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Central University of Punjab, Bathinda

Proceedings of the Fourteenth Meeting of the

Executive Council

held on 16.3.2015 at 2:00 p.m.

at Conference Room of Indian National Science Academy, New Delhi

Following members were present:

Prof. R. K. Kohli

Sh. Sham Lal Garg
Sh. Vijay Inder Singla
Prof. P. Rama Rao
Dr. Zameerpal Kaur
Prof. R.C. Sharma

Welcome Note of the Vice
Chancellor

Item No. EC:14:2015:1i

To consider the minutes of
Thirteenth  Meeting of
Executive Council held on
14.1.2015.

Item No. EC:15:2015:2i

To inform Actions Taken on
the decisions of Thirteenth
meetings of Executive
Councils held on 14.1.2015.

Item No. EC:14:2015:3i

Report of the Vice
Chancellor on the progress
of the University since last
meeting.

Vice Chancellor (Chairman)
Member

Member

Member

Member

Registrar (Secretary)

The Vice Chancellor welcomed the members of the
Executive Council to the Fourteenth meeting. He
thanked them for sparing their valuable time from their
busy schedule to participate and to guide the university
in making appropriate decisions.

The Secretary proposed to confirm the minutes of the
Thirteenth Meeting of the Executive Council as there had
been no comments from any of the members.

The Committee RESOLVED to approve the minutes of the
Thirteenth Meeting of the Executive Council held on

14.1.2015.

The Secretary presented the Actions Taken Report on the
decisions of the Executive Council in its Thirteenth

Meeting dated 14.1.2015.

After discussions on the items, the Council RESOLVED to
confirm the Action Taken on the decisions of Thirteenth
meeting of Executive council.

The Vice Chancellor made a PPT presentation before the EC
to demonstrate the progress of the University since the
Thirteenth Meeting of Executive Council held on 14.1.2015.
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Item No. EC:14:2015:1C

To consider the deferred
Item No. £C:10:2014:16.1
(Tenth Meeting).

The members appreciated the progress made by the
university and complemented on best research output in
comparison to other Central Universities.

The Secretary informed the Council that in the last meeting
of the Executive Council (vide item EC:13:2015:1C dated
14.01.2015) the Council had deferred this item for want of
documents for seeking clarity on the appointments of
Deputy Registrar and UDC.

The Vice Chancellor had gone through the
documents/records related to these appointments and his
observations were shared with the members.

The Chairman informed the members that after going
through the records of appointments of Ms. Shweta Arora,
Deputy Registrar and Ms. Poonam Rani, UDC, it was found
that the records available with the office of the Registrar
are incomplete/deficient especially in case of the
appointment of Deputy Registrar.

Answers to some of the queries that emerged out from the
available documents could not be found. Why the
advertisements were made 5 times changing the terms
and conditions everytime; why applicants of each of the
advertisements were clubbed for shortlisting when
eligibility conditions had changed; when the number of
applicants were enough everytime; why the earlier
advertisements were not closed betore advertising the
new one. It was observed that in response to the first two
advertisements none was found suitable by the selection

committee.

Mrs. Shweta Arora who was not eligible for the post of
Deputy Registrar vide earlier advertisement became
eligible vide the revised advertisement of 2013, when the
clause of grade pay was included. Was it to make her
eligible? Her latest application was considered, though she
had applied in response to the earlier one. The supporting
documents which could make her eligible as per the latest
advertisement, were not available.

Subsequently, a note from office of the Vice Chancellor
was issued to both DR and UDC on 19.1.2015 to trace the
record. Incidentally, both were among the so to say the
initial recruits who-have been working since 2009, when
the university was functioning from Camp Office. The




replies were received from the employees and in nutshell,
the status of missing record remained ambiguous.

The replies of the concerned officials are reproduced

under:

ACTION TAKEN

Date Note Issued to

whom (Al were
working in 2009/2010
& in present also)

Reply Received

=
0
=
=

L

Ms. Shweta Arora,
1. | Deputy Registrar in
her reply dated
20.1.2015 stated
that

Subsequently, a
note (Sr. No. 5)
with respect to the
matter was also
issued to Mr.
Suresh Kumar on
22.1.2015.

Ms. Poonam Ranl,
2. UDC, stated in her
reply that

.15

“She Joined the
university w.e.f.
7.7.2009 at Camp
Office, from where the
university was
functioning in 2008. The
record of all the files
were maintained by Ms.
Poonam  Rani (then
Computer Operator), as
she had joined the
university on 10.5.20089.

Record of 2009 and
2010 maintained by Ms.
Poonam Rani at Camp
Office was not handed
over to anyone, till
date”. ‘
General Office Files etc.
were handed over to
Mr.  Suresh  Kumar,
Assistant in  October
2011.

“I was only dealing with
despatch  of  official
documents/files. As the
designation which | was
holding, very small, | was
not handed over any
record with respect to the
appointments made in
2009 and 2010. She
further stated that “Mr.
Gurmail Singh was holding
files prior to July 2009”,

Mr. Rohit Rastogi,
3. Upper Division

“Previously no important
files and documents were

4, reply of Ms.
Poonam Rani that
files were
maintained by Mr.

Clerk stated that: shown to the lower staff
and secrecy was
maintained”.

Subsequent to the “I was appointed on

contractual basis by the
university and | was
holding the charge of
accounts section. No
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Gurmail Singh, document relating to
establishment section or

Accountant,
stated that: appointment etc. were
held by me”
22.1.15| Subsequent to| 22.1.15

5. | the reply of Ms. e "I don’t have any file(s)
Shweta Arora, pertaining to the
regarding the appointments made in
handing over of 2009 and 2010

files to Mr. Suresh
Kumar, anote was
also issued on
22.1.2015,
*Mr. Suresh
Kumar, Assistant,
replied that:
(*joined in 2011)

The Vice Chancellor told that he had allowed the DR to
reconstruct the files of both DR and UDC.

Consequently, the DR procured the following documents
(which were missing from her file) from Baba Farid
University of Health of Sciences, Faridkot, where she had
worked before joining this 'university and sought
permission to append these in her personal file which she
did vide receipt No. VCO/591 and VCO/592 dated

13.3.2015:

a. Experience Certificate
b. Salary details/pay fixation

The Chairman informed the Council that upon scrutiny of
documents, it was observed that there was no serious
irregularity in terms of eligibility condition found in case of
appointment of Ms. Shweta Arora as Deputy Registrar.

The Chairman admitted that the authenticity of the
documents submitted is yet to be ascertained.

He also explained that in case of Ms. Poonam Rani, it is
found that as per material on records her appointment as
Upper Division Clerk (regular basis) is not as per the
minimum  eligibility  conditions  notified  vide
advertisement No. NT-11 (2013).

After detailed discussions, in case of Ms. Poonam Rani, Er.
Shamlal Garg suggested that she be given a chance to
defend her eligibility for the post of UDC. In case the
response is not satisfactory, a “single person enquiry
committee” be constituted by the Vice Chancellor to verify

the facts and figures of the case. The Council suggested '
that the member of the committee so constituted may be
a Retired Session Judge or person with equivalent stature.
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University should also appoint a Presenting Officer
(university representative) to coordinate with the
committee. After the committee submit its report on the
case, action can be taken accordingly. It was agreed to.

The Council considered the observations of Vice
Chancellor. It was also realized that lapse what-so-ever,
if any was not committed by the incumbent. After
discussions it was unanimously RESOLVED to approve the
appointment of Ms. Shweta Arora as Deputy Registrar,
subject to the verification of the documents from Baba
Farid University of Health Sciences, at Vice Chancellor's

level.

It was further RESOLVED that the appointment cases of
other employees (teaching and non-teaching) approval
of which were withheld because of these cases (Ref. EC
Meeting Item No. Item No EC:10:2014:16) be approved
with effect from their respective dates of appointments.

Teaching staff appointed on regular basis after 12.10.2013:

Name/Cat. Designation | Centre for Advt. No Date of Joining
Dr. Shamshir S. Asst. Prof, Education T-04(2011) | 28.11.13
Dhillon, Gen. 1-0/(2012)
Dr. Satvinderpal Asst. Prof 17.12.13
Kaur, Gen.
Dr. Shireesh Pal Asst. Prof 18.12.13
Singh. OBC ’
Dr. Monisha Asst. Prof GDMM 10.12.13
Dhiman, Gen. | T-04(2011)

" T-07(2012)
Dr. Harish Asst. Prof T-10(2013) 20.01.14
Chander, SC
Dr. Pankaj Asst. Prof Biosciences T-04(2011) | 10.12.13
Bhardwaj, Gen. T-07(2012)
UF. VIKas Jaltak, ASSt. Prot Lhemical & 1-04(2011) | 10.12.13
Gen. Pharm. Scs. T-07(2012)
Dr. Nishtha Asst. Prof South & T-07(2012) | 24.12.13
Kaushiki, Gen. Central Asian

Studs.

Dr. Anjana Assoc. Prof Human T-10(2013) | 06.01.14
Munshi, Gen. Genetics

Non-Teaching appointed on regular basis:

Name/Category Position Advt. No Date of Joining
Mr. Darshan Singh, Gen. Driver NT-05 (2013) | 18.10.13
Mr. Harvinder Singh. Gen. Office Attendant NT-05 (2013) | 20.11.13
Mr. Devi Lal, OBC Office Attendant NT-05 (2013) | 20.11.13
Mr. Pawan Kumar, Gen. Office Attendant NT-05 (2013) | 25.11.13
Mrs. Shweta Arora, Gen. Deputy Registrar | NT-06(2011) [ 11.12.13
NT-01 (2013)
NT-08 (2013)
Mr. Bhupinder Singh, Gen. Professional NT-15(2013) | 17.12.13
Assistant )
Mr. Rajender Kumar, Gen. Assistant 19.12.13
Registrar
NT-04 (2013)
19.12.13

Mr. Gautam Sharma, Gen.




Item No. EC:14:2015:2C

To consider the proceedings
of the Sixth Meeting of
Academic Council held on
05.03.2015.

Item No. EC:14:2015:3C

Choice based Credit System
to be followed from
Academic Session 2015-16.

Mrs. Anupam Sharma Gen. 1.1.14

Lbc NT-11(2013)
_Mr Sachin, Gen. 1.1.14

Mr. Bahadur Singh, Gen. NT-05(2013) 24.12.13
Lab.

Mr. Pawan Poonia, Gen. Assistant NT-05(2013) 2.01.14

Mr. Subhash Kumar Jangir, 7 7.01.14

Gen

Mr. Roshan Kumar, OBC 17.01.14

Mr. Vishal Thakur, Gen. Lab. 26.12.13

Mr. Ravi Dutt, Gen. Attendant NTOS(2013) 1 o3

Mr. Sandeep kumar, Gen. Assistant NT-05(2013) 8.01.14

Mr. Subash Chander, Gen. MTS NT-11(2013) 8.01.14

Mr. Balraj Singh, SC Driver NT-11(2013) 8.01.14

The Secretary presented the

recommendations/proceedings of the Sixth Meeting of
Academic Council and proposed to be approved.

The Committee RESOLVED to approve as such the
recommendations of Sixth Meeting of Academic Council held
on 5.3.2015, item No. AC:6:2015:14 1 to 7.

The Secretary presented the matter before the Council for
consideration and approval to adopt Choice based Credit
System to be followed from Academic Session 2015-16.

The Chairman shared that the University Grants Commission
(UGC) has initiated several measures to bring equity,
efficiency and excellence in the Higher Education System of
country. The UGC has therefore formulated various
regulations and guidelines from time to time to improve the
higher education system and maintain minimum standards
and quality across the Higher Educational Institutions (HEls)

in India.

While the HEIs must have the flexibility and freedom in
designing the examination and evaluation methods that
best fits the curriculum, syllabi and teaching—learning
methods, there is a need to devise a sensible system for
awarding the grades based on the performance of students.
Presently the performance of the students is reported using
the conventional system of marks secured in the
examinations or grades or both.

The conversion from marks to letter grades and the letter

grades used vary widely across the HEls in the country. This

creates difficulty for the academia and the employers to
vi
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Item No. EC:14:2015:4C

To take approval regarding
rounding off the WAM in
existing system and
implementation of 10 Point
scale system w.e.f. next
academic session i.e. 2015-

16.

understand and infer the performance of the students
graduating from different universities and colleges based

on grades.

The grading system is considered to be better than the
conventional marks system and hence it has been followed
in the top institutions in India and abroad. So it is desirable
to introduce uniform grading system. This will facilitate
student mobility across institutions within and across
countries and also enable potential employers to assess the
performance of students. To bring in the desired
uniformity, in grading system and method for computing
the cumulative grade point average (CGPA) based on the
performance of students in the examinations, the UGC has

formulated these guidelines.

The Vice Chancellor further informed the Council that during
the Conference of the Vice Chancellors held on 4-5 l'eb 2015
at Rashtrapati Bhavan, New Delhi, it was recommended that
Choice Based Credit System must be implemented from the
academic year 2015-16 in all the Central Universities.

Accordingly, it is proposed to adépt Choice Based Credit
System from Academic Session 2015-16 as per UGC
Guidelines on Adoption of Choice Based Credit System.

The Chairman informed that this item was considered by the
Academic Council vide Item No. AC:6:2015:4 and the
Committee suggested that this should be implemented

strictly as per UGC rules.

The Vice Chancallor diractad the Secretary, that in futnre,
complete details should be attached with the item which is
considered and recommended by the Academic Council.

After discussions, the Committee RESOLVED to approve the
recommendations of Academic Council to implement the
Choice Based Credit System from Academic Session 2015-

16.

The Secretary brought to the notice of the EC members the
matter of rounding off Weighted Average Marks (WAM) in
existing system and implementation of 10 Point scale
system.

He explained that vide Clause 6.1 (ii) of UGC Guidelines on
Adoption of Choice Based Credit System, the UGC
recommended all Central Universities to adopt 10 point
grading system with the following letter grades:

Table 1: Grades and Grade Points

vii
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Item No. EC:14:2015:5C

To consider minor
amendment in the Rules
and Regulations for M.Phil.-
Ph.D. Integrated
Programme
approved vide item No.
AC:3:2012:13.4 in the Third
Meeting of the Academic

Council held on 10.03.2012.

already

Letter Grade

Grade Point

O (Outstanding)

10

A+ (Excellent)

A (Very Good)

B+ (Good)

B (Above Average)

C (Average)

P (Pass)

F (Fail)

Ab (Absent)

clols|lu|alvu|n|o

The Chairman explained that it has been considered by
the Academic Council vide Item No. AC:6:2015:5 and
the suggested that this should be implemented strictly

as per UGC guidelines.

After discussions, the Council RESOLVED to approve the
WAM in existing system and implementation of 10 Point
scale system as per the UGC guidelines from academic

session 2015-16

The Secretary informed the Council that vide Item No.
AC:6:2015:6, of the 6 meeting of Academic Council

-dated 5.3.2015, recommended minor amendment in the

Rules and Regulations for M.Phil. — Ph.D. Integrated
Programme. He requested that this amendment may be

allowed:
Existing

13.15

A student with a backlog
can repeat End
Semester Examination
of a course for
maximum of two

chances, excluding the
15t appearance, in the
subsequent
supplementary
examination or regular
End Semester
Examination  without
putting in any additional
attendance. The marks
of Continuous Internal
Assessment as
applicable shall
however, be carried
forward in such cases.

viii

Proposed
13.15
A student with a backlog can
repeat End Semester

Examination of a course for
maximum of two chances,
excluding the 1% appearance, in
the subsequent supplementary
examination or regular End
Semester Examination without

putting in any additional
attendance. The marks of
Continuous Internal

Assessment as applicable shall
however, be carried forward in
such cases. *Provided that on
the recommendation of the

Coordinator and Dean = of
concerned School, the vice
chancellor, on. merit of

individual case, may consider
giving one final chance (mercy

chance) to the student.
*amendment
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Iltem No. EC:14:2015:6C

To confirm the proceedings
of the meeting of the
Committee constituted to
frame the rules for awarding
the Gold Medal and Merit
Certificate.

The Council considered the recommendation of the AC as
stated above and RESOLVED to approve the minor
amendments in the Rules and Regulations for M.Phil.-Ph.D.
Integrated Programme and allowed its implementation

forthwith.

The Secretary brought to the notice of the Council that a
Committee was constituted to frame the rules for awarding
the Gold Medals and Merit Certificates to the meritorious

students.

He further stated that the item was considered and
discussed by the Academic Council (6" meeting Item.No.
AC:6:2015:7) which recommended the following rules and
regulations governing the award of Gold Medal and Merit
Certificate with an amendment that “if more than one
student is eligible for Gold Medal, both will get the Medal of

same size and specifications”.

He proposed to approve the proceedings of the Academic
Council in this regard.

The Council RESOLVED to approve the following
recommendations of the Academic Council for awarding the
Gold Medal and Merit Certificate to the students of CUPB:

1. The student should have secured highest OWAM/OGPA
in his/her programme but not less than OWAM of 75.

2. OWAM of two or more student are same then OWAM
will be calculated in decimal Point.

3. If OWAM as calculated in point 2 above also happens to
be same then gold medal will be shared among such

students.

4. To be eligible for gold medal, a student must have
passed in each paper in first attempt i.e. has not taken
any re-appear or supplementary examination. The
student should have not repeated any course.

5. In case a student has taken improvement examination,

considered for awarding of gold medal. -

Annexure-6




item No. EC:14:2015:7C

To consider the list of
students to whom degrees
are to be awarded in the
First Convocation of the
University.

6. Any student found indulged in misconduct, indiscipline
or ragging or have been rusticated/suspended/expelled

will not be eligible award of gold medal.

7. The student must have passed the programme n
minimum stipulated time i.e. has not availed extension

of one or more semester.

8. The gold medal shall be made of 9 carat gold weighing
15-20 grams. On one side the insignia of the university
and of the other the name of the student, year of
completion of the programme shall be inscribed.

The Registrar brought to the notice of the Executive Council
members the recommendations of the 6" AC meeting vide
ltem No. AC:6:2015:8 and proposed that the following
number of students in different courses (as on 27-02-2015)
who are eligible for the award of degree in forthcoming first
convocation of the university, be approved:

Name of Course No. of students
M. Phil. 120
M. Tech. 17
M. Pharm. 16
M. Sc. 24
LL. M. 13
Total 190*

*Out of 190, dissertation reports of 3 students are awaited.

During discussion, the Vice Chancellor shared with the
members of EC that vide directions form the worthy
Chancellor, the university had written letters to the MHRD and
the Secretary of the Visitor requesting for an appointment for
extending a formal invitation to His Excellency, Shri Pranab
Mukherjee, Hon’ble President of India to visit our university
for laying the foundation stone of new campus and be Chief
Guest of the First Convocation Ceremony of the university. He
shared that on 11™ March at 3:00 p.m. he had met Madam
Omita Paul, Secretary to the Hon’ble President of India, in her
office in Rashtrapati Bhavan to request for some early date for
the visit of the Visitor. She acceded to the request and
consented to work out for an early date for the visit. The EC

appreciated the efforts.

The Council RESOLVED to approve the list of students as per
Annexure 7 for the award of degree in the first convocation of

the university.

In addition it was further RESOLVED that the students who will
complete the degree programme till the date of convocation

sheuld also be included.

Annexure-7
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Item No. EC:14:2015:8C

To approve the Rules and
Regulations for Ph.D.
programme.

Item No. EC:14:2015:9C

To consider transfer of the
M.A. Sociology programme
from the Centre of South
and Central Asian Studies to
the Centre for Social Studies
in the School for Social
Sciences.

Item No.EC:14:2015:10C

To consider the start of the
Ph.D. programmes.

The Secretary brought to the notice of the Council that there
is a requirement of Rules and Regulations for stand-alone

Ph.D. programme.

He also shared that till date we have M.Sc./M.A.-M.Phil.-
Ph.D. integrated programme. Since it is a new university
with limited faculty and infrastructure and the courses are
of different duration, we on the recommendations of AC
Item No. AC:6:2015:9 have introduced standalone Ph.D.
programme to attract meritorious budding students. For
such students we have no Rules/Regulations in place so far.
The issue was discussed in the faculty and the AC. The later,
vide item No. AC:6:2015:9 in its meeting dated 5.3.2015
considered the issue and recommended to follow the UGC

regulations to govern Ph.D. programme.

The Academic Council approved to recommend the Rules and
Regulations for Ph.D. programme as per Annexure 8.

After deliberations, the Executive Council RESOLVED to
approve the Rules and Regulations for standalone Ph.D.
programme as recommended by the AC (6™ meeting vide
item No. AC:6:2015:9) and conforming with the UGC rules.

The Secretary requested the members to consider the
recommendations of the AC (6" meeting dated 5.3.2015 Item
No. AC:6:2015:10) for transfer of the M.A. Sociology
programme from the Centre of South and Central Asian
Studies to the Centre for Social Studies in the School for Social

Sciences.

He brought to the notice of the EC that it was placed before
the august body for consideration and approval of the
recommendations of the Academic Council (Item No.

AC:6:2015:10.)

The Council after discussion RESOLVED to approve the
transfer of the M.A. Sociology programme from the Centre
of South and Central Asian Studies in the School for Social
Sciences to the Centre for Social Studies under the same

School for Social Sciences.

The Secretary informed the Council that on the
recommendations of the Academic Council (6" meeting

Xi
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Item No.EC:14:2015:11C

To consider the start of new
“Courses

Item No.EC:14:2015:12C

To consider appointments

of the renowned
‘educationists as Visiting
Professor/ Adjunct
Professor

- dated 5.3.2015 Item No. AC:6:2015:11) university plans to

start the following courses :

a) Ph.D.in Comparative Literature

)
h) Ph.D.in Economics

The Chairman shared with the members that there is a
requirement of standalone Ph.D. programmes. The matter
was placed before the Academic Council vide Item No.
AC:6:2015:11, where it was recommended to the EC for its

approval

After discussion, the Council RESOLVED to approve the start
of Ph.D. programmes in Comparative Literature and
Economics, as recommended by the AC.

While presenting the item the Secretary informed the
members that on the recommendations of the Academic
Council (6™ meeting dated 5.3.2015 Item No. AC:6:2015:12)

‘the university plans to start following new courses

whenever possible with 15 seats each in various streams
from academic session 2015-16:

a) M.A.in Hindi

b) Ph.D.in Hindi

c¢) M.A.in Music

d) M.A.in Fine Arts

e) M.A.in Theatre

f) M.A. in Philosophy

g) M.A.in Sociology

h) M.Sc. in Earth and Geological Sciences

i) M.Sc. in Physical Education and Sports Science

The members appreciated and RESOLVED to approve
recommendations of the AC to start the proposed new
courses with 15 seats in each from academic session

2015-16.

The Secretary requested the Council to consider the
appointments of renowned educationists as Visiting

Professor/Adjunct Professor.

The Chairman shared that MHRD and the Visitor during
interaction with the VCs of the Central Universities had
suggested/recommended the appointments of Visiting
Professors/Adjunct Professors from India and abroad for
short durations for providing leadership.

Xii




Item No EC:14:2015:13C

To consider grant of
dislucallon  dllowance Lo
the Non-teaching staff.

The Chairman also suggested the members that some
senior educationists/academicians from India and abroad
who can contribute a lot in Academic pursuits of the
university in different fields and can guide the junior faculty
for development of the university in various academic
fronts are urgently required. The appointment of Visiting
Faculty will add to the ranking of the university as well.

He shared that the Academic Council has recommended
some names as per Annexure 9, which is not complete.

He shared that the wuniversity will approach the
Fellows/Experts from official national academies INSA, IAS,
NASI, NAAS, ICSSR and Sahitya Academy and well known
scientists from India and abroad who may be appointed as
Visiting Professors to deliver the lectures as per their
availability. The Visiting Professor as appointed could be
given TA/DA and honorarium for delivering the lectures as
per rules. To those such Visiting/Adjunct Professors from

. abroad, TA/DA from travel within India in addition to the

honorarium shall be payable.

The members appreciated and RESOLVED to approve the
appointments of the Visiting Professors/Adjunct Professors
as per the list recommended by Academic Council and from
among the Fellows of any of the official Academiesi.e. INSA,
IAS, NASI, NAAS, ICSSR and SAs and well known scientist
from India and abroad as deemed fit by the Vice-Chancellor.

The Secretary brought to the notice of the Council the
matter of Dislocation ollowance to non tcaching staff
which was approved by the Executive Council in its
Eleventh Meeting and has also been notified vide No:
CUPB/CC/14/EC-11/4664 dated 22.12.2014. However, the
same has been allowed w.e.f. 15 December 2014.

This dislocation allowance in favour of faculty was
approved by the Executive Council which was notified vide
No: CUPB/CC/13/00/1601 dated 03.12.2013.

The Chairman informed the members that in case of
approval of Dislocation Allowance for faculty members, no
date was mentioned from which it has to come into force.
However, in case of Dislocation Allowance for Non-
teaching staff the date has been fixed as 01.12.2014 due
to which approximately 5/6 employees who had joined the
University before 01.12.2014 are not able to avail of the

Dislocation Allowance.

xiii
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Now, two non-teaching employees had submitted the
representation which were brought to the notice of the EC
with following contents for information and consideration:

Mr. Rajinder Kalra, Assistant Registrar (Examinations)

“The Dislocation Allowance has been recommended
to all the non-teaching staff of the university w.e.f.
01-12-2014.

In this regard it is submitted that undersigned has
joined this esteemed university on 19-12-2013
whereas | shifted my residence and family on 30%
June 2014. Previously | was residing at COLU-Sirsa in

Haryana state.

In view of above Dislocation allowance may kindly
be granted to the undersigned”.

Mr. Gautam Sharma, Assistant Registrar (Estab.)

“It is in reference to application dated 13.01.2015
regarding condoning the delay for claiming
dislocation allowance.

It is submitted that dislocation allowance to non-
teaching staff has been approved by the Executive
Council and has also been notified vide no:
CUPB/CC/14/EC-11/4664 dated: 22/12/2014.
However the same has been allowed w.e.f. 1st
December 2014.

In view of the above, it is submitted that we may
put up the matter in forthcoming Executive
Council meeting requesting the council to allow all
the regular non-teaching staff who have joined
before 01.12.2014 approximately 6 in numbers to
avail the Dislocation Allowance so to maintain the
parity within staff”.

It was submitted to the Executive Council to consider the
request of regular non-teaching staff who had joined
before 01.12.2014 to avail of the Dislocation Allowance so
as to maintain the parity within staff.

After considering the representation and discussion the EC
expressed regret that for technical reasons the allowance
cannot be allowed retrospectively. Application of rules
retrospectively is bad in law.

The members RESOLVED not to allow application of

dislocation allowance retrospectively.
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Item No EC:14:2015:14C

To Consider Xl Five Year
Plan Allocation/Action Plan
(Budget Estimates/Revised

Estimates).

The Secretary brought to the notice of the members of the
Executive Council about the Revised Budget Estimates for XI|
Five Year Plan Allocation/Action Plan (as expected upto 315t

March 2015)

This matter was put to the Finance Committee in its Eighth
Meeting on 16.3.2015 vide item No. Item No. FC:8:2015:4
and their recommendations/discussions are as follows:

Prof. P. Ramarao brought to notice of the members that
UGC allocated total outlay of Rs. 333.5 Crores under Xl
plan. The existing balance was Rs. 24.117 Crores form the XI

plan.

Of the total outlay allocated in 12t Plan, Rs. 160 crore has
been received by the university. A bank interest of Rs. 10.25
Crores has been earned. In addition Rs. 71.58.46 lacs has

been earned as receipts and fee etc.

As regards expenditure, in nutshell, the available funds with
the university were Rs. 195.08 crores while the expenditure
have been 135.58 crores and balance of Rs. 59.50 crores.
This includes committed expenditure on the items for which
the orders have already been placed. In some cases material
has already been received. A sum of Rs. 40.87 Crores is to be
released to EIL as 30% of project cost i.e. 136.22 Crores, as
per agreement. Conclusively, over 71.27% of the XIl Five
Year Plan has heen utilized. He further expressed the need
of Rs. 115 Crores to meet the expendilure un consliuclion
of VC residence, VC office, Registrar’s Office, Boys and Girls
Hostels and roads.

He shared that construction activities had to be postponed
for relevant reasons like non-availability of Vice Chancellor,
lack of approvals of maps and other mandatory approvals.
In the meantime because of cost escalation the funds
became less than the required cost. The university had to
cancel the construction of residence of Vice Chancellor,
senior officers, office of the Vice Chancellor and office of the
Registrar even senior faculty residences for the reasons of
paucity of funds. He also shared since the main campus of
the university is 25 kms away from the city and for retaining
the expert faculty, we would require some small school and
commercial area on the campus. We are also committed to
the solar power because of site constraints. He shared that
the issue was discussed in the FC in its meeting dated
16.3.2015 where in principle it was approved for
consideration in the EC for its further approval. The approval
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Item No EC:14:2015:15C

To consider Earn While You
Learn (EWYL) Scheme for
the students

of EC is required for submitting the request to the UGC. He
shared that Shri K.P. Singh, a member of FC from UGC
expressed that the revision of allocation of funds at this
juncture may be difficult by UGC. He also expressed that
revision within the allocated budget is possible.

After discussion and based on recommendations of the
Finance Committee the Executive Council approved the
item and recommended to the UGC for revising the
allocation of funds by including Rs. 115 Crores for the next 2
years i.e. 2015-16 and 2016-17 of the 12" plan. It was
RESOLVED that full justification with individual details
including the order of priority for allocation of additional
funds be sent to the UGC, New Delhi.

The Secretary shared with the members that the university
encourages the students to take up part-time jobs at the
university to make them independent under the “Earn
While You Learn" scheme on campus to make the students
self-reliant and develop their creativity and skills during

their stay on the campus.

He also shared that this matter was put up before the
Finance Committee in its Eighth meeting on 16.3.2015 vide
item No. FC:8:2015:5 where it was appreciated and
approved to recommend to EC for approval, in case the
university expects it to be sustainable without the

governmental grant.

The Council RESOLVED to approve the start of Earn While
You Learn Scheme (EWYL) in the university as per

recommendations of FC.
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Item No EC:14:2015:16C

To consider the payment of
Rs. 40.87 Crore to be
released to Engineers India
Limited (EIL).

The Secretary brought before the members the Executive
Council for consideration and permission to release the
payment of Rs. 40.87 Crores as 30% of the phase Ia layout
to Engineers India Limited (EIL) for starting construction on
the university campus.

He also told that the item was put up before the Finance
Committee vide Item No. FC:8:2015:6 in its 8" meeting

dated 16.3.2015.

He brought to the notice of the members following clauses
of the approved agreement between the CUP and EIL, which
was recommended to EC for permission.

1. Clause 9.5 of the agreement with the EIL (PMC)
“The CLIENT shall deposit 30% (Thirty percent) of
the estimated tender cost in the account as initial
deposit before award of any
execution/procurement contract. PMC shall not
finance the PROJECT at any stage or assume
liability in the form of execution or commitment”.

2. Clause 9.3 of the agreement provides that
“PMC shall open and maintain a separate interest
bearing accourit“f6r“the PROJECT in any of the
Nationalized Banks in the name of the university”.

3. Clause 9.6 provides that
“PMC shall invest the above deposits in the form of
fixed deposits in Lhe universily accounl wilh the
permission of the CLIENT and the interest of
deposit will be credited to this account”.

The Vice Chancellor shared that some amount is also
pending for payment to the Architect.

The detailed discussions were held on this item in the FC
meeting on 16.3.2015, the members have given some
suggestions which were agreed to.

During discussion, one of the honourable members
brought to the notice of the EC, a letter from one of the
tenderers (annexure 12) received by him stating that
some of the clauses of the tender document which
according to him were harsh.

The Chairman clarified that the tender document was
prepared by the EIL (Project Management Consultant) in
consultation with Building Advisory Committee as per the
MoU between EIL and CUPB.
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Item No EC:14:2015:17C

To consider the regular
appointment of Faculty in
the Centre for Education

In the pre-bid meeting at Gurgaon which was attended by

Engineering experts from CUPB, there was some.
discussion between tenderers and the EIL which was

resolved there. At this stage interfering in the process and

diluting the clauses already announced would be legally

bad and result in delay in the execution of construction.

Er. Shamlal Garg advised to take an expert opinion, if
required, in this matter so that the necessary corrective
measures may be taken so that the execution of the

project may not suffer.

The Chairman agreed to send the representation to the
EIL for their comments and the needful as per law.

After discussion, the Executive Council RESOLVED to
deport Rs. 40.87 Crores in the ESCROW account for

execution of the project by EIL as per the
recommendation of the FC vide item No. Item No.

FC:8:2015:6.

The Secretary informed the Council to consider the
regular appointments of ‘Faculty in the Centre for

Education.

The Vice Chancellor shared with the members of the
Council that interviews for the post of Professor
advertised vide Advt. No. T-NT-01 (2014) and for the
post of Associate Professor vide Advt. No. T-03 (2014)
and T-NT-01 (2014) in the Centre for Education were
conducted on 21° February 2015.

The Proceedings of the same in sealed envelopes after
opening were placed on the table.

The following candidate is selected for the position as
mentioned below:

Professor:

Dr. Surinderjit Kaur Bawa is selected for the post of
Professor for one year extendable by another year at
pay as per rules i.e. with protection of pay she is

currently drawing.

Associate Professor:

None found suitable for the post of Associate
Professor.
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Item No EC:14:2015:18C

To consider the
recruitment of teaching
and non-teaching
positions on
contractual/
deputation basis.

After discussion on the proceedings, the Council
RESOLVED to approve the appointment of Dr. Surinderjit
Kaur Bawa as Professor for one year, extendable by
another one year on salary as per rules, in the Centre for
Education of the university.

The Secretary requested the members of the Council to
consider and approve the recommendations of the
selection committee meeting dated 20.2.2015 for the
recruitment of teaching and non-teaching positions on
contractual/deputation basis.

The Chairman brought to the notice of the committee
that the Council had already approved the recruitment
for following teaching and non-teaching positions on
contractual/deputation basis vide Item
No.EC:13:2015:4C:

Teaching positions in:

Centre for Environmental Law: Associate Professor (2
Nos.)/Professor
Centre for Economic Studies:
Nos.)/Professor

Assistant Professors (2

Non-teaching positions:

i.

Officer on Special Duty (Academic/Admin.)

ii. Executive Engineer (on deputation)
iii. Liaison Officer (on deputation)
iv. Data Entry Operators

The temporary vacant positions were advertised vide Advt.
No. T/NT-01(2015) dated 1%t February 2015. Walk-in-
interviews were conducted on 20.02.2015 for these positions.

For Teaching Positions:-

No. of No. of Appeared for
Applications Candid interview
received ates
Environmental | Professor 1 Professor 1
Law Assoc. Professor | 3 Associate Professor 3
Economic Professor 2 Professor 1
Studies Asst. Professor 19 Assist. Professor 12

Non-Teaching Positions

|

No. of Applications
received

Appeared for
interview

Officer on Special
Duty

8

5
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Liaison Officer 3 2
(deputation)
Executive Engineer 6 3
(deputation)

Entry 65

Data
Operator*

198*

*Only 147 appeared for screening test. 65 candidates were
selected to face the interview.

The Proceedings of the above mentioned positions in sealed
envelopes after opening were placed on the table.

The members considered the recommendations of the‘
selection committee and RESOLVED to approve the

appointments as per following:

(A) Selections made for Teaching positions:
S.No.| Centre Post Name of Tenure Salary
Selected
candidate (s)
Environme | Professor Prof. Ravi Purely Rs. 80, 000/-
ntal law Karan Singh temporary
and
Environme | Associate 1. Dr. Hans contractual Rs. 60, 000/-
ntal Law Professor Raj Arora basis for one
2. Dr.Tarun year or till the
Arora incumbent on
regular basis
joins,
whichever is
earlier.
Economics | Professor | None found - =
Studies suitable
Economics | Associate |[1. Dr. Purely Rs. 42, 000/-
Studies Professor Mandeep temporary
Slﬂgh and
2. Dr.Surinder | contractual
K. Singla basis for one
3. Dr. Nishu year or till the
Bala incumbent on
regular basis
joins,
whichever is
earlier
(B) Selections made for non-teaching positions:
S.No. | Post Name of Selected Tenure Salary
candidate (s)

L Officer on Dr. Mrs. Sushil Purely As per her
Special Duty Kumari Gupta temporary last pay ~
(Academic/ and drawn
Admin.) contractual minus full

basis for one, pension (if
year or till the | applicable)
incumbenton | or at fixed
regular hasis emolumen
joins, ts of Rs.
whichever is 50,000/-
earlier. (whichever
is less)
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Item No EC:14:2015:19C

To consider the
proceedings of the Meeting
of the Committee

constituted to look into the
Maternity Leave Rules of
the University for Ph.D.
Students

Liaison Officer | Mr. Rajinder Singh Initially for a As per
Smagh period of one | deputation
year, further rules
extendable as
per the rules
of deputation.

(on deputation)

Executive Er. Daljeet Singh Initially for a As per
Engineer (on | Sidhu period of one | deputation
deputation) year further rules
extendable as
per the rules
of deputation.
Data Entry | 1. Ms. Harvinder Kaur| Purely on On Fixed
Operators (App. No. 32), temporary emolumen
2.Mr. Ajay Kumar | and ts of Rs.
(App. No. 117), contractual 13, 000/-
3. Mr. Lakhvir Singh | basis initially per month
(App. No. 35), for a period of
4. Mr. Vinod Sharma | 6 months,
(App. No. 26), extendable
5.Ms. Simranpreet | further by
Kaur (App. No. | another6
149), months based
6. Mr. Bharat | " the
Bhushan (App. No. perfBrTiETse
19) andl conduct
’ or till the

7. Ms. Sarupinder I
Kaur (App. No. 76) on regular
8. Ms. Deepika Goyal | pasis i
(App. No. 154) joined,
whichever is
earlier. In the
event of
replacement,
the junior
most will go
first.

The Council RESOLVED to approve these
appointments for teaching and non-teaching positions
on contract/deputation basis as per the
recommendations of the respective Selection
Committees. It was further RESOLVED to invite the
empanelled selected candidates for the post of Data
Entry Operators in order of sequence as per the need

of the work.

The Secretary requested the members to look into the
Maternity Leave Rules of the University for Ph.D.
Students. He stated that for framing these rules the Vice
Chancellor had constituted a committee which made the
following recommendations:

The observations and recommendations of the
committee as also the UGC Rules which says “JRFs are
entitled for a maximum period of 30 days of leave in a
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Item No EC:14:2015:20C

To consider the
proceedings of the Meeting
of = the Committee
constituted to submit its
recommendations for
implementation of
reservation for PwD in
various Group i.e A, B & C.

Item No EC:14:2015:21C

To consider the application
of Dr. Ashok K. Dhawan for
the post of Faculty or
Administrative position at
the University.

year in addition to public holidays. They are not entitled
to any other vacations. Women candidates are eligible
for maternity leave of 180 days at full rates of fellowship
once during the tenure of their award. Beside this an
‘Intermittent Break’ for a maximum period of 2 years
may also be permissible to the women candidates. This
Flexi Time Period should not be counted towards the
tenure of the fellowship and effectively the total period
of fellowship should remain the same” (copy of rule

enclosed).

It was informed that the recommendations were
considered by the AC in its 6'" meeting on 5.3.2015 vide
item No. AC:6:2015:14.5 and resolved to recommend
to the EC to approve them as per guidelines of the UGC.

The Council considered and RESOLVED to approve the
recommendations of the Academic Council in its
meeting dated 5.3.2015 regarding Maternity Leave
Rules for Ph.D. students, strictly as per UGC guidelines.

The Secretary brought to the notice of the Council for
implementation of -reservation for PwD in various:
groups. He told that the Vice Chancellor had constituted
a committee for the purpose. The proceedings of "

Annexure-14

committee were placed before the Academic Council in = =~

its meeting dated 5.3.2015 which accepted and
recommended to the EC for its approval.

After discussion the EC RESOLVED to accept the
recommendations of the committee as per annexure 14
and approved them for implementation of reservation

for PwD in various Group i.e A, B & C.

While presenting the item, the Secretary requested the
Council to consider the application of Dr. Ashok K.
Dhawan for faculty or administrative position at the

University.

The Vice Chancellor briefed the members that he had
enquired from Prof. Ashok K. Dhawan of the possibility of
working for our university on any position. Elaborating
further, it was told that Dr. Dhawan has over 35 years of
teaching and research experience. He has worked at the
prestigious institutions such as Australian National
University, Canberra, Swedish University of Agricultural
Sciences, Uppsala and University of California, Davis.
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Item No EC:14:2015:22C

To consider the applicotion
of Mr. S. K. Jindal for the
post of Officer on Special
Duty (Finance).

He has also received several professional Awards such as
Noel Deerr Award conferred by his Excellency President
A.P.J. Abdul Kalam; J. J. Chinoy Award from Indian Society
for Plant Physiology and Y.S. Murti Award from Indian

Botanical Society.

He further shared that IPR Cell and Innovator Cell have
been set up in the University. Dr. Ashok K. Dhawan has
also an experience of IPR Cell. Therefore, it is suggested
that application of Dr. Ashok K. Dhawan be considered
for appointment as an Invited Professor to get the
benefits from his vast experience and leadership.

After discussions, the Council considered the clause
19(1), schedule (ll) of the Central Universities Act and
RESOLVED to approve the appointment of Dr. Ashok K.
Dhawan as a Invited Professor initially for a period of 6
months on applicable salary. i.e. his last pay drawn minus
full pension or Rs. 1 lac per month (whichever is less). It
was further RESOLVED that the period can be extended
by another 6 months, if needed. ' |

The Sceretory while presenting the item, requeated tha
members to consider the application of Mr. S. K. Jindal for
the post of Officer on Special Duty (Finance) in the

university.

The Vice Chancellor explained to the members that since
last six years, the University does not have any Finance
Officer and not even qualified Audit Officer. In view of
huge expected expenditure due to construction of main
campus and infrastructural development, the University
needs a person/officer with finance background who can
assist the University in carrying out financial matter in
relation to payments/expenditure.
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Other items:

Current Agenda

Item No EC:14:2015:23C

23.1C

To consider the signing of
Memorandum of
Understanding (MoU)

between Central University
of Punjab, Bathinda and
Centre for Rural Research
and Industrial

Development, Chandigarh .

23.2C

List of experts for faculty
and administrative
positions

He further explained that Mr. S. K. Jindal who has a vast
experience in financial matters as Additional Director in
Finance Department of Punjab has applied for the post of
Finance Officer in the University. He was also associated
with development of Integrated Financial Management
System (IFMS) and Employees & Pensioner Database

Project (EPDP).

Therefore, it is suggested that application of Mr. S. K. Jindal
be considered for appointment as Officer on Special Duty
(Finance) to get the benefits in financial matters from his
vast experience and leadership.

After discussions, the EC RESOLVED to approve the
appointment of Mr. S.K. Jindal for one year or till the post
of Finance Officer is filled up on regular basis, whichever is
earlier on salary as per rules i.e. his last pay drawn minus full

pension.

It was further RESOLVED to look into for a suitable person
for appointment as an Audit Officer in the university to
maintain desired transparency of accounts as soon as

possible.

The Secretary brought to the notice of the Council that the
University is in process ot signing MoU with Centre for
Rural Research and Industrial Development, Chandigarh.

The Vice Chancellor explained that the purpose of this
MoU is to promote cooperation between two
organizations in the field of education and research and
development of cooperative efforts to enhance the
academic interchange between the two institutions.

The Council RESOLVED to approve the signing of MoU with
Rural Research and Industrial Development, Chandigarh as

per Annexure 17.

The Vice Chancellor informed the Council that the list of

Visitor’s Nominees for faculty as well as administrative
positions has been received by the university.

He also informed that the application received for the post

of Registrar and Controller of Examinations have been
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scrutinized. For conducting the interviews for these posts a
selection committee is to be constituted by the EC. He
shared that two members of the EC were approved in 12t
meeting dated 9.12.2014 vide Item No EC:12:2014:5.3. As
per rules, in addition of two EC members, the selection
committee needs one expert from outside the university.
He suggested that some senior/retired well known persons
like the following should also be considered:

1. Prof. K. N. Pathak, Professor Emeritus &
Former Vice-Chancellor, Panjab University, Chandigarh.

2. Prof. R.P. Bambah, Professor Emeritus, Former Vice
Chancellor, Panjab University, Chandigarh.

3. Prof. S.S. Boparai, Former Vice Chancellor, Punjabi

University, Patiala.
4. Prof. H.S. Soch, Former Vice Chancellor, Guru Nanak Dev

University, Amritsar.

After discussion, it was RESOLVED that any one expert out
of the above mentioned names be called as expert for the
interview which be fixed as early as possible but as per the
convenience of Visitors’ Nominee.

The Chairman stressed and prayed that the experts for the
task of selecting faculty position should be of high academic
standards who can’t be influenced by external pressures

and recommendations.

He further admitted that the list of suggested subject
experts earlier approved by the EC for selection of faculty
positions is insufficient, because they are only the members
of Executive Bodies of INSA. As they are very senior people
they might not be available for selecting junior level faculty

positions.

He further stated that the Academic Council in its 6%
- meeting dated 5.3.2015 has recommended that the subject
experts should, as far as possible, be well known and be the

Fellows of any of the official Academies in India i.e. Indian -

National Science Academy, New Delhi, Academy of Sciences,
Allahabad, Indian Academy of Sciences, Bangalore, National
Academy of Agricultural Sciences, New Delhi, Indian Council
of Social Sciences Research, New Delhi and Sahitya
Academy. He reiterated that the subject experts should be
such, who could not be influenced or yield to pressures or

recommendations.

He further stated that depending upon the subject
specialization the recommended experts as far as possible
should not be less than the Fellows of any of the official

academies.
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23.3C

To consider the award of
Honorary Degree to the
renowned academician.

23.4C

To consider the
participation of university
in Central Universities
Common Entrance Test
(CUCET-2015)

Item No EC:14:2015:24C

Fixing date of the next
meeting of the Executive
Council.

For Informaticn

of the Chairman it was

Appreciating the reqguest
approve the

unanimously RESOLVED to accept and
suggestions of the Vice Chancellor. For selecting the faculty
the Vice Chancellor was authorised to invite subject experts
who are Fellows of the Academies (as far as possible) or
even non-fellows in rare cases where he so deems fit.

The Vice Chancellor shared the idea of awarding a doctoral
degree (Honoris Causa) to one/two or more people of
academic ieadership or wait for a few years.

After discussions, it was unanimously RESOLVED to
postpone this matter to the next year for time being.

The Vice Chancellor shared that on the lines of earlier
desire of the MHRD, the university is thinking of
participating in the Central Universities Common Entrance
Test (CUCET-2015) for the admissions of upcoming
academic session 2015-16, being coordinated by Central

University of Rajasthan.

He also informed the committee that the CUCET in 2013
was also organized by Central University of Rajasthan in
which CUP also participated. He explained that there was
more of fiasco, unfortunately. The CUP had contributed Rs.
15 lac. The balance from the participating fee which is Rs.
10.00 Lacs (approx.), has not been remitted so far.

After discussions, the Commlittee suggested that the
university may participate in the CUCET-2015 but the fresh
payment be released only after the receipt back of the
previous balance amount Rs.10.00 Lacs (approx.) with
detail of expenditure be from the CU Rajasthan.

The Committee RESOLVED to approve the participation of
university in the CUCET-2015 and FURTHER RESOLVED
that the university may also follow its own mechanism for
filling up the vacant seats as per the Central Universities

Act.

The Council authorised the Vice Chancellor to fix the next
date of meeting of Executive Council as per need.
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Item No EC:14:2015:1i

_TO_ -mform about the The Secretary informed the Council about the joining of
joining  of contractual contractual Non-teaching staff.

Non-teaching staff.
A. The Council Vide Item No. EC:13:2015:13C considered

the Biodata of Dr. Mridula Mittal for the appointment of
Medical Officer.

Dr. Mridula Mittal has joined as Medical Officer on part
time basis w.e.f. 02.03.2015.

B. The Council vide Item No. EC:12:2014:2 (b) had allowed
the Vice Chancellor to re-appoint the non-teaching
contractual staff after break in service for a day or two,
on same terms and conditions at a time for a period of
89 days or till the appointment of regular staff is made

whichever is earlier.

Consequently, following contractual appointment of
‘non-teaching staff made after the last meeting of the EC

as under:

Name Position Date of joining

Mr. Lakhvir Singh Data Entry Operator 23.02.2015

The Council NOTED the joining of the above teaching and
non-teaching staff on contractual basis.

The meeting ended with thanks to the Chair.

SD/-
(Prof. R.C. Sharma)
Registrar (Secretary)

Proceedings Approved
SD/-

Prof. R. K. Kohli
Vice Chancellor & Chairman Executive Council
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Annexure-1

Actions Taken on Executive Council Decisions during its 13" Meeting

l Item No.

Decision in Brief

Action Taken

Item No. EC:13:2015:1C

The Council deferred the item for want of more
documents.

Item No. EC:13:2015:2C

The Council resolved that the university should
follow the prescribed rules for reimbursement
of the telephone allowance to non-teaching staff
as per Government of India rules.

Implemented

Item No. EC:13:2015:3C

The Council resolved to segregate the non-
teaching positions which are covered by the
UGC regulations and adopt them without any

changes.

Further, the Council resolved that suggestions, if

any, received from Dr. K. K. Bajaj be
incorporated if felt justified by the Vice
Chancellor.

As no suggestions received from
Dr. K. K. Bajaj, Cadre Recruitment
Rules approved in Executive
Council sent to UGC

Item No. EC:13:2015:4C

The Council considered the requirement of
technical and non-technical positions and
present work load with the various university
departments and resolved to approve
recruitment of above teaching and non-teaching
positions on contractual basis on consolidated
salary or as per rules. In case of deputation or
superannuation on the salary as Govt. norms.

Advertised and interviews
conducted on 20.2.15

Item No. EC:13:2015:5C

The Council pursued the minutes of the BAC and
approved them.

The Council also resolved to approve the list of
newspapers for insertion of Advt. inviting
tenders for construction.

Tender advertised on.13.2.15 and
process completed.

Itern No. EC:13:2015:6C

The Council proposed to Invite the Visltor,
Hon’ble President of India, Shri Pranab
Mukherjee as Chief Guest Madam Smriti Irani,
Hon’ble Minister of Human Resources and Shri
Parkash Singh Badal, Hon’ble Chief Minister of
Punjab for the following activities:

1. Foundation Day Function

2. First Convocation

3. Laying of Foundation Stone of new
campus

The members unanimously resolved after
discussions to wait for the response of the
Visitor, Hon’ble President of India, Shri
Pranab Mukherjee as Chief Guest for the
above three functions of the University, as
per availability of the Visitor.

As Hon’ble Presldent of India was
not able to grace the occasion
due to some preoccupations, the
University invited Prof. S. S. Johl,
Chancellor of University, as Chief
Guest for the Foundation Day
Function

Item No. EC:13:2015:7C

The Council appreciated the efforts and
unanimously resolved to approve and
encourage the activities of the Innovators
Club of the university on 22" January 2015.

Noted




[ 1tem No. EC:13:2015:8C

The Council unanimously appreciated the
efforts and resolved to approve the signing
of Memorandum of Understanding (MoU) as
a part of Rashtriya Aavishkar Abhiyan, an
initiative of MHRD with the selected school

and colleges in the region.

MoU signed with four schools/
colleges

Item No. EC:13:2015:9C

After deliberations, the Council unanimously
resolved to approve the recommendations
of the committee and approved the minor
inclusion/modification in the Clause No. 2.3
of M.Phil.-Ph.D. Integrated Programme
Rules and Regulations.

Implemented

Item No.
EC:13:2015:10C

The Council resolved unanimously to adopt
and implement the Aadhar enabled Bio-
metric Attendance System (AEBAS) as a part
of Digital India program introduced by the

Ministr_y.

Under implementation

Item No.
EC:13:2015:11C

The Council unanimously resolved after
discussions, to approve the panel as
suggested by the Academic Council and
authorize the Vice Chancellor to Selection
Committee out of the list as per his wisdom
and availability of the experts to the
selection committee for various faculty

positions.

Implemented

Item No.'
EC:13:2015:12C

The Council took a serious view of the
matter and resolved to authorize the Vice
Chancellor to write a letter to the concerned
Chief Engineer and the Director General,
CPWD, ensuring the timely completion of
the contract with good quality of material
and workmanship.

The senior officers be also requested to take
personal interest and regularly visit the site
for proper regular monitoring. A copy of the
letter be sent to the MHRD was also further

resolved.

It was also resolved to send a copy to BAC
for further action in this regard.

Letter sent to Chief Engineer

Regular visit by representative of
CPWD.

Conveyed to BAC

Item No.
EC:13:2015:13C

After discussions, the Council resolved to
approve the appointment of Dr. Mridula
Mittal to the post of Medical Officer on full
time/part-time basis on contractual basis for
12 months or till the post is filled up on
regular basis, whichever is earlier.

' The Council advised to ensure that she be
| asked to stay on the campus or be available

Appointment letter issued.




in a few minutes on call.

Item No.

EC:13:2015:14C

After discussion, it was resolved that in
anticipation to the approval of the Academic
Council, as recommended by the committee
constituted  for  this  purpose  the
modifications in the existing M.Phil.-Ph.D.
Integrated Programme Rules and
Regulations vide clause No. 2.1 {Sub-section
(1) (b) of Section 28 of the Central
Universities Act, 2009} be accepted.

Implemented

Item No.
EC:13:2015:15C

The Council considered and resolved to
approve the grant of Liveries to Group-C/D
employees i.e. Drivers/Tractor drivers
peons/Office Attendants/Multi-tasking staff
at Central University of Punjab, Bathinda.

Implemented

Item No.
EC:13:2015:16C

The Council resolved to not to approve the
request of compensatory leave in lieu of
attending the university on holidays.

It is only under exogenous that the staff and
faculty is asked to attend the university.

Noted

Ifem No.
EC:13:2015:17C -

The Council considered the candidature of
Dr. AK. Jha, for the post of Registrar of the
university and resolved that he may be
considered while conducting interviews for

the post of Registrar.

Noted

Item No.
EC:13:2015:18C

The members considered the candidature of
Dr. S.C. Sharma and resolved that he may be
considered for appointment as Consultant
on contractual basis @ Rs. 50,000/- pm fixed
as given to other consultants initially for a
period of 1 year subject to the condition
that he will be able to stay for at least 3
weeks working in a month here with
minimum 20 days working in a month here.
He could be given accommodation on the
campus, if available.

Appointment letter issued

Any other item with the permission of the

EC:13:2015:20C

Chancellor to fix the date of the next
meeting of the Council.

Item No.
EC:13:2015:19C Chair.
Item No. The members authorized the Vice | -

Item No EC:13:2015:1-R

The Council ratified the Minutes of 10t, 11t
and 12t Executive Meetings.

Noted

Item No.EC:13:2015:1-]

The Council noted the Actions Taken on the
decisions Executive Council in its 10%
Meeting held on 28" August 2014.

Noted




[ 1tem No.EC:13:2015:2-|

The Council noted the Actions Taken on the
decisions Executive Council in its 11
Meeting held on 25™" November 2014.

Noted -

Item No.EC:13:2015:3-1

The Council noted the Actions Taken on the
decisions Executive Council in its 12t

{ Meeting held on 9*" December 2014.

Noted

ltem No.EC:13:2015:4-1

The Council noted the joining of Dr.
Satvinderpal Kaur as Associate Professor and
Dr. Jubilee Padmanaban as Assistant
Professor in the Centre for Education on

regular basis.

Noted

Item No.EC:13:2015:5- |

The Council noted the joining of the
teaching and non-teaching staff on
contractual basis appointed after last
meeting of Executive Council.

Noted

Item No.EC:13:2015:6-1

The Council noted that the Rashtriya
Aavishkar Abhiyaan Committee of Central
University of Punjab visited the RBDAV
School, Bathinda in two phases on 17" and
19t December 2014 and delivered lectures
on various current and upcoming issues.

Noted
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14th Executive Council

Progress Report after the last meeting dated 14 January, 2015
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Description of the University .
logo

The féathers - Depict pages of books
repre-senting social and other streams.

- Centre Flask — Depicts pure and applied
sciences.
Circle on the top - Depicts engineering

~ sciences.
Symbol in circle- It indicates nuclear and
other sciences.”
Two Leaves - Depict life sciences.
Peacock Formation - It represents
integration of all the faculties and diverse
educational fields.

6 March, 2015 = ;
at ; uﬁ?\?fg&tﬁ%y = Green Colour - Hints at concern for
Indian National Science Academy (INSA) “OF PUNJAB - environment and ecology.
New Delhi

No. of courses offered

30 -

25
20

15

5
0

Only Masters & Ph.D.

25
integrated Courses
: 20
12
; 10
| : ; I
s -

e 2009-10 2010-11 2011-12 201213 2013-14 2014-15

Schools and Centres (Sciences)

School of Basic and Applied Sciences
a)Centre for Biosciences
b)Centre for Chemical and Pharmaceutical Sciences
c)Centre for Physical and Mathematical Sciences
d)Centre for Computational Sciences

School of Emerging Life Sciences Technologies
a)Centre for Genetic Diseases & Molecular Medicine
b)Centre for Bioinformatics

School of Health Sciences
a) Centre for Human Genetics

School of Engineering and Technology
a)Centre for Computer Science and Technology

School of Environment and Earth Sclences
a)Centre for Environmental Science and Technology

Schools and Centres {Humanities)

School of Global Relations
a) Centre for South and Central Asian Studies
School of Information & Communicative
Sciences
a) Centre for Education
School of Languages, Literature and Culture
a) Centre for Punjabi Language, Literature and Culture
b)Centre for Comparative Literature
c)Centre for Museology, Archeology & Conservation
School of Legal Studies and Governance
a)Centre for Environmental Law
School of Social Sciences
a) Centre for Economic Studies

New Courses for Academic Session 2015-2016
Hu N
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2010-11 3 22 600 4GSR =Council of Scientific and Industrial Research
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;‘ 22173 Books
] 9667 E & Print Journals
Ason 24.12.2014
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Initiatives for Inspiration & Innovation

» Environmental Sciences and Technology, Lifesciences &
Chemical and Pharmaceutical Sciences are identified for
developing as Centres of Excellence

- Inspired Teachers Network established

« Innovators Club established
+ 2nd |nnovators Day organized on 22 January, 2015

« Rashtriya Avishkar Abhiyan has been initiated
» Lectures delivered at schools by the faculty
* MOU signed with four schools/colleges to promote research
+ Laboratoiy inauguration on 22 January, 2015 to facilitate school and
college going students under MOU.
+ Further Expansion Progarmme.

+ Examination Reforms
+ Choice Based Credit System
* Introducing Continuous Evaluation System
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Connecting with Community h-index of New Central Universities
« 2" |nnovators Day . Source: Elsevierinc., USA
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institutions & Schools
visited CUP
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— Help in studies by the
university students
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CU Gujarat_|_140 . = T
CU Bihar 105 Central University of Jharkhand 401 Ential Driversioval famnd 237
CL;:‘;?:;\MI o Central University of Orissa 2286 |
CU Orissa 3 i Central University of Bihar 483 i
i CU Jammu 4 [ Contral University of Tamil 508 =Central University of Kashmir 2321
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Top 15 Central Universities of India: CUP Research Strength
Research Gate Corp., USA
ame of Thea e are 500 Funding Agencies
! 200 DST:
i 1 1922 Universi gufDeI i 7,381.12 700 MOES:
o~ 6,891.8 i UGe:
{3 1920 Aligarh Muslim University 4,688.72 oy GBT:
4 1974 University of Hyderabad 3,934.20 400 ICMR:
5 1969 Jawaharlal Nehru University 3,476.85 200 ICSSR:
2,327.96 200 CUPB:
1,948.52 100 20 &8 RSM:
1,766.11 0 o Alzheimer’s
. iatie
1,:346:34 Faculty  Noof projects Amountin | Assocation, USA
3'3‘-’13-351 Members Lakhs e
1 1973 North Eastern Hill University 1,306.78 .
32 1346 Dr. Harisingh Gour University 848.41 + Every regular Faculty member (40 in total) has at least one research project
A 1994 Assam University 749.93 * 40 teachers (including 1 contractual) have 49 projects
14 2009  Central University of Punjab 696.67| * Total Amount Rs 8.3848 Crores
! 15 1996 Babasaheb Bhimrao Ambedkar University 631.3 * Average project grant with each faculty member Rs 20.962 Lakhs
Ason 22.11.2014
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2 Innovators Day Celebration

To promote enthusiasm of school and college students in research
sector, Central University of Punjab successfully organized 2n¢
Innovators Day on 22-01-2015 at City Campus.

VC & Chief Guest watching at models Prof. K.K. Bhutani delivering lecture on the
designed by students during exhibition. subject during the programme.

MOU’s to Promote Research Aptitude

To provide research facilities to government and other school
students by the university, “Four MQOU’s to-promote” research” has
singed and a exclusively lab for school/college students inaugurated
on 2" |nnovators Day at the university campus observed on 22-01-

2015.

CUPS authority and school officials during Moments during exchanging of MOU’s.

signing of MOU.

66" Republic Day Celebration

Central University of Punjab observed “66% Republic Day with full
enthusiasm at City Campus” on 26-01-2015 (Monday)

VC saluting National Flag and chief guest during
Republic Day .

Workshop on Water Quality and Health
To create awareness in the school teachers about water born
deceases, Central University of Punjab organized a National level
workshop on “Training the Trainers: Water Quality and Health” and
Prof. V. K. Garg of Guru Jambeshwar University, Hisar was guest
speaker on 11-02-2015.

2 s

e

Prof. V. K. Garg during the workshop Guest speaker being facilitated

Guest fectures

Prof. §. C. Sharma, Senior Vice-President International Society of
Environmental Botanists & former Dy Director NBRI,CSIR, Lucknow
delivered lecture “Taxonomy of Ornamental Plants-Case study of
Bougainvillea” on 19-02-2015.

Prof. S. C. Sharma during lecture Faculty and students during the lecture

Inauguration of Human Rights Course

Delivering duties for the society, Central University of Punjab
introduced three months Diploma course in “Human Rights and
Duties” on 21-02-2015 (Saturday).

Dr. Puneet Pathak delivering course Participants during the course launch
structure to new entrants %
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International Mother Language Day 6t Foundation Day : Declamation &

To promote mother tongue, Central University of Punjab organized a Drawing Competition

programme to Celebrate “International mother Language Day”,
where participants expressed their views and concerns to promote
mother tongue on 21-02-2015 (Saturday).

Declamation and Drawing competition organized by the faculty
members during Foundation Days celebration at the university
campus to promote young and talented students on 23-02-2015 .

Student during declamation programme School kids designing imagination world

Dr. Rajinder Kumar sharing views during Participants during the programme 3 2
the programme during the competition
Annual Sports Meet to Promote Fitness Sixth Foundation Day Lecture Series- |
Two days Sports Meet organized on 24 & 25% February, 2015. Prof. Narpinder Singh, Senior Professor, Guru Nanak Dev University,
Executive Director, NIS, Patiala, Mr. S. S. Roy and Coach of Indian Amritsar delivered lecture “Food Security & Post Harvesting
Boxing Team, Mr. Gurbaksh Singh Sandhu and International boxer Chaillenges” on 23-02-2015..

Mr. Shiv Thapa were guests on closing event on 25-02-2015 .

Prof. Narpinder Singh during the lecture Prof, Narpinder Singh being facilitated

6" Foundation Day Lecture Series- Il

Sixth Foundation Dav Lecture Series - 1l Dr. Raj Bahadur, Vice-Chancellor, Baba Farid University of Medical
Sciences delivered lecture “Journey of Spinal Surgery in india”
during Foundation Days series programme on 27 -02-2015.

Prof. Ashok K. Dhawan, Member Advisory Board and Senior
Consultant R & D, KamTek Inc. (KTl), Frederick, MD 21703,
usAa

Plant Cell and tissue Culture: A Decade of Pursuits and
Passion

Date: 26.02.2015

Dr. Raj Bahadur during the seminar Guest speaker being honoured by the
competent authority
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Solo Singing Competition

Under 6™ Foundation Days series programme, cultural evening
organized at the university auditorium. Faculty and students
participated and Dr. Yograj Saini, Principal Commissioner, Income
Tax, Bathinda was Chief Guest on 27-02-2015 (Friday).
’ . g

sy

Guest observing the cultural pregramme

Girl Students presenting solo song

6" Foundation Day : Cultural Programme

Under Foundation Days series programme, cultural evening
organized at auditorium where faculty and students jointly
participated and Dr. Yograj Saini, Income Tax Commissioner,
Bathinda, was Chief Guest on 27-02-2015 {Friday).

Girl Students delivering social message Students presenting Traditional Dance
during cuftural programme Bhangra

Foundation Day Concludes
Internationally acclaimed agriculture economist and chancellor of
the university Prof. S. S. Johl was chief guest of the concluding
Foundation Day progarmme held at the university. During the
programme, Prof. S. S. Johl also launched new website of the
university. Prof. R. K. Kohli and Madam Dr. Kumkum Kohli also
blessed the function with their presence on 28-02-2015 (Saturday).

international Woman'’s Day Celebration
A function on International Woman’s Day organized to honor
courage, bravery and sacrifices of women for family and in the
formation of society. Dr. Jatinder Kumar Jain, IG Vigilance was the
chief guest. Prof. R. K. Kohli and Madam Dr. Kumkum Kohli graced
the occasion on 4-03-2015 (Wednesday).

Female faculty and students during song
presentation

Blgnitaties during the programime

Special Extension Seminar
Prof Rajesh Gill, Department of Sociology, Panjab University,
Chandigarh was the key guest in special extension seminar where
she deliabrted on subject Education and Gender Sensitivity. Prof. R.
K. Kohli and Madam Dr. Kumkum Kohli graced the occasion on 05-
03-2015 (Thursday).

Dignitaries during the programme Guest Speaker being facilitated

Annual Report and Financial Report: 2013-14

As per the directions of MHRD, Annual Report 2013-14, Annual
Report 2013-14 Hindi and Annual Financial Report 2013-14
(Bilingual) published in month of November 2014 carrying
educational, general and financial activities of the university leading
towards progress.

Annual Report 2013-14 Annual Report 2013-14 Financial Report 2013-14
English Hindi Bilingual
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Central University of Punjab, Bathinda

Proceedings of Sixth Meeting of the
ACADEMIC COUNCIL
held on 05.03.2015 at 11:00 a.m.

at Conference Room of the University at City Campus, Mansa Road, Bathinda

Following members were present:

Prof. R. K. Kohli
Prof. S. K. Salwan
Prof. Abdul Wahid
Prof. Veer Singh
Prof. R. K. Tuli

Prof. P. Rama Rao
Dr. Zameer Pal Kaur
Mr. R. C. Sharma

Item No. AC:6:2015:1

Item No. AC:6:2015:2

Item No. AC:6:2015: 3

Vice Chancellor (Chairman)
Member

Member

Member

Member

Member

Member

Registrar (Secretary)

Welcome address by the Vice Chancellor (Chairman)

The Vice Chancellor (Chairman) heartily welcomed the members of the Academic Council
and opined that the university would benefit immensely from their visionary advice. He
further welcomed them to the Sixth meeting of the Academic Council and thanked them
for sparing their valuable time from their busy schedule to participate and help the

university in taking appropriate decisions.

To confirm the minutes of Fifth Academic Council meeting held on 15.11.2014.

The Secretary proposed to confirm the minutes of the Fifth meeting of Academic Council
as there had been no comments from any of the members except for Item No.
AC:5:2014:12 (placed at Current Agenda Item No. AC:6:2015.14.1. It is requested that the
title “Proposed Title for 2015-16 onwards” may please be treated as “Proposed Title for

2014-15 onwards”.
The Committee RESOLVED to confirm the minutes of the Fifth Academic Council meeting
held on 15.11.2014 after incorporating in the item No. 14.1.

To note Actions Taken on the decisions of the Academic Council in its Fifth Meeting

held on 15.11.2014.

The Secretary presented the Actions Taken Report on the decisions of the Academic
Council in its Fifth Meeting held on 15.11.2014.

After diséussions on the items, the Council noted and RESOLVED to confirm the Actions
Taken on the decisions of the Academic Council in its Fifth Meeting held on 15.11.2014.

To note the report of Vice Chancellor on the progress of university since the last meeting
of the Academic Council held on 15.11.2014.

The Vice Chancellor made a PPT presentation before the Academic Council to demonstrate
the progress of the University since the last meeting of the Academic Council on 15.11.2014.

The.members appreciated the progress made by the university and complemented on
best research output in comparison to other Central Universities

Annexure-1

Annexure-2




Item No. AC:6:2015:4

Item No. AC:6:2015:5

6" Meeting of Academic Council

Choice based Credit System to be followed from Academic Session 2015-16.

The Secretary presented the matter before the Council for consideration and approval
to adopt Choice based Credit System to be followed from Academic Session 2015-16.

The Chairman shared that the University Grants Commission (UGC) has initiated several
measures to bring equity, efficiency and excellence in the Higher Education System of
country. The UGC has therefore formulated various regulations and guidelines from time
to time to improve the higher education system and maintain minimum standards and
quality across the Higher Educational Institutions (HEIs) in India.

While the HEIs must have the flexibility and freedom in designing the examination and
evaluation methods that best fits the curriculum, syllabi and teaching—learning methods,
there is a need to devise a sensible system for awarding the grades based on the
performance of students. Presently the performance of the students is reported using
the conventional system of marks secured in the examinations or grades or both.

The conversion from marks to letter grades and the letter grades used vary widely across
the HEIs in the country. This creates difficulty for the academia and the employers to
understand and infer the performance of the students graduating from different

universities and colleges based on grades.

The grading system is considered to be better than the conventional marks system and
hence it has been followed in the top institutions in India and abroad. So it is desirable
to introduce uniform grading system. This will facilitate student mobility across
institutions within and across countries and also enable potential employers to assess
the performance of students. To bring in the desired uniformity, in grading system and
method for computing the cumulative grade point average (CGPA) based on the
performance of students in the examinations, the UGC has formulated these guidelines.

The Vice Chancellor further informed the Council that during the Conference of the Vice
Chancellors held on 4-5 Feb 2015 at Rashtrapati Bhavan, New Delhi, it was recommended
that Choice Based Credit System must be implemented from the academic year 2015-16 in

all the Central Uiniversities.

Accordingly, it is proposed to adopt Choice Based Credit System from Academic Session
2015-16 as per UGC Guidelines on Adoption of Choice Based Credit System.

The Council RESOLVED to recommend the Choice based Credit System to be followed from
Academic Session 2015-16.

To seek approval regarding rounding off the Weighted Average Marks (WAM) in existing
system and implementation of 10 Point scale system w.e.f. next academic session i.e.

2015-16.

The Secretary brought to the notice of the AC members the matter of rounding off
Weighted Average Marks (WAM) in existing system and implementation of 10 Point scale

system.

He explained that vide Clause 6.1 (ii) of UGC Guidelines on Adoption of Choice Based Credit
System, the UGC recommended all Central Universities to adopt 10 point grading system

with the following letter grades

After discussions, the Council RESOLVED to recommend the WAM in existing system and
implementation of 10 Point scale system as per the UGC guidelines from academic session
2015-16 and FURTHER RESOLVED to amend correction at Page No. 11 as detailed below.

Page ii of 10
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Item No. AC:6:2015:6

Item No. AC:6:2015:7

6t Meeting of Academic Council

| Letter Grade (As per UGC) Grade point (As per UGC)
f O  Outstanding 10
] A+  Excellent 9

A Very good 8

B+ Good 7

B Above Average 6

C Average 5

P Pass 4

F Fail 0

Ab  Absent 0

To consider minor amendment in the Rules and Regulations for M.Phil.-Ph.D. Integrated
Programme already approved vide item No. AC:3:2012:13.4 in the Third Meeting of the

Academic Council held on 10.03.2012.

The Secretary informed the Council in view of the requests and career of the students the
clause No. 13.15 of the rules and regulations for M.Phil.-Ph.D. Integrated Programme
(Annexure 10 of item No. AC:3:2012:13.4) minor amendment in the Rules and Regulations
for M.Phil. = Ph.D. Integrated Programme. He requested that this amendment may be

allowed as under: .
Existing Proposed
13.15 13.15
A student with a backlog can repeat End A student with a backlog can repeat End
Semester Examination of a course for Semester Examination of a course for
maximum of two chances, excluding the 1st maximum of two chances, excluding the
appearance, in the subsequent 1st appearance, in the subsequent
supplementary examination or regular End supplementary examination or regular
Semester Examination without putting in End Semester Examination without
any additional attendance. The marks of putting in any additional attendance.
Continuous  Internal Assessment as The marks of Continuous Internal
applicable shall however, be carried Assessment as applicable shall however,
furward In such caseas, ha carvled  farward i osuch  Cases
*Provided that on the recommendation
of the Coordinator of centre and Dean
of concerned School, the Vvice
chancellor, on merit of individual case,
may consider giving one final chance
(mercy chance) to the student.
*amendment

The Council considered and RESOLVED to recommend the amendment in the Rules and
Regulations for M.Phil.-Ph.D. Integrated Programme already approved vide item No.
AC:3:2012:13.4 in the Third Meeting of the Academic Council held on 10.03.2012.

To approve and recommend the adoption of rules for awarding the Gold Medal and Merit
Certificate and to recommend the names of those students who became eligible for Gold

Medal/Merit Certificate.

The Secretary brought to the notice of the Academic Council that a Committee was
constituted to frame the rules for awarding the Gold Medals and Merit Certificates to the

meritorious students.
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Item No. AC:6:2015:8

6 Meeting of Academic Council

Pageivof 10

The Council RESOLVED to approve the following recommendations of the committee and  Annexure 5

recommend the EC for its approval:

1. The student should have secured highest OWAM/OGPA in his/her
programme but not less than OWAM of 75.

2. OWAM of two or more student are same then OWAM will be calculated in
decimal Paint.

3. If OWAM as calculated in point 2 above also happens to be same then gold
medal will be shared among such students.

4. To be eligible for gold medal, a student must have passed in each paper in
first attempt i.e. has not taken any re-appear or supplementary examination.
The student should have not repeated any course.

5. In case a student has taken improvement examination, his/her marks before
the improvement will be considered for awarding of gold medal.

6. Any student found indulged in misconduct, indiscipline or ragging or have
been rusticated/suspended/expelled will not be eligible award of gold medal.

7. The student must have passed the programme in minimum stipulated time
i.e. has not availed extension of one or mare semester.

8. The gold medal shall be made of 9 carat gold weighing 15-20 grams. On one
side the insignia of the university and of the other the name of the student,

year of completion of the programme shall be inscribed.

The Council FURTHER suggested that if more than one student is eligible for Gold Medal,
both will get the Medal of same size and specifications as recommended in the
proceedings of the internal committee. It further approved the names of students from
different courses of the batches 2009-10, 2010-11, 2011-12 and 2012-13 wherever

applicable as per the list (annexure-6)

To consider the list of students to whom degrees are to he awarded in the First
Convocation of the University.

Ihe Secretary requeésled 1or approval of the Academic councll the followlng number of
students in different courses (as on 27-02-2015) as per the list of names (annexure-7) who
are eligible for the award of degree in forthcoming first convocation of the university:

Name of Course No. of students
M. Phil. 120

M. Tech. 17

M. Pharm. 16

M. Sc. 24

LL. M. 13

Total 190*

*Out of 190, dissertation reports of 3 students are awaited.

During discussion, the Vice Chancellor shared with the members that vide directions form
the worthy Chancellor, the university had written letters to the MHRD and the Secretary
of the Visitor requesting for an appointment for extending a formal invitation to His
Excellency, Shri Pranab Mukherjee, Hon’ble President of India to visit our university for
laying the foundation stone of new campus and be Chief Guest of the First Convocation

Ceremony of the university.
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Item No. AC:6:2015:9

Item No. AC:6:2015:10

Item No. AC:6:2015:11

Item No. AC:6:2015:12

6" Meeting of Academic Council

He shared that on 11" March at 3:00 p.m. he had met Madam Omita Paul, Secretary to
the Hon’ble President of India, in her office in Rashtrapati Bhavan to request for some

early date for the visit of the Visitor.

She acceded to the request and consented to work out for an early date for the visit. The
members appreciated the efforts.

The Council considered and RESOLVED to recommend to the EC the list of students to whom
degrees are to be awarded in the First Convocation of the University.

To approve the Rules and Regulations for Ph.D. programme.

The Secretary proposed that there is a requirement of Rules and Regulations for stand-
alone Ph.D. programme. He also shared that till date we have M.Sc./M.A.-M.Phil.-Ph.D.
Integrated programme. Since it is a new university with limited faculty and
infrastructure and the courses are of different duration, we need to introduce
standalone Ph.D. programme to attract meritorious budding students. For such

students we have no Rules/Regulations in place so far.

The Council RESOLVED to recommend the Rules and Regulations for Ph.D. programme
which are as per UGC guidelines to govern the Ph.D. rules and suggested that in Rules and

Regulations for Ph.D. Programme.

To consider transfer of the M.A. Sociology programme from the Centre of South and
Central Asian Studies to the Centre for Social Studies in the School for Social Sciences.

The Secretary requested the members to consider the for transfer of M.A. Sociology
programme from the Centre of South and Central Asian Studies to the Centre for Social

Studies in the School for Social Sciences.

The Council after discussion RESOLVED to approve to recommend to the EC the transfer
of the M.A. Sociology programme from the Centre of South and Central Asian Studies in
the School for Social Sciences to the Centre for Social Studies under the same School for

Social Sciences.

To start the Ph.D. programme in the following:
a) Ph.D.in Comparative Literature
b} Ph.D. in Economics

The Secretary requested the Council that the university plans to start the Ph.D.
programme in (a) Comparative Literature and (b) Economics.

The Chairman shared with the members that there is a requirement of standalone Ph.D.
programmes.

After discussions, the Council unanimously RESOLVED to approve to recommend to the
Executive Council to start the Ph.D. programme in the above mentioned courses - Ph.D. in
Comparative Literature and Ph.D. in Economics.

To approve the starting of new courses.

While presenting the item the Secretary requested the members to consider the start of
following new courses whenever possible with 15 seats each in various streams from

academic session 2015-16.
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a) M.A.in Hindi

b) Ph.D.in Hindi

c) M.A.in Music

d) M.A.in Fine Arts

e) M.A.in Theatre

f)  M.A. in Philosophy

g) M.A.in Sociology

h) M.Sc. in Earth and Geological Sciences

i) M.Sc. in Physical Education and Sports Science
The Vice Chancellor expressed the need to start these courses in view of their and balanced
development of the university, w.e.f. the next session i.e. 2915-16.
The Council RESOLVED to approve and recommend the start of the above proposed new
courses with 15 seats in each from academic session 2015-16.

Item No. AC:6:2015:13 To consider appointments of the renowned educationists as Visiting Professor.
The Secretary requested the Council to consider the appointments of renowned
educationists as Visiting Professors/Adjunct Professors.
The Chairman also suggested the members that some senior educationists/academicians
from India and abroad who can contribute a lot in Academic pursuits of the university in
different fields and can guide the junior faculty for development of the university in
various academic fronts are urgently required. The appointment of Visiting Faculty will
Annexure 9

add to the ranking of the university as well.

After discussions, the Council RESOLVED to recommend the list of the renowned
educationists as Visiting Professor and also authorized the Vice Chancellor to form an
internal  sub-committee to consult, recommend/select and invite Visiting
Professors/Adjunct Professors from the list and from amongst the following:

Distinguished academician
Fellows of Academics

Professor Emeritus
Distinguished Scientists of National/International Laboratories/ Institutes.

Former Vice Chancellors and Directors

GE W e

Item No. AC:6:2015:14 Current agenda, if any.

Item No AC:6:2015:14.1 To consider the change in the nomenclature some of the courses. (As per
the minutes of the Board of Studies)

The Secretary informed the Council to consider the change in the
nomenclature of some of the courses, which were approved in the 5%

meeting of the Academic Council dated 15.11.2014.

The Council RESOLVED to recommend to the EC the request for the change
of title as “Proposed Title for 2014-15 onwards”.




6™ Meeting of Academic Council

Iltem No AC:6:2015:14.2 To consider the proposal of teaching positions in Centre for Education to

Item No AC:6:2015:14.3

initiate the two year M.Ed. program from academic session 2015-16.

The Secretary requested the Council to consider the urgent need of teaching
positions in Centre for Education toinitiate the two year M.Ed. program from

academic session 2015-16.

The Vice Chancellor explained the members that the university is in process
to start two year M.Ed. program from the academic session 2015-16. In view
of NCTE Regulations 2014 notified vide letter No. 51-1(2014)-NCTE (N&S)
dated 28.11.2014 (copy enclosed), the sanction for the following faculty is
required from UGC/MHRD, in addition to the present faculty in the Centre

for Education:

S. No. Position Approval required
1 Professor 01

2 Associate Professor 0

3 Assistant Professor 02

The Council considered and RESOLVED to recommend the proposal of
teaching positions in Centre for Education to initiate the two year M.Ed.
program from Academic Session 2015-16.

To consider the utilization of sanctioned faculty positions of some non-
functional Centres (6 Nos.) out of approved Centres (20 Nos.) as faculty in
new courses to be introduced in academic session 2015-16.

The Secretary informed the House that in the second meeting of Academic
Council, 20 Centres were approved (list appended) under varinus Schools of
the university. However, the following Centres are not functioning presently:

Centre for Waste Management

Centre for Green Architecture and Landscape Design
Centre for Ancient and Modern Architecture

Centre for Museology, Archaeology and Conservation
Centre for Information Technology and Management
Centre for Historical Studies

ompk R e

It was also informed to the members that in the agenda Item No
AC:6:2015:14.3, due to typographical error “non-functional Centres” was
wrongly written as “Non functional Courses”. The same may please be read
as “Non-functional Centres” forthwith. The correction was allowed.

It is proposed that the sanction of faculty positions in each of the above
mentioned Centres (Professor 1, Associate Professor — 2 and Assistant
Professor — 4) be utilized as faculty in new courses to be introduced in
academic session 2015-16. The university may be allowed to send proposal
to the UGC, New Delhi, in this regard so that the same may be

implemented at the earliest.
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Item No AC:6:2015:14.4

Item No AC:6:2015:14.5

Item No AC:6:2015:14.6

6t Meeting of Academic Council
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He also requested that in lieu of the above non-functional Centres the new
courses be approved and resources allowed to be utilized. The AC Annexure 11
RESOLVED to approve the re-nomenclature of the Centres at CUPB placed
at Annexure-11 and accordingly recommend new courses/centres as per

Annexure-11.

The Council RESOLVED to allow the Vice Chancellor to send proposal to
the UGC, New Delhi with respect to sanction of faculty positions for the
above mentioned Centres.

To inform the Council about the proposal of establishment of Centre of
Hindi under 12" Five Year plan.

The Secretary brought to the notice of the Council that in view of the UGC
letter dated 22.8.2014 regarding the establishment of Centre of Hindi under
12' Five Year plan, the university plans to establish the Centre for Hindi and Annexure 12

has sent proposal to UGC on 9.2.2015.

The Council considered, noted and approved the proposal of establishment
of Centre of Hindi under 12 Five Year plan.

To consider the proceedings of the Meeting of the Committee constituted
to look into the Maternity Leave Rules of the University for Ph.D. Students.

The Secretary requested the members to look into the Maternity Leave
Rules of the University for Ph.D. Students. He stated that for framing these
rules the Vice Chancellor had constituted a committee which made the

following recommendations.

The observations and recommendations of the committee as also the UGC
Rules which says “JRFs are entitled for a maximum period of 30 days of Annexure 13
leave in a year in addition to public holidays. They are not entitled to any
other vacations. Women candidates are eligible for maternity leave of 180
days at full rates of fellowship once during the tenure of their award.
Beside this an ‘Intermittent Break’ for a maximum period of 2 years may
also be permissible to the women candidates. This Flexi Time Period should
not be counted towards the tenure of the fellowship and effectively the
total period of fellowship should remain the same” (copy of rule enclosed).

The Council considered and RESOLVED to recommend that the Maternity
Leave Rules for Ph.D. students, should be followed strictly as per UGC

guidelines.

To consider the start of following certificate courses under region relevant
B.Voc programmes:

a) Vermiculture technology
b)  Sericulture technology
c) Apiary

d) Food Processing

e) Typing and Shorthand




Item No AC:6:2015:14.7

Item No AC:6:2015:14.8

6% Meeting of Academic Council

The Secretary informed the Council that on the initiative and suggestion of
UGC, the university plans to start Bachelor of Vocational (B.Voc.)
programmes initially in the above mentioned sectors, if possible.

The Chairman shared with the members that during the Conference of the
Vice Chancellor’s held on 4"-5% February 2015 at Rashtrapati Bhawan, New
Delhi, it was discussed that B.Voc. programmes must be introduced by all
the CUs to promote the skill development in the country/region.

After discussions, the Council also suggested that following courses under
B.Voc. programme may also be included to attract good number of

candidates from the region:

a) Animation

b) Hardware (Motor binding, TV repair, Mobile repair)
c) Origami (Japanese Paper Arrangement)

d) Office Secrecy (Academic Administration)

e) Polyhouse

f)  Bio fertilizer

g) Bio pesticides

There were apprehensions that these courses are so small to match 3 year
study. It was suggested that to attract adequate number of students to make
them viable, we could think of clubbing complimentary traits. In the
alternative, instead of 3 year B.VOC. programme, we can try short part-time
courses like Certificate Courses for campus students or from anywhere
irrespective of age or academic background at a very nominal fee. For this,
infrastructure and suitable faculty/experts will have to be employed.

The Council RESOLVED to recommend to the EC to approve for the time
being initiation of the certificate courses (part-time) proposed by the
university and FURTHER RESOLVED to include the courses suggested by the

AC under B.Voc programmes.

To consider the creation of Database of Alumni by the Central Universities
under the Alumni involvement initiative of MHRD.

The Secretary explained the Council that during the Conference of Vice
Chancellor’s held on 4% -5% February 2015, the MHRD has taken as initiative
to create the Database of Alumni by all the Central Universities.

The Council considered and approve the creation of Database of Alumni by
the Central Universities under the Alumni involvement initiative of MHRD as
soon as the students will graduate from the University.

To recommend to EC the subject experts for interviewing candidates for
faculty paositions.

The Secretary requested the Council to recommend names of experts for
conducting the interviews for faculty positions in the university.
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Item No. AC:6:2015: 15

Item No. AC:6:2015: 16

6™ Meeting of Academic Council

Initiating discussions, the Chairman brought to the information of the AC
that as per the Act & Statutes of the university, section 27 clause 18(2) the
constitution of the Selection Committee should have 3 subject experts (for
Professor) and 2 experts (for Associate Professor and Assistant Professor)
who are not from the university. These experts are to be nominated by the
EC from the list of academicians recommended by AC.

The Chairman requested that the experts should be of high academic
standards and foresighted visibility in terms of academic pursuits who can’t
be influenced by external pressures and recommendations for the task of

selecting faculty.

He further admitted that the list of suggested subject experts earlier
approved by the EC for selection of faculty positions is insufficient, because
they are only the members of Executive Bodies of INSA. As they are very
senior people they might not be available for selecting junior level faculty

positions.

He suggested that the subject experts should be, as far as possible, well
known and be the Fellows of any of the official Academies in India i.e.
Indian National Science Academy, New Delhi, National Academy of
Sciences India Allahabad, Indian Academy of Sciences, Bangalore, National
Academy of Agricultural Sciences, New Delhi, Indian Council of Social
Sciences Research, New Delhi and Sahitya Academy. He reiterated that the
subject experts should be such, who could not be influenced or yield to
pressures or recommendations.

Appreciating the request of the Chairman it was unanimously RESOLVED
to accept the suggestions of the Vice Chancellor and recommend to the EC
the names of current Fellows of any of the official National Academies —
INSA, IAS, NASI, NAAS, ICSSR, SA and further RESOLVED to recommend
authorization to the Vice Chancellor to invite any expert depending upon
availahility.

Any other item with the permission of the Chair.

Fixing date of the next meeting of the Academic Council.
The Council authorized the Vice Chancellor to fix the date for the next meeting of the

Academic Council.

Sd/-
Prof. R. C. Sharma
Registrar (Secretary)

Proceedings Approved

sd/-
Prof. R. K. Kohli
Vice Chancellor & Chairman Academic Council
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UGC Guidelines on Adoption of Choice Based Credit System

1. Preamble

The University Grants Commission (UGC) has initiated several measures to bring equity,
efficiency and excellence in the Higher Education System of country. The important measures
taken to enhance academic standards and quality in higher education include innovation and
improvements in curriculum, teaching-learning process, examination and evaluation systems,

besides governance and other matters.

The UGC has formulated various regulations and guidelines from time to time to improve the
higher education system and maintain minimum standards and quality across the Higher
- Educational Institutions (HEIs) in India. The academic reforms recommended by the UGC in
the recent past have led to overall improvement in the higher education system. However, due to
lot of diversity in the system of higher education, there are multiple approaches followed by
universities towards examination, evaluation and grading system. While the HEIs must have the
flexibility and freedom in designing the examination and evaluation methods that best fits the
the curriculum, syllabi and teaching—learning methods, there is a need to devise a sensible
system for awarding the grades based on the performance of students. Presently the
performance of the students is reported using the conventional system of marks secured in the
examinations or grades or both. The conversion from marks to letter grades and the letter
grades used vary widely across the HEIs in the country. This creates difficulty for the acadamia
and the employers to understand and infer the performance of the students graduatmg from

different universities and colleges based on grades. e A DA

The grading system is considered to be better than the conventional marks system and hence it
has been followed in the top instutitions in India and abroad. So it is desirable to introduce
uniform grading system. This will facilitate student mobility across institutions within and
across countries and also enable potential employers to assess the performance of students. To
bring in the desired uniformity, in grading system and method for computing the cumulative
grade point average (CGPA) bascd on the performance of students in the examinations, the UGC

has formulated these guidelines.

2. Applicability of the Grading System

These guidel

ines shall apply to all undergraduate and postgraduate level degree, diploma and certificate
programmes under the credit system awarded by the Central, State and Deemed to be

universities in India.

3. Definitions of Key Words:

1. Academic Year: Two consecutive (one odd + one even) semesters constitute one

academic year.

2. Choice Based Credit System (CBCS): The CBCS provides choice for students to
select from the prescribed courses (core, elective or minor or soft skill courses).

3. Course: Usually referred to, as ‘papers’ is a component of a programme. All courses

need not carry the same weight. The courses should define learning objectives and
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learning outcomes. A course may be designed to comprise lectures/ tutorials/laboratory
work/ field work/ outreach activities/ project work/ vocational training/viva/ seminars/
term papers/assignments/ presentations/ self-study etc. or a combination of some of

these.
Credit Based Semester System (CBSS): Under the CBSS, the requirement for

4.
awarding a degree or diploma or certificate is prescribed in terms of number of credits to
be completed by the students.

5. Credit Point: It is the product of grade point and number of credits for a course.

6. Credit: A unit by which the course work is measured. It determines the number of hours
of Instructions required per week. One credit is equivalent to one hour of teaching
(lecture or tutorial) or two hours of practical work/field work per week.

Cumulative Grade Point Average (CGPA): It is a measure of overall cumulative
performance of a student over all semesters. The CGPA is the ratio of total credit points
secured by a student in various courses in all semesters and the sum of the total credits
of all courses in all the semesters. It is expressed up to two decimal places.

8. Grade Point: It is a numerical weight allotted to each letter grade on a 10-point scale.
Letter Grade: It is an index of the performance of students in a said course. Grades are

denoted by letters O, A+, A, B+, B, C,Pand F.

10. Programme: An educational programme leading to award of a Degree, diploma or
certificate.

11. Semester Grade Point Average (SGPA): It is a measure of performance of work

~ done in a semester. It is ratio of total credit points secured by a student in various
courses registered in a semester and the total course credits taken during that semester.
It shall be expressed up to two decimal places.

12. Semester: Each semester will consist of 15-18 weeks of academic work equivalent to 9o
actual teaching days. The odd semester may be scheduled from July to December and
even semester from January to June.

13. Transcript or Grade Card or Certificate: Based on the grades earned, a grade

certificate shall be issued to all the registered students after every semester. The grade
certificate will display the eonrge details (code, Ltle, number of credits, grada ractivad)
along with SGPA of that semester and CGPA earned till that semester.

4. Semester System and Choice Based Credit System

The Indian Higher Education Institutions have been moving from the conventional
annual system to semester system. Currently many of the institutions have already introduced
the choice based credit system. The semester system accelerates the teaching-learning process
and enables vertical and horizontal mobility in learning. The credit based semester system
provides flexibility in designing curriculum and assigning credits based on the course content
and hours of teaching. The choice based credit system provides a ‘cafeteria’ type approach in
which the students can take courses of their choice, learn at their own pace, undergo additional
courses and acquire more than the required credits, and adopt an interdisciplinary approach to
learning, It is desirable that the HEIs move to CBCS and implement the grading system.

es of Courses:

Courses in a programme may be of three kinds: Core, Elective and Foundation.

1. Core Course:-
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There may be a Core Course in every semester. This is the course which is to be
compulsorily studied by a student as a core requirement to complete the requirement of

a programme in a said discipline of study.
2. Elective Course:-
Elective course is a course which can be chosen from a pool of papers. It may be:

e Supportive to the discipline of study

¢ Providing an expanded scope
Enabling an exposure to some other discipline/domain =

Nurturing student’s proficiency/skill.

An elective may be “Generic Elective” focusing on those courses which add generic
proficiency to the students. An elective may be “Discipline centric’or may be chosen from an
unrelated discipline. It may be called an “Open Elective.” '

3. Foundation Course:-

The Foundation Courses may be of two kinds: Compulsory Foundation and Elective
foundation. “Compulsory Foundation” courses are the courses based upon the content that
leads to Knowledge enhancement. They are mandatory for all disciplines. Elective
Foundation courses are value-based and are aimed at man-making education.

6. Examination and Assessment

The HEIs are currently following various methods for examination and assessment suitable for
the courses and programmes as approved by their respective statutory bodies. In assessing the
performance of the students in examinations, the usual approach is to award marks based on
the examinations conducted at various stages (sessional, mid-term, end-semester etc.,) in a
semester. Some of the HEIs convert these marks to letter grades based on absolute or relative
grading system and award the grades. There is a marked variation across the colleges and
universities in the number of grades, grade points, letter grades used, which creates difficulties
in comparing students across the institutions. The UGC recommends the following system to be
implemented in awarding the grades and CGPA under the credit based semester system.

6.1. Letter Grades and Grade Poinis:

Two methods -relative grading or absolute grading— have been in vogue for awarding
grades in a course. The relative grading is based on the distribution (usually normal
distribution) of marks obtained by all the students of the course and the grades are
awarded based on a cut-off marks or percentile. Under the absolute grading, the marks
are converted to grades based on pre-determined class intervals. To implement the
following grading system, the colleges and universities can use any one of the above
methods. ’ ’

~ii.  The UGC recommends a 10-point grading system with the following letter grades as
given below:

Table 1: Grades and Grade Points

[ Letter Grade | Grade Point
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‘_ O (Outstanding) I 10
' A+(Excellent) f 9
] A(Very Good) | 8
[ B+(Good) j 7
J B(Above Average) I 6
L C(Average) 5
| P (Pass) 4
{ F(Fail) 0
[ 0

Ab (Absent)

A student obtaining Grade F shall be considered failed and will be required to reappear

in the examination.

iii.

For non credit courses ‘Satisfactory’ or “Unsatisfactory’ shall be indicated instead of the

1v.
letter grade and this will not be counted for the computation of SGPA/CGPA.

v.  The Universities can decide on the grade or percentage of marks required to pass in a
course and also the CGPA required to qualify for a degree taking into consideration the
recommendations of the statutory professional councils such as AICTE, MCI, BCI, NCTE
etc.,

vi.  The statutory requirement for eligibility to enter as assistant professor in colleges and

universities in the disciplines of arts, science, commerce ete., is a minimum average
mark of 50% and 55% in relevant postgraduate degree respectively for reserved -and -
general category. Hence, it is recommended that the cut-off marks for grade B shall not
be less than 50% and for grade B+, it should not be less than 55% under the absolute
grading system. Similarly cut-off marks shall be fixed for grade B and B+ based on the
recommendation of the statutory bodies (AICTE, NCTE etc.,) of the relevant disciplines.

6.2. Fairness in Assessment:

Assessment is an integral part of system of education as it is instrumental in identifying and
certifying the academic standards accomplished by a student and projecting them far and wide
as an objective and impartial indicator of a student’s performance. Thus, it becomes bounden
duty of a University to ensure that it is carried out in fair manner. In this regard, UGC
recommends the following system of checks and balances which would enable Universities °
effectively and fairly carry out the process of assessment and examination.

In case of at least 50% of core courses offered in different programmes across the
disciplines, the assessment of the theoretical component towards the end of the semester
should be undertaken by external examiners from outside the university conducting
examination, who may be appointed by the competent authority. In such courses, the
question papers will be set as well as assessed by external examiners.

In case of the assessment of practical component of such core courses, the team of
examiners should be constituted on 50 — 50 % basis. i.e. half of the examiners in the
team should be invited from outside the university conducting examination.

In case of the assessment of project reports / thesis / dissertation ete. the work should be
undertaken by internal as well as external examiners.

i.

ii.
1ii.
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7. Computation of SGPA and CGPA

The UGC recommends the following procedure to compute the Semester Grade Point

Average (SGPA) and Cumulative Grade Point Average (CGPA):

i.

1.

iil.

The SGPA is the ratio of sum of the product of the number of credits with the grade -
points scored by a student in all the courses taken by a student and the sum of the
number of credits of all the courses undergone by a student, i.e

SGPA (Si) = X(Cix Gi) / 2G
where C;is the number of credits of the ith course and G; is the grade point scored by the

student in the ith course.

The CGPA is also calculated in the same manner taking into account all the eourses
undergone by a student over all the semesters of a programme, i.e.

CGPA = Y(Cix Si) /3. Ci

where Si is the SGPA of the ith semester and Ci is the total number of credits in that

semester.
The SGPA and CGPA shall be rounded off to 2 decimal points and reported in the

transcripts.

8. Illustration of Computation of SGPA and CGPA and Format for Transcripts

1.

SIPage

Computation of SGPA and CGPA

Thistration tor SM-PA

Course Credit| Grade Grade Credit Point
letter point
(Credit x Grade
Course 1 3 A 8 3X8=24
Course 2 4 B+ 7 4X7=28
Course 3 3 B 6 3X6=18
Course 4 3 (0] 10 3X10=30
Course 5 3 Cc 5 3X5=15
Course 6 4 B 6 4X6=24
20 139

Thus, SGPA =139/20 =6.95

IMlustration for CGPA
Semester 1 Semester 2 Semester 3 Semester 4
Credit : 20 Credit : 22 Credit : 25 Credit : 26
L SGPA:6.9 SGPA:7.8 SGPA: 5.6 SGPA:6.0




[ [ J [
|

Semester 5 Semester 6

Credit : 26 Credit : 25

SGPA:6.3 SGPA: 8.0

Thus, CGPA =20x6.9+22x78 +25x5.6 + 26 X 6.0 + 26 X 6.3 + 25 x 8.0
: =6.73

144
Transcript (Format): Based on the above recommendations on Letter grades, grade

points and SGPA and CCPA, the HEIs may issue the transcript for each semester and a

consolidated transcript indicating the performance in all semesters.

il.
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Annexure -5

Central University of Punjab

Sub: Implementation of UGC Guidelines regarding 10 points Grading System.

PUC received from UGC through DO No. F.1-1/2014 (Secy.) dated 12" November 2014 may
kindly be perused vide which UGC has issued guidelines regarding CBCS and Grading system
for all the courses of all the universities.  In this letter UGC has recommended a 10-Points

Grading System for evaluation of the performance of students in the examinations as under:

Letter Grade Grade point
‘ @) Outstanding 10
A+ Excellent 9
A Very good 8
B+ Good 7
B Above Average 6
Average 5
P Pass 4
F Fail 0
Ab  Absent 0

It is pertinent to mention that currently our university is using following 6 points scale grading

system.
Marks Grade Point Letter grade Class
75-100 5.50-6.00 O Outstanding
65-74 4.50-5.49 A+ High First
60-64 4.00-4.49 A First
55-59 3.50-3.99 B+ High Second
50-54 3.00-3.49 B Second
0-49 0.00-2.99 F Fail

In the 10 points grading system, UGC has defined the grade points and corresponding letter

grades.

Therefore, it is proposed that as per recommendation of the UGC, following letter grades

and grade points may kindly be implemented:




Letter Grade (As per Grade point (As
UGC) per UGC)
0 Outstanding - 10
A+ Excellent 5
A Very good 8
B+  Good 7
B Above Average 6
1C Average 5
[P Pass 4
F Fail 0
Ab  Absent 0

Formula for Grade point Conversion for each mark

Marks Obtained
10

Grade Point=

Formula for SGPA

SGPA=¥(Cix Gi)/ >C;i

Where Ci=No. of credits in the ith course and Giis the grade point scored in ith course
Formula For CGPA

CGPA=3(Cix Si)/ 3 Ci

Where Si-SGPA of ith semester and Ci is the total number of credits in that semester

While implementing 10 point scale system following points may also be considered:

1. Instead of giving marks; grade points and letter grades may be awarded for each

course
2. SGPA and CGPA will be denoted up to two decimal points
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Central Umve&*gfw of ijab

Esteblished vide Acl Me. 25 {2009) of Parllament

Sub:-Proceedings of the Meeting of the Committee constituted to frame the rules for
awarding the Gold Medals Certificate and Merit Certificates

- A meeting of committee to frame rules for awarding gold medals and merit cerlificates was
held on 26-02-2015, The committee has proposed the following rules regarding award of gaid

medals:

1.,

2.

Vice Chancellor

The student should have secured highest OWAM/OGPA in his/her programme but not

less than OWAM of 75
If OWAM of two or more sludent are same then OWAM will be calculated in decimal

" points (without rounding-off WAM of each semester.)

If OWAWM as calculated in Point 2 abwe, ai&n happens fo be same then ga!d meda!

will be - shared ‘among such siudants
To be. eigsi:ﬂe far gold madai a stucient must have passed the each paper in first

attempt e h

should have not repeated any course.
In case a student has taken improvement examination, his/her marks before the

improvement will be considered for awarding of g ;{_medaj
Aﬂy s’«tmzienf fcund indulge,d in misccnducf : : cip!me ar raggmg. -cr have been

avat &t:i ex%eﬂsmn nf ime or more: semestar :
The ga Id mada[ shai be max:ie of 9 caraf gaid wetghmg 35 20 grams. On 4ts one smie

7

s not taken any re-appear or suppi&meniary examination. The. studant .




Central university of Punjab

List of Students who have eligible for the Gold Medal

Letter

[sr. [Registration No. }Nama Mvother Name |Fother Name  |Degree Degree which School WA CGPA Passing
' Into, Subject Result | Grade! Year
| |M.Phil. Ph.D. Integrated Programme in Biosciences
|Batch - 2009-10
1 CUp/MPh- Pratezsk Vimiz Sharma [Rajesh Masterof  [Biosciences Schoolot |88 O 2012
!’hﬂf‘iﬂﬁgmmﬂ Sharma Kumar Fhilosaply Basicand
i 009-16/03 St Applied
- Sciences
| {Batch - 2010-11 . - :
[ zfeurmapn- Seema 5. G.Saraswathy |Sukumara  [Masterof  |Blosciences School of 83 | 566 O 2017
PHD/SBAS/BIO/Z Amima Pillai.G Philosophy Bagicand :
010:11/03 Applied
1 A Sﬁenc{z
| |Batch - 2012-12 _ e
3]CUPB/MPh- Shruti Savita Vijay. Masterof  |Biosciences 80 | 560 | O 2014/
PhD/SBAS/BIO/Z | Choudhary®* [Choudhary  |Choudhary  (Philosophy | 1
012-13/02 -

: *am per i;rgpc‘sgd mfgg M. Sheuti Choudhary is ;m-r a!ggﬂalﬁ far Gcﬁd Medal as siie has availed extention “vide Letter no. CU?SECC!M}PF}’E‘%&? damﬁ

.09.20

% M Sa. Bwscrentes

2 wpmsc'&;aﬁsgﬁ Smlraﬂge{:t Salwinder [Jarnail Singh |Masterof  [Biosciences [Schootef | 81 | 562 | © 2014

{10/2011-32/02  [Kaur Kaur " Stience Basicand :

2 {Applied

{Sciences
5 Ni Tech. Cﬂmputer Science and Ter:hnaiagy
s t:i}I’BfMTm:kjSE Sﬁi&ﬁ-ﬁaﬂs- Vijay Kumari |Paras Ram Masterof  |Computer: {Schoel of 42 | 64| O | 204y
‘T{C‘ST}ZM?- ' ' ' Technology |Science and Engineering

13{:*&3 Technology ~ jand

: : _{Technology
m p};ﬁ ?b;n. integra_;gd Programme in E—:nmmnmental s;:ience and 'Tiethh'aiogy
: Gajeﬂdra Megna ,Edarmam E?ﬂa&tﬁrai‘ e Envfranmene&l i 'm 5,55 o | 2012
2 {Singh Vishwakarma %?‘!séiwakarma Philosophy  |Sclence and -
i V:shaﬁima Technology

7]l [Nandini Suman  [Joginder ' Masterai hﬁfr-.?ircsnmrnml 78 | 556 ] o [ 2012 1
Ph fﬁsas;wsxz Gautam Gautam Kumar Philosophy  |Science and e 1 :
_i)w 11704 ' IGasam Techm!agy
— A4~




f <t Regis‘{r.a:i.iﬂn No. |Name Mother Name  |Father Name |[Degree Degree which Schoal WAN | CGPA | Letter | Passing
ENQH Subject | Result | Grade | Year
/[ M.Phil. Ph.D. 1ntegr'ateld_' 'P-i_'_t':é_gramme in South and Central Asian Studies
||Batch - 2010-11 " o
o BlCUR/MPR Jaspreet Kaur [Jarnail Kanr  [Jaspal Singh  [Masterof  |South and Schoal of 79 | 5581 O | 2012
z 1PhD/SCR/SCA/20 Philosophy  {Central Asian Giohal
10.11/05 Studias Helatlons
|[Vi.phil. Ph.D. Integrated Programme in Comparative Literature
|{Batch - 2009-10 : _ : _
HO9(CUP/MPh- Poonam Pushpa Pabuja | Brakam Masterof  |Comparative Schootof 80 {560 | O 2012
PhD/SLLC/CPLS2 Pahuja Pahuja Philosophy Literature Languages,
De9-10/04 uaemmm
: and Cﬁt_wre
[Batch-2010-11 — S »
| 1BCUP/MPh- Barjinder Amarjeet Kaur|Aviar Singh  [Masterof  [Comparative  |Schoolof 80 | 560 | O 2012
FhD/SLLE/CPE/2 {Singh Philosophy  |Literature Languages; |
joig-11/01 Literature
3 O o A 1and Culture
Batch-2011-12 . 7 . 5ip . ‘ TR
11{CUp/MPh- Pardeep Kaur |Harpreet Kaur (Daljit Singh  [Masterof  {Comparative  [Schoolef | 76 | 552 | O | 2013{
: Ph JSLLC/CPLS2 {Philosophy  |Literature Languages,
i orisEzyor Literature
{and Culture
; m*ipini Ph D, fﬁtﬁgrateﬂ 9mgfamme m E‘.lew!upment Emnam‘i::s
[Batch - 201112 e . s !
il azieup/mpPh- Amandaep Salwinder Tarnail Singh |Masterof  |Develapment 82 | 564 O | 2013
1| |PhD/SSS/CSS/20 |Kaur Kaur * |Philosophy  |Economics :
il 11-12/06 : i , k =
M.Pharma. m ?harmacauﬁsalﬁdeﬁces {Medicinal Chemistry)
! ~himiMarin [Mariomma |John Alex  |Masterof [Pharmacoutical 78 | 556
B {Alex Alex: Pharmacy
011-12/02
[Batch -2012.13 g e
[ 74[CUPB/MPharm- |Mayank  |Dhan Kumari |Kanshi Ram  |Master of 1 7% [ 536
B MC{SHAS}E?S}?{} 2 Pimnnsc}f :
12-13/03 : ’
| 'ﬁmamﬁﬂmﬂ
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Annexure-8

Doctor of Philosophy (Ph.D.) Programme
Rules and Regulations
{Sub —section (1) (b) of Section 28 of the Central Universities Act, 2009}

1. TITLE AND COMMENCEMENT

These rules and regulations shall be called the Rules and Regulations of Ph.D.
Programme hereinafter referred as the Programme, and shall be applicable to all the
Ph.D. programmes unless otherwise stated. These rules and regulations shall come into
force with immediate effect.

The Degree of Doctor of Philosophy (Ph.D.) may be granted in any faculty of the
university subject to general guidance of the Academic Council and general control of

the school board concerned.

2. DURATION

Unless otherwise provided in the statutes governing Doctor of Philosophy Programme,
the minimum duration for completion of each Doctoral Programme shall be 06
semesters (3.0 academic years) and the maximum duration shall be 10 semesters (5

academic years).
The name of a scholar shall be removed from the rolls of the university:if:-the-student -

fails to submit thesis within five years of the date of registration.

In respect of candidates who had discontinued for a valid reason and are readmitted to
the programme by the School, the period for which such candidates had discontinued
shall not be counted towards calculating the period of five years prescribed in clause

2.(i).

No candidate admitted to this Programme shall undertake any employment or join any

iii.

iv.
other course of study before completing the minimum residency period of 2.0 years.

v. In case of a foreign student who is compelled to leave the programme in between for
getting the student visa extended, such period shall not be counted for the purpose of
calculation of duration of the programme.

vi. A semester/year may be declared a zero semester/year in case of a student could not

continue with the programme during that period due to illness, hospitalization,
accepting a foreign scholarship/fellowship and joining a government job subject to the
fulfilment of requirements as laid down by the relevant rules. Such zero semester/year
shall not be counted for calculation of the duration of the programme in case of such a

student.

3. NUMBER OF SEATS

The number of seats in each Ph.D. programme shall be aé approved by the statutory
bodies of the university and will be notified on the university website and in_the

admission notification to be advertised in leading newspapers.




The policy of the Government of India and the guidelines of the UGC, regarding
reservation of seats for candidates belonging to Scheduled Castes, Scheduled Tribes,

OBCs and for differently abled candidates shall be impiemented.

il

4. ADMISSION CRITERIA

Admission of a candidate to the programme would be made only in its first semester.
The candidate shall be promoted to subsequent semesters of the programme after
completing necessary formalities. ’

In exceptional cases lateral entry of a candidate shall be considered for admission to a
later semester of the programme on the recommendations of the concerned School
Board.

Foreign nationals residing in India or abroad or Indian nationals residing abroad may be
admitted to this programme according to the policy guidelines laid down by the
Government of India/statutory bodies of the university from time to time.

Candidate eligible for admission to the Programme shall not be admitted if already
registered for a full time Programme of this university or any other university/institute.
v. Candidates admitted to the Programme shall be permitted to pursue part-time evening
certificate/diploma programmes of professional nature in the university or other

institutions.

5. ELIGIBILITY FOR ADMISSION

An applicant possessing any one of the following qualifications shall be eligible to apply
for admission to a Ph.D. programme of the University:

A candidate shall be eligible for admission to the programme in any discipline provided
that the candidate has qualified for the award of Masters Degree in the concerned
subject or in an allied subject (to he determined hy the School Board) of any recognized
university or a degree recognized by the university for this purpose as its equivalent with

a minimum of 60% marks or its equivalent Grade.
For SC/ST/OBCs, differentially abled candidates a concession of 5 percent of marks shall

be given in the minimum eligibility marks.

iil.

6. PROCEDURE FOR ADMISSION

As per academic calendar, the university shall invite applications from eligible
candidates for admission to the Programme in each academic session, giving details
regarding the academic calendar, number of seats available in each Centre of Study,

eligibility criteria, prescribed fees, etc.
Admission for the Programme shall be advertised in leading national newspapers and

also on the university website.
The admission to the Programme shall'be made on the basis of the entrance test to be

- conducted by the university/or as directed by UGC as per a schedule to be notified for
the purpose or through any such criteria as mentioned in the frame of a particular
programme or as decided by the statutory bodies of the university.

iii.




Vi.

Vii.

viii.

The written test shall be followed by a mandatory interview in the form of interaction to
be organized by the concerned school. At the time of interview, the candidates are
expected to discuss their plan of research in the area of their specialization.

The final merit list will be prepared on the basis of score in entrance test, marks

obtained in the interview and their academic record. ‘
The selected candidates shall submit prescribed fee and other relgvant documents to

the centre concerned within the stipulated time.

The admission for the candidates who qualified UGC-CSIR NET with JRF or any other JRF
through examination shall be done every semester based on availability of faculty,
infrastructure for research and the specializations.

Permanent teachers/employees in service of the Central University of Punjab or any
other recognized university/college/research institute possessing three vyears
experience, shall be considered for admission by the concerned school board if they
fulfill the eligibility criteria for admission, selection criteria and granted study leave by
the respective employer for a period required to fulfill residency requirements as may

be prescribed by the concerned school board.

7. EXEMPTION FROM ENTRANCE TEST

iii.

vi.

Vii.

viii.

Candidates interested in admission to Ph.D. Programme offered by the university shall

appear in the entrance test except the following:
The candidates who have qualified any national level test such as UGC-CSIR NET/JRF/

ICMR -JRF/DBT-JRF/ICAR NET/JRF or GATE/GPAT. ; 4 e e g T S ET RS AT
Candidates who are Teacher Fellowship Holders and direct awardees of fellowship by
Department of Science and Technology (INSPIRE), ICMR or any other agency supported
by the Government of India.

In case of disciplines in science and engineering it will be the decision of the Academic
Committee ol the concerned centre of study Lo decide whether candidates who have
cleared SLET/Ph.D. entrance test without fellowship be admitted to Ph.D. Programme or
not.

Sponsored Foreign Students through MEA for doing Ph.D. under any academic exchange
programme approved by the Government of India and Degree approved by University

equivalence committee. _
Candidates who have passed M.Phil. Programme and admitted through National Level

Entrance Test recognised by the U.G.C.
The candidates exempted from written test must appear in the interview and pursue the

programme as per the Rules and Regulations prescribed for the Programme.

In-service candidates holding permanent/temporary positions shall submit their
applications for admission through proper channel.

8. ALLOCATION OF SUPERVISOR

At least one semester before the start of research work every Ph.D. scholar shall be
allocated a supervisor as per UGC (Minimum standards and procedure for award of
M.Phil./Ph.D. degree) Regulation, 2009 by the concerned Coordinator of -the Centre
which shall be approved by the concerned Dean of the School and Dean Academic

Affairs.




ii.

vi.

vii. -

A Professor or an Associate Professor shall ipso-facto be eligible to become a supervisor.
An Assistant Professor, or a researcher from another university or a research
organisation recognised for research by the Central University of Punjab under an active
Memorandum of Understanding may also become research supervisor/co-supervisor if
he/she has published research work to his credit and has minimum three years of
teaching/research experience.

The recognition of a teacher as supervisor/co-supervisor from another organization shall
be done on the basis of a written request of the concerned teacher through the head of
the organization where he/she is working.

The supervisor shall be responsible for planning the programme of work of the student.
including the courses to be taken by him and the schedule of research to be followed.

In the event of supervisor proceeding on long leave/resigning from service or any other
such circumstances, the Coordinator of Centre shall supervise the work of the student

till completion of the programme or allotment of the student to another supervisor on
recommendation of Coordinator of the Centre of Study and Dean of the concerned
school. This will require approval of the Dean Academic Affairs.

A Professor may supervise not more than eight, Associate Professor six and Assistant
Professor five Ph.D. scholars at any point of time.

In case of interdisciplinary nature of research of a scholar, co-supervisor (s) may be
appointed, with the approval of the Dean Academic Affairs from within or outside the
centre of study in addition to the supervisor but only the supervisor shall be responsible

for completing the administrative procedures.

9. PROGRAMME STRUCTURE

The course work of Ph.D. Programme shall consist of 20 credit hours but the scholar may
be required to include more courses in case the supervisor feels that the additional
courses are important for research work, The courses to be taken by a scholar will be
approved by a committee consisting of supervisor, coordinator of the concerned center
and Dean of the School. Supervisor shall be the Chairman of the committee. The record
of courses to be taken by each scholar shall be maintained in the examination cell.

A student may be exempted from one or more courses in case the Course Equivalence
Committee decides that the student has covered these courses or equivalents in his/her

previous programmes.
After successful completion of course work the candidate shall be recommended for

final registration in Ph.D. programme. .
Not later than six months after the provisional registration in Ph.D. programme, the
candidate shall deliver an open house seminar on the thesis research proposal (synopsis
seminar) to be undertaken by him/her during Ph.D.

A committee consisting of an outside expert, supervisor, coordinator of the respective
center and Dean of the concerned School shall recommend: suitability of the research
proposal keeping in view the availability of infrastructure to carry out the proposed
research work, viability of proposal and availability of guide in proposed area of
research. If recommended, the student shall modify the research proposal within time

limit specified by the committee.




10. REVIEW OF PROGRESS

The supervisor shall regularly monitor the progress of the research work of the scholar.
Every scholar shall submit 6-monthly progress report to his/her supervisor and also give
an annual seminar outlining his research achievements during the year. Non-submission
of two consecutive-reports or failure to give the annual seminar can be basis for possible
cancellation of registration. If the supervisor finds that the progress of the work is not
satisfactory, a report to that effect shall be submitted to Dean Academic Affairs for

appropriate action.

11. MEDIUM OF INSTRUCTION AND EXAMINATION

English shall be the medium of instruction, study, examination and research of the
University, except in languages, or else as may be decided by the Academic Council.

12. SUBMISSION AND EVALUATION OF THESIS

iii.

Vi.

Prior to submission of the thesis for Ph.D., the student shall make a pre-submission
presentation in the centre that shall be open to all faculty members and research
students, for getting feedback and comments, which shall be suitably incorporated into

the draft thesis under the advice of the supervisor.
All Ph.D. scholars shall publish at least one research paper on the topic of thesis in a

peer reviewed journal and present at least one paper in a national/international.level:; ...

seminar/conference/workshop before finally submitting the thesis for adjudication and
produce evidence for the same in the form of acceptance/participation letter or the
reprint of publication.
Every candidate shall submit with his/her thesis a certificate from the supervisor that
the thesis submitted is a record of original research work carried out by him under
his/her supervision and that the thesis has not previously formed the basis for the award
of any degree/diploma, or other similar titles of this and that the thesis represents
independent work of the candidate.

A panel of not less than six external examiners having present or past affiliation with a
reputed university or an accredited institution of higher learning, shall be submitted by
the supervisor of the student to the Vice Chancellor for approval through the
Coordinator of Centre and the Dean of the concerned School for evaluating the thesis
and conducting the viva-voce examination to be held later. The Vice Chancellor may
appoint an examiner other than those proposed by supervisor of the candidate also. The
Controller of Examinations shall contact each of the approved examiners to seek their
consent and arrange the evaluation of thesis and conduct of viva-voce examination of
the student.

The external examiner (s) shall not be connected with the university, and shall be known
for having made rich contributions to knowledge in their respective area (s) of study.
The thesis shall be examined by three external examiners, one of these shall be from
abroad and at least one of the two remaining examiners shall be from outside the state.
For a thesis in subjects in which research is not carried out abroad, all the three

examiners shall be from India.




vil.

viii.

- Each examiner, after examining the thesis submitted by the candidate shall submit a .

detailed report on a prescribed format along with a clear recommendation that:

a) in his/her opinion the thesis should be accepted for the award of Ph.D. degree
and the public defense and viva-voce examination of the candidate should be
held.

or
b) The thesis should be referred back to the candidate for revision
No thesis shall earn a degree unless there are two positive reports.

13. CONDUCT OF VIVA-VOCE

After the thesis is approved, a panel comprising the supervisor, one external examiner,
the Coordinator of the concerned Centre, and the Dean of the concerned School shall
conduct viva-voce examination in the presence of interested faculty members and
students.

In case where any of the examiners who evaluated the thesis is not available, the Vice
Chancellor may appoint an eminent person as examiner from already approved panel or
from outside the approved panel, for conducting the viva-voce examination.

A candidate, who is not successful in the viva-voce examination, shall undergo the viva-
voce examination second time, within a period of four months. In the event he/she fails
again, the Dean of concerned school shall refer the matter to the concerned School
Board for decision.

If the performance of a candidate in viva-voce examination is satisfactory, the
Coordinator of concerned Centre, through the Dean concerned shall forward the
recommendations of the examiner (s) who adjudicated the thesis and the evaluation of
the candidate’s performance in viva-voce examination along with other such documents
as may be required, by the university to Controller of Examinations for consideration

and approval by the Vice Chancellor.
No candidate shall be permitted to resubmit his/her thesis more than once

14. AWARD OF DEGREE

vi.

The successful candidates shall be admitted to and conferred the Degree of Doctor of
Philosophy in the respective discipline, as the case may be, provided he/she has:

No pending dues to the university, hostel or library outstanding

No disciplinary action pending against him/her

Fulfilled such other conditions and requirements as prescribed under rules

For those candidates who have qualified for the degree in disciplines which are
interdisciplinary in nature, the university may issue the degree in the respective
discipline in which they have registered and have completed their programme.

Along with the degree, the university shall issue a certificate to the effect that the
degree has been awarded in accordance with the provisions of UGC (MINIMUM
STANDARDS AND PROCEDURE FOR AWARD OF M.Phil./Ph.D. DEGREE), REGULATIONS,
2009. However, the Academic Council, on the recommendation of the Vice Chancellor
shall have the right to withdraw the degree if plagiarism or any other form of
malpractice is detected at any stage, and to initiate such further action as it deems fit.
Provided that the Vice Chancellor shall get the complaint in the matter investigated




confidentially and shall give the accused an opportunity to explain before he makes his
recommendation on the matter to the Academic Council.

12. Fees
Fees to be paid by the student during the Ph.D. programme will be laid down from time

to time by the university.

i.
15. DEPOSITORY WITH UGC

Within thirty days of the successful completion of the evaluation process and
announcements of the award of Ph.D. degree, the university shall host a read only
version of the Ph.D. thesis on Shodhganga through INFLIBNET to make it accessible to all

Institutions/Universities.

16. POWER TO REMOVE ANY DIFFICULTY

Notwithstanding what is contained in the Regulations; the Chairperson, Academic
- Council may in exceptional circumstances and on the recommendations of the School
- Board concerned or an appropriate Committee on the merits of each individual case
consider, and for reasons to be recorded, allow relaxation of any of the provisions

except those prescribing CGPA requirements.

17. COPYRIGHTS

Central University of Punjab reserves the copyright for the thesis for which the
university has awarded the Ph.D. degree.

In case of any ambiguity/non-availability of rules in these Rules and Regulations, the
decision ot the Vice chancellor shall be tfinal. Notwithstanding anything contained in
these rules and regulations, the Vice Chancellor may take such measures as may be
necessary for removal of doubts/difficulties and to resolve any other extraordinary

issues.




List of Eminent Experts

Annexure -9

[‘S. No.[

Name

Area of Specialization

J A N Krekule
Institute of Experimental Botany

Czech Republic

Plant Science/Biology

Plant Physiologist/

Rakesh Minocha
Northern Research Station Headquarters, US State Department

of Forest Service, USA

Biochemist

H. Gyde Lund
Forest Information Services
Independent Environmental Services Professional, USA

Environmental Services

Carol C. Horvitz
University of Miami
USA

Biology

Dr. Ravinder Chibbar
University of Saskatchewan

Canada

Biology/Molecular Biology/
Plant Sciences

Prof. Goverdhan Mehta
National Research Professor
University of Hyderabad
Hyderabad

Chemistry

Prof. P. Balram
Director, Indian Institute of Science

Bangalore

Bio-organic Physics and
Molecular Bio-Physics

Prof. R. Gadagkar
JC Bose National Fellow
Indian Institute of Science

Bangalore

Animal Behaviour and
Ecologist

Prof. K.N. Pathak
Professor Emeritus
Panjab University, Chandigarh

Physics (Solid State)

10.

Dr. A.P. Pathak
CSIR Emeritus Scientist,
University of Hyderabad, Hyderabad

Physics

11.

Prof. Deepak Pantal
Professor of Genetics
University of Delhi, Delhi

Genetics

12.

Prof. P. G. Padmanaban
Honorary Professor, Dept. of Biochemistry

Indian Institute of Science,
Bangalore

Biochemistry

13.

Prof. K.K. Talwar
President, NAMS
New Delhi

Cardiology




w |

. No.

Name

Area of Specialization

14.

Prof. Veer Singh

(Former Director Academics-
Chandigarh Judicial Academy
Chandigarh)

Law

Dr. K. K. Bhasin
Professor, Chemistry
Panjah University
Chandigarh

Chemistry

Prof. Debashish Banerji

Advisor Bioscience
Baba Amte Centre for People’s Empowerment

Samaj Pragati Sahayog, Bagli
District Dewas. MP

Biotechnology

17;

Prof. R.S. Tripathi
INSA Senior Scientist
Lucknow

Plant Ecology

18.

Prof. Ashok Sahni
INSA Senior Scientist
Chandigarh

Geology

19,

Prof. IBS Passi
Professor, Indian !nstitute of Scientific Education and Research,

Mohali

Algebra

20.

Prof. S.K. Sopory
Vice Chancellor
Jawaharlal Nehru University, New Delhi

Molecular Plant Phy_s_ip_lqg\[fr,_ .

21

Prof. Akhilesh Tyagi
Director, National Institute of Plant Genome Research,

New Delhi

Biotechnology

22.

Dr. Kavita Kapur
President

India-Latin America Associates

3110, Beckcnhem

CT Silver Spring, Washington DC, USA

Management

23.

Prof. Amarjit Singh Basra
USA

Crop Science/Agriculture

24,

Prof. Manoj Kumar

Professor

University Institute of Pharmaceutical Sciences,
Panjab University

Chandigarh

Bioinformatics

Other eminent scientists from India and abroad who are fellows of National official academies i.e. INSA, IAS,

NASI, NAAS, ICSSR and Sahitya Academy.

'
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CENTRAL UNIVERSITY OF PUNJAB, BATHINDA

Earn While You Learn (EWYL) Scheme.

Central University of Punjab, Bathinda, supports to make the students self-reliant and develop their
creativity and skills during their stay at university. The university encourages the students to take
up part time jobs at the university to make then independent under the “Earn While You Learn"

scheme on campus.

Objectives

I.

Yo

Eligibi

Exploit the immense potential of students as a valuable human resource.

Involve the students in management and development of the institution. _

Give students hands on experience and thereby prepare them for jobs in future.
Encourage young students to learn about dignity of labour.

Prevent students from avoidable distractions and engage them in meaningful, positive

activities.
Enable meritorious and needy students to earn a reasonable amount every month to meet

their expenses.

lity

Students who are registered in CUPB for any programme.

The students should not be the recipients of fellowship/financial aid from any other funding
agency, either private or public.

All post graduate students (with above criteria) of the university departments can be
considered for the assistants in library, laboratory, computer centre and store.

A supervisor may be nominaled (o monitor the progress work and maintain the attendance
record under each category and he/she may countersign with the COC for forwarding the

monthly claims.

In order to keep vigil on the deployment of students and pavments to be made to them the

following restrictions/ rules are required to be imposed:

I

2

Students may be assigned a task for maximum 1 hour per day during the weekdays and
4 hours/day during the weekends.

The working hours will be before or beyond the regular scheduled classes and studies
should get affected due to working under EWYL scheme.

The EWYL committee shall make the recommendation for the selection of candidates.
Enrollment register is to be maintained by the concerned faculty/staff which may contain
full particulars of the enrolled student and details of the work to be allocated to him

mentioning therein actual working hours.
The concerned faculty/staff is to verify the work done and will record on the payment
voucher that the student has actually worked for which the remuneration is being paid.

The accounts section has to maintain the entire record and will produce the same for
scrutiny as and when requested by the audit.




7. Any student claiming false payments will be immediately terminated from the EWYL
scheme and disciplinary action will be taken against him.

Under the Earn While You Learn (EWYL) scheme the students can be assigned various
tasks as listed below in the university campus:

Laboratories: In the labs/workshops the students can be engaged for making them responsible for
handling the equipment/machinery, its maintenance and upkeep, storage of equipment and upkeep
of Laboratories/ Workshops. Senior students shall be useful for conduct of practicals.

» Preparing protocol handouts for practicals and research work.
> Helping the faculty in the purchase of essential laboratory accessories. »
Maintenance of stock registers and other record in the laboratory.

Library: The students engaged for library jobs such as cataloguing, re-shelving of the books and
journals in shelves, display of books, repair and binding the books.

Office: The students can also be engaged for performance of various office jobs like preparation
of statements, compilation and analysis of data, maintenance of student and faculty data and help

in preparation of reports.
University Stores: Store inventory, data entry, maintaining registers.

Hostel/Mess: Maintenance of hostel records such as student’s attendance, general cleanliness in

the mess and hostel. _
The above job descriptions are only illustrative and not exhaustive. Other jobs/areas may be added

subsequently based on the feedback from university staff and students.

Computer Centre
Day Care Centre

How to Apply

Interested students may apply in the prescribed application form available on the university website

(www. cup.edu. in).

Payment
The accounts section of the university may be directed to maintain the entire record and budget

head.
For doing the above jobs the students may be paid @ Rs. 40/- per hour (Minimum wages notice

attached) and students would be permitted to work for maximum 1 hours a day during weekdays
and 4 hours/day during weekends and this celhng on working hour is stipulated that the jobs are

not pursued at the cost of study.




Selection Procedure
The applications from students would be invited any time a need of additional help is felt by any

center/office of the university. The EWYL Committee shall select the students on the basis of
students interest, expertise (if any) and the knowledge/skills the applicant has.




Central University of Punjab

Established vide Act No. 25(2009) of Parliament

. Photograph of
Earn While You Learn (EWYL) Scheme student

Application Form

1. Name of the Student (In Capital) ..... PSSP
2. TR B IIBIIES v e 1 sos e s YO 5 RS S AT SR B s s om0 SR

3. BIOBRFE TS oconmssommmenssmns o s et e S e S s
4. Date of Birth (in fIgUIES): ..... .ottt
5. Programme in which registered (Name of the Course with year):......................c.ccoeiuinnn.

hereby declare that the above information

furnished by me is correct to best of my knowledge. I have read the rules of Earn While You
Learn (EWYL) Scheme and shall abide by. I will also maintain the balance between my studies

and job under EWYL Scheme.

Date:
Signature:

14. Recommended and forwarded by

cocC

EWYL committee




o shall take revised sanction for expenditure from CUPE if the contract value exceeds 10% of
the sanction r:z_f'expem:ﬁwms, '

+ suecesstul CONTRACTORS/ VENDORS on behalf of CLIENT based

paic wil il siEn agreemems witl
this regard.

oan me Power of Attorney 10 be provided by CLIENT in t

PMC shall continue with the tendering activities during the study/ approval of Master Pht;
stage/ E1A sl&amnc# stage 1o save time, However any delay in approval shall be considered {ET

extension of time.
i

78

CLAUSE 8~ COSTTO BE BORNE BY THE PMC

The PMIC shall bear the cost of the foliowing items and these are deemed to have been included in the
&:onsmmm:? fees payable by the CLluNT 16 the PMC under CLAUSE 4. ¥ .
‘Payments to all personnel engaged by the PMC mctudmg their amployeas, engmgers git.

83
B.2 All tmva& tﬂnveyaace, living, buardm& lodging. salary and perks of PMC's persmnnai engaged in 5
the PROJECT, insurance of all “kinds fp_r PIMC's parsnnnei including arcident iieneﬁsts pnstage,

-~ con wnication and telephone charges, smtmneneﬁ, intérnet. chsrges, andallo ther expenses of
the PIIC for the purpiose f discharge of its SERVIC ‘Also the cost furnished of ;_{15
Bﬂﬁﬁmmﬂﬂaﬁﬁﬁ mciueimg water and electricity r:.harge& shall be borne by PM é ‘

CLAUSES — PAYMENT AND ACCOUNTAL PROCEDU RE |
i The paymentsto CONTRACTORS/ VENDORS shall be made by thePMC
& i"LIENT for ihﬂ work wifl ba made by ﬂw

| Tim pn\;mﬁnt 10 the &R{‘H!‘TEQT appointed by th
‘ ,_-&rirﬁcanun abe}iC

PRQ E : fﬁ!‘ resmburseman (it
ith the future: mawmmant af fum:ls Al ax;}endatu

ursement by the CLIENT shall be made iﬁaa5atréﬁ§fér-bfriﬁﬁ,§1§}i§agt;hzs,éewmt-

a;zgzi The disbursen

o M w &'"ﬂﬂ 15;@1
i3

Jnger gy Seag! Grsrrar
Cunifal Drwizsd; G FunaL peilinog- 154061




Soa & .-JNDiA FINITED
A# A"WWWT} {A Govt.of India. Efns:fmtaiamr;}
fi mmz:u,e Division, R & D Complex, Sec-18, Gurnan-122001

~~~~~

Ref, EIL/ Infra /A3 QJGUPBJEG"}S!QS’% Dt 24.022015

Central H@év&rsity of Pun}aiat
City Cempus, Mansa Road, -
Bathinda- 151 001 {Funjab)
{Fax no.: 0164-2864106)

| Kind Attn. : Er G. 8. $ra, Consultant/ Mr, Puneet Jassal, A.E
Sub; ﬁstabfishmem of main campus for ﬂU‘PB at Bathinda ~ Release of fzma:!s to the proj&ct

;
E
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{3 Dear Si,
y Witly reference ts_’h@ ab%@:&ui}faﬁi ycu;- are wa%n ﬁnz&; ma Tender %Gampﬁ‘iﬁe ‘works ég

‘?hasiﬁﬁg you,
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To,

Mr. K.N. Mahapatra,

DGM (C&P)

Engineers India Ltd.

Engineers India Bhawan,

1, Bhikaji Cama Palace, New Delhi.

Sub : Civil, Structural, Electrical, HVAC, Elevators and Other developmental

waorks at Central University of Punjab, Bathinda.
- Queries to be considered during Pre-Bid Mecting scheduled to be held on

20.02.15

Dear Sir,

We arc submitting herewith our following points / queries for consideration in the Pre-
Bid Meeting and issuing necessary corrigendum :

L. Retention Money : _
As per Tender Clause 62.1.3 the retention money is to be deducted from running

bills is 10% which may be reduced to 2.5% to facilitate sufficient cash flow with

the working contractor.
Further as per this clause non-refundable interest is to be charged al a rate. two

percent more than the SBI's PLR rate, from the date of BG towards security
deposit becomes due and shall be chargeable on the reducing balance left after
apportioning the SD amount accumulated from each running bill, till complete SD
amount 1s recovered from the bills. In this regard we hereby submit that the owner
/ employer should not charge any interest when the contractor has furnished

necessary BG ot the equal amount.

2. Performance Guarantee :
Similarly as per tender clause 62.1.1 the performance guarantee / security is to be

submitted by the contractor @10% which may also be reduced to 2.5% to
facilitate sufficient cash flow with the working contractor.

3. Statutory Permissions & Clearances :
All statutory permissions & clearances from any department / agency required, if
any, before commencement of the work or after completion thereof, shall be in the
scope of owner /emplover and shall be arranged well in time so that there is no

delay in the commencement of the work,
Contd...2




Time Limit (Time Period) :
Time perlod of 21 months stipulated for completion of the project 1s very short.

Keeping in consideration, the magnitude and type of intricate & complicated
work; it should be increased to 30 months.

Heritage & Cultural Cess :
Heritage & Cultural Cess as applicable in the state (Punjab) shall be paid directly
by the owner itself to the concerned department as per procedure in vogue.

Labour Cess :
Labour Cess @1% being applicable in the state (Punjab), should be made payable

to the contractor.

Escalation (Price Adjustment) :

Price adjustment is provided for Cement & Steel only. This is a very pregtigious &
complex project where the cost of materials other than Cement & Steel is very
high and substantial. Similarly highly technically skilled labour is to be deployed
for this project whose cost will also be very substantial & will definitely escalate
during 21 months. As such price variation should be provided as per standard
formulac of CPWD for materials other than Cement and Steel also, along with

labour & POIT..

DNIT Rates :
Rates of all the items of DNIT do not tally with the DSR 2014 and DSR 2013. So,

the basis of DNIT Rates is not clear. However, it is worth mentioning that rates of

some of the major items like Reinforcement Steel, Plain & Reinforced Cement
Concrete, Brick Work and other few major items are very low. The makes
specified for the Reinforcement steel as per Annexure V¢ (Page No. 310 of 496)
are SAIL, TATA Steel Limited (TSL), RINL, Jindal Steel & Power Limited , JSW
Steel Limited, which are costlier by Rs.6.00 to Rs.7.00 per kg over normal
reinforcement steel confirming to ISI. Hence the rate taken in the DNIT ie.
Rs.57.00 per kg including cost of material, labour & profits etc., is quite
~unrealistic and is approx 20% less than the DSR Rate. Similarly, other rates are
also approx 15% less than the DSR rates 2014. The rates are, therefore, required to
be corrected in conformity with the DSR 2014 or




10.

11,

2

otherwise. Under the circumstances explained, either all DNIT rates are required
to be corrected or alternatively, the mode of tender may be changed from +
(Plus/Minus) percentage tender into item rate tender for which DNIT needs
revision. The tender date also needs suitable extension.

Mobilization Advance : _
Interest free mobilizatien advance may be allowed and bank guarantee of the equal

/ same amount may be accepted.

Approved Makes for Electrical :
The following reputed and equivalent best makes
approved makes :

may also be added in the list of

Siemens, Havel

a)  MCCB
b) Panel Manufacturer Any other CPRI approved manufacturers
¢)  Street Light Poles : Crompton

Clause No. 61.0 Office Facilities for owner / EIL :
Providing Office facilities as described in (para a to f ) should be subject to

payment to the contractor.

The option for the reverse option concept as per Appendix A to ITB of tender
document may be deleted.

Comprehensive Maintenance :

The concept of the comprehensive maintenance and security deposit demanded
@10% is not cleared in the tender document and needs to be cleared.

Thanking you,




Central University of Punjab

Rl No: CUPBICC 5 ' Dated:

Procecdines of the Meeting of the Committee constituted to look into the M.lf;rmh Le;we ﬂn}u
of the University for PILD. students.

1, The commitiee constituted vide Office Order No. CUPB/CC/T5/00/5034 dated 25.02.20135 for
reconmumendation of grant of maternity leave to a female Non-Net Ph.D. Scholar pursuing her

P, at Central University of Punjab and also to formulate rules for future reference.

The ubservations and recommendations of the Conumitice as follows the UGC rules:
“ i?"c‘mm'ﬁ_ candidates ave eligible for maternity leave of 180 days ar full rates of fellowship
unece during the tenure of their award” (Copy enclosed)

v

Prof. P. mm R 9}
Bean Academic Aﬁfaﬂzk '

sl

ﬁia&{sxﬁta Arori Dy, Azqema Muushz
Reputy Registrar Associate Professor
s B R e
" ) Z i ;F‘i;
Submitted for arders please., fa -
Officiating Registéar

Vice Chancellor

it
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JUNIOR RESERCH FELLOWSHIP
IN i _
SCIENCES, HUMANITIES AND SOCIAL SCIENCES
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NEWDELHL- 110002
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“UI.‘%IE’*’Eﬁf%SIT"Y GRANTS COMMISSION

JUNH}I{ RE?EARCH I‘LLLOWSKIP IN SCIENCE, HUMANITIES
! AND
SOCIAL SCIENCES

1 z\”-fi’fi%QfJ UCTION

Tim Junior: Research I’thuwship (JR;E‘) scbemc of the University Guants
Cﬁmmassw;a {UGC} is open to-candidates wlh u:;hf?g in tiie: Naimﬁal Elzgzbﬂsiy 'Fﬁm g
‘- of the UGC and the UGC-Couneil of Seienti )
. However, please note that these are quai;f’ ymg tests only ;md do. ngi l}cfslﬂw

fnilawxlu oY p:m the candidate.

adva carch 133@.}31@ oM Phli!F"i; Da i}ﬂgt‘ﬁth
m Hﬂmamﬁe‘; and Sacxa’l Seiences sm,ludmg L’mguage;s and Sciences.

mﬁqm‘fiﬁﬁ‘f;}w&é@iﬁm_l‘&ﬁ?’f
Ta rzget.&i’fﬁziir Candidates who have qualified in -:'N-ET.ejr- the ﬁ@@iﬁfﬁ’ﬁjﬁint tests.

i,he se!e;:_ dﬂ fm‘ Ehc H{F is ma(i;; !:wy tim uﬁiﬁufé;ﬁmﬁas%ntuﬂans!miieges

Nmﬂ-%m@ﬁzassxs%w(:E-Msxzm\m;-;_5;':'Ursénﬁgamﬁ;smﬁm13:;_:,-:«- _

e Fei e twq mmc year' rtmﬁcr Hme
'tai' gmm{i uf fclkawship {‘JI{F and SRF) 15 five years, wﬂi o ﬁ.’;{*thxzri‘




Fetlowship gj Rs. 12,000/p.m. for il two yems  JRF
@ Rs. M ﬁ}{]i}:- m. for renaining lenure. SRF
A for initial two yeurs Humanities &
{;v I{c .ai} juﬂf«p a, for bemainitg mire  Social Selences
Contingency B, @ Rs2,0000-pa forinitial two years  Sciente

@ Re25.0000p.a for remaining enwre =

Canstingoney A,

Deparimental i Us EGU{}J-p a. per studenl foihic host
Assistance « fstitution for Ql‘m’Fﬁlﬁﬁ infrastructure
Bscort/Reader @ Rs. 2,0004pim. in case of physically
Assislanee hanffmdpmd & blind enmdidates

HEA as per mie of the concerned inglitution

O Cs ﬁte,g,m ization of eilies

Ha‘.‘m%fs Iient AHBWS!TW&. Smi,abie: *T.mgf{;‘—‘is,}{lit.d hostel accommadation may be provided 1o the
g c}f’ naﬁ-nvaﬂahrffty HM 48 per rules of the
i ' ﬂh ‘of HRA Centificate

h el accommodation in 4
: . , 3 m"ay be m;mburac{? thie hostel Ten,. uclndm;,
mrza:, ﬂiefmm&y and water chargm ate. A mmf“ cale Lo this offect is to be furnished 1§1mngi the
Regssimr!fﬁmmpai {Anmmne 1. If the fellow makes hisfhier own m’m;;&cmmw uf
m,mmmudzmw ‘hefshe may e entitled fo draw HRA as per t:&tﬁwﬁzahms of cifies by 1he
Government of India: The Fellow wzii submit n vertificate for the purpose io the UGC for
elaiming s HRA through the coneerned university/insti liﬂloﬂﬁ.ﬂtlﬂgb&

Medieal: No separate/fined medical assistance is provided. Ifmwem the fe!iﬂw may s avail of the
e ’mf ﬁzmimeﬁ wsxfabie inthe msmxmumumwrs;tyfcaiicg@,c‘ :

i adidition 1o public
i ' Eigabii& fr:.-

the waren 'cmxd:éms. Thi ‘ﬁe i Time p _ . :
Rl ai;ip and eiss g!!mwuy {1 Lkl yumd ol :fdlustl:lp u&muid mmum ths anma;

#
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i 2 £ & o

Establish ad vide Act Mo. 25 {Ei}ﬂﬁ}afii’ur amam

CReLNo: fuopy eeld _J;’m?f 503 Dater....35.% 24,2015

Office Order o

_J

The competent authority has recoustituted the committee mnszstiﬂg of the *fsﬂ lowing

Gilicials for giving the recommendations for grant of maternity leave to a female Non-Net Ph.D.
Scholar pursuing her PhuD. at Central University of Pz.zryab and also to formulate rules for future

Subject: Maternity leave o PhuD. students

miuﬁ%m
{u) Dean Academic Aflhairs
{ h; R&giﬂlral {Officiating)

LeFDeputy R%iﬂmr
{d; Dr. Anjand Munshi, Associate Professor & Cﬁ&{:ﬁnm for Human Gez:mes

All Concerned :
it
TS ’
o s :




Annexure — 14

Proceedings of the Meeting of the Committee constituted to submit its recommendations for
implementation of reservation for PwD in various Group i.e A, B& C

The matter regarding implementation of reservation for PwD in various group i.e A, B, C & D was discussed in
the meeting of the committee (constituted vide Office Order No CUPB/CC/14/00/4537 dated 02/12/2014) held

on 17/12/2014. The Committee recommends the following:

The University needs to follow the guidelines of MHRD w.r.t Reservation Policy for PWDs as
per which the University need to reserve 3% of the total number of vacancies in the group
strength of which 1% each shall be reserved for persons suffering from (i) Blindness or Low
Vision, (ii) Hearing impairment and (iii) Locomotor Disability or Cerebral Palsy (refer Flag-

A).
The UGC has sanctioned the following strength of non Teaching Staff in each group:
S.No Group No. of Posts 3% reservation for PWD
1. Group—A - 22 Posts 0.66 1.e Nil
2. Group-B - 34 Posts 1.02 i.e 01
3. Group-C - 75 Posts 2.251.e02

(4s per the 6" CPC recommendations all Group ‘D’ Posts stand upgraded to Group C pay band — I with GP 1800
because of which the reservations are proposed by the Committee only for Group A, B & C group posts. Refer Flag-B)

As per above the University need to reserve 01 post in Group B (3% of 34) & 02 posts in
Group C (3% of 75) for PWD. Further as per the direction of MHRD the University needs to
identify the persons with disability with 1% for persons suffering from (i) Blindness or Low
Vision, (ii) Hearing impairment and (iii) Locomotor Disability or Cerebral Palsy.

As no priority is given for reservation out of the 3% the Committee recommends that the
following posts may be identified and reserved for PWD (below mentioned posts are selected
from the detailed list of posts duly identified to be reserved for PwD’s by the Office of the
Chief Commissioner for Persons with Disability Ministry of Social Justice and Empowerment,

Government of India- Refer Flag-C):

Group — B, Post — 01; Private Secretary with Grade pay 4600;
Reserved for OH i.e Orthopedically Handicapped ie for person suffering from

Locomotor Disability or Cerebral Palsy

Group — C, Post— 01 ; LDC with GP 1900,
Reserved for Hearing Handicapped i.e Hearing impairment

Group — C, Post — 02 ; Pharmacist with GP 2800,
Reserved for OH i.e Orthopedically Handicapped i.e for person suffermg from
Locomotor Disability or Cerebral Palsy

The UGC has sanctioned the following strength of Teaching Staff :

S.No Designation No. of Posts 3% reservation for PWD
1. Professor - 22 Posts 0.66 i.e Nil
2. Associate Prof. - 43 Posts 1.291.e 01
3. Asstt. Prof. - 86 Posts 2.58ie02

As no priority is given for reservation out of the 3% the Committee recommends that the following
posts may be identified and reserved for PWD (below mentioned posts are selected from the detailed
list of posts duly identified to be reserved for PwD’s by the Office of the Chief Commissioner for
Persons with Disability Ministry of Social Justice and Empowerment, Government of India- Refer Flag-
C) the University needs to Reserve 01 Teaching Positions for Associate Professor and 02 Teaching
Positions for Assistant Professor for PwDs. The posts and the subjects for which the same can be
reserved needs to be deliberated by a committee consisting of senior faculty members.

The recommendations of the Committee is submitted for consideration please.

-sd- -sd- -sd-
Prof. P.Ramarao Shweta Arora Gautam Sharma
Dean Academic Affairs Deputy Registrar, Assistant Registrar,

Chairman Member Member




Ashok K. .i)r;aaw;iﬁ, ]'7"}1.1},'

Narme: Ashok K2 Dhawan
Conraet Ditails: House: 909, Secior 9, Karnal, Hfarwmﬁ
c-mails disw AnAE tj !’n?'n Al eoin
M= {193 34760523
Date af Birth: ‘March 14, 1952
Areps of Interest: Biotechnology, Plant Physiology

Profile

Education: First chass M. Se. degree from BITS. Pilani {1974) and PiuD. from PAU, Ludimma (1577). Two
wears Research Scholarship at the prestigions. Australian National University, Canberra, Australia {1&7’7-’2‘9 X

Imporrant  prafessional positions:  Dean {Acaﬁemi*;), NI}"‘TﬁM Mmmtry of Food Processing, Govi. ﬁf

!mfim ror wm years (’?{}12 i#), Ehmcmr {’i‘u‘: mma!}, ﬁ?ﬁ& H : S-‘I-’ De , {:f Seience and Tﬁtﬁhm{ﬂg}
....... & D Indin; KamTek, Inc.,

F mdemk I.ESA

Agsistant ?rafesaar (I%‘ﬂ-&é}, f’&s&ncsate I’mfassm (1986—9@) and Professor (1 ‘: 4-2006, 25123 w;i,h
{4;3;%12& Azmu"itarai ljmvergrt}f H]sar for over ?? years. “Oms?andmg" Assessment ‘rsg!étis. :

éf’ii(&ggﬂ USA 2008,

(,ﬁmpiewd mghim msmart:h projects warth Rs 6.60 crores from: Bﬂhﬂmﬂ ggm;ciesz'-(; AR
¢ as Principal Invesngamr Have ‘been a part of two Naﬁm&l; s




Detailed TV,

L. Recent f”ns’mmn and Current Siatus:
Professor and Dean, NIF ?F}»L Mwm ’; of Food Processing, Goviof india i?’ﬁ 12-14}
Director{Tech.), CPB, HSCST. Science and Technology Department (2006-11

Métber A’g}vist‘j{'y Board and Senior Consuliant R & D India, KamTek Inc., Frederick, USA. {Nov.2014)

2 %t'dﬁ:nz Quelifications:
A Se. 1974 Birla lustivate of Technology & Science, Pilard, GPA 7.93/10.00, First Division, Thegis

@ *adgd as "Excelient”
Ph D, 1977 Puniab Agricultural University, Ludhiang, India GPA 3.79/4.00, First Division

3. Emplayment/ Fellowships Abragd:

Liniversity of California, Davis, USA Visiting Researcher. 1997-08: 2002
Swedish University of Agricultural Seiences, Upsala, Sweden  Visiting Scientist 1983
“Australian National University, Canberra, Australia ANU Scholar 197179
University of Saskatchwen. Saskatoon, Canuda Invited Faculwy 2000
Dean (Academic) 2012-14
Professor 2012

_iirw:mr (Technical) 2&&6&3

Pﬁ{}! ﬁ%fﬁmer CSIR
Research Fellow

I-iaryam Agriculural Univers
Pazgﬁb I}mmrsity Gﬁsndtgwﬁ

i Awardss Haﬂax;m“ Q&“ ice-bearer in Nation Enfemm,emi Badic&{’ammmdmns

Nativiaf Avwards:

it

1




Nowl Deerr Award, STAL Delhi conferred by president A. Pod, Abdel Kalam, 2009

Di%tiﬂﬂui&ilﬂi Seientist Award from-Society-for-Promotion-of Plant Seience Research, Jaipur, 2009
,} {‘him)y Award from Indian Society for Plant Physiology. New Delii, 2008 '

. 'i S. Murti Memaorial Lectare Award from Indian Emamca | Society, New Delhi, 2007

< h ‘Nanda Memorial Lecture Award, Indian Society Pfam Pbysm o;} el }u, 2000

*

#

Honours! Qffice-bearer in Nation Badies/Commendations
« Elected as Vice-President, Indian Saciety for Plant Physiology, New Delhi, ?QGS

» Elecied as Editor, Indian Journal for Plamphs!qmlﬁgy New Delhi, x.ﬂﬁ‘? 14

« Seeretary, KK Nanda Foundation, Delii 2006- iﬂ
. I‘Jm:it:»i ;mcl Lyc.ul %mker, Worid Bitﬂ ime)og Lnn**ress f,,hxf.mm Hlmms LJSAQ ‘?GQE

plant productivity”, CFB 2008,
. Lhaman Organizing {:mnm:rtﬁea, Seminaron “Biotechnology and IPR Issues”, CPB;Iviisgr, 2{%
= Méiiber. Imsmatﬁmﬁl Advisory Committee, 3rd IFSDM International Seminar, Hungary, 28&9 PO




» Urganized 13 trainings: 12 for students, 2 for teachers, | for Horticulture officer: CPB Hisar 2006-10.
w LI pp dgh Patent-Aavareness Workshops ot NDRL KA ltilusa-i‘ém.b? Bdwzd,,:ivma*;l]::.l, 2006-10
» Oruapnizing Secretary, Conference o “Vision 2020 Sugureane”, CCS HAU RRS. Kamal 2011 |

ff, ﬁfﬁf_ril”}ﬂii‘!’}‘!fp/ﬁﬁff{&hﬁ{f{.’j{:f af Professional Bodies:
« Life Member, Indian Science Congress Association, Kolkata
s Life Member, Indian Society for Plant Physiology, New Delhi
« Life Mamber, K.K. Ninda Foundation for Advancement of Plant Sciences, Delhi
« Member, Ametican Sogiety for Plant Biology, U.S.A.
« Life Member, Sugar Techmologists Association of India, New Delhi

12, Researeh Projects Srom National Agencies:
Obtained sighteen research grants worth Rs 6,60 crores from nafional agencies. Diatails as below:

| Spunsoreid Projects Wﬂh grants above Rs. 30 lacs . B

TSr. | PICOP Title Year Amount | Funding
Neo. 1 . e s (Lacs) | Ageney
TR Production and Demonstration of High Quality | 2006-10 107.00 lacs DBT, New

Planting. M wmﬂ aimpkg CHrCus _ _
A  In vitro multiplication and demonstration of | 2006-10
hizh guality. aambm for Planting in Haryana

T 1CoPk .Cmneiw i}fwm - analysis c:r}“ ﬂe&l&uckﬂmm 73609-12_| _75.07 Jacs | DBT, Dell
A JGOEL 2010-15 | 2.33 crores BSTHarﬁma
] S;m;mareﬂ Pro, Bt 2 L

199699 | 9. e [TCAR, DUl
55755 | a0 e D

b
s

S
573

6.68 Tacs | I

T998-01

[ 200807 | 145

cas 1| 200811 |

of | 200811 |




PUBLICATIONS: A. K. DHAWAN

A total of 139 publications including 58 research papers in lop Journals with high H‘ﬂdeI zimws five edited
© books; 20 chapters in books/ pmhccdmgs and 10 papers in foreign conferences.

{f&} Research Papers i;i.-.i}':(mmmis of Impact Factor ""~ fo }{ﬁ ' o

| S.Na. | Trpact
Faetor |

i

Paton, . M. and Willing. R. R. (1979). Effect of Eucalyptis ;zmwﬂz' 61982

i Dhawan, ALK,
£

regulators on wi ;ma'r loss from plant leaves. Plant Physiol, 66: 254-36. e
; Z K&pmr A., Dhawan, AK. and Malik, C.P, (1978). Niirate a&amli&i{m“iﬁf"@?ﬁs’:ﬁ!ﬁf{:ﬁt’:"- 3504
junced (Lmn pollen suspension culture, Plant and Cell Physiol., 19; 685-689.
3 Dhawan, A, K. and Malik, C.P. (1979). Phytochrame control of some de_c—mﬁmctascs? 3.594
| ingerminating Pinus roxburghii Sarg. Pollen. Plant and Cel hysiol. 20: 675-78 :
4 | Dhawan, A. Ix and Malik, C. P. (1979). Cyclic-AMP control of some oxido-reductases | 3.527
during pine pollen germination aud wbe srowth. Phytochemistry 18: 2015-17. ' e
!5 ['Hasra, A.S. Dbhawan, A. K. and Goyal, 8.8, {209") DCMU hi“i:nts in vivo nitrate | X372
! reds:cumt iniliuminated ﬁariey {C3) leaves but not in maize (Cy): A new mechanism for | |
role of light? Planta 215 855-861, :
: Paton, D. M., Dhawan, A. K. and Willing, R. R. ( 1931'}} Gcaﬁtrmme and bioassay:
responses of G:a plant ‘growth regulator in Euml}pms and other. Myratacmas piams
| Planta 146; 419:22. _
7 | Dhawan, A, K. aad?atan, D. M. (1980). A szmpia bioassay for abscisic acid :md nﬁmr 375
_ :aﬁtzmirarzsmranzs Annals of Botany 45: 49395, , o
' ~and Malik, ?;' (1981). Effect of grmwzh-mgulawts anﬂ T'th-onlptsﬂmt
: mgm Sarg. Annals afﬂa?am? 3 H s
‘ _,'?adam T.r. (1 .833 Fmemgfm

cvpih
ol
[ =4 0

JELT m m' _ﬂuzmm"ﬁyahmmais Amafsgf i
_Ma__ a, K&i,lanﬁ Bhawaa;\ AK. {‘{976} A pa




ﬁ;;,ﬂmmtclluw m'ul\mﬁ an overyiew ai tizm rece nt pm"u%: in plants. Euplytica 177: 300-

314, T
A4

Rfajxmm K. Kaba, Rohtas bmﬁh N, Mahk, Sharbam ?L Smgh MK Rai and A, K.| 1.444
Dﬁm\mn {2011). Biotecl umim«mai mwnmﬁzmr's I s&a buskﬂmm {prmpfme 1.% -
“eurrent status and future prospects. Trees — Structwe and Fi unetion 25: 559-575.

21 | Kumar. Sunil, Mangal Manisha, Dhawan, A. K. and Singh, N. (2011). Assessment of I.f-.if_’».u
genetic fidelity of micropropagated plants of Simmondsia chingnsis (Link) Schneider i
using RAPD and ISSR markers. dera Physiologia Plantarum 33:2541-43, ;

1.119 |

| Kumar, Sunil, Mangal Manisha, Dhawan, A. K. arsd Smgua N. (?Qi 2}, Biotechnological

&J\ ances in ﬁ|0b;§ {“im‘lmnud‘m chmuufu‘« ﬂ Ank) ‘“s{hnmdmi reeent tiwfzmpmcms and

{L, 1 Re t,mrch ?aﬂcrﬂ in Rﬁfnru{} Jﬁum.ﬂs of Tmpact Factor less than 1

Dhawan, A. K. and Singh, H. (1976). Free pools of amine acids and sagars» m Lex}:admﬁﬁnz

i 23
prrotecimica . Cior. Sei, 45: 198,
{3 {?‘Jzawam A. K. and Singh, H. (1976). Properties of acid phosphatases i‘mm Lepwﬂfmnmv
1 pyrotechiica I, Indian J. Experimental Biol. 14; 344-45, (
i Rg Dhaw&n AXK. (1983). Effect of G-substance on membrane p::nmabﬁﬁy in gziant cells. Flant
ochemical J. 10:46-51. Y -
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¥ Ministiy of Food lrocessing lmb.nzmx, ﬁmmmm tadia

Ref, No. NIFTEM/Society/K/P&AM52/2012 [12<5y Dated: m-m-zﬁm

Ij-ﬁv'%l?ixaﬁun Order

Consequent upon his appointment to the: post of Professor in the pay scale of Rs 3’?&0% -
fr’?’“*ﬂ!;}*zx(f?*@i’ Rs. 10,000/ and w.ef, 0511 2912 (F/N), the pay and allowances of Dr. AK. Ehmwsz:

xed as mdﬂ.r

l’rﬂfﬁéﬁ(ﬁl‘ g

5. No. | Pay Band | Rs. 3L4ﬂﬂ-§?HGQ+AGP Rs. 140, ﬂﬁﬂ#

Last ?ay Drawn as pﬂr Rs. 70310/~ -
i (Pay in Band: Rs. 60310/-+AGP of Rs, 10,000/-)

5 T Pay Fiked &l NIFTEM |
: K

Es 70310 +21 IC#RS. ?242(}?«

T Rs 351551 pam (Rx 539203515550, 37255;}

“This issues with the approval of the compéwent authority.

Gyt o sk
- 1. SPPS 1o Hon’ble Vice Chancellor
2. PS5 itoRegistrar :
3. Advisor to Hon'ble Vice Chiancetior N TR
4. Prof. AK. Dhawan, HOD & Dean (Academics) L -
5. AR (Admin)/ AR (Pers) B
6. Personal file P
7. Goard fle.

P!cat Ho. 9? Sectorss, HSlDC Erﬁumi Esta te, Kuirrelfi - 13‘3323 Digt. &mmpa{{i-iaryma}
Phona + 613&2228"5 Tax 2219’??
Website : revLrifiertacin
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Drear Dro Dhawan,
I am happy to inform you thal you have been sclected for appointment as Pr&feasﬁrm
Centractual basis in National Institute of Food Technology Enirspramursh;g and Maxaagw,

NIFTEM) o

Wa bﬁiww: that wﬁh-ymm qnafiﬁeamms and domain k:xwwleci:ga you wﬂl ma}ce _
addition o our ;Inanmi,a It will be our endeavor to provide you with best psss;bla'faclim

en vzmnmmt ’fi:ir your career giﬁm

i.g. e

mBes&Wm’hes

“h A Kw Hhaﬁm E ' .{;.
Hmmﬂ .
5 % i

Blot e, ﬁ? Sectar-56, HSIDC Em:lustriai Esme Knndhw 131028, E} sm Sonepat iﬂawana}
Phone: 0130-2281001, 4,586 2219750-51 Fax: 2219749
Email: ajitfi@nifterm.ac.in Website: www. niftem.at.in
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secommodation at the r:az*iw*sa after you join this Institute. In case of accommedation s mot provic

A Medieal certificate issued bya Medical Board, Govt. Hospital, about sound health and ph:,’s :
service inthe 3mnmize will be required before. joining. Huwawﬁr, depending ‘upon th& m ‘“_‘r
permission can be granted by the NIFTEM suthorities for joiming the Tnstitute prior to su"hmz

: mex:ﬁcfa% ﬁmm ‘certificate.

B

Hesidential Accommodation:

An emploves of the Institute may be allotted an unfurnished house within the Campus of the Institute for

residential use, -as soen as they are ready for occupation, subject to such conditions (]nsiztutf: R@s;
tules) as laid down by the Instituie from time to time. 1t will be our endeavour to provide you res

the campus, House Rent Allowance will be admissible as per Govt. of India rules. ‘

Termination of service:

{uring the period of contract, the services can be terminated by either side with one month’s notice.

. Medieal Examinsation




14, Joining Formalities:
At the time of your joining, the following certificates in original (with two attested copies) bave to be

ab 2

produced for verification and return:

a} SSLCor High School Certificate in proof of Date of Birth.
by Certificates re iatmg to educational, technical quahﬁe&’cmm and previous services, if :my
g) In addmoﬂ yﬁu are fﬂqussleﬁ to submzi ) dcdaratmn ﬁmt you are mi u:ader bs:md or ﬂyeamrmt (:ar

Uﬁdmﬂkm& 1nanmimn
di At the time of joining the Anstinne two Character Certificate from Class-1 Gazetted Qﬁiaﬁr “w:ii i::e

mqmrﬁsd I’mszznhad form is mmloseﬁ {(Annexure— ).

¢} A Medical certificate by a Medical Board, Govt. Hospital, about sound. h&alth aﬁd gjh}mcai .ﬁm%S:
for service in 113,{’: Institute w:iii be rer.}fmrad before joining. }Inwever, depending :

I1. Othier Conditions:

-

d} ‘Nn mnpioyge nf’ﬂm ;insr;zm:e can cmz;mc,t piml mamage :

¢) Y@u wﬁl m}t'mﬂemke anjr other paﬁ»;ﬁme mgmnw wc;x:k
NIFTEM.
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d) You wili not.be granted permission to pursue further studies during the probation period am‘i if
already sought admission for some courses; the same shall have to be withdrawn.

&) During the probation period, jmu will not apply for a post cuiside or appear in interview
without prior, penmission of NIFTEM _

0 No TA WLII bs, pemi ‘tcn you fm’ jm.mng ihf: dug

-applmamn ﬁ:ar s‘h@ past or submmiad wrm}g dﬁcuments your sm‘wws ‘are 'iﬂ?}

terminated without notice.
hy Your services are liable to be transferred anywhere in India.
.i?j. As ms.m as ynu jﬁm &m se:wme of the NIFI’EM ym.a mii hava m tﬁkﬁ pI ;
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Date: 03/08/15 09:33 AM

Subject: Application for the post of Finance Officer
From: 5.k Jindal <skjindal1si@gmail.com>

To: ve@cup.ac.in

Caver Letter.pdf (136/8) SKJindal Resume.pdf {161k8) SKJindal_Experience Letler pdf {155kB)
SKJindal_Reconmrendaton Letter.pdf {168kB)

Degr ir, Kohli,

As per our discussion, please fird attached myresume slong with experience and recommendation lalier for the post of

Finance Officer at Central University, Bhatinda

~ Thanks and Regards
' sKdindal







Sushil Kumar Jindal Résumé - ' - gmomsasio

Professional expetience of 31 years with Gove, of Punjab in financial and administrative roles.

Consistently obtained *Outstanding” grade in Annual Confidential Reports with highlights being. unimpeachuble inwegrity,
_ dsseL o the. organization and hard work.

» o éapx}t knawledge of Central/ Punjab Gove. laws relating to financial- lepal matters,

. Gumi knowledge of various fimancial accoundng methads and procedures..
Practicing law for the last two yeags (post-supérannuation) in Punjab and Hacyana High Coust. Also, empanelled a5 As:ﬁmcaw

with Punjab Local Govt, and Punjab State Indusmai g(:'ﬂ‘.‘fﬁpmtﬂt Cmpmﬂmn

Administrative mh:s wverlooking the financial matters of the concerned departments.
Actively involved in policies/ rules formulation | implementation and evaluation with Chief/ Prmr:fpai Seeretirics w
the Gove. of Punjab.
% o Streamlining the financial processes, implementing austerdty measures to bring in effectiveness am! ziﬁcmcy
) _ o Accoun for concerned éep&rﬂnmts fiscal performance vis-g=viz financial mrgm i
: fﬂ‘mmﬁ‘ bordinates for current/. frure xe@qnﬁ:ﬂmﬂs

ay 199~ Dec 2002

ndriya Vihar, Sec 48-B, Chandigach — 160047 -
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Annexure - 17

MEMORANDUM OF UNDERSTANDING
BETWEEN
CENTRAL UNIVERSITY OF PUNJAB, BATHINDA
AND

CENTRE FOR RESEARCH IN RURAL AND INDUSTRIAL DEVELOPMENT,
CHANDIGARH

The Central University of Punjab, Bathinda hereinafter referred to as “CUPB”
has been established through the Central Universities Act 2009 which received
the assent of the President of India on 20t March 2009. Its territorial jurisdiction
extends to the whole State of Punjab.This fast growing newly set up Central
University at Bathinda is an important link in the recently set up chain of Central
Universities created in the educationally backward areas throughout the
country. This University is destined to emerge as a premier educational
institution with the state of the art infrastructure to provide quality education and

research in science and technology as well as humanities and social sciences.

The Centre for Research in Rural and Industrial Development, Chandigarh
hereinafter referred to as “CRRID” ie a eciontific and oduoational nocinty
registered under the Indian Societies Registration Act, 1860 since July 1978.
The CRRID promotes research, publication, training and similar other creative
activities. The CRRID is supported by the Indian Council of Social- Science
Research (ICSSR), New Delhi, it enjoys the distinction of being the only one of
its kind in the north-western states of Punjab, Haryana, Himachal Pradesh,
Jammu and Kashmir and the Union Territory of Chandigarh. The CRRID was
accorded the “national status” in 1985 by the ICSSR, Ministry of Human
Resource Development, Government of India. Both Government of India and
the government of Punjab have been supporting CRRID in its endeavour by
providing regular financial grants on matching basis. In 1986 the Ministry of
Health and Family Welfare, Government of India, approved the setting up of a
Population Research Centre at CRRID with full financial support. The
Department of Scientific and Industrial Research, Ministry of Science and




Technology, Government of India has also granted recognition to CRRID as a

Scientific and Industrial Research Organization.

This MEMORANDUM OF UNDERSTANDING (MoU) is entered into on this day
of March , 2015

BETWEEN

The Central University of Punjab being represented by its Vice Chancellor, having
its office at Bathinda, Punjab in India, hereinafter referred to as the PARTY OF THE

FIRST PART.
AND

The Centre for Research in Rural and Industrial Development, being represented
by its Director General Dr. Kuldip Kaur and as an alternate by Professor Sucha Singh
Gill, Professor of South Asia and Principal Adviser, CRRID, having its office at
Chandigarh, hereinafter referred to as the PARTY OF THE SECOND PART.

WHEREAS, the Party of the First Part is an educational institution and national

importance engaged in advancement of teaching and research in several branches of

humanities, social sciences and science.

WHEREAS both party of First Party and the party of the Second Part have
come to an understanding to promote cooperation between two organizations in the

field of education and research and development of cooperative efforts to enhance the

academic interchange between the two institutions.

NOW, THEREFORE, IT IS HEREBY MUTUALLY AGREED BY AND
BETWEEN THE PARTIES AS FOLLOWS:

1. This MoU is valid for a period of five years.

2. Both the parties will promote cooperation between two organizations in the field

of education and research.

3. Both the parties will work together to enhance the academic interchange

between the two institutions.




~

4. Both the parties shall decide mutually the sharing of expenses in carrying out
each activity comprising surveys, studies, research, exchange of faculty,

lectures, seminars and conferences to be jointly org.anized between the two

parties, or any other activity to be mutually decided.

TERMS AND CONDITIONS

1. The MoU shall be deemed to have been automatically rescinded after the expiry

of the MoU period, unless renewed for any further period as per mutually

agreed upon terms at a later stage.

2, It is further agreed that following the termination of the MoU, both the parties
shall refrain from carrying out the balance of the activity agreed upon in this

MoU.

3. Either of the parties hitherto shall be entitled to terminate the MoU at any time
with valid reasons acceptable in writing to both parties and in such case, the
MoU will terminate six months after the date of written notificagtion or date of
expiry of the MoU, whichever is earlier. In case of such premature termination
of the MoU, all rights and obligations of both parties shall automatically cease

oxcopt for thooc oovered by written contracts including ongoing collalioalive

activity that can no longer be cancelled.

4, Termination of MoU shall be done in a cost-effective manner subject to proper

turnover and accounting of expenses that may have been incurred, where

applicable.

5, In case of any dispute that may crop up during execution of MoU, the matter
would be settled through arbitration by referring to a committee jointly appointed

by both parties.

IN WITNESS WHEREOF, the authorized representatives of both parties have

hereinto affixed their signatures on the date indicated below:




(Prof. RIK. Kohli)

Vice Chancellor

Central University of Punjab
Bathinda

(Prof. P. Ramarao)

Dean, Academic Affairs
Central university of Punjab
Bathinda

Date:
Place

Signed in the presence of

(Prof. R.C. Sharma)
Registrar (Officiating)
Central University of Punjab
Bathinda

(Prof. Kuldip Kaur)

Director General

Centre for Research in Rural and
Industrial Development, Chandigarh

(Dr. Sucha Singh Gill)

Professor of South Asia

Centre for Research in Rural and
Industrial Development, Chandigarh

Date:
Place

Signed in the presence of

(Dr. R.S. Ghuman)

Professor, Nehru SAIL Chair . -
Centre for Research in Rural and
Industrial Development,
Chandigarh




