M.phil._ph.D.
lntegrated programme. Since it is a new university with limited faculty and
infrastructure and the courses are of different duration, we need to introduce
standalone Ph.D. programme to attract meritorious budding students. For such
students we have no Rules/Regulations in place so far. Annexwe I

The Council RESOLVED to recommend the Rules and Regulations for ph.D. programme
which are as per UGC guidelines to govern the ph.D. rules and suggested that in Rules and
Regulations for Ph.D. Programme.

To consider transfer of the M.A. Sociotogy programme from the Centre of South and
Central Asian Studies to the Centre for Social Studies in the School for Social Sciences.

The Secretary requested the members to consider the for transfer of M.A. Sociology
programme from the Centre of South and Central Asian Studies to the Centre for Social
Studies in the Schoolfor Socialsciences.

The Council after discussion RESOLVED to approve to recommend to the EC the transfer
of the M.A. Sociology programme from the Centre of South and Central Asian stuclies in
the school for social sciences to the centre for social studies under the same school for
SocialSciences.

To start the Ph.D. programme in the following:
a) Ph.D. in Comparative Literature
b) Ph.D. in Economics

The Secretary requested the Council that the university plans to start the ph.D.
programme in (a) Comparative Literature and (b) Economics.

The Chairman shared with the members that there is a requirement of standalone ph.D.
programmes.

After discussions, the Council unanimously RESOLVED to approve to recommend to the
Executive Council to start the ph.D. programme in the above mentioned courses _ ph.D. in
Comparative Literature and ph.D. in Economics.

To approve the starting of new courses.

While presenting the item the Secretary requested the members to consider the start of
following new courses whenever possible with 15 seats each in various streams from
academic session 201.5-16.
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a) M.A. in Hindi
b) Ph.D. in Hindi
c) M.A. in Mus;c
d) M.A. in Fine Arts

e) M.A. in Theatre

0 M.A. in Philosophy
g) M.A. in Sociology

h) M.Sc. in Earth and Geological Sciences

i) M.Sc. in Physical Education and Sports Science

The Vice Chancellor expressed the need to start these courses in view of their and balanced

development ofthe university, w.e.f. the next session i.e.2015-16.

The Council RESOLVED to approve and recommend the start ofthe above proposed new

courses with 15 seats in each from academic session 20L5-16.

To consider appointments of the renowned educationists as Visiting Professor,

The Secretary requested the Council to consider the appointments of renowned
educationists as Visiting Professors/Adjunct Professors.

The Chairman also suggested the members that some senior educationists/academicians
from India and abroad who can contribute a lot in Academic pursuits of the university in

different fields and can guide the junior faculty for development of the university in

various academic fronts are urgently required. The appointment of Visiting Faculty will
add to the ranking of the university as wel. Annexure 9

After discussions, the council REsotvED to recommend the list of the renowned
educationists as Visiting Professor and also authorized the Vice Chancellor to form an

internal sub-committee to consult, recommend/select and invite Visiting

Professors/Adjunct Professors from the list and from amongst the following:

1. Distinguishedacademician
2. Fellows of Academics
3. Professor Emeritus
4. Distinguished Scientists of National/lnternational Laboratories/ Institutes.
5. Former Vice Chancellors and Directors

Current agenda, if any.

Item No AC:6:2015:14.1 To consider the change in the nomenclature some of the courses. (As per

the minutes of the Board of Studies)

The secretary informed the council to consider the change in the
nomenctature of some of the courses, which were approved in the 5rh

meeting of the Academic Council dated 75.7I-2074-

The council RESOLVED to recommend to the Ec the request for the change

of title as "Proposed Title for 2014-15 onwards",



Item No AC:6:2015:14.2 To consider the proposal of teaching positions in Centre for Education to
initiate the two year M.Ed. program from academic session 201S-16.

The Secretary requested the Council to consider the urgent need ofteaching
positions in Centre for Education to initjate the two year M. Ed. program from
academic session 2015-16.

The Vice Chancellor explained the members that the universitv js in orocess
to start two year M.Ed. program from the academjc session 2015-16. ln view
of NCTE Regulations 2014 notified vide letter No. 51-1(2014)-NCIE (N&S)
dated 28-!1.201,4 (copy enclosed), the sanction for the following faculty is
required from UGC/MHRD, in addjtion to the present faculty in the Centre
for Education:

S. No. Position Approval required
L Professor 01

2 Associate Professor o

3 Assistant Professor 02

The Council considered and RESOLVED to recommend the orooosal of
teaching positions in Centre for Education to initiate the two vear M.Ed.
program from Academic Session 2015-16.

Item No AC:6:2015:14.3 To consider the utilization of sanctioned faculty positions of some non-
functional Centres (6 Nos.) out of approved Centres (20 Nos.l as faculty in
new courses to be introduced in academic session ZO15-16.

The Secretary informed the House that in the second meeting of Academic
Council, 20 Centres were approved (list appendcd) undpr varinIs Schools of
the university. However, the following Centres are not functioning presently:

1.. Centre for Waste Management
2. Centre for Green Architecture and Landscape Design
3. Centre for Ancient and Modern Architecture
4. Centre for Museology, Archaeology and Conservation
5. Centre for Information Technology and Management
6. Centre for Historical Studies

It was also informed to the members that in the agenda ltem No
ACt6|2OL5:L4.3, due to typographical enor ,,non-functional 

Centres,, wos
wrongly written ds "Non functionql Courses',. The sdme moy please be read
os "Non-functionol Centres,' Jorthwith. The correction was allowed.

It is proposed that the sanction of faculty positions in each of the above
mentioned Centres (Professor 7, Associote professor - 2 ond Assistant
Professor - 4,1 be utilized as faculty in new courses to be introduced in
academic session 2015-16. The university may be allowed to send proposal
to the UGg New Delhi, in this regard so that the same may be
implemented at the earliest.

5'r Meeiing olAcademic Councit
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fle also requested that in lieu of the above non-functional Centres the new

courses be aDproved and resources allowed to be utilized. fhe AC Annexure 71

RESoLVED to approve the re-nomenclature of the Centres at CUPB placed

al Annexure-77 and accordingly recommend new courses/centres as per

Annexure 11.

The Councii RESoLVED to allow the Vice Chancellor to send proposal to
the UGC, New Delhi with respect to sanction of faculty positions for the
above mentioned Centres.

Item No AC:6;2015:14.4 To inform the Council about the proposal of establishment of Centre of
Hindi under 12th Five Year olan.

The Secretary brought to the notice of the council that in view of the UGc

letter dated 22.8.2014 regarding the establishment of Centre of Hindi under
12th Five Year plan, the university plans to establish the Centre for Hindi and Annexure 12
has sent proposal to UGc on9.2.201'5.

The Council considered, noted and approved the proposal of establishment
of centre of Hindi under 12th Five Year plan.

ttem No AC:6:2015:14.5 To consider the proceed ings of the Meeting of the Committee constituted
to look into the Maternity Leave Rules ofthe Universityfor Ph.D. Students.

The Secretary requested the members to look into the Maternity Leave

Rules of the University for Ph.D. Students. He stated that for framing these

rules the Vice Chancellor had constituted a committee which made lhe
following recommendations.

The observations and recommendations ofthe commlttee as also the UGC

Rules which says "JRFS ore entitled for a moximum period of 30 doys of Annexure 73
lcovc in s ycdr in qddition to public holiddys. They ore not cntitlccl to gny

othervqcdtions. Women condidates dre eligible for moternity leave of 180

doys at full rates of fellowship once during the tenure of their award.
Beside this dn 'lntermittent Breok'for o moximum period oJ 2 yeors may
dlso be permissible to the women condidotes. This FlexiTime Period should
not be counted towards the tenure of the fellowship and elfectively the
totdl period offellowship should remoin the some" (copy of rule enclosed).

The Council considered and RESOTVED to recommend that the Maternitv
leave Rules for Ph.D. students, should be followed strictly as per UGC

guidelines

Item No AC:6:2015:14.6 To consider the start of following certificate courses under region relevant
B.Voc programmes:

Vermiculture technology
Sericulture technolo8y
Apiary
Food Processing
Typing and Shorthand

b)

d)
e)
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The Secretary jnformed the Council that on the injtiative and suggestion of
UGC, the university plans to start Bachelor of Vocatjonal iB.Voc.)
programmes initially in the above mentioned sectors, if possible.

The Chairman shared with the members that during the Conference of the
Vice Chancellor's held on 4th 5th February 2015 at Rashtrapati Bhawan, New
Delhi, it was discussed that B.Voc. programmes must be introduced bv all
the CUs to promote the skill development in the country/region.

After discussions, the Council also suggested that following courses under
B.Voc. programme may also be included to attract good number of
candidates from the region:

a) Animation
b) Hardware (Motor binding, TV repair, Mobile repair)
c) Ori8ami (Japanese Paper Arrangement)
d) Office Secrecy (Academic Administration)
e) Polvhouse

fl Bio fertilizer
g) Bio pesticides

There were apprehensions that these courses are so small to match 3 year
study. lt was suggested that to attract adequate number of students to make
them viable, we could think of clubbing complimentary traits. In the
alternative, instead of 3 year B.VOC. programme, we can try short part-time
courses like Certificate Courses for campus students or from anywhere
irrespective of age or academic background at a very nominal fee. For this,
infrastructure and suitable faculty/experts will have to be employed.

The Council RESOTVED to recommend to the EC to approve for the rrme
being initiation of the certificate courses (part-time) proposed by the
r/niversity and FURTHER RESOtVED to i clude the courses suEgested bV thC
AC undcr B.Voc programmes.

To consider the creation of Database of Alumni by the Central Universities
under the Alumni involvement initiative of MHRD.

The Secretary explained the Council that during the Conference of Vice
Chancellor's held on 4th -sth February 2015, the MHRD has taken as initiative
to create the Database ofAlumni bV all the Central Universities.

The Council considered and approve the creation of Database of Alumni by
the Central Universities under the Alumni involvement initiative of MHRD as
soon as the students will graduate from the University.

To recommend to EC the subject experts for interviewing candidates for
faculty positions.

The Secretary requested the Council to recommend names of experts for
conducting the interviews for faculty positions in the university.
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Initiating discussions, the Chairman brought to the information of the AC

that as per the Act & Statutes of the university, section 27 clause 18(2) the

constitution of the selection Committee should have 3 subiect experts (for

Professor) and 2 experts (for Associate Professor and Assistant Professor)

who are not From the university. These experts are to be nominated by the
EC from the list of academicians recommended by AC.

The Chairman requested that the experts should be of high academic

standards and foresighted visibility in terms of academic pursujts who can't

be influenced by external pressures and recommendations for the task of
selectlng faculty.

He further admitted that the list of suggested subject experts earlier

approved by the EC for selection of faculty positions is insufficient, because

they are only the members of Executive Bodies of INSA. As they are very

senior people they might not be available for selecting junior level faculty
positions.

He suggested that the subject experts should be, as far as possible, well

known and be the Fellows of any of the official Academies in India ie.
Indian National Science Academy, New Delhi, National Academy of
sciences India Allahabad, lndian Academy of sciences, Bangalore, National

Academy of Agricultural Sciences, New Delhi, Indian Council of Social

sciences Research, New Delhi and Sahitya Academy. He reiterated that the
subject experts should be such, who could not be influenced or yield to
pressures or recommendations.

Appreciating the request of the Chairman it was unanimously RESOLVED

to accept the suggestions of the Vice chancellor and recommend to the Ec

the names of current Fellows of any of the official National Academies -
INSA, lAS, NASI, NAAs, ICSSR, SA and further RESOLVED to recommend

authorization to the Vice Chancellor to invite any expert depending upon

availahilitv.

Any other item with the permission of the Chair.

Fixing date of the next meeting of the Academic Council.
The Council authorized the Vice chancellor to fix the date for the next meeting of the
Academic Council.

sdl-
Prof. R. C. Sharma

Registtat (Secretoryl

Proceedings APProved

sd/-
Prof. R. K. Kohli

Vice Chancellor & chairman Academic Council
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UGC Guidelines onAdoption of Choice Based Credit System

r. Preamble

The University Grants Commission (IIGC) has initiated several measures to bring equity,
efficiency and excellence in the Higher Education System of country. The important measures
taken to enhance academic standards and quality in higher education include innovation and
improvernents in curriculum, teaching-learning process, .examination and evaluation systems,
besides governance and other matters.

'Ihe UGC has formulated various regulations and guidelines from time to time to improve the
higher education system and maintain minimum standards and quality across the Higher
Educational Institutions (HEIs) in India. The academic reforms tecommended by the UGC in
the recent past have led to overall improvement in the higher education system. However, due to
lot of diversity in t}re system of higher education, there are multiple approaches followed by
urriversities towards examination, evaluation and grading system. While the HEIs must have the
flexibility and freedom in designing the examination and evaluation methods that best fits the
the curriculum, syllabi and teaching-Iearning methods, there is a need to devise a sensible
system for awarding tie grades based on the performance of students. Presently the
performance ofthe shidents is reported using the conventional system of marks secured in the
examinations or grades or boti. The conversion from marks to letter grades and the letter
grades used vary widely across the HEIs in the country. This qeates difficulty for the acadamia
ind tle employers to understand and infer the performance of the students graduating frorn
difforent universities and colleges based on grades. .:i. . .r !1..e,_.: ]rarr:l?,l:r.t!,G{.tti1tif,i,."i:dr!}-t9.J1.r.-{ r:,i. |j;:r rr,::r:r:,:

The grading system is considered to be better than the conventional marks system and hence it
has been followed in the top instutitions in India and abroad. So it is desirable to introduce
uniform grading system. This will facilitate student mobility across institutions within and
across countries and also enable potential employers to assess the performance of students. To
bring in the desired uniformity, in grading system and metlod for computing the cumulative
grade point average (CCPA) bascd on thc pcrformance of shldents in the examinations, the IIGC
has formulated these guidelines.

z. Aoolicabilitv of the Gradine System

These guidel

ines shall apply to all undergraduate and postgraduate level degree, diploma and certificate
programmes under tlte credit system awarded by the Central, State and Deemed to be

universities in India.

*. Definitions of Key Words:

L Academic Year: Two consecutive (one odd + one even) semesters constitute one

academic year.
z. Choice Based Credit System (CBCS): The CBCS pmvides choice for students to

select from tle prescribed courses (core, elective or minor or soft skill courses).

3. Course: Usually referred to, as'papers'is a component ofa programrne. All courses

need not carry tlle same weight. The courses should define learning objectives and
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Iearning outcomes. A course may be designed to comprise lectures/ tutorials/laboratory
work/ field work/ outreach activities/ project work/ vocational training/viva1 seminars/
term papers/assignments/ presentations/ self-study etc. or a combination of some of
these.
Credit Baspd Semester System (CBSS): Under the CBSS, the requirement for
awarding a degree or diploma or certificate is prescribed in terms ofnumber ofcredits to
be completed by the students.
Credit Point: It is the product ofgrade point and number of credits for a course.
Credit: A unit by which the course work is measured. It determines the number ofhours
of instructions required per week. One credit is equivalent to one hour of teaching
Qecture or tutorial) or two hours ofpractical work/field work per week.

7. Curnulative Grade Point Average (CGPA): It is a measure of overall cumulative
performance of a student over all semesters. The CGPA is the ratio of total credit points
secured by a student in various courses in all semesters and the sum ofthe total credits
ofall courses in all the semesters. It is expressed up to two decimal places.

B. Grade Point: It is a numerical weight allotted to each letter grade on a to-point scale.
9. Letter Grade It is an index of the performance of students in a said course. Grades are

denoted by letters O, A+, A, B+, B, C, P and F.
10. Programme: Al educational programme leading to award of a Degree, diploma or

certificate.
11. Semester Grade Point Average (SGPA): It is a measure of performance of work' 

done in a semester. It is ratio of total credit points secured by a student in various
. courses registered in a semester and tle total course credits taken during tlat semester-

It shali be expressed up to two decimal places.
12. Semester: Each semester will consist of r5-r8 weeks of academic work equivalent to 9o

actual teaching days. The odd semester may be scheduled from July to December and
even semester from January to June.

13. Transcript or Grade Card or Certificate: Based on the grades earned, a grade
certificate shall be issued to all the registered students after every semester. The grade
cnttJflnil0 wlll rlitrltbry thn cnnr5g detnils (codr.', Ul,lc, uurnbcr ()l r:rcxlitn, p'ndn cnnrrmrl)
along with SGPA of that semester and CGPA earned till that semester.

a. Semester System and Choice Based Credit Sl'stern

The Indian Higher Education Institutions have been moving from the conventional
annual system to semester system. Currently many of the institutions have already introduced
ttre choice based credit system. The semester system accelerates the teaching-learning process
and enables vertical and horizontal mobility in learning. The credit based semester system
provides flexibility in designing curriculum and assigning credits based on tle course content
and hours of teaching. The choice based credit system provides a 'cafeteria' B?e approach in
which the students can take courses of their choicg learn at ttreir own pacg undergo additional
courses and acquire more tlan t}re required credits, and adopt an interdisciplinary approach to
learning, It is desirable ttrat the HEIs move to CBCS and implement the grading system.

F. TVpes of Coulses:

Courses in a programme may be ofthree kinds: Core, Elective and Foundation.

r. Core Coursei

4.

5.
6.
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There may be a Core Course in every semester. This is the course which is to be
compulsorily studied by a student as a core requirement to complete the requirement of
a programme in a said discipline of study-

2. Elective Coursc:-

Elective course is a course which can be chosen from a pool ofpapers- It may be:

. Supportive to the discipline ofstudy

. Providing an expanded scope

. Enabling aa exposure to some other discipline/domain

. Nurtrrringstudenttproficiency/skill.

An elective may be "Generic Elective" focusing on those courses which add generic

proficiency to the students. An elective may be "Discipline centric"or may be chosen from an

unrelated discipline- It may be called an "Open Elective."

3. Foundation Course:-

The Foundation Courses may be of two kinds: Compulsory Foundation and Elective
foundation. "Compulsory Foundation" courses are the courses based upon the content that
leads to Knowledge enhancement. They are mandatory for all disciplines. Elective
Foundation courses are value-based and are aimed at man-rr.raking education.

6. Examination and Assessment

The HEIs are currently following various metlrods for examination aDd assessment suitable for
the courses and programmes as approved by their respective statutory boalies. In assessing the
performance of the students in examinations, the usual approach is to award marks based on
the examinations conducted at various stages (sessional, mid-term, end-semester etc.,) in a

semester. Some of the HEIs convert tlese marks to lette.r grades ba.sed on absolute or relative
grading system and award ttre grades. there ls a marked varlation across ttre colleges and
udversities in the number of grades, grade points, letter grades used which creates difficulties
in comparing students across the institutions. The UGC recommends the following system to be
implemented in awarding the grades and CGPA under the credit based semester system.

6.r. Letter Grades and Grade Points:

i. T\aro methocls -relative grading or absolute gracling- have been in vogue for awarcling
gracles in a course. The relative grading is based on tle distribution (usually normal
distribution) of marks obtained by all the students of the course and the gxades are

awardecl based on a cut-off marks or pereentile. Under the absolute grading, the marks
are converted to grades basecl on pre-determined class intervals. To implement the
following grading system, the colleges and universities can use any one of the above

methods.
ii. The IIGC recommends a ro-point grading system with the following letter grades as

siven below:

Table r: Grades and Grade Points
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O (Outstanding) 10
A+(Excellent) 9
A(Very Good) 8

B+(Good) 7
B(Above Average) 6

C(Average) 5
P (Pass) 4
F(Fail) o

Ab (Absent) o

A student obtaining Grade F shall be considered failed and will be required to reappear
in the examination-

For.non credit courses 'Satisfactory'or "Unsatisfactory' shall be indicated instead ofthe
letter grade and this will not be counted for the computation of SGpA/CGpA.

The Universities can decide on the grade or percentage of marks required to pass in a
course and also the CGPA required to quafiry for a degree taking into consideration the
recommendations ofthe statutory professional councils such as AICTE, MCI, BCI, NCTE
etc.,

vi. The statutory requirement for eligibility to enter as assistant professor in colleges and
universities in the disciplines of arts, science, commerce etc.; is a minimum average
mark of so% and 55% in relevant postgraduate degree respectively for reserved,,a4d -,, ... ".. .

general category. Hence, it is recommended tlat the cut-off marks for grade B shall not
be less than So% and for grade B+, it should not be less than 55% under the absolute
grading system. similarly cut-off marks shail be fixed for grade B and B+ based on the
recommendation ofthe statutory bodies (AICTE, NCrE etc.,) ofthe relevant disciplines.

6.2. Fairness in Assessment:

Assessment is an integral part of system of education as it is insblmental in identiffing and
certifring the academic standards accomplished by a student and projecting them far and wide
as an objective and impartial indicator of a student's performance. Thus, it becomes bounden
duty of a University to ensure that it is carried out in fair manner. In tlis regard, UGC
recommends the following system of checks and balances which would enable Universities '

effectively and fairly car4r out the process of assessment and examination.

i. In case of at least 5ooa of core courses offered in different programmes across the
disciplines, the assessment of ttre theoretical component towards the end of the semester
should be uldertaken by external examiners from outside the universit5r conducting
examination, who may be appointed by the competent autlority. In such courses, the
question papers ltill be set as well as assessed by extemal examiners.

ii. In case of the assessment of practical component of such core courses, the team of
examiners should be constituted on so - 50 % basis. i.e. half of the examiners in the
team should be invited from outside the universit5z conducting examination.

iii. In case ofthe assessment ofproject reports / thesis / dissertation etc. the work should be
undertaken by internal as well as external examiners.

lu.

lv-
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semester.

iii. The SGPA and CGPA shall be rounded off to z

7. Computation of SGPA and CGPA

'fhe UGC recommends the following procedure to compute the Semester Grade Point
Average (SGPA) and Cumulative Grade Point Average (CGPA);

i. The SGPA is the ratio of sum of the product of the number of credits with the grade

points scored by a student in all the courses taken by a student and the sum of the
number ofcredits ofall the courses undergone by a student, i.e

SGPA (si) = t(q x GJ / )q
where C; is the number of credits of the ith course and G is t]le grade point scored by the
student in the ith course.

ii. The CGPA is also calculated in the same manner taking into account all the courses

undergone by a student over all the semesters ofa programme, i.e.

ccPA=t(cixsi)/)ci

where Si is the SGPA of the ith semester and Ci is the total number ofcredits in that

decimal points and reported in the
transcripts.

8. Illustration of C,omoutation of SGPA and CGPA and Forrnat for Transcriots

i. Comoutation of SGPA and CGPA

f I lr t sn"nfi nn tnr lil iPA

Course Credit Grade

lefter
Grade
point

credit Point

(credit x Grade

Course t 3 8 3){a = 24

Course 2 4 B+ 7 4X7 = zB

Course 3 3 B 6 3X6=18
Course 4 3 o 10 3X10=30
Course 5 3 c
Course 6 6 4X6=24

20 r39

l-hus, SGPA =139 /zo =6.99

Illustrafron for CGPA
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Semester s Semester 6

Credit : 26
SGPA;6.3

Credit : 25
SGPA:8.o

Thus, CGPA = zo x 6.9 + 22 x7.8 + 2E x 5.6 + 26 x 6.0 + 26x 6.3 + z5 x B.o
= 6,73

144

Transcript (Format): Based on the above recommendations on Letter grades, $ade
points and SGPA and CCPA, the HEIs may issue the hanscript for each semester and a

consolidated transcript indicating the performance in all semesters.
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Annexure - 5

Central University of Punjab

Sub: lmplementation of UGC Guidelines regarding 10 points Grading System.

PUC received from UGC through DO No. F.1-112014 (Secy.) dated 12th November 2014 may

kindly be perused vide which UGC has issued guidelines regarding CBCS and Grading system

for all the courses of all the universities. In this letter UGC has recommended a i0-points
Grading System for evaluation of the performance of students in the examinations as under:

It is pertinent to mention that currently our university is using following 6 points scale grading

SVSIEM.

Marks
75-100
65-74
60-64
55-59
50-54
0-49

Grade Point
5.50-6.00
4.50-5.49
4.004.49
3.50-3.99
3.00-3.49
0.00-2.99

Letter grade
o
A+
A
B+
B
F

Class
Outstanding

High First
First

High Second
Second

Fail

In the 10 points grading system, UGC has defined the grade points and coresponding lefter

graoes.

Therefore, it is proposed that as per recommendation of the UGC, following letter grades

and grade points may kindly be implemented:



l-etter Grade (As per
uGc)

Grade point (As
per UGC)

O Outstanding 10

A+ Excelienl 9

A Very good I
B+ Good 7

B Above Average 6

C Average 5

P Pass 4

F Fail 0

Ab Absent 0

Formula for Grade point Conversion for each mark

Marks Obtained
Grade Point=

10

Formula for SGPA

t6P4=l(Ci xG)ifCi

Where Ci=No. of credits in the ith course and Giis the grade point scored in iih course

Formula For CGPA

s6pa=f(ci xsi)/Jci

Where Si=SGPA of ith semester and Ci is the total number of credits in that semester

While implementing 10 point scale system following points may also be considered:

1 . Instead of giving marks; grade points and letter grades may be awarded for each

course

2. SGPA and CGPA will be denoted up to two decimal points
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Annexure-8

Doctor of Philosophy (Ph.D.) Programme
Rules and Regulations

{Sub - section (7) (b) of Section 28 of the Centrol tJnivercities Act,2009}

1, TITLE AND COMMENCEMENT

These rules and regulations shall be called the Rules and Regulations of Ph.D.
Programme hereinafter referred as the Programme, and shall be applicable to all the
Ph.D. programmes unless otherwise stated. These rules and regulations shall come into
force with immediate effect.
The Degree of Doctor of Philosophy (Ph.D.) may be granted in any faculty of the
university subject to general guidance of the Academic Council and general control of
the school board concerned.

.

3. NUMBER OF SEATS

i. The number of seats in each Ph.D. programme shall be as approved by the statutory
bodies of the university and will be notified on the university website and in . the
admission notification to be advertised in leading newspapers.

ll.

I .

2. DURATION

Unless otherwise provided in the statutes governing Doctor of Philosophy Programme,
the minimum duration for completion of each Doctoral Programme shall be 06
semesters (3.0 academic years) and the maximum duration shall be 10 semesters (5

academic years).

The name of a scholar shall be removed from the rolls of the: u.niver;Fi,ty-if,:tfie "student. :",,:,;;;..i.,,"
fails to submit thesis within five years of the date of registration.
ln respect of candidates who had discontinued for a valid reason and are readmitted to
the programme by the School, the period for which such candidates had discontinued
shall not be counted towirde colculating thc pcriod of fivc ycarc prcscribcd In clause
2.(t.
No candidate admitted to this Programme shall undertake any employment or join any
other course of study before completing the minimum residenry period of 2.0 years.
In case of a foreign student who is compelled to leave the programme in between for
getting the student visa extended, such period shall not be counted for the purpose of
calculation of duration of the programme.
A semester/year may be declared a zero semester/year in case of a student could not
continue with the programme during that period due to illness, hospitalization,
accepting a foreign scholarshipfellowship and joining a government job subject to the
fulfilment of requirements as laid down by the relevant rules. Such zero semester/year
shall not be counted for calculation of the duration of the programme in case of such a

student.

iv.

vi,



ii. The policv of the Government of India and the guidelines of the UGC, regarding
' reservation of seats for candidates belonging to Scheduled Castes, Scheduled Tribes,

OBCs and for differently abled candidates shall be implemented.

4. ADMISSION CRITERIA

completing necessary formalities.
ii. In exceptional cases lateral entry of a

later semester of the programme on

only in its first semester.
of the programme after

candidate shall be considered for admission to a

the recommendations of the concerned School

Admission of a candidate tc the pj'ogramme would be made

The candidate shall be promoted to subsequent semesters

Board.

Foreign nationals residing in India or abrodd or Indian nationals residing abroad may be

admitted to this programme according to the policy guidelines laid down by the
Government of India/statutory bodies of the university from time to time.
Candidate eligible for admission to the Programme shall not be admitted if already
registered for a full time Programme of this university or any other university/institute.
Candidates admitted to the Programme shall be permitted to pursue part-time evening
certificate/diploma programmes of professional nature in the university or other
institutions.

5. EIIGIBILITY FOR ADMISSION

i. An applicant possessing any one of the following qualifications shall
'' j.." .I :l' ' : ..1:i,''

be eligible to apply

.

for admission to a Ph.D. programme of the University:
A candidate shall be eligible for admission to the programme in any discipline provided
that the candidate has qualified for the award of Masters Degree in the concerned

subject or in an allied subject (to he determined hy the School Board) of any recognized
university or a degree recognized by the university for this purpose as its equivalent with
a minimum of 60% marks or its eouivalent Grade.
For SC/ST/OBCs, differentially abled candidates a concession of 5 percent of marks shall
be given in the minimum eligibility marks.

6, PROCEDURE FOR ADMISSION

As per academic calendar, the university shall invite applications from eligible
candidates for admission to the Programme in each academic session, giving details
regarding the academic calendar, number of seats available in each Centre of Study,
eligibility criteria, prescribed fees, etc.

Admission for the Programme shall be advertised in leading national newspapers and
also on the university website.
The admission to the Programme shall be made on the basis of the entrance test to be

. conducted by the university/or as directed by UGC as per a schedule to be notified for
the purpose or through any such criteria as mentioned in the frame of a particular
programme or as.decided bythe statutory bodies ofthe university.

I .

iv.

t.

t.



iv. The written test shall be followed by a mandatory interview in the form of interaction to
be organized by the concerned school. At the time of interview, the candidates are
expected to d,scuss their plan of research in the area of their specialization.

v. The final merit list will be prepared on the basis of score in entrance test, marks
obtained in the interview and their academic record.

vi. The selected candidates shall submit prescribed fee and other relevant documents to
the centre concerned within the stioulated time.

vii. The admission for the candidates who qualified UGC-CSIR NET with JRF or any other JRF

through examination shall be done every semester based on availability of faculty,
infrastructure for research and the specializations.

viii. Permanent teach ers/employees in service of the Central University of Punjab or any
other recognized university/college/research institute possessing three years
experience, shall be considered for admission by the concerned school .board if they
fulfill the eligibility criteria for admission, selection criteria and granted study leave by
the respective employer for a period required to fulfill residency requirements as may
be prescribed by the concerned school board.

7. EXEMPTION FROM ENTRANCE TEST

i. Candidates interested in admission to Ph.D. Programme offered by the university shall

I.
appear in the entrance test except the following:
The candidates who have qualified any national level test such as UGC-CSIR NET./RF/
ICMR-JRF/DBT-JRF/ICARNET/RForGATE/GPAT. !,F!,Fi.ifr.,r.!r,'Frr'"i .,..",, , -,i. ,L;..,
Candidates who are Teacher Fellowship Holders and direct awardees of fellowship by
Department of Science and Technology (INSPIRE), ICMR or any other agency supported
by the Government of India.

iv. In case of disciplines in science and engineering it will be the decision of the Academic
Cuttlnllttee of lhe curruerrrcd cerrtre uf study tu decide whether candldates who have
cleared SLET/Ph.D. entrance test without fellowship be admitted to Ph.D. Programme or
not.

v. Sponsored Foreign Students through MEA for doing Ph.D. under any academic exchange
programme approved by the Government of India and Degree approved by University
eq uivalence committee.

vi. Candidates who have passed M.Phil. Programme and admitted through National Level
Entrance Test recognised by the U.G.C.

vii. The candidates exempted from written test must appear in the interview and pursue the
programme as per the Rules and Regulations prescribed for the Programme.

viii. In-ser'vice candidates holding permanent/temporary positions shall submit their
applications for admission through proper channel.

8. ALTOCATION OF SUPERVISOR

At least one semester before the start of research work every Ph.D. scholar shall be
allocated a supervisor as per UGC (Minimum standards and procedure for award of
M.Phil./Ph.D. degree) Regulation, 2009 by the concerned Coordinator of.the Centre
which shall be approved by the concerned Dean of the School and Dean Academrc
Affairs.

t.
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iv.

vii.'

A Professor or an Associate Professor shall ipso-facto be eligible to become a supervisor.

An Assistant Professor, or a researcher frorn another university or a research

orgahisation recognised for research by the Central University of Punjab under an active
Memorandum of Understanding may also become research supervisor/co-su pervisor if
he/she has published research work to his credit and has minimum three years of
teaching/research experience.
The recogniticn of a teacher as supenrisor/co-supervisor from another organization shall

be done on the basis of a written request of the concerned teacher through the head of
the organization where he/she is working.
The supervisor shall be responsiblb for planning the programme of work of the student
including the courses to be taken by him and the schedule of research to be followed.
In the event of supervisor proceeding on long leave/resigning from service or any other
such circumstances, the Coordinator ofCentre shall supervise the work ofthe student
till completion of the programme or allotment of the student to another supervisor on
recommendation of Coordinator ofthe Centre of Study and Dean ofthe concerned

school. This will require approval of the Dean Academic Affairs.
A Professor may supervise not more than eight, Associate Professor six and Assistant

Professor five Ph.D. scholars at any point of time.
ln case of interdisciplinary nature of research of a scholar, co-supervisor (s) may be

appointed, with the approval of the Dean Academic Affairs from within or outside the
centre of study in addition to the supervisor but only the supervisor shall be responsible

for completing the administrative procedures.

9. PROGRAMME STRUCTURE

,

The course work of Ph.D. Programme shall consist of 20 credit hours but the scholar may
be required to include more courses in case the supervisor feels that the additional

courses are important for research work, The courses tg be taken bY a scholar will be

approved by a committee consisting of supervisor, coordinator of the concerned center
and Dean of the School. Supervisor shall be the Chairman of the committee. The record

of courses to be taken by each scholar shall be maintained in the examination cell.

A student may be exempted from one or more courses in case the Course Equivalence

Committee decides that the student has covered these courses or equivalents in his/her
previous programmes.

iii. After successful completion of course work the candidate shall be recommended for
final registration in Ph.D. programme.
Not later than six months after the provisional registration in Ph.D. programme, the
candidate shall deliver an open house seminar on the thesis research proposal (synopsis

seminar) to be undertaken by him/her during Ph.D.

A committee consisting of an outside expert, supervisor, coordinator of the respective

center and Dean of the concerned School shall recommend' suitability of the research

proposal keeping in view the availability of infrastructure to carry out the proposed

research work, viability of proposal and availability of guide in proposed area of
research. lf recommended, the student shall modify the research proposal within time
limit specified by the committee.

tv,



.

10. REVIEW OF PROGRESS

i. The supervisor shall regularly monitor the progress of the research work of the scholar.
Every scholar shall submit 6-monthly progress report to his/her supervisor and also give
an annual seminar outlining his research achievements during the year. Non-submission
of two consecutive-reports or failure to give the annual seminar can be basis for possible
cancellation of registration. lf the supervisor finds that the progress of the work is not
satisfactory, a report to that effect shall be submitted to Dean Academic Affairs for
ap propriate action.

11. MEDIUM OF INSTRUCTION AND EXAMINATION

English shall be the medium of instruction, study, examination and research of the
University, except in languages, or else as may be decided by the Academic Council.

12. SUBMISSION AND EVALUATION OF THESIS

Prior to submission of the thesis for Ph.D., the student shall make a pre-submission
presentation in the centre that shall be open to all faculty members and research
students, for getting feedback and comments, which shall be suitably incorporated into
the draft thesis underthe advice ofthe suoervisor.
All Ph.D. scholars shall publish at least one research paper on the topic of thesis in a

peer reviewed journal and present at least one paper in..a .national/international.Jevel.;,u",,,, o, '* -" ,

sem inar/conference/workshop before finally submitting the thesis for adjudication and
produce evidence for the same in the form of acceptance/participation letter or the
reprint of publication.
Every candidate shall submit with his/her thesis a certificate from the supervisor that
the thesis submitted is a record of original research work carried out by him under
his/her supervision and that the thesis has not previously formed the basis for the award
of any degree/diploma, or other similar titles of this and that the thesis represents
independent work of the candidate.
A panel of not less than six external examiners having present or past affiliation with a

reputed university or an accredited institution of higher learning, shall be submitted by
the supervisor of the student to the Vice Chancellor for approval through the
Coordinator of Centre and the Dean of the concerned School for evaluating the thesis
and conducting the viva-voce examination to be held later. The Vice Chancellor may
appoint an examiner other than those proposed by supervisor of the candidate also. The
Controller of Examinations shall contact each of the approved examiners to seek their
consent and arrange the evaluation of thesis and conduct of viva-voce examinatlon of
the student.
The external examiner (s) shall not be connected with the university, and shall be known
for having made rich contributions to knowledge in their respective area (s) of study.
The thesis shall be examined by three external examiners, one of these shall be from
abroad and at least one ofthe two remaining examiners shall be from outside the state.
For a thesis in subjects in which research is not carried out abroad, all the three
examiners shall be from India.

iii.

vt.



vii. Ea.ch examiner, after examining the thesis submitted by the candidate shall submit a

detailed report on a prescribed format along with a clear recommendation that:
a) in his/her opinion the thesis should be accepted for the award of Ph.D. degree

and the public defense and viva-voce examination of the candidate should be

held.
or

b) The thesis should be referred back to the candidate for revision

No thesis shall earn a degree unless there are two positive reports.v t.

13. CONDUCT OF VIVA-VOCE

.

It.

After the thesis is approved, a panel comprising the supervisor, one external examiner,
the Coordinator of the concerned Centre, and the Dean of the concerned School shall
conduct viva-voce examination in the presence of interested facultv rnembers ano

students.
In case where any of the examiners who evaluated the thesis is not available, the Vice

Chancellor may appoint an eminent person as examiner from already approved panel or
from outside the approved panel, for conducting the viva-voce examination.
A candidate, who is not successful in the viva-voce examination, shall undergo the viva-
voce examination second time, within a period of four months. ln the event he/she fails
again, the Dean of concerned school shall refer the matter to the concerned Schoo
Board for decision.
lf the performance of a candidate in viva-voce examination is satisfactory, the
Coordinator of concerned Centre, through the Dean concerned shall forward the
recommendations of the examlner (s) who adjudicated the thesis and the evaluation of
the candidate's performance in viva-voce examination along with other such documents
as may be required, by the university to Controller of Examinations for consideration
and approval by the Vice Chancellor.
No candidate shall be permltted to resubmlt his/her thesis more than once

iv.

14, AWARD OF DEGREE

i. The successful candidates shall be admitted to and conferred the Degree of Doctor of
Philosophy in the respective discipline, as the case may be, provided he/she has:

ii. No pending dues to the university, hostel or library outstanding
iii. No disciplinary action pending against him/her
iv. Fulfilled such other conditions and requirements as prescribed under rules

v. For those candidates who have qualified for the degree in disciplines which are

interdisciplinary in nature, the university may issue the degree in the respective
discipline in which they have registered and have completed their programme.

vi. Along with the degree, the university shall issue a certificate to the effect that the
degree has been awarded in accordance with the provisions of UGC (MINIMUM
STANDARDS AND PROCEDURE FOR AWARD OF M.PhiI./Ph.D. DEGREE), REGULATIONS,

2009. However, the Academic Council, on the recommendation of the Vice Chancellor
shall have the right to withdraw the degree if plagiarism or any other form of
malpractice is detected at any stage, and to initiate such further action as it deems fit.
Provided that the Vice Chancellor shall get the complaint in the matter investigated

)

)



confidentially and shall give the accused an opportunity to explain before he makes his

recommendation on the matter to the Academic Council.

12. Fees

i. Fees to be paid by the student during the Ph.D. programme will be laid down from time
to time by the university.

15, DEPOSITORY WITH UGC

i. Within thirty days of the successful completion of the evaluation process and
announcements of the award of Ph.D. degree, the university shall host a read only
version of the Ph.D. thesis on Shodhganga through INFLIBNET to make it accessible to all
Institutions/Universities.

16. POWER TO REMOVE ANY DIFFICULTY

i. Notwithstanding what is contained in the Regulations; the Chairperson, Academic
Council may in exceptional circumstances and on the recommendations of the School
Board concerned or an appropriate Committee on the merits of each individual case

consider, and for reasons to be recorded, allow relaxation of any of the provisions
except those prescribing CGPA requirements.

17. COPYRIGHTS

i. Central University of Punjab reserves the copyright for the thesis for whiQh the
university has awarded the Ph.D. degree.

ii. In case of any ambiguity/non-availability of rules in these Rules and Regulatiorrs, thg
decision oi the Vice chancellor shall be linal. Notwithstanding anything contained in
these rules and regulations, the Vice Chancellor may take such measures as may be
necessary for removal of doubts/difficulties and to resolve any other extraordinary
issues.



List of Eminent Exoe rts

Annexure - 9

S. No. Na me Area of Specia lization

T, J A N Krekule
Institute of Experimenta I Botany
Czech Republic

Pla nt Science/Biology

2. Rakesh Minocha
Northern Research Station Headquarters, US State Department
of Forest Service, USA

Plant Physiologist/

Qiochemist

3. H. Gyde Lund

Forest Information Services

Independent Environmental Services Professional, USA

Environmental Services

A Carol C. Horvitz
University of Miami
USA

Biology

5. Dr. Ravinder Chibbar
Univqrsity of Saskatchewan

Canada

Biology/Molecular Biology/
Plant Sciences

6. Prof. Goverdhan Mehta
National Research Professor
University of Hyderabad

Hyderabad

Chemistry

Prof. P. Balram
Director, Indian
Bangalore

Institute of Science
Bio-organic Physics and
Molecular Bio-Physics

a Prof. R. Gadagkar
JC Bose National Fellow
Indian lnstitute of Science
Bangalore

Animal Behaviour and
Ecologist

9. Prof. K.N. Pathak
Professor Emeritus
Pa njab University, Chandigarh

Physics (Solid State)

10. Dr. A.P. Pathak
CSIR Emeritus Scientist,
University of Hyderabad, Hyderabad

Physics

17. Prof. Deepak Pantal
Professor of Genetics

University of Delhi, Delhi

Genetics

12. Prof. P. G. Padmanaban
Honorary Professor, Dept.
Indian Institute of Science.

Bangalore

of Biochemistry
Biochemistry

73. Prof. K.K. Talwar
President, NAMS

New Delhi

Cardiology



S. No. Name Area of Soecialization

14, i 
p-r.-v"". si"lr'

| 
(Former Directo r Academics'

Chandigarh Judicial Academy

Chandigarh)

LAW

,L). Dr. K. K. Bhasin
Professor, Chemistry
Panjab U n iversity
Chandigarh

Chemistry

to. Prof. Debashish Banerji

Advisor Bioscience

Baba Amte Centre for People's

Samaj Pragati Sahayog, Bagli

District Dewas. MP

Empowerment

Biotechnology

77. Prof. R.S. Tripathi
INSA Senior Scientist
Lucknow

Plant Ecology

18. Prof. Ashok Sahni
INSA Sen;or Scientist
Chandigarh

Geology

19. Prof. IBS Passi

Professor. Indian lnstitute of Scientific Education and Research,

Mohali

Algebra

20. Prof. S.K. Sopory
Vice Chancellor
Jawaharlal Nehru University, New Delhi

Molecular Plant

27. Prof. Akhilesh Tyagi

urrcctor, National Institute of Platlt Gellome Research,

New Delhi

Biotechnology

22. Dr. Kavita Kapur
President
India-Latin America Associates

3110, Beckcnhem
CT Silver Spring, Washington DC, USA

Management

23. Prof. Amarjit Singh Basra

USA

Crop Science/Agriculture

24- Prof. Manoj Kumar
Professor
University Institute of Pharmaceutical Sciences,

Panjab University
Chandigarh

Bioinformatics

Other eminent scientists from India and abroad who are fellows of National official academies i.e. INSA" lAS,

NASI, NAAS, ICSSR and Sahitya Academy.

)

.)
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CENTRAL UNIVERSITY OF PUNJAB, BATHINDA

Earn While You Learn (EWYL) Scheme.

Central University ofPunjab, Bathinda, supports to make the students self-reliant and develop their
creativity and skills during their stay at university. The university encourages the students to take
up part time jobs at the university to make then independent under the "Earn While You Learn"

r scheme on campus.

Objectives
I . Exploit the immense potential of students as a valuable human resource.
2. Involve the students in management and development ofthe institution.
3. Givd students hands on experience and thereby prepare them forjobs in future.

) 4. Encourage young students to leam about dignity oflabour.
5. Prevent students from avoidablc distractions and engage them in meaningful, positive

activities.
6. Enable meritorious and needy students to earn a reasonable amount every month to meet

their expenses.

' Eligibility
. Students who are registered in CTIPB for any programme.

' The students should not be the recipients offellowship/financial aid from any other funding
agency, either private or public.

' All post gaduate students (with above criteria) of the university departments can be

) considered for the assistants in library, laboratory, computer centre and store.

' A supcrvisur lray be nurlilaled to monitor the progress work and maintain the attendance
record under each category and helshe may countersign with the COC for forwarding the
monthly claims.

In order to keep vigil on the deployment ofstudents and pavments to be made to them the
followins restrictions/ rules are required to be imposed:

l. Students may be assigned a task for maximum t hour per day during the weekdays and
4 hours/day during the weekends.

2. The working hours will be before or beyond the regular scheduled classes and studies
should get affected due to working uncler EWYL scheme.

3. The EWYL committee shall make the recommendation for the selection of candidates.
4. Enrollment register is to be maintained by the concemed faculty/staff which may contain

full particulars of the enrolled student and details of the work to be allocated to him
mentioning therein actual working hours.

5. The concemed faculty/staff is to verify the work done and will record on the payment
voucher that the student has actually worked for which the remuneration is being paid.

6. The accounts section has to maintain the entire record and will produce the same for
scrutiny as and when requested by the audit.



7. Any student claiming false payments will be immediately teminated from the EWYL
scheme and disciplinary action will be taken against him.

Under the Earn While You Learn (EWYL) scheme the students can be assigned various
tasks as listed belorv in the universitv camnus:

. l,aboratories: In the labs/workshops the students can !e engaged for making them responsible for
handling the equipment/machinery, its maintenance and upkeep, storage ofequipment and upkeep
of Laboratories/Workshops. Senior students shall be useful for conduct ofpracticals.

F Preparing protocol handouts for practicals and research work.

F Helping the faculty in the purohase ofessential laboratory accessories. F
Maintenance of stock registers and other record in the laboratory.

Library: The students engaged for library jobs such as cataloguing, re-shelving ofthe books and
joumals in shelves, display ofbooks, repair and binding the books.

Office: The students can also be engaged for performance ofvarious office jobs like preparation
. of statements, compilation and analysis ofdata, maintenance of student and faculty data and help

in preparation of reports.

University Stores: Store inventory, data entry, maintaining registers.

Hostel/Mess: Maintenance ofhostel records such as student's attendance, general cleanliness in
the mess and hostel.

Thc abovejob descriptions are only illustrativc and not cxhaustive. Otherjobs/areas may be added ;

subsequently based on the feedback from university staff and students.

Computer Centre
Day Care Centre

;

How to Apply
Interested students may apply in the prescribed application form available on the university website
(www. cup.edu. in).

PaYment
The accounts section ofthe university may be directed to maintain the entire record and budget )

head.

For doing the above jobs the students may be paid @Pts.40l- per hour (Minimum wages notice
attached) and students would be permitted to work for maximum I hours a day during weekdays

and 4 hours/day during weekends and this ceiling on working hour is stipulated that thejobs are

not pursued at the cost of study.

t)

.)



Selection Procedure
The applications from students would be invited any time a need ofadditional help is felt by any
center/office of the university. The EWYL Committee shall select the students on the basis of
students interest, expertise (ifany) and the knowledge/skills the applicant has.



Central University of Punjab
Established vide Act No. 25(2009) of parliament

Earn While You Learn (EWYL) Scheme

Application Form

1. Name of the Student (in Capital) .......... ........

2. Father's Name:

4. Date of Birth (in figures):

5. Programme in which registered (Name of the Course with year):... .

6. Registration no

8. Name of the Centre:

9. Any Financial assistance being received (Govt., Private or Public agency) . . . . . . . . . . . : . -.

10. Computer knowledge or any other expertise .... .. ...

I 1. Residential Address:

Tel. No. & Mobile No

12. Emergenc)r Contact:

13. Declaration by the student

I ................... .. ...................hereby declare that the above information
fumished by me is correct to best of my knowledge. I have read the rules of Earn While You
Learn (EWYL) Scheme and shall abide by. I will also maintain the balance between my studies
and job under EWYL Scheme.

Date:
Sigrrature:

14. Recommended and forwarded by

COC

EWYL committee

Photograph of
student
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To,
l\1r. K.N. !Iahapatra,
DG]}f {c&P)
Engineers India Ltd"
Enginecrs India Bhawan,
1, Ilhikaji Cama Palace, New Delhi.

Sub: Civil, Structural, Electrical, HVAC, Eler.atot:s and Other developmental
\+'orks at Central Unlversity of Punjsb, B:rthinda.
- Queries fo be considered during Pre-Bid lVlccting schedulcd to be held on
20.02.15

Dear Sir.

Wc arc submitting herervith our fol)owing points,/ queries lbr consideralion in the Prc-
Bid Meeting and issuin-{ necessary cordgendum :

1. Jkleulrg!tr4aacri
As per Tender Clause 62-1.3 the retontion money is Io tre deducte.d fronr running
bills is l0o/o x'hicfi may be reduced to 2.50/o lo lacilitatc sufficient cash flow wirh
the working conlractor.
Fur{her as per this clause non-refL:ndable intcrest is to be chargecl at a iate;.twrJ
percent more than the SBI'S PLR rate. ftom the date of BC talv'4lds security
deposil becomes due and shall be chargeatrle on the reducing balancc left after
rpportioning the SI) amount accrrmulaled liom each running bill, till cornplcte SD
arnouni i$ rcqovcrcd from thg bills. In this l'qgard wc hcrcby submit that the orvner
/ ernployer should ttot charge an)' interest when the conttaotor ha-r furuiuhed
l)ecessary BU ot the eqlral amount.

2. PerlbrmanceGu:rrantee:
Statil-rty * pet tard se 62.1.1 the per"formance Buarantee / security is to be
submitted by tire cont actor @10% w-hich may also be reduced to 23% to
lacilitate sufficiert cash flow with the working contractor.

3. Statutor:y Per:missions & Clearances ;

All statutory permissions & cli:arances l'roni any dqpattmerrr I ageney required. if
ai:y, before con-lm€'4cemcnt of tirc work or after completion thereof, shall be in the

scope of owner /employer ancl shali be iurauged well jn time so thai there is no
delay in the comlrencement of the \r'ork,

Corttl'..2.



7.

6.

)-

4.

::2 ::

Trn&lirnl(Ttmc I'glgrl)l
Time period of 2l months stipulated for completion of thc project is very short-

Keeping in consideration, the magnitude and type of intricate & complicated
work; it should be inorcascd to 30 rnonths.

l[eritgge & Cultu ral Cess :

I{eritage & Culrural Cess as applicable in the state (Punjab) shall be paid directly
by the orvner itselfto the concerned department as per plocedure in vogue.

Labour Ccss :

Labour Cess @l% beiry applicable in the state (Punjab), should be nrade payable

lo the confractor.

Esealation (Price Atliustment) :

Price adjustment is provided for Ccment & Steel only' This is a very prestigious &
complex project where the cosl of materials other than Cemcnt & Stcel is very
high and sribsiantial. Similarly highly technically skilled labour is to be deployed

lbr this project rvhose cost will also be very substantial & will definitely escalarc

during 2l months. As such price variation should be provided as per -sfandard

fonuulac of CIPWD fbl materiais olhcr than Cement and Sleel aiso, along tvith
laborr t &. FOI,,

DNIT-Rates,;
Rates of all lle items of DNIT do not tally with the DSR 2014 and DSR 2013, So'

the basis of DNIT Rates is no! clear. I-Io"vever', it is worth menlioning that lates of
some of tl.re major items like Re infolcemcnl Steel, Plain & lleinlbrced Cemenl

Concrete, Brick Work and ofher fer.r'.major ilents are very low. The makes

specificd lbr tle Reinforcement sleel as per A.n4exure Vc (Page No" 310 of 496)

are SAIL, TATA Stesl Lirniied (TSL), RINL, .findal Steel & Power Lirlrited, JSw
Steel Limited, which are costlier by Rs-6.00 to Rs.7.00 per kg gver norr:aal

reinforceinclt steel confinaing to JSI. Hence the rate taken in the DNIT i"e.

Rs-57"00 per kg itcluding cost of material. labour & profits etc.. is quitd

unrealistic and is approx 20u,/o less than lhe DSR R.ate. Sirnilarly, other rates are

also applox l5% less than the DSR rrtes2A14.lhe rates are, therefbre, required ro

be con'ected in conformity with the DSR 2014 or

B.



'. ? ..

otherwise. IJnder the circumstances explained, either ati DNIT r4es are required
to be con9qtcd or alteniatively, the mode of tgader mqy be c.ba{€led fi'o& ,+
{Plus/Minus) peroerfage render into item rai€ tender fsi w*iich DNIT needc
rwisjon. The,tendcr date also n€ed{i sullitbl€ eixtnn$ion

)

itr a tq f ) $suK be xubjecl to
paylrffnt et lb:E c{tlltis$t{t,

12. Tlse oplio0 for tbp revetse optioo concept as pet ,.dppeldix A 60 ITg of, teridei
docun:ent rray be doieted.

ftt;.affipa of *re compehensive mai4e.nanr* csd ssow{ty deposit dcmqn&d

@10% is not elei*ed ia tbe t€rder docurnenf and nseds tobG olfared.

11.

Thankingyq4
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Annexu re - 14

I'roceedines ofthe Mceting of the Committee constituted to submit its rccommendations for
imDlementation of reservation for PwD in various Group i.e A. B & C

The matter regarding implementation ofreseryation fbr PwD in various group i.e A, B, C & D was discussed in
the meeting of the committee (constituted vide Office Order No CUPB/CC/14/OO/4537 dated 02/12/2014) held
on 1'7 /12/2014. The Committee recommends the following:

The University needs to follow the guidelines of MHRD w.r.t Reseryatjon Policy for PWDs as
per which the University need to reserve 3yo of the total number of vacancies in the group
str€ngth of which l% each shall be reserved for persons suffering ftom (i) Blindness or Low
Vision, (ii) Hearing impairment and (iii) Locomotor Disability or Cerebral Palsy (refer FIag-
A).

The UGC has sanctioned the lollowing strength ofnon Teaching Staffin each group:
S.No Group

l. Group A -
2. Group B -
3. Group C -

37o reservation for PWD
0.66 i.e Nil
1.02 i.e 01

2.25 ].e 02

37o reservation for PWD
0.66 i.e Nil
1.29 r.e 01
2.58 i.e 02

No. ofPosts
22 Posts
34 Posts
75 Posts

(As per the 6th CPC recohmenlatians all Grc p 'D' Pos$ stand upgraded to Grcup C pay band - I with Gp 1300
because ofvhich lhe rcsenatians are proposed by the Connittee onlyfor GroLp A, B & C groupposts. Rejer Flae-B)

As per above the Uniyersity need to reserve 01 post in Group B (3% of 34) & 02 posts in
Group C (3% of 75) for PWD. Fulher as per the direction of MHRD the Universiry needs to
identiry the persons with disability with lo% for persons suffering from (i) Blindness or Low
Vision, (ii) Hearing impairment and (iii) Locomotor Disabilif or Cerebral Palsy.

As no priority is given for reseryation out of the 3% the Comrnittee recommends that the
following posts may be identified and reserved for PWD (below mentioned posts are selected
fiom the detailed list of posts duly identified to be reserved for PwD's by the Office of the
Chief Commissioner for Persons with Disability Ministry of Social Justice and Empowerment,
Governrnent of India- Refer Flag-C):

Group - B, Post 0l; Pdvate Secretary with Grade pay 4600;
Reserved for OH i.e Orthopedically Handicapped i.e for person suffering from
Locomotor Disability or Cerebral Palsy

Group - C, Post - 01 ; LDC with GP 1900,
Reserved for Hearing Handicapped i.e Hearing impairment

Group - C, Post - 02 ; Pharmacist with GP 2800,
Reserved for OH i.e Orthopedically Handicapped i.e for person suffering from
Locomotor Disability or Cerebral Palsy

The UGC has sanctioned the following strength ofTeaching Staff:
S.No Designation

l. Professor
No. ofPosts

- 22 Posts
43 Posts
86 Posts

2. Associate Prof. -
3. Asstt. Prof,

As no priority is given for reservation out of the 3% the Committee recommends that the following
posts may be identified and reserved for PWD ftelow mentioned posts are selected from the detailed
list of posts duly identified to be reserved for PwD's by the Office of the Chief Commissioner for
Persons with Disability Ministry ofSocial Justice ard Empowerment, Government of India- Refer Flag-
C) the University needs to Reserve 0l Teaching Positions for Associate Professor and 02 Teaching
Positions for Assistant Professor for PwDs. The posts and the subjects for which the same can be
reserved needs to be deliberated by a committee consisting ofsenior faculty members.

The recommendations ofthe Committee is submitted for consideration Dlease.

-sd-
Prof. P.Ramarao

Dean Academic Affairs
Chairman

-sd-
Shweta Arora

Deputy Registrar,
M€mber

-sd-
Gautam Sharma

Assistant Registrar,
Member
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Annexure - 17

MEMORANDUM OF UNDERSTANDING

BETWEEN

CENTR,AL UNIVERSITY OF PUNJAB, BATHINDA

AND

CENTRE FOR RESEARCH IN RURAL AND INDUSTRIAL DEVELOPMENT.
CHANDIGARH

The Central University of Punjab, Bathinda hereinafter referred to as,,CUpB,'

has been established through the Central Universities Act 2009 which received

the assent ofthe President of India on 20th March 2009. lts territorialjurisdiction

extends to the whole State of Punjab.This fast growing newly set up Central

University at Bathinda is an important link in the recently set up chain of Central

Universities created in the educationally backward areas throughout the

country. This University is destined to emerge as a premier educational

institution with the state of the art infrastructure to provide quality education and

research in science and technology as well as humanities and social sciences.

The Centre for Research in Rural and Industrial Development, Ghandigarh

hereinafter rcferred to as "CRP.|D" io a ociontifio and oduootionol nooicly

registered under the Indian Societies Registration Act, 1860 since July 1978.

The CRRID promotes research, publication, training and similar other creative

activities. The CRRID is supported by the Indian Council of Social. Science

Research (ICSSR), New Delhi, it enjoys the distinction of being the only one of
its kind in the north-western states of Punjab, Haryana, Himachal pradesh,

Jammu and Kashmir and the Union Territory of Chandigarh. The CRR|D.was

accorded the "national status" in '1985 by the ICSSR, Ministry of Human

Resource Development, Government of India. Both Government of lndia and

the government of Punjab have been supporting CRRID in its endeavour by

providing regular financial grants on matching basis. In 1g86 the Ministry of

Health and Family Welfare, Government of India, approved the setting up of a

Population Research Centre at CRRID with full financial support. The

Department of Scientific and Industrial Research, Ministry of Science and
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Technology, Government of India has also granted recognition to CRRID as a

Scientific and Industrial Research Organization.

This MEMORANDUM OF UNDERSTANDING (MoU) is entered into on this day
of March ,2015

BETWEEN

The Central University of Punjab being represented by its Vice Chancellor, having

its office at Bathinda, Punjab in India, hereinafter referred to as the PARry OF THE

FIRST PART.

AND

The Centre for Research in Rural and Industrial Development, being represented

by its Director General Dr. Kuldip Kaur and as an alternate by Professor Sucha Singh

Gill, Professor of South Asia and Principal Adviser, CRRID, having its office at

Chandigarh, hereinafter referred to as the PARry OF THE SECOND PART.

WHEREAS, the Party of the First Part is an educational institution and national

importance engaged in advancement of teaching and research in several branches of

humanities, social sciences and science.

WHEREAS both party of First Party and the party of the Second Part have

come to an understanding to promote cooperation between two organizations in the

field of education and research and development of cooperative efforts to enhance the

academic interchange between the two institutions.

NOW, THEREFORE, IT IS HEREBY MUTUALLY AGREED BY AND

BETWEEN THE PARTIES AS FOLLOWS:

1" This MoU is valid for a period of five years.

Both the parties will promote cooperation between two organizations in the field

of education and research.

Both the parties will work together to enhance the academic interchange

between the two institutions.

2.



4. Both the parties shall decide mutually the sharing of expenses in carrying out

each activity comprising surveys, studies, research, exchange of faculty,

lectures, seminars and conferences to be jointly organized between the two
parties, or any other activity to be mutually decided.

TERMS AND CONDITIONS

1. The MoU shall be deemed to have been automatically rescinded after the expiry

of the MoU period, unless renewed for any further period as per mutually

agreed upon terms at a later stage.

2. lt is further agreed that following the termination of the MoU, both the parties

shall refrain from carrying out the balance of the activity agreed upon in this

MoU.

3. Either of the parties hitherto shall be entitled to terminate the MoU at any tirne

with valid reasons acceptable in writing to both parties and in such case, the

MoU will terminate six months after the date of written notificagtion or date of
expiry of the MoU, whichever is earlier. In case of such premature terminafion

of the MoU, all rights and obligations of both parties shall automatically cease

oxoopt for thooo oovorcd by written contractg including ongoing r;ullalrr'l alivc

activity that can no longer be cancelled.

Termination of MoU shall be done in a cost-effective manner subject to proper

turnover and accounting of expenses that may have been incured, where

applicable.

In case of any dispute that may crop up during execution of MoU, the matter

would be settled through arbitration by referring to a committee joinfly appointed

by both parties.

lN WITNESS WHEREOF, the authorized representatives of both parties have

hereinto affixed their signatures on the date indicated below:
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(Prof. R.K. Kohli)
Vice Chancellor
Central University of Punjab

Bathinda

(Prof. P. Ramarao)

Dean, Academic Afiairs
Central university of Punjab
Bathinda

Date:
PIace

Signed in the presence of

(Prof. R.C. Sharma)
Registrar (Officiating)
Central University of Punjab
Bathinda

(Prof. Kuldip Kaur)
Director General
Centre for Research in Rural and

Industrial Development, Chandigarh

(Dr. Sucha Singh Gill)
Professor of South Asia
Centre for Research in Rural and

Industrial Development, Chandigarh

Date:
Place

Signed in the presence of

(Dr. R.S. Ghuman)
Professor. Nehru SAIL Chair ,"
Centre for Research in Rural and
Industrial Development,
Chandigarh


