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Central University of Punjab

MINUTES OF THE
TWENTY FIRST MEETING OF THE EXECUTIVE COUNCIL
HELD AT IISER, MOHALI ON 22"June 2016

The Twenty First Meeting of the Executive Council was held on.22™une 2016 at Indian
Institute of Science Education and Research, Mohali. The following members were present:

1) Prof. R. K. Kohli, Vice Chancellor — Chairman
2) Prof. Timothy A. Gonsalves — Member

3) Prof. A.D.N. Bajpai — Member

4) Prof. P. Ramarao —~ Member

5) Prof. V.K. Garg — Member

6) Prof. Ramakrishna Wusirika — Member

7) Dr.Jagdeep Singh — Secretary

Prof. A. K. Dhawan and Dr. Anjana Munshi could not attend the meeting due to prior
engagements.

The Chairman and Vice-Chancellor, Central University of Punjab extended a warm welcome

~ to the members to the 21 Meeting of Executive Council and thanked them for sparing their
precious time for the growth of the University and valuable guidance. He then introduced
the new internal members to the Council.

The Chairman then requested Secretary to present the Agenda Items one by one to the
Members f_or‘delibe_rations and decisions. The Secretary, Dr. Jagdeep Singh presented the

Items in sequence.
ltem:21:2016:1

To confirm the minutes of the Twentieth Meeting of the Executive Coundil,

It,was submitted to ~t;h$"‘-f}}: ﬁ%ﬁzf.ﬁgﬁa rinuteseaf the Tpanimbin, #ifs

Meeting of Executive Council were circulated to ai} the members
and no comments were received on the ¥inutes.

s L ohus \"sf“ e drded

Executive Council with due deliberations, RESOLVED
unanimously to confirm the minutes of its Twentieth Meeting
held on 10™March 2016.

RESOLVE

ltem:21:2016:2

To consider the Action Taken Report (ATR) on the decisions of Twentieth Meeting
of the Executive Council.

The details of the actions taken on the decisions of the Academic
Council in its Twentieth Meeting were placed before the EC as at Annexure-21.1
Annexure-21.1.(Pages 32 to 36). Pegur3dab

The Council noted the action taken and suggested that in case of
administrative matters. legal opinions are being taken very
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RESOLYE

Item :21:2016:3

frequently, which should be avoided. The Chairman informed
that in last meeting of EC, the Council had advised to take legal

opinion on these issues. '

Executive Council NOTED the ATR and expressed satisfaction.

To consider Report of the Vice Chancellor on the progress of the University.

¥4
R 3

RESOLVE

L - tala

The Vice-Chancellor presented the progress of the University
since the last meeting of the Executive Council held on 1.0" March

2016.

A detailed PowerPoint presentation was made on the various
activities of the University.

The Vice Chancellor shared that the University shas been
accredited with “A” grade from NAAC in its first cycie.IThe house
was also infarmed that the University ranked 65" out of 3565
institutions evaluated by MHRD under National Institutional

Ranking Framework.

The members were further informed about the research activities
at the University that has given a lead position to Central
University of Punjab in terms of h-factor, citations, SCOPUS
standing, amongst all newly established Central Universities.

)

She hatribers were Told that 75 Gcadernic programs are being
offered by the university in session 2016-17, and 21001
applicatiorss have been received against 590 seats offered by the
University. The University will be the first amongst the newly
established Central Universities to offer online counselling for
admissions, for the first time, from this admission session.

The other details included present student strength vis-a-vis
previous vyears, the high number of students qualifying
competitive examinations, faculty and staff strength, research
projects at CUPB and academic collaborations with research and

educational institutions.

The Vice Chancellor also informed that the Foundation Week
was celebrated from 22" to 28" February 2016 and various
awards to best students; faculty and staff were given by the
Chancellor, Prof. S.S. Johl.

The detailed presentation is annexed at 21.2 (Pages 37 to 58).

Executive Council after discussions unanimously RESOLVED to:
a. accept the report on the progress of the University

4 e
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Annexure-21.2
Pages 37-58

A~
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b. congratulated and appreciated the progress made by the
University

c. appreciated, with applauding, scoring of “A” grade in its

flrst cycle from NAAC

Foundation Week and Foundation Day by - encouragmg
students, faculty and staff by awarding best students; best
teacher; research awards and best non-teaching au_vards.

The EC further suggested that the University should have one
person to look after the construction work at Main Campus.

To consider nomination of a member of the Executive Council to the Selection
Committees for Direct Recruitment of Non-Teaching Employees.

an-—n-(-%-l -

ER S

The Chairman said that the University is in process of recruiting
non-teaching staff. Advertisement had been published and

~ applications have been received. Now, the procedure for

selectlon at various categones/posts is on-going.

However, for posts in Pay Band-3 (Pay Scale of Rs.15600-39100
with Grade Pay in the range of Rs.5400 to 8000; or equivalent as
may be notified by UGC/GOQI), as per the Cadre Recruitment
Rules (CRR} of the university, an EC member has to be
nominated to the Selection Committee constitution as per

‘dause 2 belovs - 3aedBicd - ol okt ey

1. Vice Chancellor/Head o7 the Department [Chairperson

(Ex-officio)}
2. One member of Executive Council to be nominated by
the Executive Council {Member}

3. One expert not in the service of this University to be
nominated by the Vice Chancellor {Member}

4. One member who is a woman/SC/ST category and one
member of minority community to be nominated by
the Vice Chancellor if he/ she is not in the Selection
Committee (in case the candidates appearing belong to
any of the above categories) {Member}

5. Registrar {Member-Secretary (Ex-officio)}

The Chairman requested the members to consider nomination of
one member of the Executive Council to the Selection
Committee for non-teaching posts in Pay Band-3 (Pay Scale of
Rs.15600-39100 with Grade Pay in the range of Rs.5400 to 8000;
or equivale‘nt as may be notified by UGC/GOI).

215t Executive Council Minutes
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The Executive Council unanimously RESOLVED to nominate

RESOLVE  pof p, Ramarao, a member of the Executive Council, to the
Selection Committee for non-teaching posts in Pay Band-3 (Pay
Scale of Rs.15600-39100 with Grade Pay in the range of Rs.5400 to
8000; or equivalent as may be notified by UGC/GOI).

Item :21:2016:5
To consider Statute 24(1) of the Central Universities Act, 2009

The Chairman said that nomination of Assistant Professor(s) to
the Executive Council and Academic Council of the University as
per amended Statutes 11 and 13 is pending, for want of clarity in
the following Statute 24(1) of the Central Universities Act, 2009:

"Whenever, in accordance with the Statutes, any
person is to hold an office or be a member of an
authority of the University by rotation according to
seniority, such seniority shall be determined according
to the length of continuous service of such person in
his grade and in accordance with such other
principles as the Executive Council may, from time to
time, prescribe."

of this Statute in respect to counting of ad hoc/contract service
in a cadre/grade towards the length of continuous service to
determine seniority for membership of an authority of
University. The guidelines of DoPT/ Other Universities were

referred for getting more clarity.

Going through the Act, guidelines of DoPT, and other
institutions, the external members were of the strong opinion
that this being a new University, it should be noted that young
faculty joining on contractual basis initially, provides academic as
well as administrative support to the University. Further, in inilial
stages, when such faculty joins, proper selection process for
regular interviews is not in place, there being no Visitor
nominees /Selection Committees. So they had to join on
contractual basis. Hence, as a one-time policy, the counting of
length of ad hoc/contract service in grade of such faculty
members while determining seniority for membership of an
authority of University only, may also be included. However, this
will be only a one time measure and the general seniority of

215t Executive Council Minutes
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Item :21:2016:6

RESOLVE

Rani as UDC
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faculty members will be determined as per rules. Further, the
adhoc/contract service in CUPB only will be counted for this

purpose.

The Executive Council, after much deliberation, RESOLVED to
consider counting of ad hoc/contract service of faculty members
of CUPB only, in a cadre/grade, towards the length of
continuous service to determine seniority for membership of an
authorlty of University only. However, " this will be only a one
time measure and the general seniority of faculty members will
be determined as per rules i.e. on basis of confirmation/regular
service.

To consider the legal opinion sought in the case of appointment of Ms. Poonam

The Chairman explained in brief the case of appointment of Ms.
Poonam Rani. .

He said that appointment of Ms. Poonam Rani was put up before
EC in its 10" meeting for approval. The matter was deferred for
want of some documentary proof by the Council.

The matter was then deliberated in the 14" meeting of the.
Executive Council, vide Iltem No. EC:14:2015:1C, wherein

- Fxecutive Council resolved to giva a fair chance to Ms: Poonam
"“Rani to defend ﬂ: eHgitityfor the 65t oR UDEY through a'wiitten -

communication” and in case, the response is not satisfactory, a
single person enquiry commitiee (by a Retired Judge) may be
constituted by the Vice Chancellor to verify the facts of the case
for suitable recommendations to EC.

Then subsequently, OSD (Finance) was assigned the
responsibility to study the case and submit the report. On basis
of the Report of OSD (Fmance) a Show Cause Notice was issued
to Ms. Poonam Rani on 22" May 2015. She filed a reply on 9t
June 2015 and denied all the charges levelled on her. The reply
was presented to Executive Council in its 16 meeting.

The Executive Council in its 16'" meeting resolved to initiate an
inquiry against Ms. Poonam Rani as per CCS Rules.

The Registrar issued a charge sheet to Ms. Poonam Rani on 215t
October 2015. In response to the charge sheet, Ms. Poonam Rani
submitted her reply on 4" November 2015. In her reply, she
denied each article of the Charge sheet.

235t Executive Council Minutes
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When the reply of Ms. Poonam was reported to EC, the Council
in its 19t meeting resolved to take a legal opinion in this case.
Further, it was resolved to take an early decision in the matter, in
consonance with legal opinion, so that the necessary further
action be taken before next EC is scheduled.

The case was forwarded to one of the empanelled advocates of

the University, Adv. Akshay Vasishtha of Delhi. The legal opinion R
sought in case of Ms. Poonam, as placed at Annexure-21.3 Pages 59-68

(Pages 59 to 68) was presented in the meeting for perusal of the
members.

The members discussed the legal report and appreciatéd that it
is a very elaborate report covering all aspects of the case and
citing several similar legal cases to illustrate the facts.

The Executive Council deliberated on the report and RESOLVED
to accept the legal opinion  submitted by Adv. Akshay
Vasishtha in the case of appointment of Ms. Poonam Rani, UDC
and absolve her of any charge relatad to it.

RESOLVE

Items from Eleventh Meeting of Academic Council for ratification and approval

The Chairman informed the Council that 11% meeting of the Academic Council was held on 20th
June 2016. The resolutions on the Item No. AC:11:2016:4 to ltem No. AC:11:2016:16.7 were made
by the Academic Council after deliberating on cach of the academic issue in great detail. The
she minutes ofthe 11 meBtingaliin

b

%)

The Executive Council RESOLVED to z;iprove the minutes of the 11* meeting Academic Council,
held on 22" June 2016, as placed at Annexure 21.4. (Pages 69 to 91).

Item : 21:2016:7

To consider the amendment in rules and regulations for 2015-16 Master’s Degree
Programmes regarding evaluation of dissertations.

The Chairman said it was discussed in the 11*" meeting of the AC
that the research component of a Masters programme is
expected to get acquainted with research thoughts and
procedures rather than conducting research and getting
disheartened due to poor results. He informed that currently, as
per the rules and regulations for the evaluation of Master(s)
dissertation (M.A. /M.Sc.) of academic session 2014-15 and 2015-
16, the dissertation reports are sent to external expert after
taking his/her consent. This is a very time consuming process and
often external experts take long time to evaluate the project

215t Executive Councif Minutes
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reports, which causes delays in the award of the Masters degree
to the concerned student (s). Consequently, students have to
waste their precious time on account of delay in declaration of
result

Therefore, it was proposed that, the dissertation of the master’s
programmes viz., M.A./M.Sc. be converted to a project and may
be evaluated in-house by the following committee:
i. Internal expert nominated by Vice-Chancellor or
Vice- Chancellor’s nominee
ii. COCof the Centre
iii.  Supervisor

The members suggested that in the end of the project, the project
of the student may be evaluated through presenting of a seminar
in presence of above committee, faculty and other students.
However, only the above committee will evaluate the seminar.

The Academic Council, in its 11 Meeting held on 20%" June 2016
vide Item:11:2016:4, after detailed discussions, RESOLVED to
accordingly approve the above proposed amendment in the rules
and regulations for Master s Degree Programmes regarding
e_valuatlon of project reports w.e.f. academic session 2014-15.

The Executive Council accepted the recommendations of AC taken in

RESOLVE jtc 11th meetmg vide Iltem No. 11:2016: 4 (11th AC minutes; Pages 71 to
72), and RESOLVED to allow submission of a project report to be
evaluated by the foliowmg team through a presentation:

b . ¢ e Lila

Chancellor s nommee
ii. COC of the Centre
iii. Supervisor

Item :21:2016:8

To consider the adoption of “University Grant Commission on Minimum
Qualifications for Appointment of Teachers and ot_her_Academic Staff In
Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education (3 Amendment), Regulation, 2016” and any other subsequent
amendments issued by UGC/GOI.

The Chairman said it that in the 11" meeting of the AC the
members were informed about the 3¢ amendment of UGC to its
notification on the "Minimum Qualifications for Appointment of
Teachers and other Academic Staff In Universities and Colleges
and Measures for the Maintenance of Standards in Higher
Education, Regulation" as placed at Annexure-21.5; Pages 92 to

23 Executive Council Minutes
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110.

They were further informed that one of the points in this 3™
amendment has made it mandatory to calculate impact factor as
per list of journals which is yet to be issued by UGC (by the

committee headed by Dr. V.B. Chauhan).

Further, as per the 3@ amendment, M.Phil. dissertation guiding is
counted towards APl score calculation for appointment.
However, the rules are silent regarding the guiding of other
professional degrees such as M.Tech., M.Pharm. and LLM. It is
proposed that guiding these degrees may also be counted for API

Score calculation.

The Academic Council, in its 11t Meeting held on 20" June 2016
vide Item:11:2016:5, after discussion, RESOLVED the following:

1. to adopt the above amendment as well as in principle
accept subsequent amendments issued by the
UGC/GOI, by the University.

2. to follow previous procedure to calculate impact

factor viz., Science Citation Journals and Thomson
£

Reuters Journal impact factor till UGC issues its list of

journals (by the committee headed by Dr. V.B.
Chauhan).

3. to Count guiding the professional degrees i.e.
M.Tech., M.Pharm. & L.L.M. towards APl scores, on
the similar lines as for M.Phil. dissertation.

U ; amemwge ol s T G ik e R :
- R SR T e

uncil accepted the recommendations of AC taken in

RESOLVE s 11t meeting vide Item No. 11:2016:5 (11" AC minutes; P:ige 72)
and RESOLVED as under:

Item : 21:2016:9

1. to adopt the third amendment of UGC as well as in principle

accept subsequent amendments issued by the UGC/GOI, by
the University.

to follow previous procedure to calculate impact factor viz.,
Science Citation Journals and Thomson Reuters Journal impact
factor till UGC issues Its list of Journals (by the committee
headed by Dr. V.B. Chauhan).

to Count guiding the professional degrees i.e. M.Tech.,
M.Pharm. & L.L.M. towards API scores, on the similar lines as
for M.Phil. dissertation.

To consider assigning the new Centres to students, who are enrolled before
change in the nomenclature of their Centres.

215t Executive Council Minutes
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The Chairman informed that it was discussed in the 11t meeting
of the AC that the nomenclature of the centres were changed, as
proposed by the Academic Council in its 7" meeting vide Item No.
AC:7:2015:7 and as approved by the Executive Council in its 15t
meeting vide Item No. EC:2015:15:12.

Accordingly the students who were registered/ enrolled
previously to the Centres which are no longer operative in CUPB,
are to be assigned to new centres.

The Academic Council, in its 11% Meeting held on 20%" June 2016
vide Item:11:2016:6, RESOLVED to approve the assigning of the
students, enrolled before change in the nomenclature of their
Centres, to new Centres. Their Registration numbers, if required,
—~ * may also be amended accordingly. -

: The Executive Council accepted the recommendations of AC taken in

RESOLVE s 11th meeting vide Item No. 11:2016:6 (11th AC minutes; Page 73)
and RESOLVED to approve the assigning of the students, enrolled
before change in the nomenclature of their Centres, to new Centres.
The Council FURTHER RESOLVED that the Registration numbers of
such students, if required, may also be amended accordingly.

Item: 21:2016:10

To conslder the Mll‘lutES of the Meeting of the Commlttee constututed to Review
the award of Ph D. credlts ‘

o N i gl L i dris u R e
i Bol: ¥ O SR LA s . SR

The AC in its 11" meeting was told that a committeec was
constituted to review the Ph.D. credits. it5 meeting was held on
14" June 2016. The committee discussed and made
recommendations w.r.t. scheme of Research Credits for Ph.D
research. The committee discussed the issues and unanimously
recommended that M.Phil.-Ph.D. and Ph.D. students be governed
by the following rules:

1. A student registered for Ph.D. will complete a minimum of 20
academic + 80 research credits to obtain the degree.

2. Each semester, a student will register maximum of 20 research
credits.

3. Research committee can give additional courses as “Audit
Courses” to meet either the research requirements of the
students or other deficiencies.

4. The submission of synopsis and delivery of synopsis seminar
will earn 5 research credits.

5. The synopsis must be submitted before completion of second

semester.

2135t Executive Council Minutes
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At the end of each semester, the supervisor shall evaluate the
work put in by the students and accordingly award
satisfactorily “S” or unsatisfactorily “US” grade. The supervisor
shall provide satisfactory credits for all or a part of credits
registered by the students, as per the performance of students.
A student is expected to spend time on research work to earn
the credits for which he/she has registered.

The student will deliver progress seminar every semester
which will carry one credit towards research and will be
evaluated as “S” or “US” as above. There will be a minimum of
4 progress seminars, one synopsis seminar, one pre-submission
seminar and one submission seminar for getting Ph.D. degree.
There will be a gap of not more than four months between the
pre-submission seminar and submission of thesis.

The supervisor will submit the list of examiners at least 4 to 6
month along with their 10 latest publications. The Controiler of
Examination shall seek the consent of the examiner soon after,
so that by the time student submit the thesis, the consent has
already been obtained and there is no delay in evaluation of
the thesis.

Other existing requirements of course work/ publications etc.
for the award of a Ph.D. degree shail apply in addition to
above.

The Academic Council, in its 11" Meeting held on 20" June 2016
vide Item:11:2016:7, considered the recommendations of the
committee as presented at the time of the meeting and

RESOLVED to approve the same W|th an amendment In S.No. 10.

£y ol
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10. Tiz supérvisor will submit the list of examiners at least a
month in advance, along with their profile indicating field of
interest. The Controller of Examinations shall seek the
consent of the examiner scon after, so that by the time
student submit the thesis, the consent has already been
obtained and there is no delay in evaluation of the thesis.

The Executive Council accepted the recommendations of AC taken in
RESOLVE  j+s 11th meeting vide Item No. 11:2016:7 (11" AC minutes; Pages 73

to 75)

M.Phil.-
1.
2.

3.

215t Executive Council Minutes

and RESOLVED to approve the following rules by which
Ph.D. and Ph.D. students will be governed are as follows:

A student registered for Ph.D. will complete a minimum of
20 academic + 80 research credits to obtain the degree.
Each semester, a student will register maximum of 20
research credits.

Research committee can give additional courses as “Audit
Courses” to meet either the research requirements of the
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students or other deficiencies.

4. The submission of synopsis and delivery of synopsis seminar
will earn'5 research credits.

5. The' 'synopsis ‘must ‘be submitted before completlon of
second semester.

6. At the end of each semester, the supervisor shall evaluate
the work put in by the students and accordingly award
satlsfactorlly “S" or unsatlsfar:torlly “US” grade. The
supervisor shall provide satlsfactory credits for all or a part
of credits registered by the students as per the
performance of students. '

7. Astudent is expected to spend time on research work to
earn the credits for which he/she has registered.

8. The student will deliver progress seminar every semester
which will carry one credit towards research and will be

-evaluated as “S” .or “US”.as above. There will be a minimum -

of 4 progress seminars, one synopsis seminar, one pre-
submission seminar and one submission seminar for getting
Ph.D. degree.

9. There will be a gap of not more than four months between
the pre-submission seminar and submission of thesis.

10. The supervisor will submit the list of examiners at least a
month in advance, along with their profile lndlcatmg field of
interest.  The Controller of Examinations shall seek the
consent of the examiner soon after, so that by the time
student submit the thesis, the consent has already been
obtained and there is no delay in evaluation of the thesis.

11. Other ex:stlng requirements of course work/ publlcatlons

to above.

Item : 21:2016:11

To consider amendment in the rules and regulations of M.Phil.-Ph.D. Integrated
programmes and stand-alone Ph.D. programmes, regarding evaluation of
M.Phil./Ph.D. thesis.

The AC in its 11% meeting deliberated on the following existing
provision on thesis evaluation as per the M.Phil.-Ph.D. Integrated
and Ph.D. stand-alone Programme rules and regulations:

“The thesis shall be examined by three external
examiners, one of these shall be from abroad and at
least one of the two remaining examiners shall be from
outside the state. For a thesis in subjects in which
research is not carried out abroad, afl the three
examiners shall be from India.”

Executive Council Minutes
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It was observed that these rules and regulations do not conform
to the mandatory UGC Regulations on the issues. This issue was
discussed in the Deans’ committee meeting. After thorough
discussion, it was resolved to recommend to the Academic
Council to adopt the UGC Regulation communicated vide UG C
letter No. F.1-1/2002(PS)/Exemp.Part file-lll dated March 2011.
This provision in UGC regulation reads as:

“The thesis produced by the M.Phil./Ph.D. student in the
institution/departments and  submitted to the
University/institution, Deemed to be university,
college/institution of national importance, as the case
may be shall be evaluated by at least two experts, out of
which at least one shall be from outside the state. It
shall be up to the university, institution, deemed to be
university, college/institution of National Importance
concerned to have one examiner from outside the

country. ”

The AC members were also requested to consider ailowing
sending of the thesis tc external expert in pdf form through e-

mail.

The Academic Council, in its 11t Meeting held on 20" June 2016
vide Item:11:2016:8, after due deliberations, RESOLVED to

approve:
a) adoption of the above provision ot UGC regulations, 2009 Annexure-21.6
B e . T Lo asiblacedsst Advexure-21.6 {Pages 111 to 1LDY, el g b - PegRe IR s,
“b) to send thesis to external expert in pdf form through e-
mail, wherever possible and acceptable by the examiner.
The Executive Council accepted the recommendations of AC taken in
Pages 75-76

RESOLVE  jyg 1qth meeting vide Item No. 11:2016:8 (11*h AC minutes; Pages 75 to
76) and RESOLVED to approve:

a) adoption of the above provision of UGC regulations,
2009 as placed at Annexure-21.6 (Pages 111 to 119).

b) to send thesis to externai expert in pdf form through e-
mail, wherever possible and acceptable by the

examiner.

Item : 21:2016:12

To consider amendment in the rules and regulations of re-appear cases for 2015-
16 batch.

The Chairman told that in last meeting of AC and EC (20" EC

215t Executive Council Minutes
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meeting; as recommended by the Academic Council in its 10t
Meeting vide Item AC: 10:2015:12), the minutes of the Meeting of
Committee constituted for looking into various issues related to
Academic/ Examinations, were considered.

It was resolved that the students, who have re-appear, will be
required to appear in the following components of examination:

a) Both MST, each one having 25% weightage.

b) End Semester Examinations, having 50% weightage.

The score of the surprise tests will be taken as such. (25%)

In the resolve, there was some inadvertent typographic error. For
the reappear in the end examination weightage of 25% got written
as'’50%. As a consequence, the aggregate of the tests comes out to
be more than 100% i.e. 125%. Hence, it was suggested that in
point b) above ‘50%’ weightage may be read as 25%.

The Academic Council, in its 11% meeting held on 20% June 2016
vide Item:11:2016:9, considered the above amendment in the
rules and regulations of re-appear cases for 2015-16 batch and
RESOLVED to approve the same so that total of the components
does not exceed 100%. g

In order to remove any ambiguity, the dlstributlon would be as
" under:
a) Both MST, each one having 25% welghtage
b) End Semester Examinations, having 25% weightage.
)

Score of the surprise tests (two) will be taken as such.

The Executive Council accepted the recommendations of AC taken in
its 11*" meeting vide Item No. 11:2016:9 (11" AC minutes; Page 77)

and RESOLVED to approve the following components of

examination:

a) Both MST, each one having 25% weightage.
b) End Semester Examinations, having 25% weightage.
c) Score of the surprise tests (two) will be taken as such.

(25%)

Item : 21:2016:13

To consider the UGC's letter to include foreign languages as optional subjects in
academic programmes,

The AC was informed that University had received a letter from
UGC vide No. F. 16-1/2008 (Rajbhasha) dated 315t March 2016
referring the recommendation of the 10" World Hindi

235t Executive Council Minutes
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Conference. Vide this letter, UGC has advised that the foreign
languages should be included as optional subject in academic
programmes of the University.

Annexure-21.7

The letter is placed at Annexure-21.7 (Page 120). e {0

The AC discussed the various possibilities and feasible foreign
languages that may be incorporated in the academic programmes
of the University as optional subjects. The demand for a foreign
language viz., French and availability of faculty to teach such
foreign languages viz., Japanese, Persian was deliberated upon.

The Academic Council, in its 11" meeting held on 20" June 2016
vide Item:11:2016:10, after detailed discussion, RESOLVED to
_approve the recommendations of the UGC regarding inclusion of
foreign languages as optional subject in academic programmes of

the University, in principle.

it was FURTHER RESOLVED, to put this resolve into practice, on
availability of suitable teachers/posts.

The Executive Council accepted the recommendations of AC taken in

RESOLVE  jts 11™ meeting vide Item No. 11:2016:10 {11 AC minutes; Pages 77
to 78) and RESOLVED to approve the recommendations of the LGC
regarding inclusion of foreign ianguages as optional subject in
academic programmes of the University, in principle.

Fuage F7-F8

It was I-URTHER RESGLVED, to put this resoive into practm?, on

wigp oSS A e 8 e b avaa’mu,m; oiaitaledbach@is/pottsr®

Item : 21:2016:14

To consider the UGC's letter to include chapters on topics such as ethics, vigilance,
anti-corruption, details of orgamzatmns/agencnes such as CVC CBl etc. in

curriculum.

The University received a letter from UGC vide D.O. No. F. 30-
57/2012(CVO) dated 14" March 2016 referring the
recommendation of the Central Vigilance Commission. This
communication of UGC stresses on inclusion of chapters on topics
such as ethics, Vvigilance, anti-corruption, details of
organizations/agencies such as CVC, CBI etc. in curriculum for all

students.

Annexure-21.8

The letter is placed at Annexure-21.8 (Page 121). i

It was discussed that there may be three practicable methods of
inclusion of above topics n curriculum:

215t Executive Council Minutes
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a. to make these topics a part of curriculum in form of
structured lectures (compulsory)
. to keep them as extra topic (optional) with 1-2 credits
c. to cover these topics through seminars, special lectures
S _ :

The Academic Council, in its 11" meeting held on 20" June 2016
vide Item:11:2016:11, considered the above suggestions in light
of the recommendations of the UGC, and it was RESOLVED to
include chapters on topics such as ethics, vigilance, anti-
corruption, details of organizations/agencies such as CVC, CBI etc.
in curriculum and a faculty may be deputed to take up these
topics with effect from the admission of 2017.

The Executive Council accepted the recommendations of AC taken in

RESOLVE 5 11t meeting vide Item No. 11:2016:11 (11" AC minutes; Pages 78
to 79) and RESOLVED to include chapters on topics such as ethics,
vigilance, anti-corruption;, details of organizations/agencies such as
CVC, CBI etc. in curriculum and a faculty may be deputed to take up
these toplcs with effect from the admlssmn of 2017. ;

Item : 21:2016:15

To consider recommendations o,f—..:.the;.committee -constituted for: shifting MA-
English to Centre for Classical & Modern Languages ; :

CERET e e ACT (512 méeéting ‘was informed that the” Celtre ‘for

Classical and Modern Languages (including Punjabi Language,

Literature and Culture) had requested that as the Centre is'

managing  the MA-English course offered by the Centre for
Comparative Literature, it should be moved to their Centre. They
added that the Centre for Comparative Literature has no faculty

to teach MA English.

As the shifting of a course from one Centre to another involved
various implications, a committee was constituted under
Chairmanship of the Dean Academic Affairs to deliberate on the

issue.

The meeting of this committee was held on 7™ June 2016 and it
recommended shifting of the MA-English course to the Centre for

Classical and Modern Languages.
The AC deliberated on this issue and also on the pros and cons of
merging both Centres as most of the courses being offered are

under Centre for Classical and Modern Languages. The Chairman

21% Executive Council Minutes
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said that the University is already having much focus on sciences,
so merging of Centres of languages (humanities) will further
narrow the scope of growth of humanities in the University.

The Academic Council, in its 11™" meeting held on 20" June 2016
vide Item:11:2016:12, after much deliberations, RESOLVED to
approve the recommendations of the committee for shifting of
MA-English from Centre for Comparative Literature to Centre for
Classical and Modern Languages (including Punjabi Language,
Literature and Culture) and to maintain the status quo of both
Centres as such for current session.

It was further RESOLVED to form a committee, with an external
expert, to consider the issue of merging of Centre for
Comparative Literature with the Centre for Classical and Modern
Languages (including Punjabi Language, Literature and Culture).

The Executive Council accepted the recommendations of AC taken in

RESOLVE jt5 11t meeting vide ltem No. 11:2016:12 {11t AC minutes; Page 79)
and RESOLVED to approve the shifting of MA-English from Centre for
Comparative Literature to Centre for Classical and Modern Languages
(including Punjabi Language, Literature and Culture) and to maintain
the status quo of both Centres as such for current session.

It was further RESOLVED to form a committee, with an external
expert, to consider the issue of merging of Centre for Comparative
Literature with the Centre for Classical and Modern Languages
(including Punjabi Language, Literature and Culture).

Y 7 AR R R

ltam : 21:201G:16

To consider the recommendations of the committee constituted to consider
application of a student, Mr. Manish Kumar, to condone his attendance shortage

in the end term examination on medical grounds.

The members were told that Mr. Manish Kumar, a student of
M.Phil., Centre for South and Central Asian Studies had requested
to condone his shortage in attendance due to his chronic medical
condition. A committee was constituted to consider the request.

The committee examined the case of attendance shortage of on
30t May 2016 recommended as follows:

“1.  Attendance of the students should be displayed every
month at the Centre level.

2. For appearing in the end semester examination, each
centre should submit the examination form clearly

215t Executive Council Minutes
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mentioned  “whether  student  fulfils attendance
requirements (Yes/NO)” before 10 days of start of end
semester examination in the format g:ven by the
¢ examination cell.

3. Regarding the instance of Munish Kumar, as one of case
and also keeping in view the court cases, the committee is
of' the opinion of that the COC and Dean of the concerned
School should work out the model apparently to conduct

( the semmar/term papers equivalent to some percentage
of the attendance. Further is decided that attendance
should be cleared only up to 65%. For the remaining
percentage of the attendance candidate has to submit Rs.
1000/ - per paper fine as per the existing rules and

regulations of the university.”

The Academic Council considered the recommendations of the

committee as above in its 11™" meeting held on 20%" June 2016

vide Item:11:2016:13. It RESOLVED to approve these

recommendations except the last sentence of pt. 3 i.e.,, after

@, _ deletion of the last line at S.N. 3 ‘For the remaining percentage of

the attendance candidate has to submit Rs. 1000/ - per paper fine

as per the existing rules and requlations of the university’. The

Academic Council FURTHER RESOLVED that in such cases, in

future too, only academic component may be con5|dered to

compensate the shortage of attendance, viz, semlnars term
~ papers, asmgnments etc., and not submission of flne

- By eslBea, T Exetutive Covemil adiipted the recomimendationd: of-AGaken in-. 2wt ik . =

- RESOLVE its 11 meetlng vide Item No. 11:2016:13 (11" AC minutes; Pages 3 Pages 80-81
' “ to81)and RESO_LVED to approve the following rec_ommendatlons.

1. Attendance of the students should be displayed every month
at the Centre level., o

2. For appearing in the end semester examination, Ieach centre
should submit the examination form clear!y mentioned

whether student fulfn’s attendance requrrements (Yes/NO)”
before 10 days of start of end semester examination in the
format given by the examination cell.

3. Regarding the instance of Munish Kumar, as one of case and
also keeping in view the court cases, the committee is of the
opinion of that the COC and Dean of the concerned School
should work out the model apparently to conduct the
seminar/term papers equivalent to some percentage of the
attendance. Further is decided that attendance should be

cleared only up to 65%.

215t Executive Council Minutes
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It was FURTHER RESOLVED that in such cases, in future too, only
academic component may be considered to compensate the shortage
of attendance, viz, seminars, term papers, assignments etc., and not
submission of fine.

Item : 21:2016:17

To consider the application of Ms. Manpreet Kaur, a student of Economic Studies,
regarding the Registration in Ph.D.

'The Academic Council in its 10" meeting earlier considered the
case of the student Ms. Manpreet Kaur vide Item No.
AC:10:2015:12.3 and the recommendations of AC were approved
in twentieth- meeting of the Executive Council vide ltem No.
EC:20:2016:21. It was resolved that, no relaxation in marks can be
given for going in from M.Phil. phase to Ph.D. phase for reserved

and general category.

The student again represented to consider her case and a
committee was constituted to re-consider her case. The
recommendations of the committee are placed at Annexure-21.9 Anrexure-21.9

(Pages 122 to 123). Pages 122-123

The Committee recommended that five percent (5%) relaxation
should be given to the SC/ST/OBC students of M.Phil-Ph.D.
Integrated Programme who are going to Ph.D. phase form M.Phil.
as per Government of India norms.

The members were further informed tht as the University offers’
dual degrees in M.Phil.-Ph.D. integrated Programme and there is
a provision of lateral exit from the course, both these courses (i.c. )
M.Phil. and Ph.D.) are treated as separate courses. Thus while -
admission to Ph.D. course, the relaxation as per Gol rules will

have to be followed.

The Academic Council, in its 11* meeting held on 20t June 2016
vide Item:11:2016:14, considered the recommendations of the
committee as placed at Annexure-21.9 and RESOLVED to approve
the recommendation of 5% relaxation in pass marks to SC/ST/OBC
students for admission to Ph.D. programme in M.Phil.--Ph.D.
integrated programme as per Government of India rules.

' The Executive Council accepted the recommendations of AC taken in
RESOLVE 5 11t meeting vide Item No. 11:2016:14 (11" AC minutes; Pages 81
to 82) and RESOLVED to approve the recommendation of 5%

relaxation in pass marks to SC/ST/OBC students for admission to

Ph.D. programme in M.Phil.—Ph.D. integrated programme as per

Government of India rules.

Pages 81-82
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Item : 21:2016:18

To consider change in rules for awarding Gold Medal

As per the approval by the Academic Council in its 6™ meeting
vide Item No. AC:6:2015:7, rules for awarding the Gold Medal
and Merit Certificate and to recommend the names of those
students who became eligible for Gold MedaI/Merlt Certificate

are as under:

1. The student should have secured highest OWAM/OGPA in
his/her programme but not less than OWAM of 75.

2. OWAM of two or more student are same then OWAIVI will
be-calculated in‘decimal Point::

3. If OWAM as calculated in point 2 above also happens to be
same - then gold medal will be shared among such
students

4. To be eligible for gold medal, a student must have passed
in each paper in first attempt i.e. has not taken any re-
appear or supplementary examination. The student should
have not repeated any course. ;
‘In" case a student has taken improvement exammatlon

- his/her marks before the lmprovement Wl|| be con5|dered :

for awarding of gold medal. :
6. Any student found indulged in misconduct, mdlscrplme or

ragging or have been rusticated/suspended/expelled will -~

not be ehglble award of gold medal.

/. The. student must have: ‘passed ' the programme In

P @S % i ur sOBR latedima i’ has ot svaiied extérision ot

: one or more semester.
8.~ The gold medal shall be made of 9 caral gold weighing 15-
20 grams. On one side the i insignia of the umver5|ty and of
the other the name of the student, year of completlon of
the programme shall be inscribed.
9. If more than one student is eligible for Gold Medal, both
will get the medal of same size and specifications.

It was informed that as per the point no. 8 for awarding the gold
medal, the medal shall be made of 9 carat gold weighing 15-20
grams. Approximates cost of one such medal is Rs. 20,000/-. As
the no. of programmes have been increased to 38, the
approximate expense for awarding the gold medal of one batch
would be Rs. 20,000 X 38 = Rs. 7,60,000/-. Moreover, when the
university will be shifted in the main campus the no. of the
programmes will be increased substantially. Keeping in the view
of the financial implications it is proposed that the specification of
the gold medal may be changed as under;
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The gold medals which are to be awarded to the toppers and
eligible students of each programmes will be made of “Silver

with gold plated/polished”.

The Academic Council, in its 11" meeting held on 20% June 2016
vide Item:11:2016:15, considered the proposed amendment in
point number 8 of as above in the rules and regulations for
awarding gold medal to University toppers and RESOLVED to

approve the same.

The Executive Council accepted the recommendations of AC taken in

RESOLVE i 11th meeting vide Iltem No. 11:2016:15 (11'" AC minutes; Pages 82
to 83) and RESOLVED to amend the point 8 of rules and regulations
for awarding gold medal to University toppers as follows:

The gold medals which are to be awarded to the toppers and
eligible students of each programmes will be made of “Silver

with gold plated/polished”.

The Executive Council also RESOLVED to approve all the recommendations of
Academic Council for the ltem No. 11:2015:16 (16.1 to 15.7) of the minutes of the
11" meeting Academic Council, held on 20' june 2016, as placed at Annexure 21.4

(Pages 83 to 91). The Items are as detailed below:

ltem:21:2016:19

To note the MoU signed with Rajiv Gandhi National University of Law on 10" June

2016 and Maharaja. Raniii-Singh Punjaly. Technical: Uriugisity, Hathinda on 2pth

~ June 2016.

The Chairman in 11% Academic Council meeting told the
members that the University has entered into Memorandum of

Understanding with
1. Rajiv Gandhi National University of Law, Patiala on 10%

June 2016.
2. Maharaja Ranjit Singh Punjab Technical University,

Bathinda on 20t June 2016

Through these MoUs the university looks forward to promote
mutual cooperation in research and education through joint

programmes and exchange of faculty and students.

Further, at the ceremony for the signing of the MoU on 10™ June
2016, during discussion it was observed that dedicating of a thesis
or dissertation to someone may not be permitted since these are

examinations.

The Academic Council, in its 11t" Meeting held on 20 June 2016
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vide Item:11:2016:16.1, RESOLVED to NOTE the signing of MoU
with :
* Rajiv Gandhi National University of Law, Patiala
'« Maharaja Ranjit Singh Punjab Technical University,
Bathinda

Arising out of discussion it was felt that some students dedicate
their thesis to their relatives. Since thesis is subject to evaluation,
students need to be discouraged to dedicate their
thesis/dissertation to anyone.

The Executive Council accepted the recommendations of AC taken in
RESOLVE _its 11'" meeting vide Item No. 11:2016:16.1 (11*" AC minutes; Pages 83
to 84) and. RESOLVED to NOTE the signing of Memorandum of
Understandmg ‘with:
* Rajiv Gandhi Natmnal Unlversﬁy of Law, Patiala
® Maharaja Ranjlt Singh Punjab Technical Unlvers:ty, Bathinda

The Council also endorsed the recommendation of AC to discourage
the students to dedicate their thesis/dissertation to anyone.

Item:21:2016:20

To consider the starting of Advanced Diploma in Agriculture (Green Farming
Technology). ; .

The AC members, in 11t meeting of Academic Council, were
informed- that the University started Diploma in Agriculture
c bty [Lue;mkhn-ufw%g'.i welegresd ilsune 2018, [ee-23+2 s.uJef P ok
skl development under the UGC scheme of Community College
with financial aid of Rs. 1 crore (25 lakh for capltal assets and 75
lakhs recurring expenses) for 2 years.

The Community College further plans to start Advanced
Diploma in Agriculture (Green Farming Technologies) with
their own financial resources (finances generated from fee and
sale of honey, mushroom, vermicompost etc.). The
qualification, syllabus and course structure will be as per UGC
rules for Community Colleges and as per NSQF/NSDC rules.
The Academic Council, in its 11*" Meeting held on 20" June
2016 vide Item:11:2016:16.2, considered and RESOLVED to
approve the starting of Advanced Diploma in Agriculture
(Green Farming Technologies).

The Executive Council accepted the recommendations of AC taken in

RESOLVE its 11'" meeting vide ltem No. 11:2016:16.2 (11* AC minutes; Page 84)
and RESOLVED to approve the starting of Advanced Diploma in
Agriculture (Green Farming Technologies).
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Item:21:2016:21
To consider the subject experts for interviewing candidates for faculty positions.

The Chairman said that in the 6" meeting of the Academic Council
vide Item No AC:6:2015:14.8 the members were requested to
recommend names of experts for conducting the interviews for

faculty positions in the university.

As per the Act & Statutes of the university, Section 27 Clause
18(2) the constitution of the Selection Committee should have 3
subject experts (for Professor) and 2 experts (for Associate
Professor and Assistant Professor) who are not from the
university. These experts are to be nominated by the Executive
Council from the list of academicians recornmended by

Academic Council.

The Chairman had requested the then AC that the experts should
be of high academic standards and foresighted visibility in terms of
academic pursuits who can’t be influenced by external pressures
and recommendations for the task of selecting faculty.

The Chairman during discussion, had requested that the experts
should be of high academic standards and foresighted visibility in
terms of academic pursuits who can’t be influenced by external
pressures and recommendations for the task of selecting faculty.
He further admitted that the list of suggested subject experts

insufficient, because they are only the members of Executive
Bodies of INSA. As they are very senior pzople they might not be
available for selecting junior level faculty positions. He suggested
that the subject experts should be, as far as possible, well known
and be the Fellows of any of the official Academies in India i.e.
Indian National Science Academy, New Delhi, National Academy of
Sciences India Allahabad, Indian Academy of Sciences, Bangalore,
National Academy of Agricultural Sciences, New Delhi, Indian
Council of Social Sciences Research, New Delhi and Sahitya
Academy. He reiterated that the subject experts should be such,
who could not be influenced or vyield to pressures or
recommendations.

Appreciating the request of the Chairman it was unanimously
RESOLVED by the Academic Council, in its 11" Meeting held on 20"
June 2016 vide Item:11:2016:16.3, to recommend to the Executive
Council to allow full discretion to the Vice-Chancellor to invite any
subject expert(s) of his choice to the selection committees for

filling vacant positions in the University.
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The Executive Council accepted the recommendations of AC taken in
its 11'" meeting vide Item No. 11:2016:16.3 (11" AC minutes; Page 85)
and unanlmousiy RESOLVED to allow full dlscretlon to the Vice-
Chancellor to invite any subject expert(s) of his choice to the selection
committees for f:llmg vacant positions in the UmverSIty

Item:21:2016:22

To consider the minutes of the meeting of the committee constituted to suggest
reforms in the Examination System of the University.

The Academic Council in 11" meeting noted that the 2" meeting of
the committee constituted to discuss the reforms in examination
system was held on 15" June 2016. Following members were
present:

1. DAA

2. Director IQAC/DSW

3. Controller of Examinations

The committee discussed the present pattern of evaluatson which
is as under: : L s : e
1. Surprise Tests (Average of best two out of three) of
aggregate weightage of 25 %
2. MST-1 - weightage of 25%
3. MST-2 weightage of 25%. .
4. End Term Online- Exam of welghtage of 25%

'ﬂ*ftee‘;?\:e«t-ﬁ?’?‘;}tcbe;discus'if‘eel ihéprorosaiobthe'Citector 1OAC that to

evaluate the comprehension and analytical skills of the students
some descriptive test should be incorporated in ab_ove pattern.

After great dellberatlon the committee recommended that the
first component of the above pattern i.e. surprlse test of
welghtage of 25% may be replaced W|th the followmg sub-
components

a. Surprise Tests of aggregate weightage of 10%
There will be three surprise tests of MCQs types and average
of two best will be considered for the score. These tests will
be held in the class rooms during scheduled teaching periods
without any prior announcem_ent or date she_et. Record of
the answer sheets duly evaluated and signed by the course
coordinator will be maintained by the Centre.

b. Term paper of weightage 10%
The term-papers should not be a cosmetic affair. Different
students will be given different topics to write on. The
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minimum and maximum length of the term paper and due
date of its submission will be decided well in advance and will
be communicated to the students at the start of the
teaching. The course coordinator must ensure that work
done by the student is original i.e. no copy-paste has been

" done. Proper record of the term paper will be maintained by
the Centre.

c. Assignment(s) of weightage 5%
All details regarding the assignments i.e. minimum and
maximum numbers, length etc. and due date of its
submission will be decided by the course coordinator and will
be communicated to the students. Proper record will be

maintained by the Centre.

Appreciating the system, the Academic Council, in its 11%
Meeting held on 20" June 2016 vide Item:11:2016:16.4,
considered and RESOLVED to approve the above following
reforms in the Examination System of the University. These will
be applicable with effect from the admissions of 2016.

The Executive Council accepted the recommendations of AC taken in
RESOLYE its 111" meeting vide Item No. 11:2016:16.4 {11 AC minutes; Pages N——
86 to 87) and RESOLVED to approve the following reforms in the
Examination System of the University. These will be applicable with
effect from the admissions of 201.6.

‘The first component of the above pattern i.e. surprise test of
.. weightage of 25% smay:ha replaces! with -the following.sub-, . . ..
components '

a. Surprise Tests of aggregate weightage of 10%
There will be three surprise tests of MCQs types and average of
two best will be considered for the score. These tests will be
held in the class rooms during scheduled teaching periods
without any prior announcement or date sheet. Record of the
answer sheets duly evaluated and signed by the course
coordinator will be maintained by the Centre.

b. Term paper of weightage 10%
The term-papers should not be a cosmetic affair. Different

students will be given different topics to write on. The minimum
and maximum length of the term paper and due date of its
submission will be decided well in advance and will be
communicated to the students at the start of the teaching. The
course coordinator must ensure that work done by the student
is original i.e. no copy-paste has been done. Proper record of the

term paper will be maintained by the Centre.
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c. Assignment(s) of weightage 5%
All details regardlng the assignments i.e. minimum and
maximum numbers, length etc., and due date of its submissmn
will be decided by the course coordinator and will be
communicated to the students. Proper record will be
maintained by the Centre.

Item:21:2016:23

To consider the procedure to be followed for admission of
International Students.

The Executive Council in its 15t meeting vide ltem No EC:15:15:19
has approved a policy document for admission of International
Students “Policy for Admtssmn of International Students”. Now,
the UmverSIty has received appllcatlons of foreign students for
admission to various programmes for the academic session 2016-
17.

To work out the procedure to be followed for admission of
international student, following committee was:

a. Dean Academchffafrs Chaurperqon

b. Dean Students Welfare Convener

C. Reg(stra_r

d. Controller of Examinations

The AC in its 11" meeting considered the following procedure as
st il bw WUisempuarerall g todig. fu'f *aed. fr)r admission of. ' muysag
lnLemdLIundl Sludents o the Unlverslty: s 2

wdod A PPEE T S

o | 1. The admission of Internatlonal Students will be done as per
the pollcy approved by Executive Councd POI__ICV for
Admission of Internatlonal Students '

2. Internat:onai Educatlon Division of CUPB WI|| complle the
appilcatlons recelved online and process these o

3. The apphcatlons will be put up to the adrrussao :commlttee
constltuted for admission to various programiy - of "CUPB,
after the recommendat:on of concerned CaC and Dean of the
School.

4. The students for whom admissions committee approves
admission will be issued provisional letter of admission for the
purpose of Visa by the Registrar, CUPB.

5. After obtaining the Visa, the students will report to CUPB to
begin their programme along with other students.

6. Admission of foreign students to Ph.D. programme:is normally
done through an entrance test. However, it is not possible for
a student based abroad to travel to CUPB simply for appearing
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in an admission test, as this will involve visa issues also.
7. After examining the practice followed at other universities, it
is proposed that foreign students recommended for admission
- to Ph.D. by the admissions committee on the basis of their
academic record will be offered provisional admission.
Admission of these students will be confirmed upon arrival in
India subject to meeting Proficiency requirements as
prescribed by the Centre concerned and upon
recommendation of the CoC and Dean of the School. Such
proficiency requirements may include:

i ATest
ii Seminar in the presence of admission

committee

i Viva :

iv  Other wmodes as determined by the
concerned Centre such as Skype interview.

The members were further informed that the University has
already requested UGC for permission to initiate the process of
admission for international students in the University.

The Academic Council, in its 11" Meeting held on 20t june 2016
vide Item:11:2016:16.5, considered and RESOLVED to approve the
above suggested procedure to be followed for admission of
International Students in the University with an_amendment that
for Ph.D. admission of International Students, the postgraduate

 éxarhination frém any “indian” Un-‘f:u_,ny,

degree of the applicant should be from seme_foreign university.
For other foreign nationais who have passed qual:fymg

applicable to Indian nationals will be applled.

The Executive Council accepted the recommendations of AC taken in
its 11'" meeting vide Item No. 11:2016:16.5 {11 AC minutes; Pages
88 to 89) and RESOLVED to approve the following procedure to be
followed for admission of International Students in the University
with a clause that for Ph.D. admission of International Students, the

postgraduate degree of the applicant should be from some foreign

university. For other foreign nationals who have passed qualifying
examination from any Indian University, the procedure as applicable

to Indian nationals will be applied.

The admission of International Students will be done as per the
policy approved by Executive Council “Policy for Admission of
International Students”.

International Education Division of CUPB will compile the

applications received online and process these.
The applications will be put up to the admission committee
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constituted for admission to various programmes of CUPB, after
the recommendatlon of concerned CoC and Dean of the School.

4. The students for whom admissions ‘committee approves
adm|55|on will be |ssued prowsnonal letter of admlssron for the
purpose of Vlsa by the Reglstrar CUPB. '

5. After obtammg the Visa, the students will report to CU PB to begin
their programme ‘along with other students.

6. Admlssmn of forelgn students to Ph.D. programme is normally
done through an entrance test. However, it is not p055|ble for a
student based abroad to travel to CUPB slmply for appearing in an
admission test, as this will involve visa issues also.

7. After examlmng the practice followed at other universities, it is
proposed ‘that forelgn students recommended for admission to
Ph.D. by the admissions committee on the basis of their academic
‘record will be offered prov15|onal admnssron Admission of these
students W|ll be conf'rmed upon arrrval m Ind|a subject to meeting
Profncrency requirements as prescrlbed by the Centre concerned
and upon recommendation of the CoC and Dean of the School.
Further, for Ph.D.  admission of Interndational Students, the
_rmtgraduate deqree of the applicant should be from some foreign
umvers:tg ‘For other forelgn natlonals who have passed qualifying
exammatlon from any Indian Umverstty, ‘the procedure as
applicable to ind|an nationals W|Il be apphed

Such proﬁcnency reqmrements may |nclude
: B A Test :
i Semmar in the presence of admlssmn comrmttee
jii.. Viva" : '
- By, P IGEREPSAiodbs - asdetditinned By ethe! Loncered
“Centre such zs Skype interview:

Item:21:2016:24

To consider admission of in-service teachers from any mstltutlon for Ph.D.
programme at the University. :

The Deans’ Committee in its 2" meeting held on 315t May 2016,
discussed the issue of admission of in-service (regular) teachers
for Ph.D. programme at the University and unanimously
recommended that university shall grant No Objection Certificate
for enrolment in Ph.D. programme to in-service (regular) teacher
from outside the University. However, they shall be
enrolled/registered for Ph.D. course only after receipt of any
fellowship from UGC or any other funding agency.

The AC discussed in detail the issue of admission of in-service
teachers from any intuition for Ph.D. programme at the University

as per UGC (Minimum Standards and Procedures for awards of
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M.Phil./Ph.D. Degree), Regulations, 2009.

The Academic Council, in its 11t Meeting held on 20' June 2016

vide

ltem:11:2016:16.6, RESOLVED to approve the above

recommendation of the Deans’ Committee of the University for
admission of in-service teachers from any intuition for Ph.D.
programme at the University, as per following Clause of UGC
(Minimum Standards and Procedures for awards of M.Phil./Ph.D.

Degree), Regulaticns, 2009:

“Procedure for Admission:
9. (i) All Universities, Institutions, Deemed to be Universities

and Colleges/Institutions of National Importance shall
admit M.Phil. doctoral students through an Entrance Test
conducted at the level of individual University,
Institution, Deemed to be University, College/Institution
of National Importance. The University may decide
separate terms and conditions for those students who
qualify UGC/CSIR (JRF) Examinations/SLET/GATE /teacher
fellowship holder or have passed M.Phil. Programme for
Ph.D. Entrance Test. Similar approach may be adopted in
respect of Entrance Test for M.Phil. Programme.”

The Executive Council accepted the recornmendations of AC taken in
RESOLVE its 11'h meeting vide Item No. 11:2016:16.6 {11 AC minutes; Pages 89
to 90) and RESOLVED to approve the recommendations of the Deans’
Committee of the University for admission of in-service teachers from

psintuition for Bh.D. programmauatthe Mniversity, asperfolloewing
Clause of UGC (Mlmmum Standards and P: ocedure= for awards of

M.Phil./Ph.D. Degree), Regulations, 2009:
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“Procedure for Admission:
9. (i) All Universities, Institutions, Deemed to be Universities

and Colleges/Institutions of National Importance shall
admit M.Phil. doctoral students through an Entrance
Test conducted at the level of individual University,
Institution, Deemed to be University,
College/Institution of National Importance. The
University may decide separate terms and conditions
for those students who qualify UGC/CSIR (JRF)
Examinations/SLET/GATE /teacher fellowship holder or
have passed M.Phil. Programme for Ph.D. Entrance Test.
Similar approach may be adopted in respect of Entrance

Test for M.Phil. Programme.”
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Item:21:2016:25

To consider the change in the name of the programme from M.Tech. Food
Technology to M.Tech. Food Science Technology

The Academic Council in its 10" meeting vide Item
No.AC:10:2016:13.2 Resolved that the name of the programme
given at Sr. No. 33 (list of programs for session 2016- 17) should
be modsfled as under

“M.Tech. Focd Tech'nology” and the word “B.Sc.” should be
deleted in the eligibility of this programme.

In 4™ meeting of the Court held on 29% February 2016, vide
ltem:4:2016:3, the Chairman suggested that the name of the
Course M.Tech.-Food Technology should be M.Tech.-Food
Science Technology

The Board of Studies, Centre ‘for‘Ap'pIied Agriculture in its meeting
held on' 17" June' 2016, has requested to change the
nomenclature of the Centre as suggested by the Court

Keepmg in view the objectwe, thrust and employabillty of the
course, the Academic Council, in its 11%" Meeting held on 20t
June ' 2016 vide Ilem:11: 2016:16.7, after ' due’ dISCUSSIons
RESOLVED to change in the nomencfature of the prog:amme rom
M.Tech. Food chhnoiogy toM Tech Food Science & Technology.

—#b oo The Exesstiva ol ‘zesnpted e recommendztions o*At’f’*téke TS

RESOLVE its 11*" meeting vide Item No. 11:2016:16.7 (11th AC minutes; Pages 90

to ©1) and RESOLVED to change in the nomenclature of the
programme from M.Tech. Food Technology to M.Tech. Food Science

& Technology.
Item :21:2016:26 (ltem:21:2016:19 of Agenda)

To ratify the recommendations of the Departmental Promotion Committee
regarding case of Mr. VIUE‘k Goyal, Asslstant

The Chairman said that the recommendations of the Departmental
Promotion Committee were forwarded to the members of the
Executive Council for consideration and approval by circulation.

He reiterated the main points of the case as below:
a)  Mr. Vivek Goyal is working as Assistant on regular basis in pay

band of Rs. 9300-34800+4200 GP since 21.02.2011.

b) He has completed five years of regular service at Central
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University of Punjab. As per Cadre Recruitment Rules (CRRs) of
the university he is eligible for the post of Section Officer in pay
band of Rs. 9300-34800+4600 GP. '

At present that there are four (4) sanctioned post of Section
Officer in pay-band of Rs. 9300-34800, Grade Pay of Rs. 4600

(Group ‘B’) in the University.

As per approved CRRs of the university 3 posts (75 % of total
sanctioned positions) are to be filled by promotion and 1 post
(25% of total sanctioned positions) is to be filled by direct

recruitment.

One position of Section Officer (Direct) has already been
occupied by Mr. Ranbir Singh and 3 (three) positions which are
to be filled by promotion are vacant.

A Departmental Promotion Committee (DPC) was constituted
by the competent authority to deliberate and making suitable
recommendations for promotion of Mr. Vivek Goyal.

The post of Section Officer falls in Ca tegory ‘B’ and the
appointing authority of Category —B posts is Executive Council.

The meibers of the Executive Council, were requested to ratify
the approval already accorded to the recommendations of the DPC
for further necessary action on part of the University.

JFae Executiva iﬂ;g;lt:g!

BESOLVED to ratify the recommend dations of e

TIT L e Ty

RESOLVE = the Departmental Promotion Committee regarding case of Mr. Vivek
Goyal, Assistant.

item:21:2016:27 (Item:21:2016:20 of Agenda)

To note the implementation of ‘Discontinuation of interviews for various junior
level posts in Government of India’.

The university received letter dated 14 January 2016 from MHRD
(Annexure-21.10; Pages 124 to 131) forwarding minutes of meeting
of Committee of Secretaries regarding ‘Discontinuation of Interview
for various junior level posts in Government of India”, with
instructions for strict compliance and status report on the progress of

its implementation.

The University has adopted these guidelines and;
a. Dispensed with the interviews for appointment to all Group 'C’
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and Group ‘D’ posts as detailed in the letter of MHRD.
b. Interviews have also been discontinued for non-gazetted posts of

Group-B category.
c. As per above referred minutes Skill test for posts for which

skill/domain test is required has been implemented. It is
proposed to have two parts of a test; a general test covering
General Knowledge, General English and Reasoning and metal
aptitude; and a Skill test of domain knowledge.

RESOLVE The Executive Council RESOLVED to note the discontinuation of
Interview for all Group ‘C’ and Group ‘B’ posts by the University and

also approved the adoption of sklllldomaln tests and practical tests
for appomtment at these j junior posrtlons

Item:21:2016:21

Any other Item: No other Item emerged at the time of meeting.

Item:21:2016:22
Fixing date of the next meeting of the Executive Council.

The Council authorized the Vice Chancellor to fix the next meeting of the
Executive Council as per need.

The members appreciated the significant progress made by the umvers:ty resolved again to
—put onTecory SatsiEatibn-dnd coipratalated- theviee €iancellor for hiseiforts. The _IT"E*.—;?FF?@""%QM-@; A

ended with a vote of thanks to the Chair.

Dr. Jagdeép Singh
Registrar & Secretary, Executive Council

Minutes Approved

Yot By

Prof. P. Ramarao
Acting Vice Chancellor

21 Executive Council Minutes

fid
[l




L

Action Taken Report
20" Vieeting of the Executive Council

ltem No. . Decision in Brief | Action Taken

ltem: EC:20:2018:1 e , L

T¢ ‘confirm ‘the minutes of the | Executive Council with due deliberations, resolved . Notead

Twentieth:Meeting of unanimously to confirm the minutes of its Twentieth |

Execative Council - Westing held on 10" March.2016. |

ltem: EC:20:2D16:2 = |

To accept the Actions Taken : E_xe_acutive Council -expressed  its satisfaction on the i Noted

Report (ATR) on the Actions Taken and resolved to acceptthe ATR. |

decisions. of  Twentieth i

Meetmg

ltem: EC:20:2016:3

To note the resignation of Executive: Council after discussions resolved to note Noted

the Second Registrar the resignation of Dr. Pankaj Khare from the post of )
L Registrar, CUPB.

ltem: EC:20:2016:4 -

To EUHSIC'EF progress of the | Executive Council after discussions  expressed Noted and

Umvers;ty by the Vice

haqceﬂpr

satisfaction and eppreciated the progress of the
University. 1t ‘unanimously resolved i0 accept the

appreciated

| Teo conuder the

' Exam:natmns

ltem: EC: 2[} 2016: 5 :

and Contro]ler of
against
vacant position of Registrar
‘and likely to vacant post of
Controlier of Examinations

nt of Registrar -

report as placed at Annexure-20.4

Members discussed the matter m deralls and resolved

1 1o approve the offer Letter ur Appmm‘men' to Dr.

Jagdeep Ssngh for the post of Regls‘crar bemg the next
candidate in panel prepared by the Seiec‘!on
Committes. '

The Council Turther resolved that the university must

requaét'Df Kanwal Pal Singh Mundra for his consent to |

join.on'the post of Controller of Examinations at CUPB
'and in.case he glves his consent the EL also, resolved to

apprwe to ‘offer: Letter or Appomtment to Dr Mundra | =

'r‘for the po:,t of:COE.

Yk

}mpiemented
Both
jDIl"lEd the posts

of ﬁmpfaymm .

ltem: EC:20:2016:6 _
To consider the minutes of

_the.committee .constituted |

for discussing the reguests
ruparding
sh i 'IU"]]L’F;:BU'W’"

vacancies advertised vide

experlencé and ase for the

EXECU"L‘WE s_,DL."!EII after discussion resolved that the N
__.Rec' itment_Rules. should be followed strictly, and. | .

there should be no relaxation in scrvice rules for
srreening the  eligihle randidatas “and far
ngfaopointmrent. . e

<ig

chares

Noted

candid ates |

Executive Council further resolved that for each case (1

Implementedand.

Advi.i No. CUPB/NT-D1 t0 4 above) a legal opinionfvetting by a legal expert be'|  In
{2015) taken before any relaxation is allowed.in exceptional | rejected on basisiof -« |
| cases and the relaxation , if any allowed by the legal | = = legal advice
.expert, be got approved by the UGC before execution. i e B
item; EC:20:2016:7 i S B N BTN Aoy
Tb'cnnsiderimpiemen’:atinn After- discussion, the Executive Coumii resolved to'|" Adopted:

of the PBAS proforma, as
prescribed by the UGC

approve the adoptlon of PBAS proforma as adomterz by
the Punjab’ Umvers:‘cy, Chandxgarh

| Jtem: EC:20:2016:8

To consider the Minutes of
the Committee constituted
to discuss & frame the
guidefines for seniority list
of faculty members

After dellberadons the Executive Council resolved thaL

the ‘ssniority list of Taculty be prepared &% per

comments/ guid
Further,

elines received from Prof. PS5, Jaswal.
the comments of stakeholders be sought

within period of a week—15 days by plating this list on

the University website.

Uﬂder'implémeﬁtatidﬂ ]
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ltem: EC:20:2016:8

To consider the minutes of
the meeting of the
Committee on review of the
pay Fixation

ltermn: EC:20:2016:10
1 1o considerrégquest-of.
| somesh ~'Baranwal, o
Ramalingasawarmii Re-Entry .
Fellow to retain  his

fellowship (in lieu of salary).

ltem: EC:20:20 16:11
To consider the Expenditure
Estimates, Additional funds
Reguirement under the
head Grant in Aid salary,
and the Utilization of Funds:

I —
ltem: EC:20:2016:12
To consider the Minutes of

1 on rotation be also got

UGC/DOPRT for advice.  _ )

tions/suggestions of stakeholders be placed in

ohjec

next meeting of EC for ratification.

it was further resolved that
of length of past service in
the Cadre in CUPB for membership to statutory bodies
commented upon from legal
|, Vice Chancellor, Rajiv
Patiala.

Arising out of discussion,
issues related to counting

expert like Prof. P. S. laswa
‘Gandhi National Law University,

the Executive Council resolved to
per resolution of ‘FC meeting
de ltem:FC:13:2016:4.

After discussions,
withdraw this item as
held on 10™ March 2016 Vi

It was further resolved that the matter may be dealt
with as per rules of DOP&T and UGC, and if there is any
dotbt on any’ point, the matter may pe ‘taken to |

After detailed discussion,
resolved 10 approve the Expenditure Estimates,
Additional funds Requirement under thehead Grant in
Aid Salary, and the - Utilization of’ Funds as
Erecom_mended py FC under. ltem:13:2016:6.

the Executive Council resolved to

After discussion,

nate apd accept the mil 29" ‘meeting of

|rvhp 2d™ Magting of Bullding:

,..:J‘E.Mkl'lll \ )m.d:.u‘Tj?' y Malx] T?z‘:? «h!ﬁld.
1 A e él{ n‘.’?m.. Wit D v

iutes of the

Abstract Cost of Buildings
held on:30" December 2015

at Mohali. ;

ltem: EC:20:2016:13
To consider the Minutes of
the Meeting of school
Board of the School of
Global Relations.

ttem: £C:20:2016:14

| Fo consider the Minutes of
the Meeting of 5chool
poard of the school .of
Engineering & Technology.

item: EC:20:2016:15

1 7o consider the Minutes of

I
i p
! gciences.

the ‘Meeting of School
poard of the School of
i Env':ronment & Earth

| Executive  Councll

il ecsmblis b

Under im,pie.rﬁeﬁtaﬁan'

-:After'd_is_cu's:sinn in light of_email from MHRD, the Letter sent to UGC
“Execiitive Council resolved té-.éfpp'ii*?d\'re'ihe‘_reqqé_st of frosa i vide. .
Dr. S_omeshl parnwal, subject to concurrence of UGC as CUPB;_’RE}]Est’ab/'Z'ﬁiS/ ,
‘per resolve” of FC in its - 131 meeting vide | 150dt, 15.4.16
ften:13:2016:5. I
4 _ Reminderondt.
; Yo - e 17516 -
the Executive Council Noted

2015 at Mohali a5 PE
I‘;_em:13:2016:7. ‘

B

Sfter discussions - unanimously
RESOLVED 1o ratify the'minutes of the School Board for
School of Global Relations as recommended by the AC
vide Item: 10:2016:4 in its 10™-meeting held on 27
February 2016. - R
’//’-’-/
Executive Council unanimously
tes of the School Board for
fnology as recommended
n its 10" meeting held

After discussions,
RESOLVED to ratify the minu
school of Engineering & Tec
by the AC vide frem:10:2016:5 |
on 27" February 2016. '

-

Council  unanimously
£1he Schoal Board for
Earth Sciences as
its 10"

After discussions, Executive
RESOLVED to ratify th eminutes-o
school  of Environment &
recommended by the AC vide ltem:10:2016:6 in

27" February 2016

meeting heid oni

':ﬁéseh‘ei—ni'::‘iﬁi&ﬁ’ﬁ-\ﬁaﬁm s

Noted

Noted

Noted

-

]
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{ ltem: EC:20:2016:16

jTeachmg Staﬁ who have

ik

“date of

.completmn of two years.

AT ”"-lb Jr"s‘_-;-'u‘ S

1 Mr. Roshan Kumar

17.12.2015

emp oyees, who- have Lompleted their proba‘tlon
: P e EHE :

Date of
Canflrma’clun

Designation

Name

Mr, Bhupmdchlngh Proﬂ Asgucant

Mr. Rajender Kumar  Asstt. Registrﬁr

_,Nlr Ravi Dutt ~ Lab, Attendant 27.12.2015
Mrs. AnUpam Sharma Lbc

01.01.2016 '

M. Sachin LDC 01.01.2016
“Mr.-Pawan Poonla Lab. Assistant

02.01. 2016

Mr. Sandeep Kumar-  Assistant 08.01.2016
Mir. Subhash Chander MTS

08.01.2016 )

Mr. Balraj Singh Driver 08.01.201¢

Lab. Assistant

19.12:2015 ]

27:03.2016

‘Legal opmion sought.

To consider the Minutes of | After discussions, Executive Council  unanimousiy { Noted
the Meeting of School! | RESOLVED to ratify the minutes of the Schoo! Board Tor ¢
Board of the 5chool of Schoo! of Education as recommendead by the AC vide |
Education. ttem:10:2016:7 in its 10" mesting heldon 27" |
February 2016.
ttem: EC:20:2016:17 : .
To consider the Minutes of ‘After deliberation, ‘Executive’ Counci” unammously Noted
the ‘Meeting~ of  School | RESOLVED to ratify the minutes of the Schoof Board for
Board of the School - of bchoo of  Languages, Literature and Culture as
Languaves, L!terature and ‘ recomrnended by the AC vide: ltem'lO‘Z-Dlﬁ 8 in its 410" _
Culture. meetlhlg held on 27 February 2016 & :
ltem: EC:20:2016:18 : 2 e
To consider the Minutes of After -délibérat‘ién, Ecie B “unanimously : Noted
the Meeting of School RESOLVED to ratify the minutes of the SchoolBoard for
Board of the School of Basic School of Basic and Applied Sciences as rerommendﬂd
“and Applled Sciences. by the AC wde Itemn:10:2016:9 in its 10" mesting hel
on 27° February 2016.
ltem: EC:20:2016:19 _ :
To consider the Minutes of | After dél]beration; Executive Council unanjmously Noted
.| the Meeting of Committee RESOLVED to ratify the minutes he committee as
10 REVIEW the Result of First recomrnended by the AC vide ttem; D 2016:10 in its
| semester 2015- 16 Batch. 10 rneetmg 1eld an 27 February 2{116
| ttem: EC:20:2016:20 R R ot et
To consuier IhE Conversion "'Executive" i aﬂ:er" 'dis'cusﬁ ons’ unérii'nously . Noted
Format  of 1. resolved to approve ‘the Conversi ‘Tabie, t»:)rma’c of’
' 'Tabulation Sheet and Farmat of Markshe=t as | -
students of 2015- 16 and 'rebommended b\/ the AC vide: iteml,:zalo 11 in fis |
onward batches. 10% mee‘fmg held on 27 rebruary 2011—_:
‘Item: EC:20:2016:21 : _ : : i
To consider the Minutes of | The Executive Council discussed each of the itern with Noted
thé 'Meeting' of Committee sub- -points 12,1 to 12.7 and. resolved to @pprove the
for i.cokmg mtc Various reccmme-ldatauns of the cornrr“m e asrecommended.
Jsstes related to Academic/ by tha AC vide [tem:10:2016:12 in its 10 i et | 1eld
Examinations. on 27" February: 2008 FE L o
Item: EC:20:2016:22
PO CONSIder o the. . | THe: Executive Counml aiter discussions; tnanimouslys i iNptedsn g
confirmation of the Non- resolved to approve the conﬂ.matmn of the following

Confirmation rejected |
as employee resigned |

during probation

i




The Council further resolved that legal opinion from
prof. P. 5. Jaswal, Vice Chancellor, Rajiv Gandhi
National Law University, patiala be sought in the case

of confirmation of Mr. Gautam Sharma, Assistant
Registrar. ) )

ltem: EC:20:2016:23 ) ;
To consider the confirmation of | The Executive Council, after discussions, unanimously Noted
the Teaching Staff who have resolved to approve the confirmation of the following
completed their probation w.e/f teaching staff, who have completed their probation
their date of completion of two period‘ of _twi; years, as per +he date of confirmation
years. . mentioned against their names: :
Name “ - . ‘pesignation - Date of
! ‘ o -Confirmation
Dr. Nishtha Kaushiki . Assistant Professor

23.12.2015 :
_Dr. Anjana Munshi Associate Prafessor
. 06012016 - L T TR '
“Br. Harish'Chander __ Assistanit Professor 20.01.2016

ltem: EC:20:2016:24

24.1 To considerithe minutes . After deliberations, the Executive Council resolvad to Noted .
of 3% mesting 6F1QAC "'3.-;éﬁﬁi’éaf\‘fﬁéﬁﬁhét_ﬁiﬁ'Qtes of 1QAC ds:per Annextre-20.30 o

24.2 To  consider the The ‘_Exac,u"tive Couneil after deliberations resolved to e
request of a student apﬁroVe_tha'r'eqijéstpf- M. Jaslgayap,ﬁirggh.f_or‘f_i_n'anciai jmplemented
regarding financial aid assistance of Rs. 9,000/ to dattend grand finale of IT . o
for participating in IT Olympiad as recommended by the FC vide
Dlympiad ltemn:FC:13:2016:8.1 in its 13" meeting held on 10"

' March 2016

Under
impiementation

The Executive Council, - also, further resolved 1o
approve that a corpus be developed to deal with such
financial ceses in future as recommended by the FC
vide Item:F(:13:2016:8.1.

243 To note the " The Exccutive Council atter discussion resolved to note Noted
Certificate Course in the Certificate Coursein Human Rights & Duties.
B ‘Il,"!.”_l:lg;-n:ap -iRigbts 'I,;%w- . - _
£ _Hutiesssesing 2IN3Y."0 1B
the CUT S R e SR GRS T S S R S
uGe Human, Rights :
Fducation Scheme.
24.4 To consider the list -of The Executive Council resolved to approve the list of
programmes with programmes with the_modificétion as _recommended Noted
their eligibility by the AC vide,Item:10:2016:13.2 in its 10" meeting
conditions for the held on 27" February 2016 and as improved by the
session 2016-17. | Courtinits 4'*.' meeting held on 29" February 2016.
245 To  consider the After deliberations, the executive Council resolved 1o Noted
Academic  Calendar approve the_Academic Calendar as recommended by
. “for the.session 2016- the AC vide Item:10:2016:13.3.
R Iy B
24.6 To - -consider the After in depth discussion, the Executive Council Noted.
request T oof prof. resolved that as recommended by the Finance
__Hangloo, 3 former Committee vide Itern:FC:13:2016:8.2, the matter be
profassor  of CUPEB, dealt as per'ru!es,--sub}ect.to‘tbe_approvaW of MHRD. Case has been
regarding his leave forwarded to MHRD
and pension it was further resolved to <end the matter to MHRD for {  wvide letter No. |
contribution consideration on the same analogy as the case of | cupe/cc/vc/16/ 0017 ‘{

controlier of Examinations and Registrar was earlier | dt.08.04.16 |

|




sent to MHRD for approval.

24.7 To consider counting The Executive Councll after discussion resolved that | Legal opinion has been

of Past Service for the compiete documents along with legal opinion from | sought.
direct recruitment Prof. P. 5. laswal, Vice Chancellor, Rajiv Gandhi | Under implementation i
and promotion under Nationa! Law University, Petialz be put up in the next : :
CAs meseting of EC. '
|

24.8 To suggest _K_ept confidential in view of the forthcoming interviews Noted
nominations for for the post of first Finance Officer. |
constitution of

selection Committee
for -appointment to
the posts of Finance
Officer. i

ltem:EC:20:2016:25 - -
Fixing date of the next
meeting of the Executive
Council.




Progress Report
{since last meeting held on 10.3.2016)

Executive Council
June 22, 2016

Warm Welcome to the Members

at Central University of Punjab, Bathinda

o

* NAAC Peer Team Visited during 26% to 30™ April 2016
* Team headed by Prof. Harish Padh, VC, 3ardar Patel University
« CUPB accredited with “A” Grade in its first cycle




» The National Institutional Ranking Framework (NIRF) has been
launched across the country by MHRD on 29" Sep, 2015.
Although the Ranking Frameworks are similar, the exact
methodologies are domain specific.

»Ranking methods have been worked out for six categories of
institutions including Engineering, Management, Pharmacy,
Architecture, universities and Colleges

«CUPB ranked 65 out of 3565 institutions evaluated by
MHRD.

Relative h-index of New Centrat_ Universities

Source: Elsevier Inc., USA
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Relative Research Paper Citations of New CU’s
. Source: Efsevier ?nc.; LY. '
WWW.SCODUS.COm

800
. Name of The |SCOPUS
i As on: 16.6.2016 University  |Citations
CU Punjab 704
600 CU Jharkhand 673
ICU Kerala 408
500 CU Guijarat 393
0 ICU Tamiinadu 322
CU Bihar 280
300 cU HP 154
ICU Orissa 25
200 ICU Haryana 24
CU Jammu 14
100 CU Karnataka 8
CU Kashmir -
o U Rajesthan -
3
o
)

& seopus Citstions

Relative Ranking RG Score of New Central Universities of india as per Research Gate, US4
as on 16.6.2016

e --.'fﬂ”“ MWWW
Central University of Puniab 175 1387.56
'Central University of Rajasthan 231 1069.84
Central University of Jharkhand 362 603.92
Central University of Tamif Nadu 485 399.24
- Central University of Gujarat 486 397.73
-Central University of Kerala 498 380.73
Central University of Bihar 506 371.49
‘Central University of Himachal Pradesh 614 285.41
‘Central University of Kamataka o088 136.11
:Central University of Haryana 1975 42.39
= Central University of Jammu 2071 39.42
Central University of Kashmir 2480 28.19
Central University of Orissa 2945 18.47

s reputation & impact, based or how a researcher’s work is received by their pzers,




Relative Ranking Impact Points of New Central Universities of india
As an 16-6-2016

Impact Points are calculated based on which journals a researcher has been published in. This list shows
institutions based on the sum of the impact peints of publications attributed to them
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50 Postgraduate programmes = 34
70 M.Phil. programmes = 06
60 Ph.D. programmes = 15
50 Integrated Ph.D. programmes = 07
40 Certificate course = 01
30 Diploma =01
20 ; Short term courses = 07
10
0

Courses Advertised through CUCET 2016

g g

nomics « Eduation ~English <Fies 4 i =Nistory SR
" (Vocal) *Psittical Science » Punjabi « Sociviogy » Theatre

» Education

= Physics *Physics {Computational Physics)

= Mathematics *Statistics *Chemical Sciences (Madicinal Chemistry) «Chemistry «Charmnistry
{Computational Chemistry) *Sporis Science

= Geology *Environmental Science and Technology

« Life Sciences (Specializations: Plant Sciences/ Annmal Sciences/ Microbial Sciences!
Biochemistry/ Human Genetics/ Moiecular Medicine/ Bioinformatics

+ (Geography

» Pharmaceutical 3ciences {Medicinal Chemistry)

= Pharmaceutical Sciences (Pharmacognosy and Phytochemistry)
. » Computer Science & Technology

« Computer Science & Techneology (Cyber Security)

+« Food Technology

= Law

o Agribusiness

.+ Green Tech,, Human Rights, Vermi-technology, Apiculture, Mushroom cultivation,
Sericulture




Status for 2016-17 admissions
Total 21,001 applicants against 590 seats
Sr. No.Name ] 1t 2nd [ 3rd | gth |5t | gth | 7th | ogth | gth | TOTAL
1 |M.Sc.Physics _ 1111014 463 3417210 | 453 24 | 44 | 34 2694
2 |M.Sc. Chemistry 217 696 |319 667?169 239 : 45 | 14 | 171 2383
3 |M.Sc. Mathematics 151 832 48B4 217 /456 | 32 32 31 0 . 2235
4 IM.Sc. Life'Sciences (Human Genetics) | 34 133 ?'-112'269 506 | 166 | 50 | 86 | 31 | 1387 |
5 iM.Sc. Life Sciences ( Animal Sciences)] 166 174 . 117 | 595 | 51 23 | 117 1 0 | 1244
6 M.Sc. Life Sciences (Biochemistry) 68 66 | 74 5071229 21 | 67 | 44 | 0O | 1076
7 fM.Sc. Life Sciences (Microbial Scs.) 16 79 78 /102|372 286 . 14 57 32 . 1036
8 M.Sc. Life:Sciences (Plant Sciences) 20 105 .145 68 1136|287 @ 24 | 20 | 48 853
9 iM Sc. Life Sc»ences (Molecuiar Med) 6 21 45 56 (113! 329 18 14 | 67 669
10 |M.A. Ecoromics = 121 1164 103 61 33 |.B1 + 9 | 11 | 22 805
11 M.Sc.inEn ironmental Sc. &Tech 15 54 . 87 | 73 | 74 ; 213 20 @ 22 40 . 598
12 |M.Sc. Physics (ComputationalPhys | - 1 - | 30238 114 83 | 82 | 3 B 147 1 8571 |
| 13 lM Sc. Chemical Sc:lences [MC) |54 1560 95 |57 37 | 13 | 14 | .4 0 | 529
14 '-!MA English . e 65 10D 88 [407 32 422 | 40 5 | 2 461
15 |M.Sc. Statistics 30 101 60 [106| 57 | 77 . & | 14 6 457 |
16 M. Tech. Computer Science & Tech: B0 136090 |48 |23 41 4 7 . M 8 434 |
17 MA/M.Sc. Geography 24 195 93 /75!62] 38 15| 15 7 424
18 |M.Sc. Chemistry (Computational Chm.) 42 169 (125[ 71 {105| 7 ' 4 | 6 | O 399_:
Contd

5 13 16 16 11

132 N TTEE T T D s
33 M.A.Theatre ] 7 7 16 5 4] 3 2 0 46

" 34 /M.Sc. Sports Science 1 3 6 10 ‘5 SR . B el &)
35 M.A Pun;abl 13 4 4 4 1T 1 0 0 0 27
36 WLAL 3 2 0 3 2 D . FIREDET A
37 M.A. Music {Vacal) 2 2 1 2 0 0 0 0 1] 7
38 MLA Music (Instrumental) 1 2 1 1 1 0 0 R R

TOTAL 1435 4557 23568 40968 3134 2708 623 483 387 21001




Online Counselling Schedule

Activity : Date
‘Online availability of counselling-form for admission to all programmes: 120-06-2016
:Closing date of filling the counselling form 28-06-2016

1%t list of candidates to be displayed for admission in all programmes, in order of§01-07—2016

‘merit (based on CUCET score) l

‘Last date to deposit the fee to secure the admission for the candidates of 15 list ?05—07—2016

22““ list of candidates to be displayed for admission in all programmes, in order nfé 08-07-2016

merit (based on CUCET score)

‘Last date to deposii the fee to secure the admission for the candidates of 2™ fist E‘ 12-07-2016

%3"’ list of candidates to be displayed for admission in all programmes, in order of§,15u07~2016

gmerit {based on CUCET score)

Last date to deposit the fee to secure the admission for the candidates of 3" ist 18-07-2016

A M 5 - astee < I
T e SR S STl Sieeen ¢ PR A R e R
ORI T REIEYIE & Indpstial Reveare: i vut o7 eiiginie 307 vtudontc

iICMR =Indian Councii for Medical Research L

UGC NET = University Grants Commission E ified 294 Nati i

RGNF = Rajiv Gandhi Naticnal Fellowship \ 21314 qua"ﬂed 9} N%E!Ona Toste

MANF = Maulana Azad Nauosal Feliowship {CSIR-UGC NET/ GPAT /12MR)

1000 GATE = Graduate Apfitude Test & Enginzering

GPAT = Graduate Pharmacy Test a4

800 ;
Students from 25 states
800 N
700 B
& Admitted
500 ¥ Strength
500 , 436
400
300
200 -
190
1010
0 ——————
Srno_ e 201858
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Filling up the vacancies
Names of the Visitor's Naminees received on 4.3.2015

a. Status as per sanctioned positions

As on 16.6.2016

No. of Faculty Members
7 States J

|Faculty from 1

T e "

- - DST INSPIRE Faculty | ® Regular
90 - |-Ramalizgamswamy Feliow |
- Raman:;an Fellow ’ E Total
80 - |° JC Bos: Fellow
- DST Young Scientist |
70 -
+ Applications for vacant positions
; 60 - have been received.
+  Shortly to conduct interviews
50 4 after recommendations of AC &
! approval of experts by EC
40 -
30 27
20
10
0 e = 2
2009-10 2010-11 2011-12 2012-13 2013-14 2014-15

2015-16




No. of Non-teaching Staff

Bl

70 ‘ :
e fe3 | 7 Including 1 on deputation
Mir. Kanwal P. Singh has joined as "o
60 *  COE on 31.5.2016 57
50 Non-teaching positions advertised.
Written/skill tests are being conducted. :
E Regular
; o T o B Total
% # Over 12 left since 2013-14 & 15
§ joined thereafter
‘30 28
20 -
10
.2008-10  2010-11  2011-12 = 2012-13 201334  2014-15  2015-16
i
Research Projects at CUPB
S s _. O T L ) i (ISR ORRED... SR P T~ SR T L SR 0 .
Ovar 127 Reszarch Projects worth ~ Rs 20.5
1000 966.65 Crores (exwe-mura Funding) !
Sanction of 2 few more is in pipeline
BOO
600 & Number of Projecis
® Total Grant {Lacs)
400
200 105.7
105.
. 40 ) 8.2. 518.98 B ; 36 . 58
cuPB UGcC DST DBT ICSSR MOEs MoST BRNS ICMIR CSIR ALZH
runding Agancies




. Academic Colloborations with Research & Educational Institutions

The University signed the MoUs with the following institutions/college/schools to
foster cooperation in advanced research, technology and education:

f‘Environment Scs.

Aadesh University, Bathinda

Rajw Gandhl Nat:onai Untve!’Slty of Law
Maharaja Ranjit Slngh Punjab Technical University

?Con:sented to nro\nde academﬁ: svapoﬂ: to:

List of Selected Major Equipments

1. Shimadzu Atamie Ahsoation Spectrameter AA 7000
2 Spectrophomom@t@r —ND 2000C UV- V15,

3. Bruker FTIR Spectometer.

4. New Brunswick Fermenter.

5. Master Cyclers.

6. Laminar Flow.

7. GAS Chromatography & Mass Spectrometry QP- 2010C.
8. Incubator Shaker.

9. Mlicroplate Reader.

10. FESEM Scanning Electron Microscope.

11. Confocal Laser Scanning Microsccpe.

12. Binocular Research Microscope.

13. ICP-MS

14. Auto Analyser

Y




1. COMMUNITY DEVELOPMENT CELL
In order to add value to education and develop skills in students, staff and faculty,
following 4 vocations through Short-term training programmes were initiated in 2015

a. Vermi-technology b. Apiculturer c Sericulture d. Mushroom cultivation:

l a. Vermi-technology i

» Sofar, 3 cycles have been completed providing over 8 quintals of vermicompost.
¢ Compost is sold with proper maintenance of records to make it self-sustaining

» Students from farming background are given training on vermicomposting

b. APICULTURE

" Srartad with 10 bechives : -

= Field visits for hands-on-tool training on beekeeping conducted; Expert Lectures on different aspect of
beekeaping organized

» Two harvest {20 & 22 kgs) were extracted, purified , pacied & sold to faculty/staff/ stuclents and the

money earned deposited in community development cell account




c. SERICULTURE

« Mulberry saplings (cultivar S, 146) planted on the campus.

+ Sericulture laboratory set up for rearing of silk worms.

» Got technical training from Central Silk Board, Sahaspur,

+ Once cycle of silk production has been completed.

« Dried cocoons stored in cotton cloth bags to avoid any damage from

moulds and pests

g

Various Stages: From Larva to Cocoon

d. MUSHROOM CULTIVATION

e S T s B w0 o : )
2 éi;_:#}.uﬁar.xlf-f_";ﬁzlﬁ":}“z= B T R
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* in Septembéf 2015, compost for s:pavgning of button mushroom prepared.

» Cultivation of Dhingry or Pleurotus
- Spawn of the Dhingri being produced in Plastic bags packed with wet

wheat straw and spawn
« Mushrooms were formed and continue tili the month of February, March




In order to fulfil our duty towards community started a Community Coliege

under programme of UGC.
+ First step had been to start Diploma in Green Farming Technologies which

is running successfully with 40 students enrolied
Broad objectives of the Diploma course are to:

Make post secondary education relevant to the learner and the community

integrate relevant skilis into the education system;

Provide employabie and certifiable skills and entrepreneurship among students
less interested in ar.,adamzrs but want to make their own earning. &

= Provide for up- gradatnon and certification of traditional/acquired skills of the
learners irrespective of their age;

+ Provide opportunities for community—based life-long learning by offering courses
of general interest for personal devaiopment and interast

institutional Social Responsibility / Community Development

TEO v CiniHatives ¢ Rural ARASTEY ke ratiias) Y
e ave!op*nant (Holistic) 5 ‘» Development {Zlucation):
i - Ghudda 3 ~ Naruana’
=~ Baho Yattri i f - Jai Singh Wala
~ Jhumba : ~ Nandgarh
~ Wann L ~ Chak Attar Singh Wala
- Badai : - Ka!jharam

- 2‘:& 'éos' aampieq from farmers fneids have bﬁen tested free of CO.:»'!'.
- Anaiyszs of néood %ampiea for flvﬂ vnlkages airﬂdjy done .

PARAMETERS UNDER EXAMINATION:
.Ground Water & surface water for irrigation and human consumption
.Soil

-
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+ Soil health audit
+ Food & Fodder grown in the soil

~+ Blood / tissue sam_ges of Human & Cattie of the
- areas for heavy metals toxicity for potential risk

- = and early detection of cancer and other diseases for

Free Services for Residents of adjoining wllages

- Registration for free analysis

« Ground & surface water quality for
consumption and irrigation

finding solutions

AutoAnalyser -

Glimpses from Rangoli Making and Essay Writing Competition

Glimpses from “Best out of waste” & Food Carnival

-




Sorme Giimpses from the Cejebrations

AWARDS GIVEN: Chancellor’s award, Vice Chancellor’s award, Best Student, Resesarch
awards, Best Teacher Award, Best Non-teaching Awards {Admn. Technical, Supporting)

ey
i
Hlpaah

Cash Awards to B

est Students

T ST

o 'Eﬁ'ﬁﬁ

Vice Chancelior Award e —_— 4
: . Chanceallor Awards:
for Best Studaont: ’ ; ;

= ‘ - Best Student- (Rs 5000/} Mr. Sate] Bhushan

Wr. Gajendra Kumar

; - Best Girl Student (Rs 5000/) Ms. Richa Mehra

Vice-Chancelior Awards:
Best PC student (Rs 5000/-) Ms. Shweta




Awards to Faculty

Best Teacher Award
(for the year 2014)

Dr. M.S. Dhanya

Centre for Environmental
Science and Technology

Best Teacher Award
(for the ye=ar 2015)

Dr. Yogalakshmi, K.N.
Centre for Environmental
Science and Technology

Research Awards fintroduced in 2015)

Dr. Anjana Munshi
{Rs. 20,000/ cash}

Dr. Raj Kumar
(Rs. 20,000/ cash)

o

Dr. Vikas laitak
{Rs. 20,000/ cash)

e

Ry~
< e:‘.az:@’?‘.;g i

Non-teaching Awards
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34_ . s‘_'._d,‘ PR .
Zisciitenactiing Swatls - 2015

' Dr. Bhupinder Singh
| Best Employee (Technical}

- Mr. Nivedan Salwan
Best Employee (Admn.}

; Dr. Bhupinder Singh
Best Employee (Technical)

- Mir. Darshan Singh
. Best Employee (Supporting Staff)

Mr. Sandeep Kumar
Best Employee {Admn)

~ (Registrar’s Award)

“(,F.'\
= .5




Centre for Education, CUPB organizing ICSSR Sponsored National Workshop on
“Research Methodology For Social Science Research Scholars” from 15t to 11t Mar 2016.
Various experts i.e. Prof. Surjit Singh, Retd. Prof. Govt. College, lalandhar, Prof. S.C.
Bhadwal, HPU, Dr. Kuldeep Kaur, PU, Dr. Meenakshi, Pbi. Univ. Dr. Pranav Ranjan, NHIT,

Jaipur, talked on different aspects of social sciences.

.

SRS

Centre for {aw organized a special lecture on “iinderstanding
Reservation: Empowerment of the Deprived” on 12" March
2016. Hon’ble Justice Kannan, High Court ¢f Punjab and Haryana,
was the Chief Guest and Keynote Speaker.

rrstanding Geservadan:
areTInant it the Dapreves




Centre for Classical and Modern Languages organized
lecture on “Cultural Transformation” on 23" Mar,
2016. Dr. Jaswinder Singh, Former Professor, Punjabi
University, was the keynote speaker.

Und;r ‘5igti‘r;guished Lecture Sé}les, a lecture by Amb. (Reféﬁ,} Achzl
Malhotra was organized on “india’s Neighbguring Countries: Addressing
Trust Deficit and Building Bridges on 18" March 2016. He aiso
interacted with students and faculty.




As per directions of MHRD, the university is observing Yoga Week
culminating on 21° June 2016 i.e. International Yoga Day. Faculty, Staff
and students of the university are participating in Yoga activities.

oy

st do Bl a e e B s e
T L - o - x 4

CUPB observed International Yoga Day on 21 June 2016
as a part of Yoga Week. Faculty, staff and students
narticipated in the event with full enthusiasm.




Central University of Punjab signed MoU with Maharaja Ranjit
Singh Punjab Technical University on 20.6.2016 to raise the
standard of higher education in Malwa region.

-s—' e :~.,.--

“To Cﬁanneilze energy of studen :“sf‘fol‘owmg C*uos navn been mztiated in the
university. Students are to be involvird in various personality enhancement,

leadership development and cultural programmes. .
= Cultural Club « Mountaineering Club
* Debate Club « ‘Movie Club
« Art and Music Club ‘ « Rainbow Photography Club
+ Public Speaking » Nature Club
+ Health and Yoga Club + Science Club

Each club has a faculty advisor & 3 student representatives as office bearers
(President, Secretary and co-ordinator).

« Once every semester, the club will report théir activities to the Dean Students’
Welfare who will prepare an appraisal report for the Vice Chancellor.

B
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E ,{% ai N Qa THIUS Fx‘g aster F} E an "+ Foundation Stone laid or 7.9.2015

- Construction has started simultaneously for all
butldings and is in full swing

adenmi ock Ge8 Lavi - : - : ; i :
Academic Bioek Gi Laying Type E Residential Fiats ivpe F Residential Flats Type A Accommodations 12

of Ground Floor Slab i
' units Duplex Houses

VIP Guest House cum

Student Dining Room

G+1

Girls Hostel G+7 Boys Hostel G+7
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ANVEYURE - 1. 3

B feoil \ 2 Shop # 74, Sector 16-D
~kshay Vasishiha | Chandigarh 160 015
~DVOCATE o Tl +911722771738
“urjab & Haryana High Court Mob  +91 97997 09898
supreme Court of India emall  akshayva@gmail.com

Legal Opinion sought in the case of Ms. Poonam Rani by the Central

University Of Punjab, Bathinda

) e

Brief Synopsis

L PRESUIL Proposiion pertains (o the appointment of Ms, Poonam Rani as an Upper
Uivision Clerk (*UDC”) with the Central University  of Punis

(" University”™) in pursuance of advertisement no. NT-11 (2013) daied 01.11.20613.

weee L University had earlier adyertised numerous non-teachin & DS}

_ s@sts inchding the,noet,

il

U vide advertisement no. NT-05 (2013) dated 27.05.2013. Howtver on finding

the applicants to be non-satisfactory for the job at hand, the post was re-advertised on

vi L2013 Though Ms. Rani’s Application bearing no. UDC-25 was rejected

Jursuant o the carlier advertisement due to “post qualification experience being less

Y3 A
wik D

5 years™. she was selected for the said post in pursuance of the second

advertsement (as she duly fulfilled the minimum requirements) and she joined her

Vit wfs
SULIES 4

s UDC from 01.01.2014,
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unlversity T owas changed
from a recognized university”. Furthermaore experience ag a “Computer Gperator/Date
entry operator’” was also added as an eligibility criteria in the second advertisement

bearing no. NT-11(2013) dated 01.11.2013.

It 1s pertment to mention at this stage itself that the power to re-advertise posts is the
exclusive domain of the University officials and the criteria for any post can also be

changed as per the requirements and needs of the post.

However questioﬁs were raised by the Executive Council (“EC™) in its tenth meeting
with respect to the regularity of appointment of Ms. Rani. It was alleged that Ms. Rani
had misplaced documents pertaining to the record of Ms. Shweta Arora. The said
1ssue however was subsequently resolved and the missing documents were procured
in due time. It was also pointed out that her eXperience cerfiﬁ.cate ,ﬁo,m Arya Model

School appears to be forged due to overlapping of dates. However the said issue was

'i,,.\n 5 Vo

 diso dropped at the time of the final cnarge sheet as the experience certificate was

merely post-dated. It’s a different matier that ihe discrepancy of dates, being of only a

few days, could not have sustained as a valid allegation against Ms. Rani.

]

It was noted by the Chairman that Ms. Rani’s appointment is noi regular as per

Advertisement No. NT-11(2013) due to lack of post-qualification experience. The EC

in its 14" meeting vide its itern no. EC:10:2014:16:1 resolved that that Ms. Poonam

Rani be allowed to defend her eligibility for the post of UDC, and a show cause notice

—~ BB =

|3
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Subsequently  Charee  Sheet bearing Mo, CUPB/CC/Estal, /P] F2015/2506  dated
21.10.2015 was issued 16 Ms. Rani pursvant to the EC’s decision ip hem N,

P I .
16:2015:13 in i1s 16" meeting,
Summarily put, the primary allegations against Ms. Ranj i (he sa1d charge sheet are.

2) Influencing change in qualification for the post of UDC i the second

advertisement;
b) Misuse of position in manipulating eligibility conditions;

¢) Work experience less than three years afier graduating with 50% marks i

Relevant Issues with comments

Fl

A fi«"i,}ré nméﬂi the evidence on record is not sufficient to implicate Ms Poonarn
Rani for the allegations made against her by the EC Ms. Ran; cannot herse}f he
htﬁ.}.d responsible for influencing the decision which led to a change i

conditions in the advertisement for the post of UDC. The said decision is soleh

attribulable to (he University. being an administrative choice, and Ms. Ranj

cannot be held lable for ‘influencing’ the suid decision in absence of any

slrong evidence suggestng the same.

in -
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1 the second advertisement. Such allegations as found in the charge shee:
cannot be sustained if there is no substaniial proof suggesting that the same has

been done.

. The University is an autonornous bo(ﬂy. It is settled law that the process of

selection of candidates is an administrative decision to be taken by the

University management. There are &fple’thoraﬂ of judgments of the Supreme

Court wherein it is categorically mentioned that the Unive;sity administration

itself is the best judge of the well-being of the institution that It purparts to

bring forward. The administration hag the autonomy to decide on suitable
o

eligibility criteria for any said post. The process of selection needs to be based

on sound reasoning, and the said reasons nzed to be recorded. As long as the

same are not arbﬁrafy and Wlihoui dny ratlonaie tne Unwe rsity decision i

.3.'\2— a5 s = it
ey S

SR ey T

L1ECldi, ag 'md]dn R 18 fin: l and l'uqdmp

. The University has the éomplete aulonomy and capacity to issue as many
advertisements as it wishes for a said post in the absence of any suitable
candidates emerging from the list of applications submiﬁed for selection. If we
look at the changes made in the sccond advertisement, one would see that that
the new criteria is IHSI;GI}’ good academic record. A mere glance at various
Supreme Court judgments (discussed hereinafter) would tell us that the Courts

have applied sirict inierpretations of eligibility criteria whenever leaching

L’!:y %:/
S
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within the University campur

1

It is pertinent 1o ke eep 1N mind thar the decision 10 choose Ms. Rani is an
administrative decision whick can be aliributable 1o various reasons. The
Supreme Court has held in » piethora of decisions that there is g strong

difference between administrative and  judicial functions, Though bath

functions need to be carried oul on the basis of sound rationaie, the level of

scrutiny that 2 Court may apply in Judging the merits of such decisions would
be much higher with respect 1o judicial functions. When it comes 1o Carrving

= 4 o pins
out aamnns rative functions, a body nesds e sim iy show application of mind

o % Wt 1 3
'

and prima facie reasoning for its actions. The sel

N

ection for the pogr of UDC

heing an administrative decision is therefore the complete prerogative of the

University and cannot be guestioned RENCOEELAr Y withoul o *u*\b Houg

reasons for suspicion over the same.

As ‘good academic record” has not deen defined for non-teac hing staff, on

stricily legalistic te rms, Ms. Rani’s application cannot be filtered cut. She has
sufficien experience (more than 3 years) afier obtaining a graduate B.Con
degree fiom Delhi 1J Jniversity in 2000. There can be no penalty levied, either oy

Ms. Rani, or the University officials, for accepting even 40.9% marks as

obtained b'\ Ms. Rani Her good ”WOTRi"lU knowledes of -

-—-—.\- (53




Iiporrant Jud

¢ It is pertinent 1o bring into light tie observations

judgment of P.S. T/'en/(.cfiasv.'_fmz_]-‘ Sern: vs

1964 Mys 159). In the said case, the Umversity had re-advertised the post of a

lecturer  and changed the

minimum  qualifications n  the subsequent

advertisement (like the present ca f s. Poonam Rani), and as 4 re

result of the
same the nephew of one of the Board members was selected for the said post.
The Karnataka High Court however did not find ap ny iregularity with the
appointment. it duly noted that the process of selection is an administraiive
Junction of the University and unlijcc a judicial function the Samie cannct he

- There needs to be only & prima facie Justification for
the appointment. Relevant observations from the said Judgment are as follows:

“30. T /ié gue&ﬁ'on really z‘/ize;"efr; € 1S not »ne of bias so cajl led which is ¢
§

relevant considerarion i cases of the exerpige of judicial or UGS -

Judicial functions, but is one of ’?MLJ Jides or Improper motives. Jn other

words, the point for z'.we.sr:tgarz'on is whether the Board of Appointments

has acted with improper motives and appoi,

inted a person not qualified
or suitable for the post on collateral considerations. [f the person
selecied ofappm;ﬁea’ could reasonably be expecied to get selecied on g
Jair consideration of his merits by macpendent PErsons, the jact that the

nade 1 the landmarh

Universip: Of Mysore & Ors, (AIR

~D
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This circumstance by iiself therefore cannoy advance the case of the

petitioner nor can the Suspicion, howeve sSirong

)

engendered in the
T £ ,/ trEg e ,)] T Ve j’ 2 1 ,pq/i- s yermn of 7 — =
NG of the petitioner who weg awse an applican, Jor the post be

sufficient reason 1o infer that bias dickin faet exist

The Gauhati High Court in Government Body of Dispur Law College v/s Nalini

ki

Gopal Goswami dnd Ors. on 27 September, 2006 also dealt with an 1dentica

issue A5 in the present case. Even therein a post for Full Time principal of the

ollege wag initially advertised, however the selection commuttee did not find

=]

0

any suitable candidates, after which the said post wag re-advertised, On finding

A suitable < omididite  ope ol fie othe applicants challenged the sajd

appointment on the basis of mala fide and alleged favourapje bias in favour of

the said selected person. The Hon’ble Court however rejected the said claim, It
held that there can be 1O express bar on the College re-advertising any post as
ﬁ failed to find a suitable candidaie after the initia] advertisement, F urthermore,
the selection of 4 candidate cannot be rejected on mere aﬂégations of mala-fide.

The Court observed at Para 8-




Lac ailier growne of ¢f .f.:.rur.r B e s f.rf'.f’.-r;-‘z_-T_\'f‘,-',ul'-;;i:‘ e e Ticks
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10 Subsrantiate suci aliegation qua/aﬁdg againsi the Managemen;

that except by making g vague allegatioy that the subsequent
agvertisement has been wssued 1o appoint some

¢ blue-eyed person of the
Management, the w;

il petitioner dig 10! furnished @y foundationgl Jact
10 constitute malg Jide. ”

* The question as to whethar Universities Can relax the IMInimum aualificationsg
and select candidates that fai] ¢ meet the eligibility criteris was discussed af
length i s Rekka Charrved; vs: University OF Rajasthan J:fm Ors. 1993
SCR (1) 186. by

the Hon’ble Supreme Court In the ';ald ca

.E:e, certain
relaxations ‘with TESFHEY e dithy NN Zeaderio q JﬁCdf]OI}S Were made by the
University for the post of Assistan®

Professors The Apex Court made it clear
that or dinarily

the minimum qualificatiopg should not be devi

lated from.
Howe

ver the Court held thyt as long as there ; 1S just and reasonable cause for
the Univer Sity 1o relax the minimum qualifications, the Same can be done and js

not amenable to unnecessary review

- In such Situations the only obligatiop
Upon any selectiop committee is to recorq the reasons for said relaxation apg
Preserve the minutes of the sald meeting of alternative]y

Y bass 4 speaking

ng ord er
which Cnumerates the

letails of the selected candidates. I, gss5ence, the reasorns

i

AL
i




293

bebime amy adminisireticc oo WEL e by ny GIC) wngd B L I
e SUGE OoPlor G S0 LR A B0 L sebesie LR
i = Pt o ,’: i & = ) — .'7- Cyple A :‘- I B st gy ; T sty Woaaa, . " Faia i TR A P ]
€ The J"E‘JH L’JL‘ i‘:L!}J:’:ﬁl-\ QU LY i dy Udirtese & FEEE e gy R Mohiciin o

9 February. 2011 laid out the foliowing conditions for the University 10 follow
in cases where the minimum ehgibility is relaxed Tor the purpose of

appolntment:

"The Universigy/Selection Commirtee PIHST mention in its proceec dings of

selection the regsons Jor making relaxations if any, in respect of each of the

candidates in whose favowr relaxation 15 made; angd
The minutes of the meerings of the Selection Commitee s ould be preserved for
a sufficiently long fime, and i the selection process is challenged wntil the

oo ¥ : 7i S N s Mo S 1: P T
Chadenge is finally disposed O An aaverse inference is ligble io he Arewn i

the minuter are destron ved or u plea is taken thar they are not availobie. ™

Conclusion - M s e

After perusing the materiz] on record in detail, 1 fail 1o fing any irregularity with
the appointment of Ms. Poonam Rani for the post of Ipper Division Clerk vida
Advertisement no. NT-11 (2013) dated 01.11. 2013, Any allegation on Mg Rani
suggesting that she is responsible for influencing the decision needs to be backed

by sound evidence, and in the absence of the Sane, her appointment will be

deemed regular in the gyes=of the law.




Furihermaore, e Universit nas abealun povee e ye-adveriise and chanee (i

in Advertisenient Ne NT-1. (2813: 2 sond acaderas record” with respeer 10
non-teaching staff has not been defined. and the prerogative to ascertain the same

lies with the University officials as per the Jaw.

Mo:reoﬁera the Supreme Court has held that as long as there is just and reasonable
cause for the University to relax the minimum qualifications, the same can be
done, and is not amenable tn unne'ccss?ry review.. In such s-i‘cua'tions the only
obligation upon any selection cormittee is to record the reasons for said relaxation
and preserve the minutes of the said meeting or ahernatively pass a speaking order

which emimerates the details of the selected candidates.

The above is most respectfuily submitted.

J
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Central University of Punjab

DRAFT MINUTES OF THE

ELEVENTH MEETING OF THE ACADEMIC COUNCIL
HELD AT CITY CAMPUS, CUPB ON 20% June 2016

The Eleventh Meeting of the Academic Council was held on 20" June 2016 at Central
University of Punjab, Bathinda. The following members were present:

) Prof. R. K. Kohli, Vice Chancellor — Chairman
2) Dr. K. N. Pathak — Member

) Dr.S.P.Singh - Member

) Prof. M.P.S. Ishar — Member

) Dr.S.5. Marwaha -~ Member

) Prof. Narpinder Singh — Member

) Prof. P. Ramarao - Member

8) Dr.Jagdeep Singh - Secretary

=

~N O w

Prof. P. S. Ahuja, Dr. Veer Singh, Prof. P.S. Jaswal, Dr. Gurmail Singh and Dr. Anjana Munshi
could not attend the meeting due to prior engagements.

The Chairman and Vice-Chancellor, Central University of Punjab extended a warm welcome
to the members to the 11™" Meeting of Academic Council and thanked them for sparing their
precicus time for the academic growth of the University and valuable guidance.

The Chairman then requested Secretary to present the Agenda item one by cne to the
Members for deliberations and decisions. The Secretary, Dr. lagdeep Singh presented the

items in seguence.

i et S

ltern:11:2016:1

k-

To confirm the minutes of the Tenth Meeting of Academic Council.

It was submitted to the AC that the minutes of the Tenth
Meeting of Academic Council were circulated te all the
members and no comments were received on the AC

Minutes.

Academic Council with due deliberations, RESOLVED
unanimously to confirm the minutes of its Tenth Meeting

RESOLVE
held on 27" February 2016.

ltem :11:2016:2

To consider the Action Taken Report {ATR) on the decisions of Tenth Meeting of

Academic Council.

The details of the actions taken on the decisions of the




RESOLVE

Item :11:2016:3
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" Central University of Punjab

Academic Council in its Tenth Meeting were placed before
the AC as at Annexure-11.1.

Academic Council NOTED the ATR and expressed
satisfaction.

To consider Report of the Vice Chancellor on the progress of the University.

standing, amongst all newly estab

The Vice-Chancellor presented the progress of the
University after the last meeting of the Academic Council

held on 27" February 2016.

A detailed PowerPoint presentation was made on the
various activities of the University.

The Vice Chancellor shared that the University has been
accredited with “A” grade from NAAC in its first cycle. The
house was also informed that the University ranked 65" out
of 3565 institutions evaluated by MHRD under National
Institutional Ranking Framework.

It was further informed about the research activities at the
University that has given a lead position to Central

University of Punjab in terms of h-factor, citations, SCOPUS
lished Central Universities.

e ik

The members were told that 71 ccademic programs are
being offered by the university iri session 2016-17, and
21001 applications have been received against 590 seats
offered by the University. The University will be the first
Central University to offer online counselling for admissions,
for the first time, from this admission sessicn.

The other details included present student strength vis-a-vis
previous years, the high number of students qualifying
competitive examinations, faculty and staff strength,
research projects at CUPB and academic collaborations with
research and educational institutions.

The Vice Chancellor also informed that the Foundation
Week was celebrated from 22" to 28" February 2016 and
various awards to best students; faculty and staff were given
by the Chancelior, Prof. S.S. Johl.

11t Academic Council Minutes
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The detailed presentation is annexed at 11.2. Hnmesures i

Academic Council after discussions unanimously RESOLVED

RESOLVE to:
a. accept the report on the progress of the University

appreciated the progress made by the University
appreciated, with applauding, scoring of “A” grade in
its first cycle from NAAC

The Council, further, suggested that the new faculty joining
from various states/abroad be encouraged to apply for
Welcome Grant to funding agencies like DBT.

ltem: 11:2016:4

To consider the amendment in ruies and regulations for 2015-16 Master’s Degree
regarding evaluation of Dissertations.

r

The Chairman sezid that the research comporient of a
Masters programme is axpecled e gel acguainted with
research thoughts and procedures rather than conducting
rescarch and getting disheartened due to poor results. He
informed that currently, as per the rules and regulations for
the evaluation of Master(s) dissertation {M.A. /M.5c.) of
ceeadeenle gessing 2014-1%- and 203514, - the clisgertatien .
reporis wre sent to external expert after taking his/her
consent. This is a vy time consuming process and often
external experts takes long time to evaluate the project
reports, which causes delays in the award of the Masters
degree to the concerned student (s). Consequently, students
have to waste their precious time on account of delay in
declaration of resuit,

Therefore, it is proposed that, the dissertation of the
master’s programmes viz.,, M.A./M.Sc. be converted to 3
project and may be evaluated in-house by the following

committee:
i. COC of the Centre
ii.  Supervisor

iii.  Internal expert nominated by Vice-Chancellor or
Vice- Chancellor’'s nominee

T ; F

The members suggested that in the end of the p
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ltem : 11:2016:5
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project of the student may be evaluated through presenting
of a seminar in presence of above committee, faculty and
other students. However, only the above committee will
evaluate the seminar.

The Academic Council, after detailed discussions,

RESOLVED to accordingly approve the above proposed
amendment in the rules and regulations for Master’s

Degree Programmes regarding evaluation of project
reports w.e.f. academic session 2014-15.

To consider the adoption of “University Grant Commission on Minimum
Qualifications for Appointment of Teachers and other Academic Staff In
Universities and Coileges and Measures for the Maintenance of Standards in
Higher Education (3" Amendment), Regulation, 2016” and any other subseguent

amendments issued by UGC/GOI.

RESOLVE

The members were informed about the 3™ amendment of
UGC to its notitication on the "Minimum Qualifications for
Appuintmenl of Teachers and other Academic Stajf In
Universities and Colleges and Measures for the Maintenance
of Standards in Higher Educcation, Regulation” as piaced at
Annexure-11.3.

They were further informed that one of the points in this 3™

aimLndmient hey made it macdcatory o Caiulate timipact:

factor as per llst of Journals which is yet lu be issued by UGC
(by the committee headed by Dr. V.B. Chauhan).

Further, as per the 3™ amendment, M.Phil. dissertation
guiding is counted towards APl score calculation for
appcintment. However, the rules are silent regarding the
guiding of other professional degrees such as M.Tech.,
M.Pharm. and LL.M. It is proposed that guiding these
degrees may also be counted for APl Score calculation.

The Academic Council, after discussion, RESCLVED the
following:

1. to adopt the above amendment as well as in principle
accept subsequent amendments issued by the
UGC/GOI, by the University. ‘

2. to follow previous procedure to calculate impact factor
viz., Science Citation Journals and Thomson Reuters

21t heademic Council Minutes
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Journal impact factor till UGC issues its list of journals
(by the committee headed by Dr. V.B. Chauhan).
( 3. to Count guiding the professional degrees i.e. M.Tech.,
' M.Pharm. & L.L.M. towards APl scores, on the similar
lines as for M.Phil. dissertation.

Iterm: 11:2016:6

To consider assigning the new Centres to students, who are enrolled before
change in the nomenclature of their Centres.

The Chairman informed that the nomenclature of the
centres were changed, as proposed by the Academic
Council in its 7" meeting vide Itern No. AC:7:2015:7 and as
approved by the Executive Council in its 15" meeting vide
item No. EC:2015:15:12. :

Accordingly the siudents who wera registered/ enrolled
( previously to the Centres which are no longey operative in
CUPB, are to be assigned to new centres,

The Academic Council RESOLVED to approve the assigning

RESOLYE of the students, enrolled bejore change in  the

nomenclature of their Centres, to new Centres. Their

Registration numbers, if required, may also be amended
accordingly.

G S, e ol Bt

Item : 11:2016:7

To consider the Minutes of the Meeting of the Committee constituted to Review
the award of Ph.D. credits, ‘

The AC was told tQat a commitiee was constituted to review
the Ph.D. credits. Its meeting was held on 14" june 2016. The
committee discussed and made recommendations w.i.t.
scheme of Research Credits for Ph.D research. The
committee  discussed the issues and unanimously
recommended that M.Phil.-Ph.D. and Ph.D. students be
governed by the following rules:

A student registered for Ph.D. will complete a minimum
of 20 academic + 80 research credits to obtain the

ey

degree.
Each semestar, 2 student will register maximum of 20

}“'D'

g
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research credits.

3. Research committee can give additional courses as
“Audit Courses” to meet either the research
requirements of the students or other deficiencies.

4. The submission of synopsis and delivery of synopsis

~ seminar will earn 5 research credits.

5. The synopsis must be submitted before completion of
second semester.

6. At the end of each semester, the supervisor shall
evajuate the work put in by the students and
accordingly award satisfactorily “S” or unsatisfactorily
“US” grade. The supervisor shali provide satisfactory
credits for all or a part of credits registered by the
students, as per the perfermance of students.

7. A student is expected to spend time on research work
to earn the credits for which he/she has registered. '

8. The student wili deliver progress seminar every
semester which will carry one credit towards research
and will be evaluated as “S” or “US” as above. There
will be a minimurn of 4 progress seminars, one synopsis
seminar, one pre-submission seminar and one
submission seminar for gatting Ph.D. degree.

9. There will be a gap of not more than four months
hetween the pre-submission semirar and sukmissicn of
thesis. '

10. The supervisor will submit the list of examiners at feast
4 to 6 month along with their 10 latest publications.

~iiahe Contmllc‘r of Examination chall seek the corsent. of
‘the examiner soon after, so “that | LYy ‘the time student
submit the thesis, the consent has slready been
obtained and there is no delay in evaluation of the

thesis.
11. Other existing requirements of course work/
publications etc. for the award of a Ph.D. degree shall

apply in addition to above.

The Academic Council considered the recommendations of
——— the committee as presented at the time of the meeting and
= RESOLVED to approve the same with an amendment in

S.No. 10. of the recommendations. The approved rules by
which M.Phil.-Ph.D. and Ph.D. students will be governed are

as follows:

1. A student registered for Ph.D. will complete a
minimum of 20 academic + 80 research credits to

obtain the degree.

13 Licademis Cauncil Minutes
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Each semester, a student will register maximum of 20
research credits.

Research committee can give additional courses as
“Audit Courses” to meet either the research
requirements of the students or other deficiencies.

The submission of synopsis and delivery of synopsis
seminar will earn 5 research credits.

The synopsis must be submitted before completion of
second semester.

At the end of each semester, the supervisor shall
evaluate the work put in by the students and
accordingly award satisfacterily “S” or unsatisfactorily
“US” grade. The supervisor shall provide satisfactory
credits for ail or a part of credits registered by the
students, as per the performance of students.

A student is expected to spend time on research work
to earn the credits for which he/she has reglstered.
The student will deliver progress seminar every
semester which will carry one credit towards research
and wiil be evaluated as “S” or "US” as above. There
will be a minimum of 4 progress seminars, one
synopsis seminar, one pre-submission seminar and
one submission seminar for geiting Ph.D. degree.
There will be a gap of not more than four months
between the pre-submission seminar and submissiocn
of thesis,

The supervisor will submit the list of examiners ot leost
a_month in advance, along with their profile indicating
fTeld of intertats e ConitrollErof Bucmmutions skt
seek the consent of the exiiminer soon after, so that by
the time student submif the thesis, the consent has
already been obtained wi:d there is no delay in
evaluation of the thesis. '

. Other existing requirements of course work/

publications etc. for the award of a Ph.D. degree shail
apply in addition to above,

To consider amendment in the rules and regulations of M.Phil.-Ph.D. Integrated
programmes and stand-alone Ph.D. programmes, regarding evaluation of

M.Phil./Ph.D. thesis.

The Chairman told that as per the M.Phil.-Ph.D. Integrated

and

Ph.D. stand-alone Programme rules and regulations,
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following provision on thesis evaluation exists:

“The thesis shall be examined by three external
examiners, one of these shall be from abroad and at
least one of the two remaining examiners shall be
from outside the state. For a thesis in subjects in
which research is not carried out abroad, all the three

examiners shall be from India.”

It was observed that these rules and regulations do not
conform to the mandatory UGC Regulations on the issues.
This issue was discussed in the Deans’ committee meeting.
After thorough discussion, it was resclved to recommend to
the Academic Council to adopt the UGC Regulation
communicated  vide UG C letter No. F.1-
1/2002(PS)/Exemp.Part file-Ill dated March 2011. This
provision in UGC regd?ation reads as:

“The thesis produced by the M.PhRil./Ph.D. student in the
institution/departments  and  submitted to  the
University/institution, Deemed to  be  university,
-coflege/institution of notional importance, os the case may
be shall be evaluated by at least twe experis, out of which
at ieast one shall be from outside the state, It shall be up to
the university, instituticn, deemszd to be university,
college/institution of National importance concerned to
have one examiner from outside the country. ”

¢ The AC members weore alsa requested to considor aliswing -2
sending =f the thesis to external expert in pdf form through

Ta-mail.

The Academic Council, after due deliberations, RESOLVED to
approve: :

a) adoption of the above provision of UGC regulations,

RESOLVE 2009 as placed at Annexure-11.4
b) to send thesis to external expert in pdf form through e-
mail, wherever possible and acceptable by the

examiner.

Annexure-11.4

11% Academic Council Minutes
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Item : 11:2016:9

To consider amendment in the rules and regulations of re-appear cases for 2015-
16 batch.

The Chairman told that in last meeting of AC and EC (20" EC
meeting; as recommended by the Academic Council in its
10" Meeting vide Item AC: 10:2015:12), the minutes of the
Meeting of Committee constituted for looking into various
issues related to Academic/ Examinations, were considered.

it was resolved that the students, who have re-appear, will
be required to appear in the following components of
examination:

aj Both MST, each cne having 25% weightage.

b} End Semester Examinations, having 50% weightage.

The score of the surprise tests will be taken as such. {25%)

In the resolve, there was some inadvertent ivpographic
error. For the reappear in the end examination weightage of
25% got written as S0%. As & consequence, the aggregate of
the tests comes out to be more than 100% ie. 125%. Hence,
it was suggested that in point b) above ‘50%’ weightage may
be read as 25%.

The Academic Council considered the above amendment in
thee sules and regulations. of s canppese casen fer: 0038 164 o
batch and RESOLVED to approve the same SO that total of
the components does not exceed 100%.

- RESGLWE -~ =’

in order to remove any ambiguity, the distribution would be
as under:

a) Both MST, each one having 25% weightage.
b) End Semester Examinations, having 25% weightage.
c) Score of the surprise tests (two) will be taken as such.

(25%)

ltem :11:2016:10

To consider the UGC's letter to include foreign languages as optional subjects in
academic programmes.

The AC was informed that University had received a letter

(4]
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from UGC vide No. F. 16-1/2008 (Rajbhasha) dated 31*
March 2016 referring the recommendation of the 10'" World
Hindi Conference. Vide this letter, UGC has advised that the
foreign languages should be included as optional subject in
academic programmes of the University.

The letter is placed at Annexure-11.5. Annexure—11.5

The AC discussed the various possibilities and feasible foreign
languages that may be incorporated in the academic
programmes of the University as optional subjects. The
demand for a foreign language viz., French and availability of
faculty to teach such foreign languages viz., Japanese, Persizan

was deliberated upon.

- The Academic Council, after detailed discﬁssicn, RESOLVED

RESOLVE te approve the recommendations of the UGC regardlrfg

T inclusion of foreign languages as optlona! subject in
academic programmes of the University, m principle.

it was FURTHER RESOLVED, to put this resalve into practics,
on availability of suitable teachers/poests..

jter : 21:2016:11

To consider the UGC's letter to include chapters on topics such as ethics, vigilance,

_anti- -corruption, detail‘: of organwatuonslagencues such as CVC CBIl etc. in ) ‘

) B .3‘\_,

4"*-” o = L L

' curmni "m

The University received a letter from UGC vide D.O. No. F. 30-
57/2012(CV0) dated 14" March 2016 referring ths
recommendation of the Central Vigilance Commission. This
communication of UGC stresses on inclusion of chapters on
topics such as ethics, vigilance, anti-corruption, details of
organizations/agencies such as CVC, CBI etc. in curriculum for

all students.

The letter is placed at Annexure-11.6. Annexure-11.6

It was discussed that there may be three practicable methods
of inclusion of above topics n curriculum:

a. to make these topics a part of curriculum in form of

structured lectures (compulsory)
b. to keep them as extra topic (optional) with 1-2 credits

17t Acodemic Council Minutes
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¢. to cover these topics through seminars, special lectures
ete

The Academic Council considered the above suggestions in
light of the recommendations of the UGC, and it was
RESOLVED to include chapters on topics such as ethics,
vigilance, anti-corruption, details of organizations/agencies
such as CVC, CBI etc. in curriculum and a faculty may be
deputed to take up these topics with effect from the
admission of 2017.

To consider recomrnendations of the committee constituted for shifting MA-
English to Centre for Classical & Modern Languages

RESOLVE

The Chairman informed that the Centre for Classical and
Modern Languages (including Punjabi Language, Literature
and Culture) had requested that as the Centre is managing
the MA-English course offered by the Centre for Comparative
Literature, it should be moved to their Centre. They added
that the Centre for Comparative Literature has no faculty to
teach MA English.

As the shifting of a course from one Centre to another
involved various implications, a committee was constituted
under  Chairmanchip of 1-5:; D‘]E;.‘i:‘h.}:-:fnf'ﬂdfﬁm‘ic.g Affairg 1o

deliberate on the issue.

The meeting of this committee was held on 7% lune 2016 and
it recommended shifting of the MA-English course to the
Centre for Classical and Modern Languages.

The AC deliberated on this issue and also on the pros and
cons of merging both Centres as most of the courses being
offered are under Centre for Classical and Modern
Languages. The Chairman said that the University is already
having much focus on sciences, so merging of Centres of
languages (humanities) will further narrow the scope of
growth of humanities in the University.

The Academic Council after much deliberations, RESOLVED
to approve the recommendations of the committee for
shifting MA-English from Centre for Comparative Literature
to Centre for Classical and Modern Languages {including
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Punjabi Language, Literature and Culture) and to maintain
the status quo of both Centres as such for current session.

It was further RESOLVED to form a committee, with an

external expert, to consider the issue of merging of Centre .

for Comparative Literature with the Centre for Classical and
Modern Languages (including Punjabi Language, Literature
and Culture).

ltem : 11:2016:13

To consider the recommendations of the committee constituted to consider
application of a student, Mr. Manish Kumar, to condone his attendance shortage
in the end term examination on medical grounds. |

-a

The members were told that Mr. Manish Kumar, a student of
M.Phil.,, Centre for South and Central Asian Studies had
requested to condone his shortage in attendance due to his
chronic medical condition. A committee was constituted to

consider the request.
The committee examined the case of attendance shoitage of
on 30" May 2016 recommended as foliows:

“1. Attendance of the students should be displayed
every month at the Centre level.

s Fowte el 3130 Uiss Bred Teofnpsdp s cansieationy o 0

each ce.:tre should submit the examination form

clearly mentioned  “whether  student - fulfils
attendance requirements (Yes/NO)” before 10 days
of start of end semester examination in the format
given by the examination cell.

3, Regarding the instance of Munish Kumar, as one of
case and also keeping in view the court cases, the
committee is of the opinion of that the COC and
Dean of the concerned School should work out the
model apparently to conduct the seminar/term
papers equivalent to some percentage of the
attendance. Further is decided that attendance
should be cleared only up to 65%. For the
remaining percentage of the attendance candidate
has to submit Rs. 1000/ - per paper fine as per the
existing rules and regulations of the university.”

13t Academic Courncil Minutes
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RESOLVE

item : 11:2016:14

The Academic Council considered the recommendatlons of
the committee as above. It RESOLVED to approve these
recommendations except the last sentence of pt. 3 ie.,
after deletion of the last line at S.N. 3 ‘For the remaining
percentage of the attendance candidate has to submit Rs.
1000/ - per paper fine as per the existing rules and
regulations of the university’. The Academic Council

FURTHER RESOLVED that in such cases, in future too, only.

academic component may be considered to compensate the
shortage of attendance, viz, seminars, term papers,
assignments etc., and not submission of fine.

To consider the application of Ms. Manpreet Kaur, a student of Economic Studies,
regarding the Registration in Ph.D.

v . -1 T S
Fal AT T e

4 a \ J“ { T -
'ff" ‘J.M‘l"‘f-{_‘ Wit corst! tures w Tt"’t..un:nhc" Wew REEE  Ine

The Academic Counci in its 10t meeting earlier considered
the case of the student Ms. Manpreet Kaur vide ltem No.
AC:10:2015:12.3 and the recommendations of AC were
approved in twentieth meeting of the Executive Council vide
ftem No. EC:20:2016:21. it was resolved that, no relaxation in
rnarks can be given for going in from M.Phil phase to Ph.D.
phose for reserved and general category.

The student again represented to consider her case and a

b, EaTe]

recommendations of the committee #re piaced at Aninexire-
11.7.

The Committee recommended that five percent {5
relaxation should be given to the SC/ST/OBC studenis o
MLPhIL-Ph.D. Integrated Programme who are going Lo Ph.D.
phasc form M.Phil. as per Government of India norms.

The members were further informed that as the University
offers dual degrees in M.Phil.-Ph.D. Integrated Programme
and there is a provision of lateral exit from the course, both
these courses (i.e. M.Phil. and Ph.D.) are treated as separate
courses. Thus while admission to Ph.D. course, the relaxation
as per Gol rules will have to be followed.

The Academic Council considered ths recommendations of

the committee as placed at Annexure-11.7 and RESOLVED

) X
f

Annexure-11.7
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to approve the recommendation of 5% relaxation in pass
marks to SC/ST/OBC students for admission to Ph.D.
programme in M.Phil.-Ph.D. integrated programme as per

RESOLVE
Government of India rules.

Item : 11:2016:15
To consider change in rules for awarding Gold Medal

As per the approval by the Academic Council in its sixth
meeting vide item No. AC:6:2015:7, rules for awarding the
Gold Medal and Merit Certificate and to recommend the
names of those studenis who became eligible for Gold

Medal/Merit Certificate are as under:

1 The student should have secured highest
OWAM/OGPA in his/her programme but not less than.

OWAM of 75.
> OWAM of two or more student are same then OWAM
will be calculated in decimal Point.
if OWAM as calculated in point 2 above also happens
to be same then gold medal wili be shared among

@

such students.
4. To be eligible for gold medal, a student must have

pasbed in each paner in first attempt i.e. has not

_ vdnen any rel dppear or Supp!eme“w:y L..)Ld!nhms Vel g SN
The student should have not repeated any course.
5 In case a student has taken impiovement ; ¢

examination, his/her marks before the improvement
will be considered for awarding of gold medal.

6. Any student founq} indulged in  misconduct,
indiscipline or ragging or have been
rusticated/suspended/expelled will not be eligible ¢
award of gold medal.

7  The student must have passed the programme in
minimum stipulated time i.e. has not availed
extension of one or more semester.

8. The gold medal shall be made of 5 carat gold
weighing 15-20 grams. On one side the insignia of the
university and of the other the name of the student,
year of completion of the programme shall be .

sath fieademic Councii Minutes
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inscribed. :
9. If more than one student is eligible for Gold Medal,
( both will get the medal of same size and

specifications.

It was informed that as per the point no. 8 for awarding the

gold medal, the medal shall be made of 9 carat gold weighing

15-20 grams. Approximates cost of one such medal is Rs.
O 20,000/-. As the no. of programmes have been increased to
38, the approximate expense for awarding the goid medal of
one batch would be Rs. 20,000 X 38 = Rs. 7,60,000/-.
Moreover, when the university will be shifted in the main
campus the no. of the programmes will be increased
substantially. Keeping in the view of the financial implications
it is proposed that the specification of the gold medal may be
changed as under;

The gold medals which are to be awnrded to the toppers end
eligible students of each programmes will be made of “Silver
& with gold piated/polished”,

The Academic Council considered the proposed amendment

in point number 8 of as above in the rules and regulations

e : for awarding gold medal to University toppers and
RESOLVED to approve the same.

RESOLVE

3 e € 3o § § RN TE R T a0
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15.1

To note the MoU signed with Rajiv Gandhi National University of Law on 10™ june
2016 and Maharaja Ranjit Singh Punjab Technical University, Bathinda on 20%

June 2016.

The Chairman told the members that the University has
entered into Memorandum of Understanding with
1. Rajiv Gandhi National University of Law, Patiala on 10%

June 2016.
2. Maharaja Ranjit Singh Punjab Technical University,

Bathinda on 20t June 2016

Through these MoUs the university looks forward to promote
mutual cooperation in research and education through joint
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programmes and exchange of faculty and students.

Further, at the ceremony for the signing of the MoU on 10%
June 2016, during discussion it was observed that dedicating
of a thesis or dissertation to someone may not be permitted

since these are examinations.

The Academic Council RESOLVED to NOTE the signing of MoU
with
s Rajiv Gandhi National University of Law, Patiala
¢ Maharaja Ranjit Singh Punjab Technical
University, Bathinda

Arising out of discussion it was feit that some students
dedicate their thesis.to their relatives. Since thesis is subject
to evaluation, students need to be discourdged to dedicate
their thesis/dissertation to anyone.

Yo consider the starting of Advanced Diploma in Agriculture {Green Farming

Technology).

RESOLVE

The AC members were toid that the University started
Diploma in Agricuiture (Green Farmiing Technoelogies) in June

2015, for 1042 students for skill developrment under the UGC

scheme of Community College with financial aid of Rs. 1 crore
(25 lakh far canital assets apd 75 lakhs recurring expenses) for. .
2 years, T ’ o
The Community Collc ze further plans to start Advanced
Diploma in Agriculture (Green Farming Technoiogies) with
their own financial resources (finances generated from fee
and sale of honey, mushroom, vermicompost etc.). The
gualification, syllabus and course structure will be as per UGC
rules for Community Coileges and as per NSQF/NSDC rules.

The Academic Council considered and RESOLVED to approve
the starting of Advanced Diploma in Agriculture (Green
Farming Technologies).

17% Academic Council Miinutes




16.3

UoTd b favafieney

Central University of Punjab

To consider the subject experts for interviewing candidates for faculty positions.

ESOLVE

The Chairman said that in the 6" meeting of the Academic
Council vide Item No AC:6:2015:14.8 the members were
requested to recommend names of experts for conducting the
interviews for faculty positions in the university.

As per the Act & Statutes of the university, Section 27 Clause
18(2) the constitution of the Selection Committee should
have 3 subject experts {for Professor) and 2 experts (for
Associate Professor and Assistant Professor) who are not from
the university. These experts are to be nominated by the
Executive Council from the list of academicians
recommended by Atademic Council,

The Chairman had requested the then AC that the experts
should be of high academic standards and foresighted
visibility in terms of academic pursuits who can’t be
ifluenced by external pressures and recommendations for
the task of selecting facuity.

The Chairman during discussion, had reguested that the
experts should be of high academic standards and tore: sightcd
visibility in terms of acadernic pursuits who can’t be influenced
by external pressures and recommendations for the task of

ﬁn!orflr‘p far ll|t’l HU furlhnr admlftrd fhmr the ljgi oyl SgsElnl }

subject experts earlier approved by the EC for selaction af |

- faculty positions is insufficient, because they are only the

members of Executive Bodies of INSA. As they are very senior
people they might not be available for selecting junior level
faculty positions. He suggested that the subject experts should
e, as far as possible, well known and be the Feliows of any of
the official Academies in India ie. Indian National Science
Acedemy, New Delhi, National Academy of Sciences India
Allahabad, Indian Academy of Sciences, Bangalore, National
Academy of Agricultural Sciences, New Delhi, Indian Council of
Social Sciences Research, New Delhi and Sahitya Academy. He
reiterated that the subject experts should be such, whou could
not be influenced or yield to pressures or recommendations.

Appreciating the request of the Chairman it was unanimously
RESOLVED to recommend to the Executive Council to allow
full discretion to the Vice-Chancellor to invite any subject
expert(s} of his choice to the selection committees for filling
vacant positions in the University.
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16.4

To consider the minutes of the meeting of the committee constituted to suggest
reforms in the Examination System of the University.

A

by rs s PPN || Wi

The members were informed that the 2" meeting of the
committee constituted to discuss the reforms in examination
system was held on 15 June 2016. Following members were
present:

1. DAA : %

2. Director IQAC/DSW

3. Controller of Examinations

The committee discussed. th._e.ipresen-t pattern of avaluation
which is as under: ta
1. Surprise Tests (A\ferdge of best two out of three) of
aggregate weightage of 25 %
2. M5T-1 weightage of 25%
3. MST-2 weightage of 25%
4. End Term Online-Exam of weightage of 25%

The committee discussed the proposal of the Director IQAC
that to evaluate the comprehension and analytical skills of the
students some descriptive test should be incorporated in

above pattern.

Ati;er great dellberatlon the commlttee recommended that

“the tirst romponent t of the above pattern i.e. surprise test of
weightaJ = of 25% may be replaced with the foliowing sub-

componénts

a. Surprise Tests of aggregate weightage of 10%
There wili be three surprise tests of MCQs types and
average of two best wil'_l be considered for the score.
These tests will be held in the class rooms during
scheduled teaching periods without any prior
announcement or date sheet. Record of the answer
sheets duly evaluated and signed by the course
coordinator will be maintained by the Centre.

b. Term paper of weightage 10%
The term-papers should not be a cosmetic affair.
Different students will be given different topics to write
on. The minimum and maximum length of the term
paper and due date of its submission will be decided
well in advance and will be communicated to the

27t Argdemic Council Minuter
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students at the start of the teaching. The course
coordinator must ensure that work done by the student
is original i.e. no copy-paste has been done. Proper
record of the term paper will be maintained by the

Centre.

c. Assignment(s) of weightage 5%
All details regarding the assignments i.e. minimum and
maximum numbers, length etc and due date of its
submission will be decided by the course coordinator
and will be communicated to the students. Proper
record will be maintained by the Centre.

Appreciating the system, the Academic Counci! considered
and RESOLVED tu approve the above following reforms in
the Examination System of the University. These will be
applicable with effect from the admissions of 2016,

‘The first component of the above pattern i.2. surprise test
of weightage of 25% may be renlaced with the following sub-
omponents

a. Surprise Tests of aggregate weightage of 10%
There will be three surprise tests of MCDs types and
average of two best will be considered for the score,
These tests will be held in the ciass rooms during
scheduled teaching periods without any prior

announcement. oy ;date shaet. Rarord of thg anwaer. -

Sheets duiy evaluated and signed by the course
coordinator will be maintained by the Centre.

b, Term paper of weightage 10%

~ The term-papers should not be a cosmetic affair.
Different students wiil be given different topics to write
on. The minimum and maximum length of the term
paper and due date of its submission wili be decided
well in advance and will be communicated to the
students at the start of the teaching. The course
coordinator must ensure that work done by the
student is original i.e. no copy-paste has been done.
Proper record of the term paper will be maintained by

the Centre.

Assignment(s] of weightage 5%

All details regarding the assighments i.e. minimum and
maximum numbers, length etc and due date of its
submission will be decided hy the course coordinator

0
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and will be communicated to the students. Proper
record will be maintained by the Centre.

To consider the procedure to be followed for admission of International Students.

The Executive Council in its 15" meeting vide Item No
EC:15:15:19 has approved a policy document for admission of
international Students “Policy for Admission of International
Students”. Now, the University has received applications of
foreign students for admission to various programmes for the
academic session 2016-17.

To work out the procedure tal be followed for admission of
international student, following committee was: %
a. Dean Academic Affairs, Chairperson

b. Dean Students Welfare, Convener
c. Registrar
d. Controller of Examinations

The AC may like to consider the following procedure as
proposed by this cominillee to be followed for admission of
Intarnational Students to the University:

The admission of International Students will be done
as per the policy approved by Executive Counicil
"F’ohcy fpr Admlssmn of Intemat:onal Students

L e e } -,» '_.r;‘ T 1_‘_ R ‘y_ﬂ}. i)

(B

2. International Education Division of CUPB will compile
the applications received online and process these.

3. The applications will be put up to the admission
committee constituted for admission to various
programmes of CUPB, after the recommendation of
concerned CoC and Dean of the School.

4. The students for whom admissions committee
approves admission will be issued provisional letter of
admission for the purpose of Visa by the Registrar,

CUPB.

5. After obtaining the Visa, the students will report to
CUPB to begin their programme along with other

students.

17t ficademic Council Minutes

(58]
X3




Udre S fAvafieney

Central University of Punjab

6. Admission of foreign students to Ph.D. programme is
normally done through an entrance test. However, it
is not possible for a student based abroad to travel to
CUPB simply for appearing in an admission test, as
this will involve visa issues also.

7. After examining the practice followed at other
universities, it is proposed that foreign students
recommended for admission to Ph.D. by the
admissions committee on the basis of their academic
record will be offered provisional admission.
Admission of these students will be confirmed upon
arrival in India subject to meeting Proficiency
requirements as prescribad by the Centre concerned
and upon recommendation of the CoC and Dean of
the School:  Such -proficiency requirements may
include:

i ATest
i Seminar in the presence of admission

o B

commitice

B Viva

v Other modes as aetermined by the
concerned Centre such as Skvpe interview.

o3

The members were further informed that the
Universily has already requested UGC for permission
to initiate the process of admission for international
L e studentsinithe University. {Letter dated 86705/2616) -° A

[Annexure 11.8).

]

The Academic Council considered and RESOLVED to approve
the above suggested procedure to be followed for admission

RESOLVE amendment _that for Ph.D. admission of Internationgl
students, the postgraduate deqree of the applicant should
be from some foreign university. For other foreign nationals
who have passed qualifying examination from any indian
University, the procedure as applicable to Indian nationals
will be applied.

i6.6

To consider admission of in-service teachers from any institution for Ph.D.
programme at the University. '

The Deans’ Committee in its 2™ meeting held on 31% Mayv

2LETTT
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2016, discussed the issue of admission of in-service (regular)
teachers for Ph.D. programme at the University and
unanimously recommended- that university shall grant No
Objection Certificate for enrolment in Ph.D. programme to in-
service (regular) teacher from outside the University.
However, they shall be enrolled/registered for Ph.D course
only after receipt of any fellowship from UGC or any other

funding agency.

The AC discussed in detail the issue of admission of in-service
teachers from any intuition .for Ph.D. programme at the
University as per UGC (i\/iinirr{'um Standards and Procedures
for awards of M.Phil./Ph.D. Degree), Regulations, 2009.

The Academic Council RESOLVED to approve the above
recommendation of the Deans’ Committez of the University
for admission of in-service teachers from any intuition for
Ph.D. programme at the University, as per following Clause
of UGC (Minimum Standards and Procedures for awards of
M.Phil./Ph.D. Degree), Regulations, 2009:

RESOLVE

“Procedure for Admission:

9. {i) Ali Universitics, Institutions, Deemed to be Univarsities
and Colleges/Institutions of National Importasnce shall
admit M.Phil. doctoral students through an Entrance
Test conducted at the level of individual University,
Institution, Deemed to be University, College/Institution

~ of National Impor’cance The University may decide
':‘SE'udldh_ ‘ierms dnd conditioiis for digse siudents whi
quality UGC/ZSIR  (JRF) Examinations/SLET/GATE
/teacher fellowship holder or have passed M.Phil.
Programme for Ph.D. Entrance Test. Similar approach
may be adopted in respect of Entrance Test for M.Phil.

Programme.”

16.7

To consider the change in the name of the programme from M.Tech. Food Technology to
M.Tech. Food Science Technology

The Academic Council in its 10%™ meeting vide Item
No.AC:10:2016:13.2 Resolved that the name of the programme given
at Sr. No. 33 (list of programs for session 2016-17) should be modified

as under:

11% Academic Councif Minutes
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“M.Tech. Food Technology” and the word “B.Sc.” should be deleted
in the eligibility of this programme.

In 4" meeting of the Court held on 29% February 2016, vide
Item:4:2016:3, the Chairman suggested that the name of the Course
M.Tech.-Food Technology = should be M.Tech.-Food Science

Technology.

The Board of Studies, Centre for Applied Agriculture in its meeting
held on 17" june 2016, has requested to change the nemenclature of
the Centre as suggested by the Court.

Keeping in view the objective, thrust and employability of the

o course, the Academic Council, after due discussions, RESOLVED 1o

RESOLVE . 3 )

0 change in the nomenclature of the programme from M.Tech. Food
Technology to M.Tech. Food Science & Technology.

 iterm: 11:2016:17

Fixing date of the noxt meeting of the Academic Council.

X the next meeting of the Academic Council

The Councif authorized the Vice Chancelisrto ¢

as per need,

The members appreciated the significant progress made by the university resolved again to

put on record satisfaction and congratulated the Vice Chancelior for his efforts. The meeting

ended with a vote of thanlfs to tlje Chair.
. CR % e T e ST o W,m 3
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Dr. Jagdeep Singh
Registrar & Secretary, Academic Council

Minutes Approved

Prof. R.K. Kohli
Vice Chancellor & Chairman Academic Council
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
& New Delhi, the 4th May, 2016

. UNIVERSITY GRANTS COMMISSION ON MINIMUM QUATIFICATIONS FOR APPOINTMENT

s e - OF TEACHERS S0 CUUGR ACARENGE STARF I HNIVARGILH A ANS UCLEGES AR -

- MEASURES FOR 1 H{E MAINTENANCE OF STANDARDS IN HIGHER EDUCATION) (3™ -
AIIENDMENT), REGULATIONS, 2016.

No.F.1-2/2016 (PS/Amendnieni}.---In exercise of the powers conferred under clause (&) and {(g) of sub-section
(1) of Section 26 of University Grants Conunission Act, 1956 (3 of 1956), the University Grants Commission hereby
frames the following Regulations to amend the University Grants Commission on minimum qualifications for
appointment of teachers and other academic staff in universities and colleges and measures for the maintenance of
standards in higher education, Regulations, 2010, namely: -

s

2. Short title, application and commencement:

2.1 These Regulations may be called the University Grants Commission on minimum qualifications for appointment of
teachers and other academic stail in universities and colleges and measures for the maintenance of standards in higher

education (34 Amendment), Regulations, 2016.

2.2 They shall upply to every University established or incorporated by or under a Central Act, Provincial Act or a State
Act, every institution including a constituent or an affiliated college recognized by the Commission, in consultation with,
the university concerned under Clause (f) of Section 2 of the University Grants Commission Act, 1956 and every

institution deemed to be a university under Section 3 of the said Act.

2.3 They shall come into force with immediate effect.

3. In the University Grants Commission on minimum qualifications for appointment of teachers and other academic staff
in umiversities and colleges and measures for the maintenance of standards in higher Education, Regulations. 2010
(Principal Regulation 2010) the following amendments are made: -
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FExisting provisions of the following clauses of the
Principal UGC Regulations 2010

Amendments made in the following clauses of PriTlCipu[
UGC Regulations 2010

3.0.0. Recruitment and Qualifications

3.1.0 The direct recruitment to the posts of Assistant
Professors, Associate Professors and Professors in the
Universities and Colleges shall be on the basis of merit
through all India advertisement and selections by the duly
constituted Selection Committees as per the provisions
made under these Regulations to be incorporated under
the Statutes/Ordinances of the concerned university. The
composition of such committees should be as prescribed
by the UGC in these Regulations.

3.2.0 The minimurn qualifications required for the post of
Assistant Professors, Associate Professors, Professors,
Principals, Assistant Directors of Physical Education and
Sports, Deputy Directors of Physical Education and
Sports, Directors of Physical Education and Sports,
Assistant Librarians, Deputy Librarians, Librarians will
be those as prescribed by the UGC in these Regulations.,
3.3.0 The minimum reguirements of a good academic
record, 55% marks (or an equivalent grade in a point
scale wherever grading system is followad) .at the
master’s level and qualifying in the National Eligibility
Test (NET), or an accredited test (State Level Eligibility
Test - SLET/SET), shall remain for the appointment of
Assistant Professors.

3.3.1. NET/SLET/SET shall - remain the minimum
eligibility condition for recruitment and appointment of
Assistant DProfessors in  Universities / Colleges /
Institutions :

Provided however, that candidates, who are or have been
awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree) Regulations, 2009,
shall be exempted from the requirement of the minimum
eligihititr condition of NET/SLET/SET for recruitment

| 4nd appointmer:t’ of “Assistant Professor or

“=Isutatons. o E T

positions in Universilies / Colleges / Instifiitions.

3.0.0. Recruitment and Qualifications

3.1.0 The direct recruitment to the posts of Assistant
Professors, Associate Professors and Professors  in the
Universities and Colleges shall be on the basis < meril
through all India advertisement and selections by the duly
constituted Selection Committees as per the provisioms mude
under these Regulations to be incorporated under the
Statutes/Ordinances of the concerned university. The
composition of such committees should be as prescribed hy
the UGC in these Regulations.

3.2.0 The minimum gqualifications required for the post of
Assistant Professors, Associate Professors, Frolessors,
Principals, Assistant Directors of Physical Education and
Sports, Deputy Directors of Physical Education and Sports,
Directors of Physical Education and Sports, Assistant
Iibrarians, Deputy Librarians, Librarians will be those as
prescribed by the UGC in these Regulations. _

3.3.0 The minimum requiremezts of a good academic: record,
55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the master’'s lewel and
qualifying in the. National Eligibility Test (NET), or an
accredited test (Stare. Level. Eligibility Test - SLET/SET),
shall remain for the appointment of Assistant Professoxs.

3.3.1. NET/SLET/SET shall remain the minimum eligibility
condition for recrnitment and appointment of Ausistant
Professors in Universities/Colleges/ Institutions :
Provided however, that candidates, who are or have beea
awarded a Ph. D. Degree in accordance with the ';Universitj ]
Grants Commission {Minimum Stardards and Procedure for
Award of Ph.I). Degree) Regulations, 2009 or the sibsequent:
Regulations if notified by the UGC, shall be exempted fmfﬁ ;
the requirement of the minimum eligibility condition. of*
NET/SLET/SET for recruitment and appointment of Assistant
Rrofessggp_or,f_:q?ival‘e‘:nt positions in I{njversitiés .ﬁblleges i

PR TR
TEN v o b

F rther; the cward £ degrees to candidates registered for | -

te;. M.Phil/Ph.D programme prior to July 11, 2009, shall
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempted from the requirement of the minimum eligibility
condition of “NET/SLEI/SET for recruitment and
appoeintment of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions subject to the

fulfillment of the follewing conditions: -

(a} Ph.D. degree of the candidate awarded in regular
mode only;

(b) Evaluation of the Ph.D. thesis by at least two
external examiners;

(c) Candidate had published two research papers out
of which at least one in a refereed journal from
out of his/her Ph.D. work;

(d) The candidate had presented two papers in
seminars/conferences from out of his/her Ph.D.

work;
(e) Open Ph.D. viva-voce of the candidate had been

conducted.

(a) to (e) as above are to be certified by the Vice-
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,37.0 The
qualiticaiion for the appgm’”mt.r_.mr Proféssors and -for

3.3.2 NET/SLET/SET shall not be required for such
Masters Degree Programmes in disciplines for which
NET/SLET/SET accredited test is not conducted.

3.4.0 A minimum of 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) will
be required at the Master’s level for those recruited as
teachers at any level from industries and research
institutions and at the entry level of Assistant Professors,
Assistant Librarians, Assistant Directors of Physical
Education and Sports.

3.4.1 A relaxation of 5% may be provided at the graduate
and master’s level for the Scheduled

Caste/Scheduled Tribe /Differently-abled (Physically and
visually differentiy-abled)

categories for the purpose of eligibility and for assessing

goed academic record during direct recruitment to-

teaching positions. ‘I'he eligibility marks of 55% marks
(or an equivalent grade in a point scale wherever grading
system is followed) and the relaxation of 5% to the
categories mentioned above are permissible, based on
only the qualifying marks without mﬂ]udmg any grace
mark procedures. S

3.5.0 A relaxation of 5% aay be provided, from 557 ic
50% of the marks o the PhID. Degree holders, who have
obiained their Master’s Degree prior to 19 September,
1691,

3.6.0 Relevant grade which is regarded as equivalent of
55% wherever the grading system is followed by a
recognized university shall also be considered eligible.

Ph.D.. Dcyref- sShall. be, 2 mnndntorv

promotion as Professors. i

3.8.0 The Phi). Degree shall be a mandatory
qualification for all candidates to be appointed as
Associate Professor through direct recruitment.

3.9.0. The period of time taken by candidates to acquire
M.Phil. and/or Ph.D. Degree shall not be considered as
teaching/ research experience
appointment to the ieaching positions.

4.4.0 ASSISTANT PROFESSOR

4.4.1. Arts, Humanities, Sciences, Social Sciences,
Commerce, Education, Languages, Law, Journalism
and Mass Communication.

i. Good academic record as defined by the concerned
university with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is
followed) at the Master's Degree level in a relevant
subject from an Indian University, or an eguivalent
degree from an accredited foreign university.

the above qualifications, the

ii. Besides fulfilling

to be claimed for

Chancellor/  Pro-Vice-Chancellor/  Dean (A <ndemic

Affairs)/Dean (University Instructions)”

3.3.2 NET/SLET/SET shall not be required for such Masters
Degree Programmes in disciplines for which NET/ST ST/SET
accredited test is not conducted.

3.4.0 A minimum of 55% marks (or an equivalent grude in o
point scale wherever grading system is followed) will be
required at the Master’s level for those recruited as tezchers at
any level from industries and research institutions amd w the
entry level of Assistant Professors, Assistant Librariuns,
Assistant Directors of Physical Education and Sports.

relaxation of 5% may be provided at the graduate and
Yy be p £
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Tribe

master’s level for the Scheduled Caste /Scheduled
/Differently-abled (Physically and visually differentl y-abled)
categories for the purpose of eligibility and for assessi ng good
academic rﬁcod during direct recruitment to lcachmg
positions. The eligibility marks of 55% marks (or an
equivalent amde in a point scale wherever grading swystem iy
followed) "and the relaxation of 5% to the categories
menitioned above are permissible, based on omly  the
qualifying marks without including any grace
procedares.

niark

3.5.0 A rejaxaton of 5% may be provided. from 55% 1o 50%
of the marks 1o the Fh. U Degree holders, who kave obtainsd

their Masicr's Degree prior to 19 September, 1991,

o

it of 559

36.86 Relevant grade which is regarded as eguivalent
! wherever the grading systemn is

| unsversity shali also be considered eligible.

3.7.8 The Ph.D. Degree shall be a mandatory qualification for
the appointment of Professors and for promotion- as

p'Ofu)‘:U; o e . gy
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all candidates to be appointed as Associate Professor through
direct recruitment.

3.9.6. The period of time taken by candidates to acguire
M.Phil. and/or Ph.D. Degree shall not be censidered as
leaching/ research experience to be claimed for sppointment
to the teaching positions.

4.4.0 ASSISTANT PROFESSOR
4.4.1. Arts, Humanities, Sciences, Social Sciences,
Commerce, Education, Languages, Law, Journslism and

Mass Communication.
i. Good academic record as defined by the concerned

university with at least 55% marks (or an equivalent grade in
a point scale wherever grading system is followed) at the
Master’s Degree level in a relevant subject from an Indian
University, or an equivalent degree from an accredited foreign

university.

ii. Besides fulfilling the above qualifications, the candidate
must have

3.8.0 The Ph.D. Degree shall be a mandatory gualification for

followed by a .'ﬂco,n_;nz,;ud ;

cleared the National Eligibility Test (NET) for |
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["candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET.

iii. Notwithstanding anything contained in sub-clauses (i)
and (i1) to this Clause 4.4.1, candidates, who are, or have
been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree) Regulations, 2009,
shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent
positiens in Universities /Colleges / Institutions.

iv. NET/SLET/SET shall aiso not be required for such
Masters Programmes in disciplines for which
NET/SLET/SET is not conducted.

l{a) te. f9).gu phapess

Lecturer/Assistant Professor conducted by the UGC, € 'SIR o
similar test accredited by the UGC like SLET/SET.

iii. Notwithstanding anything contained in sub-clauses (i) und
(ii) to this Clause 4.4.1, candidates, who are, or ha~vec been
awarded a Ph. D. Degree in accordance with the Urmiversity
Grants Commission (Minimum Standards and Proceciure for
Award of Ph.D. Degree) Regulations, 2009 or the sub-sequent
Regulations if notified by the UGC, shall be exempte=d from
the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Acssistant
Professor or equivalent positiens in Universities /Co lleges /

Institutions.

Further, the award of degrees to candidates registe red for
the M.Phil/Ph.D} programme prior to July 11, 2009, shall
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
expmnted from the requirement of the minimum eli gibility
condition of “NEY/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions
in Universities / Colleges / Imstitutions subject to the
fultillment of the following conditions: -

{a} Ph.D. degree of the candidate awarded in rcgular

mode only;
{b) Evaluation of the Ph.D). thesis by at lea\[ two

external examiners;

{c) Candidate had published two research pa'w.m out |
of which at icast one in a refereed )uurna} from”

out of his/her Ph.D. work;

{d}) The candidate had presented two papera in
seminars/conferences from out of msﬂ?er Ph.D.
work;

(e} Open Ph.D. viva-voce of the candjdat_a had been

conducted.

Chancellor/: Pro-V:ce-C}xalls cellor/  Desn  (Academic
Affairs)/Dean (University Instr ctions)”

(iv-'). NET/SLEI/SET shall also not be requited for such
Masters  Programines  in  disciplines for  which
NET/SLET/SET is not conducted. :

% tO’l"’ ftrr"ﬂ?*“ﬁ* Q‘}, v'f';\

44.2. MUSIC, PERFORMING ARTS, VISUAL
ARTS AND OTHER TRADITIONAL INDIAN ART
FORMS LIKE SCULPTURE, ETC. -

4.4.2.1. MUSIC AND DANCE DISCIPLINE

1. ASSISTANT PROFESSOR:

i. Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
is followed) at the Master’s Degree level, in the relevant
subject or an equivalent degree from an Indian/Foreign

University.

ii. Besides fulfilling the above qualifications, candidates
must have cleared the National Eligibility Test (NET) for
lecturers conducted by the UGC, CSIR, or similar test
accredited by the UGC. Notwithstanding anything

4.4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS

AND OTHER TRADITIONAL INDIAN

ART FORMS LIKE SCULPTURE, ETC.

4.4.2.1. MUSIC AND DANCE DISCIPLINE

1. ASSISTANT PROFESSOR:

i. Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) at the Master’s Degree level, in the relevant subject
or an equivalent degree from an Indian/Foreign University.

ii. Besides fulfilling the above qualifications, candidates must
have cleared the National Eligibility Test (NET) for
lecturers/Assistant Professor conducted by the UGC, CSIR, or
similar test accredited by the UGC. Notwithstanding anything
contained in the sub-clauses (i) and (ii) to this Clause 4.4.2.1,

v/

{
— L
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contained in the sub-clauses (i) and (11) 10 this Clause
4.4.2.1, candidates, who are, or have been awarded Ph. D.
Degree in accordance with the University  Grants
Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree) Regulations, 2009, shall be
exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appeintment of Assistant Professor or equivalent
positions in Universities / Colleges /Institutions.

i

iii. NET/SLET/SET shall also not be required for such
Masters  Programmes in  disciplines for which
NET/SLET/SET is not conducted.

OR

i A taditioral and a professional artist with highly
commendable professinnal in the concernad subject, who
should have: .

(2) Studicd under noted/reputed traditional masters and
has thorough knowledge to explain the subject concerned;
(b) A high grade artist of AIR/TV; and

(c) Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.

{ Masiers ' Programmes ~ in

candidates, who are, or have been awarded Ph. 1. [)v;.:n-c;_ mn
accordance  with  the University  Grants  Commmission
(Minimum: Standards and  Procedure for Award of Ph.l).
Degree) Regulations, 2009 or the subsequent Regulations if
notified by the UGC, shall be exempted from the requirement
of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of Assistant  Professor o
equivalent positions in Universities / Colleges /Institutions.

Further, the award of degrees to candidates registered for
the M.Phil/Ph.D programme prior to July 11, 2009, shall
be governed by the provisions of the then existing
Ordinances/ Bylaws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempied from the requirement of the minimuin eligibility
condition of “NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions subject to the
fulfillment of the following conditions: -

{a) Pi.D. degree of the candidate awarded in regular
mede ondy;

{h} Evaluation of the Ph.D. thesis by at leust two_
exiernal examiners;

{e) Condidate had published two research papers out
of which at Yesst vne fn s refereed journal from
out of hissher Ph.T3, work;

{dj The candidate had presented Llwo papers in
seminars/eonferencys from out of hisher Phr.Tb
work;

{2} Open PRD, viva-voce of the candidate had been
eonducied,

(aj to {e) as abave are to be certified by the Vice-
Chancellor/ Pro-Vice-Chancellor/ Dean {Academic
Affairs)/Dean (University Instructions)”

1, NET/SLETOFT shel! alimipot be, requized. for such | ¢
' disciplines  for  which
NET/SLET/SET is not conducted.

OR

1. A waditional and a professional artist with highly
conmvnendable professional achievement in the concerned
subject, who should have:

(a) Studied under noted/reputed traditional masters and has
thorough knowledge 10 explain the subject concerner:

(b} A high grade artist of ATR/TV: and

{c) Ability to explain the logical reasoning of the subject i
concerned and adequate knowledge to teach theory with
illustrations in that discipline.

4.4.2.2. DRAMA DISCIPLINE:

1. ASSISTANT PROFESSOR:

i. Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
is followed) at the Master’s Degree level, in the relevant
subject or an equivalent degree from an Indian/Foreign
University.

{ 1i. Besides fulfilling the above gualifications, candidates |
| must have cleared the National Eligibilitv Test (NET) |

4.4.2.2. DRAMA DISCIPLINE:

1. ASSISTANT PROFESSOR:

i. Good academic record with at least 55% marks {or an
equivalent grade in a point scale wherever grading system is
followed) at the Master’s Degree level, in the relevant subject
or an equivalent degree from an Indian/Foreign Univessity. ,

ii. Besides fulfilling the above qualifications, candidates must ‘
have cleared the National Eligibility Test (NET) conducted by l
the UGC, .CSIR, or similar test accredited by the UGC. |

L, e
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[ conducted by the UGC, CSIR, or similar test accredited
by the UGC. However, candidates, who are, or have been
awarded Ph. D. Degree in accordance with the University
Grants Commission (Minimum Standards and Procedure
for Award of Ph.D. Degree) Regulations 2009, shall be
exempted from the requirement of the minimum

eligibility
condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent

positions in Universities / Colleges / Institutions.

sl e el s W e B St
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iii. Without prejudice to the above, NET/SLET/SET shall
also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.
OR

iv. A traditional and a professional artist with highly
commendable professional achievement in the concerned
subject, who should be or have:

1. A professional artist with first class degree/diploma
from National School of Drama or any other such
approved Institution in India or abroad;

2. Five years of regular acclaimed performance in
regional/ national/ international stage with evidence; and
3. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in said discipline.

However, candidates, who are, or have been awarded Ph. D
Degree in accordance with the University Grants Conunission
(Minimum Standards and Procedure for Award ol Ph.l)
Degree) Regulations 2009 or the subsequent Regulations if
notified by the UGC, shall be exempted from the requiirement
of the minimum eligibility condition of NET/SLET/SET Tor
recruitment and appointment of Assistant Professsor or
equivalent positions in Universities / Colleges / Institwtions.
Further, the award of degrees to candidates registered for
the M.Phil/Ph.D programme prior to July 11, 2009, shall
be governed by the provisions of the then existing
Ordinances/ Bylaws/ Regulations of the Instlitution
awarding the degrees and the Ph.D candidates shall be
exempted from the requirement of the minimum el igibility
condition eof “NEI/SLET/SET for recruitmemt and
appointmeni of Assistant Professor or equivalent positions
in Universities / Colleges / Iustitutions subject to the
falfillment of the following conditions: -

’ (a) Ph.D. degree of the candidate awarded jn regular
mode only; -

{b) Dvaluation of the Ph.D. thesis by at ieast two
external exaininers;

{¢) Candidate had published two research papers oul
of which at least one jn a refereed journal from
out of his/her Ph.D. work; ‘

{(d) The candidatc had presented two papers in
seminars/conferences from out of his/her Ph.D.
work;

{e) Open Ph.D. viva-voce of the candidate had been
conducted.

(a) te (e) as above are to be certified by the Vice-
Chancellor/ Pro-Vice-Chancellor/ Dean (Academic
Affairs)/Dean (University Instructions)”

iii. Without prejudice to the above, NET/SLET/SET shail also, | -+ =

e BN R g riquized forzeh B-ig‘ft:;,;,?rograg‘,T;,nef.: ‘m#sciplires |

far which NE/SLET/SET 1s nor conducted.

OR = '

ive A traditinal and a professional artist with highly
commendable. professional achievement in the concerned
subject, who should be or have: ‘

1: A professional artist with first class degree/diploma from
National School of Drama or any other such approved

Tnstitution in India or abroad;
2: Five years of regular acclaimed performance in regional/

national/international stage with evidence;
and

3. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach thcory with

illustrations in said discipline.

4.4.2.3. VISUAL (FINE) ARTS DISCIPLINE

1. ASSISTANT PROFESSOR:
i. Good academic record with at least 55% marks (or an

equivalent grade in a point scale wherever grading system
is followed) at the Master’s degree level, in the relevant
subject or an equivalent degree from an Indian/Foreign

University.

ii. Besides fulfilling the above qualifications, candidates

4.4.2.3. VISUAL (FINE) ARTS DISCIPLINE

1. ASSISTANT PROFESSOR:

i Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) at the Master’s degree level, in the relevant subject
or an equivalent degree from an Indian/Foreign University.

ii. Besides fulfilling the above qualifications, candidates must
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must have cleared the National Eligibility Test (NET) for
lecturers conducted by the UGC, CSIR, or similar test
accredited by the UGC. Notwithstanding anything
contained in sub-clauses (i) and (ii) to this Clause 4.4.2.3,
candidates, who are, or have been awarded a Ph.D.
Degree, in accordance with the University Grants
Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree) Regulations, 2009, shall be
exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent
positions in Universities / Colleges / Institutions.

1ii. Without prejudice to the above, NET/SLET/SET shalj
also not be requived for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.

OR
i. A Professional artist with highly commendable

professional achievement in the concerned subject, who
should have:

1. First class Diploma in Visual (Fine) arts discipline
from the recognized Institution of India/Abroad;

2. Five years of experience of holding regular
regional/National exhibitions Workshops with evidence;
and

3. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.

have cleared the National Eligibility Test (NIT) for
lecturers/Assistant Professor conducted by the UGC, ©SIR, o
similar test accredited by the UGC. Notwithstanding anything
contained in sub-clauses (i) and (i) to this Clause 4.4.2.3,
candidates, who are, or have been awarded a Ph.D. Depree, in
accordance  with the University Grants Commission
(Minimum Standards and Procedure for Award of Ph.D.

Degree) Regulations, 2009 or the subsequent Regulations if

notified by the UGC, shall be exempted from the requirement
of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of Assistani Professor or
equivalent positions in Universities / Colleges / Institutions.

Further, the award of degrees to candidates registered for
the M.Phil/Ph.D programme prior to July 11, 2009, shail
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempied from the requirement of the minimum eligibility
condition of “NEI/SLET/SET for recruitrent and
appointmeni of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions subject to the
fulfillment of the following conditions: -

{2} Ph.D. degree of ihe candidaie awarded in regelar
made onky;

{b} ¥valuation of (he PhD. thesiz by ot jeasi iwo

external examiners;

{Candidate had published two research gapers out

of which at least one o 2 reforeed journat from

oud of his/ber P2y, work:

The candidate had presesiad two papers in

seminarsieonfersnces from out of bisher Fh.D.

work;

{2} Open Ph.l3. viva voce of the candidate had been
conducted.

o
3
—

-
(.
s

) to fed ay wlovr s o he certifed Ly e Ve |
Chanceiior/ ~ Pro-Vice-Chaicellor/ © Dean  (Academic

Affairs)/Dean (University Iustructions)”

1l Without prejudice to the above, NET/SLET/SET shall also
not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted,

OR
i. A Professional artist with highly commendable professional

achievemnent in the concerned subject, who should have:
L. Trst class Diploma in Visual (Fine) arts discipline from the
recognized Institution of India/Abroad;

2. Five years of experience of holding regular

L

regional/National exlLibitions/Workshops with evidence; and

3. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.
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[ 4.5.3 UNIVERSITY ASSISTANT LIBRARIAN /
COLLEGE LIBRARIAN

i. A Master's Degree in Library Science / Information
Science / Documentation Science or an equivalent
professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
is followed) and a consistently good academic record
with knowledge of computerization of library.

ii. Qualifying in the national level test conducted for the
purpose by the UGC or any other agency approved by the
UGC.

iii. However, candidates, who are, or have been awarded
Ph. D. degree in accordance with the “University Grants
Commission {Mimimum Standards and Procedurs for
Award of Ph.D. Degree), Regulations 2009, shall be
exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appointment of University Assistant Director of
Physical Education/ College Director of. Fhysical
+| Education & Sporis. ' - ; i

Y Pt PRI T .,

453 UNIVERSITY ASSISTANT LIBRARIAN /
COLLEGE LIBRARIAN

i. A Master’'s Degree in Library Science/Information
Science/Documentation Science or an equivalent professional
degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) and u
consistently good academic record with knowledge of

computerization of library.

ii. Qualifying in the national level test conducted for the
purpose by the UGC or any other agency approved by the
UGC.

iii. However, candidates, who are, or have been awarded Ph.
D, degree in accordance with the. “University Grants
Cémmission (Minimum Standards and Procedure for Award
of Ph.D. Degree), Regulations 2009 or the subysequent
Regulations if notified by the UGC, shall be exempted from
the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitinent and appointment  of
University Assistant Librarian/College Librarian

Further, the award of degrees to candidates registered for
the M.Phil/Ph.D programme prior t¢ July 11, 2039, shali
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempted frem the reguirement of the minimuam eligibitity
condition of “NET/SLET/SET for recruiiment and
appointment of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions subject io the

fulfillment of the following cenditions: -

(a) Ph.D. degree of the candidate awarded in reguiar

mode only;
(b) Evalnation of the Ph.D. thesis by at least two

_ovtermal aYaroRTenst i 4 ) ’ i

S

" {¢} Candidate ‘har“’._ piblished iwo research papexfs'uul‘ '

of which at least one in a referz:d journal from
out of his/her Ph.D. work; :
{(d) The candidate had presented two papers in
seminars/confevences from out of his/her Ph.D.
work;
~ {e) Open Ph.D. viva-voce of the capdidate had been
: conducted.

T

(a) to (e) as above are to be certified by the Vice-

Chancellor/  Pro-Vice-Chancellor/ - Dean  (Academic
Affairs)/Dean (University Instructions)”

4.6.3. University Assistant Director of Physical
Education / College Director of Physical Education
and Sports

i. A Master’'s Degree in Physical Education or Master’s
Degree in Sports Science with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
is followed) with a consistently good academic record.

ii. Record of having represented the university / college at
the inter-university /inter-collegiate competitions or the
State and/ or national championships.

iii. Qualifying in the national level test conducted for the

4.6.3. University Assistant Director of Physical Education /
College Director of Physical Education and Sports

i. A Master’s Degree in Physical Education or Master’s
Degree in Sports Science with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) with a consistently good academic record.

ii. Record of having represented the university / college at the
inter-university /inter-collegiate competitions or the State and/

or national championships.

iii. Qualifying in the national level test conducted for the
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purpose by the UGC or any other agency approved by the
UGC.

iv. Passed the physical fitness test conducted in

accordance with these Regulations.

v. However, candidates, who are, or have been awarded
Ph. D. degree in accordance with the “University Grants
Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree), Regulations 2009, shall be
exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appointment of University Assistant Director of
Physical Education / College Director of Physical
Education & Sports.

purpose by the UGC or any other agency ;l|);)l';;;L;L| by the
UGC.

1v. Passed the. physical fitness test conducted in accordance
with these Regulations.

v. However, candidates, who are, or have been awarded Pl
D. degree in accordance with the “University Grants
Commission (Minimum Standards and Procedure for

Award of Ph.D. Degree), Regulations 2009 or the subsequent
Regulations if notified by the UGC,shall be exempted from

the requirement of the minimum eligibility condition of

NET/SLET/SET for recruitment and appointmient of
University Assistant Director of Physical Education/College
Director Physical Education & Sports.

Further, the award of degrees 1o candidates registered for
the M.Phil/Ph.D programune prior to July 11, 2609, shall
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempted from the requirement of the minimum eligibilisy
condition of “NET/SIET/SET for recruitinemt and

appointment of Assistant Professor or equivalent positions |

in Universities / Colieges / Institutions subject to the
fulfilment of the following conditions: -

{a} Ph.D. degree of the candidate awarded in vepuior
mede oniy;

{b) Evalualion of the PRI thesis by af lpsst two
external examiners;

{v) Candidaie had pubiished twe research papers out
Gt which at least ene tn a referesd journs! from
oet of kis/ber PhuD, work;

{d} The candidate had presented two papers in
seminars/cenferences from out of hissher Ph.D.
work;

. {e) Open Ph.D, viva-voee of the candidate had beew
ST coudnctnd, '

(a) to (¢} as above are to be certified by the Vice-
Chanceli=r/ Pro-Vice-Chancellor/ Dean (Acaderic
Adffairs)/Dean (University Instractions)”

4. The exisiing Tables 1 to IX under Appendix-II of the University Grants Commission Regulations on minimum
qualifications for appointment of teachers and other academic staff in universities and colleges and measures for the
maintenance of standards in higher education, 2010 ( Principal Regulations) and its amendment, 2013 (2™ Ameadment)
regarding compuiation of API Score for appointment and promotion of teachers and nther academic staff in the
Universities/Colleges/Institutions shall stand amended and be substituted by the revised Tables I to [X appended to these

3" Amendmient Regulations.

Prof. JASPAL SINGH SANDHU, Secy.
[ADVT. I/4/Exty./78(138)]

APPENDIX ~III: TABLE I
ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR, AND PROFESSOR AND FOR
DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND
COLLEGES. Direct Teaching work load and weightage to be given to different levels of Teachers

‘ l Direct Teaching Hours per week Weightage 7
| Assistant Professor I 18+6% 100 !
i Associate Professor | 16+6* | 90 i
| Professor ] 1456+ f 80 §
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Based on the teacher’'s self-assessment, APl scores are proposed for (a) teaching related activitics, domain
knowledge; (b) participation in examination and evaluation; (c) contribution to innovative teaching, new courses clc
and (d) student feedback. The minimum API score required by teachers from this category is different for different
levels of promotion. The self assessment score should be based on objectively verifiable criteria. It shall be finalized
by the screening cum evaluation / selection committee. Universities may detail the activities, in case institu tional

specificities require, adjust the weightages without changing the minimum total API scores required under this
category.
CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
Category | Nature of Activity Assistant Professor Associate Professor Professor
Max. | Actual Score Max. | Actual Score Max. | Actual Score
Score L Score Score
1 a. Lectures - Classroom | 60 Actual hours 50 Actual hours 45 Actual hours
Teaching {(including spent per spent per spent per
Lectures in excess of UGC | academic year " | academic year academic yeur
norms) =10 =10 +10
b. Examinations. duties | 20 Actual houts 15 Actual hours 10 Actual hours
(question paper  setting, spent, per 3 spent per speat per
‘Invigilatiorr, evaluation of - | academic year academic year acadermiic year
answer scripts) as  per +10 =10 +10
allotment
¢. Imnovative Teaching - | 10 Actual houzs- | 15 Actual hours 15 Actual hours
learning methodologies, spent per spent per spent per
updating of subject contents academic year academic year academic year
/ courses efc. ] +10 +10 +10
d. Students Feedback 10 Outstanding 10 Outstanding 10 Qutstanding
(Students who have put in 10 . 10 : - 10 - 1
at least 75% attendance per Very  Good Very Good ery Good |«
course are eligible to give 8 8 : 3
feed back) Good Good Good
6 6 o
Average Average Average
L 4 4 4
Below Below Average Below Awverage
Average 0 . .. Qe ) .
IV 1501 Sas pryrdeaty™ ot
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*Noies 1. 18/10/14 hoats per) week include the iectures / Pracocais / Flojza Sipervision. s wo Lo
project supervision be treated as equivalent to one hour of lecture. Those teachers wh: supervise e research of five or
more Ph.D. students at a time may be allowed a reduction of Two hours per waek in di:«ct teaching hours.

2. 6 hours per week include the hours spent op tutorials, remedial classes, seminirs, administrative responsibilities,

innovation and updating of course contents.
3. Hours spent on examination duties such as. invigilation, question paper setting, valuation of answer scripts and

tabulation of results are over and above the prescribed direct teaching hours and are an integral part of overall teaching

work load of 40 hours per week., ‘ i
4. Lectures allocation to add up to the UGC norm for particular category of teacher. University may prescribe minimum

cut-off, say 75%, below which no scores may be assigned in these sub-categories

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the teacher’s self-assessment, Category 1l API scores are proposed for Professional development, co-
curricular and extension activities; and related contributions. The minimum API required by teachers for eligibility for
promotion is fixed Table Il A. A list of items and scores is given below. The self-assessment score should be based on
objectively verifiable criteria and shall be finalized by the screening cum evaluation committee for the promotion of
Assistant Professor to higher grades and selection committee for the promotion of Assistant Professor to Associate
Professor and Associate Professor to Professor and for direct recruitment of Associate Professor and Professor.

The mode] table below gives groups of activities and API scores. Universities may detail the activities or, in
case institutional specificities require, adjust the weightages without changing the minimum total API score required

under this category.




THE GAZETTE

Ol INDIA : EXTRAORDINARY

[PART ] - 310, i)

Cate-

gory
11

Nature of Activity

Maximum
APl Score

Actual score

Student related co-curricular, extension and field based activities,
(i) Discipline related co-curricular activities (e.g. field work, study visit,

student seminar and other events, career counseling etc.) s

(ii) Other co-curricular activities (Cultural, Sports, NSS, NCC elc.)
(iii) Extension and dissemination activities (public /popular

lectures/talks/seminars etc.)

Actual h ours
spent ey
academic ycur

10

Contribution to Corporate life and management of the department and
mnstitution through participation in academic and administrative commitiees

and responsibilities.
(1). Administrative responsibility (including as Dean / Principal/Chairperson/ 5

Convener / Teacher-in-charge/similar other duties that require regular office

hrs for its discharge)

(ii). Participation in Board of Studies, Academic and Administrative

Committees.

Actual hours
spent prer
academic vear

10

Professional Development activities (such as participation in scminars,
conferences, shost term traiiing courses, industrial experience, talks, lectures 15
in refresher / faculty development courses, membership of associations,
| dissernination and general articles and any other contribution)

1 S

Actual howurs
spent por
academic vear

10 |

colleges. The self-assessment score shall be based on verifiebie cuiteria and shall he finalized hy the scre
evaluation conwuiiiee Yor the promotion of Assistant Profasser tw sk
promotich of Assistant Professor 1o Associare Profassor o

CATEGORY-IIt: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the teacher’s self-assessmeni, API scores are proposed for research and academic contributions. The minimum

of Assoate Professar and Frofessar,

| Catcgory

| Activity i

Suienees ! Engineering /

wr grades amd Selection

; s of Languages !/
Hisaraties f Arts f Sccsl

API scores required for teachers from this category are different for different ievels of promotion in universities and

enitg cum
Commiitee for the

nd Assoviute Professor 1o Professor and for direct recruitment

| |
| |

(c) Minor Projects with grants
above Rs. 1.00 lakh up to Rs. §
laihs

Minor Projects with grants
above Rs. 1.0 lakh up to
#$Rs. 3 fakhs |

10 per Project

| ! Agicultare / Medical / Vetsrinary
!i | Sciences Sciences / Library / Physical College teacher*
| _’_____IM___W L - educarion / Management ]
T Research Refereed Journals as notified hy rhe | Referead Tournals as notified by L T -
';-;.17’,1:'!'?{}:';_‘:'_ “-f ._‘:,5':,{.’__;.1.5 i',—;c ff-_.- Fr i . 'V.ﬂ}c“-bni:"ﬁ:" E £ et b 4 ‘ v :
' T ‘ published in: | Other Reputed Journals as notificd Other Reputed Jownals us 10 ver Publicaii
| by the UGC notied by the UGC DEF FHRSECON
oI (e) ' Text/Reference Books by Te:/Reference Books by ‘3 i v Book For
International Publishers as notified | Intzraational Publishers as ng e Aut‘ne'rr—
, by the UGC sotfied by the UGC I ;
| Publications | Subject Books by National level Subject Books by Mational level TZO per Book for |
i other than publishers as identified by the UGC | pubiishers as identified by the I Single Author
journal or State / Central Govt. Publications| UGC or Stare / Central Govt. !
articles Publications
(books, Subject Books by Other local Subject Books by Other local | 15 per Book for
chapters in | publishers as identified by the UGC publishers as identified by the | Single Author
hooks) uGc
Chapters in Books published by (Chapters in Books published hy internaticnal {0
[ National and International level National and International level per Chapter
' publishers as identified by the UGC | publishers identified by the UGC | National - 5 per Ch
0I(C) | RESEARCH PROJECTS |
ur (o l Sponsored (a) Major Projects with grants | Major Projects with grants | 20 per Project J
(i) Projects above Rs. 30.0) Iakhg ahove Rs, 5.0 Iakhs
’ (b) Major Projects with grants | Major Projects with grants 15 per Project i
‘ above Rs. 5.0 lakhs up to Rs. 30.0 | above Rs. 3.0 lakhs up to Rs. : r
| | lakhs 5.0 lakhs ;
!
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111 (C) Consultancy | Amount mobilized with a Amount mobilized with a ]]-f;(::r f:gré:{; (,)(l)-x khs
(ii) Projects minimum of Rs.10.00 lakhs minimum of Rs. 2.0 lakhs | 7" S TR
respectively ]
: . . 30 for each Internat ional /
111 (C) G Patent / Technology transfer / Major Policy document Of. 20 for each for naticnal
Qutcome / Central / State Govt. Bodies
(iii) I Product / Process J level output or pate mit o1
F prepare major policy document
[T (D) | RESEARCH GUIDANCE
III(D)(i) M.Phil. Degree awarded Degree awarded -5 per candidate
III1(D) PhD Degree awarded Degree awarded 15 per candidate
(i1) i Thesis submitted Thesis submitted 10 per candidate
IITE Fellowships, Awards and Invited Jectures delivered in conferences / seminars
International Award/Fellowship In;&maﬂqnal Award / 15 per A\._vard/ 15 per
Fellowship Fellowship
I : National 10 per Award / 10 per
E National A .
TI(E) (i) National Award/Fellowship Award/Fellowship Fellowship
State/University level Award SthteMIniversity level 5.Per Award
; Award
IIE) Invited International International . 7 per lecture /
(i1) lectures/ | o 5 per paper_presented
papers National level National level 5 per lecture /
s 3 per paper presented
State/University level State/University level + 3 per lecture /
2 per paper presented
The score under this sub-category shall be restricted to 20% of the minimum fixed for Category I for any
assessment period
II(F) Developroent of e-learning delivery process/material | 10 per module

* Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as
follows: (i) paper with impact factor less than 1 - by 5 points; (if) papers with impact factor between | and 2 by 10 points; -
(iii) papers with impact factor between 2 ard 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20
points: (v) papers with impact factor above 10 by 25 points. The API for joint publications shall be calculated in the
following manner: Of the total score for the relevant category of publication by the concerned teacher, the First and
.Erjn_‘cj_;)al,)[ corrasponding author /supervisor / mentor would, share equally 70% of the total points and the remaining 30%
wouldl besharca Ay uaily by all cthieratiadras 1 TR ST : P s s JEE o T e
APPENDIX - 1Ll TABLE - 11 (A) P
MINIMUM APIS AS I .:0VIDED IN APPENDIX - Iif TABLE [ TO BE APPLIED FOR THE PROMOTI( ki O
OF TEACHERS UNDZR CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMEN'YS

AND COLLEGES, AND WEIGHTAGES FOR ¥XPERT ASSESSMENT

Assistant 4 ssistant Assistant Professor|Associate I Professor
Category | Activity Professor/  [Professor /. (Stage 3) to Assoc.|Professor (Stage 5) to
equivalent  pquivalent Professor/equivalent|(Stage 4) to| Professor
cadres: (Stagelcadres: (Stage | cadres (Stage 4) Professor (Stage 6)
1 to Sfage 2) P to Stage 3) /equivalent
cadres (Stage
5)
I Teaching-learning, 80/Year 80/year 75/year T0lyear T0lyear
Evaluation Related
Activities
iI Professional 50/ 50/ 50/ 50/ 100 /
Development and Assessment Assessment | Assessment period Assessment Assessment
Extension activities | period period period period
- Minimum score
required to be
| asgcssed J




40 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I Sic A !
[ | cumulatively [ . o
I Research and [ 207 50/ 75/ 100/ 400 /
Academic Assessment Assessment | Assessment period Assessment Asse ssmient
Contributions- period period) period period
Minimum Score
required - to be
assessed
cumulatively
+10 [ Minimum total API 90 / 120/ 150/ 180/ 600 /
score under Assessment Assessment | Assessment period Assessment | Agsessment
I(,;?iegorics Il and period period) period period
v Expert Screening, Screening Selection 1 Selection Expert’
cum cum Committee Committee Commitice
Assessment evaluation evaluation
System commiilee commiites
v Percentage No separate | No separate | 30% - Research 50% -1 50%
Distribution of points. points Contribution Research Research
Weightage Points | Screening Screening 50% - Assessiment of | Contribution. | Contribution.
~inthe E XDELL committee to | Cornitiee (o | domain knowledge & | 30% 50%-
Assessment (Total verify AFQ verify APT teaching praciices, Assessment of | Performance
i weightage = 100. | scores scores 20% - Interview domain evatuation
Minimum required. performance knowledge & | and
for promotion is teaching ather
50 | practices. credentinl by
‘ i 20 % E e 1 erral
i - i ; ' _ ) Interview ; procediire
i___ l . 3 performancs ; L

* Teachers mmay score the balance of pomts from either Category 1T or Caie gory I 1o achieve the nurinum soore
requived undar Catepnry 11 + i

APPENDIX - III TABLE - Ti(B)
Minimum Scores for APIs for direct recruitment of teachers in university departments / Colleges and
wmghtages m Selection (,ommtttm to be considered u]uug m l; pum specified - eligibility quaﬁﬁcati{mf;‘;

) :,-L‘.pux.:ir‘h b the h»gﬂamm

" Professor (Stage 5)

- Assistant Professor | Associate Professor {Stage 4)
(Stage [)
Minimum AP Minimum Consolidated API score requirement | Consolidated API score
Scores Qualification as of 300 points from categories I & I requirement of 440 points from

stipulated in these of APIs (cumulative) categories 18 & [ of APIs

regulations (cumulative)
Selection (a) Academic Record and| (a) Academic Background (20%) (a) Academic Bac’.igrorx—s:.d_(_f_’oq;;) ]
Committee Research Performance| (b) Research performance based on | (b) Research performance based on
criterin / (50%) APl API
weightages (b) Assessment of score and quality of publications score and quality of publications
(Total Domain (40%) (40%).
Weightages = ' Knowledge & Teaching (c) Assessment of Domain (¢) Assessment of Domain
100) Skills Knowledge and knowledge and Teaching Skills
(30%) Teaching Skills (20%) (20%).

(c) Interview (d) Interview performance: (20%) (d) Interview performance:(20%)

performance (20%)
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APPENDIX-III - TABLE: 111
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

TEACHERS IN UNIVERSITIES AND COLLEGES

S.No. [ Promotion of Service requirement Minimum Academic Performance Requirements and
Teachers Screening/Selection Criteria {
through CAS S

1 Assistant Assistant Professor in Stage 1 | (i) Minimum cumulative API scores using PBAS scuring
Professor/ and completed four years of | proforma developed by the UGC as per the norms provided
equivalent service with Ph.D. or five in Table II (A).
cadres from years of service who are with | (ii) One Orientation and one Refresher / Re search
Stage 1 to Stage | M.Phil / PG Degree in Methodology Course of 2/3 weeks duration.

2 Professional Courses such as | (i) Screening cum Verification process for recommending
) LLM, M.Tech, M.V.Sc., M.D.,| promotion.
or six years of service who are | £
without Ph.D/ M.Fhil / PG 7

- Degree in Professional courses -

2 Assistant Assistant Professor with (i) Minimum cumulative API scores using the PBAS
Professor/ completed service cf five years| scoring proforma developed by the UGC as per the norms
equivalent in Stage 2. “provided in Table II(A)
cadres from , s (i1) One course / programme fromn among the categoxies of g
Stage 2 to Stage Tefresher courses, methodology workshops, Training,. ks
3. Teaching-Iearning-Evaluation Technology Programmes,

Soft Skills development Programmes and Faculty I
! : Developmesnt Programmes of 2/3 week duration.
|- - (iii)  Screening cum  Verification  process for-
| ! recommending promotion.
3. | Assistant Assistant Protessors with (i) Mininmutn cumularive APl scores using the PBAS scoring
Professor (Stage | three years of completed proforma devejoped by the UGC as per the norms provided inr
3) to Associate "service in Stage 3. Table I (A). ' — :
Professor (Stage (ii) At least three pablications in the entire period as Assistant
4) Professor (twelve years). However, in the case of College
teachers, an exemption of one publication may be given to M.
Phil. holders znd an exemption of two publications may be
given to Ph 1 holders.
e et g oo gl g - e < b AT One course [ nrg rpm among the categaries nf —
e ER T e B y " | methodology workstiops:, Trai.ang,~ Teaching-Leauting - [ %
Evaluation Technology Programmes, Soft:Skills deveiopment
T Programmes and Faculty Developm:.t Programmes of
‘| minimum one week duration. ! €
(iv). A selection committee process as stipulated in the :
regulation and in 'l'ables 11(A). ]

4. | Associate Associate Professor with (iMinimum cumulative API scores using the PBAS scoring

Professor (Stage | three years of completed proforma developed by the UGC as per the norms provided in .

4) to Professor service in Stage 4. Tabie I (A). Teachers may combine two assessment periods

" (Stage 5) (in Stages 2 and 3) to achieve minimum API scores, if
required.

(ii)A minimum of five publications since the period that thej
teacher is placed in stage 3.

(iii) A selection committee process as stipulated in the
regulation and in Tables I (A).

5. | Professor (Stage | Profcssor with ten years of | (i) Minimum  cumulative APT scores for the assessment

5) to Professor | completed service period as per the norms provided in Table II (A).

(Stage 6). (universities only) (ii) Additional credentials are to be evidenced by: (a) post-
doctoral research outputs of high standard; (b) awards /
honours / recognitions / patents and IPR on products and
processes developed / technology transfer achieved; and (c)
Additional research degrees like D.Sc., D.Litt., LL.D., etc,,

(iii) A review process by an Expert Committee as stipulated

[ in this regulation and in Tables II (A)..

—

¢ -
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APPENDIX- Il TABLE VII

ACADEMIC PERFORMANCE INDICATORS (APl) FOR CAREER ADVANCEMENT  SCHEMIS  (CAS)
PROMOTIONS OF ASSISTANT LIBRARIAN /DEPUTY LIBRARIAN IN UNIVERSITIES / FOR COl 1.1LGE
LIBRARIAN AND FOR DIRECT RECRUITMENT OF DEPUTY LIBRARIAN IN UNIVERSITIES.

Direct Work load and weightage to be given to different levels of Librarians

r _ Direct working hours per week Weightage
| Assistant Librarian/College Librarian 40 100
| Deputy Librarian 36+4" 90
[ Librarian 32+8° 80

Based on the Librarian Cadre's self-assessment, APl scores are proposed for (a) Library resources
organisation and maintenance of books, journals, reports, Development, organisation and management of
e-resources; User awareness and instruction programmes, (b) ICT and other new technologies’ application
for upgradation of library services and (c) Additional services such as extending library facilities on
holidays. shelf crder maintenance, library user manual, building and extending institutional fibrary facilities
to outsiders through external membership norms. The minimum AP| score required by Library Personnel
from this category is different for different levels of promotion. The self assessment score should be based
on objectively verifiable criteria. } shall be finalized by ihe screening cum evaiuation / selection comrm ittee.
Universities may detail the activities, in case institutional specificities require, adjust the weightages without
changing the minirmum total AR} scores required under this category. :

* Hours spent on administrative responsibilities, innovation, upgradation of services, extension .
services aic.

CATEGORY I: Procurement, organisation, and delivery of knowledge and information through Library sarvices

| Nature of Activity : | Assista i Deputy Divector [ Director v s
| Max. | il { Max, | Actea Max. | Avtand :
ST L [ Score i_s_ii‘_pl‘_x?m;______;;__ Scece | Score Score | Score j
(&) Library resources organisation and { 70 1 Actua! LB0 | Aot | 35 Actual
maintenance of books., jourrals, reporis; nRours ! i hours ! howrs f
Provision of library reader- services, ’ tspent’ pa | . spent  per | [ spart  per
literature retrieval services to researchers: { academic | | academic | acadermic |
and analysis of reports; Provision of vear | year year
assistance to the departments of o S E
University/Coliege with the required inputs 20 20 20
el fOLIEN NG FEEens, rranoals and velatad RS S Y v e (A L b e w ¥
| documents; Assistance towards updating L
institutional website with activity related
information and for bringing out institutional
Newsletters, etc. (40 Points) !
Development, organisation and I
management of e-resources including their
accessibility over intranet / iniernet,
digitization of library resources, e-delivery of
information, etc (15 Points)
User awareness and instruction
programmes (Orientation lectures, users’
training in the use of library services as e-
resources, OPAC; knowledge resources
user promotion programmes like organizing
book exhibitions, other interactive latest
learning resources, etc. © (15 Points)
(b) ICT and other new technologies’ 15 Actual 15 Actual 15 Actual
application ior upgradation of library services hours hours hours
such as automation of catalogue, learning spent per spent per spent  per
| resources procurement functions, circulation | academic academic academic
operations including membership records, year I year l year
serial subscription system, reference and o+ + l L
information services, library security 10 | 10 ; ! 10 !
i

| (technology based methods such as RFID, 5 [ A




A
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( CCTV), development of library management B

tools (software), Intranet management

(c).Additional services such as extending | 15 Actual 15 Actual 10 Actual
library facilities on holidays, shelf order hours hours hours
maintenance, library user manual, building spent per spent  per spent  per
and extending institutional library facilities academic academic acadamic
to outsiders through external membership year year : year

norms =+ & *

10 10 10

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
Based on the Librarian Cadre’s self-assessment, category Il API scores are proposed for co-curricular and

extension activities; and Professional development related contributions.

The minimum API required for

eligibility for promotion is 15. A list of items and scores is given below. The self-assessment score should be
based on objectively verifiable criteria and shall be finalized by the screening cum evaluation committee for
the promotion of Assistant Librarian / College Librarian to higher grades and selection commitice for the
promotion of Assistant Librarian to Deputy Librarian and Deputy Librarian to Librarian and for direct

recruitment of Deputy Librarian and Librarian.

The mode! table below gives groups of activities and AP} scores. Universities may detail the activities

or, in case institutional specificities require, adjust the weightages withoui
score reguired under this category.

changing the minimum tolal API

Maximum
Nature of Activity API Actual score
: Score
a) Student related co-curricular, extension and field based activities (such Actual hours
Cultural exchange and Library service Programmes (various level of spont por
extramural and intramurai programmaes); extensicn, fibrary-literary work 15 academic year
through difierent channels. S
| il B e e 10
Actual howrs
b) Contribution to Corporate life and management of the library units and spent per
institution through pariicipation in library and administrative committees and | 15 academic year
responsibilities. -
10
1 0) Drnfesqmnn% Rsvelenment- activitiesLs1ch 25 n"'hmpaﬂm in-eeminars. |- Actual hﬁ':"ﬁ .
conterences, $hort e TIBraPy AIhing 60LIP588, WOrKSHOPS and evenirs, 5 Yo ci Vdh ol i
talks, lectures, membership of #ssociations, dissemination and general '?ca emic year
articles, not covered in Category Il elow) : 1TU

CATEGORY-!li: RESEARCH AND. ACADEMIC CONTRIBUTIONS

Based on the self-assessment, APl scores are proposed for research and library contributions. The minimum
API scores required from this category are different for different levels of promotion in universitias/collegas.

The self-assessment score shall be based on verifiable! criteria and shall be finalized by the screening cum .

evaluation committee for the promotion of Assistant Librarian / College Librarian to higher grades and
Selection Committee for the promotion of Assistant Librarian to Deputy Librarian and Deputy Librarian to

Librarian and for direct recruitment of Deputy Librarian and Librarian.

Category] Activity University/College Librarians Max.score ™
1 (A) Research Refereed Journals as notified by the UGC 15 per Publication
Publications in | Other Reputed Journals as notified by the UGC 10 per Publication
30 per Book for Single

Text/Reference Books by International Publishers

Hl (B)
Publications as notified by UGC Author
other Subject Books by National publishers as identified by| 20 per Book for Single
than journal_the UGC or State / Central Govt. Publications Author
articles Subject Books by local publishers as identified by | 15 per Book for Single
(books, the UGC Author
chapters in Chapters in Books published by National and International —10 per
books) . International level publishers identified by the UGC Chapter
National — 5 per Chapter |
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[ 11 (C) | RESEARCH PROJECTS '
‘ n(c Sponsored Major Projects with grants above Rs. 5.0 lakhs 20 per Project
(i) Projects F -
’ : Major Projects with grants above Rs.3.0 lakhs up to | 15 per Project
( Rs.5.0 lakhs
Minor Projects with grants above Rs. 1.0 lakh up to | 10 per Project
l Rs.3 lakhs ]
i (C) (i) gr‘;‘;ggf”cy Amount mobilized with a minimum of Rs. 2.0 lakhs | 10 for every Rs.2.0 fakhs
1 grot;ects / Major Policy document of Central / State Gowt. Blifereach Intgrnatlo na_l /20
()il utcome Rocliss pisparsd .| for each for natlonal policy
Outputs document
: i1 (D) RESEARCH GUIDANCE |
HID)(i) | M.Phil. Degree awarded 5 per candidate
4 Degree awarded _ 15 per candidate
M. o D, | Thesis submitted } 10 per candidate
M E Awaids / Fellowships/Invited lectures deiivered / papers presented in conferences 7 seminars
Award / international Award/Fellowship from Govt./Reputed | 15 per Award / 15 per
( Fellowship - | Organisation _Feliowship
HICE) () Award / - International Award/Feliowship fromi Govt./Reputed | 10 per Award/ 10 per
Fellowship Organisation Fellowship
Hward interngtional Award/Fellowship from Govt./Reputed E Ber Award
Organisation SO —
HIE) (i) | Invited international ! 7 perlecture / 5 per paper
- lectures / o presented
papers Nalional level ' S per lecture / 3 per paper
¢ : : " | presented ) : enjed
- “State/University levar D@ perlaciure / 2 per papor
g - e e _Dresented =%
The score under this sub-category shall be restricted 10 20% of ihe minimum fixed for Category 1 fo

R

any assessment period X . —

LHYE) ()| Development of e-delivery process/material B i 10per module
i * Wherever reievant, the AP| score for paper in refereed journal wnidd be augmented as follows: () paper with
C impact factof less than 1 - by 5 points; (i) papers with impact factor between 1 and 2 by 10 points; (iii) papers

with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points:
(v) papers with impact factor above 10 by 25 points. The AP for joint publications/books shall be caiculated in
N e conearrig i e it

T b

D et A [CHOWIMEGR RIS GREINE H ol scbiis' har the s etevsnt eatagory.of pulgcainndey
; First and Principa! / corresponding author /supervisar / mentor of the teacher would share equally 70% of the
total peints and the remaining 30% would be shared equally by all other authors.
. . APPENDIX - lil TABLE - Viil (A)
® MINIMUM APls FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERT

AGSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES,

| Assistant / Assistant / Assistant/College | Deputy Librarian |
Category] Activity Coliega College Librarian (Stage 3) | (Stage 4) to
Librarian Librarian to Deputy/College Librarian (Stage
(Stage 1 to (Stage 2 to Librarian (Stage 4) | 5)
Stage 2) Stage 3)
i Procurement, 80/Year 80/year 75/year 70/year
organisation, and
delivery of

knowledge and
information through

Library services
Il Professional 50/ 50/ 50/ 50/
Development and Assessment Assessment | Assessment period Assessment
period

| Extension activities | period period

| - Minimum score

i required to be
assessed -
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[ curnulatively -
I Research and 20/ 50/ 75/ 100/
Academic Assessment Assessment | Assessment period Assessment
Contributions — period period) period
Minimum Score :
required - to be
) assessed
cumulatively
I+l Minimum total API 0/ 120/ 150/ 180/
score under Assessment Assessment | Assessment period Assessmant
Categories Il and IlI* | period period) period
Expert Assessment | Screening cum | Screening cum Selection Selection
System evaluation evaluation Committee - Committee
committee committee
Vv Percentage No separate No separate | 30% - Library 50% Library
Distribution of points. points. related research publication work
Weightage Points Screening - Screening, papers evaluation 30% Assessmant
in the Expert. committee committee - 50% - Assessment of innovative
Assessment to verify API to verify APl | = of domain Library servics.
. (Total weightage | scores . .| ~“scores knowledge or and organisation
.= 100.- O - Library automation . | of digital library
Minimum requrred ' - and Organisational services 20%%
50)) . skills Interview
20 % - Interview | performance
performance - -

Minimum APls and Other Norms for the Direct Recruitment of Librarian Positions in University
Departiments/Colleges and weightages in Selection Committees to be considered along with other

score required under (‘ategsry T+ 1L,

APPENDIX -

1il TABLE - VEI (B)

specified eligibility qualifications stipulated in the Regulation.

* One may score the balance points {from either Category Il or Category il to ach!eve the minimum

Minimum Norm /
Criteria

Assistant University
Librarian / College

Deputy Librarian in

universities (Stage 4)

| Librarian (university only)

(Stage 5)

AR
ang Acadomic
Contribution -
Category i)

Librarlan (Stage 'I)

slonsolidaied Al

APlsi(cumulative)

LECcore
requirement of 300 pnints
from categories Il & Il of

Selection Committee
- criteria/weightages
(Total weightage =
100) '

(a) Teaching / computer and
communication skills by a
Lecture demonstration
(50%)

(b) Record of Library
management skills (20%)

(c) Interview
performance(30%)

‘(a) Library related Research /
Theme papers (3 Nes)
Evaluation: (50%)

(b) Library automation skills
and Qrganisational Plans
(20%)

{c} Interview performance

“_(_a—) Library Research papers

(30%)

qumrr"nPnT of 400 Oomts
from categories 1l &Il of
APlg (cumulative)

(Five) evaluation (60%)

{b} organisationa! track record
of innovation library service
and vislon plan (20%)

(c) Interview performance
{20%)

APPENDIX-IIl - TABLE IX
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR FROMOTION OF

LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES

Minimum Academic Performance Requirements and

Sl.No. | Promotion of Service (as
Librarian Cadres prescribed by the Screening/Selection Criteria
through CAS MHRD Notification)
. requirement

1 Assistant Librarian/| Assistant  Librarian/ (i) Minimum API scores using PBAS scoring
College Librarian to| College Librarian| proforma developed by the university as per the
Assistant Librarian | completed four years norms provided in Table VII! (A) of Appendix lll for

of service in Stage 1| Librarian cadres in universities and for college

(Senior Scale) /
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[ College Librarian | with Ph.D. or fivel Librarian cadres.
((Stearggrist%agt)age K/I?lirr?iI_O(f)rssei;\f;/ceearglgq (IHOne Oriemation and one Refresher Coursc of 3/4
2) " | service without Ph.D./ WEeks duration I
M Phil (i) Screening cum Verification process for
C recommending promotion.
2. Assistant Librarian| Assistant Librarian (i) Minimum APl scores using the PBAS scoring
(senior  scale) (senior scale) / proforma developed by University as per the norms
College  Librarian| College Librarian provided in Table VIII (A) of Appendix 11l for Librarian
(senior scale) to (senior scale) with Cadres in universities and for college librarian cadres.
Assistant Librarian| completed service of | (ii)Additionally, two refresher courses,for a minimsum
(selection grade) /| five years in Stage 2 | period of 3 to 4 week duration to have been
O | College  Librarian undergone during the assessment period.
, {selection  grade) (i) Screening cum Verificalion process  for
i (Stage 2 to Stage recommending promotion. i
3 ' Ass;stant Librarian | Deputy Librarian / (i) Minimum APl scores using the PBAS scoring
(Selection Grade) | Assistant Librarian proforma developed by university as per the norms
/ College Librarian | (Selection Grade) / provided in Table VIIT (A) of Apcend'x . Three
O (Selection Grade) | College Librarian publications over tweive vears. In Colleges, an
to - Deputy | (Selection Grade) exemption of one publication will be given to M. PPhil
Librarian / College | with three years ot’ holders and two publications ic Fh. D Holders.
Librarian(Selection | completed service in | (i) Additionally one r:cur% Lr;.ming ynder the |
Grade){Stage 3 to | Stage 3. categories of Library automation / Analytical tocl
Stage 4) Development for acadernic doo umom=tzon
(iii) A selection committee procaess as siipulated in the
S 1 Reguiation and in Table Vi (A} o
- 4 University {Je,;ury Librarian in | {i} Minimum cumnulative AP scores using the PEAR
| Librarian (Stage universities with | sconng protorma developad by the UGC as zer the
£ (For three vears of norms provided in Table Vi {A) Libr'zri-;\s may
universities only) compleied service in | combine two assessment penads {in Stages 3 and 4)
Stage 4. i 1o achieve minmum AP scotes, if reauirec.
i (i A minimoim of five f:ubi;:‘-ﬁi‘.ms since the period that
: : T:.e teache: is placed in stage 3
| (iii) Evidence of innovative library service and
i organisation of purwi:shed work
il i T il . ® winloyl A sedon ey duojuoeiibi. LG e e
G f T ; regulation-armdin Tabiar\fﬂka L

Note The explanatory note provided for Table 1A for CAS for teachers is also apphc:able for the
Librarian cadres as per the APl score specified for this cadre.
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ANVEXURE-]L 6

e gt
University Grants Commission
Bahadur Shah Zafar Marg
New Delhi 110002

BY SPEED POST

No.F.1-1/2002(PS)/Exemp. Part file-lil March, 2011

.,/The Publication Officer for posting it on UGC Website

Subject: UGC Regulations on Minimum Standards and Procedure for the award of
M Phil/Ph.D Degree, Regulations 2009. And ciarification on guidelines for

dmission in Ph.D

Sir /Madam, - -

I coptnustion of this office -letter of even number dated 12,6200 UGO
(Minimum Standaids and Procedure for Award of M.Phil/PR.D Degree) Regulations
2009, 1 am. diraciad, 1o say that

(iteria for admission to Ph.D should be foliowed in respect of NET guaiified

2009 notfied 1n the Gazette of india on 11-17" duly,

the same ¢
canditdates &i50 as s being followed ol peisuns having quaiifications as fai down
under procedure for ar*mzsssor in para 9 (i) of the aforementioned UGC (Minimum

Jf iw "HI|;P?‘ D F)r*glc:c:) R“uu.&.uc

R m f'fOL,balH-.« oF awaid

The contents of this letter may be brought to the notice of all the affiliated /

recognized Colleges / Institutions of your University for information.

Yours faithfuily,

P.A / 73\"?’*71(

(B. K Ssngh)
Deputy Secretary
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UNIVERSITY GRANTS COMMISSION

UGC (MINIMUM STANDARDS AND PROCEDURE FOR AWARDS OF M.PHIL/PH.D. DEGREE),
REGULATION, 2009 .

| | New Delhi-110002, the 15t June 2009 |

. F. 1-1/2002 (PS) Exemp.—In exercise of the powers conferred by clause (e) & (g) of sub-section (1) of
Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission hereby

makes the following Regulations, namely :— : . '
~ Short Title, Application and Commencement : . _
1. These regulations may be called University Grants Commission (Minimum Standards and Procedure for

award of M.Phil/Ph.D. Degree), Regulations 2009. i )

incorporated by or under a Central Act, Provincial

2. They shall apply to every University established or
Act or a State Act, every Institution including a constituent or an affiliated College recognized by the
Commission, in consultation with the University concemned under clause (1) of Seetion 2 of the University
Grants Commission Act, 1956, and every Institution deemed to be a University under section 3 of-the

said Act.  _  — . e : S

They shall come into force with effect from the date of their publication in the Gazetie of-h]diaﬁg_

All Universities, Institutions, Deemed to be Universities znd Colieges/Institutions of National ixnporgg:cc

shall be zligible for conducting M.Phil. and Ph.D. Programmes. : g

5. Notwithstanding anything contained in these Regulations or any other Rule or regulation, for the time
‘ Institution, Deemed to be University and College/Institution of National

»

* being in force, no University; : _
Importance shall conduct M.Phil and Ph.D Programmes through distance education mode.
ELIGIBILITY CRITERIA FOR M. PHIL/PHD. SUPERVISOR , ) s
itutions of National Importance

6  All TIniversities. Institutions, Deemed to be Universities and Colleges/Insti
Lo i K%ﬁgﬁl‘(-ﬂii-’fi‘rﬁm

R - AP £ ey, i i e b .
& s ghaf ey down (6 Crliai i s acuity o e opas

Ph.D. Programmes. * , _ b :

7. All Univesities, Institutions, Deemed tc *'s Universities and Colleges/Institutions of National Importance

* shall lay down and decide on annual basis, a predetermined and managedble number of M.Phil and

doctoral students depending on the niumber of the available eligible Faculty Supervisors. A Supervisor

shall not have, at any given point of time, more than Eight Ph.D Scholars and Five M.Phil. Scholars.

8. The number of seats for M.Phil and Ph.D. shal! be decided well int edvance and notified in the University

website or advertisement. All Universities, Institutions, Desmed to be Universities and Colleges/Institutions

of National Importance shall widely advertise the number of available seats for M.Phil/Ph.D studies and
conduct admission on regular basis. ' e

PROCEDURE FOR ADMISSION _ ' ' :
9. (i) All Universities, Institutions, Decmed to be Universities and Colleges/Institutions of National In
shall admit M.Phil doctoral students through an Entrance Test conducted at the level of individual
University, Institution, Deemed to be University, College/Institution of National Importance. The
University may decide separate terms and conditions for those students who qualify UGC/CSIR
(JRF) Examination/SLET/GATE/teacher fellowship holder or have passed M.Phil Programme for
PhD. Entrance Test. Similar approach may be adopted in respect of Entrance Test for M.Phil

Programme. .
(i) It shall be followed by an interview to be organized by the School/Department/Institution/University

as the case may be.
(iii) At the time of inverview, doctoral candidates are expected to discuss their research interest/area.

(iv) Only the predetermined number of students may be admitted to M.Phil/Ph.D programme.
2-14961/e9 \

ror beth L MPLLeod oy oosns,
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11.

The admission to the Ph.D Programme would be either directly or through M_Phil Programme.

While granting admission to students to M.Phil/Ph.D. Programmes, the Department/Institute/School will
pay due attention to the National/State Reservation Policy. :

( ALLOCATION OF SUPERVISOR

12.

The allocation of the supervisor for a selected student shall be decided by the Department in a formal
manner depending on the number of student per faculty member, the available specialization among the
faculty supervisors, and the research interest of the student as indicated during interview by the student.
The allotment/allocation of supervisor shall not be left to the individual student or teacher.

COURSE WORK
13,

After having been admitted, each M.Phil/Ph.D student shaii be required by the Universities, Institutions,
Deemed to be Universities and Colleges/Institutions of MNational Importance, as the case may be, to
undertake course work for a minimur period of ane semester. The course work shall be treated as pre
M.Phil/Ph.DD preparation and must include 2 course on research metbodology which may include quantitative -
methods and Computer Applications. It may also involve reviewing of published research in the relevant
iield. The individual Universities, Instihstions, Deemed in be Universities and Colleges/Institutions of
National Importance, as the case may be, shall decide the mimamum qualifying requirerient for allowing
a‘'student to proceed further with the writing of the dissertation, x

If found necessary, course work may be carried ot by docioral candidates in sister Departments/
Institutes either within or outside the University for which due credit will be given to them.

EVALUATION AND ASSESSMENT METHODS

4.

e

16.

17.

&

18.

L
:

Upon satisfaciory compietion of course work and sesearch methodology, which shall form vt & porcel

~of M.Phil/PhD. Programme, the MIH/PRD Scholar shall sndertake research work and produce »

draft thesis within a reasonzble me, as stipulsted by the Insrimtion concersed.

Pricz to subnrission of the thesis, the student shall make 2 pre-M.PhilV/PRIY presentation in the Deparohent
that may be open to all faculty meinbers and research stdents, for retting feedback and comments,
which mey be suitably incorporated into- the drafi thesis vnder the advice of the SUPLTVISOT.

Ph.D candidates shall publish one research paper in a refened Journal before the submission of the

‘ }hesi”ﬁﬁonogmph for adjudication, and produce evidence for the same the, form, of apoeptance letter

The thesis pro-iuced by the M.Phil/Ph.D student in the Institutions/Departments and submitted si-the
University, Insidtuion, Deemed to be University, College/Institution of National Importance, as {he: case
may be, shall be evaluated by at least two experts, out of which at least one shall be from outside the
State. It shall be upto the University, Institution, Deemed to be University, Coliege/institution of Mational
Importance concerned to have one examiner from outside the Country. "
On receipt of satisfaciory evaluation reports, M.Phil/Ph.D students shall undergo a viva voce examination
which shall also be openly defended. . .

~ DEPOSITORY WITH UGC _ _
19. Following the successful completion of the evaluation process and announcements of the award of

20.

M.PhilVPh.D, the University shall submit a soft copy of the MPhil/Ph.D> thesis to the UGC within a
period of thirty days, for hosting the same in INFLIBNET, accessible to ail Institutions/Universities.

Mongwith the Degree, the Degree awarding Universitjr, Institution Deemed to be University, College/
Institution of National Importance, as the case may be, shall issue a Provisional Certificate certifying to
the effect that the Degree has been awarded in accordance with the provisions to these Regulations of
the UGC.

R. K. CHAUHAN
S@G}’-o U.GC.
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UGC (MINIMUM QUALIFICA’I'IONS REQUIRED FOR THE APPOINTMENT AND CAREER
ADVANCEMENT OF TEACHERS IN UNIVERSITIES AND INSTITUTIONS AFFILIATED TO IT)

(3rd AMENDMENT), REGULATION 2009.

F. 1-1/2002 (PS) Exemp.—In exercise of the powers conferred by clause () & (g) of sub-section (1) of
Section 26 read with Section 14 of University Grants Commission Act 1956 (3 of 1956), and in supersession of
the University Grants Commission (Minimum Qualifications reguired for the appointment and Career Advancement
of teachers in Universities and Institutions affiliated to it) (1st Amendment), Regulation, 2002 dated 31st July, 2002
and University Grants Commission (Minimum Qualifications required for the appointment and Career Advancement
of teachers in Universities and Institutions affiliated to it) (2nd Amendment), Regulation, 2006 dated 14.06.2006,
the University Grants Commission hereby makes the following Regulations to amend the University Grants
Commission (Minimum Qualifications required for the appointment and Career' Advancement of teachers in
Universities and Institutions affiliated to it) Regulation, 2000, namely :—

Short Title, Application and Commencement :
1. These rcgulatidns may be called University Grants Commission (Minimum qualifications required for the

appointment and Career Advancement of teachers in Universities and Institutions affiliated to it)

(3rd Amendment), Regulation 2009. :

. 7 :

2.- They shall apply to every Univ: ity established or incorporated by or under a Central Act, Provincial
Aot or a State Act, every Institution including a constituent or an affiliated college recognized by the
Compnission, in consultation with the University concerned under clause (f) of Section 2 of the University

Grants Commission Act 1956, and every Institution deerned to be a University under section 3 of the

said Act. ;

3. They shall come into force with effect from the date of their publication in the Cuzette of India.

4. . In the ANNEXURE to the University Grants Commission (Minimum Qualifications required for the
appointment and Careet Advancement of teachers in Universities and Institutions affiliated fo it) Regulation,
2000, the following was provided in the Note to Regulation 1.3.3, 1.4.3, 1.5.3 and 1.6.1 : '

"NET shall remain the compulsory requirerment for appointment as Lecturer even for candidates

having Ph.D degree. However, the candidates who hsve completed M.Phil degree or have
submitted Ph.D. thesis in the concerned subject upto 31st December, 1993 zre exampted from

appearing in the NET cxamnetion." ; :

o

R R R e S NOw® 10 Regalation” £.3.3, 143, 18575 Savasssehsesmad i innlillondny puiinide o v b

University Grants Commission (Minimum Qualifications regitired for {tie” appointmerit and Career
Advancement of teachers in Universities and Institutions affili*’2d to it) (1st Amendment), Regulation
2002: ‘ ' :
"NET shall remain compulsory requirement for appointment as Lecturer even for candidates
_having Ph.D. Degree. However, the candidates who have completed MPhil. Degree by
31st December, 1993 or have submitted PhD. thesis to the University in the concerned subject
on or before 31st December, 2002 are exempted from appearing it the NET examinafion. In case
such candidates fail to obtam Ph.D. Degree, they shall have to pass the NET examination.”

Further, the above provision brought in to effect by the University Grants Commission (Minimum

Qualifications required for the appointment and Career Advancement of teachers in Universitics and
Institutions affiliated to it) (1st Amendment), Regulation 2002, was further substituted by the following
provision of the University Grants Commission (Minimum Qualifications required for the appointment and

Career Advancement of teachers in Universities and Institutions affiliated to i) (2nd Amendment),

Regulation 2006 :

"NET shall remain compulsory requirement for appointment as Lecturer even for those with Post
Graduate Degree. However, the candidates having Ph.D Degree in the concemned subject are
exempted from NET for PG level and UG level teaching. The candidates having M.Phil. Degree
in the concerned subject are exempted from NET for UG level teaching only."
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THE GAZETTE OF INDIA, JULY 11, 2009 {ASADHA 20, 1931) [Par I0-—Sec. 4]

Now, the above provison shall be substituted by the following paragraph :

"NET/SLET shall remain the minimum eligibility condition for recruitment and appointment of Lecturers
in Universities/Colleges/Institutions.
Provided, however, that candidates, who are or have been awarded Ph.D. Degree in compliance of the
"University Grants Commission (minimum standards and procedure for award of Ph.D Degree), Regulation
2009, shall be exempted from the requirement of the minimum eligibility condition of NET/SLET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges/
. Institutions.” : '
R. K. CHAUHAN
Sexy., U.GC.
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i wwwrn Prews, ®Ee g wwivm, 2008
PRINTED BY THE MANAGER, GOVERNMENT OF INDIA FRESS, FARIDABAD AND
PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI, 2002
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Minutes of the NMeetings
Subject: Recommendation of the admission committee,

The meeting of the admicsion tommitice comprisi ng of the foll fowing members was held bn
02.85.2016 a1 2.3¢ Pm in the conference room of the uriiversity,

Prof, p. Ramarao, DAL- Chairman
Frof. Dr, Jagdeep Singh, Cot /Repgistrar
Frof. ALK DRawarn
Dr. Amandeep Singh
_Dr.:Ko_usTkIGim'
Or. Kiran K. Singh
Dr. Vinod-Arya
-Or. Amandepp kaur
“DriRaieth Rurnar
D Savhin Karnar
Wi Rajendis Kajra- Tonvener

f’h‘pvu Saini Cwliih f‘f’ﬁ&” o the mac-*ff-r dus T privr x?n’rmf. nery)

Hie tommities recommerided the foll awing:

Appnca‘lmn u}' r}: ,Srrmesh Baranwal regarding *he Jni ok ot 1 FCRIRF et Plep,
15 i ;istry and Iv'irrobaa! Scfences 3

sl »&v;ﬂ%ﬁs’;mmzcrmarmuch] _

T

register .In Pn D.sublect to

Rawat may be aﬂo Ned-to
: erihe. rules and regulation

ndation & eng{my ch&ak by.the. COC/QIC of the

sz Mo ttUpB,"MPH-PhbeSSICis, 2013- 1_4,"18

mmmmc»mjed rh«r fwe per:ent {05% reiamtmn fhcsuld be gven to the gcu«s*“mﬂc
MLPRILPRD. Integrs _ i goihg to Ph.D; ‘phase form MLPHIL 28 per gy
refore ftis recommended tf‘af the matter maybe placed before the Ac:ademh. i GUHCT; :or

ie and regulatlons of M.Phil.-Ph.D. Integrated pmgrammﬂ
; CH e eferred tﬂ' h on th y

;?*Itatlon of Mr, Bishwajest Prakash, M.PHI-Ph.D. Integrated student, feparding

£ . M-y
; o~
Hr

mgtter does not fali in the purview of admission committes, F, \?/Q) e
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Fraeige

rding the adm

ficetion of Wi, Gurvinder Singh, Reg
entral Asizn Studies ang complaint about the discrimination,

Himmittee recommends that, the case was already discussed in the admicsion committee
& committee should be intimated to the

Py :
Moy held on 18.04.2016 and accordingly the decision of th

ipildate,

Prof. AK: Dhawan

Prof. 9. Ramarao, DAA-
Ehalirnan B

Pref. Dr, jagdeap Sir_xg@
COE/Régistrar )
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The Registrar -
{To 33 Central Universities + 1 Principal UCMC, Delhi)
. #flist att ac“hed; ' &
Sub: - Mmufes of the_meeting of the committee of Secretaries held on 14. 09 2015 in
Rashra;}ail Bﬁé‘;van New Del}u ri,gdrdmg ‘Discontinuation of Interview for
_QU‘S jamor level Pasfs in Govt. of mdfa -reg..
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Shastri Bhawszn, New D lhi
Dated the 22 /12/20015
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University (3
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1t Conunizsion

Z. TIbe Registrars of al! Central Universiticy
(As per Jist f:nclc.rs.‘:ﬂj

Sub Minutes of the meeting of the Commiiee of Secretaries held on 14.09.2015 in
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Minutes of the meeting

Venue Committee Room, Cal:inet Sgorgtariat

Date of Mesting 44.08.2045 . sl
Time of Meeting 2 05,00 p.m. '

PRESENT

cretary(Gl Cabinat Ssrstariat,

wiary. Dl Personne! & Traifing.
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o1 indiz
A omeeting of Cormitice of Secretaries was helt in Commities F\‘r:r‘.
retenat on 19 052075 at 5,07 pn o consicer the note for the Co er

mentioned subjace

discussions, fse“re’ary Department of Fersonne! & Teaining
{DoPT) stated that the DoPT had consulted the major recruiting Depariments/
authorities on-daing away with interview.in the recruitment process at lower leveis
. Pus_ of ‘the recruiting  Depariments/ authoriies were in agfeement with
scontinuziion of interview for lower level jobs. Ministiy of Daferce {Mol)), Ministry
6;‘ Stalistics, & Programme Implemeritation {MoS&PY, Depariment of School
f:du;:at'on & Lﬁmaky {DoSEEL)Y and Department of J—ma*xcla' Sarvives (DOFS 5 were
po &g mf aarisui‘?mg their ﬁcid organmﬂicc-r's fo fing up thel response, -
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